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इस भाग में भिन्न पृष्ठ संख्या की जाती है जिससे कि यह मसग संकलन के रूप में 


Separate Paging is given to this Part in order that it may be filed as a 

soparate compilation 


PART II - Section 3 - Sub- rective 


) 


( रक्षा मंत्रालय को छोड़कर) भारत सरकार के मवाल्योहारा जारी किये गये साविधिक आवेश और अधिसूचनाएं 
· Statutory Ordens and Notlications issued by the Ministries of the Government of India (other than the 

Ministry of Defence) 


विधि और न्याय मंत्रालय 

that application has been made to the said Authority under 

rule 4 of the said Rules , by Shri Shyamlal Sabhnani , 
( विधि कार्य विभाग ) 

Advocate, Jaipur ( Rajasthan ) 171, Kanwar Nagar , Raja 

mal Ka Talab, Jaipur for appointment as a Notary to prac 
नई दिल्ली , 14 अक्तूबर, 1985 

tise in Jaipur . 
सूचनाएं 

2 . Any objection to the appointment of tho said person 

as a Notary may be submitted in writing to the undersdgned 
का . मा . 4991 . - नोटरोज नियम 1956 के नियम के अनुसरण wlthin fourteen days of the publication of this Notice, 
में सक्षम अधिकारी द्वारा यह सूचना दी जाती हैं कि श्री श्यामलाल सबमामी 

INo. F. 5( 44) / 85 -Judi.] 
एमयोकेट, जयपुर राजस्थान ने उक्त प्राधिकारी को उस नियम के नियम 

का . मा . 4992. - मोटरीण नियम , 1956 के नियम के अनुसरण 
4 के अधीन एक प्रावेवम इस बात के लिए दिया है कि उसे जयपुर . में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री नारायण चन्द्र 
व्यवसाय करने के लिए नोटरी के रूप में नियुक्त किया जाए । 

रे एन्थोकेट ओस पोस्ट माफिस सेंट कलकत्ता - 700001 . ने उक्त 
2. उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक प्रादेशन इस 
का प्राक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप बात के लिए दिया है कि उसे कलकत्ता 24 परगमा म्यवसाय करने के 
में मेरे पास भेजा जाए । 

लिए मोटरी के रूप में नियुक्त किया जाए । 
[ सं . 5/ 44/86 - - या .] 

2. उक्त व्यक्ति की मोटरी के रूप में नियुक्ति पर किसी भी प्रकार 

का मालेप इस सूचना के प्रकाशन के पापह दिन के भीतर लिखित रूप 
MINISTRY OF LAW AND JUSTICE 

में मेरे पास भेजा जाए 
(Department of Logal Affairs ) 

[ सं . 5/ 30/ 86 - या . ] 
New Delhi , the 14th October , 1985 

एस . गुप्त , सक्षम प्राधिकारी 
NOTICES 

S .O . 4992 .- - Notico is hereby given by the Compotont 
so 4991 . - Notice is hereby given by the Compotont Authority in purguönce of rule 6 of the Notarlon Rules, 1956 , 
Authority in pursuance of rulo 6 of tho Notarlos Rulcı, 1956 , tbat application has been made to the said Authority, under 
985 GI/85 -- 1 

(5687) 


5698 


THE GAZETTE OF INDIA : NOVEMBER 2 , 1985 /KARTIKA 11, 1907 


[ PART II - SEC . 3( i) 


कर वसूली अधिकारी ( अधिकारियों ) को शक्तियों का प्रयोग करने के लिए 
प्राधिकृत करती है : 


-- -- 


rule 4 of the said Rules, by Shri Narayan Chandra De, Advo 
cate, 6 , Old Post Office St., Cal : utta - 700001 for appointment 
as a Notary to practise in Calcutta and 24 Parganas . 

2. Any objection to the appointment of the said person as 
a Notary may he submilted in writing to the widersigned 
within fourteen days of the publication of this Notice. 

INo. F. 5 (39) /85-Judl.] 
S . GOOPTU , Competent Authority 


स . उन व्यक्तियों के 

माम जिन्हें कर 
वसूली अधिकारी 
( अधिकारियों ) 
की शक्तियों का 
प्रयोग करने के 
लिए प्राधित 
किया जाना है 


उन कर वसूली मधिलपन की जाने वाली 
अधिकारी ( अधि - पुरानी अधिसूचना की 
कारियों ) के नाम मंगपा और तारीख 
जिनके स्थान पर 
स्तम् 2 में 
उल्लिखित 
व्यक्तियों को 
प्राधिकृत किया 
जाना है 


पित्त मंत्रालय 


( राजस्व विभाग ) 


1 


2 


मई दिल्ली, 8 अगस्त, 1985 


मायकर 


का . प्रा० 499.3 : - मायकर अधिनियम , 1961 की धारा 2 के खण्ड 
( 44) के उप संड ( iii ) के अनुसरण में और भारत सरकार के राजस्व 
विभाग की दिनांक 3- 6- 1982 की अधिसूचना सं . 4664 ( फा . से . 
398/ 21/ 82 - प्रा . क . ( ब . ) का अधिलंघन करते हुए केन्द्रीय सरकार 
एतदद्वारा श्री जी . बी . चत्तर को , जो केन्द्रीय सरकार के राजपत्रित 
अधिकारी हैं , उक्त अधिनियम के अंतर्गत कर वसूली अधिकारी की 
पाक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

2. यह अधिसूचना श्री जी . सी . चत्तर द्वारा कर वसूली प्रधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीख से लाग, होगी । 

[ सं . 6365 ( फा . सं . 398/ 12/ 85-~- प्रा . क . ( प . )] 


MINISTRY OF FINANCE 


( Department of Revenue ) 


New Dethl, the 8th August, 1985 

INCOME- TAX 


s. o . 4993 . - In pursuance of sub- clause (iii) of clause 
( 44 ) of Section 2 of the Income -tax Act. 1961 , and in super 
Aesrion of Notification of the Government of India in the 
Derartm “ nt of Revenue No. 4664 F . No. 398 / 21 / 82 -IT ( B ) 
dated the 3 -6 - 1982 , the Central Government hereby autho 
rises Shrl G. B . Chattar , being a Gazetted Officer of the 
Central Governnant, to exercise the powers of a Tax Re 
covery Officer under the said Act. 

2 . This Notification shall core into force with offect from 
the date Shri G . B. Chattar takes over charge as Tax Re 
covery Officer . 

ENo . 6365 / F. No, 398 / 12 / 85-IT ( B )] 


1. श्री अशोक श्री ए . घोष सं . 5207 ( फा . से . 
कुमार गोलवर 

398 / 21 / 83- आ . 
क . ( व . ) दिनांक 

4 . 6 . 1983 
2. श्री दीप्तिमय श्री ए . के . बसुसं . 5209( फा . सं . 
बोस 

398/ 21/ 83- आ . क . 
( प . ) दिनांक 

4 . 6 . 1983 
- 3. श्री सचिन्द्र श्री पी . बी . चौधरी सं . 5211 ( फा . सं . 
न० हलवर 

398/ 21 / 83- आ . 
क . ( म . ) दिनांक . 

4 . 6 . 1983 
4. श्री एन . एम . श्री एस . पी . मुखर्जी सं . 5216 ( फा . से . 
चौधरी 

398/ 21/ 83- आ . 
क . ( 4 ) दिनांक 

4 . 8 . 1983 
5. श्री गोडहरि पोष श्री पी . मल्लिफ सं . 5219/( फा . से . 

398/ 21/ 93- मा . 
क . ( ब ) दिनांक 

4 . 6 . 1983 
6. श्री शान्ति रंजन श्री बी . के . मिना सं . 5223 ( फा . सं . 
भटटाचार्जी 

398/ 21/83- आ . 
क . ( ब ) दिनांक 

4 . 6 . 1983 
7. श्री श्याम सुंदर श्री पी . के . पोष सं . 5225 ( फा , सं . 
घोष 

398/ 21/ 83- आ . 
क . ( ब ) विनाफ 

4 . 6 . 83 
8. श्री शिशिर र. श्री जे . सेन से . 5228 ( फा . सं . 
पोष राय 

398/ 21/ 83- आ . 
क . ( ब ) दिनांक 

4 . 6 . 83 
8. श्री असित कु . श्री एस . सी . चटर्जी सं . 5231 ( फा . सं . 
बैनर्जी 

398/ 21/ 83- आ . 
क . ( ब ) दिनांक 

4 . 6 . 83 
10. श्री सत्यव्रत श्री जे . बी . पोष सं . 5233 ( फा . सं . 
सिन्हा सय 

398/ 21/ 83- मा . 
क . ( ब ) विनोक 
4 . 6 . 1983 


मई विल्ली , 23 मंगस्त, 1985 


मायकर 


का . आ . 4994. -- भायकर अधिनियम , 1961 ( 196 1 का 43 ) की 
धारा 2 के खण्ड ( 44 ) के उप -खण्ड (iii ) के अनुमरण में केन्द्रीय 
सरकार एतरवारा नीचे स्तम् 4 में उल्लिखित अधिसूचना ( अधिसूचनाओं ) 
का अधिलंघन करते हुए नीचे स्तम्भ 3 में उल्लिखित फर वसूली अधि 
कारियों के रपान पर नीचे स्तम् 2 में उल्लिखित व्यक्तियों को , जो 
केन्द्रीय सरकार के राजपग्नित अधिकारी हैं , उक्त अधिनियम के अंतर्गत 
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11. श्रीमति प्रतिमा 

बास 


क , ( प . ) दिनांक 
4 . 6 . 1983 


____ 16. श्री शैलेन्द्र कु . 


12. मी मिलन कु 

जमवर्ती 


मुखर्जी 


श्री एस . बी . भौमिक सं . 5245 ( फा . सं , 

398/ 21/ 83- आ . 
का . ( प . ) विनाक 
4 . 6 . 1983 


13. श्री समरेन्द्र म . 

मैत्री 


श्री एस . के . टटा- सं . 5236 ( फा . सं . 
चार्जी 

398/ 21/ 83- आ . 
क . ( ब ) दिनांक 

4. 8 . 1983 
श्री पी . के . दास सं . 5237 ( फा . सं . 

398/ 21/ 83- आ . 
क . ( अ . ) दिनांक 

4 . 6 . 1983 
मी गे . के . बोस सं . 5239 ( फा . सं . 

388/ 21/ 83- आ . 
क . (व . ) दिनांक 

4. 8 . 1983 
श्री एच री , बैनर्जी सं . 5241 ( फा . सं . 

398/ 21/ 83- आ . 
क . ( प . ) दिनांक 

4 . 8 . 1985 
श्री टी . पी . सं . 5243 ( फा . सं . 

398/ 21/ 83- आ . 


___ 17. श्री कार्तिक प . श्री के . पी . गुहा 

आर्रया 


सं . 5035 ( फा . सं . 

398/ 19/82- आ . 
क . (ब . ) दिनांक 
21 . 12. 1982 


14. श्री तपन कु . 

मुखर्जी 


2. यह अधिसूचना सत्काल लाग, होगी और जहाँ तक स्तम् 2 में 
उल्लिखित व्यक्तियों का संबंध है , कर वसूली अधिकारियों के रूप में 
उनके कार्यभार संभालने की तारोख (तारीखों ) से लागू होगी 


15. श्री तपस प . 


बोस 


[ सं . 638 3 ( फा , सं . 398/ 23/ 8F- आ . क . ( अ . ) ] 


New Delhi the, 23rd August, 1985 


INCOME - TAX 


S . 0 . 4994 . - In pursuance of sub- clause ( iii ) of clause ( 44 ) of section2 of the Income tax Act , 1961 ( 4361 1961 ) 
the Contral Government hereby authorises the persons mentioned below column 2 . being the Gazetted ( fficers of 
the Central Government, to exercise the powers of Tax Recovery Officers under the said Act in place of the Tax 
Recovery Officers mentioned ) below in column 3 in supersession of the Notificaticn(s) r.cntened. telow in colunn 4. 


Old Not ficaticr 
to be superseded . 


No . and date 


S . Name of tho persons to 
No . be authorised to exercise 

powers of Tax Recovery 
Officer( s) 


Name of Tax Recovery ( fficer (8) 
. in place of whom the persons men 

tioned in column 2 are to be 
authorived . 


(1) 


( 2) 


( 4) 


1 S /Shri Asok Kr. Goldar 


S/ Shri A. Ghosh 


2. , 


Diptimoy Boso 


,, 


A. K . Basu 


Sachindra N . Haldar 


,, P. B . Chaudhury 


N . M . Chaudhury 


S.P . Mukherjee 


Gourhari Ghosh 


,, 


P. Mallick 


No . 5207 ( F. No. 398/21 83-IT ( B ) 
dt. 4- 6- 1983 
No. 5209 ( F. No . 398 /21 / 83-IT ( B ) 
| dt, 4 - 6-1983 

No. 521 . ( F No . 398 /21/ 83-IT ( B ) 
| dt. 4- 6- 1983 
No. 5215 [ F, No. 398/21 / 83 -IT ( B) ] 
dt. 4- 6- 1983 
No . 5219 ( F. No. 398/2 / 83 -IT( B ) 
dt. 4- 6-1983 
No. 5223 [ F. No. 398 /21/ 83-1T ( B )] 
dt. 4 - 6- 1983 
No . 5225 [ F. No. 398 / 21 / 83-IT ( B) ] 
dt, 4- 6- 1983 
No . 5229 [ F. No. 398 / 21 / 83- IT ( B )] 
dt. 4- 6- 83 
No. 5231 [ F. No. 398/ 21/ 83. IT( E) ] 
dt. 4- 6- 83 


,, 


B. K. Mitra 


Santi Ranjan 
Bhattacharjee 
Shyam Sunder Ghosh 


, 


P. K . Ghosh 


Sisir R. Ghosh Roy 


,, J. Sen 


Asit Kr. Banerjee 


„ 


S. C . Chatterjee 
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( 3 ) 


(1 ) 

( 2 ) 
10. S/Shri Satyabrata Sinha Roy S/Shri J. B. Ghosh 


11 . Smt . 


Pratima Das 


n SK. Bhattachrarjec 


12. S/Shri Milan Kr. Chakraborty 


, P. K. Das 


Samerendra N Maitra 


, 


D . K. Bose 


14. , 


Tapan Kr. Mukherjee 


, H. D. Banerjee 


No. 5233 [ F. No. 398 /21 /83-IT ( P) ] 
dt. 4- 6- 1983 
No. 5235 [ P. No . 398 /21 /83-IT( B )] 
dt. 4 - 6- 1983 
No . 5237 [ F. No. 398 21 / 83-IT ( B ) ] 

đt, 4- 6- 1983 
No . 5239 [ F. No. 398/ 21 83- IT (B) ] 

đt 4- 6- 1983 
No. 5241 [ F. No. 398 /21/ 83 IT ( B)] 

đt, 4- 6-1983 
No. 5243 [ F. No. 398/ 21/ 83 IT ( B) ] 
| dt, 4 - 6- 1983 
No. 5245 [ F. No . 398 / 21 / 83 IT ( B)) ] 
dt. 4 - 4 - 1983 
No . 5035 [ F. No. 398/19/82-IT( B)] 
dt, 21 -12- 1982 


Tapas Ch . Bose 


TP. Dey 


Sailendra K . Mukherjee 


, S. B. Bhowmick 


17. . . 


Kartick Ch . Arrya 
KaTLICKol. L . 


, KP. Guha 


2 . This notification shall came into force with immediato effect and in so far as persons mentioned in column 
2 from the date(s) they take over charge (8) as Tax Recovery Officer (s). 

[ No. 6383 ( E. No . 398/23/ 85-IT ( B) ] 


मह बिल्ली, 18 सितम्बर, 1986 

मायकर 
का . मा 499 5. -- आयकर मधिनियम 1961 ( 1961 का 43 ) की धारा 
2 खंड ( 44 ) के उपखंड (iii ) के अनुसरण में और भारत सरकार 
के राजस्व विभाग की दिनांक 28- 6- 83 की अधिसूचना सं . 5297 
[ फा . सं . 398/ 28 / 83- - आ . फ . ( म . )] का मधिल घन करते हुए , 
केन्द्रीय सरकार एतवारा श्री आर , ग . गप्ता को , जो केन्द्रीय सरकार, 
के राजपत्रित अधिकारी है, जपत अधिनियम के अन्तर्गत कर वसूली मधी 
कारी की पाक्तियों का प्रयोग करने के लिए प्राधिकृत करती है । 

2. वह अधिसूचना, श्री भारी . गुप्ता द्वारा कर बसूसी अधिकारी 
के रूप में कार्यभार ग्रहण किए जाने की तारीफ से लागू होगी । 
स , 6424 फा ./से . 398/ 27/ 85 -- आ . फ .( )] 

बी . ई. भक्जर, अवर सचिष 


नई दिल्ली, 22 अगस्त , 1085 

( मायकर ) 
का . मा . 4996 - मायकर मधिनियम, 1961 ( 1981 का 43 ) की धारा 
10 के बंर ( 23 ) के उपर ( iv ) द्वारा प्रवास शक्तियों का प्रयोग करते हुए, 
केन्द्रीय सरकार एतद्वारा उक्त धारा के प्रयोजनार्थ "दि एसोसिएटेर 
पेम्पर्स बाफ कामर्स एण्ड मिस्ट्री आफ इणिया " को कर -निर्धारण वर्ष 
1985 - 86 से 1987 - 88 के अंतर्गत मामे बाली भषधि के लिए 
अधिसूचित करती है । 

[ सं . 6375 ( फा . से . 197/ 127/ 83 - बा . क . ( मि -I )] 
New Delhi, the 22nd August , 1985 

( INCOME - TAX ) 
S. 0 . 4996. ---In exercise of the powers conferred by sub 
clauso ( lv ) of clause ( 23C ) of Section 10 of the Income- tax 
Act, 1961 (43 of 1961 ) , tho Contral Government heroby 
notifics " The Associated Chambora of Commerco & Industry 
of India " for the purpose of tho paid section for tho period 
covered by the apsessment years 1985 - 86 to 1987-88 . 

INo. 6375 / r . No. 197 / 127 / 83-IT ( AI) ] 


Now Delhi, the 18th Soptember, 1985 

INCOME- TAX 
S . 0 . 4995. -- In pursuance of sub -clause ( iii ) of clause 44 
of Section 2 of the Income- tax Act, 1961 ( 43 of 1961 ) , and 
in gupersession of Notification of the Government of India 
In the Department of Revenue No. 5297 [ F. No. 398 / 28 / 83 . 
IT ( B ) ] dated 28 - 6 - 83, the Central Government hereby author 
riscs Shri R . D . Gupta, being AGazetted Officer of the Con 
tral Government, to exerciso the powers of a Tax Rocovory 
Oficer under the said Act. 

2 . This Notlfication shall come into forco with offect from 
thedato Shri R. D . Gupta takes over charge as Tax Recovery 
Officer . 


का . मा . 4997. - - बायकर मधिनियम , 1961 ( 1961 का 43 ) की धार 
10 ( 237 ) के उपर (ivi ) द्वारा प्रवत्त प्राक्तियों का प्रयोग करते 
हए, केन्द्रीय सरकार एसद्वारा उपस घर के प्रयोजनार्थ "टि इस्टियूट 
बाफ बाट एकाउंटेंटस माफ इण्डिया " को कर- निर्धारण वर्ष 1982 
83 से 1984- 85 के अंतर्गत माने जाती अवधि के लिए अभिमुचित रखी 


सं . 6378 फा . स . 197/ 157/ 77- बा . क . M ..I] 


[ No. 6424 / F. No. 398 / 27 / 85-IT ( B )) 

B . E . ALEXANDER , Under Secy . 


S. O . 4997 . -- In exercise of the powers conferred by sub 
clause (iv ) of clause ( 23C ) of Section 10 of the Income- tax 
Act , 1961 (43 of 1961) , the Central Government heroby noti 
fics " The Institute of Chartered Accountants of Indle " for 


[ भाग II .- 2 3 (i]) ] 
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the purposo of the said section for tho period coverod by the 
assessment years 1982 - 83 to 1984- 85 . 

[ No. 6378 / F. No. 197 [157| 44 / 77-IT ( AI) ] 

नई दिल्ली, 23 अगस्त , 1985 
का . आ . 4998: --- आयकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 10 के खंड ( 23ग ) के चपखंर (iv ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतवारा , उक्त धारा के प्रयोजनार्थ 
" श्री सत्य साई सेण्टल ट्रस्ट , बम्बई को कर निर्धारण वर्ष 1984- 85 
से 1986- 87 के अंतर्गत भाने वाली अवधि के लिए मधिसूचित करती 


S . O . 5001. - In exercise of the powers conferred by sub 
clause ( iv ) of clause (23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government heroby 
notifles " The Music Academy , Madras " for the purpose of 
the suid section for the period covered by tho assessment 
years 1986 -87 to 1988 - 89. 

INo. 6395 / F. No. 197 / 14 / 85-IT ( AI) ] 


का . प्रा .- 5002. -- प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 के बज ( 237 ) के उपखंड ( iv ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्ष, 
" सेंटर फार पब्लिक सेक्टर स्टेरीज, नई दिल्ली " को कर-मिर्धारण वर्ष 
1985- 86 से 1987-88 के मम्सर्गत भामे वासी प्रषधि के लिए मधि 
सूचित करती है । 

[सं . 6397/ फा ,से , 197/179/ 83- मा . क . ( नि .-1 )] 


[ सं . 6385 फा . स . 197/ 44/ 84 - आ . क . ( नि . -I )] 

New Delhi, the 23rd August, 1985 
S. O . 4998. --- In exercise of the powers conferred by sub 
clause (iv ) of clausc (23C ) of Section 10 of the Income- tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies “ Shri Sathya Sai Central Trust , Bombay " for the 
pu -pose of the said section for the period covered by tho 
assessment years 1984 - 85 to 1986 - 87 . 

No . 6385 / F. No. 197144184-Ir ( A )] 


S. O . 5002. - In exercise of the powers conferred . by sub 
clause (iv ) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifles " Centre for Public Sec . or Studies, New Delhi " for 
the purpose of the said section for the period covered by tho 
Assessment years 1985 - 86 to 1987- 88. 

No. 6397 / F. No. 197 / 179 / 83-1T ( AI) ] 


मई दिल्ली , 10 सितम्बर, 1985 
का . प्रा . 5003. – प्रायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा : 0 के पेड ( 231 ) के उपट ( iv ) पारा प्रदत्त शक्तियों का 
प्रयोग करी हुए, केन्द्रीय सरकार एतदद्वारा , उक्त बंड के प्रयोजमा 
"पिरोजशा गाडरेज फारेशन, पम्बई " को कर -निर्धारण वर्ष 1985- 88 
से 1987-38 तक के अन्तर्गत पाने वाली अपधि के लिए अधिसूचित करती 


[ सं . 9414/ फा . सं . 197/ 78/04- पा . क . (नि -I ) ] 


मई दिल्ली , 29 अगस्त , 1985 
का . आ . 4999. - आयकर अधिनियम , 1981 ( 1961 का 43 ) की 
धारा 10 के बर ( 23ग ) के उपधर (iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एसद्वारा , उक्त धारा के प्रयोजनार्थ, 
" कस्तूरबा गांधी नेशनल मैमोरियल ट्रस्ट, कस्तूरमा प्राम, इंदौर " को कर 
निर्धारण वर्ष 1985- 86 से 1987- 88 के अन्तर्गत भाने वासी अवधि 
के लिए अधिसूचित करती है । 

[ सं . 6390/ फा . सं . 197-ए/ 64/ 82- आ . क . (नि .-I) ] 

Now Delhi, the 29th August, 1985 
S .O . 4999 . - In exercise of the powers conferred by sub 
caluse (iv ) of clause ( 23C ) of Section 10 of the In. ome -tax 
Act, 1961 ( 43 of 1961 ) , tho Central Government horoby 
notifies " Kasturbh Gandhi National Memorial Trust, Kasturba 
gram , Indore" for thọ purpose of the said section for the 
period covered by the assessment years 1985 - 86 to 1987-88. 

INo. 6390 / F. No. 197- A/ 64/82 -IT ( A)] 
का . मा . 5000. - पायकर अधिनियम , 1961 ( 1961 का 43 ) 
को धारा 10 के खण्ड ( 237 ) के उपखंर (iv ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतदद्वारा उमत धारा के प्रयोजनार्थ , 
" मार्गनाइजेशन माफ फार्मास्यूटिमस प्रायूसर्स माफ इण्डिया " को कर 
निर्धारण वर्ष 1985- 86 से 1987 - 88 के अन्तर्गत आने वाली प्रवधि 
के लिए अधिसूचित करती है । 

[सं . 6391/ फा . स . 187/ 89/ 85- मा . क . ( नि - I) ] 


New Delhi, the 10th Soptember , 1985 
S. O . 5003 . - In exercise of the powers conferred by sub 
clause ( IV ) . f clause ( 23C ) of Section 10 of the Income-tax 
Act, 1961 ( 43 of 1961) , the Central Government hereby 
notifies " Pilojsha Godrej Foundation, Bombay " for the pur 
pose of the said section for the period covered by the assass 
ment years 1985 - 86 to 1987 - 88 . 

( No. 6414 / F. No . 197 / 78 / 84-IT ( AI) ] 


___ का . मा . 5004. - मायकर अधिनियम , 1961 ( 1901 का 43 ) 
की धारा 10 के बंर ( 23ग ) के उपर (iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एवारा, उक्त घर के प्रयोजनार्थ, 
" भारतीय संसदीय दल " को कर-निर्धारण गर्ष 1987- 88 से 1989- 90 
तफ के अन्तर्गत पाने वाली अवधि के लिए अधिसूचित करती है । 

[सं . 6415/ फा . .. 197/ 02/ 85- मा . . . (नि .-I) ] 


S . O . 5000 . -- In exercise of the powers contorred by sub 
clause ( iv ) of clause ( 23C ) of Section 10 the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Organisation of Pharm : ccutical Producer . of India " 
for the purpose of the said section for tho period covered by 
the assessment years 1985 - 86 to 1987-88. 

INo. 639 : / F . No. 197 / 89 / 85-IT ( AI) ] 


S .O . 5004. — In acercise of the power conferred by sub 
clause (iv ) of clause ( 23C ) of Section 10 of tho Income-tar 
Act, 1961 (43 of 1961 ) , the Contral Government hereby 
notifies " Indian Parliamentary Group " for tho purpose of 
the said section for the period covered by tho absosamcat 
years 1987 - 88 to 1989 - 90 . 

INo. 6415 / F. No. 197 / 92 / 85-ITCAI) ] 

नई दिल्ली, 12तिपर, 1985 
का . पा . 5005. - प्रायकर अधिनियम, 1981 ( 1951 का 43 ) 
की धारा 10 के बंड ( 236 ) के उपखंड ( iv ) द्वारा प्रस्त पक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार एतद्धारा, उपत धारा के प्रयोजनार्य, 
" ( 1 ) मुख्य मन्त्री राजस्थान का हस्पताल विकास कोष; ( 2) मुख्य मंत्री 
राजस्थान का सामान्य राहत कोष ; ( 3 ) मुम्प मंधी राजस्थान का सूपा 
पार पाड़ राहत कोष ; ( 4) मुख्य मंत्री राजस्थान का रक्षा सेवा कल्याण 


का . मा . 5001. -- पायकर अधिनियम , 1981 ( 1981 का 43 ) 
की धारा 10 के पण्ड ( 23ग ) के उपखंड ( iv ) द्वारा प्रदस्त शक्तियों 
का प्रयोग करते हुए, केन्द्रीय सरकार एतद्वारा, उक्त धारा के प्रयोजनार्य, 
"दि म्यूजिक पकादमी , मद्रास " को कर-निर्धारण वर्ष 1986- 87 से 1988 
1989 के अन्तर्गत माने वाली अवधि के लिए अधिसूचित करती है । 

[सं . 6395/ फा . सं , 197/ 14/ 85- प्रा .क . ( मि .-I )] 


5692 


THE GAZETTE OF INDIA : NOVEMBER 2, 1985 /KARTIKA 11, 1907 


[ PART II - SEC . 3 (ii )] 


का . प्रा . 5009.- - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के खंर ( 23ग ), के उपखर ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्य , 
सेठ गोकुलदास सेजपाल रिटीज " को कर-निर्धारण वर्ष 1985- 86 से 
1987 88 तक के मार्गत आने वाली अवधि के लिए अधिसूषित करती 


[ सं . 6430/ फा . सं . 197- 4/ 159/ 82- आ . क . (नि .-I )] 


कोष " को कर-निर्धारण पर्ष 1985- 36 से 1987- 88 के अन्तर्गत माने 
बाली अवधि के लिए मधिसूषित करता है । 

[सं . 6420/ फा . सं . 197-क / 282/ 82- 41 . क . ( नि .-I )] 

New Delhi , the 12th September , 1985 
S .O . 5005. — In exercise of th : powers conferred by sub 
clause (iv ) of clhuse ( 23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " ( 1 ) Rajasthan Chief Minister s Hospital Develop 

ment Fund; ( 2 ) Rajasthan Chief Minister s Ceneral Relief 
Fund ; ( 3 ) Rajasthan Chief Minister s Drougtt and Flood 

Relief Fund ; ( 4) Rajasthan Clife Minister s Defence Service 
Welfare Fugd ” for the purpose of the said section for tbe 
period covered by the assessment years 1985 - 86 to 1987 - 88. 

No. 6420 / F . No. 197 - A / 282 / 82 -IT ( AI ) ] 

नई दिल्ली, 19 सितम्बर , 1985 
का . मा . 5006. - - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 10 के संस ( 234 ) के उपसर ( iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, पेन्द्रीय सरकार एलधारा , उक्त धारा के प्रयोजनार्थ , 
"बिहार स्कूल माफ योगा " को फर-निर्धारण वर्ष 1983- 84 से 1986-87 
तक के अन्तर्गत पाने वाली अवधि के लिए प्रधिसूषित करती है । 

[सं . 6423/ फा . स . 197/ 127/ 85- मा . क . ( मि .-I ) ] 

New Delhi, the 18th September , 1985 
$. O . 5006 . - In exercise of tbe powers conferred by sub 
clause (iv ) of clause ( 23C ) of Section 10 of the Income-tax 
Act , 1961 ( 43 of 1961) , th : Central Government hereby 
notifies " Bihar School of Yoga " for the purpose of the said 
soction for the period covered by tho assessmont yoars 1983 
84 to 1986 - 87 . 

INo . 6423 / F No. 197 / 127 / 85-Ir ( AI ). 


S. O . 5009. -- In exercise of the powers conferred by sub 
cause ( v ) of clause ( 23C ) of Section 10 of the Income-tex 
Act, 1961 (43 of 1961 ) , the Ceotral Government hereby 
notifico " Sheth Goculdas Tejpal Charities for the purpose of 
the said section for the period covered by the aseessment 
years 1985 - 86 to 1987 - 88 . 

[ No . 6430 / F. No. 197- A / 159 / 82-IT ( AI) ] 


नई दिल्ली , 29सितम्बर, 1985 


का . आ. 50 10. ---मायकर अधिनियम, 1961 ( 196 1 का 43 ) 
की धारा 10 के पण्ड ( 23ग ) के उपखंर ( v ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार एतदद्वारा , उक्त धारा के प्रयोजनार्थ, 
" श्री वराहलक्ष्मी मरसिंह स्वामी देवस्थानम् विशाखापतनम् " फो कर 
निर्धारण वर्ष 1985- 86 से 1987- 88 के मम्तर्गत माने वाली अवधि के 
लिए अधिसूचित करती है । 
[ सं . 6396/ फा .सं ., 197-ए/ 65/ 82- प्रा . क . ( नि . -I )] 

भार . के . सिषारी, 8: वर सचिव 


Now Delhi, the 29th September , 1985 
S . O . 5010 . - -In exercise of the powers conferred by sub . 
clause ( v) of clause ( 23C ) of Section 10 of the Income -tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notilles " Sri Varahalaxmi NErasimha Swamy Devisthanem, 
Viss khapatnam " for the purpose of the said section for the 
period covered by the assessinent years 1985- 86 to 1987 -88 . 

INo . 6396 / F. N3 . 197- A / 65 / 82 -IT ( AI) ] 

___ _ R . K . TEWAFI, Under Se - y . 


नई दिल्ली, 19 सितम्बर, 1985 
का . मा . 5007, - प्रायकर अधिनियम, 1961 ( 1961 का 43 ) 
की धारा 10 के खा ( 237 ) के उाख ( iv ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, न्द्रीय सरकार एशारा, उक्त धारा के प्रयोजनार्य , 
" इंस्टिट्यूट माफ कंपनी सेक्रेटरीज पा क पण्डिया " को कर-निर्धारण वर्ष 
1983- 84 से 1986- 87 तक के मसर्गत माने वाली प्रवधि के लिए 
अधिसूचित करती है । 

[स . 6428/ फा , सं . 197/ 205/ 79- मा . क . ( नि .-I )] 

New Delhi, the 19: h September, 1935 
S . O . 5007 . - In oxercise of tho powers conferred by sub 
clause (iv ) of clause (23C ) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961 ) , the Central Governmen , hereby 
notifiog " Institute of Company Secretaries of India " for tho 
purpose of the said section for the period covered by tho 
Rssessment years 1983 - 84 to 1986 -87. 

___ ENo. 6428 / F. No. 197 / 105 / 79-Tr( AI )] 
का . मा . 5008. - मायकर अधिनियम, , 1961 ( 1961 का 43 ) 
की धारा 10 केसा ( 231 ) के उपसर (iv ) द्वारा प्रस्त पक्तियों का 
प्रयोग करते हुए , कनीय सरकार एतदद्वारा , उपस धारा के प्रयोजनार्थ, 
" इडिया मिट्रेरी हउस , लखनऊ " को कर-निर्धारण वर्ष 1985- 86 से 
1987- 88 तक के अन्तर्गत भाने वाली अवधि के लिए अधिसूचित करती 


आथिक कार्य विभाग 

( बैंकिग प्रभाग ) 

नई दिल्ली, 25 सितम्बर , 1985 
___ का . प्रा . 5011. - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) को धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार को वाई-पी . गर्ग को जिनको धारा 11 
की उपधारा ( 1 ) के तहत बिलासपुर- रायपुर क्षेत्रीय ग्रामीण बैंक, बिलासपुर 
के पध्यक्ष के रूप में नियुक्ति की तीन वर्ष की पहली प्रवधि 300- 6-1985 
को समाप्त हो गयी है, 1- 7- 1985 से प्रारम्भ होकर 29- 8- 1885 को . 
समाप्त होने वाली पर्वाध के लिये उत्त बैंक का पुन: प्रमनियुक्त करती 


[ सं . एफ . 2- 64/ 8 : आर भार बो ] 


[ सं . 6429/ का . मं . .197-ए/67/ 82- पा . . . ( मि .-I ) ] 


DEPARTMENT OF ECONOMIC AFFAIRS 

( Banking Division) 
New Delhi, the 25th September, 1985 


5 . 0 . 5008. - II exercise of the powers conferred by sub 
clause ( lv ) of clause ( 23C ) o ? Gection 10 of tho Incopo-tax 
Act, 1961 (43 of 1961 ) , the Central Government hereby 
notifics “India Literary House , Lucknow " for the purpose of 
the said section for the period coverod by the asessment years 
1985- 86 to 1987 - 38 . 

INo. 6429 / F. No. 197- A / 67 / 82- IT ( AI)] 


s. o . 5011. --- In exercise of the powers conferred by sub 
section 2 of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976), the Central Government hereby appoints 
Shri Y . P . Garg, Chairmar , Bilaspur - Raipur Kshetriya 
Gramin Bank , Bilaspur whoso carlier tenure of three years 


[ भाग II - - खंड 


( i )] 
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appointment under sub -ocction ( 1 ) of Section 11 had expired 
on 30 - 6- 1985 for a period complencing from 1 - 7 - 1985 and 
ending with 29- 8 - 1985 . 


INo . F. 2-64/ 82- RRB] 


का . मा . 8012. ---प्रादेशिक ग्रामीण बैंक अधिनियम, 1976 ( 1975 
फा 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत शक्तियों का प्रयोग 
करते हुए, के द्रीय मरकार एतद्वारा श्री एच . एस . एल . अवैक को बिलाम 
पुर- रायपुर औद्रीय ग्रामीण बैग , बिलासपुर का अध्यक्ष नियुक्त करती है 
तथा 30- 8-15 से प्रारम्भ होकर 31- 8- 1988 को समाप्त होने वाली 
अवधि को उसमषधि के रूप में निर्धारित करती है जिसके दौरान श्री 
एच०एस०एल० बहक अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ 2- 64/ 82 - मार, पार, नी . ] 


undor sub-section ( 1 ) of Section 11 had expired on 30 -6 - 85 
for a period commencing from 1- 7- 85 and ending with 
15 - 8- 85 . 

[ No . F. 2 .18 / 85- RRB] 
का . पा . 50 15 . - - प्रादेशिक ग्रामीण बैंक मधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( . ) द्वारा प्रदत्त शमितयों का प्रयोग 
करते हुए , केन्द्रीय सरकार एतद्वारा श्री पार० एस० प्ता को मारवाड़ 
ग्रामीण क, पाली का अध्यक्ष नियुक्त करती है तथा 16 अगस्त , 1985 से 
प्रारंभ होकर और 31 अगस्त , 1988 का समाप्त होने वानी अवधि को उस 
मवधि के रूप में निर्धारित करती है जिसके दौरान श्री प्रार. एस . गुप्ता 
अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ . 2- 18/ 85-मार, पार. बी . ] 


S. O . 5012. - In exercise of the powers conferred by sub 
gection ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ) , the Central Government hereby appoints 
Shri H . S . L . Badwaik as Chairman, Bilaspur- Raipur Kshetriya 
Gramin Bank, Bilaspur and specifies the period commencing 
on the 30 - 8 - 1985 and ending with the 31- 8- 1988 as the 
period for which the said Shri Badwaik shall hold ofiice as 
ruch Chairman . 

INo. F. 2 -64 / 82 - RRB ] 


S .O . 5015. — In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of the Regional Rural Banks Act , 
• 1976 ( 21 of 1976 ) , the Central Government hercby appointu 

Shri R. S . Gupta as the Chairinan of the Marwar Gramin 
Bank , Paſt and specifies the period commencing on the 

16 - 8 - 85 and ending with the 31 - 8 - 1988 as the period for 
which the said Shri R . S . Gupta shall hold office as auch 
Chairman . 

INo. F. 2 -18185- R. R . B.] 


मई दिल्ली , 7 अक्तूबर, 1985 
का . पा . 5013. - - प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार एतद्द्वारा श्री के० जे० देवसिया को संपाल परगना 
ग्रामीण बैंक, दुमका (बिहार ) का अध्यक्ष नियुक्त करती है तथा 6 मार्च 
1985 से प्रारम्भ होकर 31 मार्च, 1988 को समाप्त होने वाली अवधि को 
उस अवधि के रूप में निर्धारित करती है जिसके दौराम श्री के० जे० देव 
सिया, मध्यम के रूप में कार्य करेंगे । 

[ सं . एफ . 2- 47/ 84- आर. पार . यो .] 


का . मा . 5016- - प्रादेशिक प्रामीण बैंक अधिनियम , 1978 ( 1978 का 
21 ) की धारा 11 की उपधारा 2 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार श्री बी . एम . शर्मा को जिनकी धारा 11 की उपधारा ( 1 ) 
के सहत मरूधर क्षेत्रीय ग्रामीण बैंक , चुत के माध्यम के सा में नियुक्ति की 
तीन वर्ष की पहली भवधि 30- 6-1985 को समाप्त हो गई थी , 1- 7-1985 
से प्रारंभ होकर 9- 8-1985 को समाप्त होने वाली प्रवधि के लिए उम्त 
बैंक का पुनः अध्यक्ष नियुक्त करती है । 

[ सं० एफ . 2-52/ 82- आर. पार, बी .] 

प . वा . मीरचन्वानी, निवेशक 


New Delhi, the 7th October, 1985 
S. O , 5013. - ] n exercise . of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976 ) , the Central Government hereby appointa 
Shri K . J. Dovasia as the Chairman of Santhal Parganas 
Gramin Bank, Dumka ( Bihar ) and specifies the period com. 
mencing on the 6th March , 1985 and ending with the 318t 

March, 1988 as the period for which the said Shri K . J. 
Devasia giall hold office as such Chairnian . 

INo. F . 2 -47 / 84- RRB ] 


S . O . 5016 . - In exercise of the powers conferred by sub 
section 2 of section 11 of the Regional Rural Banks Act , 
1976 (21 of 1976), the Central Government reappoints Shri 
B , M , Shorma as the Chalım :in of Marudhar Kshetriya Gra 
min Bank , Churu whose earlier tenure of thren years appoint 

ment under sub- section ( 1 ) of section 11 had expired on 
30 -6 - 1985 for a period commencing from 1 - 7 - 1985 and ending 
with 9 - 8- 1985 . 

[ No. F . 2 -52/ 82- RRB] 
C . W . MIRCHANDANI, Director 


मई दिल्ली, 11 अक्तूबर, 1985 
का . प्रा . 50 14 - प्रादेशिक सामीण बैंक अधिनियम , 1976 ( 1978 
का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार, एतदद्वारा श्री डी . डी . गुप्ता को , जिनका धारा 
11 की उपधारा ( 1 ) के अंतर्गत मारवार ग्रामीण बैंक, पाली के अध्यक्ष के 
नियुक्ति के रूप में तीन वर्ष का कार्यकाल दिनांक 30 जून, 1985 को 
समाप्त हो गया था , दिनांक पहनी जुलाई 1985 से प्रारंभ होने वाली 
तथा दिनांक 15 अगस्त, 1985 को समाप्त होने वाली अवधि के लिए 
पुनः अध्यक्ष नियुक्त करती है । 

[ सं० एफ० 2- 18/ 85-मार. पार. मी .) 


नई दिल्ली, 17 अक्तूबर, 1985 
फा , प्रा . 5017. -.- राष्ट्रीय कृषि और प्रामीण विकास बैंक अधिनियम , 
1981 ( 1981 का 61 ) की धारा 6 की उपधारा ( 1 ) के साथ पठित 
उमफी उपधारा ( 1 ) के खण्ड ( छ ) पोर धारा 8 की उपधारा ( 1 ) के 
खंड ( क ) के मनुनरण में केन्द्रीय सरकार एतदद्वारा श्री जी . पी. भाये को 
उनके कार्यभार ग्रहण करने की सारीख से प्रारम्भ होने वाली और 
25 मवम्बर, 1987 को समाप्त होने वाली अवधि के लिए राष्ट्रीय 
कृषि तथा ग्रामीण विकास बैंक के प्रबन्ध निवेशक के रूप में नियुक्त 
करती है । 

[ स. एफ . 7 / 11/ 65- धी . मो . I] 
एम . एस . सीतारामन, प्रवर सचिव 


Now Delhi, 11th October , 1985 


S. O . 5014. - In exericse of the powers conferred by suh 
acction ( 1 ) of section 11 of the Regional Rural Bank , Act , 
1976 (21 of 1976) , the Central Government hereby appoints 
Shri D . D . Gupta as the Chairman of the Marwar Gramin 
Bank , Pall whoso earlier tenuro of three years appointment 


New Delhi, the 17th October, 1985 
S. O . 5017. — In pursuance of clauso (8 ) of sub -soction 
( 1 ) of section 6 read with sub -section ( 2 ) there or and 
caluse ( a ) of sub -coction ( 1 ) of section 8 of the National 
Bank for Agriculture and Rural Development Act, 1981 (61 of 
1981), the Central Government hereby appoints Shri G . P . 
Bhave as the Managing Director of the National Bank for 
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से पट्टे पर लिये गए ऐसे सरकारी 
स्थान , जो उनके प्रशास 
निक नियंत्रणाधीन है । 


8. प्रबन्धक, मद्रास प्रादेशिक कार्यालय , 

मास 


Agriculturo and Rural Development for the pericd commenc 
ing with the dato of his taking chargo and ending with Novem 
ber 25, 1987. 

INo. F. 7- 1185- 20. I] 
____ M . S. SEETHARAMAN, Under Secy. 

नई विल्ली , 24 अक्तूबर, 1985 
का . प्रा . 5018. - केन्द्रीय सरकार, सरकारी स्थान ( पप्राधिकान 
अधिभोगियों की बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 
3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, नीचे के सारणी के स्तम्भ 
( 1 ) में वणित भारतीय प्रौद्योगिक विन निगम, जो एक निगमित प्राधि 
कारी के अधिकारियों को , जो भारत सरकार के राजपत्रित अधि 
कारियों के पंक्ति के समतुल्य अधिकारी हैं , उक्त अधिनियम के प्रयोजनों के 
लिए सम्पदा अधिकारी नियुमस करती है, जो उक्न मारणी के स्तम्भ 
( 2 ) की सरस्थानी प्रविष्टि में विनिर्दिष्ट सरकारी स्थानों की बाबत 
अपनी- अपनी प्रधिकारिता की स्थानीय सीमाओं के भीतर, उमात मधिनियम 
द्वारा या उसके अधीन सम्पदा अधिकारियों को प्रवत शक्तियों का प्रयोग 
करेंगे और उन पर अधिरोपित कर्तबगों का पालन करेंगे । 

सारणी 


भारतीय औद्योगिक वित्त निगम 
के या उसके बारा या उसको शोर 
से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 
निमंत्रणाधीन हैं । 


9. प्रबन्धक , उत्तर पूर्वी प्रादेशिक कार्या- भारतीय प्रौद्योगिक वित्त निगम 
लय ( एन.ई. आर. ओ. ), गौहाटी के या उसके द्वारा या उसकी बोर 

से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 
नियंत्रणाधीन है । 


माधिकारी का पदनाम 


सरकारी स्थानों के प्रवर्ग और अधि 
कारिता की स्थामीग सीमाए 


10. प्रबन्धक , महमवाधाव शाखा कार्या- भारतीय औद्योगिक वित्त निगम 
लय , अहमदाबाद 

के या उसके द्वारा या उसकी 
मोर से पट्टे पर लिये गये 
ऐसे सरकारी स्थान , जो उनके 
प्रशासनिक नियत्नणाधीन है । 


11. प्रबन्धक, जंगलौर शाखा कार्यालय , भारतीय औद्योगिक विस भिगम 
बंगलौर 

झे या उसके द्वारा या उसकी 
मोर से पष्टे पर लिये गये ऐसे 
सरकारी स्पान , जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


12. प्रवन्धक , भोपाल शाखा कार्यालय, भारतीय औद्योगिक विस निगम 
भोपाल 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गये 
ऐसे सरकारी स्थान , जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


मुबाई 


भुवनेश्वर 


13. प्रबन्धक , भुवनेश्वर शाखा कार्यालय, भारतीय औद्योगिक पित्त निगम 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गये 
ऐसे सरकारी स्थाम, जो उनके 
प्रशासनिक नियंत्रणाधीन है । 


1. प्रादेशिक कार्यालय प्रधान , नई मारतीय प्रौद्योगिक वित्त निगम 
दिल्ली, दिल्ली 

या उसके द्वारा या उसफी शोर से 
पट्टे पर लिये गए ऐसे सरकारी 
स्थान , जो उसके प्रशासनिक 

नियंत्रणाधीन है । 
2. प्रबन्धक ( प्रशासन ) प्रधान कार्यालय, भारतीय प्रौद्योगिक वित्त निगम 
नई दिल्ली ,दिल्ली 

या उसके द्वारा या उसकी 
मोर से पट्टे पर लिये गए ऐसे 
सरकारी स्थान, जो उनके प्रशास 

निक नियंत्रणाधीन हैं । 
३. प्रबन्धक , मुबई प्रादेशिक कार्यालय, भारतीय प्रौशामिक चिन निगम 

के या उसके द्वारा या उसकी 
प्रोर से पड़े पर लिये गये ऐसे 
सरकारी स्थान, जो उनके 

प्रशासनिक नियमाणाधीन है । 
4. प्रबन्धक , कलकसा प्रादेशिक कार्या - भारतीय औद्योगिक वित्त निगम 
सय , कलकत्ता 

के या उसके द्वारा था उसकी ओर 
से पट्टे पर सिए गये ऐसे 
सरकारी स्थान, जो उनके प्रशास 

निक नियंत्रणाधीन है । 
5. प्रबन्धक, चंडीगढ प्रादेशिक कार्या- भारतीय औद्योगिक वित्त निगम 
लय , चंडीगढ़ 

के या उसके द्वारा या उसकी 

ओर से पट्टे पर लिये गए 
ऐसे सरकारी स्थान, जो उनके 

प्रशासनिक नियंत्रणाघीम हैं । 
6. प्रबन्धक , हवरानाद प्रादेशिक कार्या- भारतीय औद्योगिक वित्त निगम 
लय, हैदराबाद 

के या उसके द्वारा या उसकी ओर 
से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 

नियंत्रणाधीन है । 
7. प्रवाक , कानपुर प्रादेशिक कार्या भारतीय औद्योगिक वित्त निगम 
लय , कामपुर 

के या उसके द्वारा या उसकी मोर 


14. प्रबन्धक , कोचोन शाखा कार्यालय, भारतीय औद्योगिक वित्त निगम 
कोपीन 

के या उसके द्वारा या उसकी 
ओर से पट्टे पर लिये गए 
ऐसे सरकारी स्पान , जो उनके 
प्रशानिक नियंत्रणाधीन है । 


15. प्रबन्धक , जयपुर शाखा कार्यालय , भारतीय औद्योगिक वित्त निगम 
जयपुर 

के या उसके द्वारा या उनकी 
मोर से पट्टे पर लिये गये ऐसे 
सरकारी स्थाम , जो उनके प्रशास 
निक नियंक्षणाधीन है । 


16. प्रबन्धक, पटमा पाखा कार्यालय , 

पटना 


भारतीय माधोगिक वित्त निगम 
के या उसके द्वारा या उसकी ओर 
से पट्टे लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशासनिक 
नियंत्रणाधीन है । 
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17. प्रबन्धक , पुणे शाखा कार्यालय , पुणे भारतीय औद्योगिक वित्त निगम 

के या उसके द्वारा या उसकी ओर 
से पट्टे पर लिये गये ऐसे सरकारी 
स्थान , जो उनके प्रशापनि 

FETITEUTETET I 
( FITO RIO 2 ( 10 ) /85 –3750719 - 1 ] 

अमर मिह, अवर सचिव 


7 . Manas : r , 

Kanpur Regional 
[ofia 
Ka pur. 


NG 


8 . Manag :r . 
Majras Regional 
Oiño 
Ma ras . 


New Dohi, the 24th , Ocicbir, 1995 
S . O . 5018. - In Ex: rcisc of the pow . rs corfiri by S ctos 
3 of Public Pr. mises (Eviction rif U authc ris d Cucusants ) 
Act, 1971 (40 of 1971 ), the Central ( . virrmerthrily arrciris 
the cfficersmention d in Columi ( 1 ) cftho Tabl, ti lcw birg 
officers ofthe I z.!ustrial Finance Cirporation of Iria ia corporate 
authority , and bring cfficers ( quival. r:ltc th . 12 8 : 7 . . 
officers of the Goverrment of Int ja , to berstat. ffi . rer . h . 
purposes of thy said Act, who shall ( Xircis. ib . fr wirs (ci 
firred and p . rform thu cutis imposed on ustai: ( fficers by Cr 
under th > sail Art, within th : Ircal limits of thir risp . ctiv 
jurisdictions in a spect cfth public pr. m s ssp . ciſi c ir ili 
corresponding entry in Column (2) cſ th , saic Table , 

Table 


9 . Manag, r , 

North Eastern 
Rigio al Offices 
NERO , Gauhati. 


uirthirru 37 Vi aimiriis 

raivstr: 1. 
Public pr.missbuk rşrg to cr 

akianglias by. r cn behalf , 
of in : [ usiral Tracce Cor 
poratie , cf [ i ia vich are 
unt! , thisiv aminis , 
trativ .c ircl. 
Public primis s bilor.pirg to or 

tak .70 , 1, 25 : by , 1 6 , b : half , 
cfth . L usira ! Froze . Cor 
poraiirr of Tia which are 
under thuir rispoctive ac miris 

trative contrci. 
Public promise " blag rg to cr 

takcrnglase by, rcr buhalf, 
cfth 1 ustre ! F ; arc . Cor 
poraciclirf Tria which arc 
unds their r. srici yi ac miris . 
trat .V . 

0111. 
Public primisos bici girg to ro 

takun on lcase by, crorib, half, 
of th : Industrial Firanc . Cor 
poration of India which ar : 
under their respective acmini, 

strative contrci. 
Publie pr mises bulorgirg te or 

tak n on lease by , cron bchalf, 
of th > Industrial Finance Cor 
poration of India which are 
under their respectivo adminis 
trative control. 


said Act,weni In ja, te bichre:1 


10 . Manager , 

Aim : aba : Branch , 
Oma, 
Ahmedabad . 


w 


One 


D - signation of the 
Officer 


Categories of public promis, s 
and local limits of jurisdicticr . 


WOWA 


1 . Had of th : Regional 

Office , Nuw Delhi 


11 . Maag::r , 

Bangalore Brarch 
Office , 
Bangalore . 


12 . Manager. 

Bhopal Branch Office , 
Bhopal. 


2 . Manager Admn .) 

Head Office , 
Now Delhi 
Delhi 


Public pr. misis bilergirig to cr 

taken on laso by, or on 
b half, ofth ., Industrial Finance 
Corporation of India which 

are under th :ir respective 
administrative contrci. 
Public promises belonging to or 

takir, on lase by, oror behalf, 
of the Industrial Finance Cor 
poration of Incia which are 
under their respective adminis 

trative control. 
Public premises belonging to or 

taken on lease by, or on bc half, 
of the Industrial Finance 
Corporation cf Tricia which 
are under thi ir respective 
aministrative correl, 
Public pr. miscs belorgirg to cr 

takyn on las by , oron b half, 
of th : Inustrial Finance 
Corpcraticn ( f In ia which 
are under th ir respective 
contrci. 


Public promises bclcrg rgic cr 

taken on lcase by , cron buhalf, 
of the Indusirial Finnance Cor 
poration of India which are 
uodor their respective admini 

strative control. 
Public permises belonging to or 

takenon lease by , cron behalf, 
of the Industrial Finance Cor 
poration of India which are 
under their respective adminis 
trative control. 


3 . Manager , 

Bombay Regional 
Office , 
Bombay. 


13 . Manager , 

Bhubaneswar Branch 
Office , 
Bhubanewsar . 


14 . Manag , r , 

Cochin Branch Office , 
Cochia . 


4 . Manag r 

Calcutta Regiccal 
Ofilor, 
Calcutta . 


15. Manaşır , 

Jaipur Branch Office , 
Jaipur. 


5 . Manag r 

Chan igarh Rcgional 
Offi , 
Cha nı garh . 


Public pri miscs belorgirg to cr 

taken on lias: by, or on behalf 
cf th , 19 : ustrial Finance Cor 
poration cf India which are 
under their respectiv. ac m ris , 
trative Control. 
Pablic șremises b -lorging to co 
taken on las by, orain brhalf , 
of the Industrial Firarce Cos 
poration of India which are 


Public premises belorgirg to or 

taken on leas by ,cron behalf , 
of the Industrial Finance Cor 
poration of Ini ia which are 
under their resp . ct ve ac mini 

strative control. 
Public premises belcrging to cr 
taken on lrase by . cron brhalf , 
of the Industrial Finance Cor 
poration of Tocia wh ch are 
under their resp .ctve. a : minis 
trative contre 
Public promises belorgirg to cr 
taken on lease by , cron behalf , 
of the Industr al Firance Cor 
poration of India which are 
under their rospective adminis 
trative control. 


16 . Manag ... , 

Patna Branch Office , 
Patna . 


6 . Managir , 

Hy ! craba:: Regional 
(Office , 

Hyderaba . . 
985 GI/85- --2 
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17 . Manager , 

Pung Branch Office , 
Pune . 


Public premises belonging to it , 

taken on lcasc by, or on bchalf 
of th » Indusisial Finance Cor 
poration of Incia which arc 
under their respective ai mini 
strative control. 

[ File No. : (10) 85-IF. I.] 
AMIR SINGH , Uller Sec .y 


Andhra Pradesh 4( 3) ( 8 ) of the Act. 

Hyderabad 
( b ) after serial No. 19 and the entry relating thereto 
the following shall be inserted , namely : --- 
"19A Shri. Y L Rajwadi, Nominated by the Cen 

Development Commi- tralGovernment under 
ssioner ( Industries) section 4 ( 3 ) (i) of the 
Government of 
Maharashtra 

[ File No. 25012/8/85- Silk ] 


Act. " 


नई किलो, 16 अक्तूबर, 1985 
का . प्रा . 5020.-- केन्द्रीय सरकार रेशम बोर्ड अधिनियम 1948 की 
धारा 4 को उपधारा ( 3 ) के माय पठित केन्द्रीय रेशम बोर्ड नियम , 1955 
के नियम के उपनियम ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
भारत सरकार के पूति और वस्त्र मन्त्रालय ( वस्त्र विभाग ) की अधिसूचना 
सं . का . पा , 517( अ ), तारोख 9 जुलाई 1985 में निलिखित संशोभन 
करता है । 


बाणिज्य मंत्रालय 

( यस्त्र विभाग ) 

मई दिल्ली , 15 अक्तूबर, 1985 
का . प्रा . 50 19. -केन्द्रीय सरकार केन्द्रीय रेशम बोर्ड अधिनियम 1948 
( 1948 का 61 ) की धारा 4 की उपधारा ( 3 ) के साथ पठित केन्द्रीय 
रेणम मोई नियम 1955 के नियम 5 के उपनियम ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए भारत सरकार के पूर्ति और वस्त्र मंत्रालय 
वन विभाग ( वस्त्र वि ., गि ) मी अधिसूचना सं . मा . प्रा . 617 ( अ ) , 
मारीज १ जलाई 1985 में निम्नलिखित संशोधन करती है : 

उमस अधिसूचना में : 
( क ) क्रम सं . 16 और उससे संबंधित प्रविष्टि के पश्चात निम्नलिखित 

__ अंतःस्थापित किया जाएगा ; अर्थात् : --- 
" 16क श्रीमति प्रार , चटर्जी, · अधिनियम की धारा 4 ( 3 ) 
निर्देशक रेशम, उत्पादन , 

( 8 ) के अधीन अध्रि प्रदेश सरकार 
मध्रि प्रदेश सरकार, 

द्वारा नामनिर्देशित । 
हैदराबाद 
( य ) क्रम सं . 19 और उससे संबंधित प्रविष्टि के पश्चात निम्न 

लिखित अंतस्थापित किया जाएगा, अर्थात : - . 
" 19 श्री पाई . एल . राजवाड़ी अधिनियम की धारा 4 ( 3 ) ( म ) 
विकास प्रायुक्त । 

के अधीन केन्द्रीय सरकार द्वारा 
( उद्योग ) 

नामनिर्देशित । 
महाराष्ट्र सरकार 

[ फा . सं . 250 12/ 8/ 85- रेशम ] 


उक्त अधिसूचना में , क्रम सं . 26 और उमसे संबंधित प्रभिष्टि 
के पश्चात , निम्नलिखित अंतः स्थापित किया जाएगा, अर्थात :- - 
" 27 श्री सैयद प्रजाम, अधिनियम की धारा 4 ( 3 ) ( न ) 
मध्यक्ष, 

के अधीन केन्द्रीय सरकार द्वारा 
स्पन मिल्फ इंडिया लिमिटेड, 38, नामनिर्देशित " 
निम्टोरिया - ले - माउट तीसरा क्रास , 
मंगलौर 


[ फा सं . 250 12/ 8/ 85-रेशम ] 

ए . के . सेनगुप्म , निदेशक 


Board Act 102. 3) of section a he powers confer 


New Delhi, 16th October , 1985 
S . O . 5020. In exercise of the powers conferred 
by sub - section ( 3) of section 4 of the Central Silk 
Board Act , 1948 ( 61 of 1948) , read with sub -rule ( 1) 
of rule 5 of the Central Silk Board Rules, 1955 , tho 
Central Government hereby makes the following 
amendment in the notification of the Government of 
India in tho Ministry of Supply and Textiles (Depart 
ment of Textiles No. S . O . 517 ( E ) dated the 9th July, 
1985. 


In the said notification , 


MINISTRY OF COMMERCE 

(Department of Textiles ) 

New Delhi, 15th October, 1985 
S . G . 5019 . - - In exercise of the powers conferred 
by sub- section ( 3 ) of section 4 of the Central Silk 
Board Act, 1948 (61 of 1948 ), road with sub -rule ( 1) 
of rule 5 of the Central Silk Board Rules , 1955, the 
Central Government hereby makes the following 
amoniment in the notification of the Governmcnt of 
Inila in theMinistry of Commerce (Department of 
Textiles) No . s. o . 517( E ) dated 9th July, 1985 :-- - 
In the said notification , 
( a ) after serial No . 16 and the entry relating thereto 
the following shall be inserted , namely :- - 
" 16A Smt. R . Chatterjee Nominated by the Go 

Director of Soriculture vernment of Andhra 
Government of 

Pradesh under section 


After serial No. 26 and the entry relating thereto , 
the following shall be inserted , namely : 


“ 27 Shri Syed Abbas , Nominated by the Cen 
Chairman , 

tral Government under 
Spun Silk India Limited , Section 4 (3 ) (J) of the 
38 , Victoria Layout, 

Act. " 
3rd Cross, 
Bangalore. 


[ File No . 25012/ 8/ 85 Silk ] 
A . K . SENGUPTA , Director 
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Import ( Control) order , 1955 dated 7 - 12 -1955as amended the 
said original Customs purposes copy No. PICG/ 2094725 dated 
13 - 2- 1984 issued to M / s . Driplex Water Engg . Pvt. Ltd ., New 
Delhi is hereby cancelled . 


3 . A duplicate Customs purposes copy of the said Licence 
is being issued to the party ecparately for a c .i. f. value 
Rs. 93008 . 00 ( DM. 23722). 

[ F. No . 2/ CDE83 - 84|CG. I] 
PAUL BECK , Dy. Chief Controller of Import and Export 

for Chief Controller of Import and Exports 


( मुख्य नियंत्रक , आयात-निर्यात का कार्यालय ) 
नई दिल्ली, 15 अक्तूमर, 1985 

प्रादेश 
मा . प्रा . 30 : 1. --मैमर्म ड्रिपलेक्स वाटर इंजीनियरिंग प्राईवेट लिमिटेड 
को मुक्न विदेशी मुद्रा के अंतर्गत पूजीगत माल का आयात करने के लिए 
12, 93, 1100 रुपए ( बारह लाख निरनवे हमार. एक सौ रुपए ) 
का एक लाइसेंम सं . पी /सीजी/ 2094735/ सी /एम एमस / 00/ एच/ 83/ सीजी- 1 
13- 2- 84, दिया गया था । 

फर्म ने उपर्युक्त लाइसेम की सीमा शुल्क प्रयोजन प्रति की अनुलिपि 
प्रति भारी किए जाने क म अाधार पर आवेदन किया है कि लाइमस 
की मूल मामा शम्बा प्रयोजन प्रसि खो गई है अथवा अस्थानस्थ हो गई है 
आगे यह कहा गया है कि लाइसेंस की गीमा शुल्क प्रयोजन प्रति मद्रास सीमा 
शुल्क प्राधिकरण के पाम पंजीकृत क गई गई थी तथा इस प्रकार सीमा शुल्क 
प्रयोजन प्रति के मूल्य का प्राणिक रूप से उपयोग किया गया था । 

2. अपन तर्फ के समर्थन में , लाईमेंसधारी ने नोटेरी पग्लिक दिल्ली के 
समक्ष भलीभाति शपथ लेकर स्टाम्प कागज पर एक शपथ पत्र दाखिल 
किया है । मैं , तदनुसार संतुष्ट हू कि आयात लाइसेंस सं० पी /सीजी/ 
2094725, दिनांक 13- 1- 84 की सीमा शुल्क प्रयोजन प्रमि फर्म से खी गई 
है अथवा अस्थनस्थ हो गई है । आयान (नियंत्रण ) आदेश 1985 दिमाफ 
7- 12- 1955 यया संगोधिन का उघारा १ ( गग ) के अन्तर्गत प्रदत्त अधि 
कारों का प्रयोग करते हुए मैसर्स ट्रिप्लेकम वाटर इंजीनियरिंग प्रा०नि० 
नई दिल्ली को जारी किए गए कपित मूल सीमा शुल्क प्रयोजन प्रति सं० 
पी / सी / जी / 2094725, दिनांक 13- 2-84 को एसद्वारा रद्द किया जाता है । 


( संयुक्त समय नियन्त्रक प्र.यात निर्यात का कार्यालय ) 

( केन्द्रीय लाइसेंसिंग क्षेत्र ) 

नई दिल्ली, 7 जनवरी, 1985 
भायात (नियंत्रक ) म.पेश 1955 ( यथा संशोधित ) क धारा 9 के अन्तर्गत 
आदेश 


___ का . मा . 502 2.---- जबकि सर्वश्री सुषार एक्सपोर्टम, ई - 46 , झोति नगर , 
मई किली को एक सूचना प्रायास (नियंत्रय ) प्रादेश 1955 की धारा 
10 के अंतर्गत जारी की गई थी कि क्यों न अग्रिम लाइम सं . पी . 
के 30 25 1 24 दिनांक 11 -4 - 94 वास्ते रु . 7, 78, 440/ - पीबीसी 
फाम लैवर क्लाय 27, 000 गज एवं 54 " चीड़ाई में 580500/ - रु . . 
( 2 ) नायलान पोलिस्टर गिप फास्टनरस 16 सैटीमोटर से 35 सेंटीमीटर 
के 72, 000 टुकड़े ( 3 ) लेमिनेटेड फिटिंग्स 144000 के टुकड़े ( दोनों 
111, 540/ - रु . के ) ( 4 ) लाइमिग एंड इनर लाइनिग मल थ 10, 800 
गज एवं 44 " चौड़ाई में 86, 400 रु . का लाइसेंस 300 वर्जन लेडीज 
फोम लैदर हैड बैग्स 16 " x 13 " माप का बंगकांक निर्यात के लिए जारी 
किया प्रादेश , इस प्राधार पर रद्द कर दिया जाये क्योंकि उक्त अग्रिम 
लाइसेंस को इन्होंने खंड 9 - उपखंष्ठ ( ए ) के अंतर्गत अनुचित प्रस्तुतिकरण 
वारा प्राप्त किया है , उदाहरणार्थ उन्होंने एक बैंक गारन्टी जो सिन्डीकेट 
बैंक, न्यू मैरिन लाइन्स , बम्बई - 20 द्वारा जारी प्रतीत होती हुई प्रस्तुत 
की है । 


___ 3. 93008 रुपये ( डीएम 23722/ 2 ) के लागत सीमा भाडामूल्य की 
कथित लाईसेंस की अनुलिपि सोमा शुल्क प्रयोजन प्रति पार्टो को अलग से 
जारी की जा रही है । 

[ सं . सा . जा . 2/ 21/ स-डोइ/ 83- 84/ सांज -I] 
पाल बैंक , उप मुख्य नियंत्रक , आयात निर्यात, 

कते मुख्य नियंत्रक आयात निर्यात 


OFFICE OF THE CHIEF CONTROLLER OF 

IMPORTS AND EXPORT 
New Delhi, the 15th October , 1985 

ORDER 


( 2 ) लाइसेंसधारी या बैंक या अन्य कोई व्यक्ति जिसके पास उपस 
लाइसेंस का कब्जा हो उन्हें इस सूचना के अंतर्गत इस लाइसेंस के मिल्य 
कुछ भी पायान न करने या अन्य किसी भी तरह से प्रचालन न करने या 
फिसी तरह भी पचनबद्ध न होने के लिए एवं निम्म हस्ताक्षरकर्मा 
को तुरन्त लाइमेंस वापिम करने के लिए निदेश दिये गये थे । 


मैसर्स तुषार एक्सपोर्टस ई-- 46, कीति नगर, नई दिल्ली मे उपरोक्त 
अग्रिम लाइसैंम की दोनों कापियां एवं उससे संबंधित डीईईसी मुक सं . 
डी 10645- 010646 ( बम्बई ) दिनांक 18 - 6 - 85 को जारी लाइसेंस 
समर्पित नहीं की है । 


S . O . 5021.- -- Ms. Driplex Water Engg . Private Ltd., New 
Delhi were granted an Import Licence No. P| CG| 2094725/ C | 
Xx/ 90] HT3/ CG. I, dated 13 - 2- 1984 tor Rs. 12, 93, 100 / 
(Rupees Twelve Lakhs Nincty Three Thousand and Ono 
Hundred only) for Import of Capital Goods under Free 
Foreign Exchange. 

The firm has applicd for issue of Duplicate Copy of Customs 
purposes copy of the above mentioned Licence on the ground 
that the original Customs purposes copy of the Licence has 
been lost or misplaced . It has further bcon stated that the 
Customs purposes copy of the Licence was registered with 
Madras Customs Authority and as such the value of Cus. 
toms purpose copy has been utilised partly . 


पहले पैराग्राफ में जो कहा गया है, उसे ध्यान में रखते हुए निम्न 
हस्ताक्षरकर्ता इस बात से संतुष्ट है कि यह मामला उपयुक्तत: पायात 
व्यापार नियंत्रण आदेश के खंड 9 ( ए ) के अंतर्गत प्राप्ता है पीर इसलिए 
उक्त लाइसेंम या तो रद्द कर दिया जाये या अन्यथा अप्रभावी घोषित 
कर दिया जाये । मत: पायात व्यापार नियंत्रण प्रादेश 1955 की धारा 
9 उपधारा ( ए ) में प्रवस्त अधिकारों का प्रयोग करते हुए 5 सर्वश्री 
तुषार एक्सपोर्टस, ई - 46, कीर्ति नगर, नई दिल्ली द्वारा प्राप्त किया गया 
लाइसेंस स , पी / मे / 3025 1 24 दिनांक 11 - 4 - 64 वास्ते 
रु . 7, 78, 440/ - एवं उससे संबंधित डी ई सी को निरस्त करने का 
माघेश देता हूं । 
[ स . एडवांस लाइसेंस /यूडीईएस/ 571/ एएम - 84/ एएलएस II/सीएलए/ 1356] 

एस . एन , चीहान , उप मुख्य नियंत्रक पायात निर्यात 


2. In support of their contention, the Licensce has filed an 
Affidavit on stamped paper duly sworn in before a Notary 
Public Delhi, I an accordingly satisfied that tho original 
Customs purposes copy of Import Licence No. P |CG |2094725 
dated 13- 2 - 1984 has been lost or misplaced by the firm. In 
excercise of the power conforred under sub -clause 9 ( cc ) of the 
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nkhindimaaJanamBAnemium - sam 


OFFICE OF THE JOINT CHIEF CONTROLLER OF 

IMPORTS AND EXPORTS 
(CENTRAL LICENCING AREA ) 

New Delhi , the 7th January, 1985 
ORDER UNDER CLAUSE 9 OF IMPORT (CONTRUL) 

ORDER , 1955 AS AMENDED 
S . O . 5022 . -Wliereas a notice was issued on 31 - 10 - 1984 
under clause 10 of the Imports ( Control ) Order , 1955 to 
Ms. Tushar Exports , E - 46 , Kirti Nagar, New Delhi as to 
why the Advance Licence No . PK/ 3025124 dated 11- 4 - 1984 
for Rs. 7 , 78, 440 /- for the import of 1 PVC Foam Leather 
cloth of 9411 width 27, 000 yds. for Rs. 580500 2Nylon) 
Polyester Lip Fastners tor 16 cm to 35 cm 72, 000 Pcs and 
: 3 Lanminated Fittings 144 , 000 pcs ( both ) for Rs. 111 , 540/ 41 
lining and inner lining clotin of 44 " width 10 , 800 yds for Rs . 
86 , 400 ,- against an export order of 3000 doz . Ladies Foam 
Leutlıcı Kanu Bags 107X13 " size to Bangkok may not be 
cancelled , on the ground that the said advance Licence has 
been obtained by them by misrepresentation i.e . submitted 
a Bank Guarantee purpurated to live , been issued by 
Syndicate Bank, New Matine Line , Bombay - 20 in terms of 
clause 9 sub - clause ( a ). 


2 . The lincepsee or the Bank or any other person having 
possssion of the licences were also directed under 
tle saia ugike noi lo aport any goods against the licence or 
operate upon the said licence in any manner or not to make 
any commitment against the same and to return the licence 
immediately to the undersigned . 


3 . Ms. Tushar Exports, E -46 , Kirti Nagar , New Delhi have 
not Surrendered the above mentioned Advance Licence in 
duplicate alongwith its connected DEEC Booh Nos. 010645 
& (910646, ( BOM) , dated 16 - 6 -1984 . 


पैट्रोलियम मंत्रालय 

( पैट्रोलियम विभाग ) 

नई दिल्लं , 11 अक्तूबर, 1985 
का . आ . 5024.- ~ यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) को धारा 3 को उपधारा ( 1 ) के अधीन भारत 
सरकार के पट्रोलियम मन्त्रालय , पैट्रोलियम विभाग की अधिसूचना का , आ . 
सं . 1815 तारीख 11 4-85 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से 
संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को पाइप 
लाइनों को बिछाने के लिए अजित करने का अपना आशय घोषित कर 
दिया था ; 
___ और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है ; 

और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिदिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है; 

अब , अत. उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिदिष्ट उक्त भूमियो में 
उपयोग का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा 
अजित किया जाता है; 
____ और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बजाय भारतीय तेल और 
प्राकृतिक गैस आयोग में सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीख को निहित होगा । 

अनुसूची 
एस . इ . के . से मोमासन सी टो , एफ . तक पाइप लाइन बिछाने के लिए 
राज्य - गुजरात जिला व तालुका - मेहमाणा 
गांव 

ब्लाक नं . हेक्टेबर एमआरई सेन्टीभर 
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4 . Having regard to what has been stated in the pre : eeding 
paragraph the undersigned is satisfied that the case appropri 
ately falls under clause 9 ( a ) of <he ITC order and as such 
Jicritten quertonhjile cancelled or otherwise rendered 
ineficite Therefore , I. in exercise of the power ve::ted in me 
und ºr clause 9 sub -clause (a ) of the Imports (Control) Order, 
1955 hereby cancel the license No. P / K / 3025124, dated 
11 - 4 - 1984 for Rs. 7, 78 , 440 / - with its connected D . E. E. C s . 
obta ns ing M /s . Tuskar Exports , E -46, kirti Nagar, New 
Delhi. 

INS. . .. c / UCES /571 / AM. 84IALS. II CLA| 1356 ] 
S . L . CHOHAN , Dy. Chief Controller of Imports & 

Exports 


- - - - morninand 
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विदेश मंत्रालय 

नई दिल्ली , 11 अक्तूबर, 1985 
का . प्रा . 5023. - - राजनयिक एवं कोसली अधिकारी ( मपथ एवं शुल्क ) 
अधिनियम, 1948 ( 1948 का 41वां ) की धारा 2 के खंड ( क ) के 
अनुपालन में केन्द्र सरकार , इसके द्वारा ओडेसा स्थित भारत के प्रधान 
कोमुलावास में वैयक्तिक सहायक श्री प्रीतम लाल को 16-- 9 - 85 से 
कोंसली एजेंट के कार्य करने के लिए प्राधिकृत करती है । 

संख्या टी 4330/ 1/ 85 ] 

पार . दयाकर, उपसचिव ( कोंसलर ) 
MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 11th October, 1985 
$ . 0 : 5023. . . In pursuance of the clause (a ) of Section 2 oi 
the Diplomatic and Consular Officers ( Oaths & Fees ) Act . 
1948 ( 41 of 1948 ) , the Central Government hereby author 
rise Shri Pritam Lal, PA in the Consulate General of India , 
Odessa to perform the duties of Consular Agent w . e . f. 
16- 9 -1985. 

INo. T , 43301/ 85. 
R.DAYAKAR, Dy. Secy. ( Consular ) 
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lands specified in the schedule aprended to that notification 
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for purpose of laying pipeline ; 
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And whereas the Competent Authority has under sub 
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section ( 1 ) of Section 6 of the said Act, submitted report 
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to the Government ; 
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And further whereas the Central Government has , after 
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notification; 
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Now , therefore, in exercise of the power conferied by 
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slib -section ( 1 ) of the Section 6 of the said Act, the Centru 
Government licreby declares that the rigth of user in the 

[ No. 9-12016/41/85-ONG- D-4] 
baid lands specified in the schedule aprended 10 . this notifi 
cution hereby acquired for having the pipeline; 

का . आ . 5025 :--- यतः पेट्रोलियम और खनिज पाइप लाइन 
And further in cxercise of power conferred by sub - sc : tiv : 
( 4 ) of that section , the Central Government directs that the ( भूमि में उपयोग के अधिकार मामार्जन ) अधिनियम, 1902 
right of user in the said kands shall insiend of vesting in 
Central Government vests on this date of the publication 

( 1962 क. 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
of this declaration in the Oil & Natured Gas Conimission 

भरत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना 
free from encumbrances . 

का . आ . मं . 3707 तारोख 24- 7 - 85 द्वारा केन्द्रीय सरकार ने 

उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग 
SCHEDULE 

के अधिकार को पाइप लाइनों को बिछाने के लिए अजित 
S . E . K . 10 Sob CTF 

करने का अपना आशय घोपिन कर दिया था ; 
State : Gujarat Distt. & Taluka : Mehsana 
Village Block No . Hect Arc Cen 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 

धारा 6 को उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

3 4 5 द दो है ; 
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अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
304 0 15 12 

( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग कारते हुए केन्द्रीय सरकार 
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एतद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनु 
सभी में मिनिदिष्ट उमत भमियों में उपयोग मा अधिनता र पाइप 
लाइन बिछाने के प्रयोजन के लिए एतदद्वारा अजित किमा 
जाता है ; 


___ -- 


और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देता है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरमार में 
निहित होने के बजाम तेल और प्राकृतिक गैस आयोग में सभी 
नधाओं से मुक्त रुप में घोषणा के प्रकाशन की इस तारीब. को 
निहित होगा । 

अनुसूची 
जुटाना - 4 से जे . एन . प्रो . 
राज्य : - जगत जिला - म माल का ; मेहसाना 


गांव 


लोकन . 


मोकणज 


हेक्टेयर मार . सन्दीयर 
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SCHEDULE 
Pipeline from Jotana - 4 10 JNO . 
State : Gujarat District & Taluka : Mehsana 
Villago Block No. 

Hec - Arc Cen 

tare tiare 
Manknaj 1261 

00830 
1262 

0 07 10 
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01 00 
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0 05 40 
1263 

0 05 40 
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01 30 
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0 02 . 40 
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0 20 30 
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1229 

0 05 40 
[ No, 0 - 12016/ 95 /85- ONG- D - 4 

मई दिलण , 1.1 असूबर, 1945 
फा , प्रा , 5026- - - यत: पेट्रोलियम और खनिज पाइपलाइम ( भूमि 
में उपयोग के अधिकार का मर्जन ) अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीम भारत सरकार के पेट्रोलियम 
मंत्रालय की अधिसूचना मा . भा . से . 1805 तारीख 100- 4-85 द्वारा 
केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनसूची में पिनविष्ट 
भूमियों में उपयोग के अधिकार की पाइप लाइनों को बिछाने के लिए 
अजित करने का प्रपा प्राशय घोषित कर दिया था ; 

पौर यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है ; 

और भागे यतः फेन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करमे के 
पश्चात् बस अधिसूचना से सलाम अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 

मण , मत: उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) पारा प्रदत 
सक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती है कि 
पसं अधिसूपमा में संलग्न अनुसूची में विमिदिष्ट उक्त भूमियों में उपयोग 
का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्वारा अजित 
किया जाता है ; 

पौर प्रागे उस धारा की उपधारा ( 4) बारा प्रदत्त शक्तियों का 
प्रयोग करस हुए केलं. य सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
फा अधिकार मोन्द्रीय सरकार में निहित होने के मजाय नेल और 
प्राकृतिक गैस आयोग में सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन 
की बड सारीसकोनिष्ठित होगा ; 

अनुसूची 
पन . म . एफ . सी . से एन , के . जी . जी . एस . - 

राज्य - गजरात जिला - अहमदाबाद तालुका - विरमग्राम 
गांष 

भई नं . हेक्टेयर प्रार . सेन्टीयर 
सेसावी 

209/ 59 
209/ 57 

0336 
204/ 55 () ) 12 
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७. 0 . 5025..... Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3707 dated 
24 - 7 - 85 under sub- section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of Ueer in 
Land ) , Act, 1962 ( 50 of 1962 ) , the Contral Government 
declared its intention to acquiro the right of liter in the 
lands spocified in the Schedule appended to that notification 
for purpose of laying pipeline ; 


And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act , submitted roport 
to the Government ; 


And further whereas the Central Government has , flor 
considering the said roport , decided to rcquire the right of 
user in the lands specified in the schedulo appended to this 
notification ; 


THI 


• 


Now , therefore, in exercise of the power conferred by 
sub -section ( 1 ) of the Soction 6 of the said Act, the Control 
Government hereby declares that the right of usor in the 
said lands specified in the schedule appcoded to this noti 
fication hereby acquired for laying the pipeline ; 


And further in oxerciso of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of lises in the wild lands shall lpstor of yeating in 
Central Goverarnegt veat vo this lake of the publication 
of this declaration in ibe Oil and Natural Gas Comunicion 
free from encumbrances . 


- 


- - 


- 
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S. 0 . 5026. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1806 dated 
10 - 4 - 85 under sub - section (1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquinition of Right uf User in 
Land ) Act , 1962 ( 50 of 1962), the Central Government 
declared its intention to acquire the right of uscr in the 
lands specified in the schodulo appended to that notifica . 
tion for purpose of laying pipeline ; 

And whereas the Competent Authority hay linder Suh 
section ( 1) of Soction 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Governnent has, aftor 
considering the said report, decided to acquiro the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now , therefore, in exercise of the power conferred by 
sub -section ( 1 ) of Section 6 of the said Act, the Central 
Government hereby declares that the right of uses in the 
zaid lands specified in the chedule appended to this noti 
acation hereby acquired for laying the pipeline ; 

And further in cxcrcise of power conferred by sub -section 
( 4 ) of that section, tbe Central Government directs that the 
right of user in the said lands shall instead of Vesting in 
Contral Government vest on this date of the publication of 
this declaration in the Oil and Natural Gas Commission 
frce from encumbrances . 


और आगे उस धारा की उपधारा ( 1 ) द्वारा प्रदत शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के जार संल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
भक्त भप में घोषणा के प्रकाशन की इस तारीख को निहिम 
होगा । 

अनुसू मी 
एम . ई . के . से सोन मा . टी . एफ . तम पाइप लाहम विठामे के लिए 
राज्य : मुजरात जिला न तालुका : मेहसाना 
गोय 

ब्लाक नं . हेक्टेयर भार नं . सेन्टीयर 
50 

11180 


देना 


0 1380 
072 
0334 

0 12 72 
0 09 72 
01 40 

0060 
018 

28 
0994 


फाट ट्रेक 
94/ पी 
68 
94/ पी 


96 


- 


- - 


- 


- 


SCHEDULE 
Pipeline from NKEC to NK GGS I. 
State : Gujarat District : Ahmedabad 

Taluka : Viramgam 
Village Survey No . Hec - Are Cen 

tare 

tiarc 
Tolavi 209/ 59 

0 04 32 
209 / 57 

0 03 36 
20955 

0 03 12 
209 / 49 

0 08 64 
209 / 25 

0 1752 
209/ 20 

0 10 20 
[No. O-12016 /32/85- ONG- D-4] 
नई दिल्ली , 18 अक्तूबर , 1985 
का . आ . 5027 . - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धाग 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का , आ . स . 
1799 तारीख 10 - 4 - 1985 वारा केन्द्रीय सरकार ने उम अधिसपना 
से संलग्न अनरची में निर्दिष्ट भूमियों में उपयोग के 
अधिकार को पाइप लाइनों को विछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था ; 

और यात : सक्षम प्राधिकारी मे उक्त अधिनियम की धारा की 
उप -धारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है । . 

और आग यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसपी से विनि 
विष्ट भमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है ; 

अब , अस : उक्त अधिनियम की धारा की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसघना से संलग्न अनसूची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का आपकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतपधारा भर्जित किया जाता है ; 


सिं . 0 - 120 16/ 18/ 85/ ओ एन जी - डी - 4 ] 

Now Delhi, the 118h October, 1985 
9 . 0 . 5027.-. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1799, dated 
10 -4 - 85 under sub -section ( 1 ) of Soction 3 of the Petroleum 
and Minerale Pipelinos (Acquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
doclared its intention to acquire the right of user in the 
lands specified in the schedulo apponded to that notification 
for purpose of laying pipeline; 

And whereas the Competent Authority has, under Sub 
section ( 1 ) of Section 6 of the said Act, fubmitted report 
to the Government; 

And further whereas the Central Goveraident has , after 
considering the waid report, decided to acquire the right of 
usor in the lands specified in the schedule appended to this 
notification 

Now , therefore , id exercise of the power contorred by 
! 11b -section ( 1 ) of Section 6 of the said Act, the Central 
Government beroby declare that the right of user in the 
snid lands specifled in the schedule appended to this potince . 
tion hereby acquired for laying the pipeline ; 

And further in exorciso of power conferred by sub-coctlog 
( 4 ) of that action, the Central Government directs that 
the right of ueer in the said lands shall instead of vesting in 
Central Government rest on tht dato of the publication 
of thio declaration in the Oil and Natural Gas Commisgion 
free from encumbrances , 

SCHEDULE 
Pipeline from SEK to SOB . CTF 
State : Gujarat District & Taluka : Mehsans 
Block No . Hec - Are Cen 

tare 

tiare 

345 
Khorva 

02160 
004 
013 

0 0792 


Village 


-- - 


- - 


- 


- 
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3 4 5 

S . O . 5028 . – Whercas by notification of the Government 

of India in the Ministry. of Petroleum, Sm. 1800 dated 
Khervar- Contd 60 

0 03 24 10 -4 - 85 under ub -section ( 1 ) [ Section 3 of the retroleum 
0 1272 

and Minerals Pipelines Machu yition of Right of User in 

Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
0 0972 

declared its intention to acquire the right of user in the lardo 
70 0 11 

specified in the schedule appended to that notification for 
Cart track 0 00 

purpose of laying pipeline ; 
60 

And , whereas, the Competent Authority has under sub 
94 / P 0 01 68 

section ( 1 ) of Section 6 of the said Act, submitted report to 
68 

0 08 28 11: 0 Guvernment; 
94 / P 0 0984 

And fuither whereas the Central Government has , after 
96 0 1440 

considerin the wid rerorl, dev del to noguiro the right of 

!! T in the laris ssccified in the schedule anpended to this 
[ No. 0-12016/18/85- ONG- D- 4] 

intification; 

Now , tlieicforc , in exercise of the power conferred by 
का . आ . 5028 . - - यत: पेट्रोलियम और खनिज पाइप 

4 :0 - section ( 1 ) of Section 6 of the said Act, the Central 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 

rinvenment licreby declares that the right of user in the said 

tinis specilied in the schedule aprended to this notification 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन hereby acquired for laying the pipeline ; 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना And , fruther , in exercise of power conferred by sub -section 

( 4 ) of that section, the Central Government directs that the 
फा . आ . सं . 1800 तारीख 10- 1- 85 द्वारा केन्द्रीय 

right of wer in the saliil lands shall instind of vesting in 

Contral Government yestw on this date of the piib ication of 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भमियों 

this declaration in the Oil and Natural Gas Commission 
में उपयोग के अधिकार को पाइप लाइनों को बिछाने के लिए free from all encumbrances. 
अजित करने का अपना आशय घोषित कर दिया था ; 

SCHEDULE 
और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 

Pipeline from NKFE to NK GGS-I 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

State : Gujarat 

District : Ahmedabad 
दे दी है । 

Taluka : Viramgam 
और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 

Village Survey No . Hec . Are Cen 

taro 

tiare 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 
का बिनिश्चय किया है ; 

Telavi 209/ 51 

0 05 28 
____ अब , अत : उक्त अधिनियम की धारा 6 की उपधारा 

209 /47 

0 05 60 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 

209/ 26 

0 1350 
209 / 25 

0 0336 
एतदद्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची 

209 / 20 

0 05 16 
में विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाइप 

209/19 

0 00 96 
लाइन बिछाने के प्रयोजन के लिए एतद्वारा अर्जित किया 
जाता है ; 

[ No. O- 12016/19/ 85 - ONG- D -4] 


- . - 


- 


का , आ 5029 : - यत : पैट्रोलियम और निज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
(1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . मं . 
1801 Fरी 20 - 1 - 85 द्वारा केन्द्रीय सरकार ने उस अधि सचना 
में संलग्न अनमची में विनिदिष्ट भमियों के उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
गना अशय घोषित कर दिया था ; 


और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्र य सरकार निर्देश देता है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 
निहित होने के बजाय तेल और प्राकृतिक गैस प्रयोग में सभी 
गाधा से मक्त रूप में घोषणा के प्रकाशन की इस तार ख को 
निहित होगा । 

अनुसूची 
एन . के . पा . . . रो एन के . जी . एम . I 
राज्य : गुजगत मिला : अहमदाबाद तालुका : विरमगाम 

. सर्वे नं . . हेक्टेयर आर . मटीयर 
तेलाची 

209/ 51 
209/ 17 
209/ 26 ॥ 1350 
209/ 25 00336 
209/ 200 . 05 16 

209/ 19 0 00 96 
[ सं . 0 - 12016/ 19/ 85/ आं०एन०जी० - डी - 4 ] 


05 


28 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उप - धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है ; 
___ और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसची में विनि 
दिष्ट भमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किग है ; 


60 


अब , अत : उक्न अधिनियम की धारा 6 की उपधारा (1 ) 
पूरा प्रदत्त शकिा का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनुसपी में 


[ माग II - - खंड 3 ( ii ) ] 
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का . आ . 5030 . - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भमि में उपयोग के अधिकार का अर्जन) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1802 तारीख 10- 4 -85 द्वारा केन्द्रीय सरकार ने उस अधिसना 
से संलग्न अनसची में विनिर्दिष्ट भमियों के उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
. उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


01 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसची में विनि 
दिष्ट भमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 


TO 


03 


48 


05 


14 


अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि हम अधिसूचना में संलग्न अनसनी में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 
___ और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
भारतीय गैर प्राधिकरण लि . से सभी बाधाओं से गक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


विनिष्टि उक्त भमियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतव द्वारा अर्जित किया जाता है । 

और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के 
के भजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं स 
मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 

अनुसूची 
एन . के . ई . एल . मे एन . के . 64 
राज्य : - गुजरात मिला: - मेहसाना तालुका: - कष्ट 
गांव 

सर्वे नं . हेक्टेयर आर . सेम्टीयर 
सुरज 

654 

0 01 . 2 
कार्ट ट्रेक 0010 
660 
661 

0 0936 
662 

-10 
कार्ट ट्रेक 

01 
633 

00384 
[ गं , 0 - 120 1 6/ 20/ 8 5-- ओ०एन०जी०३/ ७ - 4] 
S. O . 5029. .. - Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 1801 dated 10 - 4 -85 
under sub- section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ), the Central Government declared its 
intention to acquire the right of user in the lands specified in 
the schedule appended to that notification for purpuse of 
laying pipeline; 

And whereas the Competent Authority has under Sub 
section (1 ) of Section 6 of the said Act, submitted report to 
the Government ; 

And further whereas the Central Government han, after 
considering the said report, decided to acquire the right of 
uger in the lands specified in the schedule appended to this 
notification ; 

Now, therefore, in exercise of the power conferred by sub . 
setcion ( 1 ) of Section 6 of the said Act, the Central 
Government hereby, declares that the right of user in the 
said lands specified in the schodule appended to this noti 
fication hereby acquired for laying the pipeline ; 

And further in exercise of power conferred hy sub -coction 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Govornment vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all encumbrances , 

SCHEDULE 
Pipeline From NKEL to NK - 64 
State : Gujarat District : Mehsana 

Taluka : Kadi 
Survey No . Hec- Are Cen 

tare 
Suraj 654 

0 01 92 
Cart track 00180 
660 

__ _0 03 48 
661 

0 0936 
662 / 1 

0 05 40 
Cart track 

0 01 44 
663 

0 03 84 

[ No. O- 12016/ 20/ 85- ONG- D-4] 
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अनुसूची 
एम . ई . के . मे मोब . मो . टी . एफ . सक पाइप लाइन बिछाने के लिए 
राज्य:- गुजरात जिलाः व तालुका :- मेहसाना 


गाव 


ब्लाक नं . 


हेक्टेयर पार , 


सेन्टीयर 


आखज 


कार्टटेक 


807 


0 01 58 
0 04 10 
00840 
000 74 


804 
कार्ट ट्रेक 
803 
701 
696 


01 


92 


28 


. 


697 


44 


899 
कार्ट ट्रेक 


10 


550 


00 


551 


08 


88 


Village 


554 
553 
559/ पी 


13 


80 


tiare 


0 02 
007 
007 
___0 08 
0 03 
000 
008 
0 1840 
0 1380 
00180 
00338 
0 1248 
0 0108 
0 00 72 
0 02 76 
00840 
000 72 
0 00 60 


558 
559/ पी 


12 


580 
कार्ट ट्रेक 
579/ पी 
581 
582 
579/ 
4 


00 
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1 


568 
566 
823 


3 4 5 
0 1488 
0 21 24 
0 13 32 
0 1452 
0 1596 


13 


622 


579 / P 
581 
582 
579 / P 
568 
566 
623 
622 


3 4 5 
0 0276 
0 0840 
0 00 72 
0 00 60 
0 1488 
0 21 24 
0 13 32 
0 1452 
0 15 76 


620 
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620 


S . O . 5030 . — Whereas by notification of the Government of 
India in the Ministry of Petroleum, S . O . 1802 dated 10 - 4- 85 
under aub - section ( 1 ) of Section 3 of the Petroleum and 
Minerala Pipelines ( Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 
ke intention to acquire the right of user in the lands specified 
in the schedulo appended to that notification for purpose of 
laying pipeline ; 


+ [ No. 0- 12016/ 21 /85- ONG- D -4 ] 


And wherca , the Competent Authority has under Sub 
tection ( 1 ) of Section 6 of the said Act, submitted report 
to the Government : 


And further whereas the Central Government has, after 
Considering the said report, decided to acquire the right of 
118er in the lands specified in the schedule appended to this 
notification : 


का . आ . 5031 . - यत : पेट्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 (1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . 
सं . 1803 सारीस 10 -4 - 85 द्वारा केन्द्रीय सरकार ने 
उम अधिसूचना में संलग्न अन सभी में विनिर्दिष्ट 
भूमिगों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियमम की धारा 
6 की उपधारा (1) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : सक्षम प्राधिकारी ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसपी में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 


Now , therefore, in exercise of the powers conferred by 
tub- section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of uger in the 
said lands specified in tho schedulo appended to this notifica 
tlon bereby acquired for laying the pipeline ; 


And further in exercise of power conferred by sub- tection 
( 4 ) of that section , the Contral Government d rects that 
the right of user in the said lands shall instead of vesting 
in Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from all cncumbrances . 

SCHEDULE 
Pipelino from S. E .K . to SOB C . T. F . 
State : Gujarat District & Taluka ; Mehsana 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनसची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 
___ और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं में 
मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


Village 


Block No . 


Aro 


Hec - 
tare 


Cen 
tiare 


Akhaj 


Cart track 
807 
lug 
Cart track 
803 


0 01 56 
0 04 10 
00840 

00 74 
01 92 


701 


696 
697 
699 
Cart track 
550 


अनुसूची 
एम एन ए . एक्स से संथाल सी . टी . एफ . 
राज्य:- गजरात जिला व तालुका:- मेहसाना 
गांव 

प्लाफ नं . हेक्टेयर मार . मेन्टीयर 
कसलपुरा 

802 

0 0760 
0 1970 

0265 
809 

2725 
कार्ट ट्रेक 

02 90 
11. 57 

0430 
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804 


808 


551 


. 554 
553 
559 / P 
558 
359 / P 


0 17 40 
0 1380 
0 01 80 
0 0338 
0 1248 
0 0 08 
0 00 72 


580 


S . O . 5031 . - Whereas by notification of the Government of 
India in tho Ministry of Petroleum S . O . 1803 dated 10 - 4- 85 
under sub -section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipeline . (Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962) , the Central Government declared 
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मनुसूची 
एम . ई . के . स मोष सी . टी . एफ 
राज्य :- गुजरात जिला व ताल का : - मेहसाना 


गाव 


एलाफ नं . 


हेक्टेयर आर. 


सेन्टीयर 


जगदान 


190 


09 


36 


187 


14 


64 


186 


185 


its intention to acquire the right of user in the lands spaci 
fied in the schodulo apponded to that notification for pur 
posc of laying pipeline ; 

Aod wbereas the Competent Authority has under Sub 
Section ( 1) of Section 6 of the said Act , submitted report 
to the Government ; 

And further, whereas the Central Government bas, after 
considering the said report. decided to acquire the right of 
user in the lands specified in the schedule appended to this 
nctification ; 

Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of scr in the 
said Innás sfccified in the schedule appended to this notifica 
tior, hereby acquired for laying the pipeline; 

And fuiler in excrcine of power conferred by sub - section 
( 4 ) of that section, the Central Government directs that the 
right of u er in the said lands shall instead of resting in 
Central Government vest on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from all encumbrances . 

SCHEDULE 
Pipeline from(SNAX ) to South Santhal CTF 
State : Gujarat District & Taluka : Mehsana 


176 


72 
0088 
0 1134 
0 1248 
v 03 12 

20 16 


177 


174 


173/ पी 


171 


88 


170/ 0 01 18 
[ सं . 0 - 12016/ 24/ 85- ओ एन जी - पी - 4] 


Village 


Block No . 


Are 


Hec - 
tare 


Cen 
tiarę 


S . O . 5032 . --- Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1638 dated 
8 - 4 -85 under sub -section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land Act , 1962 ( 50 of 1962), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, mubmitted roport 
to the Government ; 


Kasalpura 


802 
804 
808 
809 
Cart track 
857 


0 

0 
0 

0 
0 

0 


07 60 
18 70 
0265 
27 20 
05 27 
04 . 30 


+ 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now , therefore, in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Contral 
Government hereby declares that the right of user In the 
schedule appended to this notification hereby Acquited for 
laying the pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting to 
Central Government vests on this date of the publication 
of this declaration in thc Oil & Natural Gas Commission frco 
from encumbrances . 

SCHEDULE 
Pipeline from S .E .K . to SOB C . T .F . 
State : Gujarat District & Taluka : Mehsana 


Village 


Block No. 


1 - No . 


Aro 


[ No. O-12016/ 22/ 85- ONG- D - 4] 
का . आ . 5032 . - यत : पट्रोलियम और खनिज पाइप 
लाइन (भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना 
का . आ . सं . 1838 तारीख 8- 4 - 85 मारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनसची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिए अर्जित करने का अपना आशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसूची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा 
घोषित करती है कि इस अधिसूचना में मंलग्न अनमची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

और आग उस धारा की उपधारा (4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भीमगों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के जार तेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मयत रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


Hec - 
taro 


Con 
tiaro 


Jagudan 


190 
187 
186 
185 


176 


0 
0 

0 
0 

0 

0 
0 

0 
0 
0 


0736 
14 64 
0372 
04 68 
11 34 
12 .48 
03 12 
20 16 
2688 
01 18 


177 
174 
173/ P 
171 
170 / P 
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का . आ . 5033 . – यतः पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अजेन ) अधिनियम , 1962 
(1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . . 
1805 तारीख 10 - 4- 85 द्वारा केन्द्रीय सरकार ने उस आधाचना 
से संलग्न अनसपी में विनिर्दिष्ट भूमियों के उपयोग के 
अधिकार को पाइप लाइना को विछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 


And further in exercise of power conferred by sub - section 
( 4 ) of that section , the Central Government drects that the 
right of user in the said lunds shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Comniission frco 
from all cncumbrances . 

SCHEDULE 
Pipcline from N. K . E. X . to NK- 132 & NK -146 
Stato : Gujarat 

District : Ahmedabad 
Taluka : Viramgam 
Survey No . Hec - Are Cen 

taro 
Balsasan 430 

0 05 40 
431 

0 02 28 
Cart track 0 02 16 

[ No. O-12016/ 30/ 85- ONG- D-4 ] 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा की 
उप -धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


Village 


tier 


-- 


- - - - 


और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अन सूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 


अब , अस : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतद्वारा अजित किया जाता है । । 


और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय तेल और प्राकृतिक गैस आयोग में सभी बाधाओं से 
मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 


का . आ . 5034 . - यत : पेट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
(1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1813 सारीख 11 -4 - 85 द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से संलग्न अनसची में विनिर्दिष्ट भूमियों में उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनसनी में विनि 
दिप्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
विनिश्चय किया है । 


अनुमूर्षी 
एन . के . ई . एक्म से एन , के 132 और एन . के . 146 
राज्य :- गुजरात जिला:- अहमदाबाद ताल का :- विरमगाम 


- 


- 


- 


- 


- 


- 


गांव 


सर्प नं . 


हेक्टेयर. आर 


सेन्टीयर 


बाल सासन 


4300 . 05 40 

0 0228 
002 16 


131 


[ मं . 0 - 12016/ 50/ 65- ओ एन जी - ई - 4] 


S . O . 5033. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S. O . 1805 dated 
10 - 4 - 1985 under sub - section ( 1 ) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of 

User in Land ), Act, 1962 ( 50 of 1962 ), the Central Govern 
ment declared its intention to acquire the right of user in tho 
lands specified in the schedule appended to that notification 
for the purpose of laying pipeline; 

And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act, submitted report to 
the Government ; 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अन सूची में 
विनिर्दिष्ट उक्त ममियों में उपयोग का अधिकार पाइप लाइन 
बिछाने के प्रयोजन के लिए एतदद्धारा अर्जित किया जाता है । 

और आगे उस धारा को उपधारा ( 1) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय लेल और प्राकृतिक गैस आयोग में सभी बाधाओं ऐ 
मक्त रूप में घोषणा के प्रकाशन की इग तारीख को निहित 
होगा । 

अनुसूची 
एन . के . ई . डी . मे एन , के . 68 
राज्य :- गुजरान जिला: ताल का :- मेहमाना 
गांव 

ब्लाफ नं . हेक्टेपर आर . सेन्टीवर 
मेहमदपुरा 

00300 
355 

0792 

07 20 
168 

0972 
169/ 

03 36 
[ म . 0 - 12016/ 30/ 85- ओ एन जी - 7 - 4 ] 


357 


And further whereas the Central Government bas, after 
considering tho said report, decided to acquire the right of 
user in the land, specified in the schedulo appended to this 
notification ; 


354 


13 


Now , thorofore , in cxercise of the power conferred by 
sub-section ( 1 ) of the Section 6 of the sald Act, the Central 
Government hereby declares that the right of user in the 
seid lands specified in the schedule appended to this rotifica 
tion hereby acquired for laying the pipeline ; 


[ भाग II - - खर 3 (ii )] 


भारत का राजपत्र : नवम्बर 


1935/ कानिक 11, 1907 


5707 


S . O . 5034. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 1813 daled 
11- 4 -85 under sub -section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelincs ( icquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Goverigent 
declared its intention to ucquiic the right of user in the 
lands specified in the schedule appended to that noiification 
for purpose of laying pipeline; 


और आग उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
तल तथा प्राकृतिक गैस आयोग में , सभी बाधाओं से मक्स रूप में 
धोषणा के प्रकाशन की इस तारीख को निहित होगा । 


And whereas the Competent Authority has undor Sub -section 
( 1 ) of Section 6 of tho said Act , submitted report to tho 
Government ; 


And further whereas tho Central Government has , aflor 
considering the said rcport, decided to acquire the right of 
user in tbe lands specified in the schcdule appended to this 
notiflcation ; 


अमुसूची 
एस . बी . डी . आर. से मी . टी . एफ . सोब 
राज्य : गुजरात जिला व शातुका : मेहसाना 
ब्लाक नं . हेक्टेयर, आर सेन्टीयर 

02 28 
187 

09 72 
00300 

() 07 74 
[ सं . 0 - 12016/ 44/ 85 - ओ एन जी - डी - 4] 


शमारा 


177 


38 


14 


09 


Now , therefore , in exercise of the power conferred by sub 
section ( 1 ) of tho Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands spccified in the schedule appended to this notification 
hereby acquired for laying the pipeline ; 


188 


190 


And further in exercise of power conferred by sub - section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission frec 
from encumbrancos . 

SCHEDULE 
Pipeline from N. K . E. D . to NK- 68 
State : Gujarat District & Taluka : Mehsana 


S. O . 5035. - Whereas by notification of the Government of 
India in the Ministry of Petroleum, S . O . 2125 dated 29- 4 - 85 
under sub -sçction ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelinck ( Acquisition of Right of User in Land ) , 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 
its intention to acquire the right of user in the lands speci 
fied in the schodule appended to that notification for purposo 
of laying pipeline; 


Village 


Block No . 


Are 


Hec - 
tare 


Cen 
tiare 


And whereas the Competent Authority has under Sub 
section (1 ) of Section 6 of the sail Act, submitted report to 
the Government; 


Mehmadpura 


357 


355 


354 
168 


0 0300 
0 0792 
0 07 20 
0 0972 
0 0336 


and further whercas the Central Government has , after 
considering the said repoort , decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


169/ 2 


[ No. 0-1 2016/39 /85- ONG- D-4] 


का . आ . 5035 : -- यत : पैट्रोलियम और खनिज पाइप लाइ 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1982 
( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . बा . सं . 
2125 तारीख 29 - 4 - 85 द्वारा केन्द्रीय सरकार ने उस कि 
सुचना से मंलग्न अनराची में विनिदिष्ट भमियों में उपयोग के 
अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने 
का अपना आश्य पोषित कर दिया था । 


Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule apnended to this notification 
hereby acquired for laying the pipeline ; 

And further in exercise of power conferred hy sub-section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vest on this date of the publication of 
this declaration in the Oil & Natural Gas Commission freo 
from encumbrances. 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


SCHEDULE 
Pipeline from SBDR to CTF SOB . 
State : Gujarat District & Taluka : Mehsana 
Villago Block No . Hec - Aro Con 

taro 

tiaro 


- 


- 


- - 


Rampura 


और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसचना से संलग्न अनमची में विनिदिष्ट 
भमियों में उपयोग का अधिकार सजित करने का विनिश्चिय 
किया है । 

अब , अनः उम्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित 
है कि इस अधिमफना में संलग्न अगराची में विनिदिष्ट उक्त 
भगियों में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के , 
लिए एसद्वारा अजित किया जाता है । 


177 
187 
188 


0 02 28 

0 0972 
00300 
0 0774 


190 


- - - 
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का . आ . 5036 . - यत : पेट्रोलियम और खनिज पाइपलाइन 
( भमि में उपयोग के अधिकार का वर्जन ) अधिनियम , 1982 
(1982 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . बा . से . 
2140 तारीख 8 - 5- 85 द्वारा केन्द्रीय मरकार ने उस अधिसूचना से 
मंलग्न अनसपी में विनिर्दिष्ट भमियों में उपयोग के अधिकार को 
पाइप लाइनों को बिछाने के लिए अर्जित करने का अपना आशय 
घोषित कर दिया था । 


And further in exercise of power conferred by sub- section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government Vests on this dale of the publication 
of this declaration in the Oil & Natural Gas Commision 
free from encumbrances . 

SCHEDULE 
Pipeline from SOB- 26 to SOB-18 


State : 


Gujarat 


District & Taluka : 


Mehsana 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


Village 


Survey No . 


Are 


Hec- 
taro 


Cen 
tiaro 


Jagudan 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चाप्त इस अधिसूचना से संलग्न अनसूची में विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार गजित करने का विनिश्चिय 
किया है । 


97 
96 


00420 
0 0732 
0 11 28 


अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 
प्रदत्त पाक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित 
है कि इस अधिसूचना में संलग्न अनसची में विनिदिष्ट उक्त 
भगियों में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के 
लिए एतद्वारा जित किया जाता है । 


और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग क अधिकार केन्द्रीय सरकार में निहित होने के बजाय 
तेल और प्राकृतिक गैस आयोग में , सभी बाधाओं से मुक्त रूप में 
घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


[ No. O-12016/ 51/ 85- ONG- D -4] 
___ का . आ . 5037 . -- - यत : केन्द्रीय सरकार को यह 
प्रतीत होता है कि लो . हित में यह आवश्य : है : गुजरात 
राज्य में कलोल -नवागाक से कोयली तक पेट्रोलियम के 
परिवहन के लिये पाइपलाइन तेल तथा प्राकृतिक गैस आयोग 
द्वारा बिछाई जानी चाहिए । 

और यनः ग्रह प्रतीत होता है कि ऐसी लाइनों को 
बिछाने के प्रयोजन के लिये एलपाबद्ध अनमूची में वर्णित 
भूमि में उपयोग का अधिकार अजिता करना आवश्य : हैं । 
___ अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम, 1962 1 1962 
का 50 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्ति . 
यों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग 
का अधिकार अजित करने का अपना आशय एतदद्वारा घोषित 
किया है । 


अनुसूची 
सोमासन - 26 से सोमासन - 18 
राज्य :-- गुज रात जिला:- व तालुका:- मेहसामा 


गांव 


सर्वे नं . 


हेक्टेयर आर . सेन्टी य र 


जगदन 


98 


(01 


97 


0040 
0 0732 
0 1 28 


07 


96 


[ म . 0 - 12 : 16/ 51/ 85 - ओ एन जी - डी - 4 ] 


S . O . 5036. -.- Whereas by notification of the Government 
of India in tho Ministry of Petroloum S . O . 2140 daled 
8 - 5 -85 under sub -scction ( 1 ) of Section 3 of the Petroleum 
And Mineiuls Pirelinc , ( cuuisition of Right of Uscr in 
Land , Act, 1962 ( 50 of 1962 ), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 


वगर्ने f : उक्त भूमि में हितब काई व्यक्ति , उस भूमि 
के नोच पापनाइन बिछाने के लिए आक्ष सक्षम प्राधि 
कारी, मेन तमा प्रा नि :: गैस आयोग , निर्मा । और देखभाल 
प्रभाग, मरपुरा रोड , बड़ादरा - - 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर सकेगा । 

ओर आक्षेप ने पाया हर व्यक्ति विनिर्दिष्टतः 
यह भी बथन गरेगा कि क्या वह यह साह ना है कि उपकी 
सुनवाई पक्तिगत रूप हो या किसी विधि व्यवसायी 
को मापन । 

अनुसूची 
के . एन . के . पाइप लाइन 
राज्य . - गुजरात जिला: - वडा तालुका:-- घणंद 

सर्वेन . हेक्टेयर मार , सेन्टीयर 


And whereas the Competent Authority has linder Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


Anul further whorcas the Central Government has , afte . 
concidering the said report, decided to acquire the right of 
her in thic lands specified in the schedule appended to this 
notification ; 


- . 


- . 


- - - - 


- 


- 


बाकरोल 


201 


45 


2040 


. Nov . therefore, in exercise of the power conferred by 
sub- section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands sporcilind in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 


2011 


[10 


५० 


- 


- 


- 


- 


- 


- 


[ भाग II --- 


3 (ii)] 


भारत का राजपत : ननम्बर : . [ ५८, कानिक 11 , 1007 
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. 


45 


2086 

( 045 
209 

0130 
2099 

0450 
2101 

V0365 
212 

035 
2122 

( 

00135 
2134 ___00500 
22135/ 1 

0360 
2135 / 2 

009 
2136 

00290 
[ सं . 0 . 12016/ 102/ 85- ओएमज -11 -1 ] 


C 


- 


- - - 


- 


में फलोल- नवागाम से कोपलो तक पेट्रोलियम के परिवहन 
के लिये पाइपलाइन सेल तथा प्राकृतिनः गैस आयोग द्वारा 
विाई जाना चाहिए ; 

और यतः यह प्रतीत होता है कि ऐसी लाहनों को बिछाने 
के प्रयोजन के लिये एतद पाबद्ध अन सूी में वर्णित भमि में 
उपयोग का अधिकार अजित करना आवश्यक है । 

अः अब पेट्रोलियम और खनिज पाइपलाइन ( भ मि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तिय 
का प्रयोग करते हए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना आशय एतवद्वारा घोषित 
किया है ; 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे लइप लाइन बिछाने के लिये आक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस आयोग, निर्माण और देखभाल 
प्रभाग, मकारपुरा रोड, बडोदरा - 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर कर सकेगा ; 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की 
मार्फत 


S . O . 5037. -.- Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Kalol-Nawagaon to Koyali in 
Gujarat Stato pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schodule anacxed hereto ; 

No.y , therefore , in exercise of the powers conferred by 
rub -section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ) , the Central Government 
bereby declares its inicntion to acquire the right of user 
therein ; 

Provided that any person inteicstod in the said land may , 
within 21 days from tho date of this notification, object to 
the laying of the pipelino under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 
Maintenance Division. Makarpura Road , Vadodara (390009. ) 

And every person making such an ohjection shall 6180 
state specifically whether ho wishos to be heard in person or 
by legal practitione ". 

SCHEDULE 

Pipoline for K - N - K . 
Stato : Gujarat District : Kheda Taluka : Anand 


अनुसूची 
के . एम . के पाइप लाइन 
राज्य : - गुजरात मिलाः -- रोला तालुका; - प्रद 


गांव 


सर्वेनं . . 


हेक्टेयर पार . 


सेन्टीयर 


2 


3 


4 


5 


Village 


Survey No . 


अणंद 


1032 


Hec - Are 
tare 


Cen 
tjare 


1026 


Bakrol 


0 


- 


2091 
2090 
2094 
2088 
2098 
2099 
2101 
2123 
2122 
2134 
2135 / 1 
2135 / 2 
2136 


00 


[ 025 
1023 
1024 
1022 
1019 
1018/ पी - 2 
1018/ पी - 1 
1017 
856 
859 


0 01 45 
0 04 75 
000 90 
004 25 

0 0130 
004 

0 03 
003 
0 01 
0 0500 
00360 

0 00 90 
00290 


00175 

0030 
002 26 
00075 

10 
0 (0040 
___00180 

35 
- 

0315 
0 06 50 
0 00 28 

00 
0260 

0240 
00510 
U037 
00175 


857 


858 


952 


849 


848 


[ No. O-12016/102/ 85- ONG- D- 4] 


817 


03 


20 


726 
727 


00 


00 


का . मा 5038.--- यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गुजरात राज्य 


[ म . 


0 - 1 2016/ 103/ 85 - मो पन जी - डी - 4 ] 


- - - 


- - - 


- 


- - 


A 


१५ 
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- -- - -- - - - - - - .-- - - -- - - - - 
S . O . 5038. --- Whercas it appears to the Central Govern 

अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
ment that it is nocessary in the public interest that for tho 
transport of petroleum from Kalol-Nawagaon to Koyali in 

अपना आशय घोषित कर दिया था । 
Gujarat State pipeline should be laid by thc Oil & Natural 
Gas Commission ; 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
And whereas it appears that for the purpose of laying उप - धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
guch pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto ; 

और आने यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
Now , thcieforc , in exercise of the powera conferred by 

करने के पश्चात इस अधिसूचना से संलग्न अनसची में विनि 
sub -saction ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelincs (Acquisition of Right of User in the दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 
Land) Act , 1962 ( 50 of 1962 ) , the Central Government विनिश्चय किया है । 
hereby declares ito intention to acquire the right of user 
therein : 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
Provided that any person interested in the said land nay , 

द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार एतद्धारा 
within 21 days from the date of this notification . object to 
the laying of the pipelinc lader the land to the Compctent घोपित करती है कि इस अधिसूचना से संलग्न अगसची में 
Authority , Oil & Natural Gas Commission, Construction & 

विनिदिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइन 
Maintenance Division , Makarpura Road, Vadodra ( 390009 ) . 

बिछाने के प्रयोजन के लिए एट दद्वारा अजित किया जाता है । 
And every person making such an objectinn shall Liso 
state specifically whether he wishes to be hear in person ir 
by legal practitioner. 

और आगे उस धारा की उपधारा (4 ) द्वारा प्रवस शक्तियों 

का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उक्त 
SCHEDULE 

भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
Pipeline for K - N - K . 

के बजाय तेल और प्राकतिक गैस आयोग में सभी बाधाओं से 
State : Gujarat District : Kheda Taluka : Anand मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 

होगा । 
Village Survey No . Hec- Are Cen 

tare tiare 

पायर बेस और एनोड बेर 
3 4 5 

राम : - गजरात मिला: - सुरत लालुका:-- चोपासी 
Anand 1032 0 01 75 
गांव 

इलाक नं . हेक्टेयर पार , सेन्टीयर 
1026 

0 00 30 
1025 

25 
- प्रोखा 

840 04 75 
1023 

00 75 
1024 

[ सं . 0 - 12016/ 11/ 84 - यो एन जी - डी - 4] 
1022 

40 
1010 

60 

S . O . 5039.---- Whereas by notification of the Government of 
1018 / P- 2 

India in the Ministry of Petroleum S . O . 1377 dated 7 - 4 -84 
1018 / P -1 

00 under sub - section ( 1 ) of Section 3 of the Petroleum and 
1017 

Minerals Pipelines (Acquisition of Right of Uşer in Land ) 

Act , 1962 ( 50 of 1962), the Central Government declared 
856 

11s intention to acquire the right of user in the lands specified 
859 

28 in the schedule appended to that notification for purpose of 

laying pipeline; 


अनुसूची 


1 


____ 10 


0 


02 


857 


60 


858 
852 
849 


0 


02 


And whereas , the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the sald Act, submitted report 
to the Government; 


848 


0 
0 
0 
0 
0 


40 
05 10 
03 75 
01 75 
0320 
02 00 


847 
726 
727 


And further whereas the Central Government has, aftor 
considering the said report, decided to acquire the right of 
user in the lands specifisd in the schedule appended to this 
notification; 


[ No. 0-12016/103 /85 - ONG- D-4] 


Now , therefore , in cyer ise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby, declares that the right of user in the 
said lands specifed in the schedule aprended to this noti 
ficatior hereby acquired for living the pipeline ; 


का . आ . 5039 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
(1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
सरकार के पंद्रोलियम मंत्रालय की अधिसूचना का . आ . सं . 
1377 तारीख 7 - 4 - 84 द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से संलग्न अनसची में विनिर्दिष्ट भूमियों में उपयोग के 


And further in exerciso of power conferred by sub - section 
(3 ; of that section , the Central Government directs that the 
richt of user in the said linds shall justez. 1 of vesting in 
Central Government veg , on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from cncumbrances . 


- 


- - 


- 
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SCHEDULE 

S . O . 5040. - Whereas by notification of the Government of 

India in the Ministry of Petroleum S. O . 1478 dated 19- 4 -84 
Right of usor for wire bed and anode bed 

undel sub -section ( 1 ) of Section 3 of the Petroleum and 

Minerals Pipelines Acquisition of Right of User in Land) 
State : Gujarat District : Surat Taluka : Choryasi Act, 1962 150 of 1962 ) , the Central Government declared 

its intention to acquire the right of user in the lands specified 

in th . Scliedule appended to that notification for the purposo 
Village Block No . Hec- Aro Cen 

of laying pipeline ; 
tare tiare 

And wheieas the Competent Authority has under Sub 
Okha 

84 0 04 75 section ( 1 ) of Section 6 of the said Act submited report 

to the Government; 


And further whereas the Central Government has , after 
considering the said report, decided to acquire tlic right ot 
user in the lands specified in the schedule appended to this 
notificat on ; 


[ No. O- 12016/ 11 /84- ONG- D -4] 
का . आ . 5040: --यतः पेट्रोलियम और खनिज 
पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की 
उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
मंत्रालय की अधिसूचना का . आ . सं . 1178 
तारीख 19 - 1-84 द्वारा केन्द्रीय सरकार ने उस अधिसूचना 
से संलग्न अनसूची में विनिर्दिष्ट भमियों के उपयोग के अधि 
कार को पाइप लाइनों को बिछाने के लिये अजित करने का 
अपना आशय घोषित कर दिया था । 


Now , therefore, in cxercise of the power conferiod by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of 119cr in the said 
lands specificd in the schedule appended to this notification 
heroby acquired for laying the p peline ; 


And further in exercise of power conferred by sub -section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shalt instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from all encumbrancos. 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धार 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी 


SCHEDULE 
For wire bed and anode bod 
State : Gujarat District : Mehsana Taluka : Kalol 


Village 


Survey No . 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित 
करने का विनिश्चय किया है । 


Hec - Are 
tare 


Cen 
tiare 


Saij 


0 


1080 
1078 
1077 


0 
0 


01 
02 
07 


70 
95 
25 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतदद्वारा घोषित करती हैं कि इस अधिसूचना में संलग्न अनुसूची 
में विनिर्दिष्ट उक्त मित्रों में उपयोग का अधिकार पाइप . 
लाइन बिछाने के प्रयोजन के लिए एतदद्वारा अजित किया 


[ No. O-12016/ 26/84- ONG- D -4] 


और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदस 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 
निहित होने के बजाय तेल और प्राकृतिक गैस आयोमा में सभी 
बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस तारीख 
को निहित होगा । 


का . प्रा 5041 : - यतः पदालयम पीर पनिज पाइपलाइन ( भूमि में 
उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
को धाग , क उपधाग ( 1 ) के अध न भारत सरकार के पैट्रोलियम 
मंत्रालय के अधिसूचना का . प्रा . म . 233 % मागेर 28 - 6 - 84 
पारा केन्द्रीय सरकार ने उम अधिसूचना में मंलग्न ग्रनमूत्रा में विनि 
विष्ट भूमियों के उपयोग के अधिकार को पाइप लाइनों को विष्टलने के 
लिये अजिन करने का प्रपना प्राशय घोषित कर दिया था । 


का धारा 6का उपधारा 


और यत: ममम प्राधिकार ने उक्न अधिनियम कः धारा 6 की उपधारा 
( 1 ) के प्रयोन सरकार को रिपोर्ट दे दी है । 


अनुसूची 

पायर ग्रेड और ऐनोट बेड 
राज्य :-- गुजगत जिला - मेहसाना तान्नुका :- कलोल 


और आगे यसः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इरा अधिसूचना में मनग्न अनसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


गांव 


सर्वे नं 


हेयर पार मेन्टीयर 


- - 


- 


- 


- - 


- -- 


- 


- 


- 


- - - 


- 


- 


- - 


- 


सईज 


IOHD 

01 70 
11078 
1077 

075 
[ म . 0 - 1 2016/ 26/ S4- प्रो एन जी - डी -- 4] 


अब, प्रतः उक्त अधिनियम क , धारा 6 के उपधारा ( 1 ) वारा 
प्रदल शक्ति का प्रयोग करते हा गन्द्र य मरकार एसद्वारा घोषित करती है 
कि इस अधिसूचना म संलग्न अनुसूची में विनिर्दिष्ट उक्न भूमियों में उपयोग 
का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिये एनवद्वारा अभिन किया 
जाता है । 


--- - - - - -- 


- - - 


785 GI / 85 - 4 . 
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- 


- 


- 


- - - - . 


. . 


पौर प्रागे उभु धारा के उपधारा ( 4 ) मारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्र य गरकार निदेव देती है । कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने का मजाय तेल और 
प्राकृतिक गैस आयोग में सभी बाधामों में मन कप में पोषणा के प्रकामन 
। इस लारोग को निहित होगा । 


- - - 


- 


- 


-- - - - 


- 


प्रनमुची 

म. लोग्न मे विगमगाम 
राज्य: गुजरात जिला मेहसाना नानुका फलोल 

मवेंनं . हल्टेयर प्रार . मेन्टीय 
- - - - .- -- 
वज 

1051/2 

0 00 75 
11051 
1052 

॥ 2 ॥ 
[म . 0 - ) :(015/ 51/ 84- प्रो पन जी - डी - 4 ] 


भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के . 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यत : मक्षम प्राधिकारी ने उक्स अधिनियम की धारा 
6 की उपधाग (1 ) के अधीन मरकार को रिपोर्ट दे दी है । 
__ और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिमचना मे मंलग्न अनमची म विनिर्दिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना में मंलग्न अनमची में 
विनिर्दिष्ट उक्त भामियों में उपयोग का अधिकार पाइपलाइन 
मिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 

और आगे उम धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
कंजाय तेल और प्राकृतिक गम आयोग में सभी धाओ मे मक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


15 


- - 


- - - 


S .O . 5041. - Whereas by notificution of the Government 
of India in the Ministry of Petroleum S . O , 2338 dated 
28 -6 -84 under sub - section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines ( Acquinition of Right of U « cr in 
Land ) Act , 1962 ( 30 of 1962 ) , the Central Government 
doclarod ita intention to acquire the right of user in the 
Tunds specified in the schedulo appended to that notification 
for the purpose of laying pipeline ; 


अनमधी 
पालोन - 4 मे जी . जी . एम - II नः पाईप लाईन बिछाने के लिए | 
राज्य: गप्प्रगम जिला मेत्रमामा सालका फलोल 


And , whereus, the Competent Authority has under sur 
Section ( 1 ) of Section 6 of the said Act , submitted report to 
the Government; 


गांव 


मटेयर पार सेम्टीय 


17 


70 


And further whcreas the Central Governinent has, after 
considering iho sald report decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 


10 


05 


85 


Now , therefore, in exercise of power conferred by Suh 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declarcs that the right of user in the 
wid lands specified in the schedule apponded to this notifica 
tion hereby acquired for laying the pipeline; 


मर्वे नं . 
- . .. - 
570 
572 
कार्टदेक 
580/ 1 
775 
776 
775 
मार्टफ 


00050 
100 
034 
0 15 

90 
( ) 0135 


770 


05 


25 


And further, in crcrcise of power conferred by sub- section 
( 4 ) of that section , the Central Government directs that tho 
right of user in the said lands ahallinston :1 of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gay Commission frec 
from encumbrancer . 


(1) 


1 
00 


. 00 

50 


25 


() 


02 


00 


95 


85 


769 
फाट्रेक 
768/ 3 
768/ 2 
768/ 1 
165 / 1 
7562 
755 
75-1/ 1 
75: / 
75: 11 
75 :12 
746 
745 


65 


004 
004 
003 


20 


SCHEDULE 
Pipolinc from Kalol to Virangam 
State : Gujarat. District : Mehsana Taluka : Kalol 
Village 

Survey No . Hec- Are Cen 

tare tiare 
Saij 

1054/ 

2 0 00 75 
1051 

0 04 35 
1052 

0 02 40 
- -- - ------ - 
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90 


04 


20 


04 


65 


15 


744 


004 

30 
0 1665 
0 1290 
0 1305 
0000 
017 55 
03735 
0 03 75 
0 1965 


फाट्रेक 
731 
7300 


685 


का . आ . 5042 : - यत : पैट्रलियम और खनिज पाइप 
लाइन (भाग में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1982 ( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के मंत्रालय पैट्रोलियम विभाग की अधि 
मूचना का . आ . मं . 4047 , तारीख 12- 11 -1984 द्वारा केन्द्रीय 
सरकार ने उस अधिमूचना से संलग्न अनसपी में विनिर्दिष्ट 


712 


[ म . ओ - 120 ! 6 / 114/ 85-- प्रो एन जी - डी - 4 ] 

पी . के . राम गोपालन, डेस्क अधिकारी 


Saij 


570 
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S. O . 5042 . - Whereas by notification of the Government का . आ . 5043 . -- यत : पैट्रोलियम और स ज पाइप 
of India in the Ministry of Patroleum S . O , 4047 dated 
12- 11- 84 under sub -section ( 1 ) of Section 3 of the Petroleum 

लाइन ( भाग में उपयोग के अधिकार का अर्जन ) अधिनियम , 
and Mineruls Pipelines (Acquisition of Right of User in 1962 (1962 का 50) की धारा 3 की उपधारा ( 1 ) के अधीन 
Land Act, 1962 ( 50 of 1962 ) , the Central Government 

भारत सरकार के पेट्रोलियम मंत्रालय की 
declared its intention to acquire the right of user in the 

अधि 
lands specificd in the schedule appended to that notiication सूचना का . आ . संख्या 3913 , तारीख 17 - 8- 85 द्वारा केन्द्रीय 
for purpose of laying pipeline ; 

सरकार ने उस अधिसूचना से संलग्न अनसपी में विनिर्दिष्ट 
And whereas the Competent Authority has under Sub 

भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
Section ( 1 ) of Section 6 of the said Act, submitted repori 
to the Government ; 

लिये अर्जित करने का अपना आशय घोषित कर दिया था । 
And further whereas the Central Government has, aftor 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
considering the said report, decided to acquire the right of 
user in the lands spocificd in the schedule appended to this 

6 की उपधारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है । 
notification ; 

____ और आगे यत : केन्द्रीय सरकार ने उयत रिपोर्ट पर विचार 
Now , therefore , in exercise of the power conferred by 

करने के पश्चात इस अधिसूचना से मंलग्न अनुमची में विनिदिस्ट 
sub -section ( 1 ) of the Section 6 of the said Act , the Central 
Government hereby doclares that the right of uger in the भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
said lands specified in the schedule appended to this notifica. 

किया है । 
tion hereby acquired for laying the pipelino ; 

अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
And further in exercise of power conferred by sub -section 
( 4 ) of that soction , the Central Government directs thut tho द्वारा प्रवस शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एसद्वारा 
right of user in the said lands shall instead of vesting in 

घोषित करती है कि इस अधिसूचना में मंलग्न अनसूची में 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commisgion विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
free from encumbrances. 

बिछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 
SCHEDULE 
Pipeline from Kalol- 44 to GGS -II 

और आगे उस धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियो 
State : Gujarat District :Mehsana Taluka : Kalol का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
Village Survey No . Hec- Are Cen 

भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 

के बजाय भारतीय गैस प्राधिकरण लि . में गभी बाधाओं से मुक्त 

tiare 
tare 

रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 
0 17 70 
572 0 14 10 

प्रमुसूची 
Cart track 

हाजिरा परेलो जगदीशपुर पाइप लान प्रोजेक्ट 
580/ 4 

0 00 50 
0 

जिला 
2280 

तहसील 
778 

परगना गांव गाटा म . मिया गया 

मस्या कमा 
776 
775 
Cart track 
772 

घटावा . भोरव्या प्रारया मैनपुट ) (1-- 16 
769 
Cart track 

331 
768 / 3 . 

-- 30 
768 / 2 

(0 - 12 
768 / 1 

332/ 
332/ 3 

()--- 03 
767 /1 
756/ 2 

332/ 4 

332/ 5 0 - 10 
755 

335/ 6 

0 - 12 
754/1 

3327 0 - 05 
753/ 2 

333 

0 - 01 
753/1 

335 

10 - 39 
752/ 2 

0 1530 
746 0 1665 

[ म . मा - 1 401 6/ 456/ 15 - - जी . पी . ] 
1290 
744 0 1305 

S . O . 5043 ... - Whereas by notification of the Government 

of India in the Ministry of Petroleum S . O . 3913 dated 
Cart track 00100 17- 8 -85 under sub-section ( 1 ) of Section 3 of the Petroleum 
731 () . 1755 

and Minerals Pipelines ( Acquisition of Right of User in 

Lond ) Act, 1962 150 of 1962 ) , the Central Government 
730 (0 3735 

declared its intention to acquire the right of lyer in the 
0 0375 lands specificd in the schedule appended to this said land 

specifici in the schedule appended to that notification for 
712 0 1965 

purpose of laying pipeline ; 
[ No. O- 12016/114/ 84- ONG- D- 4 ] And whereas the Competent Authority has under Sub 
P. K . RAJAGOPALAN , Desk Officer 

Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government : 


- 


- - - - - - - - - - - - - - - - - - -- - 


- - - - - - - - - - 


- - - - - - - - 


0 - 18 


(0 - 11 


04 


745 


685 


- 


- 


- 


- 


- 
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And further whereas the Central Government has, after . विनिदिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइन 
considering the said report , decided to acquire the right of 
user in the lands specified in the schedule appended to this 

बिछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 
notification ; 

और आगे जम धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 

का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
Government hereby declares įhat the right of user in the भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
vaid lands specificd in the schedule appended to this notifica 

के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मक्त 
tion hereby acquired for laying the pipeline ; 

रूप में घोषणा के प्रकाशन की इम नारीख को निहित होगा । 
And further in exercise of power conferred by sub - section 
( 4) of that section , the Central Governrnent directs that the 
right of user in the said lands shall instead of vesting in 

अनुसूची 
Central Government vests on this date of the publication 

हाजिरा बरेली जगदीशपुर पाइप लाइन प्रोजेक्ट 
of this declaration in the Gas Authority of India Ltd . free 
from encumbrances, 

-- - -- - -- - - - - - - - - - - - -- - - - - - - - - - - - - - 

जिला तहगील परगना गांव गाटा संख्या लिया गया 
SCHEDULE 

रकया 


स 


. 


. .. 


- - - - - - -- - - -- - 


- - - 


- - - - -- -- - 


H .B .J. Gas Pipo Line Project 


- 


- 


Distt . 


Tchsil 


Pargana Village Plot 

____ No . 


Area 
Acquired 


इटापा 


औरय्या 


औरया मोधमन . 


1035 


1 


2 


3 


4 


5 


6 


1034 
1035 
1061 
106 


Etawah Auraya Auraya Main - 

. puth 


1063 


331 


330 0 - 16 

0 - 16 

0 - 74 
332 / 

1 0 - 30 
332 / 

20-12 
332 / 3 0 - 03 
332 / 4 0 -11 
332 / 

50-10 
332/ 

60-12 
332/ 

70- 05 
333 0 . 01 
3350 - 39 


1066 
1083 
1012 
10 । 
1084 
1039 
565 
509 
570 


(1 - 57 
0 - 40 
(0 - 70 
0 - 10 
0 - 52 
0 - 38 
0 - 76 
0 - 00 
U - 11 
0 - 07 
0 - 16 
0 - 30 
0 - 04 
0 -- 24 


[ सं . ओ - 1 410 1 6/ 457/ 8 5- जी . पी .] 


- 


- 


- - - - 


[ No . 0 -14016/ 456 /85- GP ] 


S . O . 5044 ,-- -Whereas by notification of tlic Government 
of India in the Ministry of Petrolcum S . O . 3914 dated 
17 - 8 -85 under sub -section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelincs (Acquisition of Right of User in 
J. and Act, 1962 ( 50 of 1962 ), the Central Government 
declared its intention 10 acquire the right of user in the 
lands specific in the schedulo appended to that notification 
for purpose of laying pipeline ; 


का . आ . 50 14 : यत : पंद्रोलियम और खनिज पाइप 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 . ( 1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि 
सूचना का . आ . सं . 3924 , तारीग्य 17 - 8 -1995 द्वारा केन्द्रीय 
सरकार ने उम अधिसूचना से संलग्न अनमची में निदिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 


And further whereas the Central Government has , after 
considering the said report, decided to acquire the right of 
usor in the lands specified in the schedule appended to this 
notification ; 


Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Cential 
Government hereby declares that the right of user in the 
said lands specified in the schedule aprended to this notifica 
tion herehy acquired for laying the pipeline ; 


और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इम अधिसूचना से संलग्न अनमुची में विनिर्दिष्ट 
भृमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 
___ अन , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वार 
घोषित करती है कि इस अधिसूचना में संलग्न अनयघी में 


And further in exercise of power conferred by sub -section 
(4 ) of that section the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gat Authority of India Ltd . freo 
from encumbrancor . 
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- 
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- 


- 


-- 
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SCHEDULE 
H .B .J. Gas Pipe Line Project 


अनुमधी 
हाजिरा-बरेली-जगमगपुर गैस पाईपलाईन प्राजेक्ट 


Distt. 


Tehsil 


जिला 


तहमोल परगना ग्राम 


Pargana Village Plot 

_ No . 


Area 
Acquired 


गाटा संख्या लिया गया 

रकवा 


- - - - -- - - - - - - - 


- - - 


- ... - - - - 


- - - --- 


-- - - 


- -- -- 


- 


- - -- - - - - - - 


1 


2 


3 


4 


5 


6 


-- .. - 


. 


. 


- - - - - - - - --- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


कानपर 


डेगर ऐगपुर ल उवा 


27 


देहान 


2 -13 


214 


Etawah Auraiya Auraiya Sondhe 10348 0 -42 

mau 10340 - 57 

10350 - 40 
10610 - 70 
1062 0 - 10 
1063 , 0 - 52 
1066 0 - 38 
1083 0 - 76 
1012 0 - 06 
1011 0 - 11 
1084 0 - 07 
1039 0 - 16 
565 0 - 30 
569 

004 
5700 - 24 


रपरपर10.1- 


2 -15 
25 .1 


255 
256 
257 


(0 - 13 - 0 
( - 14 - 0 

( - 1 -- 0 

1 -- 1 - 0 
(0 -14 - 0 
(0 - 8 - 10 
0- - 12- 0 
10 - 1 - 0 
( 3 - 1 - 0 

0 - 6 - 5 
0 - 12 - 0 
1 - 0 - 10 
() - 1 - 10 
(1 - 16 - 15 
10 - 13 - 15 
।) - 1 - 10 

2- 8 - 0 
2 - 2-- 10 
1 - 1 - 10 
2 - 12 - 0 
| -- 10 - 0 
(0 - 3 - 0 

0 - 2 - 0 
1 - 1 --15 

0 - 1 - 0 
0 - 13-- 0 


171 


- 


- 


[ No. 0 -14016/ 457 /85 - GP] 


167 


172 


145 


143 


1 -12 


। 


का . आ . 5045 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उप - धारा (1 ) के अधीन भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . आ . 
मं . 3917 , तारीख 17- 8- 1985 द्वारा केन्द्रीय सरकार ने उस 
अधिसूचना से संलग्न अनसपी में विनिविष्ट भमियों के उपयोग 
के अधिकार को पाइप लाइनों को बिछाने के लिए अजित करने 
का अपना आशय घोषित कर दिया था । 


141 
। 30 


12G 


127 


168 


- 


- 


- 


- 


- - - 


- 


- - 


[ सं . 0 - 11016/ 459/ 85 - जी , पी . ] 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 
की उप -धारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


और आगे यतः केन्द्रीय सरकार ने उस रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अन सूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अजित करने का विनि 
श्चय किया है । 


अब , अत : उक्त अधिनियम की धारा 6 की उप - धारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय सरकार पनुदद्वारा 
घोषित करती है कि इस अधिम चना में संलग्न उनसची मविनि 
दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन बिछाने के 
प्रयोजन के लिए एतदद्वारा जित किया जाता है । 


S . O . 5045 . - Whereas by notification of the Government 
of India in the Ministry of Petroleuni S. O . 3917 dated 
17 - 8- 85 under sub - section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 ( 50 of 1962 ), the Central Government 
declured its intention to acquire the right of usor in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of thç said Act, submitted report 
10 the Government ; 

And further whereas the Central Government has , after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification ; 

Now , therefore , in exercise of the power conferred by 
sub -section ( 1 ) of the Section 6 of the snil Act , the Central 
Government hereby declares that the right of viser in the 
said lands specified in the schedule appended to this notif 
cation hereby acquired for laying th : pipeline ; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Governient directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd . free 
from encumbrances . 


और आगे जम धाग की उप - धारा ( ३) द्वारा प्रदत्त शक्तिले 
का प्रयोग करते हुए , केन्द्रीय सरकार निर्देश देती है कि उवर 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय भारतीय गैस प्राधिकरण लिमिटेड में सभी बाबाओं 
से मक्त रूप में घोषणा के प्रकाशन की इस तारीख को निहित 
होगा । 


रफया 


240 


- - 


- 


- - - - 


244 


बेहात 


ܛ9 


256 


107 


261 


167 


145 


165 


144 
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SCHEDULE 

और आगे उस धारा को उपधारा (4 ) द्वारा प्रदत्त शक्तियों 
H . B.J. Gas Pipe Line Project 

का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 

भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
Distt. Tahsil Pargana Village Plot Arja के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त 

____ No. Acquired रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 
। 2 3 4 5 6 

अनुमची 

हाजिरा- बरेली-जगदीशपुर पाइप लाइन प्रो मेक्ट 
Kanpur Dera - Dora- Laoova 237 0 - 13 - 0 मिला महमील परगना गांव गाटा संख्या लिया गया 
Dehat pur pur 

238 0 - 14- 0 

0 - 1 - 0 
242 1 - 1 - 0 
243 0 --14- 0 कानपुर डेरापुर टेरापुर डोली मडोली 91 

0 - 3 - 0 
0 - 8 - 10 

90 

0 - 9 - 0 
245 0 -12- 0 

0 -- 15 - 0 
254 0 - 1 - 0 

111 

074 - 0 
255 0 - 1 - 0 

110 

( - 2 - 0 
0 - 6 - 5 

1049 

U - 11 - 10 
257 0 -12 - 0 

0 - 1 - 0 
1 - 0 - 10 

108 

- 12 - 10 
263 0 - 1 - 10 

117 

0 - 1 - 0 
265 0 - 16 --15 

169 

1 - 7 - 10 
171 0 - 13 - 15 

163 

0 -- ] -- 0 
0 - 1 - 10 

160 0 - 15 - 10 
172 2 - 8 - 0 

166 

0 - 12 - 0 
2 - 2 - 10 

0 - 1 - 0 
1 - 1 - 10 

167 

1 - 5 - 10 
143 2 - 12 - 0 

170 

0 - 1 - 0 
142 1 -10 - 0 

171 0 - 10 - 15 
0 - 3 - 0 

0 - 1 - 0 
130 0 - 2 - 0 

0 - 8 - 0 
126 1 - 8 - 15 

0 - 20 
1270 - 1 - 0 

175 
1680 -13 - 0 

0 - 18- 0 

169/ 9950 - 1 - 0 
[ No . 0 -14016 /459/ 85 - GP] 

[ सं , 0 -14016/ 460/ 8 5- जी . पी . ] 
का . आ . 5046 :- - यत : पंद्रोलियम और खनिज पाइप 

S . O . 5046. - Whereas by notification of the Government 
लाइन ( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , of India in the Ministry of Petroleum S . O . 3961 dated 

17 - 8 - 85 under sub -section ( 1) of Section 3 of the Petroleum 
1962 (1962 का 50 ) की धारा 3 की उपधारा (1 ) के अधीन 

and Minerals Pipelines (Acquisition of Right of User in 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
सुचना का . आ . म . 3961 , तारीय 17 -8 -1985 द्वारा केन्द्रीय 

declared its intention to acquire the right of user in tho 

lands specified in the schedule appended to that notification 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 

for purpose of laying pipeline ; 
भमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 

And whereas the Competent Authority has under Sub 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । Section ( 1 ) of Section 6 of the said Act, subinitted report 

to the Government ; 
और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 

And further whcrcas the Central Government has, after 
6 की उपधारा (1) के अधीन मरकार को रिपोर्ट दे दी है । 

considering the said report, decided to acquire the right of 

uscr in the lands specified in the schedule appended to this 
और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार notification ; 
करने के पश्चात इस अधिस चना से संलग्न अनुसूची में विनिर्दिष्ट 

Now , therefore, in exercise of the power conferred by 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय sub- section ( 1 ) of the Section 6 of the said Act. the Central 
किया है । 

Government hereby dolares that the right of user in the 

said lands specified in the schedule appended to this notifica 
अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) cation hereby acquired for laying the pipeline ; 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा And further in exercise of power conferred by sub -section 

( 4 ) of that section. the Central Government directs that the 
घोषित करती है कि इस अधिरचना में मंलग्न उनसची में 

right of user in the said lands shall insteach of vesting in 
विनिर्दिष्ट उक्त भमियों में उपयोग का अधिकार पाइपलाइन Contral Government vests on this date of the publication 

of this declaration in the Gas Authority of India I td . frto 
बिछाने के प्रयोजन के लिए एतद्वारा अर्जित किया जाता है । 

from encumbrances . 


141 


172 


173 


174 


176 


. 


- - -- 


- 


- 


- 


5717 
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भारत का गनपत्र : नराम्र . 1985/ कानिक 11 . 1907 
SCHEDULE 

के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मक्त 
H . B .J. Gas Pipe Line Project 

रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 

___ अनुषी 
Distt. Tehsil Pargana Village Plot Area 

हाजिग बोली-जगदीशपुर पाइप लाइन पोजेवट 
___ No . Acquired 

जिला नहमीन परगना गांव गाटा मंच्या लिया गया 
1 2 3 4 5 

रकता 


___ 


- - - 


- 


- 


- - 


- 


- - 


- 


- 


0 


Kan - Dera - Dera- 
purpurpur 
Dehat 


कानपुर 
देहात 


Kun - 91 
douli 90 

Mad -, 92 
ouli 

110 
109 


- 3 - 0 
0 - 9 - 0 
0 - 15 - 0 
0 - 4 - 0 
0 -20 
0 -11 -10 


उगपुर डेगपुर मिहिला , 703 

708 
709 


0 -- 1 - 0 
0 -50 
0 -- 11 -- 0 


111 


710 


() - 1 - 13 


107 


71 
7 . 3 


0. 4 - 0 
714 

- 19 - 4 

15 -- 10 - 0 
[ सं . 0 - 1401 6/ 173 / 83 - जी . पी . ] 


715 


160 


108 0 -12 - 10 
117 0 -1 - 0 
162 1 - 7 - 10 
163 0 . 1 - 0 

0 - 15 - 10 
166 0 - 12 - 0 
165 

0 - 1 - 0 
167 1 - 5 - 10 
170 
171 0 - 10- 15 
172 0 - 1 - 0 
173 0 - 8 - 0 
174 0 - 9 - 0 
1750 - 1 - 0 
176 0 - 18 - 0 
169 /995 0 - 1 - 0 


S .O . 5047. - Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3931 dated 
17- 8 - 85 under sub- section ( 1 ) of Section 3 of the Petroleum 
and Minerals Pipelines ( Acquisition of Right of User in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government 
declared its intention to acquire the right of user in the 
lands specified in the schedule appended to that notification 
for purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification . 

Now , therefore , in exercise of the power conferred by 
sub - section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi 
cation hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub - section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Ltd . free 
from encumbranccs. 

SCHEDULE 
H .B .J. Gas Pipe Line Project 


Distt. 


Tehsil 


Pargana Village Plot 

No . 


Area 
Acquired 


[ No . 0 -14016/ 460/ 85- GP] 
का . आ . 5047 : - यत : पैट्रोलियम और खनिज पहा: 
लाइन (भाग में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि . 
सूचना का . आ . सं . 3931 , तारीख 17- 8- 1985 द्वारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियग की धार 
6 की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
__ और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चाता इस अधिसूचना से संलग्न असची में विनिर्दिष्ट 
भमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

अब , अतः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्द्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनसची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइ " 
विछाने के प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 

और आगे उस धारा को उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है क उक्त 
भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 


- 


- 


- 


- 


____ 1 


2 


3 


4 


5 


6 


- - 


Kan - Dera 
purpur 
Dehat 


Dera - 
pur 


Sikhila 703 0 - 1 - 0 

708 0 - 5 - 0 
709 0 - 11 - 0 
710 
711 0 - 1 - 13 
712 1 - 8 - 0 
713 0 - 4 - 9 
714 0 - 19 - 4 

7150 --10- 0 
No. 0 -14016/ 473/ 85- GP) 


- - - - 


- - 


171 


175 


197 


515 


( 0 - 3 - 15 


112 


113 
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- - -- - - - - - - -. . . - - - -- - 
का , आ . 50 .18. - - यसः पेट्रोलियम और खनिज पाइपलाइन 

1 2 3 

4 

5 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 

संबलपुर - ( जार ) 

0 - 0 - 70 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 

174 

-13- 15 
भारत सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . 

(1 - + - 1 
177 

(1- - 0 - 15 
आ . सं . 392 1 तारीख 17 - 8- 85 द्वारा केन्द्रीय सरकार ने उस 

.178 

(0 - 15 - 0 
अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों के उपयोग 

174 

(1 - 9 - 0 
के अधिकार को पाइपलाइनों को बिछाने के लिए अजित 

480 

1 - 7 - 0 
करने का अपना आशय घोषित कर दिया था ; 

490 

( - 0 - 15 
192 

0 - 6 - 0 
और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की 

493 

-- 17 - 5 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

495 

(0 - 10 - 7 
दे दी है ; 

( - 6 - 12 

1 - 6 - 8 
और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर 

198 

(0 - 0 - 15 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 

517 () - 19 - 10 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 

524 

10 - 1 - 4 
का विनिश्चय किया है ; 

505 

2 - 0 
606 

(1 - 10 - 6 
अब, अत : उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 

131 

0 - 18 - 0 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद् 

132 

() - 3 - 0 
द्वारा घोषित करती है कि इस अधिसूचना में संलग्न अनुसूची 

133 

0 - 3 - 0 
में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप 

131 
लाइन बिछाने के प्रयोजन के लिए एतदद्वारा अजित किया 

133 

( )-- 14 - 5 
136 

1 - 18 - 1 
जाता है ; 

0 - 7 - 1 
और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 

0 - 4 - 18 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 

। । 4 

- 4 - 1 । 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 

115 

(0 - J - 10 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि० में 

i) - 6 - 13 
121 

I) - 1 - 15 
सभी बाधाओं से . मुक्त रूप में घोषणा के प्रकाशन की इस 

122 1) - 4 - 12 
सारीख को निहित होगा । 

125 
126 

() - 2 - 5 
प्रतमुनी 

127 

() - 5 - 3 
सामिग-बरेली-जगवीणपुर पाइप लाइन प्रोजेक्ट 

- - - - - - - - - -- - - - - - - - - -- - . ... 
जिला सहमील परगना गांव नाटा मंगवा लिया ना 

[ सं . 0 - 14016/ 463/ 85/ जी . पी . ] 
S. O . 5048. - Whereas by notification of the Government of 
India in the Ministry of Petroleum S. O . 3921 dated 17- 8 -85 
under sub - section ( 1 ) of Section 3 of the Pctroleum and 

Minerals Pipelines (Acquisition of Right of User in Land ) 
कानपुर देगपुर रेरा पर यबल पुर 128 

Act , 1962 ( 50 of 1962), the Central Government declared 

its intention to acquire the right of uger in the lands specified 
देहात 

129 1 - 12 - 12 

in the schedule appended to that notification for purpose 
- ! --10 

of laying pipelino ; 
( P- 3 - 10 
3715 0 - 1 - 10 

And whereas the Compolent Authority has under Sub 
377 1 - 14 - ] section (1 ) of Section 6 of the said Act, submitted report 
1 - 6 - 5 

to the Government; 
1) - () -- 74 

And further whereas the Central Government has, after 
380 1 - 2 - 140 

considering the said report, decided to acquire the right of 
381 

1 - 1 - 1 user in the lands specified in the schedule appended to this 
382 () - 10 - 15 

notification ; 
410 

() - 0 - 

0 - 7 - 10 Now , therefore, in exercise of the power conferred by 
412 

10 - 8 - 10 sub- section ( 1 ) of Section 6 of the said Act , the Central 
469 0 - 17 - 7 

Government hereby declares that the right of user in tho 

sald lands specified in the schedule appended to this noti 
(1 - 10 

Ication hereby acquired for laying the pipeline ; 


120 


- 


- 


- 


- 


- 


- 


- 


रमाया 


- ur - - -- - - - - - - - - 


- - - - - - -- - - - - - - - 


130 


18 


378 


37 ) 


411 


470 


5719 


- 


- - 


5 


6 


115 
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भारत का राजपम नवम्बर 2, 1985/ कार्तिक 1 ] , 1907 
- - - स - = TE - " -- - -- -- - 

- 

- --- - - - - - - - - - - - -- --- -- - -- -- 
And further in exercise of power conferred by sub -section 1 

2 3 4 
( 4 ) of thut sectioll , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vents on this date of the publication 
of this declaration in the Gas Authority of India Ltd . free 
from all encumbrandco . 

SCHEDULE 
H. B. J. Gas Pipe Line Project 


120 


121 
122 
125 
126 
127 


0 - 3 - 10 
0 - 6 -13 
0 - 4 - 15 
04- 12 
0 - 2 -14 
0 - 2 - 5 
0 - 5 - 3 


Disul. 


Tohsil 


Pargana Village 


Arca 
Acquired 


[ No . 0 -14016/ 463/ 85 - GP] 


Plot 
No . 

5 


1 


2 


3 


4 


6 


Kanpur Dera - Dera - Salal - 
Dehat purpurpur 


128 
129 
130 


का . आ . 5049 : - यत : पैट्रोलियम और खनिज पाइप लाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1982 
( 1982 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन . भारत 
सरकार के पेट्रोलियम मंत्रालय की अधिसूचना का . मा . सं . 
3930 , तारीख 17 -8 - 85 द्वारा केन्द्रीय सरकार ने उम अधिसूचना 
से संलग्न अनम ची में विनिदिष्ट भूमियो के उपयोग के अधि 
कार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
अपना आशय घोषित कर दिया था । 


182 


376 


377 


378 


379 
380 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 8 की 
उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


381 


382 
410 
411 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात, इस अधिसूचना से संलग्न अन सभी में विनिदिष्ट 
भूमियों में उपयोग का अधिकार अजिस करने का बिनिश्षिय 
किया है । 


412 


469 
470 
471 
474 


475 


477 
478 
479 
480 
490 
492 


2 - 0 - 12 
1 - 12 - 12 
0 - 4 -10 
0 - 3 - 0 
0 - 13 - 10 
1 - 14 - 12 
1 - 6 - 5 
0 - 0 - 71/ 2 
1 - 2 - 10 
0 - 1 - 1 
0 - 0 -15 
0 - 0 - 10 
0 - 7 -10 
0 - 8 . 0 
0 - 17- 7 
0 -10 - 8 
0 - 0 - 71 / 2 
0 - 13 -16 
0 - 44 

0 - 0 - 15 
- 0 -15 - 0 

0 - 9 - 0 
1 - 7 - 0 
00-15 
0 -60 
0 - 17 - 5 
0 - 0 -71/ 2 
0 - 6 - 12 
1 - 6 - 8 
040 - 15 
0 - 19 - 10 
0 - 1 - 4 
0 -20 
0 - 0 - 6 
0 - 18 - 0 
0 - 3 - 0 
0 - 3 - 0 
0 -3 - 15 
0 -14- 5 
0 - 18 - 4 
0 - 7 - 4 
0 - 4 - 18 
04- 11 


अब , अन : उक्त अधिनियम की धारा 6 की उपधारा (1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित 
करती है कि इस अधिसूचना में संलग्न अनुसषी में विनिर्दिष्ट 
उक्त भूमियों में उपयोग का अधिकार पाइपलाइन बिछाने के 
प्रयोजन के लिए एतद्द्वारा अर्जित किया जाता है । 

और आगे उस धारा की उपधारा (4) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के 
बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं से मुक्त 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 

. अनुसूत्री 
हाजिरा बरेली जगदीशपुर गैस पाइप लाइन प्रोजेक्ट 


493 


495 
497 
498 
515 
517 
594 


जिला 


तहसील परगना गांग 


गाटा मं . 


595 


लिया गया 
रकया 
( एकड़ में ) 


- 


- 


- 


- 


606 
131 
132 
133 
134 
135 


कानपुर 
देहास 


देगपर 


रापर बढ़ेगा 


158 
147 
148 


136 


() - 3 - 0 

0 - 6 - 0 

10 - 4 - 0 
2 - 13 - 10 

0 - 4 - 0 


112 


159 


113 


114 


156 
159/ 776 


985 6 /85 - 5 
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- 


- - - 


- - - - 


- - - - 


- -- 


- 


- - 


- - 


- - 


157 


( - 7 -- 1) 


161 


| - 1 - 10 


16 


180 


193 


194 


0 - 2 - 10 
| --- ! 2 - 0 
: - ) - ) 

-- | - 0 

1 - 1 - 10 
(0 - 19 - 10 

- 17 - 10 


195 


199 


1570 - 7- 0 
161 1 -1 - 10 
162 

02- 0 

1 - 12 - 0 
193 1 - 9 - 0 
194 1 - 1 - 0 
195 0 - 1 - 0 
199 0 - 19 - 0 
200 (0 - 17 - 0 
205 0 - 3 - 0 
204 0 - 4 - 0 
203 02- 0 
206 1 - 0 - 0 
2070 - 1 - 0 


2010 


205 


1 - 3 - 0 


204 


203 


11 - 4 - 0 
0 - 20 
1 - ( - 0 
(0 - 1 - 0 


206 
207 


- - - 


- - - - - - - --- - -- - - - - - 


- - - - - - - 


- - - - 


[ मं , 0 - 14016/ 471/ 85 – जी . पी . ] 


[ No. 0 -14016/ 474 /85- GP 


S .O . 5049 . — Whereas hy notification of the Government 
of India in the Ministry of Petroleum S . O . No. 3930 
duted 17 - 8 -85 under sub -section ( 1 ) of Section 3 of the 
Petroleum and Minerals Pipelines ( Acquisition of Right of 
User in Land ) Act , 1962 ( 50 of 1962 ), the Central Govern 
ment declared its intention to acquire the right of user in 
the lunds specified in the Schedule appended to that notifica 
tion for purpose of laying pipeline ; 


And whereas the Competent Authority has, under Sub 
Section ( 1 ) of Sect on 6 of the said Act , submitted report 
to the Government ; 

And further whereas the Centrel Government has, after 
cunsider ng the said report, decided to acquire the right 
of user in the lands specified in the Schedule appended to 
this notification ; 

Now , therefore , in cxercise of the power conferred by 
sub-section ( 1 ) of Scction 6 of the said Act, the Central 
Gwernment hereby declares that the right of tiser in the 
said lands specified in the Schedule appended to this noti 
fication hereby acquired for laying the pipeline ; 


का . आ . . 5050.- - यत पेट्रोलियम और खनिज पाइपलाइन 
( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पैट्रोलियम मंत्रालय की अधिसूचना 
का . आ . सं . 4165 तारीख 7 -9 - 85 द्वारा केन्द्रीय सरकार ने 
उस अधिसूचना में संलग्न अनसूची में विनिर्दिष्ट भूमियों के उपयोग 
के अधिकार को पाइप लाइनों को बिछाने के लिए अजित 
पारने का अपना आशय घोषित कर दिया था । 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


And further in exercise of power conferred by sub 
section ( 4 ) of that section, the Central Government directs 
that the right of user in the said lands shall, instead of 
vesting in Central Government, vest on this date of publi 
cation of this declaration in the Gas Authority of India 
Limited free from all encumbrances. 


और आगे यन : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनि 
दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 


SCHEDULE 
H . B .J. Gas Pipe Line Project 


अब , अत :, उक्त अधिनियम को धारा 6 को उपधारा 
1 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार 
एतद्द्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अन सूचो में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वार! अजित 
मिया जाता है । 


Distt 


Tehsil 


Pargana Village Plot 

No. 
3 4 5 


Area 
Acquired 

6 


- 


- - 


- 


- 


- - 


1 


2 


Dera - 


Bahera 


Kanpur Dera - 
Dehat pur 


pur 


158 0 – 3- 0 
J47 0 - 6 - 0 
14804- 0 
159 2 - 13 -10 
15604- 0 
159/ 7760-20 


____ और आगे उस धारा का उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिार पान्द्रीय सरकार 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में 
सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 


. 


GYih 


92 


81 


199 


( nt [[ - FİT 3 (ii )] WITA 701 7759677853T 2, 1935/ Friti 11, 1907 
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अनुमूखी 

S . O . 5050 , — Whereas by notification of the Government of 

India in the Ministry of Petroleum S .O , 4165 catcd 7 -9 -85 
हाभिरा बरेली जगदीशपुर पाहप लाईन प्रोजेक्ट 

under sub - section ( 1 ) of Section 3 of the Polioleum und 
Minerals Pipelines ( Acquisition of Right of User in Land ) 
Act , 1962 ( 50 of 1962 ) , the Central Government declared 

its intention to acquire the right of usei in the lands specifi 
fuar तहसील परगना गांव गाटा मण्या लिया गया ed in the schedule appended to that notification for purpose 

रकवा 

of laying pipeline ; 
- - - - 

And whereas the Compelent Authority hag under sub 
कानपुर रापुर डेरापुर लाडपुर छौना 71 6 15 10 

section ( 1 ) of Section 6 of the said Act, gubmitted report 

to tho Government ; 
नाम 

203 - 

And further whereas the Central Government has, after 
- - - 107 

considering the said report, decided to acquire the right of 
1015 

User in the lands specified in the schedule appended to this 
- 03 - - 

notification ; 
201 - 11.3 05 

Now , therefore , in exercise of the power conferred by sub 

section ( 1 ) of the Section 6 of the said Act, the Central 
- 15 JO 
106 

Government hereby declares that the right of user in the 
2110 - - 2 – 15- - said lands specified in the schedule appended to this notifi 
1 98 - - 01 - cation hereby acquired for laying the pipeline ; 
197 - 0 

And further in exercise of power conferred by sub - section 
196 

( 4 ) of that section , the Central Government directs that tho 

right of user in the suid lands shall instead of vesting in 
109 - - 04 . 11 

Central Government vests on this date of the publication 
193 - 0210) of this declaration in the Gas Authority of India Ltd . tru . 

from all encumbrances. 
110 - 06 10 
194 - 05 10 

SCHEDULE 
J14 - 01- 10 

H .B .J. Gas Pipo Line Project 
115 

01 
116 - 10 

Distt . Teshil Pargana Village Plot Arva 
195 06 10 

No. Acquired 
117 

- 10 

1 2° 3 4 5 
118 

110) Kan - Dera - Dera - Larpur 71 6 - 15 - 10 
121 

purpurpur cheona 82 2 - 02 - 00 
123 ( 4 Dehat 

81 00 - 00 - 10 
134 

105 00 - 01 - 00 
167 

199 00 - 03 - 00 
125 

201 00 - 03 - 05 
1661 0 % 15 

106 00- 15 - 10 
165 

200 2 - 15 - 00 
134 

198 00 - 01 - 00 
164 

197 00 - 01- 00 
163 03 18 

00 - 02 - 00 
158 

109 00 - 04 - 10 
159 

193 02- 02 - 10 
135 

110 00 - 06 - 10 
136 

194 00 - 05 - 10 
137 

114 00 - 01 - 10 
144 

115 00 - 01 - 00 
1 45 

116 00 - 00 - 10 
140 

00 - 06 - 10 
143 1 16 10 

117 00 - 00 - 10 
150 

118 00 - 09 - 00 
482 

120 00 - 10 - 10 
12 

00 - 07 - 00 
157 - - 08 

123 00 - 04 - 00 
1 ? ? - - 10 

00 - 08 - 00 

167 10 - 00 - 00 
46 24 3 14 

125 00 - 00 - 02 
- -- - 

166 00 - 02 - 15 
[FT 0 - 14016 / 484 / 85- cit . 0 ] 

165 00 - 00 – 10 


09 


120) 


1 


01 - 03 


196 


- - - 10 


( 


09 - 


195 


121 


124 


- - - 


- 


- 


- 


- - - - - 


- - 


134 


- .. - 


. 


- - 


- 


- 


- 


- 


- 


- - 


- 


- - - - - - - - -- - - - 


517 


७ 


537 


552 


698 


728 


732 
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6 

प्रनमूबी 
- - - - - - - 

00- 01 -08 

हाजिरा बरेली जगीशपर गैस पाइप लाइन प्रोजेक्ट 
164 00 - 17 - 00 जिला नहमील परगना ग्राम गाटा मं . लिया गया 
163 00 - 03- 18 

रकमा 
158 00 - 00 - 10 

( एकड़ में ) 
159 00 - 00- 05 

-- - - - -- - - - - - 
135 01 -02 - 00 

23 । 

5 
136 00404 - 05 
137 00 - 00 - 05 इटावा औरेय्या मोरेया दहगांव 490 

0 - 36 
144 00 -02- 00 

2 - 34 
145 2 - 00 - 00 

536 

0 - 01 
146 00 - 09 - 00 

10 - 68 
143 01 - 06--10 

539 

0 - 28 
150 00 - 02- 08 

()-- 15 
482 00 - 02 - 10 

563 

0 - 08 
171 0000 - 05 

654 

0 - 06 
157 00 - 00 - 08 

555 

0 - 23 
122 00 - 00 -10 

0 - 47 
719 

2 - 0५ 
46 24 - 3 -14 

727 

0 - 33 

0 - 16 
[ No. 0 - 14016/488/ 85- G. P.] 

2 - 00 
753 

0 - 56 
754 

0 - 30 
का . आ . 5051 : - यत : पैट्रोलियम और खनिज पाइप 

756 

0 - 01 
लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 

757 

() - 18 
761 

0 - 01 
1962 (1962 का 50) की धारा 3 की उपधारा (1) के अधीन 

76 ) 
भारत सरकार के पेट्रोलियम 

की 
मंत्रालय 

10 - 06 
अधि 
सपना का . आ . संख्य 3908 , तारीख 17 - 8- 1985 वारा केन्द्रीय 

[सं . 0 -14016/ 477/ 85- जा . पी .] 
सरकार ने उस अधिसूचना से मंलग्न अनसूची में विनिर्दिष्ट 
भमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 

S. O . 3031. -- Whereas by notification of the Government 

of India in the Ministry of Petroleum S .O . 3908 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 

dated 17- 3-1985 under sub-section (1 ) of Section 3 of 
the Petroleum and Minerals Pipelinos (Acquisition of Right 

of User in Land ) Act, 1962 ( 50 .of 1962 ), the Central Govern 
मोर यत : सक्षम प्राधिकारी में उक्त अधिनियम की धारा 

ment declared its intention to acquiro the right of usor in the 
की उपधारा (1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

land specified in the schedulo appended to that notification for 

the purpose of laying pipeline; 
और आगं यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 

And whereas the Competcut Authority has under Sub 

section ( 1) of Section 6 of the said Act, submited report 
करने के पश्चात इस अधिमञ्चना से संलग्न अनुमची में विनिर्दिष्ट 

to the Government ; 
मियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है । 

And further whereas the Central Government has, after 
considering the said report, decided to acquire thọ right of 

liser in the lands spec fied in the schedulo Appended to this 
अब , असः उक्त अधिनियम की धारा 6 की उपधारा (1 ) 

notification 3B . 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदारा 
घोषित करती है कि इस अधिसूचना में मंलग्न अनुसूची में Now , therefore , in exercise of the powers conferred by 

sub- section ( 1 ) of Section 6 of the said Act, the Central 
निनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 

Government hereby declares that the right of user in the 
मिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । said lands specified in the schedulo Appended to this notifica 

tion herehy acquired for laying the pipeline; 
और आगे उम धारा की उपधारा (4 ) द्वारा प्रदत्त शक्तियों 

And further in exercise of power conferred by qub 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 

section ( 4 ) of that section, the Contral Government directs 
भामियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने that the right of user in the said lands shall instead of 

vesting in Central Government vests on this date of tho 
के बजाय भारतीय गेम प्राधिकरण लि . में मभी बाधाओं मे मक्स 

publication of this declaration in the Gas Authority of 
रूप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । India Limited, free from all encurnbrances. 


[ भाग II ---- 
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SCHEDULE 

अनुसूची 
H. B.J. Gas Pipe Line Project . 

हाजिरा बरेली अगदीशपुर पाइप लाइन प्रोजेक्ट 


Distt. Tehsil 


Pargana Village 


Plot 
No . 


Area 
Acquired 


जिला 


सहनील परगना गाय 


गाट संख्या मिया गया 


रममा 


1 


2 


3 


4 


5 


6 


Auraya 


Pr 


- - 


- - 


- 


- - 


- - 


- - - 


- - 


- 


Eta - 
wah 


Aulaya Deh - 

gaon 


इटावा 


मोरेय्या औरय्या कंचौसी 


1472 


() - 61 


1473 


10 - 30 


1474 
1475 


- 27 
11 - 07 
1) - 56 


1483 


553 


1484 


- 1 | 


1485 


555 


1486 


698 


1487 


490 0 - 36 
517 2 - 34 
536 

0 - 01 
537 0 - 68 
539 0 - 28 
552 0 - 15 

0 - 08 
554 0206 

0 - 23 

0 - 47 
719 2 - 08 
727 0 - 33 
729 0 - 16 
732 2 - 00 
753 0 -56 

0 - 30 
756 001 
757 0 -18 
761 0 - 01 
7600 - 06 


1488 


( - 11) 
।) - 09 
(1 - 103 
003 
0 - 05 
0 - 02 
0 - 50 
0 - 31 


754 


0 - 27 


1503 
1504 
1505 
1506 
1507 
1508 
1509 
1510 
1512 
1513 
1514 
1515 
1516 
1606 


[ No . 


0 - 14016/ 477/ 85 - G. P.] 


0 - 11 
0 - 12 
1 - 26 
0 - 10 
0 - 27 
0 - 01 
0 -- 03 
{}-- 36 
(0 - 07 


h 


1607 


1608 


- 25 


का . आ . 5052 : - यत : पंदोलियम और खनिज पाइप 
लाइन ( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 
1962 (1962 का 50 ) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के पेट्रोलियम मंत्रालय की अधि 
सूचना का . आ . सं . 3907 , तारीख 17 - 8 -1985 द्वारा केन्द्रीय 
सरकार ने उस अधिसूचना से संलग्न अनसूची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार को पाइप लाइनों को बिछाने के 
लिये अर्जित करने का अपना आशय घोषित कर दिया था । 


1609 


1610 


1611 
1612 
1613 
1651 
1657 


और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
8 की उपधारा ( 1) के अधीन सरकार को रिपोर्ट दे दी है । 


0 - 02 

- 51 
0 - 22 
0-- 22 
0 - 08 
0 - 20 
0 - 03 
0 - 73 
0 - 05 
0 - 37 
0 -- 02 
(0 - 07 


1661 


और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात इस अधिसूचना से संलग्न अनुसूची में विनिदिष्ट 
भूमियों में उपयोग का अधिकार अर्जित करने का विनिश्चय 
किया है, । 


1662 
1683 
1664 


1665 


1666 


+ 


- 


- - 


- 


[ सं . 0 - 14016/ 454/ 85- जी . पी . ] 


अब , अत : उक्त अधिनियम की धारा 6 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा 
घोषित करती है कि इस अधिसूचना में संलग्न अनमुची में 
विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
बिछाने के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 


और आग उम धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त 
भमियों में उपयोग का अधिकार केन्द्रीय मरकार में निहित होने 
के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं में मक्त 
सप में घोषणा के प्रकाशन की इस तारीख को निहित होगा । 


S .O . 5052 , — Whereas by notification of the Government of 
India in the Ministry of Petroleum S . O . 3907 dated 17 - 8 - 85 
under sub -section ( 1 ) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Use in 
I. and) Act, 1962 ( 50 of 1962 ) , the Central Government 
declarod its intention to acquire the right of user in the lands 

specified in the schedule appended to that potication for 
purpose of laying pipeline ; 


था । 


1 


2 


- 3 - 


4 


- 


5 - 


6 
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- - -.. - - - - : . . --- - - : : -- - - - --- -- - --- - ... - -. - :-- - - - - . 
And whereas the Competent Authority hay under yuh 

2 3 4 5 6 7 
section ( 1 ) of Section 6 of the said Act, submitted report to 

- - - -- - - - - - 
the Government; 

16620 - 05 

1663 0.-37 
And further whereas the Central Government has, after 
considering the said report , decided to acquire the right of 

16640 - 02 
liser in the lands specified in the schedule appended 10 

16650 - 07 
this notification ; 

16660 - 81 

- - - 
Now , therefore , in exercise of the power conferred by 

- - - - - - . " - - : . . : . - . 
No. 0 . - 14016/ 454 / 85 - G. P.] 

. 
sub -section ( 1 ) of the Section 6 of ihę said Act, the Central 
Government hereby declares that the right of user in the 
naid landy specified in the schedule appended to this notifica 
tion heroby acquired for laying the pipeline ; 

का . आ . 5053 : ..- यतः पेट्रोलियम और खनि पाइप 

लाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियन , 
And further in exercise of power conferred by sub 
section (4 ) of that section , the Central Government directa 

1962 ( 1962 का 50 ) की धारा 3 को उपधारा ( 1 ) के 
that the right of user in the said lands shall Instead of 
vesting in Central Government vests on this date of the अधीन भारत सरकार के पैट्रोलियम मंत्रालय की अधिसूचना 
publication of this declaration in the Gas Authority of India 
Ltd . free from cncumbrances . 

का . आ . सं० 3927 ता० ] 7- 8- 85 द्वारा केन्द्रीय सरकार 

ने उस अधिसूचना से संलग्न अन्सूची में विनिदिष्ट 
SCHEDULE 

भूमियों में उपयोग के अधिकार को पाइप लाइनों को बिछाने 
H. B.J. Gas Pipe line Project 

के लिए अजित करने का अपना आशय घोषित कर दिया 

- - - - - - - - . . 
Distt. Teshi) Pargana Villago Plot Area 

No . Acquired 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 

दे दी है । 
Etawa Auraiya Auraiya Kan . 1472 0 -61 
chavshy 14730 - 60 

और आगे यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
1474 0 - 27 

विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
1475 0 -07 

में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने 
1483 

0 - 56 
1484 0 - 11 

का विनिश्चय किया है । 
1485 0 - 08 

अब , अत : उक्त अधिनियम की धारा 6 की उपधारा 
1486 0 - 10 

( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
1487 

0 - 09 
1488 0403 

एतद्वारा घोषित करती है कि इस अधिमूचना से संलग्न अनुसूची 
1503 

में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइपलाइन 
0 - 0 
1504 0 - 05 

बिछाने के प्रयोजन लिए के एतदद्वारा अजित किया जाता है । 
1505 0 - 02 

____ ओर आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदत 
1506 0 - 50 
1507 

शक्तियों का प्रयोग करते हए केन्द्रीय सरकार निर्देश देतो 
0 - 31 
1508 0 - 27 

है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
1509 0 - 11 

में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में 
1510 0 - 12 

सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस 
1512 1 - 26 

तारीख को निहित होगा । 
J513 0 - 10 
1514 0 - 27 
1515 0 - 01 

हाजिरा-बरेली अगदीशपुर पाइप लाइन प्रोजेक्ट 
1516 0 - 03 
1606 

जिला तान्न . परगना गाव 
0 - 35 

गाटा संख्या लिया गया 
1607 

रकबा 
(0 - 07 

- - - - - - - - - - - - - - - - . -- - - - - 
1608 

0 - 25 
1609 0 - 02 इटापा औरय्या औरय्या बिनपुरा 424 

0 - to 
1610 0 - 51 

448 

0 - 40 
1611 0 - 22 

439 

0 - 09 
1612 0 - 22 

(0 - 55 
1613 0 - 08 

+ + 1 
1651 0 -02 

(1 - 30 
16570 - 03 

166 

(0 - 20 
1661 0 - 73 

1117 


अनुसूची 


6 


- 


- 


110 


1 - 40 


1 - 01 


. - 


- 


- 


- 


- 


- - - - - 


- 


182 
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1 2 3 4 5 
- . - - - - - - - - - - - - - - - - - -- 

- . - . 

- - - - - - - - -- - - - - - - - . . . - - . . 
472 (1 - 05 

475 0 - 04 
473 ( 107 

476 0 - 30 
175 ( 604 

479 0 -16 
176 (1 - 30 

480 0 - 30 
17 ) 10 - 16 

482 0- 05 
180 ( 1 - 30 

483 /1 0 - 19 
10 - 05 

486 0 - 03 
( ) -- 14 

488 0 - 38 
156 10 - 03 

490 (0 -12 
189 

491 0407 
4111 ) 1 - 12 

501 0 - 01 
491 11 - (07 

509 / 

4 0 - 22 
501 11 - 01 

485 0 . 05 
5 09/ 1 22 

474 0 - 01 
195 

10 - 05 
10 - 01 

[ No . (0 - 14016 / 472 /85- G . P. ] 
- . ..- - - -- - - - 

[म . 0 - 1 1015/ 47 :/ 85- - जी . पी ] 
S. O . 5053...-- Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3927 dated 

का . आ , 5054: - - यतः पंद्रोलियम और खनिज पाइप 
17- 8 - 85 under sub - section ( 1 ) of section 3 of the 
Petroleum and Minerals , Pipelines ( Acquisition of Right of लाइन भूमि में उपयोग के अधिकार का अर्जन अधिनियम , 
User in Land ) Act, 1962 ( 50 of 1962), the Central Govern 
ment declared its intention to acquire the right of user in 

1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
the lands specified in the schedule appended to that notifica के अधीन भारत सरकार के पट्रोलियम मंत्रालय 
tion for purpose of laying pipeline , 

की अधिसूचना का . आ . सं . 3920 तारीख 17 - 8-85 
And whereas the Compctent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act, submitted repo : t द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची 
to the Government. 

में विनिर्दिष्ट भूमियों में उपयोग के अधिकार को पाइप 
And further whercas the Central Government has, after 
considering the said report, decided to acquire the right of 

लाइनों को बिछाने के लिए अर्जित करने का अपना आशय 
119er in the Tancls specified in the schedule appended to घोषित कर दिया था ; 
the notification : 


TTE 


474 


- 


- 


-- - 


और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है । 


और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भमियों में उपयोग का अधिकार अजित करने 
का विनिश्चय किया है ; 


Distt. Tehsil Pargana 


Now, therefore , in exercise of the power conferred by 
sub -section ( 1 ) of the Section 6 of the gaid Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline : 

And further in exercise of ower conferred by sub 
section ( 4 ) of that section, the Central Government directs 
that the right of user in the said lands shall instead of 
vesting in Central Government vesty on this date of the 
ruhlication of this declaration in thc Gas Authority of India 
Itu free fron encumbrances . 

SCHEDULE 
H . B .J. Gas Pipe line Project 

Village Plot Area 

___ No. Acquired 
1 2 3 4 5 
Etawah Aurayn Auraya Bin - 4240 -10 

0 - 40 
439 0409 

0 - 55 
441 0 - 40 
442 0 - 30 
466 (0 --20 
467 0 - 01 
472 0 - 05 
4730 - 07 


- 


6 


अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केन्द्रीय 
मरका र एतदद्वारा घोषित करती है कि इस अधिसूचना में 
संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का 
अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एतदद्वारा 
अजित किया जाता है ; 


pura 


438 


440 


और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हए केन्द्रीय सरकार निर्देश देतो 
है कि उक्त भमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय भारतीय गैस प्राधिकरण लि . में सभी 
आधाओं से मुक्त रूप में घोषणा के प्रकाशन की इस तारीख 
को निहित होगा । 
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STI 
हाजिग - बरेली - जगदीश पुर पाइप लाइन प्रोजेक्ट 


- 


- 


- - 


. - 


- . . - . - . 


. 


(304 
( - 28 


- 


- - . . 


- 


087/ 1 
693 7 / 2 
142 


- - 


जिला 


तहसील परगना गांव 


गाटा मच्या 


लिया गमा 
रकया 


643 


644 


(+ 144 
0 - 24 
0 - 18 
0 - 44 


645 


- 


- 


- 


- 


. 


इटावा 


औरय्या औरय्या अमरोमा 


1/ 1 


648 
813 
814 


0 - 52 


0 - 02 
11- 03 


718 


2 - 43 
020 
0 - 20 
0 - 08 
021 
( - 29 
1 - 43 


719 


34 


720 


721 


722 


0 ? 


730 


731 


38 / 1 
38/ 2 
38/3 


732 
739 
740 


741 


38/ 5 


70 


41 


43/1 


( - 09 
0 - 13 
0 - 10 
0 - 33 
0 - 35 
0 - 14 
0 - 35 
0 - 35 
0 - 15 
0 - 04 
0 - 77 
0 - 20 
0 - 18 
005 
0 - 11 
0 - 12 
0 - 07 
0 - 14 
0 - 11 
0 - 07 


43/2 


0 - 18 
0 - 10 
IF 09 
( - 19 
0- 07 
( 46 
( -- 01 

- 40 
OOS 

OR 
0 - 1) 6 
0 - 06 
0 - 70 
005 
( - 30 
0 - 80 
0 - 13 
( - 113 
0 - 02 
0 - 05 
0 - 25 

40 
0 - 28 


745 
766 
823 
824/ 1 
82412 
8291 
# 29/2 
820 /3 
829/4 
829 / 5 
$ 29/6 
830 
742 


34 
51/ 1 
52/ 2 


62 


63 / 1 
6.3/ 2 
65/ 1 


743 


65/ 3 
66 
671 


022 


[ # 


0 - 14016) 461/8 5-47. 77 .] 


6712 


0 - 03 
ho ] 
( - 30) 


1) - 65 


S . O . 5054. -_ Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3920 dated 
17 - 8 -85 under sub - section ( 1 ) of the Section 3 of the 
Petroleum and Minerals Pipelines ( Acquisition of Right of 
User in I and ) Act, 1962 (50 of 1962 ), the Central Govern 
ment declared Ita intention to acquire the right of usor in the 
lands specified in the schedulo appended to that notification 
for the purpose of laying pipeline ; 


77 


() - 56 


573 


596 


597 


Ik14 
0 - 03 

54 
1 - 10 
0 , 20 
(1- 06 


And whereas the competent Authority has , under Sub 
tion ( 1 ) of Section 6 of the said Act, submitted report to the 
Government; 


1 - 03 


And further whereas the Central Government has, after 
considering the said report, decided to acquiro the right of 
user in the land , specified in the schedule appended to this 
notification ; 


0 - 05 


001/ 1 
601/2 
60113 
601/ 1 
60115 
60116 
621 
622 
634 
A53 / 1 
635 / 2 


( 11 


( 26 


08 


0 - 58 


Now , therefore, in exercise of the power conferred by sub 
section ( 1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifica 
tion hereby acquired for laying the pipeline ; 

And further in cxercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 


0 - 01 


1 - 01 


642 


- - - - - 


- 


648 


212 


6 / 2 


730 


38 / 5 


740 
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Central Government declared th intention to acquire 1 2 3 4 5 6 
of this declaration in thc Gas Authority of India Limited , 

- - - - - - - -- - - - - - - - -- - - - - - -- -- -- 
free from cncumbances . 

634 0 .- 58 
SCHEDULE 

635 / 

1 0 - 01 
H. B.J. Gas Pipe Line Project , 

63520 -- 01 
637 / 

1 0 - 01 
Distt. Tehsil Pargana Village Plot Arca 

63720 - 28 
No. Acquired 

0 -35 
123456 

643 

0 - 14 
644 

0 - 24 
Eta- Auraiya Auraiya Cham- 1/ 1 2 - 43 

645 0 - 18 
wah roua 1 / 2 0 - 20 

0 - 44 
2/ 1 0 - 20 

813 0 - 52 
0 - 06 

814 (0 - 02 
021 

718 003 
0 - 18 

719 0 - 34 
0 - 43 

720 0 -18 
0 - 02 

721 0 - 10 
0 - 09 

722 0 - 02 
38 / 1 0 -13 

0 -19 
38/ 2 0 - 10 

731 0407 
38/ 3 0 -33 

732 0 - 46 
38 / 4 0 - 35 

739 0 - 01 
0404 

0 - 40 
40 0 - 35 

741 0408 
0 - 35 

745 0 - 06 
0 - 15 

766 0 - 06 
43 / 2 0 - 04 

823 0406 
0 -77 

824/ 

1 0 - 70 
51 / 1 0 - 20 

824/ 

20- 05 
51 / 2 0 -18 

829/ 

1 0 - 30 
62 0 - 05 

829/ 

2 0 - 80 
63/ 1 0 - 11 

829/ 

3 0 --13 
63 / 2 0 -12 

829/ 4 . 0 - 03 
65/ 1 0 - 07 

829/ 5 0 - 02 
65 / 2 0 - 14 

829/ 

60-05 
64 

8300 - 25 
0 - 11 
65 / 3 0207 

7420 - 40 
0 - 22 

7430 - 28 
0 -03 

[ No. 0 - 14016/ 461 / 85-. G. P. ] 
67 /2 0 - 01 
0 - 30 

का . आ . 5055 :-~-यन : पेट्रोलियम और खनिज पाइप लाइन 
0 - 39 

( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
76 0 - 65 

( 1962 का 50) की धारा 3 की उपधारा (1 ) के अधीन भारत 
0 -56 

मरकार के पंदोलियम मंत्रालय की अधिमचना का . आ , सं . 
573 0 -14 

3055 , तारीख 17 - 8 - 85 द्वारा केन्द्रीय सरकार ने उस अधिमचका 
596 0 - 03 

में मंलग्न सिनर ची में विनिर्दिष्ट भूमियों के उपयोग के 
5970 - 54 

अधिकार को पाइप लाइनों को बिछाने के लिए अर्जित करने का 
601/10-10 

अपना आशय घोषित कर दिया था । 
601 / 2 - 0 - 20 
601 /3 0 - 06 

और यत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा की 
601 / 4 0 - 08 

उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
601 / 5 0 - 05 
601 /6 0 -11 

और आगे यत : केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
6210 - 26 

" करने के पश्चात इस अधिसपना से संलग्न अनसची में विनि 
6220 - 08 दिष्ट भूमियों में उपयोग का अधिकार अर्जित करने का 

चिनिश्चय किया है । 
985 GI /85 - 6 


34 


66 


- 


- 


- 


67/ 1 


77 
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! 


+ 


5 


6 


__ - - - ---- - - 


- 


- - - - 


अब , अनः उक्त अधिनियम की धारा 8 की उपधारा (1 ) 
द्वारा प्रदत्त शक्ति का प्रयोग करते हुए , केद्रीय सरकार एवं दवा । 
पोषित करती है कि इस अधिसूचना में संलग्न अनुसूची में विनि 
दिष्ट उक्त भूमियों में उपयोग का अधिकार पाइप लाइन बिछाने 
के प्रयोजन के लिए एतदद्वारा अर्जित किया जाता है । 


5 . 9 
594 


म 


1 - 46 
1 - 16 
1) 
.) - 19 
1) - 18 


१ . 1 


9. । 


921 


05 


और आगे उस धारा की उपधारा ( 4) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय सरकार निदेश देती है कि उक्त 
भमियों में उपयोग का अधिकार केन्द्रीय सरकार में निहित होने 
के बजाय भारतीय गैस प्राधिकरण लि . में सभी बाधाओं में 
मक्त रूप में घोषणा के प्रकायन की इस तारीख को निहित 
होगा । 


26 


را-۱۱ 


934 


- 


935 


1) -. 11 


1 - 10 


अनुसुची 
हाजिर - बरेल जगदं शपुर गैस पाइप लाइन प्रोजेक्ट 


978 
139 


0 -- 04 
६ - 135 
10 - 11 


जिला 


महसील परगना ग्राम 


गावं संख्या लिया गया 

रकवा एक 


982 
951 


(1 . - 11 


इटावा 


ओग्रया ओर या पीना 


361 


361 


169 


969 


400 


0 - 33 
0 - 55 
0 - 76 
0 - 78 
0 - 45 
10 - 02 
0 - 03 


403 


972 


414 


is 


964 . 

1) - 10 
365 

(9. 0 
966 

() - 05 
967 

0 - 18 
968 

(1 - 31 

0 - 03 
371 

0 - 02 

( - 05 
985 

0 - 43 
986 

10 - 10 
187 

1) -- 06 

(0 - 3 
1989 

0 - 32 
991 

0 - 08 
0 - 07 

- 85 
991 

0 - 101 

- - - - 
[ सं . 0 - 1 10 1 6/ 455/ 85- जी पी . ] 

एम० एम. श्रीनिवासन, निदेशक 


415 


3 - 32 


426 


429 


430 


431 


११ 


440 


16.3 


428 


446 


453 


455 


456 


0 - 18 
0 -13 
9 - 20 
0 - 25 
0 - 03 
0 - 02 
0 - 42 
0 - 01 
0 - 0 : 
() - 10 
0 - 23 
0 - 39 
( - 22 
(0 - 07 
6 - 02 
11 - 03 
0 -- 28 
( - 18 
10 -- 06 
0 -- 01 


457 


.458 


459 


460 
462 


S. O . 5055. - . Whereas by notification of the Government 
of India in the Ministry of Petroleum S . O . 3911 
dated 17- 8 - 1985 under sub - section ( 1 ) of Section 3 of 
the Petroleum and Minerals Pipelines ( Acquisition of 
Right of User in Land ) Act, 1962 ( 50 of 1962 ) , the 
the Central Government declared its intention to acquiry 
the right of user in the lands specificd in the schedule append . 
ed to that notification for purpose of laying pipeline ; 


461 


464 
466 


475 


And whereas the Competent Authority hay under sub 
section ( 1 ) of Section 6 of the said Act , submitted report 
to the Government; 


476 


505 


1 - 05 


506 
508 
5 : 11 


And further whoreas the Central Government has , after 
congidering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to thin 
notification ; 


. 535 


1 - 3 
1) --- 99 
0 - 08 
0 - 10 
(0 - 01 
0 - 15 
0 - 33 


534 
517 


Now , therefore , in exercise of the power conferred by 
sub -section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifl 
cation hereby acquired for laying the pipelinio ; 


538 


____ 1 


2 


534 


920 


123 


924 


369 


926 


0 - 03 


938 
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And further in exercise of power conferred by sub -section 

3 4 
( 4 ) of that section, the Centrar Government directs that the 
right of user in the said lands shall instead of vesting in 

522/ 

1 0 - 08 
Central Government vests on this date of the publication of 
this declaration in the Gas Authority of India Ltd . free from 

535 0 - 10 
all encumbrances . 

0 - 01 

537 0 - 15 
SCHEDULE 

538 0 - 33 
H . B. J. Pipe Line Project 

539 1 - 48 

598 0 - 06 
Distt. Tehsil Pargana Village Plot Area 

0 - 02 
___ No . Ac 

921 0 - 19 
quired 

922 0 -18 
5 6 

923 0 - 47 
Eta - Auraya Auraya Bibina 363 0 - 33 

0 - 10 
wah 364 0 - 55 

925 0 - 11 
0 - 76 

0 - 08 
400 0 - 78 

934 0 - 34 
403 0 - 45 

935 0 . 01 
414 0 - 02 

936 0 - 43 
424 

937 
425 0 - 32 

0 - 04 
426 , 0 - 18 

939 0 - 05 
4270 - 13 

952 0 - 03 
4300 - 20 

753 0 --13 
431 0 - 25 

964 0 - 10 
0. 03 

0 - 20 
0 - 02 

966 0 - 05 
0 . 42 

967 0 - 18 
001 

0 - 31 
455 0 - 02 

969 0 - 03 
0 - 10 

971 0. 02 
457 0 - 22 

972 0 - 05 
458 0 - 37 

985 0 - 43 
0 - 02 

0 - 10 
460 0 . 07 

987 0 - 08 
462 0 - 02 

988 0 - 33 
0 - 03 

989 

0 - 32 
464 0 - 28 

0 - 08 
466 0 -18 

992 0 - 07 
475 0 - 06 

963 

0 - 85 
476 0 - 01 

994 0 - 01 
0 - 05 
505 0 - 82 

[ No . 0 --14016/ 455/ 85 - G. P.] 
5080 - 99 

M . S. SRINIVASAN , Director 


965 


440 
428 


446 
453 


968 


456 


459 


986 


463 


991 


505 


खाद्य एवं नागरिक आपूर्ति मंत्रालय 

( नागरिक पूर्ति विभाग ) 

भारतीय मानक संस्था 

नई दिल्ली , 2 सितम्बर, 1985 
fotis. 5050 - मय- समय पर मंगोधित भारतीय मानक संस्था ( प्रमाणन महर ) विनियम , 1955 के विनियम 14 के उपविनियम ( 4 ) के , 
भारताय मानक सस्था एनवाग प्रधिमूचित करती है कि लाइसेंम संख्या सीएम/एल - 1164439 जिसके ब्यौरे नीचे अनुसूची में दिए गए हैं , लाइसेंसधारी के 
अनुरोध पर रद्द कर दिया गया है । 
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- - 


- 


- - - 


लाइमेसवारी का नाम पार पता 


रद्द किए गए लाइसम के अधीन 

वस्तु/ प्रकिया 


मम्बस भारतीय मामक 


क० 
सं . 

- 
( 1 ) 


लाइसेम संख्या और 

दिनाक 
- - 

( 2 ) 


- -- 


-- -- - 


( 3 ) 


( 5 ) 


+ 


n 


- 


- - 


1. सी एम एल -1 164439 

1983- 02-16 


मेरस हिन्द टिन इंस्ट्रीज, पी - 355, फेयातल्ला 16-लिदर के वर्गाकारटिन 

रोड , कलकत्ता - 700029 


IS : 016 - 1975-18 लिटर के वर्गाकार 

टिनों को विशिष्टि ( दूसरा पुनरीक्षण ) 


- vr 


- - - - 


- - . .- . .. 


[ सी एम डी / 55 : 1161439] 


MINISTRY OF FOOD & CIVIL SUPPLIES 

(Dopartient of Civil Supplies) 
INDIAN STANDARDS INSTITUTION 

New Delhi, thc and September, 1985 


S . O . 5056 : In pursuance of sub -rogulation (4 ) of regulation 14 of th ) Indian Standards Institution (Certification Marks) Regula . 
tors 1955 19 dinonited fion time I time, the Indian Stand : rds Institution hereby notiles that Licence No. CM / L - 1164439 particulars 
of which is river in the schedule below has heoin cancelied with effect from 1984 - 09 - 01 at the request of t la livnsee: -... 


Licunce No , and Date 


Relevant Indian Standard 


Sl. 
No. 


Nano & Audress of the Licensoc Article /Process covered by the 

Licencc Cuncollou 


- 


- 


- 


- 


- 


- 


- 


18- Litra square tius 


1 . CM / L - 1164439 

19 : 3 -02 -16 


M /s Huid Tin (uclustrios 

P - 355, Koyatala Road 
Calcutta - 700029 


IS :916 - 1975 Specification for 
18- Litre square tins 
( Second Revision ) 


[CMD/ 55 :1164439 ] 


नई दिल्ली , 14 अक्तूबर, 1985 


काव्या 5057.-. - समय रामय पर मशोधिन भारतीय मानक संस्था ( प्रमाणन मुहर ) विनियम 1955 के विनियम 1.4 के उपधिनियम ( 4 ) में , भारतीय 
मानक सस्था एतदद्वारा अधिमुचित करती है कि लाइनेंग समोएम /एल- 1 272442, जिनके यर नीचे अनुसूपो में दिए गए हैं , कम्पनी द्वारा साइसेंस लाग 
रखने में रुचि न गने के कारण दिनांक 85- 05-16 से रद्द कर दिया गया है । 


अनुसूची 


-- - - . . - 


.. . 


- 


- 


लाइसंगधारी का नाम मोर पसा 


सम्बर भारतीय मानक 


कम लाइसमसमीर 
सं . दिनांक 


रद्द किए लाइसेंस के अधीन 

अन्तु/ प्रक्रिया 


- 


- 


- 


- + 


- - 


( 1 ) 


( 2 ) 


( 3 ) 


( 5 ) 


1. सी एम/ एल -1272442 

1984- 01 - 28 


मेसर्स बी०डी स्टील रोलिंग मिल्स , 79, इं . फकीट प्रबालन के लिए शीत - IS : 1786 - 1979 कंक्रीट प्रबलन के लिए 
स्ट्रियल एरिया , घंटीगढ़ 

कृत इस्पात की उज्य शक्ति शीतकृत इस्पात की सम्म शक्ति 
चिकृत सरिया ग्रेड 415 - 500 विकृत सरिया को विशिष्ट विसरा 

पुनरीक्षण ) 


[ सी एमी/ 55 : 12724427 
मा० बी०एन० सिह , अपर महामिवेशक ( महर ) 


New Delhi , the 14th October, 1985 
S .O . - 5057. In pursuance of sub-regulation (4 ) of regulation 14 of the Indian Standards Institution ( Cortification Marks) Regulations 
1955 as amended from time to time, the Indian Standards Institution horeby notifles that Licouco No. CM /L - 1272 442 Partkulars Of 
which are given in the Schedule below lias been cancelled with effect from 85 - 05 - 16 as the firm is not interested to operate the licence. 
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SCHEDULE 


Sl. 
No . 


Licence No. and Date 


Nane & Address of the Licencee Article process covered by the 

Licence Cancelled 


Relevant Indian Standards 


-- - -- --- - -- . -- . - . .- . ---- - - - - - --- 


- - -- -- - 


A 


---- - --- - . 


1 . CM/ L -1272442 

19840128 


M /s. Bee Dee Steel Rolling 
Mills , 79, Industrial Area , 
Che idigarh . 


Cold worked steel high strength 
deformed bars ( for concrete 
reinforcement 
Grades : Fe415 

Fe500 


IS :1786 -1979 specifications for 
cold work steel high strength 
deformed bars for concrete 
reinforcement 
(second revision ) 


[CMD/ 55 : 12 72442 ] 


__ B. N . SINGH, Addl. Director General, ISI. 


( ii ) the period during which Dr. (Mrs.) Raven Roberta 

Harrison is attached to the said Children s Orthopae 
dic Hospital, Bombay whichever is shorier, as the 
period to which the medical practice by the afore 
Said doctor shall be : limited . 

INo . V . 11016 / 7 / 85- ME( P )] 
CHANDER BHAN, Under Secy. 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 
नई दिल्ली, . 10 अक्तूबर , 1955 

आदेश 
का . आ . 505 8.---- यतः केन्द्रीय सरकार ने भारत मरवार के 
स्वास्थ्य मंत्रालय की 4 जून , 1964 की अधिसूचना संख्या एफ .- 16/ 15/ 63 
एम -1/एम . पी . टी . ( मा . का . 2041 ) के द्वारा यह निदेश दिया है 
कि "एम . बी . बी . एस . ( मिडनी विश्वविद्यालय , आस्ट्रेलिया ) " की 
चिकित्सा अर्हता भारतीय आयुर्विज्ञान परिषद अधिनियम , 1956 ( 1956 
का 102 ) के प्रयोजनार्थ मान्यता प्राप्त चिकित्सा अर्हना होगी ; 
___ और यतः ( श्रीमती ) रेवन रोवर्टा हरिसन , जो उक्त अहंता रखता है , 
धर्मार्थ कार्य के लिए फिलहाल चिल्डन आर्थोपेडिक अस्पताल, बम्बई से 
सम्बद्ध है । 
___ अतः, अब, उक्त अधिनियम की धारा 14 को उप - व. रा ( i ) के परन्तुक 
के खंड ( ग ) के अनुसरण में केन्द्रीय सरक र एतदद्वारा निर्दिष्ट करती 


इस्पात और खान मंत्रालय 

( खान विभाग ) 

नई दिल्ली, 11 अक्तूबर, 1985 
___ का प्रा . 5059 . - ~ सार्वजनिक परिसर ( अनधिकृत अधिभोक्ताओं की 
वेदखलः ) अधिनियम , 1971 ( 1971 का 40 ) को धारा 3 द्वारा प्रदत्त 
का प्रयोग करते हुए तथा भारत सरकार, इस्पात और खान मंत्रालय 
( खान वि नाग ) को भारत के रजपत भाग 2, खंड 3 ( ii ) में का० प्रा०सं . 
3921 के रूप में प्रकाशित दिनांक 27- 11 -82 को अधिसूचना के अति 
क्रमण में , केन्द्र मरकार एततद्वारा एक निगमित प्राधिकरण हिन्दुस्तान जिक 
लिमिटेड , उदयपुर, के निम्नलिखित मारण) के कालम -- 1 में उल्लिखित 
अधिकारियो को , मरकार के राजपत्रित अधिकारियो के समकक्ष होने के 
नाते कथित अधिनियम के प्रयाजनों के लिए सम्पदा अधिकारी नियुक्त 
करता है, जो कथित हिन्दुस्तान जिक लिमिटेड को मार्वजनिकः परिमर के 
संबंध में कथित मारणः के कालम 2 तत्सबंधो क्षेत्राधिकार को स्थानीय 
समाओं के अन्तर्गत उन सभी अधिकारों का प्रयोग करेंगे तथा वे सभी 
कार्य करेंगे, जो कथित अधिनियम के द्वारा अथवा उसके अन्तर्गत सम्पदा 
ग्राधिकारियो को मौपे गए हैं । 


मारणा 


अधिकारियों के नाम 


स्थानीय क्षेत्राधिकार 


( 1 ) दो वर्ष की अवधि ; अथवा 

( 2 ) वह अवधि जब तक डा . ( श्र , मति ) रेवन संवर्स हरिमन चिल्डन 
प्रार्थोपेडिक अस्पताल , बम्बई से सम्बद्ध रहेंगी जो भी काम हो , नको 
मेडिकल प्रैक्टिस को अवधि मोमित हो । 

[ सख्या बा - 1 1 0 10/ 7/ 85--एम० ई . ( प. ) ] 

चन्द्र नान , अवर सचिव 
MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 
New Delhi , the 10th October , 1985 

ORDER : 
S . O . 5058 .----Whereas by the notification of the Government 
of India in the Ministry of Health No. F . 16 / 15 /63-MI/MPT 
( S . O . 2041 ) dated the 4th June, 1964 , the Central Govern 
ment has directed that the medical qualification. “ M . B. B. S . 
( University of Sydney, Australia ) " shall be recognised me 
dical qualification for the purpose of the Indian Medical 
Councit Act , 1956 ( 102 of 1956 ) ; 

And whereas Dr. ( Mrs. ) Raven Roberta Harrison, who 
possesses the said qualification is for the time- being attached 
to the Children Orthopaedic Hospital, Bombay for the purpose 
of charitable work ; 

Now , therefore, in pursuance of clause (c ) of the proviso 
to sub -section ( 1 ) of section 14 of the said Act. the Central 
Government hereby specifies : 

(i) a period of two years ; or 


. महाप्रवन्धक , जावर 

खाने , जिला उदयपुर , 
राजस्थान । 


2. महाप्रबन्धक , जस्ता 

द्रावक देवारी , पो 
• अ० देबारी , उदय 
पुर , राजस्थान । 


जिला उदयपुर ( राजस्थान की तहसील 
गिरख के ग्राम जादर , टिडी और अमरपुरा 
तथा तहसील गारदा के ग्राम झलरिया 
सिगनवाड़ा और रेवातलाई में स्थित जावर 

खान समूह 
जिला उदयपुर ( राजस्थान ) की तहसील 

गिरवा के गाम देबारी और बिचडी तथा 
तहमील मावलिम के ग्राम गुडली में स्थित 
जस्ता प्रद्रावक और उसके अधीन रिहायशी 
कालोनी, भवन तुला क्षेत्र और भूमि 
तथा अन्य परिसर, महिन जस्ता प्रद्रावक । 
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TABLE 


Designation of the Officers 


Local limits of jurisdiction 


3. कार्य प्रबन्धक - II जिल , धनवाद (बिहर ) के थाना गमार , 

सीमा प्रद्रावक, टुन्डू उप- संभाग भगमरा के. गाब दुन्डू मे समन्च 
पोग्रा० टुन्डू जिला म मा प्रद्रावक उमके विभिन्न भवन , 
धनबाद, विहार । रिहायशी कालोनः ओर खुली भूमि नया 

उसके अन्तर्गत अन्य परिसर । 
4 . मह प्रबन्धक , राजपुरा जिला उदयपुर की तहमाल रेलमगरा के 

दर बा खाने , पो . प्रा ग्राम दरीबा, रजपुर , अंजना 
दरबा, जिला उदय महेन्द्रिया तथा जिला चित्तौड़गढ़ क ; 
पुर , राजस्थान । तहसील कामान के ग्राम चकपाड़ियः 

में स्थित राजपुरा दरं बा खान ममूह 
( अधिग्रहंत भूमि और उग पर निर्मित 
भवन महित का मम्पूर्ण खनि पट्टा 

क्षेन । 
5. प्रबन्धक ( प्रशासन ) , उदयपुर शहर ( राजस्थान ) में स्थित कम्पनी 

मुख्यालय , 6, नया के मुख्यालय के भवन और उसके अधीन , 
फतेहपुर, उदयपुर क्वार्टर्स , गेस्ट हाउ.म तथा कार्यालय 
राजस्थान । 

परिसर । 
6. महाप्रबन्धक , जस्ता जिला विशाखापत्तनम ( प्रान्ध्र प्रदेश ) के गिन्डी 

प्रद्रावक , विशाखापत्त - तथा मुलागुडा ग्रामों में सम्पूर्ण जस्ता 
__ नम , अन्ध्र प्रदेश । प्रद्रावक रिह यर्श कालोनी तथा बलः 

भूमि और अन्य परिगर । 
7. अधीक्षक खान , मटून जिला उदयपुर ( राजस्थान ) में तहसाल 

गिरवा के ग्राम मटून , कानपुर 
राजस्थान । 

तया लक.रवास में स्थित मटून खाने । 
8. अधीक्षक, खान , सर . 

ग्राम किरपसारा, लोकडेगा , नेलपल्ली , 
गीपल्ली खान परि महिक न , बड़बंगाकारतपुर तथा इच्छानाला 
योजना, पो० प्रा० में मरगीपल्ली का समूचा खनि पट्टा क्षेत्र 
मरर्ग: पल्लः, जिला ( अधिग्रहीत भूमि तथा उन पर निर्मित 

सुन्दरगढ़ , उई मा । भवन महित ) । 
8. अ . क्षक खान - :, अग्नि - बन्डाल . मोट ग्राम में स्थिति अग्निगुडाला का 

गुन्डाला सासा परि- सम्पूर्ण खनन पट्टा क्षेत्र ( अधिग्राह त भूमि 
योजना, पो०आ० 

ओर उस पर निर्मित भवनो सहित ) 
बडाल. मोटू, जिला 
गुन्टूर आन्ध्र प्रदेश । 


1 . General Manager , 

Zaxar Group of Mints located 
Zawar Mines, District in Village Zawar Tidi and 
Udaipur, Rajasthan, 

Amarpura , Tehsil Girwa and 
villages Bhajaria , Singatwara 
and Rawatalai, Tehsil Sarada 
cf District Udaipur (Rajas 

tha 7 ). 
2 . GeneralManager , 

Zinc Snreiter including the re 
Zinc Smelter Debari 

sidential colory buildings 
P. O . Debari. Udaipur 

and open area and land and 
Rajasthan. 

other prenuises under the zinu 
sniolter in villages Debari and 
Bichdi in Tehsil Girwa and 
Village Gudli in Tehsil 
Mavlim , District Udaipur, 

Rajasthan. 
3 . Works Manager-II , 

Coniplete lead smelter . its 
lead Sinclter Tundoo, various buildings residential 
P. O . Tundoo , 

colony and open land and 
District Dhanbad , 

other promises under the 
Bihar. 

Icad smelter in village Tundoo 
sub - Division Bhagmara . P . S . 
Bhagmara of District Dhan 

bad (Bihar ). 
4 . Gelteral Manager , 

Entire mining lease area of 
Rajpura- Dariba Mines , Rajpura -Dariba group of 
P . O . Dariba , 

Mines ( including lands ac 
District Udaipur , 

quired and buildings cons 
Rajasthan. 

trusted ther:on ) in villages 
Dariba, Rajpura, Anjana, 
Mahendriya uf Tehsil Rail 
magra , District Udaipur and 
village Chakpapria of Tehsil 
Kapasan , District Chittor 

garh (Rajasthan ). 
5 . Manager , 

Head Office buildings, quarters, 
( Administration) 

guest houses and office pre 
Head Office, 

inises of the company at 
6 , New Fatehpura , 

headquarters located in 
Udaipur ( Rajasthan ) Udaipur city (Rajasthan ). 
6 . GeneralManager, 

Complete zing smelior residen 
Zinc Smelter, 

iial colony andopen land and 
Visakhap itnan , 

other premises in villages 
Andhra Pradesh 

Mindi and Niulaguda Distt . 
Visakhapa nato (Andhra 

Pradesh ) 
7 . Superintendent of Mines , Maton mines located in village 
Maton Mines , 

Maton , Kanpur and Lakarvas 
District Udaipur , 

of Thsil Girwa, District 
Rajasthan . 

Udaipur (Rajasth :: 11 ). 
8 . Superintendena of Mines, Entire mining lease area of 

Sargipalli Mine Project, Sargipäili (ircludung lands 
P . O . Sargipalli, Distt. acquired and buildings cons 
Sundergarh , Orissa . 

tructed thereon) in village 
Kirpisara , Loldega , Naili 
palli, Mahikani, Badabanga , 

Bharatpur anrl Icchanala. 
9 . Superintendent of Mines-li Entire mining lease area of 

Agnigundala Lead Project, Agnigundala located in 
P . O . Bandalamottu , 

Bandalamottu village (in 
Distt. Guntur , 

cluding land acquired and 
Andhra Pradesh . 

buildings co .zstructed there 
on) . 

File No. 6(17 )/ 25 - Met . I] 
DURGALVAS GUPTA. Ly . Secy . 


[ फाइल मं० 6 ( 17 )/ 85 - मेटल- 2 ] 

दुर्गादास गुप्ता, उप सचिव 
MINISTRY OF STEEL AND MINES 

(Department of Mines ) 

New Delhi, the lith October , 1985 
s . o . 5059. ---In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants ) 
Act 1971 ( 40 of 1971 ) and in supersession of the notification 
of the Government of India in the Ministry of Steel and Mines 
( Department of Mings ), published in Gazette of India , Part II . 
Section 3 ( ii ) as S . O . No. 3921 dated the 27th November , 1982 , 
the Central Government hereby appoints the following officers 
of the Hindustan Zinc Limited , Udaipur, a corporate authority , 
mentioned in column (1 ) of the Table below, being officers 
equivalent to the rai? k of Gazetted Officers of the Goverrment 
to be estate officers for the purposes of the said Act, who shall 
exercise the powers conferred and perform the duties imposed 
on estate officers by or under the said Act within the local liniits 
of their respective jurisdictions specifiod in the corresponding 
entries in column ( 2 ) thereof, in respect of public premises be 
longing to the said Hindustan Zine limited 


FHI 


II - 


. .ii ) ] 


भारत का राजा । नबम्बर 


1935/ मानिक !, 1907 
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- 
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- 
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PARAM 


H 


- 


- 


ummar 

- 


+ 

powrimo - - - 
Cate 


- 


- 


- 


- 


ऊर्जामंत्रालय 


( कोयला विभाग ) 


नई दिल्ली. 11 अक्तूबर , 1985 


का 70 5060.- ~~-वेन्द्रीय सरकार को यह प्रतीत होता है कि इससे उपाबद्ध अनसूची में उल्लिखित भूमि में कोयला अभिप्राप्त किए जाने की संभावना 


JAD 


अत: केन्द्रीय सरकार, कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 20 ) की धारा 4 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , कोयले का पूर्वेक्षण करने के अपने प्राशय की सूचना देती है ; 


इस अधिसूचना के अधीन अ. ने वाले क्षेत्र के रेखांक का निरीक्षण कलकटर, धनबाद (बिहार ) या कोयला नियंत्रक , 1-काऊंसिल हाउस स्ट्रीट , कलकत्ता 
के कार्यालय में या निदेशक ( मंगठिन योजना और परियोजना ), भारत कोकिंग कोल लिमिटेड, कोयला भवन , डाकघर कोयला नगर, जिला धनबाद (बिहार ) 
के कार्यालय में किया जा सकता है । 


इस अधिसूचना के अधीन आने वाली भूमि में हितबद्ध कोई व्यक्ति, उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) में निर्दिष्ट सभी नशों, चा " 
और अन्य दस्तावेजों को , कोयल ! धारक ( अर्जन और विकास ) नियम , 1957 के नियम 5 द्वारा यथा अपेक्षित इस अधिसूचना के राजपत्र में प्रकाशन की तारीख 
से नब्बे दिन के भीतर निदेशक ( प्रो ) पश्चिम , भारत कोकिग कोल लिमिटेड. धनबाद को भेजेगा । 


अनुसूची 


महाल ब्लाक 


( झरिया कोयला क्षेत्र ) 


रेखाचित्र सं० बी सी मी एल ई डी / 42-81 
तारीख 17- 7- 1982 
(जिसमें पूर्वेक्षण के लिए अधिसूचित की जाने वाली भूमि 
दर्शित की गई है । 


क्र०म० 


क्र०सं० 


ग्राम 


थाना 


थाना 


जिला 


क्षेत्र 


टिप्पणियां 


संख्या 


5 


201 


चम 


भाग 


चम 


भाग 


213 


चम 


211 


चम 


चम 


215 
216 


चम 


चम 


217 
218 


धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनवाद 
धनबाद 
धनबाद 
धनबाद 
धनवाद 
धनबाद 


219 


चम 
चय 
चम 


1. पर्वतपुर 
2 . फतेहपुर 
3. आमलाबाद 
4. काराडी 
5. केदुलिया 
6. तिलातनर 
7. बिराजडीह 
8. नवाडीह 
9. कर्मातनर 
10. देवग्राम 
11. उपरबाधा 
12. जगीडीह 
13. महल 
14. नागडीह 
15. मिबाबुडीह 
16. कुलमारा 
17. सीतानाला 
18. चकपारवाद 
19, बनमारा 
20. मानपुर 
21. झरना 
22 गुदलीभीता 
23. भोवरा 


220 
221 
222 


चम 


भाग 
संपूर्ण 
संपूर्ण 
संपूर्ण 
भाग 
भाग 
संपूर्ण 
संपूर्ण 
भाग 
भाग 
भाग 
संपूर्ण 
भाग 
संपूर्ण 
भाग 


11 . 00 एकड़ 
53. 00 एकड़ 
111 . 20 एकड़ 
118 . 10 एकड़ 

79 . 93 एकड़ 
329 . 23 एकड़ 

26 . 00 एकड़ 
110 . 50 एकड़ 
79 . 11 एकड़ 
650 . 00 एकड़ 

8 . 70 एकड़ 

71 . 60 एकड़ 
1101 . 30 एकड़ 

89 . 56 एकड़ 
232 . 70 एकड़ 
51 . 14 एकड़ 
16 . 00 एकड़ 

1 . 30 एकड़ 
191 . 00 एकड़ 
96 . 00 एकड़ 
30 . 80 एकड़ 

2 . 70 एकड़ 
230 . 00 एकड़ 


चम 


225 


चम 


226 


227 


धनबाद 


चस 
चस 


228 


229 


भाग 


232 
233 
234 


चस 
चस 


धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 
धनबाद 


234 


चम 


भाग . 
भाग 
भाग 
भाग 
भाग 


236 


चस 
झरिया 


112 


कुल क्षेत्र 

या 


3270: 87 एकड़ ( लगभग ) 
1518 . 31 हैक्टर ( लगभग ) 


- 


- 


- 
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शीमा वर्णन 


और घ - ई 


फ - - गा - प 
- प 


रेखा अमलाबाद गांव से होकर जाती है और बिन्दु " ट " पर भिलमी है । 
रेखा भौरा ग्राम मे होकर ( दामोदर नदी के दक्षिणी तट के भाग के गाथ-माथ ) ग. नी है भीर बिन्दु " प " पर मिलनी है । 
रेग्मा भौग ग्राम में दामोदर नदी से होकर जाती है और बिन्दु " छ ” पर मिलती है । 
रेखा दामोदर नदी के बा तट के भाग के, म य ग गाती तथा ग्राम भीग से होकर गजनी पीर बिन्दु " म " पर मिलती 


जम 
म 
ट -3 पौर 

- म 
ण - नौर स - क 


रेखा ग्राम भोग, मीतानाला मार मिम्बाबाडीत में दमोदर नदी मे होकर जाती है और बिन्दु पर मिलती है । 
रेखा ग्राम सिम्बाबुडीह और मीतानाला से होकर जान है पौर बिन्तु " " पर मिलती है । 
रेखा ग्राम मीनानाला, बनमग , चाक परबद, गानपुर पार लग्ना में हाकार जाता है, पीर बिन्दु " पर मिलती है । 
रेखा ग्राम सरना, महल , अगीडीह और ऊपरवाधा गे FT : जागी है पोर बिन्द “ ण ” पर भिन्नती है । 
रेखा ग्राम ऊपरबांधा . पर्वनपुर , देव पाम, नवाह, विगाह पार फतेपुर में होकर जाती है और बिन्दु "क " पर मिलनी 


है । 


[20 1983 / 82- सी एल सी प] 


MINISTRY OF ENERGY 

( Department of Coal) 

New Delhi, the 14th October, 1985 
S .O . 5060 . - Wheras it appears to the central Government that coal is likely to be obtaineu from the lands inentioned in the 
Schedule hereto anexed : 

Now , Therefore , in exercise of the powers conferred by sub - section ( 1) of section 4 of the Coal Bearing Areas ( Acquisition and 
Developident) Act, 1957 (20 of 1957), the CentralGovernment liereby gives notice of its intention to prospect for coul thercin . 

The plan of tho arcü covered by this notification no.1y he inspectod in the clicc of the Collector, Dharhod ( Bjhal) or in the office 
of the Coal Controller, 1, Council House Street, Calcutta ou in the Ollico of the Dicctor (Corporate Planning and Projects), Bharat 
Coking Coal Limitod Koyla Bhavan, Post Office - Koyla Nagar , District Dhanbad ( Bihar). 

Any person interested in the lands covered by this notification shall delivor all mapa, charts and other documents reforred to in sub 
section (7 ) of section 13 of the said Act to the Director ( D ) West, Bhurat Cokios Coal Limited Dhanbad within ninety days from the date 
of the publication of this Notification in the Gazette of India , ils required by rulo 5 of the Conl Bearing Arcas (Acquisition and Deve 
lopment) Rules, 1957. 

SCHEDULE 
Munal Block 

DRG No . BCCLED/ 42 - 82 
( Jharia Coalfield ) 

it, 17- 7 - 8 
( Showing Lund to be notifiod for prospect 

ing ) 
S . Village 

Thana Than District 

Arca 

Remparks 
No. 

No . 
1 . Parbatpur 

Chas Dhanbad 41 . 00 Acres 

Part 
2 . Fctehpur 

- do 

53 . 00 
3. Amlabad 

- do 

111 .20 
4. Karadi 

- 10 118 . 10 

Full 
5 . Kendulia 

- do 

79 . 93 
6 . Tilatanr 

216 

- do 

329 .23 
7 . Birajdih 

217 

- do 26.00 

Part 
8 . Nawadih 

218 

- dio 

11050 
9 . Karmatan 

79. 11 

Full 
10 . Debgram 

650 . 00 
11. Upachandha 

8 . 70 
12 . Ju Didih 

- do 

71 . 60 
13 . Mahal 

225 

- do 

1101 . 30 
14 . Naradih 

- do 89. 56 

Full 
15 . Sibbabudhi 

- Jo 

232 . 70 
16. Kulsara 

51 . 14 
17. Sitanala 

- do 16 . 00 

Part 
18 . Chakparbad 

- do 

1 . 30 

- do 
19. Bansara 

191 . 00 
20 . Munpur 

- do 

96. 00 
21. Jharna 

30 . 30 
22 . Gundilibhita 

- do 

2 . 70 
23. Bhowra 

112 Jharja 

- do 

230 . 00 
3720 . 87 Acres ( Approx . ) 


204 


219 
220 


- do 


cchriricic 

Ciririca 

RINCINMmm 


Full 


- do 


Part 


Part 
Full 


- od 


235 


236 


- 


- 


- 


- 


- 


- 


- 


- 


or 1518 . 31 Hectares 


( 


) 
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( 1 ) ग्रान सिरको में जिस किए जाने की बाट सं मैं " 69 

से 70 " के स्थान पर " 69. 70 पड़े । 
पृष्ठ पर : - - 

सीमा वर्णन में - - 
( छ ) रंग्या " च - छ में विन्द " " पर मिलती है के स्थान पर 

विन्धु " छ " पर मिलता है पई । 
( ज ) रम्ना "छ -ज - " में वरदी बाजार" के म्यान पर हरदो बाजार " 

पई । 


BOUNDARY DESCRIPTION 
A - B- C , C- D & Line passes through the village Amlabnd and 
D - E 

mcots at point E . 
E - F 

Line passes through the village Bhowa 
(along with the part right Bank of River 

Damodar) and moots at Point F . 
F - G 

Lino passes through River Damodar in 

village Bhowra and moets at Point G . 
G - H 

Line passes through the village Bhowta 
along with the part left Bank of River 

Damodar and neets at Point H . 
H - J 

Lind passcs through River Damodar in 
villagos Bhowra , Sitanala and Sibbahudih 

and moets at Point J. 
J -K 

Lina passos through tho villages Sibba 

budih and Sitanala and meets at Point K . . 
K - L & L - M Lino passes through the villages Sitanilla , 

Bansara , Chak Parbad , Manpur and 

Jharna and meets at point M . 
M - N 

Linc passos through the villages Jharna, 
Mahal, Jugidih and Uparbandha and riccts 

at Point N. 
N - 0 & O - A Line passes, through tho villages Upar " 

bandha , Parbatpur , Deberani, Nawadih, 
Birajdih and Fatehpur and meets ut Point 


उपर्युक्त संशोधन से संबधित किसी भी भूमि से हितबद्ध काई व्यक्ति 
इस अधिसूचना के जारी होने के 30 दिन के अन्दर उक्न पूरा भूमि के 
अथवा उसके किसी नाग के अधिग्रहण पर अयवा उका अधिनियम की धारा 
8 का उपच र ( 1 ) को व्यवस्था अनुमा र सी किसी भूमि पर किसी 
भक र के अधिकार अधिग्रहण पर अापनि कर सकत. है । 

[ फा म 43019/ 24/ 84- सी० ए० ] 

ममय सिंह, प्रमर मचित्र 


ENo . 19/83- 82- CL/CA] 


का मा०५06 1.-. - जबकि कोयना धरी क्षेत्र ( अर्जन और विकास ) 
अधिनियम , 1957 ( 1957 का 20 ) की धारा 7 की उप-धारा ( 1 ) 
के अधीन जारी और भारत के असाधारण राजपन्न के भाग II , खंड 3 
उपखंड ( ii ) में दिनांक 16 मार्च 1995 को पृष्ठ संख्या 1 में 6 
पर प्रकाशित भारत के प्रस्पाप्त , खान और कोयला मंत्रालय ( कोयना 
विभाग ) की अधिसूचना का० प्रा०सं० 194 ( अ ) दिनाक 18 मार्च, 1985 
द्वारा केन्द्रीय सरकार उस अधिमूचना के साथ न नंग्न अनुमुची में उल्लिनिस 
भूमि का अधिग्रहण करने की अपने प्राशय की सूचना दी थी । 
___ और जबकि केन्द्रीय सरकार को जानकारी में यह पाया गया है 
कि असाधारण गजट में उक्त अधिसूचना के प्रकाशन में छपाई की , कुछ 
अशुद्धियां रह गई है । 

इसलिए अब उक्त अधिनियम की धरा 7 की उप -धारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का और इस संबंध में प्राप्त अन्य ममी शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार उक्न अधिनियम के माथ संलग्न 
अनुसूची में निम्नलिखिप मंशोधन करती है । 


S . O . 5061 .---- Whereas by the notification of the Govern 
ment of India in the Ministry of Steel, Minos and Coal (De 
partinent of Coal ) Nc . SO. 194 ( E ) dhted the 16th March, 
1985, Part II, Section 3, Sub - section ( ii ) at pages 1 to 6 
issued under sub - section ( 1 ) of section 7 of the Coal Boar 
ing Areas ( Acquisition and Development ) Act, 1957 ( 20 of 
1957) , the Central Government gave notice of its intention 
to acquire the lands described in the Schedule appended to 
that notification%3B 

And whercas it has been brought to the notice of the 
Central Government that certain errore of printing nature 
have occurred in the publication of the said notification in 
the Gazette ; 

Now , therefore , in exorcisc of the powers conferred by 
sub- section ( 1 ) of section 7 of the said Act and of all other 
powers enabling it in this behalf , the Central Government 
hereby amends the Schedule appended to the said notitca 
tion as follows : -- 
At page 4 
(i) in the notification in para No. 2 for " obtained " read 

" obtainable " : 
( ii ) in the Schedule Sl. No. 4 in, column area in hectarea 

for “16. 935" read " 126 . 935 "; 
( iii) in the Schedule Sl. No. 7 in column aroa in hectares 

for " 6. 971 " Tead " 26. 971 "; 
(iv ) in the schedule Sl. No . 9 in column area in hectares 

__ for " 535.56 " read " 535. 526 "; 
(v ) in the Schedule total area in acres for " 404. 25 " read 

" 4204 . 25 " : 


प. ष्ठ 1 पर : - - 
( क ) अधिसूचना में "टिप्पणः के स्थान पर "टिप्पणी - 1 " पड़े । 

और रेखांक सं . सं: - 1 ( ई )/ 3/ 5: पार.0/ 288- 0784 के स्थान 

पर रेवकि मै० स: - 1 ( ६ )/ III/ET पर.. 288/ 0784 पढ़ें । 
प प्ठ 2 पर :-- -- 

( ख ) प्रमुसूची में " खवर सं० " के स्थान पर “ बट स. " पढ़ें । 
( ग ) अनुसूची में क्रम सं . 1 में तहमाल स्तम्भ के नीचे "कम्पोजा " 

के स्थान पर "कठयोग " परें । 
( घ ) अनुसूची में क्रम मं० 3 में "मलगाव ” के स्थान पर “मानगांव " 

पढ़ें । और क्रम सं 7 में "रेको " के स्थान पर रेणकी " पढ़ें । 
जहाँ का यह पाब्द प्रयुक्त हुए तो उसकी जगह “मालगांव " 

और " रेणको " पर्ने । 
( 1 ) ग्राम बेलटिकर। में अमित किए जाने पाले प्लाट सं में " 365 " 

से " 372 ( नाग ) " के स्थान पर " 365 से 372 " पढ़ें । 
985 GI/85 - 7 


At page 5 
(i) Plot numbers to be acquired in village Ratija in 

plot No. for " 832 (Par ) " read " 832 (Part ) " ; 
( ii ) in the boundary description line A - B for " 81 " read 

" 281 "; 
( iii ) in the boundary description rine C - D for " 30 - 40 " 

read " 39 . 40 "; 
( v ) in the boundary description line G - H -I for " Bardi 

bazar " read " Hardibazar " ; 
(v ) in the houndary description line I-J for " 143 " read 

"134 " . 


Any person interested in any land in respect of which the 
above amendment has been issued, may, within thirty days 
of the publication of this notification , object to the acquisi 
tion of the whole or any part of the said land , or any rishto 
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in any of such land in terms of sub -section ( 1) of soction 8 
of the sald Act to the Coal Controlker , 1 , Council House 
Street, Calcutta. 

INo. 43019 / 24 / 84- CA] 
SAMAY SINGH, Under Secy . 


orders under clauses ( d ) and ( f ) of sub-section ( 2 ) of rec 
tion 3 of the said Act, shall , in relation to the Cattlo Fodder 
of any of tho varieties specified in the Schedulo horoto an 
sexed , be exercisable also by the Goveromont of the Stato 
of Madhya Pradesh in that State . 


2. This order shall remain in force for the period com 
mencing from tho date of its publication in tho Gazette of 
India and ending with tho30th June, 1986 


कषि और ग्रामीण विकास मंत्रालय 

( कृषि और सहकारिता विभाग ) 
नई दिल्ली, 17 अक्सर, 1985 

मावेश 
का० प्रा०5062.-- केन्द्रीय मरपार, पावश्यक, वस्तु मधिनियम , 1955 
( 1955 का 10 ) की धारा 5 द्वारा प्रदम शक्तियों का प्रयोग करते 
हुए एतद द्वारा निदेश देती है कि इसमें उमाबद्ध अनुसूची 
में विनिविष्ट किस्मों के किसी पशु चारे की बाबत उक्त अधिनियम 
की धारा 3 की उपधारा ( 2 ) के खंड ( घ ) सया ( च ) के अधीन , 
मादेशश करने की शक्ति का प्रयोग , मध्य प्रदेश राज्य में उसकी सरकार 
द्वारा भी किया जा सकेगा । 

2. यह प्रादेश भारत के राजपन में इमको प्रकाशन को रोष 
से प्रारम्भ और 30 जून 1983 का पनानाने व अवधि के 
लिए प्रबत्त रहेगा । 


SCHEDULE 

Varieties of Cattle Fodder 
1. Kadbi (Jowar Stems) . 
2 . Paira ( Paddy Stems). 
3 . Wheat bhusa. 
4 . Grass and other varieties of fodder consumed by 
cattle . 

INo. 32- 6 /79- LD II ] 
. B . $ . SARAO , Addt. Sccy , 


नई दिल्ली, 24 सितम्बर, 1985 


अनुसूमो 


पशु चारे को किस्में 
1 . कडवी ( जवार की डंठल ) 
. पैरा ( धान मंठल ) 
3. गेहं का भूमा 
4. घास तया मवेणिमों द्वारा उपयोग की जाने वनो- चारे को गन्य 
किस्में । 

[ सं 32 - 6/ 79 - एन डो 2] 
बी० ए० मराव, अपर सचिव 


का प्रा० 5063. -- भारत सरकार सत्कालीन राजस्व और कृषि विभाग 
भारतीय लोक भिक्ष म्यास के संबंध में तारीख 25 जुलाई 1900 को 
मधिसूत्रता संमया 1616-एफ द्वारा प्रकाशित तथा समय- समय पर पपा 
संशोधित नियमों के नियम 14 के साप पठित नियम 3 ( 1 ) की धारा 
( 1 ) के अनुसरण में तत्काल से प्रागामी प्रादेशों तक श्री समरपाल सिंह , 
कुशल शोबम फार्म , प्राम : कुवेश्वरी , जिला मेनीताल ( उत्तर प्रदेश ) को 
भारतीय लोक दुमक्ष ग्यास के प्रबंध मण्डल के सदस्य के रूप में नियुक्त 
करती है । 

[सं 15 - 7/ 85- एस . पार० ] 
यो एम मनिहार , उप सरि 


New Delhi, tho 24th September, 1985 


MINISTRY OF AGRICULTURE AND RURAL 

DEVELOPMENT 
(Department of Agriculture and Cooperation ) 
New Delhi, the 17th October , 1985 

ORDER 
S . O . 5062 . - In exercise of the powers conferred by section 
5 of the Essential Commodities Act, 1955 ( 10 of 1955 ) the 
Central Govornnent hereby directs that the power to mako 


S .O . 5063. -— In accordance with clause (c ) of Rulc 3 (1 ) 
read with Rule 14 of the Rules published by tho erstwhilo 
Department of Rovenue and Agriculturo vide Notification 

No . 1616 . F dated the 25th July , 1900 thereof as amended 
from timc to time regarding Indian People s Famino Trust, 
the Government of India are pleased to appoint Sbri Samar 
Pal Singh, Kushal Sceds Farm, Village : Kundeshwari, Dis 
trict Nainital (Uttar Pradosh ) as member of the Board of 
Management , Indian People s Famine Trust , with immediato 
effect till further orders. 

[ F. No . 15 -7 / 85-SR] 
B. L . MANIHAR, Dy. Secy. 


निर्माण और आवास मंत्रालय 

नई दिल्ली, 30 मिनम्बर , 1985 
का , प्रा . 5064. - - केन्द्रीय सरकार, नगर भूमि ( अधिकतम मीमा और विनियमन ) अधिनियम , 1976 ( 1978 का 33 ) की धारा 2 के खप्त ( ट ) 
के साथ मठित उसके खण्ड ( घ ) के उपमन्त्रों के अनुसरण में तया इम निमित पारी की गई सभी पूर्व अधिसूचनाओं को अधिकांत करते हुए, इससे उपाधव 
अनुसूची के स्तम्भ ( 1 ) में उल्लिखित भ्यक्तियों को , उसके स्तम्भ में सरस्थानी प्रविष्टि में विनिर्दिष्ट छावनियों को स्थानीय सीमाधों के भीतर पाने वाले 
उस क्षेत्र के लिए , जिमे छावनी अधिनियम , 1924 ( 1924 का 2 ) की धारा 3 के अधीन उस प में घोषित किया गया है, उक्त अनुसूची के स्तम्भ 3 में 
तत्स्थानी प्रविष्टि में विनिदिष्ट उन अधिनियम के उपबन्धों के अधीन सक्षम प्राधिकारी के कृस्यों का पालन करने के लिए प्राधिकृत करती है । 


[ भाग II - - खंड 3 ( ii ) ] 


भारत का राजगात : नयम्बर 2, 1985/ फानिक 11, 1907 
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अनुसूची 


व्यक्ति/ प्राधिकारी 


उम छावनी के भीतर क्षेत्र जिसके लिए व्यक्ति/ प्राधिकारी को भधिनियम के ये उपबन्ध जिनके 
सक्षम प्राधिकारी के कृत्यों का पालन करने के लिए प्राधिकृत अधीन व्यक्ति / प्राधिकारी को सक्षम 
किया गया है । 

प्राधिकारी के कृत्यों का पालन 
करने के लिए प्राधिकृत किया गया 


- 


- 


- 


-- - - - - - - - 


- - 


- 


- 


- 


- 


( 3 ) 


1. रक्षा सम्पदा अधिकारी ( नगर भूमि अधिकतम सिकन्दरावाद छावनी की स्थानीय मीमाओं के भीतर ममस्त क्षेत्र । अध्याय 3 और अध्याय 4 की 
मोमा ) मिकन्दराबाद 

धारा 26 और 27 
2. कार्य पालका अधिकारी छावनी बोर्ड, सिकन्दराबाद सिकन्दराबाद छावनी को स्थानीय सीमानों के भीतर ममस्त क्षेत्र अध्याय 4 की धारा 30 
3 . रक्षा सम्पदा अधिकारी ( नगर ममि अधिकतम ( क ) पुणे छावनी पी स्थानीय सोमानों के भीतर समस्त क्षेत्र । अध्याय 3 और अध्याय 4क की धारा 
मीमा ) पुणे 

( प ) किरकी छावनी की स्थानीय मीमाओं के भीतर समस्त क्षेत्र । 2 , पीर 27 
( ग ) देह रोर छावनी की स्थानीय मीमाओं के भोनर समस्त 

क्षेन । 

( घ ) देवनानी छावनी की स्थानीय सीमाओं के भीतर समसा क्षेत्र । 
4 कार्यपालक अधिकारी छावनी बोर्ड, पुणे 

पूर्ण छाबनी की स्थानीय मीमाओं के भीतर ममस्त ओत । अध्याय 4 की धारा 30 
5 . कार्यपालक अधिकारी छायनी बोर्ड , किरकी किरकी छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र । अध्याय .! की बारा 30 
5 कार्यपालक अधिकारी छावनी बोर्ड, चेहरोड़ देहू रोड छावनी की स्थानीय सीमानो के भीतर समस्न क्षेत्र । राध्याय । को धारा 30 
7. कार्यपालक अधिकारी छावनी बोर्ड, देवलाली देवलाली छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र । 
8 . रक्षा सम्पदा अधिकारी लखनऊ सकिल लखनऊ ( क ) लखनऊ छावनी की स्थानीय सीमाओं के भीतर समस्त अध्याय और अध्याय 4 की धारा 
छावनी । क्षेत । 

26 पीर 27 । 
( ख ) कानपुर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र । । 
( ग ) इलाहाबाद छावनी की स्थानीय मीमाओं के भीतर समस्त 

क्षेत्र । 
( घ ) वाराणसी छावनी की स्थानीय मीमानों के भीतर ग़मम्न 

. शेष । 
9. कार्यपालक अधिकारी छावनी मोर्ड , लखनऊ 

लखनऊ छावनी की स्थानीय सीमाओं के भीतर समम्न क्षेत्र । अध्याय 4 की धारा 30 
10. कार्यपालक अधिकारी छावनी बोर्ड, कानपुर कानपुर छावनी की स्थानीय सीमानों के भीतर समस्न क्षेत्र । अध्याय 4 की धारा 30 
11. कार्यपालक अधिकारी छावनी बोर्ड , इलाहाबाद इलाहाबाद छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र । । अध्याय 4 की धारा 30 
12. कार्यपालक अधिकारी छावनी बोर्ड, वाराणसी वाराणसी छायनी की स्थानीय सीमाओं के भीतर समस्त शेन । अध्याय 4 की धारा 30 
13. रक्षा गंपया प्रधिकारी प्रागरा सफिल प्रागरा छावनी ( क ) प्रागरा छावनी की स्थानीय मीमानों के भीतर समस्त क्षेत्र । ध्याय 3 और अध्याय 1 की धारा 

( ख ) बरेली छावनी को स्थानीय सीमामों के भीतर समस्त क्षेत्र । 26 और 27 

( ग ) मोरार छावनी की स्थानीय सीमाओं के भीतर रामस्त क्षेत्र । 
14 कपालक अधिकारी छावनी बोर्ड, प्रागग मागरा छावनी को स्थानीय मीमानों के भीतर समस्त क्षेत्र 

पध्याय 4 की धारा 30 
13. गर्यपालक अधिकारी छावनी बोर्ड, बरेली बरेली छावनी की स्थानीय सीमाप्रो के मीनर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
16. कार्यपालक अधिकारी छावनी बोर्ड , मोरार मोरार छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 धारा 30 
17. रक्षा संपदा अधिकारी, मेरठ सकिन्न, मेरठ छावनी ( क ) मेरठ छायनी की स्थानीय मीमानों के भीतर समस्त क्षेत्र अध्याय 3 और अध्याय 4 की धारा 

( ख ) देहरादुन छावनी की स्थानीय मीमानों के भीतर समम्न क्षेत्र 26 और 27 
19. कार्यपालक अधिकारी छावनी बोर्ड , मेरठ मेरठ छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
19. कार्यपालक अधिकारी छावनी बोई, देहरादून देहरादुन छावनी की म्यानीय मीमामों के भीतर समस्त क्षेत्र आध्याय 4 की धारा 30 
20. रक्षा संपदा अधिकारी जालंधर सकिल , जालंधर ( क ) मतसर छावनी को स्थानीय सीमाओं के भीतर समस्त प्रध्याय 3 पीर अध्याय .. की धारा 
छावनी क्षेत्र 

6 और 271 
( ख ) जालंधर छावनी को स्थानीय मीमाओं के भीतर जना 

क्षेत जितना जालंधर नगर समूह क्षेत्र की परिधि में श्राता है । 
11. कार्यपालक अधिकारी 

अमतसर विनों की स्थानीय समाओं के भीतर समस्त क्षेत्र अध्याय 4 न . धारा ) 


. 


- 


- 


- 


। 


- - - ... - - - - 


- 


- 


- 


- 


- 


- - - - - 


- 


-- 


- - 


5738 


THE GAZETTE OF INDIA : NOVEMBER 2 , 1985 /KARTIKA 11, 1907 


__ [ PART II. SEC. 3( ii )] 


( 2 ) 

( 3 ) 
22. कार्यलक अधिकारी छायनी बोर्ड जालंधर जालंधर छावनी की स्थानीय सीमाओं के भीतर उतना क्षेत्र जितना अध्याय 4 की धारा 30 

जालंधर नगर समूह क्षेत्र की परिधि में पाना है । 
23. रक्षा मंपदा अधिकारी मध्य प्रदेश सकिल जबलपुर अबलदुर छावनी की स्थानीय सीमाभों के भीतर समस्त क्षेत अध्याय 3 और अध्याय 4 की 
छावनी । 

धारा 26 और 27 | 
24. कार्यपालक अधिकारी छावनी बोर्ड , गयलपुर. जबलपुर छावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
25. रमा मंपदा अधिकारी राजस्थान सकिल जयपुर अजमेर छावनी मी स्थानीय सीमामों के भीतर समस्त क्षेत्र प्रध्याय 3 और प्रध्याय 4 की धारा 

26 और 27 । 
26. कार्यपालक अधिकारी छावनी बोर्ड अजमेर अजमेर छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
27. रक्षा मपदा अधिकारी बिहार और उड़ीसा सकिन दीनापुर छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र अध्याय 3 पौर अध्याय 4 की 
दीनापुर छावनी । 

धारा 26 और 27 । । 
28. कार्यपालक अधिकारी छावनी बोर्ड वीनापुर वीनापुर छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 
29. रक्षा संपदा अधिकारी कर्नाटक सकिल , बंगलौर बेलगांव छावनी को स्थानीय सीमाओं के भीतर समस्त क्षेत्र अध्याय 3 और अध्याय 4 की धारा 

26 और 27 । 
30. कार्यपालक अधिकारी छावनी बाई बेलगांव बेलगांव छावनी की स्थानीय सीमानों के भीतर ममस्त क्षेत्र अध्याय 4 की धारा 30 
31. रक्षा सपदा अधिकारी मुम्बई सकिल, मुम्बई कपटी छावनी की स्थानीय मीमाओं के भीतर समस्त क्षेत्र 

अध्याय 3 मीर अध्याय 4 की धारा 

26 और 27 । 
3 .:. कार्य पालक अधिकारी छावनी मोर्स कंपटी कंपटी छावनी बोर्ड की स्थानीय मीमानों के भी तर समस्त क्षेत्र प्रध्याय 4 की धारा 30 
33. रमा माया अधिकारी गुजरात सकिन , अहमदाबाद उमाबाद छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र अध्याय 3 और मध्याय 4 की धारा 

26 और 27 
34, कार्यपालक अधिकारा छावन , बोई ग्रहमदाबाद अदाबाद छावनी को म्यानीय सीमाओं के भीतर समस्त क्षेत्र प्रध्याय 4 की धारा 30 
35. रमा मंपदा अधिकारी कलकत्ता , सकिल, कलकत्ता बैरकपुर धावनी की स्थानीय सीमानों के भीतर समस्त क्षेत्र 

प्रध्याय 3 और अध्याय 4 की धारा 

26 और 27 । 
36. कार्यपालक अधिकारी छावनी बाई बैरकार धेरफपुर छ यनी की स्य नीय मीमानों के भीतर समस्त क्षेत्र अध्याय 4 की धारा 30 
37. रमा संपदा अधिकारी दिल्ली सकिल, विल्ली छावनी दिल्ली छावनी की स्थानीय सीमाओं के भीतर समस्त क्षेत्र 

अध्याय 3 और अध्याय 4 की धारा 

26 और 27 
38. कार्यपालक अधिकारी छावनी मोर्ड दिल्ली दिलो छावनी को स्थानीय सीमानों के भीतर समस्त क्षेत्र 

अध्याय 4 की धारा 30 


[ फाइल संख्या 4/ 3/ 84- यू०सी० य० ] 

मी० एम० राव , उप सचिव 
पाद टिप्पण : छावनियों की स्थानीय सीमानों के भीतर आने या ने क्षेत्र के लिए सक्षम प्राधिकारी सर्वप्रथम का . आ . 119 ( अ ) नारीख 17- 2-1976 

द्वारा अधिसूचित किए गए जो कि भारत के राजस्पन अमाधारण, भाग 2, खंए 3, उपखंड ( ii ) नारीन 17- 2-3 976में प्रकाशित किए गए 
थे तथा भारत के राजपत्र , भाग 2 , रचंड : , उपखंड ( iii ) मारीख 1-; - 1977 में प्रकाशित का . आ . 36 तारीख 23- 12-1970 धारा 
अपतंरित किए गए भारत के राजपन भाग , झुंड 3, पखंड ( ii ) मारीख 5- 2-1977 में प्रकाशित का . आ . 463 तारख्न 27- 11 -1077 
द्वाग संशोधित किए गए नया भारत के राजपक्ष भान , खंड 3, उपखंड (iii ) तारीख 24- 6- 1978 में प्रकाशित का आ . ( 808 तारीख 
8- 6-1978 द्वार पुनः अपातरित किए गए तथा भारत के राजपन , भाग 2, खंड 3 उपखंड ( ii ) तारीख 12- 8-1978 में प्रकाशित का आ० 

2 : 29 तारीख 2- 8- 1978 द्वारा पुन . गमोधित किए गए नया भारत के राजपत्र भाग 2, खंर ३, अपखंड ( ii ) तारीख 2-1 ::- 1984 में 
प्रकाशित का , आ 4584 तारीख 12- 1 ] - 1998-1 द्वारा पार पातंरित किए गए । 


MINISTRY OF WORKS & HOUSING 

New Dolhi, the 30th Soptember, 1985 
S. O . 5064. - In pursuance of the provisions of clause ( d ) of soction of the Urban Land ( Ceiling and Regulation ) Act, 1976 (33 of 
1976 ), read with clausa (k ) thereof, and in suporsession of all tho earlior notifications issuod in this behalf the Central Government here by 
authorisc the personsmontioned in columu (i) of the Schedule hereto annexed , to perform the function of the competent authority undor 
the provisions of the said Act specified in the corresponding entry in coluinn ( 3 ) of the said Schedule , for the area within tho local limits 
of the cantonmonts , declared as such under soction 3 of the Cantonments Act , 1924 (2 of 1924), specified in the corresponding entry in 
column( 2 ) there of . 


( 7 II- E 


3 (ii) ) 


HTC 


FT 7579 : 


2 : 1 98514.tfalei 11 , 1907 


5739 


Person /Authority 


SCHEDULE 
Areas within the Cantonments for which 
the person authoĮity authorised to perform 
the functions of competent authority 

2 


the provisions of the Act under which the 
person /authority to perform the function 
of competent authority 


1 . Defence Estates Officer (Urban Land Cei- Etnire area within the local limits of the Chapter III and sections 26 and 27 of 
ling ) Secunderabad Cantonment of Secunderabad . 

Chapter IV . 
2 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Secunderabad , 

Cantonment of Secunderabad . 
3 . Defence Estates Officer (Urban Land (a ) Entire area within the local limits of Chapter III and sections 26 and 27 
Ceiling) Pune. the Cantonment of Pune . 

of Chapter IV . 
(b ) Entire area within the local limits of the 

Cantonment of Kirkee. 
(c ) Entire area within the local limits of the 

Cantonment of Dehu Road . 
(d ) Entire area within the local limits of the 

Cantonment of Dolali. 


4 . Executive Officer Cantonment Board Pune Entire area within the local limits of the Section 30 of Chapter IV . 

Cantonment of Pune . 
5 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 ofChapter IV . 
Kirkee 

Cantonment of Kirkee . 
6 Executive Officer Cantonment Board Dehu Entire area within the local limits of the Section 30 of Chapter IV . 
Road. 

Cantonment ofDehu Road . 
7 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Deolali 

Cantonment of Deolali . 
8 . Defence Estates Officer Lukcnow Circle (a ) Entire area within the local limits of the Chapter III and Sections 26 and 27 of 
Lucknow Cantonment Cantonment of Lucknow . 

Chapter IV . 
(b ) Entire area within the local limits of the 

Cantonment of Kanpur. 
(c ) Entire area within the local limits of the 

Cantonment of Allahabad . 
(d ) Entire area within the local limits of the 

Cantonment of Varanasi. 
9 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Lucknow 

Cantonment ofLucknow . 
10 . Executive Officer Cantonment Board . Entire area within the local limits of the Section 30 of the Chapter IV . 
Kanpur 

CantonmentofKanpur . 
11 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Allahabad 

Cautonment of Allahabad . 
12 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Varanasi 

Cantonment of Varanasi. 
13 . Defence Estates Officer Agra Circle Agra (a ) Entire area within the local limits of the Chapter III and Sections 26 and an of 
Cantonment Cantonment of Agra . 

Chapter IV . 
(b ) Entire area within the local limits of the 

Cantonment of Bareilly . 
(c) Entire area within the local limits of the 

Cantonment of Morar . 
14 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Agra 

Cantonment of Agra . 
15 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 ofChapter IV . 
Bareilly 

Cantonment of Bareilly . 
16 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Morar 

Cantonment ofMorar . 


17, Defence Estates Officer Meerut Circle 

Meerut Cantt. 


(a ) Entire area within the local limits of the Chapter III and Sections 26 and 27 of 
Cantonment of Moerut. 

Chapter IV . 
(b ) Entire area within the local limits sf the 

Cantonment of Dehradun . 
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18 . Executive Oficer Cantonment Buard Entire area within the local limits of the Section 30 of Chapter IV . 
Meerut 

Cantonment ofMeerut. 
19 . Executive Officer Cantonment Buard Entire area within the local limits of the Section 30 of Chapter I . 
Dehradun . 

Cantonment of Dehradun . 
20 . Defence Estate Officer 

(a ) Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Jalandhar Circle 

Cantonment of Amritsar . 

Chapter IV . 
Jalandhar ( antopment. 

(b ) So much of the area within the local 
limits of the Cantonment of Jalandhar as 
falls within the peripheral area of 

Jalandhar Urban Agglomeration . 
21. Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Amritsar 

Cantonment of Amritsar . 
22. Executive Officer Cantonment Board So much of the area within the local limits Section 30 of Chapter IV . 
Jalandhar 

of the Cantonment of Jalandhar as falls 
within the peripheral area of Jalandhar 

Urban Agglomeration . 
2. Defence Estates Officer Madhya Pradesh Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Circle Jabalpur Cantonment Cantonment of Jabalpur 

Chapter IV . 
24. Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Jabalpur 

Cantonment of Jabalpur. 
2 Defence Estates Officer Rajasthan Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Jaipur Cantonment of Ajmer . 

Chapter IV . 
26 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Ajmer . 

Cantonment of Ajmer. 
by Dafance Estates Officer Bihar and Orissa Entire area within the local limits of the Chapter III and Section 26 and 27 
Circle Dinapore Cantonment Cantonment of Dinapore 

Chapter IV . 
28 . Executive Officer Cantonment Board Entire area within the local limits of the Scction 30 of Chapter IV . 
Dinapore 

Cantonnient of Dinapore 
ng Defence Estates Officer Karnataka Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Bangalore Cantonment of Belgaum . 

Chapter IV . 
30 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Belgaum 

Cantonment of Belgaum 
31. Defence Estates Officer Bombay Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Bombay Cantonment of Kamtee . 

Chapter IV . 
32 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
: Kamptee 

Cantonment of Kamptee . 
33. Defence Estates Officer Gujarat Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Ahmedabad Cantonment of Ahmedabad . 

Chapter IV . 
34 . Executive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Ahdiedabad 

Cantonment of Ahmedabad . 
35 . Defcnce Estates Oficer Calcutta Circle Entire area within the local limits of the Chapter III and sections 26 and 27 of 
Calcutta Cantonnient of Barrackpore 

Chapter IV . 
36 . Exec :itive Officer Cantonment Board Entire area within the local limits of the Section 30 of Chapter IV . 
Barrackpore 

Cantonment of Barrackpore . 
22 Defence Estates Officer Delhi Circle Delhi Entire area within the local limits of the Chaptei III and sections 26 and 27 of 
Cantonment Cantonment of Delhi. 

Chapter IV . 
38 . Executive Officer Cantorment Board Entire area within the local limits of the Section 30 of Chapter IV , 
Delli. 

Cantonment of Delhi. 


of 


wowy 


[F .No. 4 /3 /84-UCU ] 
C . S .RAO , Dy. Secy . 


Foot Ncie : The Competent Authorities for the area within the local limits of the Cantonnients were first notified vide S . O . 119 ( E ) dated 

17-2 - 1976 and published in the Gazette of India , Extraordinary , Part II, Section 3 , Sub -Section (ii ) dated 17 - 2 - 76 and modi 
fied vide S . O . 38 dated 23 - 12 - 1976 published in the Gazette of India , Part II, Section 3 , Sub - Section (ii) dated 1 - 1 - 1977 
amended vide S . O . 463 dated 27- 1 - 1977 published in the Gazette of India , Section 3 , Sub -section ( ii ) dated 5 - 2 - 77 and again 
modified vide S . O . 1808 dated 8 -6 - 1978 published in the Gazette of India , Par II, Section 3 . Sub - section (ii) dated 24 - 6 - 1978 
and again amended vida S . O . 2329 dated 2 - 3- 1978 published in the Gazette of India , Part II, Section 3 , sub -section ( ii ) 
viitou 12 - 8 - 1978 further modified vide S . O . 4584 dated 12 - 11- 1984 published in the Gazctte of India , Part II, Section 3 . 
sub -section ( ii ) dated 22 - 12 - 1984 . 
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भारत का गमापन : नम्बर ? 19 नाशिक 1 , 19107 


- 


- - - 


- 


सूचना और प्रसारण मंत्रालय 


नई दिल्ली, 15 अकबर , 1985 
__ का . अ . 5003. ~-चलपिन्न ( प्रमाणन ) नियम , 1983, के नियम 
9 के साथ पठित चलचिन्न अधिनियम , 1952 ( 1952 का 37 ) की 
धारा 5 की उपधारा ( 2 ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार, श्रीमती अम्ना कुरियन दानी, भाई ए . एस . ( महाराष्ट्र 
76 ) को 24 भितम्बर , 1985 के अपराह्न से अगले प्रादेश नफ , 
जो भारत सरकार में उप मचित्र का होता है, केन्द्रीय फिल्म प्रमाणन बोर्ड , 
बम्बई में प्रादेशिक मधिकारी के पद पर स्थानापन्न रूप से प्रतिनियुक्ति 
प्राधार पर नियमत करती है । 

[ फा . स . 802/ 21/ 82 - एफ ( मी ] 

प्रार . डी . जोशी, उप मचित्र 


नई दिल्ली, 15 अक्तूबर, 1985 

प्रादेश 
बा . प्रा . 50C6. - - फिल्म सलाहकार बोई के कार्यकरण के संबंधित 
यिनियम के नियम 14 ( ख ) उपबंधों के अन्तर्गत प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा इसके माथ लगी अनुसूची 
के कालम , में दी गई फिल्मों को, उन भी भारतीय भाषाओं के 
सामान्तगे सचिन , जिनका विवरण प्रत्येक के सामने उक्त अनुसूची के 
कालम 6 में दिया हुआ है, स्वीकृत करती है :- - 

अनुसूची 
कम फिल्म का फिल्म प्रावेदन निर्माता वया वैज्ञानिक 
मंग्या नाम लम्बई का नाम 

फिल्म है या 
( मीटगें 

शिक्षा संबंधी 
फिल्म है या ममा 
चार मोर साम 
यिक घटनामों की 
फिलग है या डॉकु 
मेंट्री फिल्म है । 


का 


नाम 


अ ) 


- - 


- 


- - - -- 


- - 


- 


- 


- 


- 


-- 


-- - 


- - 


1 


MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 15th October , 1985 
S . O . 5065.- - In exercise of the powers conferred by sub 
section ( 2 ) or section 5 of the Cinematograph Act 1952 ( 37 
of 1952 ) read with rule 9 of the Cinematograph (Certifica 
tion ) Rules, 1983, the Central Government is pleased to 
appoint Smt. Anna Kurian Dani, IAŞ (MH : 76 ) on pay as 
for Deputy Secretary in the Government of India , to offi 
ciate as Regional Onicer , Central Board of Film Certification , 
Bombay on deputation basis with effect from the afternoon 
of 24th September . 1985. until further orders. 


[. समाचार पत्रिका 

संम्या 60 


453 फिल्म प्रकार मरमा समाचार और 

मरकार, 24, पैडर सामयिक घट 
रोट, बम्बई- 100028 नामों की फिल्म । 

मार्वजनिक प्रदर्शन 

के लिए । 
[फाइल संख्या 315/ 7/ 85-एफ ( पी ) ] 

सुकुमार मण्डल , सेस्क अधिकारी 


[ File No. 802 / 21 /82- F( C ) ] 

R, D. JOSHI, Dy. Secy. 


New Delhi, tho 15th October, 1985 

ORDER 
S .O . 5066 . - - In exerciso di tric powers vested under tho provisions of Rulo 14 (b ) of the Rogulations relating to the working 
of tho Film Advisory Board , the Contral Government horoby approves films spocifiod in column of the schedule annexod in hcroto 
in all its /thcir languages versions to be of the description specified against it /oach in colunin 6 of said schedulo . 


CHEDULE 


+ + 


+ 


म 


Title of the Filin 


Sr. 
No . 


Longth of tho film 

(in metres ) 


Name of the 
applicant 


Namo of the 

Producer 


Bricf synopsis whether a scien 
tific film or for educational pur 
poses or a film dealing wita 
news, current ovonts or a docu _ 
mentary film . 


1 


5 


1. Now Magazines No. 60 . 


453 


Films Division Government of India 
24- Peddar Road , Bombay -400036, 


Nows and current event 

General Releaso . 


[ File No. 315 / 7 / 85- FP ] 
SUKUMAR MANDAL , Desk Oficor 


संचार मंत्रालय 

( डाफ विभाग ) 
पोस्टमास्टर जनरल का कार्यालय , केरल परिमंडल 

तिरूवनंतपुरम , 1 अक्तूबर, 1995 
फः मा . 6087 . - - भारत के राजपन दिनांक 1 दिसंबर, 1979, 
भाग 2 धारा 3, उपधारा ( 2 ) पृष्ठ संख्या 3426 में प्रकाशित भारत 
सरकार , पंचार मंत्रालय , डाक-नार विभाग के दिनोक 18 मई 1976 
की अधिसूचना सं , एम . मो . 3901 द्वारा केन्द्र सरकार मे विभागीय 


जोध ( साक्षियों की उपस्थिति तथा वस्तावेग प्रस्तुतीकरण का प्रवर्तन ) 
अधिनियम 1972 ( 1972 का 18 ) की धारा 4 की उपधारा ( 1 ) 
द्वारा प्रदन शक्तियों का प्रयोग करने के लिए , दूसरों के साथ - साथ 
अधो-हस्ताक्षरकर्ता को प्राधिकृत किया है । 

अब श्री के . मुत्तुस्वामी, छंटाई महा यक ( अब निलंबित ) प्रधान 
अभिलेख कार्यालय तिरुवनंतपुरम के विरुव विभागीय जांच के लिए , 
श्री बीसे पन्मुखसुंदरम एल एस जी , प्रधान छंटाईकार ( अम सेवानिवृत्त ) , 
प्रधान प्रभिलेन कार्यालय तिरुवनंतपुरम फो माक्षी के रूप में बुलाना , 
अधोहस्ताक्षरकर्ता की राय में , जरूरी है । 
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मतः उस्त श्री के . मुतुस्वामी के विरुद्ध जाँच के प्रसंग में उक्त 
अधिनियम की धारा 5 में उल्लिखित अधिकारों का प्रयोग घारने के 
मिए, जोष प्राधिकारी श्री पी . विजयन , तिरुपाड, सहायक अधीक्षक , 
रेल डाक व्यवस्था , तिरुवल्ला मार . एम . एस/ 2 को , भब उक्त प्रधि 
नियम की धारा 4 को उपधारा ( 1 ) द्वारा प्रदत्त अधिकारों का प्रयोग 
करते हुए , प्रबोहस्ताक्षरफर्ता एतद्वारा प्राधिकृत करता है । 

[म , सतर्कता/विविध/ 1/ 85] . 

एम . एस . रामन, पोस्टमास्टर जनरल 
MINISTRY OF COMMUNICATIONS 

(Dept. of Posts) 
( Office of the Postmaster General , Kerala Circle ) 

Trivandium , the 6th October, 1985 
S . O , 5067. - - Whereas by the notification of the Government 
of India in the Ministry of Communications (Department of 
Posts and Telegraphs ) No. S . O . 3901 dated the 18th May , 
1976 , published in thc Gazette of India , Part II , Section 3 , 
Şub - section (ii) dated the 01st December , 1979 at page 34261 
the Central Government has spccified among other , the under 
signed to excrcise the powers of the Govt. under Sub - section 
(i ) of Section 4 of the Departmental Inquiries Enforcement 
of Attendance of Witnesses and Production of Documents Act , 
1972 ( 18 of 1972 ) , 

And whereas the undersigned is of onition that for the 
purposes of departmental enquiry against Shri K . Muthu 
swamy, Sorting Assistant ( under sliepension ) Head Record 
Office , Tirvandrum , it is necessary to summon as witness 
Shri V . Shanmugha Sundaram , LSG Head Sorter , Head Re 
cord Office, Trivandrum ( Rctired ) . 

Now , thereforo , in exercise of the powers conferred by 
Sub -section ( i) of Section 4 of the said Act, the undersigned 
hereby authorises Shri V . Vijayar Thirupad , ASRM, Tiru 
valla RMS / 2, the Inquirying Authority , to exercise the 
powers specified in Section 5 of the said Act in relation to 
the enquiry against the said Shri K . Muthuswamy . 

[ No, VIG / Misc / 1 / 85 ] 
M . S. RAMAN, Postmaster General 


11 अपर मुख्य इंजीनियर (रेलपथ दक्षिण पूर्व रेल द्वारा रवामित्य या 

योजना ) और अपर मुख्य इंजी- उपाजित या फिगर्थे के स्थान ओ 
निपर (रेलपथ आधुनिकी- उनके प्रशासनिक नियंत्रण के अंस 

कारण ) दक्षिण पूर्व रेलवे। र्गन आते हैं । 
3. उपमुख्य इममियर ( रेल-पथ ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 

उप मध्य इंजीनियर ( रेलपथ उपामित या किराये के स्थान जो 
आधुनिकीकरण ) उप मुख्य इंजो- ननके प्रशासनिक नियंत्रण के 
नियर ( पुल ) उप मुम्य इंज - अन्तर्गत पाते हैं । 
नियर ( पुल लाइन ) उप मुख्य 
इंजीनियर ( सामान्य ) उप मुम्य 
इंजीनियर ( परियोजना ) और उप 
मुख्य इंजीनियर ( बाढ़ और जल 

आपूर्ति ) दक्षिण पूर्व रेलवे । 
4. मुख्य इंजीनियर (निर्माण ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलासपुर दक्षिण पूर्व रेलव । उपाजित या किराये के स्थान , 

उनके प्रशासनिक नियंत्रण के 

अंतर्गत । 
5. मध्य इंजीनियर (निर्माण ) दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
गाईन रीच दक्षिण पूर्व रेलवे उपार्जित या किराय के स्थान 

उसके प्रशासनिक नियंत्रण के 

अंतर्गत । 
6 . मुख्य इंजीनियर ( गर्वेक्षण और दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
निर्माण ) वाल्नेरु दक्षिण पूर्व उपाजित या किराये के स्याम , 
रेलवे । 

उसके प्रशासनिक नियंत्रण के 

अंतर्गन । 
7. मंडल रेल प्रबंधक , आवा दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 

बिलामपुर, चक्रधरपुर, खड़फपुर, उपार्जित या किराये के स्थान जो 
खोरघा, नागपुर और वाल्लेक , उनके प्रशासनिक नियंत्रण के 
दक्षिण पूर्व रेलय । 

अंतर्गत आते हैं । 
8 . अपर मंडल रेल प्रबंधक आदा, दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलासपुर , चक्रधरपुर , खड़ग - उपाजित या कि गये के स्थान जो 
पुर, खोरधा, नागपुर और उनके प्रशासनिक नियंत्रण के 

वाल्तेरु दक्षिण पूर्व रेलवे । अन्तर्गत आते हैं । 
9. वरिष्ठ मंडल इंजीनियर, आवा दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
बिलासपुर, पक्रधरपुर, खडगपुर, उपाजिन या किराये के स्थान जो 
खोरघा, नागपुर और वास्तेर उनके प्रशासनिक नियंत्रण के 
दक्षिण पूर्व रेलये । 

अंमर्गन आते हैं । 


रेल मंत्रालय 

(रेलवे बोर्ड ) 

नई दिली , 8 असूबर , 1985 : 
फा . आ . 5068 . -- सरकारो. स्यान ( अप्राधिकृत अधिभोगियों की 
बेदखली ) अधिनियम 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त 
शस्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वाग निम्नलिखित 
तालिका के कालम 1 में निर्दिष्ट अधिकारियों को , सरकार का गजपत्रित 
अधिकारी होने के नाते , उन्हें उपर्युमन अधिनियम के प्रयोमनाथ संपदा अधि 
कारी के रूप में नियुक्त करती है जो उपर्युक्त तालिका के मालम 3 के तदनु 
रूपी सरकारी स्थानों ईदगज में विनिर्दिष्ट सरकारी स्थानों के संबंध में 
अधिनियम वारा या उसके अंतर्गत प्रदत्त शक्तियों का , अपने अधिकार पत्र 
को स्थानीय सीमाओं में प्रयोग करेंगे और संपवा अधिकारी को गौंपे गये 
कसंख्य का निष्पादन कारेंगे । 


ताग्निका 


10. मंडल इंजीनियर, आद्रा, चक्र - दक्षिण पूर्व रेलवे द्वारा म्यामित्य या 

वरपुर, बिलासपुर , खड़गपुर, नाजित या कि गय के स्थान जो 
खोरघा , मागपुर और वाल्ने उनके प्रशासनिक नियंत्रण के 
दक्षिण पूर्व रेलवे । 

___ अंतर्गत आते हैं । 
11. उपमहाप्रबंधक ( मा . ) गार्डन दक्षिण पूर्व रेलये द्वारा स्वामित्व या 
रोच, दक्षिण पूर्व रेलवे । 

उपार्जित या किराये के स्थान , 
उनके प्रशासनिक नियन्त्रण के 
अंतर्गत । 


अधिकारी या पदनाम 


सरकारी स्थानों के वर्ग तथा पाना 
धिकारी की स्थानीय सीमा 


1. मुख्य इंजीनियर मुमा इंजी- दक्षिण पूर्व रेलवे द्वारा स्वामित्व या 
नियर सामान्य, मुख्य योजना उपाजित या किराये के स्यान जो 
एवं रिजायन इंजीनियर, मुख्य उनके प्रशासनिक नियंत्रण के 
रेलपथ योनियर नया पुमा पाते है । 
पुल इंजीमियर दक्षिण पूर्व रेलवे । 


[मिसिल से . 82/डग्ल्यू2114/4 ] 

_ ए. एन . बाजू, 

सचिव, रेसवे बोर्ड 
मारत के राष्ट्रपति के लिए और उनकी ओर से 


ISTETTU 


TEH 

the 


40 , 
t 


H 


- 
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( 2 ) 


(iv ) Chief Bogideer (Construc - 

tion), Bilaspur , South 
Eastorn Rallway. 


Public Prcmises owned or 

acquired of hired by the 
South Eastern Railway 
within his administrativo 


control. 


MINISTRY OF RAILWAYS 

(Railway Board ) 
New Delhi, the 8111 October , 1985 
S . O . 5053 . - Inoxercise of th : powersconferred by section 
3 of the Public Premises (Eviction of Unauthorised Occupants ) 
Act, 1971 (40 of 1971 ) , thc CentralGoverninent heroby appoints 
the officersmontioned in column 1 of the Table below , being 
Gazetted Officersofthe Governmentto be ostate officers for the 
purpose ofthe said Act , who shall exercise the powersconferral 
and perform the duties imposed on the estatcofficers by orunder 
the said Act within the locallimits of their jurisdictionin respect 
of thy public premises spocified in the corresponding citry in 
column 2 of the said Table . 


TABLE 


Designations ofthe officers 


Categories of public preinises 
and local limits of jurisdiction 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


GO - - - - - - - - - G - - - - - 
(i) Chief Engineer , Chief 

Goneral Engineer , Chief 
Planding and Design En 
ginçer , Chief Track Engi 
noer - I, Chief Track Engi. 
neer - II and Chlef Bridge 
Boglacer , South Eastora 
Railway. 


- - 
Public premises owned or 
acquired or hired by the 
South Eastern Railway, 
which aro under their res 
poctivo administrative 
control, 


( v) Chief Engineer (Construc- Public Premises owned or 

tiun ) Garden Rcach , South acquired or hircd by the 
East rn Railway. 

Souill Eastern Rallway with 
in his administrative con 

trol, 
( vi) Chief Engineer (Survey & Public Premises owned or 

Construction ), Waltair, acquired or hired by 
South Eastern Railway the South Ei stern Railway 

within his administrative 

control, 
(vii ) DivisionalRailway Mana- Public Premises owned or 

Sors , Ad ra , Bilaspur, Chak - acquired as hired by the 
radharpur , Kharagpur, South Eastern Railway 
Khurda, Nagpur and Wal- which are under their res 
tair, South Easien pective administrativo con 
Rallway . 

trol, 
(viii) Additional Divisional Public Premises owned or 

Railway Managers , Aisa , acquired or hired by the 
Bilaspur, Chakradharpur, South Eastern Railway 
Kharagpur, Kurda , Nag - which are under thoir 
pur and Wailtair South rospectiva administrativa 
Eastern Railway . 

control. 
(ix ) Senior Divisional Engincers Public Prçmiscs owned or 

Adra , Bilaspur, Chakra- acquired or hired by the 
dharpur , Kharagpur , South Eastern Railway 
Khurda , Nagpur and Wal - which are under thcir res 
lair , South Eastern Railway . pective administrative con 

trol. 
(x ) DivisionalEngineers, Adra , Public Premises owned or 

Chakradharpur, Bilaspur, acquired or hired by the 
Kharagpur, Khurda, Nag - South Eastern Railway which 
pur and Waltair , South are under their respectivo 
Eastern Railway . 

administrative control. 
(xi) Deputy General Manager Public Premises owned or 

(G ), Garden Rcach , South acquired or hired by the 
Eastern Railway . 

South Eastern Railway 
within his administrative 
control, 


( 1) Additional Chiof Engineer 

( Track Planning) and 
Additional Chief Engineer 
( Track Modernisation ), 
South Bastern Railway. 


Public Promisos owned on 
acquirod or hired by the 
South Eastern Railway 
which are under their res 
Pective administrative 
control, 


(111) Deputy Chlof Engineer Public Premises owned or 

( Track ) Deputy Chlef acquired or hired by the 
Bngineer 

South Bastero Railway 
(Track Modernisation), which aro under their rog 
Deputy Chief Engineer pective administrative con 
( Bridge ), Deputy Chief trol, 
Boginçer ( Bridge Line), 
Deputy Chief Engineer 
(General), Deputy Chief 
Pagincer (Project) and 
Deputy Chief Bngineer 
( Flood and WaterSupply ), 
South Eastern Railway, 


[ File No . 82 /W2/14 /4 ] 
A . N .WANCHOO , Secy ., Railway Board 
for and on behalf of President of India . 


HTCH AUFH forma farem 


( मौसम विज्ञान के महानिदेशक का कार्यालय ) 


€ forrit, 10 forint, 1933 
41. AT 5069. - - , ifta fetare ( mi , frut AT PET ) F14A, 1965 # F#797 9 59f997 ( 1 ) , 4 FHET 
12 में उपनियम ( 2 ) के बण्ड ( क ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए मीर भारत सरकार के पर्यटन और नागर विमानन मंत्रालय की प्राधिसपना 
# . # . 9T. 1954, TS 14 11, 1973 naftat , fater dat 

P a car 41 477 * # F 1 # fairface ratta 
985 G1/83 - 8 
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मौसम विज्ञान मेवा, समूः कदा की भापत, म्मम्भ : म विनिर्दिष्ट प्राधिकारी होंगे और समम्म । म मिनिर्दिष्ट प्राधिकारी स्तम्भ । में विनिमय 
शास्सियों के सम्बन्ध में अनजासन प्राधिकारी होगा । . 


- - 


- 


- 


- --- - -- -- -- - - - - - 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- - - - 


- 


- 


- .. - .... - - . - 


.. - - . 


- - - - 


पद का विवरण 


भिक्ति प्राधिकारी 


• गास्तियां अधिरोपित करने के लिए सक्षम 

प्राधिकारी और वे शास्तियां जिन्हें वह (नियम 
11 में मद संख्यांकों के प्रति निदेश से ) अधिरोपित 
कर सकेगा । 


- . 


- Frt 


, 


- - . . - - - - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- - - 


- - - -- - -- -- - - - - - 


- 


... ... .. शास्ति 


प्राधिकारी 


( 2 ) 


- 


- - 


- 


- 


- 


- 


- 


- - 


- - - - 


- - - 


- - - 


-- 


मौसम विभान महानिदेगा 


मभी 


भारत मौसम विज्ञान विभाग 
भारतीय मौसम विज्ञान सेवा, ममूह " " राजपति 

सहायक मौसम विज्ञानी या महायफ कृषि मौसम विज्ञानी या 
सहायक भूकंप विशानी 
पराजपधिन ( 1 ) 
सिक सहायक (जिसके अन्तर्गत वृसिक सहायक ( फोरमम ) 
पार पाशुलिपिक श्रेणी- 1 भी 


मौसम विज्ञान 
महानिदेशक 


ममम विज्ञान 
महानिदेशक 


सभी । म 


पुणे स्थित मौसम विशाम अपर महानिदेशक 
अनुसंधान के स्थापन द्वारा धारित पदों के 
लिए मौसम विज्ञान उपमहानिदेशक ( जल 
बामुविज्ञान और भूमीतिकी ), मौसम 
निशान महानिदेयक , केन्द्रीय भूकंप विज्ञान 
वेधशाला, शिलोग पौर स्थितीय गोल 
निशान केन्द्र, कलकत्ता में स्थापन द्वारा 
धारित पदों के लिए मौसम विज्ञान उप 
महानिदेशक ( प्रशासन और भेडार ), मौसम 
विज्ञान उपमहानिदेशक ( उपकरण उत्पावन ) , 
( मौसम पूर्वानुमान और ) उपकरण निरीक्षण 
मोर समिसिंग ), प्रादेशिक निदेशक , कृषि 
मौसम विज्ञान निदेशक , उनके अपने अपने 
मापन द्वारा धारित पदों के लिए । 


मौसम विज्ञान 
महानिदेशक 


मौसम विज्ञान महानिदेगन मोमम विमान 
उपमहाभिवेगमः ( प्रभासमधीर भण्डार ) 


सभी ( 1 ) 
( 5 ) 


पधीक्षक , मौतम निमान महानिदेशक का कार्यालय, ममयालय 
नई दिल्ली 
( 3 ) 
अधीक्षक मौसम विज्ञान अपर महानिदेशक ( प्रभमंधान ) का 
कार्यालय , पुणे 


मौसम विज्ञान 
महानिदेशक 


। मौसम विज्ञान महानिदेशक मौसम विज्ञान 

उपमहानिदेशक ( जलवायु विज्ञान और भू- 
भौतिकी ), पुणे 


मभी ( 1 ) से 
( ) 


मधीसमः, मौसम विज्ञान उपमहानिर्वाण ( उपकरण उत्पादन ) 
का कार्यालय, नई दिल्ली 


अभी 11 ) मे 


मौसम विज्ञान 
महानिदेशक 


मौसम विज्ञान महानिदेशक मौसम विज्ञान 
उपमहानिदेगर ( उपकरण उत्पादम ) 


( 4 ) 


- - - 


- 


. 


- 


- - 


- 


. 


- - 


. 


. 


- 


- 


- - 


- 


- 


- - 


[ सं . पी . 00101 भाग 24] 


INDIA METEOROLOGICAL DEPARTMENT 
(Office of the Director General of Meteorology ) 


New Dolhi, tho 10th September, 1985 


s . o . . . 5069 . . -- Inexercise of the powers confered by sub -rule ( d ) of rule 9, and clause ( a ) of sub -rule ( C ) of rule 12 of the Central 
Civil Services ( Classification, control and Appeal) Rules, 1965 and in supersession of the notification of the Government of India 
Ministry of Tourism and Civil Aviation No. S . O . 1954 daled the 14th June, 1973 , the President horeby directs that in respoct of tho posts 
in the Indian Meteorological Service , Group B spectflod in columns 1 of the schedule to this ordor , the authorities specified in column 2 
shall be the Appointing Authority and the authority specified in column 3 shall be the Disciplinary Auiliority jo regard to the penalties 
specified in column 4 , 
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SCUEDULE 


Description of the post 


Appointing Authority 


Autbority competent lo impone penalties and ponalties 
whicb it may impose (with reference to item numbers 
in rule 1 ]) 


Authority 


Ponaltics 


NY 


INDIA METEOROLOGICAL DEPARTMENT 
lodian Metoorological Service Group B 


GAZETTED 


Director General of Meteorology 


All 


Assistant Matcorologist or Assistant Agricultual Director General of 
Meteorologist or Assistant Seisurologist, 

Melcorology 
NON -GAZETTED 


Professional Assistant (Includi s Profossional 

Assistant (Foropla 11 ) and Stone, apher Grade- 11 


trector Goneral of 
Meteorology 


All 
(i) to (iv ) 


Director Goneral ofMeteorology . 
Doputy Director General of Motoorir 

logy (Climatulogy and Goophysics ) 
for the posts borno in the cstablis/1 
ment of Additional Director General 
of Meteorology (Research ) Puno , 
Doputy Director General of 
Meteorology (Admio , & Storos) for 
the posts borno in the establishment 
of Dtroctor General of Motcorology , 
Central Sotsmological Observatory 
Shillong and Positional Astronomy 
Contro. Calcuttu , Doputy Diroctors 
General of Meteorology ( Instrument 
Production ) (Weather Forocasting ) 
And ( Instrumont Inspection & Ser 
vicing ) Regional Directors , Diroctor 
Agricultural Metoorology for Posts 
bordo in their respective cstablishment. 


Superintendont, Headquarters Office of Diroctor Director General of 
General of Motoorology , New Dolhi. 

Moteorology. 


Director General of Moteorology All 
Dy. Director General of Moteorology (i) to ( iv ) 
(Admin , and Storos ) 


(THB) 


Supurintendent, Ofico of tho Additional Director Director General of 

Goneral of Metcorology (Research ) Punc . Meteorology 


Diroctor Goncral ofMeteorology 
Dy. Director General of Motoorology 

( Climatology and Geophysics , Pupe ). 


All 
(1) lo ( iv ) 


( iv) 


Superintendout, Ofice of the Deputy Dicctor Dirtctor Gonoral of 

General of Meteorology (Instruncat Production ) Motoorology . 
Now Delhi. 


Diroctor Goncral of Meteorology 
Dy. Director Goucral of Moſcorology 

(Instrumont Produotion ) 


All 

(1) to ( iv ) 


(No. V -00101 Part II/ A ) 


1 .915070 :: -- Traget , foron ( 

w , fare l am ) FATA , 1968 * Faruh y 3444 ( 2 ), f744 
13 gafirun ( 2 ) * * (w ) for 24 H 41794 ( 1 ) IT TO fret T om * GT ATT TG 39779077 ore 
TT ATT FART # ofr . 17. 01 . 1955, Hicra 14 IT , 1873 51, afrT ! 4 , 4K ficut fi TTH 
ममममी के भाग । और भाग 2 के स्तम्भ ! में विनिदिष्ट साधारण फेदीय सेवा, समूह " ग " और साधारण केन्द्रीय सेमा , समूह " ८ के पदों को बाबत 
MP में विनिष्टि प्राधिकारी नियुक्ति प्राधिकारी होगा तथा स्तम्भ और स्तम 5में निनिधि अधिकारी स्लाम । म बिनिनि मानियों के मंच 
म कमणः पनुवायन प्राधिकारी और पाल प्राधिकारी होंगे । 
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अनुसुची 
भाग - 1 साधारण केन्द्रीय सेवा समूह "ग " 


पद का विवरण 


नियुक्ति प्राधिकारी 


अपील प्राधिकारी 


शास्तियां अधिरोपित करने के लिए सक्षम प्राधि 
कारी और ये शास्तियां जिन्हें वह (नियम 11 में 
पद संख्यांका या प्रति निदेश गे मधिरोपित ) 
मार सकेगा 

प्राधिकारी 


सास्तियां 


- - ... . - - 


- . 


- - . - - . -. 


- . 


भारत मौसम-विज्ञान विभाग 
वैज्ञानिक सहायक, पाशुलिपिक ( श्रेणी 2 ) पुस्तका - मौसम-विशाल उप- 
भयाध्यक्षा, अधीक्षक ( कलकता), प्रधान लिपिक , महानिदेशक 
हिन्दी अनुवादक श्रेणी-1 और हिन्दी अनुभावफ ( प्रशासन और 
भणी - 2 

भंडार । 


मौसमनशान उप महामिदेषक ( प्रशासन पीर सभी ( 1 ) मौसम विज्ञान 
भण्डार ) मौसम विज्ञान उप महानिदेशक ( मोसम ( 4 ) महानिदेशक 
विज्ञान और भू- भौतिकी ), मौसम विज्ञान अपर 
महानिदेशक ( अमुसंधान ) का कार्यालय पुणे , 
मौसम विज्ञान उप महानिदेशक उपकरण ( उप 
करण निरीक्षण भोर सेवा ) पुणे पार मभी प्राट - भी 
शिक निदेशक कृषि मौसम विज्ञान निवेशन , पुणे , 
मासम-विशानी ( ग्यापना ) म मशालय , मसिम ( मा . पु , पुणे 
विमान महानिदेशक का कार्यालय , नई दिल्ली । 
मौराम-विज्ञान उपमहानिदेशक ( प्रगामय पार गर्मा ( 117 मौषम बजार 
भावार) 

महानिदेशः 
मौसम-विज्ञान उपमहानिदेशक ( उपकरण 
उत्पादन ), नई दिल्ली ( उपकरण निरीक्षण और 

मौसम विज्ञान 
सेवाए) , पुणे, प्रादेशिक निदेशक बम्बई । 

महानिदेशक 


यात्रिफ सहायक , मरूप मैकनिक 


मामम-विज्ञान 
उपमहानिदेशक 
( प्रशासन और 
महार ) 


मन्य पद 


सभी ( 1 ) मे 
( 4 ) 


मौसम विज्ञान महानिदेशक का कार्यालय , भूकम्प मौसम विज्ञान 
विज्ञान वेधणालानों, नागर विमान प्रशिक्षण केन्द्र, उप महानिदेशक 
बामरोली से संलग्न मोसम -विज्ञान एफक मोर जल ( प्रशामन और 
मौसम विज्ञान प्रशानामों में मो मोसम -विज्ञान भवार ) 
महानिदेशक , केन्द्रीय भूकम्प विज्ञान घेधशाला, 
शिलांग , स्थितीय खगोलविज्ञान केन्द्र मलकसा 
के स्थापन द्वारा धारित है । 


मौसम -विमान उपमहानिदेशक ( प्रशासन मोर 
भण्डार ) भार साधक मौसम विज्ञानी, फेन्द्रीय 
भूकम्प -विज्ञान वेधशाला शिलांग, उम कार्यालय 
के पदों के लिए पीर मन्य के लिए मौसम विज्ञानी 
( स्थापना ) मौसम -विज्ञान महानिदेषात मा 
कार्यालय 


मौसम विनाम 
महानिदेशक 
मौसम विज्ञान 
उप महानिदेव 
( লম্বায়ন । 
भण्डार) 


( ब ) 
मान्य कार्यालयों के स्थापन में 


सभी ( 1 ) से 


मौसम-विज्ञान 
उप महानिदेशक 
( प्रशासन और 
भंडार ) 


मौसम-विज्ञान उप महानिदेशक प्रादेशिक निदेशक 
या संबंधित निवेशक । 
अन्य कार्यालयों में प्रशासन का पारमाशक सहायक 
मौसम विज्ञानी 


मासम-farl 
महानिदेशक 
मौसम मिजान 
उप-महानिदेशक 
या प्राविधिक 
निवेशक या 
संबंधित निदेशक 


भाग - 2 साधारण केन्द्रीय सेवा समूह "ब " 


सभी 


मौसम विज्ञान 
उपमहानिदेशक 
(प्रवासन पौर 
भण्डार ) 


मौसम-विशान महामिदशक क म्यापन द्वारा बारित मोसम-विज्ञान महा - मोगम -विज्ञान महानिदेशक के कार्यासय में मौसम 
और जल -मौसम विज्ञान तथा भूकम्प विज्ञान एकको । निदेशक के कार्यालय विज्ञानी ( प्रशासन ) 
के स्थापन द्वारा पारित सभी पद 

में मौसम-विमानी 

( प्रशामन ) 
( 2) 
क्षेत्रीय भूसम्प -विज्ञान वेधशाला, मिलोग सो भारसाधक मौसम मारसापक मोसम विमानी केन्द्रीय भूकम्प वेध 
पर 

विज्ञानी, केमीय शाला शिलांग 
भाम्प वेधशाला 
शिलांग 


सपी 


भारतावश बोलप दिखानी करनी 


मोसम -सियाम 


( प्रशासन और 
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प्रभासन का भारगाधक महायक मामम -विज्ञानी 


( 3 ) 
अन्य कार्यालयों (जिसके अंतर्गत स्थितीय नागौन- प्रशासन का भार. 
विधान मेला, कलकता भी है ) के सभी पद । माधक सहाराम 

मौसम विज्ञानी 


मौसम -मिजान 
उपमहानिदेशक 
पा प्रादेशिक 
निपाका 
441 776799 
का भारसाधमः 
निदेशक 


[ , t . 00101 TI 2 / ] 
. TT. AITW HMT retina 


n 


S . O . 5070 - Iu exercise of the powors conferred by sub -rulo (c ) of Rulo 9 , clause ( lv ) of rulo ( ? ) of Rulo 12 and sub -rule ( 1 ) 
of Rulo 4 of tho Central Civil Services (Classification , Control & Appeal) Rules , 1965 , and in supersossion of the notilication of the 
Government of India , in tho Ministry of Tourism & Civil Aviation No . 8 . 0 . 1955 dated the 14th Juuc, 1973 , the Prosidont hcreby directs 
that in respect of the posts in the General Contral Sorvices , Group C , and General Central Services , Group D , specified in column 1 
Parts I and II of the Schedule lithis order , tho authority specificd in column 2 shaji be ihe Appointing Authority and tho authorities 
Specified in columns 3 and shall be the Disciplinary Authority and the Appollato Authority rospectively in regard to the renalties specified 
jo columu 4 . 


SCHEDULE 
Part-1 Genoral Contral Service Group C 


Doscription of post 


Appointing Authority 


Authority compolont to impose penalties and 
ponalties which it muy iniposo (with reference in 

iton ) numbers in rulo 11) 


Appellate 
Authority 


Authority 


Ponalties 


2 


Director General of 

Meteorology 
Director General or 

Moteorology 


INDIA METEOROLOGICAL DEPARTMENT 

Sciontific Assistant, Stonographor Doputy Director Doputy Director General of McCc- - All 
(Grade- II ), Librarian , Superinton - Goneral of Matcoro rology (Administration and Stores). 
dant (Calcutta ). Head Clerks, logy (Administration Doputy Director General of Meteo . ( i) e (iv ) 
Hindi Translator Grado-] and & Storcs) . 

rology (climatology and Geopbi. 
Hindi Translator Orado- II . 

sics). Qffice of the Additional 
Director General of Moteorology 
(Rosearch ), Puno , Doputy Direc 
tors General of Meteorology 
(Instrumont Production ) Now 
Dolhi(Weather Forecasting), Punc 
(Instrument Inspection and Sorvi 
cing ), Punc, and all Regional Direc 
tors, Director AgriculturalMoloo 
rology , Puno, Motoorologist (Es. 
tablishment) Headquarters, Office 
of tho Diroctor Gonoral of Molou 
rology , Now Dolhi. 


Miqchanical Assistant, Chief 

Mochanic . 


Daputy Director 
Gonoral of Motcoro 
logy Administration 
and Storcs ). 


Deputy Director General of Moteo - All Diroctor Genoral of 
rology (Administration and Stores) 

Mcteorology 
Deputy Directors Goneral of Meta ) (1) 10 ( iv ) Director Goneral of 
rology (Instrument Production ) 

Metcorology 
Now Delhi, (Tostrumcnt Inspco. 
tion and Sorvicing), Puno, Rocio 
nal Director, Bowhuy , 
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w 


Other posts 
(a ) 
In the ollice of the Director General Deputy Director Deputy Director General of Meteo - ALL 

of Metçorology , Seisinological General of meteoroloar fology (Administration and Stores) 
observaturies, Meteorological (Administration and Meteorologist- 111 -charge. Central 
Unit attached to tho Civil Aviation Stores). 

Seismological Observatory , Shil- (i) to ( iv ) 
Training Contre Banirauli and 

long for posts in that office and 
Hydro -Mctoorological observa 

Meteorologist (Establishment ). 
lorios which aro horne on the 

Ollice of the Director General of 
establishinent of the Diretor 

Molçorology for others. 
General of Meteorology , Central 
Seisinological Observatory, Shil . 
long . Positional Astronomy Ceu 
tre , Calcultu . 


Dircctor General of 
Metcorology 
Deputy Director 
General of Meteo 
rology (Administra . 
tion and Stores). 


In thcostablishment of other officos . 


AU 


Director General of 

Meteorology 


Doputy Diroctors 
General ofMetooro - 
logy or Regional 
Directors or Director 
concemal. 


Deputy Directors Goncral of Metçın 

rology or Regional Directors or 
Director concerned . 
Assistant Meteorologist Inchargc 

of Administration in other offices . 


(1) 10 ( iv ) Deputy Directors 

General of Meteo 
rology or Regional 
Directors or Thiructor 
Colicerned . 


Part- 11 -- Goneral Central Service Group 1) 


All 


All posts boceon the establishment Meteorologist (Admini. Moteorologist (Administration) in 
of the Director Gencral of Meteo - ftration ) io thic Ollice iho oſlice of the Director General 
rology and Hydro -Mcleorological of the Director 

of Meteorology, 
and Sicsmological Units horno on General of Melcoro 
his establishimcnt. 

logy . 


Deputy Duector 
Cicneral of Moler 
lology ( Administra 
toyu apd Stores ). 


( 2 ) 
All posts in the CentralSeismological Meteorologist Incharge Moloorologist Incharge Central Seis- All 
Obyørvatory, Shillong . 

Central Soismological nalugient Observatory, Sbillong . 
Observatory , Shillons 


Deputy Director 
( eneral of Motooro 
logy Administration 
and Storos ). 


( 3 ) 
All posts in other offices ( including 

Positional Astronomy Centre , 
Calcutta ) . 


Assstant Meteorolo - 
gist- in -charge of 
Administration . 


Assistant Meteorologist Incharge of All 

Administration . 


Doputy Director 
General of Motoro 
logy or Regional 
Director or Director 
in charge of the office 
concerned . 


[No. V -00101 Part L / B ] 
S . K .DAS , Diroctor Gencral ofMotoorology 


उद्योग मंत्रालय 

(nrit 976 ferita ) 
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MINISTRY OF INDUSTRY 
(Departincnt of Company Affairs ) 
New Delhi, the 25th October, 1985 

CORRIGENDUM 
S . O . 5071 . - In the notification of the Government of 
India in the Ministry of Industis and Company. Aftalra 
(Department of Company Affairs ) No . $ . O . 408 ( E ) dated 
the 22nd May. 1985, published in the Gazette of India , 
Extraordinary . Purt 11 , Scction 3, Sub-section (ii), dated 
the 22nd May, 1985, at Page 3, in item No. 7 of the 
Schedule . -- 

( 1) ip Sub - item ( iv ), for " Eloppy " read “ Floppy " ; 
( 2 ) io Note tole Subiten ( ), lime 1. (or " in dantt" 
read in depth " . 

Ir . No . 3813 $ 5 CL. V ] 
A . M . CHAKRABORTI , Dy. Secy . 
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quy leceived on 16 - 3- 85. I had fixed preliminary hearing in 
the instant arbitration case on 9th and 10th April , 1985 at 
Jubalpit but the same was deferred . In the meantime, the 
parties by joint petition dated 5 - 1- 1985 had extended the 
period for giving the award upto 17 - 7 -85. Tlie upiun sub 
mitted its rejoinder dated 31- 3 - 85 , which was received by 
the arbitrator on 10 - 4 -85 and the management s rejoinder 
dated 15- 3 -85 was received on 16 - 3 - 85 . Subsequently , hearing 
in the instant case was fixed for 9 . 7 - 85 at Nagpur. On that 
day both the parties attended and further extended the period 
by a joint petition dated 9 - 7 - 85 for releasing the award upto 
31- 12 - 85 . During hearing on 9 - 7 - 85 at Nagpur, the employer 
prayed for some time to file certain relevant documents . 
After brief hearing the case was adjourned. The management 
filed copies of 31 documents on 29- 8 - 85, which were taken 
on record . The hearing was further fixed at Nagpur on 
24 - 9 -85, on which date on behalf of the management a peti 
tion was filed seeking adjournment on the ground that their 
advocate was not in a position to leave Jabalpur . The hearing 
wos adjourned and the final hearing was fixed on 7th and 8th 
October , 1985 at New Delhi. 


श्रम मंत्रालय 

as farmi , 17 * * T* 1985 
411 . 311 . 507 -starliga f:19re sefur , 1947 ( 1947 
XI 1 * ) ** ETTI 157 Tur 7 , torte #178 17 året etter 
लिमिटड के प्रबंधतंत्र से संबद्ध नियोजकों और उनके कर्मकारों ले बने 
अनुबंध में औद्योगिक विवाद में श्री एच . जी . भावे, उपश्रम आयुक्त ( के ) 
का मदयस्त का अधिनिर्णय को प्रकाशित करती है, जो केन्द्र य सरकार 
* * 11 tagato, 1985 * 9147 M ETTI 

MINISTRY OF LABOUR 

New Delhi, the 17th October , 1985 
S . O . 5072 - -- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Arbitration award of Sh . H . G . Bhave , 
Dy. Chief Labour Commissioner (Central ) , the Arbitrator, 

as shown in the Annexure , in the industrial dispute between 
- the employers in relation to the management of Western 

Coalfields Limited and their workman which was received by 
the Central Government on the 11th October , 1985 . 

IN THE MATTER OF ARBITRATION IN THE INDUS 
· TRIAL. DISPUTE BETWEEN THE MANAGEMENT OF 

BAIKUNTHPUR AREA OF WESTERN COALFIELDS 
LTD . AND THEIR WORKMEN REPRESENTED BY 
MADHYA PRADESH COLLIERY WORKERS FEDERA 
TION , CHIRIMIRI OVER THE TERMINATION OF SER 
VICES OF SHRI R . C . PANDEY AND 3 OTHERS W . E . F . 
27 - 2 - 1982 . 

No. PA /DY. CLC /B )/7-.Arbto 84 ) 
PRESENT 
( 1 ) Shri H .G . Bhave , 

Deputy Chief Labour Commissioner ( C ) , New 
Delhi. 

.. .. . Artitrator. 
(2 ) Representing employer- Shri J. K . Ghosh , 

Personnel Manager , 
Western Coalfields Lid , 
P .O . Baikunthpur, 

Distt . Surguja ( M .P .). 
(3 ) Representing workmen --- -( 1 ) Shri B .P . Dubey , 

Jt. General Secretary, 
Madhya Pradesh Colliery Workers Federation, 
Chirimiri, Dist. Surguja ( 

NP.). 
( 2 ) Shri Ramlal, 
Secretary , 
Madhya Pradesh Colliery Workers Federation , 
Chirimiri, Dist. Surguja (M .P . ) . 

AWARD 
Industry : Coal 

STATE : Madhya Pradesh 
By an Arbitration Agreement under Section 10 - A of the 
I. D . Act, 1947, between the management of Western Coal 
fields Ltd ., Baikunthpur Area and Madhya Pradesh Colliery 
Workers Federation , Chirimiri, which was released by the 
Government of India , Ministry of Labour vide their Order 
dated 11 - 12 - 1984 for publication in the Govt. of India Gazette 
the parties agreed to refer the following issue to my 
arbitration : 


3 . When the case came up for final hearing on 7th and 
8th October , 1985 , the parties filed their amicable agreement 
dated 3 - 10 - 1985. I have examined the Agreement and found 
it as fair and just. I am of the opinion that this Agreement 
would be in the better interest of the workman to set at rest 
their claims. I, therefore , give this award on the terms which 
have been agreed upon between the pariies in the Agreement 
dated 3 - 10 - 1985 , which are reprodued below : 
1. The management agreed to allow Sri R . C . Pandey. 

as Mate Cat. IV ., Ashok Pardev , "Thakour Prasad 
and Gaura Singh , as Substitute Mazdoors Cat. I... 
to join their duties with immediate effect, at Kai 

kona Colliery . 
2 . The workmen will have no claim arising out of the 

period during which they were out of employment. 
3. On joining their duties, S /Sri R . C . Pandey , Ashok 

Pandey, Thakur Prasad and Gaura Singh will be 
fixed initially at the basic and scale they were get 
ting at the time of their termination , or its equiva 

lent in the revised scale of NCWA- II . 
4 . The workmen shall give an undertaking for their 

good conduct and hehaviour in future . 
5. The past services of Sri R . C . Pandey shall be taken 

into account only for computation of the payment 

of Gratuity . 
4 . This resolves the present dispute . I anard accordingly . 
There shall be no order is to costs . 
4 . G . BHAVE . Deputy Chief Labour Commissioner (Central ) 


Arbitrator 
New Delhi, 
Dated : 11- 10 - 1985 . 

INo. L -22013( 1 ) / 84 - D . V ? 
77 format , 24 37 cm, 1985 
AT . 317. 5073:- terfire faare sterftaa , 1947 ( 1947 
का 14) की धारा 17 के अनुसरण में , केन्द्रीय सरकार मेसर्स वैस्टन 
कोलर्फ ल्ड्स लि . के प्रबंधतंत्र से संबद्ध नियोजकों और उनके कर्मकारों 
के बो अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
zarur, afas, # THIC at sfrua m , mit tarta 
197417 3 ayat. 1985 a 91436347 ATI 

New Delhi, the 24th October , 1985 
S . O . 5073 .- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, No . 2 , Bombay , as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Western Coalfields Limited and their 
workmen , which was received by the Central Government 
on the 3rd October , 1985. . 


" Whether the termination of services of S / Shri R . C . 
- Pandey , Ashok Pandey , Thakur Prasad and Goura 

Singh of Katkona Colliery with effect from 27- 2 -82 
is justified or not. If not, what relief the concerned 

workmen are entitled to ? " 
2 . Soon after the Arbitration Agreement was released for 
publication in the Gazelle of India , registered letters were 
sent to the parties on 21- 12 - 84 caling for their written state 
mants within 15 days endorsing a copy to opposite party 
simultaneously . The written stateinent of the union was re 
ceived on 30 - 1 - 85. Similarly , employer s written statement 
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ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2, BOMBAY 
PRESENT : 
Shri M . A . Deshpande, Presiding Officer. 

Reference No. COIT - 2116 of 1985 
PARTIES : 
Employers in relation to the management of Central 

Electrical and Mechanical Workshop , Western Coal. 
Helds Limited , Korba , 

AND 

Their Workmen 
APPEARANCES : 

For the Employers : 1. Shri S, K . Pashinc, Dy. P . M . 
2 . Shri Md. Salim Uddim , Dy. P .M . 
For the Workmen : Shri Manoga Thakur, General 

Secretary , Indian Labours Association . 
INDUSTRY : Coalfields 

STATE : M , P 
Bombay, the 13th September, 1985 

AWARD 
By their order No. L - 22011/38 /82-DM ( B ) dated 3 -8 - 1983 
the following dispute had been referred for adjudication 
under Section 10/ 1 ) (d ) of the Industrial Disputes Act to the 
Central Government Industrial Tribunal Jabalpur which dis 
puto way subsequently transferred to this Tribunal by tho 
Labour Ministry s No. S /1125( 1) (83 - D . IV ( B ) dated 8 - 2 - 1989 : 
" Whether the action of the managoment of General 

Superintendent, Central Electrical & Mechanical 
Workshop, Western Coalfields Limited , Korba in 
not giving promotion to the Post of Foreman 
against rescrved quola to the cligible employees be 
longing to SC and ST communities is justified ? If 

not, to what relicf these workers are entitled ?" 
2 . Thic dispute relates to the post of Auxiliary Foreman 
in Central Electrical and Mechanical Workshop Korha , The 
contention of the Union who is cspousing the CAUSC of the 
workman is that although SjShri Gedli Singh , Barho RAM 
Chaudhury and Mo. Quddus , all belonged to Grade I Tech 
vician and belonging to SC and ST categorica , no post wag 
declared reserved for these candidates under the provisions 
of Para 9 ( B ) of the Directive of the President of India and 
therefore these employees should he promoted to the post 
with retrospective effect . 


required to maintain inimum standard , 

4 . The Union has filed rejoinder whereby all these con 
tentions were refuted . 

5. On the above pleading the following issues were fra 
med by my learned predecessor : 

ISSUES 
1 . Whother or not the action of 

FINDINGS 
the management of General 
Şuperintendent, Contral Electrical 
and Mechanical Workshop , 
W . C . L . Korba in pot giving pro 
motion to the post of Foreman 
against reserved quota to the cligi 
ble employees belonging to SC 
and ST communities is 

justified ? 
2 . If not, to what relief these 

A9 Per Award 
workers are entitled ? 

REASONS 
6 . The facts in the case are not much in dispute. The 
record shows that when thero were three poots of Auxillary 
Foretagn , thero is no member of SC or ST holding any of 
these posts . The systom of Roster is in vogue since last 
several yours and it was incumbent on the management to 
follow the same scrupulously . However from the admis . 
sion in the written statement it would go to prove that 
though the first two posts wore Alled in a couple of years 
hack , i. e. after the roster system was introduced , tha vaid 
system was not honoured and the posts scearis to havo boen 
filled in from General Category. When again in the year 
1982 they wanted to fill in the third vacancy, what was dono 
is without reserving it for SC or ST candidates in all four 
candidates were considered two of which remainod absent and 
the fourth canadidate Shri Gedli Singh who belongs to $ T 
candidates wero considered , two of which remained absent and 
Union to suggest that the two absentee candidates belong to 
SC category , but there is ahsolutely no proof, 

7 . Now as the facts stand if not at the time of first 
two vacancles at least at the time of third vacancy the mat 
agement should have considered the claim of $ C Or ST 
candidates but assuming that because the post to an impor 
tant ono requiring supervisory talent and no candidate from 
SC or ST category was found suitable , still it was incumbent 
on the management to seek de- reservation from the Depart 
ment of personnel, without which they could not have filled 
in the vacancy . As the facts stand all the three posts at 
present are manned by incumbents not belonging to cither 
SC or ST but belonging to tht general category . The man 
agenient will not be absolved by merely pointing uot that 
for Groun Can D they have observed the percentage . The 
percentave will have to the observed even at the timo oť 
promotion to the post of Auxillary Foreman which the 
management failed to do and on having noticed that they 
did not come unto the mark , the management proceeded to 
fill in the vacancv without followiac the proceduro laid down 
in Chapter X of the Brochure on Reservation for Scheduled 
Castes and Scheduled Tribes in Services ( Third Edition 
1972 ). The finding therefore is that Illino in the vacancy 
of Auxiliary Foreman in the year 1982 from the General 
Category was not justified and that the management at best 
if no candidate wag available from SC or ST category , 
should have sought dereservation which they failed to do , 
The management therefore will have to seel dereservation 
and till then to keep the post of third Auxiliary Forcman 
vacant, In the meanwhile they may fill in the varancy with 
suitable candidate from SC or ST category if availablo hut 
that should be done hy bearing in mind the directive under 
the Brochuro in question . The Union has pressed the claim 
of three candidates but since two were found absent and 
Parther they did not belong to SC A ST category the claim 
of absentee candidates carries no force. In the case of 
third candidate the management has found him to be tot 
upto the niark and therefore no relief is possible . Since 
the necessity of dereservation has not bcen fulfilled although 
no relief is arnilable to any of the candidaire, the only dir 
ection would be to ask the mananement either to appoint 

candidate belonging 10 Or ST category or to get the 
vacancy dereserved after following the prescribed pro edute . 
Award accordingly. 

M . A . DESHPANDE , Presiding Omcer 

No , L -22011 ( 38 ) /82 - D ITI (BIDV 


3 . By the written statement the management has comp 
lained thut the reference is extremely vague and that there 
is no industrial dispute since what has been referred to war 
not raised by the Association and it is further urged that the 
foremen who are drawing more than Rs. 500/- per month 
belong to supervisory category cannot he tronted as work 
men under the Industrial Disputes Act. It is further stated 
that for group & D the existing percentage of SC /ST 
candidates is 24 , 92 and 18 . 09 for Group C and 32.2 and 
15 . 76 for Group D respectively against the percentage rc 
commended by the Government for these two categories 17 
and 13 respectively . It is alleged that Auxillary Foreman is 
an ex - cadre post and that it was not filled by selection hut . 
seniority subject 10 fitness. The management admits that 
for filling up vacancies the Roster system has to be obser 
ved but it is contended that out of three panctioned Auxí. 
Tiary Foremen in the Central Electrical and Mechanical Work 
shop, two posts were already filled in a couple of years back . 
thereafter in 1982 one more post was filled in hy promo 
tion through constituted D . P . C . and that none of these 
Ihree posts came under the notified reservation in promo. 
tion meant for ST candidates under which the fourth post 
only would be reserved for such candidote . It is alleged 
none of the candidates belonged to SC and that Shri Gedli 
Singh who belongs to ST could not qualify for promotion 
und therefore there was no alternative but to recommend the 
other qualified candidates who recured highest number of 
marks . It is further urged that the post of Fotentan is a 
Technical pont who has to supervise various people working 
under him and also bas 10 give directions instructions and 
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ofit or 09179 .. . 311314# 17975 spisefaman , 194971 19 479.1 14 ) 
की धारा 17 के अनुसरण में केन्द य सरकार ब मैट्रल कोनफील्ड्म लि . 
नॉर्थ कारसगुग ग्रुप ऑफ कोलियरीज , डाक डाकग जिला गँची के प्रबंधतंत्र 
से संबंद्ध नियोजकों और उनके कर्मकारों के बीच अनुबंध मेंनिर्दिष्ट औद्योगिक 
विवाद में केन्द्र य मरकार औद्योगिक अधिकरण , नं . धनबाद के 
971C & gefra Fred FT itirsi a fait 9- 14 -85 at na 
231 2011 


-do 


8 . Sri Rabindra Nath Nark 15 . 10 .82 Gen .Mazoor 
9 . „ Mahabir Pd . Singh 19-10 .82 do . - do 
10. „ Shiwandan Singh : -do -do- -do 
11. „ Sanjai Kumar Singh20 . 10 .82 

- do 
12 . , Rabindra Nath Singh - do - do - - do 
13. „ BalKrishna Mahto 19 -10 -82 -do - - do 
14 . „ Hari Mahto 

- do -do 
15 . „ Surya Narain Ojha 20 - 10 2 - do - do 
16 . „, Bijoy Mahto 

-do -do - -do 
17 . „ Pramod Kumar Mishra -do -do - - do 


- do 


S . O . 5074 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal, No. 2 , Dhanbad , as shown in the Annexure , 
i. the industrial dispute between the employers in relation 
to the management of Central Coalfields Limited , North 
Karnapura Group of Collieries, Post Dakra , District Ranchi 
and their workmen , which was received by the Central Gov . 
ernment on the 9th October , 1985 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha , Presiding Officer. 

Reference No . 3 of 1985 
In the matter of Industrial Disputes under Section 10 (1 )(d ) 

of the I. D . Act , 1947 
PARTIES : 
Employers in relation to the management of Central 

Coalfields Ltd ., North Karanpura Group of Colli 

eries and their workmen . 
APPEARANCES : 

On behalf of the employers : Shri R . S . Murth , Advocate. 

On behalf of the workmen : Shri B . Joshi, Advocate . 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , the 30th September, 1985 

AWARD 
The Government of India , Ministry of Labour and Reha 
bilitation in exercise of the powers conferred on them under 
Section 10 ( 1 )( d ) of the I. D . Act, 1947 has referred the 
following dispute to this Tribunal for adjudication under 
Order No . L - 24012 (67) / 84 - IV ( B ), dated , the 15thļ16th Janu 
ary , 1985 . 

SCHEDULE 
“ Whether the action of the management of Central 

Coalfields Ltd ., North Karanpur Group of Collie 
ries Post Dakra Distt. Ranchi in terminating 
the services of 17 workmen as per annexure - A is 
justified ? If not, to what relief the workmen are 
entitled ?" 

ANNEXURE A 
LIST WORKMEN 


The case of the workmen is that the concerned 17 work 
men were working in different units in North Karanpura Area 
(N . K . Area for brevity ) of M /s , C . C . Ltd , and they were 
all appointed in the month of October, 1982 as General 
Mazdoor. The management of M / s . C . C . L . devised a scheme 
for increasing production of coal by opening of projects and 
for the said purpose it required surface land. The price of 
surface land was very heavy and the land holders also did 
not like to part with their lands. The management circulated 
that a land holder who would give their land would have 
a right to nominate a person of his choice for employment 
under the management in proportion of one percon for 
minimum of three acres of land acquired and in considera 
tion of the said special advantage given to the land owner , 
the compensation for the acquisition of land was paid less . 
Many unemployed youths negotiated for purchase of some 
of the land in that area from the land holder so that the 
unemployed youth may get employment under the manage 
ment. The concerned workman were unemployed youth and 
they negotiated for purchase of the land from the land hold 
ers and paid advances for the purchase of land to the land 
holders . As the unemployed youth who had purchased the 
land from the land holders they acquired a right in it and 
also came in its possession and as such it was not possible 
for the management to get smooth transfer or surface land 
from the land holders without properly solving the problems 
of the unemployed youth who had taken the possession of 
the land from the land holders . In consideration of all those 
facts the management formulated the rules and regulation for 
acquisition of land and decided tñat the land holders would 
nominate one person on the average of three acres of land 
sold to the management and the person sono 
minated by the land owners would be a relative 
or a friend of any person having acquired some 
interest in land . It was also agreed that the persons 
nominated would be below 35 years of age, medically fit to 
he employed in any project on the surface or underground 
mine and would be agreeable to be transferred to any place 
under the management of M /s. C . C .L . The management also 
agreed that the conditions of service of such rominees of 
the land holders would be governed by the Standing Orders 
after their appointment. In view of the said recruitment 
policy it became unnecessary for the unemployed youth to 
purchase land from the land holders as the land owners were 
given full opportunity and right to nominate any person of 
their choice on acquisition of their land . Thereafter the land 
holders nominated their candidate in the prescribed forms 
giving details of their nominees. The said forms were duly 
verified and scrutinised by the officers of the management 
at various levels. Thereafter they were personally interviewed 
and medically examined . They were found medically fit and 
thereafter appointment letters were issued and the concerned 
workmerr jpined their services. The concerned workmen were 
nominides of the land holders and they had not created any 
problem or obstacle in the smooth transfer of the land to 
the management. The appointment letter issued to the con 
cerned workmen stipulated the terms and conditions under 
which their services could be terminated . The services of the 
concerned workmen were terminated by the managemnt by 
the concerned workmen were terminated by the management 
had not followed the terms and conditions of employment 


sl Name of the workmen Date of Designation Date 
No. 

Appoint 

of termi 
ment 

nation 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - 


- - 


- - - - - 


1 . Sri Krishna Singh 15 - 10 - 82 Gen .Mazdoor 7 -4 -83 
2 . , Lal Kishore Singh - do - do - -do 
3. ,, Sarjn Pe. Singh - do - do- -do 
4 . ,, Om Prakash Singh ? - do -do 
5 . ,, Mohan Turi 20 - 10 - 82 -do - - do 
6 . „, Bishowg Nath Turi -do -do - -do 
7. , Baleshwar Mahto 15 -10 -82 - do - -do 


-do 


- 985 G1/85 - 9 
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- - - - - 
and they had no reason to terminato the services of the matter on receipt of a complaint from Shu Ramchidia Kumar, 
concorned workmcı , in as niuch as the terms and conditions MLA dated 24 12 - 82 . Thecaller Shoh .L R . Thomas, Sevor 
of their appointment had not been violated by them . New Vigilance Officer was deputed to hold all enquiry. He held 
grounds were contained in the letters of termination issued tlic enquiry after giving written notice to the concerned work 
to the concerned workmen . It was stated that the woncerned man . His enquiry revealed that the concerned worknien and 
workmen were employed as nominces of the land holders some others were neither dependants for the memters of 
and were not the dependants of the land loosers and is such the families of the land owners and that they were lll out 
their services were terminated . The word " Noniince" is a siders. The result of the enquiry was reported to the 
wide term of which incans any person nominated by another Chairman - cum - Managing Director of the Company who 
and the same may include the decendant or dependant. The ordered the termination of the services of the concerned 
appointment of the concerned workmen were made on the workmen . In case of irregularities or acts involving fraud 
strength of nomination and not on the basis of a dependant and dishonesty committed by the employment, the Chairman 
of the land owners . The papers in connection with their cum - Managing Director is competent to take disciplinary 
appointment all show that they were appointed as nominees action . The services of Shri Mohan Turi and Biswanath 
and not as dependants of the land owners. The concerned Turi were terminated with effect from 8 | 9 - 8 - 83 and the 
workmen were employed by the management according to services of the othor concerned workmen were terminated 
their curlier policy and by change of the policy their services with effect from 6 - 4 -83. The concerned work men who huc 
cannot be terminated retrospectively . The concerned fork committed fraud and dishonesty cannot be permitted to 
men had worked for more than 6 months continuously and take advantage of their own fraud and dishonesty The ap 
had become permanent as per standing orders. Their appoint pointment of all the concerned workmen was a nullity and 
ments were not temporary as they were not appointed to was vitiated by fraud and dishunesty and as such there was 
fill up any temporary vacancy or to work a job of (emporary no valid cmployce and cmployer relationship between them 
naturc but they were appointed on the hasis of nomination and the management. In view of the above action taken 
by the land owners whose land were acquired . The action by the management in terminating the services of the con 
of the management in terminating the services of the con cerned workmen is fully justified. The management has 
cerned workmen was illagal and arbitrary and as such they further raised objection on the ground that no valid india 
are entitled to be reinstated with full back waren . 

strjal dispute was raised in as much as the concerned work -! 
The case of the management is that it had to acquire 

men had not ever been the member of the sponsoring union 
land from tinc to time for extending and developing the 

And the sponsoring union has no cxistencc whatsover in 
existing coal mines and for location of townships for workers 

N .K . Group of collieries of the management. 
and ancilliary establishments . The land acquired for the 

The question to he determined in this case is whether the 
above purpose is usually acquired under the coal Bearing 

management was justified in terminating the services of the 
Areas Act for the purpose of , mining and under the land 

concerned workmen . 
Acquisition Act in case whetlicr the land is not a cual beur 
ing area . The necessary notification under the relevant acts 

The management have examined two witnesses and the 
are issued by the Central Governmont or the State Govern workmen have examined three witnesses in support of their 
ment as the case may be and the price of the land to be respective cases. The workmen have also cxhibited onc co 11 
acquired is fixed by the Government. The Central Govern . ment which is marked Fxt. W - 1 . The manancment has pro 
ment had laid down nearly 25 years ago that public sector duced documents which have been mached Ext. NL : 10 
projects should give preference in the matter of employment M -28. 
tu persons displaced from the area of land acquirei for the 

As per schedule to the order of reference in will appear that 
project specially in case of scheduled castes and scheduled 

the management has to justify its action for terminating the 
tribes. Whenever the management of CCL acquired larid 

services of the concerned workmen , Admittedly the con 
the concerned villagers , political partics and traclo union can 

cerned workmen were working in N . K . Group of collieries, 
vass the case of the land ownery for providing employment 

Of CCL from the date of appointment shown in the annexuire 
to the land owners of their dependants . The management had 
decided to provide empluyment to such cá, lanıl owner or 

to the schedule of the order of reference, Ext. M 10 scries 
the dependant of their family members at the rate of one 

are the appointement letters issued to the concerned work 

men showing the terms and conditions of their cmploynicnt. 
job for those whose threc acres of land or more were acquir 

The terms and conditions of cnployment of all the concruel 
cd. In other cases the land was povled and the number of 
land owners or dependants to be provided jobs were decided 

Workmen were the same in Ext. M - 10 series. The said ar 
at the rate of one job for three acres of land . Accrodingly 

pointment letter do not show that the concerned workmen 
tho managoment were providiog jobs to tho dependants of 

were appointed on temporary basis . They were aprointed as 
the land loosers with a view to additionally compensate then 

time rated workers in Cat . I Mazdoor but thev muulit be 
for lund of their source and means of livelihood and to at employed on any other time rated job us required by the 
commodate cases of cconomic distress . , A further considera 

management and they were to be paid wayes 14 per NOWA 
tion was to ensure that the villagers do not create any law 

JI for the Category Group in which they may be eggavel to 

work and the work norm and rules of the company is my 
and order problem in process of transfer of land to be man 

he applicable . The terms is that if at any time they or any 
agement. The management had never any policy to provide 

person related to them or connected with then cause any 
any job to any nomince of the land loosers and the employ 
ment was given only to the land loosers or their dependant 

obstruction to the mining operation or any work connected 
family members . The management had also issued a clear 

with any project or any colliery of establishment of CCL . 
circular dated 14 - 9 - 82 laying down that the dependant for 

their appointment shall he discontinued without any notive 

and accordingly their services will he terminated by thic CCL . 
the purpose of provision of jobs to the family members of 

They were required to perform diligently in loyol madrer 
land loosers will be the same, as stipulated in NCWAII. 
The concerned wakmén alongwith thirty others were ap 

such work and Juties that may he entrusted to them by their 

superior and carry out the order and direction of such sure : - 
pointed by the management. The concerned workmen 117 

jor from time to time. They were to be governcıt hy 1h 
dulged misrepresentation , fraud and dishonesty ard commit 
forgerly in some cases - when they applied for being given 

provisions of the Certified Model Standing Orders is may 
employment against the persons whose land werd acquired by 

he applicable at the place of their posting and such other 
the mangement. They fradulently declared that they 

rules and orders as may he framed by CCL from time to 
were dependants of the land owners whose lands were ac 

time. It will appear therefore from the terms and conditions 
quired by the management: In some cases the signature / 

of their employment in Ext. M - 10 series that their services 
LTIs of the land owners were also forged . In some cales 

could he terminated if they or any person connected with 

them put any obstruction to the mining ( rctation or any 
the names of the socalled dependants were added after the 
land owners afflxed their signature /LTI in the relevant appli 

work connected with any Project of the colliery. Ailinirdiv 

the concerned workmen or any of the nerons connected with 
cations. In the absence of thc Revenue Officer in the Arca 

them have not caused any obstruction to the mininn ( pera 
the cases were processed by other officials and in this process 

tions of Any work connected with the project of the 
mistakes and irregularilies were committed hy the concerned 
officials . There was also negligence on the part of the officials . liery and as such this term and condition of termination or 
Some lower einployees of the management bad indulged in 

the services of the concerned workmen is not applicable . 
acts of frauds and dishonesty in collusion with the concerned 

The other term and conditions of the services of the con 
workmen . The management held an enquiry into the whole 

cerned workmen is that they will he required to rerform 
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enquiry had talcd that thcy processed the cases wi l e 
diligently in loyal manner such work and duties that may 

uTuitinen as nominees of ine land owners and not as dcpen 
bu cntrusted to them and to carry out the orders of supci 
iors. There is no allegation that the concernel workmen liud 

Jant of land owners uoder NCWA - ll and thut ins was dune 
not performed their duties diligently and in loyal manner or 

i coruing to the prevauius practices . The upceli nad sucu 
that they had not obyed the orders and direction of their 

before him that the circular Ext. M - 18 had not vecu i cucuved 
Supurior officers or that they have refused to the dutics 

by them at that time and that the circular Ext. M - 18 was 

circulated to the Project Officer on 21- 10 - 82 and the appoint 
entristed to them . Thus the two special term and conditions 
of service as enumcrated in Exl. M - 10 are not applibale in 

ment letters started issuing fruin 14 - 10 - 82 . It appears there 
the case of the concerned workmen so as to terminate their 

fore that she officers of the niunayemçat hud dcult wilh the 

apponiments with the concerned workmen as numinçce of 
Services without any notice . 

the land owners and had accordingly recommended and ap 
Then remains the other condition which is a condition pointment letters were issued prior to the circulation of the 
applicable to all the workmen of the management. According 

circular Ext, M - 18 . Thus all the processes of the appointment 
to the said terms the concerned workmen were to bo governcu 

of the concerned workmen hud been gone into prior to 
by the provision of the Standing Orders applicable at the 

the circulation of the circular Ext . M - 18 , 11 malagement 
place of their posting and such other jules and orders as hus based their casc on the costs of Ext. M - 18 . Jo he above 
muy be frumed by the management from time to time. 

view of the matter we have to ace what is contained in 
Ext. M -17 series are the order for termination of the Ext. M - 18 and whether Ext. M - 18 can be used by the mana 
services at the concerned workmen dated 6 - 4 -83 . It is 

gement for terminating the services of the concerted work 
stated in this termination order that the concerned workmen men . 
were given the benefit of appointment as heing the nomince 

Ext. M - 18 dated 14 -9 - 82 is the circular regarding the 
cependant of persons whose land were acquired by the 
Company for mining operations development of Projects and 

cmployment , to land Outeesliheir pominees . This letler 19 
that subsequently and on enquiry made in the above matter 

iudicssed by the Deputy Personnel Manager of CL lo be 
it was found that they were neither dependant upon nor 

Personnel Manager, Singrauli. It shows that the manage 
decendant of the land loosers and in this view of the matter 

ment should continue to follow to provide cmployment to 

those nomninec , who are covered under the delimition of ine 
they were not cligible for employment in the company and 
the inanagement therefore decided to terminate their services 

dependant us stipulated under NCWA as Any deviation from 
with immediate effect . Thus the cause of termination of the 

this will lead to malpractices MW - 1 1143 stated that the wil . 
Srvices of the concerned workmen has been stated in Ext. 

neys before him had stated that the Circular En . 11 -18 wa 
M - 17 series. The ground was that us, they were neither 

circulated to the Projet Officer on 21- 10 -82 and the process 

for employment of he concerned workmen had almost com 
dependant upon nor decendant of the land loosers tliey were 
not cntitled for employment in the compony. The question 

pleted before the said datç ol circulation and appointnient 
therefore is whether the concerned workmen had represented 

letters hud started issuing It will thus appear that all the 
to the management that they were the dependans or decen 

process of appointment of the concerned workmen were done 
dants of the land loosers who had nominated them for employ 

in good faith and the concerned workmen had not commilied 
ment. Exl. M -8 are the nominations made by the land 

any fraud in getting their employment. The concerned work . 
owners for giving jobs to the concerned workmen . It will 

men of the land owners had not represented in the appli 

cations for employment that the employment was seeing 
appear that the land owners whose lands were acquired hud 
made a prayer to provide the job to the concerned work 

yought for the dependants of decendants of the land owners 
en 

and it was clearly stated that the concerned workmen were 
bcing the nominee of the land owners. Iu para 1, 2 and 3 in 

Their nuininccs . There is another circular Ext. M - 19 décd 
Ext. M - 8 series the land owners have des ribed the perso ; 

19 - 3 -83 by the Chief Personnel Manager to the Gencral 
for cmployment as their nomince and have not stated that 

Manager which provides that tc names of the persons recur ) 
they are the dependants of land owners . Although the fornis 
of applications Ext. M - 8 series are photo copies of cycle 

mended for employment must belong to the family displaced 

and dependant and not otherwise . This circular vas of a 
styled original, it is clear that the land owners had nominated 

period much after the appointment of the concerned work 
the concerned workmen for employment and they had not 

men . 
represented to the management that the concerned workmen 
were the cependants or decandants of the land onwers . In 

WW - 1 Krishna Singh and WW - 2 Rabindra Nathi Singh ure 
this connection the evidence of MW - 1 Shri K . E . R . Thomas 

two concerned workmen . It will appear from their evidence 
who WAS Asstt. Chief Vigilence Officer of CCL and had becn 

that a joint discussion was helil between the representatives of 
asked tu iako enquiry in connection with the complaint 

the management and the trade union leaders . Mukhiya and 
petition of Shri Ramcndra Kumar , ML (Ext. M - 1 ) had 

the villagers whose lands were acquired and it was decided 
made tho cnquiry and had submitted his report. He had re 

that the land owners dcpendants and their nominces will be 
corded he statement of persons on different dates and had 

given appointment if three & cres of land was acquired WW - 1 
also taken the statement of the concerned workmen , Ilis 

has stated that their guardian had acquired interest in the 
reports are dated 24 - 2 -83 and 26 - 4 -83 which are marked 

land of the land owners since before the acquisition of the 
Ext. M - 6 . It was on the basis of this report that Shri Jugat 

land by advancing money to the land owners on the basis 
anand , Chief Vigilance Officer submitted his note and it 

of the land and had taken possession of the land for the land 
also lears the nutc of Shri Rajendra Singh , Chairman - cum 

owners and used to cultivate those land. It appears that ay 
Managing Director and the entire note is Ext. M - 7 . MW - 1 

some interest was acqiured in the land of the land owners 
has stated that the concerned workinen were neither family 

by the guardian of the concerned workinen and as such the 
members for the land lords whose lands has been acquired 

management must be feeling that there will be obstruction in 
by the CCL , Ext. M - 9 are the proposals sent by the General 

acquiring the land and so decided in the joint discussion to 
Manager , N . K . Area to the Director of Personnel secking 

give employment to the nominees of the land owners as well 
permission for providing of employment to the land owners 

and accordingly the land owners had nominated the concerned 
or their family members and the permission was given by the 

workmen for employment in lien of the land acquired by the 
Director of Personnel and the proposal was accompained by 

management. The fact that the land owners had applied for 
the application of some land owners giving names of their cmployment describing th concerned workmen as their nomi 
nominees , He has ytated tha there was no policy of the nces on the basis of which the oflivers of the management 
management to give employment to the persong others than 

had processed the application for employinent also lends , the 
dependant or family members of the land owners . In his support to the fact that the management had agreed for 
CTOYS - examination he has very clearly stated that the appli 

givig the employment to the nominces of the land owners . 
cations for the appointment of the concerned workmen were The concerned workmen are also approved by the 
as nominees of the land owners and they were processecl as evidence of WW - 3 Shri Rajendra P « . Singh . Provincial Sec 
slich and that recommendation for their appointment was retary of Colliery Mazdoor Sabha of India . He has stated that 
made by the Project Officer and the Deputy C .A1. F . And there was a discussion between the mangement of CCI. 
General Manager of N . K . Area before Scptemher , 1982 . He with villagers and the Mukhiya and the union in respect of 
has further stated that the proposal for further appointment employment of the lanal lossess by which one employment 
of a number of persons were sent to the Director of Per was to he given on the acquisition of three acres of land. He 
sonnel who approved the appointment before September , has stated that it was decided hut the decendants or nominccs 
1982 . In his further CTONS -cxamination he hay stated that the of the land losscrs were to get employment. He has stated 
officers and the staff who had deposed before him in the that there was no such circular as Ext. M - 18 in the area 
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ofl. oo or the Project otficer at the time of discussion or at the hereby publishes the award of the Central Government Jo 
timoor recruitment of the concerned wokrmen. Even MW - 2 dustrial Tribunal, No. 2 Dhanbud , as shown in the Annox 
ShriR , N . Singh , Personnel Manager has stated in his TOSS Lite, in the industrial dispute between the employers in re 
oxamination that they had not received any circular from the 

lation to the management of Kapagara Srea Ms. Epstern 
headquarters giving direction for recruitment of personnel Coalfields Ltd ., PO Sarsapahari, Distt. Dhanbud and their 
and the criteria to be fixed for giving recruitmeots to the land 

workmen , which was recoived by the Central Government on 
owners. He has stated that in Argada Area they hud erlered the 9th October , 1985. 
into an agreement with the villagers and acted accordingly , 
Ho has expressed his iporunce if any such agreement wils 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
entored with the villagers in respect of N . K , Area . There is 
Ao positive evidence on behult of the management to deny 

TRIBUNAL (NO. 2 ) AT DHANBAD 
the assertion of the witnessca cxamined on behalf of the 

PRESENT : 
workmed that there was discussion between the management 
and the union lcader and the villagers whose land were 

Shri 1. N . Sinha , Presiding Officer. 
acquired in which it was decided to give employinent to the 
pominco of the land owners . In view of the ovidenca il ap . 

Reference No. 21 of 1984 
poirs that the officers of the thanagement had given employ 
ment to the concerned workmen knowing full well that they 

In the matter of Industrial Disputey under Section 
were the nominces of the land owners and that there is no 

10X1Xd ) of the L. D . Act, 1947, 
question of fraud or misrepresentation by the concerned 

PARTIES : 
workmcn. The concerned workmen had got represented then 
selvos to be the dependant or decendant of the land owners . 

Employers in relation to the managemcat of Kapusara 
It will thus appear thut the reason for termination of the 

Area , Ms. E . C . Ltd ., at & P . O . Sarsapahari, Dis 
services of the concerned workmen given in the letter of 

trict Dhanbad and their workmen . 
termination has no basis and the reasons for termination do 
not appear to be justified . 

APPEARANCES : 
The management at best, were trying to bring the case of 
the concerned workmen as covered by misconduct which is 

On behalf of the employers : Shri R . S . Murthy , Advo 
punishable by the management after holding a dumnestic 

cate . 
coquiry by issuing definite charges against the persons con 

On behalf of the workmen : Shri B . K . Ghosh , Member 
cerned . Admittedly neither any explanation was asked for 

Executive Committee, Janta Mazdoor Sangh . 
from the concerned workmen nor any chargesheet was sub 
mitted to thein before terminating their services. Clause 27 STATE : Bihar 

INDUSTRY : Coal 
of the Standing Oroders Ext . M - 29 provides acts of miscon 
ducts and sub -clause 2 shows that fraud or dishonesty ili 

Dhanbud , the 30th September, 1985 
connection with company s business or property is a miscon 
duct. Clause 28 of the Standing orders provides that no order 

AWARD 
of punishment by way of dismissal shall be made unless the 
employee is informed in writing of the alleged misconduct The Governmont of India, Ministry of Labour & Rehab 
and is given an opportunity to explain the circumstances allcged ilitation in exorcise of the powers conferred on them under 
agains him . In the present case a preliminary enquiry was Section 10 ( 1Xd) of the I. D . Act, 1947 has referred the fol 
made by Shri Thomas but that was behind the back of the lowing dispute to this Triblinal for adjudication under Ordor 
concerned workmen and hey had not the opportunity to test No . L - 24012(62) 83- D . IV ( B ), dated , the 8th June , 1984 , 
the truth of the statement of the witnesses who had given 
their statement before Shri Thomas . The said enquiry by 

SCHEDULE 
Shri Thoms may be a preliminary enquiry made on behalf 
of the management for collecting materiala for the purpose 

" Whether the action of the management of Kapasarea 
of framing charge against the concerned workmen but that 

Area , Ms. E . C . Ltd . At & P . O . Sarsapinari, Distt. 
Cannot replace tho need of the domestic enquiry against the 

Dhanbad in demoting Shri K . Junurdan , Sr. Store 
concerned workmen after framping definito charges of fraud 

Keeper from Technical grade B 10 special grade 
and dishonesty against them . In this vicw of the matter also 

(clcrical) with effect from 18 - 5 -83 is justified ? If 
the termination of the services of the concerned workmen on 

not, to what relief is the concerned workinan en 
the ground of fraud and misrepresenation cannot be justified . 

titled ? " 
In the result, I hold that the action of the management of 
Ms. CCL , N . K , Group of collierics in terminating the servic 

Soon after tbe receipt of the order of reference notice 
es of the 17 concerned workmen is not justified . The con 

were duly served upon the parties. Both the parties filed 
cerned workmen are reinsated from the date of their termi 

thçir respective written statement and rejoinders . There 
nation of their services with all back wages and other con 

after several adjournments were granted to the parties . Ul 
sequented henefits which may be available to them . 

timately on 19 -8 -85 both the parties appeared and filed a 

Memorandum of settlement. I have gone through the terms 
This is my Award . 

of settlement wilch appears to be fair and proper and benc 
Dt. 30- 9 - 85 

ficial to both the parties . Accordingly I accept the same and 
IN SINHA , Presiding Oicer pass an Award in terms of the memorandum of the settle 
[No. L - 24012167)| 85- D . IV ( B ) ment which forms part of the Award ay Annexure . 

I. N . SINHA , Presiding Ofluor 
€ Premi, 25 Fr , 1985 

[No, I 24012 (62) 83 - D .IV (B )} 
FT. T . 5075. - ating forum fufAUF , 1947 ( 1947 

Dt. 30 - 9- 83 
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मंस . ई . मी लिमिटेड, हाम , मारसा पहाटी , जिला धनबाद के प्रबंधन 

ANNEXURE 
में समव नियोजकों भोर उनके कर्मकारों के बीच अनमंध में निर्दिष्ट BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
मोयोगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण , सं . : धनबाद 

TRIBUNAL NO. 2 DHANBAD . 
* Tre M + TẤT + 2 , MT 4 ft 1 -1 (3- s5 

In the matter of reference No. 21 of 1984 
TAHTUTI 

PARTIES : 
New Delhi, the 25th October , 1985 

Employers in relation to the Dinagepient of Kanasara 
S . U . 5075 .- -In pursuance of section1 17 [ the Industrial 

Arca of Eastern Coalfieldy Lid ., P . O . SARASPA 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governmcat 

HADI, Distt. Dhanbad . 
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AND 


Their Workmen . 
Joint Petition of Compromise of Employers uod Workmen 

The above mentioned einployers and workinen must ros 
poctively beg to submit the joint potition : 
( 1 ) That the employers and the workmen have jointly 

nogotiated the matter covered by the aloresaid le 
ference with 4 vicw to arriving at an overall and 

umicublc scitlcment. 
( 2 ) That as a result of such joint negotiations between 

The Employers and the workmen they have antived 
alon utnicable settleuient of the dispute on the fol 

luwing terms and conditions : 
( a ) It is agreed that the management shall promote 

the workmen concerned Sri h . Junurdhaban lo fue 
post of Sr. Storckocper in Tech . Grade B in thic 
NCWA III pay scale of Rs. 810 - 46 - 1178 -51-1586 
w .e .f, 24th May 1983 and lix his pay in the said 
post and pay scale according to the fulcy ol llic 

Management. 
( b ) It is agreed that ibe workman concerned will be 

given tho normal annual increments in the above 
pay scale w . e .f . 24th May 1984 and 24th May 
1985 respectively as per the rules of the Manage 

mont. 
( C ) It is agreed that from 24th May 1985 the work 

than concerned shall drew his pay as fixed w . e .f . 
24th May 1985 as indicate in clause ( b ) above , 
but he will not be entitled to any arrears of 
wages for the period from 24th May 1983 to 
23rd May 1985 and he will be eniitled to only 
notional seniority in the post of Sr. Storekeeper 
during the period from 241h May 1983 to 23rd 
May 1985 . 
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S . O . 5076 . - 1n pursuance of section 17 ol the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 1, Bombay , ing shown in the Annexurc . 
in the industrial dispute between the employers in relation 
to the management of Rajur Colliery of Western Coalfields 
Limited and their workmen , which was received by the Cen 
tral Government on the 16th October , 1985. 
BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 

TRIBUNAL AT BOMBAY 
PRESENT : 
Dr. Justice R . D . Tulpule Esqr ., Presiding Officer , 

Reference No. CGIT - 20 of 1984 
PARTIES : 
Employer s in relation to the Rajur Colliety, Western 
Coalfiold Ltd., 

AND 
Their workmen 


APPEARANCES : 

For the Employer s : Mr. P . S . Nair, Advocate . 

For the Workpier : Mr, D . V . Gangal, Advocate . 
INDUSTRY : Mines 

STATE : Mahurashtra 
Bombay, the 15th July , 1985 

AWARD 
This is a reference under Section 10 sub -section lid ) of the 
Industrial Disputes Act, which calls for adjudication of the 
action of dismissal of two employecs, Wali Mohammed and 
Ali Mohammed in the employment of Rajur Colliery of 
M /s. WCL . The two employees were dismissed from 101h 
of April , 1983 and tho reference is whether that dismissa ) 
is justified . If the dismissal is not justified , the Tribunal 
is required to consider to what relict the workmen would be 
entitled to and from what date . 


( d ) It is agreed that from 241h May 1986 onwards 

workman concerned will draw his normal annual 
increments in the aforesaid pay scale de ording 

10 the rules of the management. 
( e ; It is agrecd that this is an overall settlement in 

respect of all the claims of the workman concer 
ned arising out of the aforesaid reference and in 
full and final settlement of the same. 


2 . A statement of claim was filed on the 15th November , 
1984 by the Rashtriya Vidharbha Coal Employees Union which 
has presumably sponsored the dispute . Even before that, how 
ever the employers filed their written statement, which is 
dated the 12th November , 1984 . It is however not clear 
as to when this written statement was received in this 
court, This gave raise naturally to the filling of a rejoinder 
to the statement of claim by the employer and rejoinder 
by the union to the written statement of the cmployer . 


( 3 ) That the Employers and the workmen consider and 

submit that the aforesaid settlement is just fair 

and reasonable to both the parties. 
In view of the above settleinent agicement the Em 
ployers as well as the workmen jointly prey that 
the Hon ble Tribunal may be pleased to give an 
award in terms of the said settlement and dispose 
of the reference accordingly . 

LAL BATRA SINGH , General Manager, 
Kapsara Area , Eastern Coalfields Lid . 

For and on behalf of the Kynployer . 
B . K . GHOSH , 
Member Exorutive Committec Janata Mazdoor Sangh 
for and On tchalf of workmen 


3 . Broadly , stated the statement of claim , taking the 
statement of claim filed on 15th of November , 1984 and 
the rejoinedr filed on 101h Jailary , 1985 togethor, COD) 
tend that the enguiry was vitiated , was not fair and proper 
for the various reasons alleged. It is also contended for 
the Union and the workmun that the employees are not 
guilty of any misconduct and they had acted honestly and 
fairly and no misconduct was proved against them . 


Witnesses : 

1 . K , Janardhanan , Workman concerned . 
2 . M . P . Singh P . M , 
Kapasara Area . 

RAL . S . MURTHY , 
Advocate for Employers. 
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4 . As regards the enquiry , their contention is that it 
was fulse and fako and no inquiry at all was held , They 
call it an cyc-wash , but also proceed to say that the onquiry 
was held and conducted by Mr. Jahagird .tr , who is Senior 
l ersonnel Officer . The case of the management was pre 
sented by Mr. Chatterji . A q her of technical defences 
are raised , namely , firstly that the chargeshçet served was 
in English which language the employees do not know , the 
workmen illiterate as also their representative . They were 
prcsurised and asked to sigh on the documents which they 
did were asked to keep mum . The enquiry officer was a 
member of the Selection Committee out of the proceedings of 
which the alleged misconduct his arisen . The complovces 
were charged having committed a misconduct of dishonesty 
in connection with the emplover s business or property . 
The employees were not allowed to loud will delence ovi 
clenue. The noticinal 1ecord of the emplosmerit exchange will 
not nroluced . The complainant who had lodged the con 
plaint leading to the enquiry was also not avaminat Nr 


5756 THE GAZETTE OF INDIA : NOVEMBER 2 , 1985 /KARTIKA 11 , 1907 

[PART 11 - Src. 3( ii)] 
- " - - - - - - 

- - - - - - - - - - -- - - - - - - 

. 
Jahagirdar und Mr. Chatterji should have really appearçd . sheet and as the explanation was not satisfactory, an en 
23 winesses and not as an enquiry officer and presenting quiry was ordered . The enquiry was conducted by Shri 
ollicer, The workmen and thcir representative were no match hogirder. The culployees were iespieperiod by one Cheddu 
to the enquiry officer and presen ing oficer who were well Dhuna Witnesses were cximined in the presence of the 
Versed in law . They were pitice against these persons, Mr. two cmployees and their associare , Full opportunity Wis 
Juhagirdar and Mr. Chatterji, it is alleged " have cxploited given to them for cross examining the winners . The work 
their official positions and powers to compel the workinen men eximined themselves . The worknchi were also giveni 
to mezky submission to the officers pressure to get in and opportunity to adduce defence evidence , but they did not 
the mouth shut during the enquiry, " It is also stated that aduce any . The enquiry officer then made a report, wbich 
the second show - calise notice was not givet). Documenta report was accepted by the management and the employees, 
were not supplical to the workmen , which were proitluced in in vicw of the serious nature of the misconduct. Viere dis 
thc enquiry , Members of the Selection Commillee were not missed from service , as they were found guilty . The cmple 
produced to identify who appeared for the interview . 

yer, therefore , prayed that the question whether the enquiry 

wils legal and fair and proper should he trcaled as a preli 
5 . It was then stated for the workmen that Ali Mohamined minuty issue and if it is found that the enquiry was vitiated 
was in the regular employment of the Rajur Colliery is il Opiny grond whatsoever , including the finclines of the 
loader. He was first employed in 1978 and later on a re cnolily Olcer , then the management may be permitted to 
pular basis from 1979. He could not have , and he had not lead evidence before the Tribunul tu prove the miscondut. 
applied for registeration with the ennployment cxchange and 
there was 110 question of his having heon sponsored by the 9 . As pointed out earlier , this wils filed on 12th November, 
employment Exchanyc . Ali Mohammed could not have up 1984 , in any case without knowledge or without it heiny 
peared for the intervicw . He also denied that Ali Mohammed un insu er to the statement of claim filed by tho employe : s . 
received any intimation from the cmployment exchange or 
that he was intervicwed by the committee . 

10 . After the statement of claim filed by the wion Work 

received , it appears that the management filed i rejoinder 
6 . So far as Wali Mohammed is concerned , since the dalat 14th of December , 1984. It was thereafter that the 
contentions and the case made out in the statement of claim union s rejoineds came to be filled on the 16th of January . 
is material, it would be best to reproduce it in its own 1984. No pormission however was sought, 10 Ale that I C 
words . That case was also made out in reply to the charge joinder , nor any ground providing juntification for filling 
sheet which was served . It says thal " Vali Mohammet also the rejoinder were made out. It apscar s nevertheless that 
stated that his name was incorporat: d in the list of un the sur - rejoinder has been taken on record , without 1 
employed candidates register in the Employment Exchange formal order accepting or permitting it. I have olieady dealt 
at Yeolmal.. .. .. . . That he received the intervicw card and with the contentions raised by the union in this rejoinder 
he has appeared and was selected . Documents produced or 16th of January , 1985 . 
before the interview committee were obviously in the name 
Wali Mohammed. He had also pointed out in the course of 

11. Adverting now to the rejoinder of the managemenl. 
the interview that his name was wrongly typed as Ali Mch it will be seen that the management denied that Ali Moham 
ammed whereas it should be ils Wali Mohammed ." T is 

med was in permanent employment at the Rajur Colliery and 
stateri thut the Employment Exchange ( uld bears the TC 

vel out according to it the circunstances leading to thio 
gistration No. 27947, but accoriling to the wion and the 

misconduct and the facts which have constituted the min 
workmen , that was of Wali Mohome . There is no cor conduct hy the employees. Their contention is that it was 
rection , overwriting of tempering with the Employment Fx 

Ali Mohammed who had registered himself with the emploiy 
chungc card . That it was Wali Mohammed! who was direc 

inent exchange and has obtained the employment exchange 
ted for medical examination . This Wri pointed out to the 

Card . That employment cxchinge lcgistration enabird him 
Medical Officer and he corrected the inadvertant mistake 

and on the basis of his registration , the emisloyment cx 
and medical fitness certificate was issued in the name of 

change Sponsored his name for the interview held in the 
Shri Wali Mohammed ( Inadvcrtant mistake of Wali Mol monih of March , 1981 , Evidence goes to show that the 
amincd being writing as Ali Mohammed in the interview 

Carl which was produced way issued 11 Ali Mohammed . 
letterlcard and Meclical Exoin notice ). Then it is also stated 

who alone had registered and the registration numhor initi 
that Wali Mohammed pointed out during the interview that 

cates the issuance of a card by the chiloyment exchange to 
" the inſcrvicw card issucd hy the Employment Exchange 

Ali Mohammed. Ali Mohammed and Wali Mohammet licing 
which obviously shows that the name should be Wali Moh brothers they conspired to make use of the cmployrrent 
ammed and not is Ali Mohamined . " It is alleged by the exchanse letter issued in lavour or Ali Mohammed for 
union that " the members of the committee obviously were 

his hrither , Wali Mohammed , rhineet the card by making 
Rajur Collicry " and they can " very well recognise Shri corrections and overwriting it from the name Ali Moham 
Ali Mohammed who was already in the employment " 

m .1:1 to Wali Mohammed , That Wali Mohammed got em 

rloyment hy a false representation hefore the medical offi . 
7 . It is in this context probably contended that the memn cer. 
hers of the selection committer should have been produced 
hefore the enquiry Officer for the purpose of identifying. 11 

12 . The employer suid that Ali Mohammed was in ein 
is als ) said that at the interview , the workmen have to ployment only on calisal basis and why not regularly em 
produse photographs. It also raised objection to Mr. Tihagir 

nloved . It also admitted that Tugirdar was : Memher of 
dar hairline the enquiry as he was not an independent person 

the Selection Committee which took interviews in 1981. 
as he was in he two of the incident, which gave his to this That " he wris not in any way involved . He is neither in 
equit . Johacirclar was admittedly a memher of the selection 

witness nor is he connected with actual fraud committed by 
committen in which according to the workmen the selection the workinen." According to it the enquiry was frir und 
of Wali Mohammed has been made. The contention is that trer . The workmen were rencsented by one Chledat 
Mr. Jaharirala is fully award is to who appe: red at the ir Dhunda, who is General Secretary of the union and well 
terview and whether Wali Mohammed , as contended by the Tersed with all such matters. He has heen representing the 
linion , arincarcıl at the interview . It is said that Ali Moham . workmen at various stages . The workmen made no com 
med . is confirmed and anpointed by orcler plaint at any time in the enquiry cither with regard to any 
dated 16th May . 1979 and was a permanent work . of the charme or the conduct of the enquiry , TIC partici 
man under the Stundline Orders in the yeur 1980 jt - elf . He palec . and cross - examined witnesses. All the allegations in 
had therefore , no reason to register his name aguin with the that hehalf of the union that enquiry was fake and 1998 
employment exchange The union bgs 190 found fault with an eye -wash or that the employees were asked to the mum 
the mungement for not getting the signatures or thumb im iind thi anguiry officer recorded whilever he wanteil and 
pression evamined hy hind -writinc cxrert which could have Then he obtained signatures of these persons, were venied . 
ensily establishect the identity of signiture or llaumb im It also contenital that the findings wale Supported by the 
pression ." 

evidence which was received in the enquiry . 
8 . The non uent in its written teinn hir iontarit 

13. As auls record of the entirement machine, it 
et sin the other hand that the cmplurces were claried with las printed on t he oriui ) cum nof the emplovent 
having committed a misconduct as stated in the chisree - sheet. exchanre was niotac Neither ! ? rictiv nur Chalterij vised 
The enployees had submitted their reply to the charge their official position to hring any pressure upon the employees 
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of the ICheschimlivo , llc cngitiny offivei basect bis findings 
on the record wild cviilenec loid lelore fun . l inding of 
the prciininary enquiry weic int Iclied upon by wyhody . 
I was not necessary to give the employees any notice of 
the preliminary enquiry or hold il in their presence . The 
lady who micle the complaint haul not viven her address and 
hence could not be examined . The Employment Exchange 
Cwed ithelf goes to show that there has been overwriting and 
manipulation and correction thereun . The original name 
appears to be changed . There was , therefore , enough and ude 
quelle laterial and evidence before the enquiry ollicer 10 
huld that the misconduct was proved . 
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challe -sheel selvoud won them wits in English and that they 
1401c illicule Aivoliin to tiem , the cntile cinquiry Wity 
shall and has luke . No criquiry in fact we neki, ibat they 
were just asked to come and sit and keep pilin , They were 
directed to sign at various places, saying that those were 
the ordeis of the General Manager, Though 11 the statement 
of claim , it is not ( isputed that Chledhui appeared for thein 
ils their reprenentative , at the Slute of the trial, in attcinpt 
was made to say that Chhedų did not appear as their 1c 
presentative , but wils brought in hy the managernent itself 
to mak « il pretence of appcaialtice , 


14. AS Jesired by the particy and particularly at the ins 
tari . of the workmen , the question as to whether the 
chillily Wus fuis and proper was taken up as a preliminary 
is nic . I vidence was recorded on 12th and 13th of February 
it the instance of the employees . Thereafter , it was posteit 
for arguments on the 4th March , 1985 , when the fearned 
counsel for the comployer , Mr. Nair submitted , without pre 
judice to the consention that the cnquiry was fair and pro 
per und nut violative of the principles of natural justice , 
that the management wants to led cvidence on mcrits . An 
order was passed on that late . The learned counsel for the 
employees had been satisfied that such a course is permin 
sibile in law , though he had initially resisled it, fvidence on 
merits was permited and the matter was acljourned for cvi 
dence on merits That evidence was also led , I will come to 
that spect of the car later, when I come tu merits . 


15. I inay firmly refer in this connection to the decision 
of the supreme court in the Delhi Cluth and General Mills 
VS I udh Buidh Singh ( 1972 - 1-LLI- p . 180 ) . Certain princi 
ples were extricated from various decisions nefcrred therein 
and the Supreme Court set out ? principles which apply and 
govern the procedure in such matters whether by way of 
reference under section 10 or by W .Jy of an ipplication un 
der Section 33 of the Industrial Disputes Act . We are 
however concerned with only two of them at this stage and 
it would he proper to extract them here . 
" ( 2 ) If a domestic enquiry has been held it is open to 

the management to rely linon such enquiry in the 
first instance 110 alternliively and without pre 
intice to its plea that the enquiry is proper ind 
hinding sinultaneously aduce additional evidence 
before the Tribunal justifying its action . 111 wuch a 
Case no inference can be drawn . without anything 
more , that the management has given up its 01 . 

quiry ." 
" 13 ) When the management relics (in the enquiry and 

also simultaneously diluce evidence before the 
Trihunal without prejuclice to its nea that the en 
quiry is proper , it is the duty of the Tribunal in 
firs instance to consider whether the enquiry is 
valial or proper . If it is satisfied the croury way 
proper the question of considering the evidence 
hefrire it on meiiis no longer survives. It is only 
when the Tribunal holds the enquiry was not pron 
perly held it derives jurisdicting 10 consider the 
evidence adduced before it and decide on the hasi 

of Such evidence . " 
16 . In view of the above proposition , which I have ex 
trited above and since the man einent in this case hug 
relit lipon the enquiry and the simultaneously deluced 
evidence lefore me without prejudice to its contention that 
the enquiry will fair and proper, it is incumbent upon mo 
to decide whether the enquiry held in this cine was far 
ind poner shull. theicfore , fratly address myself to this 
uspect of the matter. 

17 . For the employees, evidence will led of the two ein 
ployees concerneat in the enquiry , Ali Melumned 21761 Wili 
Motonined , while the management Criminell , Mr. Jigirlar , 
The enquiry officer . They also produce the record and the 
precedinis of the cnquiry , thi chage sheet sen ved 11930n thu 
11177kmen : S lso their replies. The documents produced 
the coguiry were also produced and were admitted in evi 
clence by mutual consent of the parties. They have been 
Ahlited . It will he pen from the resume of contentions 
and the bmd stillement of the cisc of the emplovecs with 

ruind to the enviry which have acumbrutal culier above 
that the pricipal contention of the employees is th : 1 jhe 


18 . In the statenient of clain , however, it was contended 
that the enquiry Ollicer was not competent to hold the 
enquiry , as he was himself a party to the selection coninit 
tce which held the interviews. That he had personal know 
ledge with regard to what transpired at the iniezvicw and 
should have therefore , arpeared as it witness and not us an 
enquiry officer , The cnquiry officer il well as Mr. Chatterji 
were wel] verscd in the procedue of holding the cnquiry . 
and were , it was tryed initially , law graduates . The em 
ployees therefore , it was cantonded by the learned counsel 
for the employees , were entitled to be sepresented by it law 
yer and that the employees had to be made aware of it and 
that they had a right to cross -examine the witnesses. It was 
also suggested , though it is diflìcult to know what is ineunt 
thereby " the employees were no much to these persons," 
namely Jugirdar and Chatterji. Co Slimmarisc briclly the 
contention is that the enquiry is nothing but a farcc . 1 he 
employees did not know , on :iccount of the charge - sheet 
heing in a different unknown language, what was the charge 
against them . They were not represented by any body, and 
were not made aware of their rights The cnquiry was thuis 
a sham and logus affair . 

19 . I ilm unable to accept 11111 any of these contentions 
have any merit or cven established . It is in fact that the 
chargesheel was in English . The cmployees themselves admit 
and say in their reply to the charge-shect that they have 
got the chuige - shect explained to them from some person 
and that on the hisis uſ that they are making it reply from 
whatever they have understood . The reply to the chargesheci 
would go to show that the workmen have understood Vic 
charge Presumhly They have got it explained to themselves 
by a person very conversent with l- nglish language , Resides 
I am satisfied that there is evidence also to show that the 
charge wis explained to them in Hindi hefore the enquiry 
WELS Comenceul, 

20 . Firstly referring to the charg -sheet , the charge -sheets 
are at Exhibit - M - 5 - A & B . The charges to both thc workmen 
substantially set out the incidents which cave raise to this 
enquiry . The charge to Ali Mohammad says that he was 
a casual Wagon loader since 7th Izbrary , 1980 and was 
recruited as an ad-hoc wojkinan as it temporuly wagon 
Toader, That he failed to notify the einployment exchanye 
of his employment. The main substance of the allegation is 
that he received interview letter calcd 7 - 3 . 1981 from the 
employinent exchange to appeas for an intervicw and with 
a view to cheat the managenicnt, he gave the employment 
Cxchan : interview letter is well as the card to his brotrier 
Wali Mohammud andor helped him in ippezring for the 
interview under e false naine and hereby committed a 
misconduct alleged . It is alleged against buth the workmen 
the misconduct of dishonesty in connection with thc em 
ployer s business or property ." 

21 . ( harge against Wali Muhunmcd is that he appeared 
at thc cmployment exchange sponsurcul interview on 16t11 . 
March 1981 under his brother s name, Ali Mohammed hy 
showing his interview card claiming that he was Ali Moham 
med . That subsequently after his seletion , he tampered the 
card during the medical examination as Wali Mohamed 
and succeeded in hefooling the management with the name 
Wali Mohammed and not Ali Mohhamined ( of the selec 
ted individual), He was , this charged with having sccrired 
the appointment by cheating the management and both the 
? ? pinyees were chargeil. with Ali Mohaminek having been 
additionally charged of conspiring with his brother Wuli 
Mohammed to dishonestly secure employment, 

22. As je to be cxpected , the charge is not nicticulously 
drawn . It is not expected in a domestic enquiry to frumne 
charges in sich meticulous manner as is required in a cri 
minal trial, but it must convey to the persons concerned 
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the facts of allegations against them . in the present care , be possible to say that Jahagirdar is in the know of the 
the ulcgatiouS ilguinst these persons were, to put thein in Jl videut. All that lahagirdar can be said to have known and 
a nul-shell , that Ali Mohammed wlio had alrcady secured aware was, the holding of intervicws on the 16th of Marul , 
employment on a casual and ad- hoc lasis, having received 

1981 and the selection oľ a person who gave his dame as 
un interviow letter from the employment exchange, planned Ali Mohammed. As would be seen from the evidence , about 
10 beneln his brother therewith , that Wali Muhammed up 

1500 people were sponsored by the Employment l- xchange . 
pcared under a falke name of Ali Mohammed at the inter 

It is not known how many were interviewed . There were 2517 
view . Ali Mohammed was selected by the scleution coni 

vacancies. The procoss of interview and selection and final 
mitte, but ill the time of the medical examination , the ex 

appointment scems to have gone on for a long time. To 
ployment exchange card which wutsu the possession of 

say , therefore , that every person who was a member of thç 
the employee , was changed and altered to read the naine 

Committee which interviewed the canclidates and selected 
Wali Mohammed . Wali Mohammed appcared for the medi 

them was aware of every incident connected with the inter 
cal examination and succeeded in pursuading and making 

view including the fraud of the candidates, would be to say 
them ( the medical ollicer and personal staff ) believe that it 

too much . 
was Wali Mohammed who was selected and his name wrongly 
appeared as Ali Mohammed , thereby securing employment. 29. Any allegation against Jahagirdar s bias or prejudice 
23 . Tho circumstance that both ibese persons understood 

could be only if it was established that Jahagirdar knew Ali 

Mohammed personally , as also Wali Mohammed , Jahagir 
the allegations against them can be voríficd and seen from 

dar was in the witness box. But no such question was asked 
the replica given by them , which are at exhibits M - 7 - A & B . 

to him at any time. The question was pertinent and material 
Wali Mohammed in his reply said that he hal obtained an 

pillticularly at the preliminary stage of the enquiry since 
employment excliange card in 1978 . He had appeared at the 

Jahagirdar s competency to held the enquiry itself was chal 
interview and given his real name, Wali Mohammed . Simi 

lenged. Jabagirdar was not later examined but if the linion 
larly , he did so at the time of medical examination and 

wanted to challenge the competency of Juhagirdar as an en 
later whenever occasion Arose to give his name, he gavc 

quiry officer , it was not enough to merely establish 
his name as Wali Mohammed . As regards Ali Mohammed , 

the 
he stated that Ali Mohammed was his elder real brother 

position that Jahagirdar was a membres of the interview 

committee . It had to be established further that Jahagirdar 
and has been working in the colliery since long time. There 

knew the workmen Ali Mohammed who was already work 
is a slight difference between their names . Ali Mohammed , 

ing in the colliery right from 1979 as alleged . Not only is 
since he was employed since 1978 in Rajur Colliery had 

this not askerl to Jahagirdar hut even Ali Mohammed or 
not taken out cmployment exchange card . The charge against 

Wuli Mohammed in their evidence at the preliminary stage 
them is false . That he had himself tuken out the employ 

fail to say that ſagirdar knew them or he knew Ali 
ment exchange card in his numc and has obtained employ 

Mohhammed & Wali Mohammed even before the interview 
ment on that basis . 

took place. Ali Mohammed did not appear as witness at the 
24 . The reply of Ali Mohamed to which he has juls later stage of the enquiry . To my mind , failure to estab 
cribed his thumb impression , stated that he has been work lish that Jahagirdar knew who was Ali Mohammed as also 
ing as a wagon loader from 1978 and therefure , has not his brother either during his evidence or the evidence of 
registered his name in the employment exchange . He therc the two workmen indicate absence even of it semblence of 
fure did not require any employment exchange card . He had justification for the contention, A mere knowledge of in 
not committed any misconduct and was very sorry to leurn terviews and sitting at the interview committee would not 
of the charges against him . He had committed na wrong disqualify a person from holding an enquiry ino charges of 
and the matter can be investigated. 

cheating by imnersonation , of forgery of any document and 
25. This will go to show that both the employees had which apparently was committed oven according to the 
understood what were the allegations and could manage management hetween the time the interview took place an : 1 
to have substantial gist of the charges just as the charger Wali Mohammed was med cally examined , Nearly a year 
suffer from want of meticulousness . The replies Hi & meet passed in between . The charge against the workmen , it 
them in the same fashion . 

must not he forgotten , was of inpersonation, of forgery and 
26 . While alleging bias or in competency against the en 

of using a forged document as genuine and cheating Jant 
quiry officer , Mr. Tahagirdar , in the statement of claim as 

girdar s knowlrdge of this could only he or even if remotely 

be considered nossible , if he had known either Ali Moham 
initially delivered , the only reference appear in para 9 . The 

med or Wali Mohammed personally before the date of in 
ground is that he was involved in the selection and was a 

terview . Since the workmen have failed to establish tbat , 
member of the selection committee . In the rejoincler filed by 

there is really no substance in this contention . 
the union , this is rcpcated in para 2 . Mr, Jahagirdar is said 
to be in the know of the incident, namely , holding of the 
interviews by the sclection cominit1ee , It is however sijil 30 . Similar is the position which was at one stage taken up 
" Thus Mr. Jahayirdar is fully awarc as to whetber Mr. Ali the learned counsel for the employees , that the employees 
Mohammed as alleged by the Management appeared at the should have been told that they have a right to engage 2 
interview of whether Mr. Wali Mohammed as contended lawyer . This conlcntion is presumably raised on the ris 
by tho union appcared at the interview . The pre -knowledge conception sind misinformation that Sahagirdar and /or 
to Mr. Jahagirdar at the time of interview disqualifies him Chatterji were well- versed in law . It was urged at one 
from acting as Enquiry Officer, 

siagc thut Jahagirdar and Chatterjee are law graduates . 

Jahagirdar s ilalifications have been brought on record . 
27 . It is no doubt that one of the charges against the work They do not show thut Jahagirdar was a law graduate . 
men is abctment and impersonation , I have already pointed 

Chatterjcc s qualifications and particularly possession of a 
out whil . is alleged in the churge sheet delivered to both 

law degree , were never asked nor sought to be cstablished . 
Wali Mohammed and Ali Mohammed . The charge does nou 

This contention , therefore , must also be rejected . 
Specifically say contrary to what is stated in the rejoinder 
citracico above , that it was Ali Mohammed who appeared 31. It was then urged , for what purpose , it is difficult to 
at the literview . The charge deliveted to Wali Mohammed follow , that the employees were no match to Jahagirdar 
bays that it was hc. who appeared impersonating himself as and Chatterjee , There is no rule cither in the standing 
Ali Mohammed , and by handing over the interview lettur orilers of the company or model standing orders, nor any 
and employment exchange card to Wali Mohammed , Ali rulc or principle of naturul justice that in domestic onqui 
Mohamit I helped Wali Mohamried appcar at the interview ries, parties pitted against caclı other must he equally match 
and to secure employment and boih together cheated the ed . It would be extremely difficult were such a rule to 
management, 

exist. 10 hold any domestic enquiry at all. One is at a 

foss to know as to what is meant by the workman being no 
28 . The knowledge of any misconduct can be attributed to 

match . Formal education docs not confer unon persons 
Jayirdar if he had known , and if that was the allegation of 

ability to conduct themselves prorerly or how to defend 
the employees , that Suhagirdar tinew both \ uli Mohammed 

themselves neceyvarily . Fyen persons with formal erluca 
as well as Ali Mohammed and had known at the time of 

tion may not he able to acquit themselves well. On the 
interview , the person , the real name of person and the name 

niher hand , illiterate and unletterert persons often possess 
which he gave. In other words, unless it is alleged that considerable acumen . skjll and forensic capacity . The 
Jithagirdar is party to the fraud or dishonesty as alleged lo contention, therefore . can not he accepted . There is no 
have heca perferater in the charge -shect it would not 

standard hy which this can be done . 
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32 . Lastly , the enquiry , it was urged was neither fair nor 
proper and was a farce and sham . The workmen were not 
told or made aware of their rights . They were not told of 
their right to be represented by anybody of their choice , 
That they were made to sit, including their representative 
Chhedhu and sign on papers, pressurising them by tho 
positions which Jahagirdar and Chatterjee occupy, on a 
misrepresentation that those were the orders of General 


Manager. 


38 . Chhedu went a step further. That would only go to 
show how all these three persons have scant regard for truth 
and arc prepared to lle to suit their convenience . In his 
cramination -in - chief only , Chhedu said that he did not 
" know about the enquiry against Ali Mohammed and Wali 
Mohammed ," According to him , either of them called him 
and took him to colliery office where Jahagirdar and Chhatter 
jce were sitting. He said that both of them told him that 
" they were conducting an cnauiry against Ali Mohammed and 
Wali Mohammed and that I should come and sit to Assist 
them . " He says he refused and said that he did not know 
anything about it and I do not know about these matters. " 
It is his story then that Jahagirdar and Chhaterjee told him 
to simply sit there and started their work . It is in the cvi 
dence of these workmen only that the work of writing of 
Mr. Jahagirdas went on for about 5- 6 hours , He admitted 
that he signed at about 20 places on that date . One would 
have to be too innocent to believe that for all these fyn 
to six hours , he and the other two workmen were simply 
continuing to sit and that Jahagirdar went on writing some. 
thing and at the end they all signed without either of th : 
opening their mouth . 


39. In his cross -cramination, he admitted that he does 
represent in settlements on behalf of the union , signs letters 
in writing , carries on correspondenre on hehalf nf the union 
with the management and sirns documents. He was in a 
difficult situation , however, when he made the following 
statements. " Generally it is correct that I do not sim with 
out hring mode to know what it contains. I see exhibit- M - 2 , 
wherein signatures are made by me. I may have signed 
similarly documents without reading before these enquiry 
proceedings and also till now ." His evidence makes emusing 
reading . Slightly changing this position , he stated " I was 
forced to sign , on the enquiry papers, I do not know that 
it is wrong to force anyone to sign a document, or to sign 
linder duress any document. I did not make any complaint 
to anyone that I was called at the enquiry against my wish 
and was forced to sign without the proceedings being read 
over and explained to me, to any one so far at any time." 


33, I must say that the employees have displayed no re 
gard to truth or veracity and have lied generously , without 
cven thinking of their being liable to be exposed . They have 
even taken up positions inconsistent with their statements in 
the statement of claim and rejoinder . Contrary to what 
was the trend in the proceedings , in the statement of claim , 
It was clearly stated in para 4 that " the management con -. 
ducted the enquiry by appointing Shri P . G . Jahagirdar , Sr . 
Personnel Officer as an Enquiry Oficer " in which " Ali 
Mohammad and Wali Mohammad were assisted by Shri 
Chhedu Dhunda , a Shot Firer." It is no doubt as I have 
earlier stated , alleged that the cnquiry was a farce and an 
eye -wash and the workmen were illiterate and wero no 
match . But it is not said that Chhedhu Dhonda was not 
their representativo , but was thrust upon them and they were 
forced to sign the enquiry papers. The management in its 
written statement, had pointed out that Chhedhu Dhonda was 
A union General Secretary . That he was also representing 
workmen " at various stages" . Chhedhu was selected by the 
workmen themselves as their representative . That they were 
satisfied by their representation and had made no complaint 
throughout during the enquiry and as I shall point out, even 
later. 

34 . But anart from that even in the subsequentiv filed 10 
foinder dated the 16th of January , 1985. the workinen vid 
not say that Chhedhu Dhondu was not their representative . 
That he had been forced in the enquiry to sign the papers, 
and that for that matter ho had not been representing the 
workmen and was not A General Secretary of the unlon . 
Presumably it is the same union which has espoused the 
cause of the workmen , I have already observed that the 
workmen have no regard for truth and were prepared to 
make any false statement at any time, if It suits their pur 
pose . Their witness Chedhu also sailed alongwith them . 
Wali Mohammed clearly admitted that on his bohal , 
Chhedhu was conducting the proceedings in the enquiry , 
He said " he was representing my brother Ali Mohammed 
also." Chhedu was the Secretary of the union ." It is said 
that " Chhedu also does not know reading and writing." 
That is also the version of Chhedu . Chhedhu has further 
signed not only the enquiry paners , but is in the habit of 
signing many others . This would be clear from Chhedy s 
evidence . Wali also admitted that he was a member of the 
unlon , of which Chhedu was the General Secretary of the 
union which is capousing their causo . He also admitted that 
he "made no complaints in writing about anything with re 
gard to the enquiry proceedings after the enquiry was over ." 

35 . Ali Mohammed similarly admitted that he was " ropre . 
sented by one Chhedu ." His contention is also that " Mr, 
Tahagirdar did not explain or translate the charge either to 
me or to Chhedhu ." But admitted that after the close of 
the enquiry , Chhody signed the documents. In his cross 
examination . He stated that in the enemiry , no question was 
put to me right from the beginnlog to the end . Wo werd 
sitting quiet for all the time. " He, however , had the fair 
ness to say that " evidence was recorded of all those persons 
who gave cvidence in my presence." 

36 . Regarding Chhedu, he says that " it is not correct to 
say that Chhedu was brought into the enquiry by us on Oli 
behalf. I do not know if Chhedhu was there on our behalt 
or on whose behalf." When confronted with his earlier 
statement in the examination -in - chief, Chhedu admitted "my 
statement made yesterday is correct. " Nevertheless. hę dys 
that he did not tako Chhedu with him to heln them , hut 
" Jahazirdar told me to call Chhed , and therefore I called 
him from office , I again say that I called him from stores . 
It was Mr. Jagirdar who said Chhedu should be called. I did 
not sck him why Chhedu should be called ." 

37 . Curiously , he admits that they had no obicction to 
Chhedu renresenting them and no complaint was made at 
any time that Chhedu was got the person of their cholco . 
985 GI!85 — 10 


40 . Ho further said " I declined to sign saying that I do not 
know what is written and I would be deceived if I sign ." 
" They told me that it is GM s orders and direction and that 
I should sign , there would be no problem ." He then says 
that carbon copies of the papers were made and since 
carbon copies were made , he asked Chatterjco and Jahagir 
dar to give them a copy, but they were told that conies 
would be given later . He says " at no stage , I was told 
what was written in the papers. " 


41. None of these this which have been stated by Chhedu , 
was spoken of by either Ali Mohammed or Wali Moham 
med . It is significant that Chhedu appcar loguacions in 
the examination -in - chief itself. This evidence was given 
ulongwith Ali Mohammed and Wali Mohammed on 12th 
February, itself. Hence the significant omissions and diffe 
rent versions as to what happened in the evidence of Ali 
Mohammed or Wali Mohammed from that of Chhedu . 
Chhedu , however , admitted that as union General Secre 
tary . though he did " not know much about enquiry pro 
ceedings, but I know something . 

42 . It is on this kind of evidence that the workmen say 
that the representative WAS not of their choice , that they 
did not participato in the enquire and were forced to sign 
the enquiry papers at various places without being told or 
given to know what was in them . As I shall presently point 
out, the enquiry record itself goes to show that there wAS 
in general participation on behalf of the workmen and that 
unless one was conversant with the procedure of enquiries 
and what was required to be proved , the nature of ques 
tions which have heen put to the witnesses of the manage 
mert, would not have been put. The record of the pro 
ccedings and its correctness has been proved by Jagirdar 
in his evidence , Excepting cross-examining him to suggest 
that the record , made of the charge shoet having been read 
and translated and explained in Hindi was false , there was 
no cross -oxamination of Jagirdar worth the name, on the 
urious other aspects revealed from the enquiry record . The 
intrinsic evidence of the enquiry record , as I shall presently 
point out goes to establish not only participation of the 
workman , but the fact of the conduct of the enguiry and 
its holding and the participation of the workmen therein . 
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43. The cnquiry proceedings record is at Exhibit -M2- , posing himself as Ali Mohammcd . Barve is also queştü l 
pages 1 to 17 . The record virtually is a record of 21st ed whether he could produce documents from the Employ 
Murch . 1983 , when the cnquiry was actually held and com 

10nt Excliange on which Ali Mohammed has signed or 
pleled , Previously , on the 16th and 20th March , 1983, the pui bus thumb impression ( Dastakat .) Barve denied that 
enquiry seems to have heen posted and adjourned . The 

Empluyment Exchange Officer can not send this record 
record shows that the enquiry was adjourned from 20th 10) to this cnquiry , but has written a letter which was produc 
2 ist, wien some of the workmen and Wali Mohammed sign 

cd. 
ed this record . As against all this , it was never suggested 

47 . A significant question similarly was asked to Dr. 
that the enquiry was held only on one day . On the other 
hand , as I pointed out, the record shows that it was frst 

Munjree. who gave cvidence as to whether between Ali Moha 
fired for 16th and then for 20th and subsequently for 21st, 

mmed and Wali Mohammed whom he examined . Dr. 
when there was some cross - examination . As to what han 

Munjrec stated that he cxamined that person on whose 
pened on 20th , it was not suggested that nothing rcally louk 

photograph he has written and that before himn Wali 
place on 20th and the signature purporting to be v [ 20. 5 

Mohammed appeared with a photograph for exantination . 
March , was really taken on 21st only . The workmen also 

Though these three persons were subjected to cross - cxami 

nation , no questions were put to Khond , a clerk in 
in their evidence did not say that they were never called 

the 
cither on 16th or on 20th , or that the enquiry was not ac 

Personnel Department. It is imic that the cross -examination 
Tourned 21st when thoy signed and that it was only on 21st 

is not exhaustive , but as to wha questions should be asked 

is for the person asking the question . The principal conten 
that whatever happened in the matter of the enquiry took 

tion in the present casc is that the cnquiry was never held 
place . 

it all and nothing took place by way of making statements 
44 , What is however , morc significant is that the cross or questions and answers and cross -cxamination , but that 
xamination of Chatterji who was cxumined first goes to it was a farce and Mr. Jahagirdar indulged in writting 
show active knowledgcable participation. The first ques 

something for 5 - 6 hours and took the signatures of the 
tion asked was that there was an agreement between the 

two workmen and Chhodu . I am unable to accept this 
union and the management in 1975 that whichever workmen contention on the basis of the material produced before 
was suspended , after ten days, he has to he taken back me and to which I havc made a reference. I am unable 
on work while the enquiry may be continued . The question to hold that there was no cnauiry at all of that in fact 
was that in this casc , agreement has not been observed and thc enquiry was a farce , or that the workmen were prey . 
thc pusnension of the concerned workmen , therefore , was surised or cocrced to sign at various places on the enquiry 
unlawful. Chatterjee rcplied that he was not aware of parere alongwith one Chhedhu . 
any agreement . But that the çnquiry was going on ac 

48. Consistent with the stand . Ali Mohamnica made a 
cording to the standing orders. A question is also asked 

statement and also stated that he has been working in the 
to suggest that date of appointment of Ali Mohammed is 

Rains Colliery since 1978 , Cross-exa vination of hoth Ali 
olao wrongly shown . The answer again was that it was 

Mohammed and Wali Mohammed by the management rep 
shown as per B -Register, which shows the date of appoint 

recntative is also short. But one of the answers which 
ment or as 7th February 1980 . A letter of appointment or 

Wali Mohammed male and which is obviously false , 
office order was produced on behalf of the workmcn then 

as he has given a contrary answer before me is that the 
dated the 17112 May, 1979 and it was sought to be en 

two brothers Ali Mohammed and Wali Mohammed stay 
quircil of Chatterjce whether that extablishes that the ap 

separately . He has explained as to how he went to the 
pointment Jate of 7th February , 1980 is wrong. A refe 

melical examination when he stated that he did not read 
rence was also made to the agreement hetween the union 

his name on the notice board , Wali Mohammed during 
and the management in this connection . Chatterjee is also 
asked about the circumstance it and what bonus was paid 

the course of this enquiry and reference has taken A stand 

that he is an unlcttcrcd person and docs not know how to 
to Ali Mohammed in 1978 December and 1979 December 

read and write . He was further questioned as to 
and seeks to establish that the date of appointment of 7th 

how , 

when the notice board showed the name of Ali Moham 
cí Fehruary 1980 of Ali Mohammed was erroneous. I do 

med , he went for the medical examination . Wali Moham 
not think such questions could have been asked without 
knowledge or active participation of the workmen in the 

med has answered that hc went to the medical examination 

as the cmployment exchange card which he had and the 
enquiry . 

letter which he had received tallied , and therefore though 
45 . A further question was also put in connection with 

tie name Ali Mohammed was written , he appeared for the 

mcdical cxamination . 
the papers received from the employment exchange officer 

It is not possible on a consideration 

of this matcrial to come to the conclusion that the enquiry 
and it was said that such letters from the Employment Fy 
chante Officer can not be recognised unless all the relevant 

W219 Dothing, but a farce , and not a reality and false . It 

must , therefore be held that an enquiry was held in which 
material and papers in the Employment Exchange is 7501 
cuced before the Enquiry Officer. In answer it way staicu 

the workinen participated and on their behalf the repre 

scriation was by Chhedhu who participated . 
that the Emnloyment Exchange Officer and the Employment 

Conscqucnt 

ly , since there is no other defect alleged or pointed out in 
Exchange Office is not subordinate and under the control 
of the management and therefore , they can not be produc 

llic enquiry and no failure established in following the 

rules of natural justice , thc enquiry must be held to be 
cd , but thc ſetter roccived from them is being produced 

fair and proper . 
Thereafter no further questioning of Chatterjee came to be 
made, 

49. Advcrting now to the documentary evidenco which 

was produced before thc enquiry which subsequently camo 
46 . The Project Offlcer Barve , made a long statement to he produced hefore me consists of employment exchange 
rotating to the interview and the subsequent preliminary en card , which has been given exhibit M -8 . tho interview letter , 
quiry made hy him and what appeared to have taken place . 

Exhjhit M - 9 and letter from the District Employment OfA 
A question was asked to him as to whether when he made 

cer , which was marked Exhibit- M - 5 , Therc is no dispute 
these enquiries in the colljery , whether he had come across 

and it is conimon ground that the lettet for interview was 
two names Ali Mohammed and Wali Mohammed or only 

addressed to Ali Mohammed . That lctter was retained by 
one naine. Burve answered that only one name Ali Mohain 

the management and produced at the enquiry. It is also 
med appeared to have heen recorded on 7th February , 

not the case that this letter was handed back to the emp 
1980). However , in March , 1982, it appears that einplay 

loyee . The letter seems to have been delivered or posted 
ment was given to Wali Mohammed when the person selec 

on 1211 March , 1981, addressed to Ali Mohammed Lal of 
ted for interview was. Ali Mohammed . Barve is 1. 0 

Raiur Colliery. It heats employment cxchange registration 
questioned whether Wali Mohammed had appeared for 

nimler as 27947. It is dated 7ih March , 1981 and also 
interview , whether he also presented himself for medical 

hears Landhevaricha Kramank - 450950 . 
examination . Barve even then stated that he did not know 
any rerson Ali Mohammed , working in the Rajur Colliery , 

50). The most important documents in this case are two 
even by face . On the 16th March , 1981, onc nerson ap the cmnloyment archange card in the letter from the 
neared for interview , giving his nume as Ali Mohammed , Prenovment Exchange Ollicer. The District Employment 
Slo . Tal Mohammed with an interview letter and employ Officcr s letter clearly says two things. Firstly , that emp 
ment exchange card . It was his guess and thinking that loviment exchang registration card No. 27947 had been 
it was Wali Mohammed who arpeared for the interview , issued to Ali Mohammed who had obtained registration , 
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haccording to the employment exchange records, and that 
what is more important is , that no person by name Wali 
Mohammed has been registered under that number . The 
leitut also says that there has been tumpeting with thic 
cosd all that Ali Mohammed had registered his name with 
thie Lic ployincnt Exchanne in 1978 and that no person 
by hunc Wali Mohamed was issued an interview letter. 


51. The circumstance that the employment exchange card 
is tempered with and furgcal to read as Wali Mohammed 
is clearly apparent from the document itself. Even to the 
naked eye, a writing is visible which appears to have been 
attempted to be crased below the letters By or * . 
There has been an attempt to erase the original letter 
and substitute it by lettera The remnants of letter 
spreading of the inkat places white writing 
the crowsing of the lettere in particularly in the vertical 
staff position indicates that letter toe is an iniurpolation 
substituted in place of 35. iſ the documenty were to 
be subjected to a close clearful examination . As I said , 
it is viable to the naked eye and clear under a magnifying 
glass , Linployinent Exchange card , therefore , falsificd the 
story of the two worknen and supports the final official 
con unicuiion of the District Employment Ollicer . There 
is , besides no evidence to show as alleged that Wali Moha 
mmed had regi lered himself and obtained an employment 
exchange card from thic etriployment exchange office in the 
year 1978 and that the card issued to him bore the regis 
tration No. 27947 . Had it been that the registration was 
in the name of Wali Mohammed against No . 27947, there 
is no reason why thc interview letter should have been 
issued in the name of Ali Mohammed . The cmployees have 
neitlicr produced or called for any evidence from the 
cmployment exchange office showing registration in the 
name of Wali Mohammed at any time. 


52 . It is significant that the interview was to be on the 16th 
March . That letter seems to have been received on 12th 
March . Had Wali Mohammed registered himself with the 
Employment Exchange and not Ali Mohammod , then it is 
reasonable that Wali Mohammed would go to Yayatmal Em 
ployment Exchange and get the intervicw letter changed to 
read as Wali Mohammed and not Ali Mohammed . It may be 
montioned that the casc of the workman is that his name was 
Wali Mohammed and not Wali Mohamn cd. The employment 
exchange card even as changed read as Vali Mohammed and 
not as Walt Mohammed . Hisfailure to take any step to get 
the interview letter corrected , the employment exchange card 
corrected and also further cven after one year when the name 
Ali Mohammed alone appearcel in the list for medical eximina 
tion to get it corrected is eloquent and tell-talc . If as conten 
ded by him , he presented himself as Wali Mohammed at the 
time of the interview , presented the interview letter in the 
name of Ali Mohammed and the interview . committee was 
satisfied with his explanation , there was no reason why the 
interview committee could have continued to carry on the 
mistake in the selection list as Ali Mhammed and not Wall 
Mohammed . On the other hand , evidence of Chatterji 
supports the case of the management that the person selected 
Was Ali Mohammed , particularly in order to rezularise hig 
appointrent . He stated ( freely translated ) " the selection 
conimittee with a view hring Ali Mohammed from non -spon 
sored late to snonsored state and looking to his experience 
selected him ." He had also categorically state that Ali Moham 
med anpfared before the Committee for interview . It is signifi 
cant that Chatterji was not asked the question as to whether 
he knew Ali Mohammed by face and also by name prior to 
thic date of interview , i e. 16th March , 1981. Such a question 
was asked to Barve Had it been that Chatterji di i not know 
Ali Mohammed carlier to the date of interview , he would have 
hren asked such a question . Non - questioning on this point is 
consistent with the confovece cage that it was Ali Mohammed 
who apneared for the interview and got selected . This is due 
to the fact that parties were fully aware of the fact that 
Chatterji knew Ali Mohammed , and not on account of 
incompetency in the matter of cross - examination on the part 
of Chhedhu . 
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medical examination and subscqucnt appointment order . That 
10 my mind is good and acceptable evlucnce and on the busis 
uf what was prouuced ole liie enquiry ulicur , ne came to 

ne conclusion that ihere was im [ SUJAL.on , mis representa 
lun , lumpuring and lulfury of the empioymçut exchange card 
and thermione Wisudsty 112 Seung wy Wisnuniest meals 
appuient OL Wall Mounted . inal Collusion was 
Clcally permisible and reasonable which way icuşou blc pru 
dent and 14tional person could bave rouched . The evidence 
clearly indicatius ut at the stage of Divivew , Ali Ivohammed 
appcurca and got himsell scicced on the use of the interview 
letler , hus pils pertorince and status and the enployınent 
exchange curd which stood in his name and had the identical 
registuon number. The fraudulent or dishunust intention 
came later 10 the fore . Nearly a yeur passed betweun scleution 
Aliu nolice lur appearance for Diedicul iest . Ali Mohinuied 
bad till then more van a years service behind him . The plan to 
explori situation 11 box likciy was halchild then . With an in 
tention 10 utilise and cxploit the slight dintcience in the name, 
thc cmployment exchange card , which was retained by the 
workman was icnipciod to read as Wali Mohamnicu with 
il view 10 secure employmtiit to Wali Mobanned and then 
with the help of the employment exchange card pursuade the 
gulilable ofliceis to make the change , and not seriously question 
ule position that the list showed the panic of a person by name 
Ali Mohammed and not Wali Mohanus . This plan was 
unwillingly assisted by the two ofliciuis accepting what was 
stated without question and not instituting any inquiry . If these 
two persons hud at the appropriate stage enquired into the 
uiscrepancy , probably the dçaign would have been exposed . But 
in that case , there would have been no further occasion for 
holding of an enquiry . Since they succecded in putting off any 
enquiry by these two persons and taking certain things for 
granted enabled the two workmen to secure employment for 
Wali Mohammed . This conclusion is fortificd further by the 
cvidence wirich has come up before me during the hearing of 
the icference itsell, when evidence was led on merits by tho 
parties. 

54 . In the view which I have taken therefore, with regard 
to the enquiry , that the workmen had participated therein , that 
it has not been shown that tiiere was any deviaion from or 
and failuic to follow the principles of natural justice , as held 
by the Supreme Court in ily third principle extructed above , 
the question of considering the evidence on merits no longer sur 
vivcs ." The occasion to do so , 29 has been stipulated there il 
slel , and the jurisdiction to do so arises only where the Tribu 
nal comes to the conclusion that cnquiry has not been hield 
properly . The findings in the enquiry, therefore in the circum 
stances would become prima fucie evidence and proof of the 
misconduct . Such evidence can be allowed , as has been poin 
ted out in that case also , on the ground that the findings are 
perverse in the sence these findings are based on evidence 
which is not legally admissible , or that on the basis of the 
cvidence adduced helore thc enquiry officer , no reasonable man 
can come to the conclusion arrived at by the enguiry officer 
regarding the misconduct. Apart from the circumstance that 
it is not the care of the union or the learned course ) at any 
stage that the Indings are perverse , it is not possible to hold 
und find that the findings are perverse . It is no doubt alleged 
that the findings are perverse on the reason alleged therein 
that there was no enquiry at all, I hare already pointed out 
and shown that there was evidence led before the enquiry 
officer which lcgitimately led to the conclusion that the 
cmployment exchange card was tampered with , forged and 
altcret to read the name of Wali Mohammed instead of Ali 
Mohammed . The cvidence also disclosed that the registration 
and the cmploymur: t exchange card was in the name of Ali 
Mohammed alone. The evidence also disclosed that it was 
Ali Mohammed who was sent a letter of interview , It is an 
admitted position that it is Wali Mohammed who appeared 
for Medical examination , when the list of selected candidates 
also disclosed the name of Ali Mohammed only . Before the 
enquiry officer , there was cvidence of Mr. Chatterji to the 
cllect that Ali Mohammed had apneared for the interview 
and was actually selected for the reasons to which I havo 
made a reference above . in the circumstances , if the enquiry 
offint rime to the conclusion that the two workmen have conq 
nired and cheated and forged and took undue advantage dis 
honary of the forged documents . to secure employment for 
Wali Mohammert , the finding can not he treated as perverse . 
U was supported by mood and acceptable evidence. The con 
clusion can not be said is one which no reasonable man would 


53 . Documentary evidence itself also materially sunrorts the 
oral evidence given by Chatterji, Barve and Dr. Munje as to 
wbat lappened at the time of interview and later at tho time of 
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have arrived at. In the circumstance that the two brothers were 
staying together , the interview letter was addressed to Ali 
Mohammed and the card was issued by the Employment Ex 
change in favour of Ali Mohammed only and there is no evi 
dence of Wali Mohammed having ever registered with the 
employment exchange an inferçnce that the two brothers with 
a comon dishonest intention perpetrated the fraud upon the 
employers can bc e . sily and clearly concluded . It has, there 
fore , to be held that the findings were also such as would 
have been arrived at by any reasonable person and that they 
were supported and based upon legal and acceptable evidence . 

55 . This would really conclude the reference and put an end 
to it. However, since evidence has beon led and in order that 
the matter should be finally disposed off, I will also deal with 
the evidence led before me on merits and record my findings 
on the question whether on the basis of that oyidence adduced , 
the alleged misconduct against these two workmen , namely , 
dislionesty in connection with the employer s business is mude 
out or otherwise . 


stage , though hud put witness Gajbe in the witness box , deci 
ded 10 Withdraw the witness from tho witness box . It then 
proceeded 10 examn its witness , Barve . It was when Mr. 
Barve was in the witness box that a document, which was 
not produced in the court earlier or before the inquiry offi 
çer was sought to be shown to the witness , The learned 
counsel who appeared for the workmen and carlier resisted 
and objected to the evidence of Gajbe being recorded , con 
tended that he has a right to adduce additional or fresh 
evidcace . This sequence of events and history was record . 
ed by me in an oral order pased on the 1st of May, 1985, 
in the presence of the learned counsels for boih sides . In 
para - ! , I have set out and referred to the circumstance that 
the " management did not make any request for leading any 
additional evidence initially . " What happened was that & 
witness was bought to be put in tho witness box on behalf 
of the management, when a question arose as to whether 
that witness was examined during the enquiry proveeding 1$ 
the record did not indicate his name. As a question aroso 
as to the application of proviso to S . 11A and right to lead 
any fresh or aditional evidence , the management withdrew 
the witness and no question arose of rejecting any request 
of the management to load additional evidence . 


56 . In this connection, it is necessary to refer to some of 
the antecedents and circumstances in which the oidei, dated 
4th March , 1985 and 25th March , 1985 came to be passed , 
When after the evidence on the preliminary question relating 
10 thc enquiry was led and the mutter was posted for argit 
ments on the 4th March , 1985, the learned counsel for the 
employer, Mr. Nail submitted that without prejudice to his 
contention that tho enquiry was fair and proper and not 
violative of the principles of natural justice, the management 
wanted to lead evidence on merits . The matter was heard 
and tho right to do so was strenuously opposed on behalf of 
the worknen , by the learned counsel, Shri Gangal. It was 
at that stage that it was pointed out to him that the manage 
ment on the basis of the principles extracted above , and 
Seiucd by the Supreme Court in its decision in the case of 
Delhi Cloth Mills (Supra ) can " simultaneously adduce evi 
dence before the Tribunal without projudice to its prea that 
the enquiry was propor." Then the management was per 
mitted to lead evidence on merits also . An order passed on 
the 4th March , 1985 recorded this as also the circumstance 
that for the worknen , it was objccted and insisted that the 
preliminary point should alono be decided first. Having been 
satisfied that such a course was open , evidence of the man 
agement was directed to be received and the matter was 
adjourned to 25th March , 1985 . 


$ 9 . In paragraph 2 of the same order , it is pointed out 
that when the management s witness, Mr. Barve was in the 
witness box , a document which was not prodwed earlier be 
fore the enquiry officer was sought to be shown to tho wit 
ness . This document was admittedly not produced during 
the enquiry as stated by the counscl. Contrary to his carlier 
stand , the learned counsel took up the stand that he has a 
right to lead additional or fresh evidence . It is in these 
circumstances that an order came to be passed on 25th 
March , 1985, which left the door open and defcrred the 
decision on the question to a later stage. The order dated 
25th , again passed in the presence of the learned counsel 
said " admittedly, the document was not produced before tho 
enquiry . If this document is allowed , it is quite clear that 
the other side , wouid be entitled to lead fresh evidence , 
which was said to be barred under the proviso to S . 114 
The proviso operates as a bar to both the workmen as well 
as the employer. The workmen , however, in this case aro 
seeking to adduce cvidence . I am allowing the document 
which is produced at this stage, subject of course also to 
the right of the employer to produce additional evidence , 
but the question whether this document as well as the eyl 
dence which may be adduced by the employer in due courso 
will be separately dealt with and according to that decision , 
this evidence will be cither considered or rejected . " Thus , 
both the employecs as well as the employer wore allowed to 
lead fresh evidence and prove the misconduct, and the deci 
sion of the question whether that cvidence can be consider 
ed and allowed as additional evidence was deferred . 


57. It was at that stage on 25th March , that some of the 
questions which subsequently cropped up in thig casc asose . 
Before , however, dealing with them , it would be convenient 
to rcfer to the proviso to S , 11A of the Industrial Disputes 
Act. That section is as follows :-- - 


" Whore an industrial dispute relating to the discharge or 

dismissal of a workman has been referred to a 
Laboly Court, Tribunal or National Tribunar for 
adjudication , and , in the cours of the adjudica 
tion proceedings , the Labour Court , Tribunal or 
National Tribunal, as the casc may he is satisfied 
that the order of discharge or dismissal was not 
justified , it may, by its award , set aside the order 
of discharge or dismissal and direct reinstatement 
of the workman on such terms and conditions , if 
any as it thinks at, or give such other relief to tho 
workmen including the award of any tesser punish 
ment in lieu of discharge or dismissal as the cir 

cumstances of the case may require :" 
" Provided that in any proceeding under this section the 

Labour Court, Tribunal or National Tribunal, as 
the case may be, shall rely only on the matcrials 
on record and shall not take any fresh evidence in 
relation to the matter ." 


60. This position was also further made clear in the order 
which was passed on the 1st of May, 1985, also in the pre 
ecoce of the parties whilc disposing off threo application filed 
by the workmen . It was then stated that " the order passed 
was clear and it is not thc function of the Court to advico 
the parties as to the extent of the evidence which they 
should lead , The nature and quantum of the evidence and 
its extent is a matter which is cntirciy within the free will 
of the parties . It is only such ovidence which is relevant 
which will be admitted and that which is irrelevant would 
not be admitted . It is for the parties , thorefore , to decide 
what additional evidence they would lead as they have been 
allowed to lead evidence , and not for the court to indicato 
the extent of that evidence , The order relating to the matter 
of additional evidence has left it entirely at large , so that 
the parties can icad and urge that with reference to the law 
on the point at a later stage, If such evidence is permitted 
in law and can be considered , it will be considered , and if 
it is not permitted in law , it will not be consindered ," This 
order , thorefore , made it quite clear that both the workmen 
as well as the employer were allowed to lead evidence , 
whether led before the inquiry oficer or not and the ques 
tion whether such evidence can be considered , and is allow 
ed to be considered in view of the wording of the proviso 
to S . 11A was deferred for decision to a later stage. The 
matter, therefore , with regard to additional evidence was 
made clear to the parties by tho orders page d referred to 
above, on the 25th March , 1985 and on the lat of May . 
1985. It is against this back ground and in this context, 


58 . The proviso to the Section was relied upon and it was 
urged that the management when it sought to adduce the 
evidence of witness Gajbe employment exchange officer that 
it could not be done as that amounted to fresh evidence. In 
view of the proviso), it was contended for the workmen that 
the proviso precludes the Tribunal from taking " any fresh 
evidence " in relation to the matter , Therefore , it was urged 
that evidence of Gajbe , who had not heco examined before 
the enquiry officers would be fresh evidence in terms of the 
section and ghould not be allowed . The management at that 
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the future course of the evidence and evidence adduced sub 
coqueoliy has to be considered . 


61. In this behalt, wo may at first consider the scope of 
the expression tresa evidence in relation to the mat .or" And 
us to what 14 nant by the words “ tresh cyluence . I have 
al eady extracted the provisions of S . 11A of the ladustrial 
Dispules Act. Inul section abuve raises somo kind of res 
triction in the atter of leading evidence about the miscop 
duct before the Tijounal. Otlicrwise , there is no section , 
which prescribes a limitation in toc matter of lelding evi 
donce . Section 11A was added by the amendinent Act 45 
of 1971 and thercaiter fell for interpretation before the 
Supreme Court, particularly with regard to the ambit of 
the proviso . As stated above, the proviso , stated that in 
respect of proceedings relating to dismissal of a wrkman , 
when refered to an industrial Tribunal, the Tiibunal shuulu 
rely only upon the materials on record and shall not take 
" any fresh evidence in relation to the matter ." 


62 . The matter came up for docision of the point in the 
case of workinen of Firestone 1 yre and Rubber Co. of 
India (Pvt. ) Ltd , versus the management and whers , report 
ou In 1973 TL p . 278 ) . Toe relevant portion of iho 
judgeocat may oc cxtracted . " From tho wording of the 
proviso , he wants us to inter that the right of an emp 
loyer to adduce evidence for the first time has been tamen 
away, as the Tribunal is obliged to confine ils scrutiny only 
to the materials available at the domestic coquily . . .. ... . The 
expression “materiais on record " occuring in the proviso , 
in our opinion, can not be contined only to the ma eiials 
which were available at the domestic çnquiry . On the other 
hand , the " taaterials on rccord " in the proviso must be hold 
to refer to materials on record before the Tribunal, pro 
ceedings before it and may also inçiude " evidence placed 
before the Tribunal for the first time in support of the 
uction taken by the employer as well as the evidencee ad 
duced by the workmen contra ." It is an accopted position 
that just as the employer has a right to adduce cvidence and 
ito further evidence , in aduition to the one which is already 
led before the Enquiry Officer and before the Tribunal, tho 
workmcn also have a similar right to lead evidence for the 
establishinent of the contra . This can also be clearly said 
to have been laid down , if we consider paragraph 46 of the 
judgercent on the aforesaid subject matter. This position 
18 available to the employer not only in the case where no 
tnquiry has been held at all , but also in a case where an 
enquiry has bccu held . It can be availed of by tho manago 
ment also und altcrautively , wliore it relies upon the enquiry 
and simultancously leads evidence , justifying its action . In 
the principics which have been enumerated and set out in 
Delhi Cloth Mills case referred above , tho sth principlo scts 
out that the " management has got a right to attempt to 
sustain its order by adducing independent evidence before 
the Tribunal, " It follows that the workmen wilt have a 
similar right in defence and to establish that no misconduct 
has been committed , 


and also at the same time and simultancously seeks to adduco 
cviucoce justitying ihe action . 

64. I have already pomied out what action the wanago 
Tuent look in the marier . In that case and view the man 
ageuleni was cattled in case the squiry for any reason 
HAS to be held detective to rely not unly upon the report 
ol the inquiry oftaver. The doc .mulle produced b - fore , him 
d » also ine evidence led beto . nui but also evidence led 
velore me oral and documentary . he manige. lent relied 
therefore also upon the cvidence of Gajbe in employment 
exchange recorus produced bciorc inc. I did not examine 
Chullerji betore me who was examined vetore the inquiry 
otticer . Chatterji s evidence Deverihclesy was still avilable 
10 11 10 view of what has been extcracted by mc above 
from ine head - note and parayı . ph 46 of the judgement in 
Firestone Tyre & Rubber Co. ui India (Pvt.) Lid . [ 1973 I 
LL ( p . 278 ) ). 

05. As against this , the woramei examined only one of 
them , solar A merits were coli crned and that is Wall 
Mohammed . This inatter was llxed for hearing after the 
orders passed on the various applications on 1st May , 1985 
and at Bumbay on 16th May . It was then adjourned to 
22nd May . On the 22nd May, an order was puased saying 
that for the reasons ytated thercin , the matter can not be 
fixed in June, but the next date would bo idiormed to tho 
pailies, " on the understanding that there will be no further 
adjournment. If uniun wants to lead evidence it should 
haup its evidence ready . At that time, it was indicated 
that notices would bo issued sometime after 10th of June. 

66 . In the meantice, workmen had approached , it appears 
the High Court under Art . 227 and the record and the 
proceedings of this reference was called by the High Court . 
I am being infoimed that the petition was withdrawn and 
on personal of the record , not being required thereafter from 
the High Court , notices were 18sued on the 19th of Juno 
for hearing to the parties on 10th of July . On the 10th 
of July , however again two more applications were filled by 
the learned counsel un bchalf of the workmen, The first 
of this applications gave a number of grounds seeking ad 
journment. A telegram was also received from the General 
Secretary stating that he had met with a car accident. The 
accident, however , had taken place on the 8th of June , 1985 
and as stated in the application Itself, the General Secretary 
of the union was being treated as an outdoor patient. 
Notices were issued on the 19th of June and they were 
found served on the 24th of Junc on the parties. The other 
reason gientioned was that on accouat of illness of General 
Secretary, witnesses could not be kept present and that two 
other persons Chhedhu and Ali Mohammed were ill. Another 
reason adduced was that a notice of motion in Writ Petition 
998 of 1985 is also pending before the High Court . By an 
order passed on that date , that application was rejected . An 
opportunity was also given to the workmen to produce their 
witnesscs , if any on 12th July . They were however not 
prepared to produce the witnesses . The order passed in this 
matter on the 12th July 1985 was passed in the prchence of 
the learned counsel for the workmen , Concerned workman 
was also present. The ground of illness with regard to the 
other workmen and witness Chhodhu was not suported by 
any certificate and as the workman was not prepared to 
produce bis evidence on tho 12th July also , the application 
came to be rejected . The learned counsel then proceeded to 
cxaniine Wali Mohammed who was present after another 
application for further adjournment by 4 weeks was rejected . 
It was pointed out that as the evidence was being led , the 
plea that there were no instructions could not be sustained 
validly . However , considering the application of the learn 
ed counser of 12th July seeking for adjournmont and an 
opportunity to produce witnesses , the mater was adjourned 
to 15th of July , 1989, so that the other workman, Al Moha 
m ed could remain present, as also witnesses on behalf 
of the workman , 

67. On the 15th of July , again , A telegram was sent that 
thc workman Ali Mohammed was suffering from fever and 
dyscntry . The other workman , Wali Mohammed did not 
appear at all . No certificate was also produced , though its 
absence was pointed out in the order pasged on the 10th 
July . Ali Mohammed was said to bo suffering from fever 
since about 10 days prior to 10th of July . Even then , no 
certificate Was produced . 

68 . On the 15th again , another application wag filed by 
the learned counsel for adjournment ODCO again saying that 
thero were no instructions and the union secretary Way 


63. It will thus be seen and so far as I am aware there is 
no further or other decision , taking a view contrary to the 
above decision of the Supreme Court that the management 
can lead evidence which has not been l ed before the enquiry 
officer to establish the misconduct alleged to be corrmitted 
by the workmen . Such evidence would fall for considera 
tion , where there has been no enquiry , or the enquiry bas 
been found defective . It would not fall for consideration 
and can not be considered by the Tribunal for want of juris 
diction where the management relies upon the onquiry and 
the enquiry has been held to be fair and proper , Aş point 
ed out above, the management is entitled to rely upon the 
enquiry and also simultaneously adduco Buch furthor evi 
denço . Therefore , where the matter as to whether the on 
quiry was fair and proper, is legal and / or valid , if it is not 
adjudicated , all such cvidence which the ompluyer wants to 
lead and the empioyee may lead in support and denial of 
guch misconduct is entitled to be received . Such ovidenco 
would be considered and would from the basis for any 
conclusion , only in a case where the enquiry held is found 
to be defectivo . I havo not dealt with any other caso 
which have been considered by the Supreme Court in the 
aforesaid two decisions , as thoy do riot falt for consideration 
in the presont case Hero wo are only concerned with the 
question where the management rollos upon the coquiry 
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unable to give instructions. Same grounds as regards the pre 
sence of witnesses, which were made on the 10th were re 
peated and it was for the first time stated that there are 
four to five other witnesses whose employn . ent çxchange 
cards were produced to tender this evidence on behalf of 
the union “ but due to inability of the General Secretary of 
the union to arrange the evidence, that cvidence is also not 
produccd ." At no stagc , it was ever suggested carlier hat 
these witnesses were to be examined on behalf of the work 
men or the reasons for their abscnce . An additional ground 
was made out that the order passed in Writ Petition No. 
998 of 1985 is being challenged before an appellate bench 
of the High Court , 

69. The application came to be rejected by the order pas 
sed thereon , and the learned counsel for the workdien was 
asked to proceed with arguments . He however refused to 
Argue . The learned counsel however , sat through the argu 
ments advanced by the counsel for the employer Mr. Nair. It 
is in these circunstances, that besides the workman Wali Mo 
hammed , do evidence has been adduced by the workman . In 
view of the undertaking and understanding that no further ad 
journment shall be sought. the employees who have been 
continuously prutra.cung this matter from the month of May, 
the workmen had really no cxcusc or justilication for further 
Adjournments . The object seems to be more of protraction 
of the proceedings than any intention to adducc any cvi 
dence . The nature of the evidence indicated also was nothing 
other than the workmen Ali Mohammed and thcir representa 
tive who represented their case before the enquiry officer. 
The suggestion of examining other witness whose emplo 
ment exchange cards were produced appears to be an after 
thought, apart from their avidcncc being wholly redundani. 

70 . The consideration of the matter on merits, would 
therefore be only on the assumption of the position that thic 
enquiry was not fair and proper or that the findings of the 
enquiry oflicer were perverse for any reason whatsoever . I 
have alrcady pointed out what other evidence was led by the 
parties, I shall firstly refer to the documentary cvidence in 
that behalf. On 25th March , 1985 an office order dated 17th 
May 1979 was produced . At Sl. No. 11 in that order is one Ali 
Mohammed . The order says that the listed persons whose 
services were terminated were being appointed " freshly as 
casual wagon loaders temporarily on and frony 16th May , 
1979 " . It says further that " all of them will be on wagon 
loading pool, and their services shall be on purely casual 
nature " . A contention was sought to be raised during the 
trial that Ali Mohammed having completed 240 days above 
ground or 190 days below ground , must be deemed to be 
a permanent worker in 1980 itself. This was sought to he 
cstablished by means of the aliovc office order produced 
elongwith it . 

71 . Now it is obvious that by itself this document will 
not say that the employce had become a permanent em 
ployee and had put in 240 days above ground or 190 days 
below ground. The evidence of the management on the other 
hand is that emnloyce , Ali Mohammed began his employ 
ment on 7th February, 1980, as ner cntries in B register , 
That is the evidence of Chatterjee and no contrary extract 
of the B Register is produced . The cmployees also sought 
to produce, during the evidence of the Employment Officer, 
Gujbc, a set of employment exchange cards issued in 1984 
and 1985 in the names of various persons. Production " of 
these documents , of course , was not allowed as being irrcle 
vont. ( crtain questions of general nature , however , were al 
lowed with reference to these documenis lo he put to Shri 
Gajbe. When I shall come to the oral evidence of Shri 
Gaibe. I shall have occasion to refer to them Resides these 
documents , no other documentary evidence has been pro 
duced , which was not produced during the enquiry . 

7 . I shall briefly refer to the evidence of Mr. Barve and 
Dr, Munie . Their evidence had already been recorded by the 
Enquiry Officer . I Shall only deal with the salient points of 
the evidence of these two witnesses . Mr. Barve was the 
Chairman of the selection Committcc. He explained the 
procedure of the interview and as to what ensued . He stated 
" the person presenting with interview letter and the card 
was to give it to the clerk who checks it with the names 
and number given in the employment exchange in the list 
which the employment exchange sends directly to us. Once it 
taillies , the candidates is called in , put some questions, made 


to undergo a physical test of load lifting and depending upon 
his performance selected or otherwise ." This appeared in the 
cross - exainination , 1 he witnese was not asked whether the 
person who appeared with interview letter before him on 
16th of Marcii liad told him that his name was Wali Moham 
med and not Ali Mohammed , and that his employment ex 
chanke registrarion number tulliçd with that on the interview 
letter . His more important reply , however, is to the effect 
that he himself was checking with the employnient exchang 
list, the interview letter as well as the employment exchang 
curd . He retained the interiew letter with him and returned 
the curd to the candidate . The witness categorically denied 
the suggestion and said " that the employment exchango card 
presented to me was of Walı Moliammed and not Ali Moham 
med . If that was no , he would not have been interview ." 

73. It is clear therefore that had the Employment Ex 
chang card bore the nune of Wali Mohammed and had 
buen presented to Mr. Barve, the candidate would not have 
been interviewed at all, as it is quite clear that the list 
which was directly received from thic cmployment Exchange 
Curried the name of Ali Mohammed , as also the interview 
lerlei, s Barve has stated , hc checked the employment ex 
cliunge list and the interview letter, Therefore , if there was 
any discrepancy , then he would have immediately noticed 
11. The two had to tully and correspond with the employ 
ment exchange card . If any onc of them is not accordance 
with any one or the other, it would mean that the candidate 
would not be interviewed . It is , therefore , quite clear that the 
person whosoever come for the interview , had presented the 
employment exchange card standing in the name of Ali 
Muhanned as also the interview letter in the name of Ali 
Monunimed . it follows that if such a person were to come 
and say that he was not Ali Mohammed and his name was 
Wali Mohammed then there was no possibility of his being 
interviewed . 

74 , Wuli Mohammed in his cvidence attempted to say, 
and I have no hesitation in thinking that was a false state 
ment, that he had told the interview comitee that his name 
Was Wali Mohainined , which he presented the interview ict 
1er in the name of Ali Mohamited and that he also presen 
ted thc cmployment exchange card standing in the name 
Cif Wali Mohammed and that the committee did not raisc 
itny obicction, but asked him to go , and was later asked to 
uppear the medical examination . This story of Wali Mohamn 
mied is not possible to be accepted in view of what has been 
siated by Mr. Barve and the failure on the part of the work 
men to suggest to Shri Barve that the person who appeared 
for the interview told him that his name was Wali Moham 
nied and that no further questions were asked by the inter 
view committee and he was asked to go . 

75. witness Barve frankly stated that he did not know Ali 
Mohammed, nor would he be able to identify who was the 
person who appeared before him with the interview letter . 
The sending of the list of names and persons by the em 
ployment exchange directly to the employer is obviously 10 
ensure against any malpractice in transit or changes in the 
tanies in the list. As I shall presently point out, the ern 
ployment exchange office evidence is that no person by 
name Wali Mohammed was registered with it at the relevant 
tin e. That against the registration number which is material 
in the present case one Ali Mohammed was registered as 
an unemployed person . It was this person having this regis 
1rution number card issued in that name and with that num 
but was sent the interview letter and no other , Barve has 
also categorically stated that his enquiry at the time of the 
iscuing of the charge-sheet or preliminary enquiry revealed 
that Ali Mohammed was not made permanent. 

76 . Dr. Munje s evidence clearly shows that the nerson 
selected was Ali Mohammed. It further corroborates the evi 
dence of Barve. There is no dispute and it is common 
ground that the list of persons to be medically examined 
had the name Ali Mohammed only . That establishes, that the 
ne son selected was Ali Mohammed. Haj it hcen a fact that 
before the interview committce one Wali Mohammed appear 
ed and stated that it was he who had thc registered num 
her 19 well as the cmployment cxchange card , it the inter 
vie :y lciter was in the name of Ali Mohammed , the inter 
view committce , as stated by Barve , would not have inter 
vicwed him . Further , it would not have also selected him 
And even if such a selection wore to take place and accopt 
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ing of Wali Mohammed as a candidate takes place , neces answered another question saying that " I say from the ro 
sary correction would have been made in the list for medi cord thai it was Ali Mohammed who was registered with 
cal examination . All this evidence , therefore , goes to sup the employment exchange . I can not say anything else in 
port the management s cașc . It was , at the stage of medical 

that behulf" . 
cxamination that the plot seems to have been put through 

80 . All this documentary and oral evidence clearly goes 
Plologrupls were not required to be produced beforç the 

to show , and I have no hesitation in concluding, that it was 
interview committee. It was not even suggested to Barve 

Ali Mohammed only who had registered himself with the 
that photographs were required to be produced or asked 

employment exchange . He was given registration No. 27947 
for. On the other hand , Wali Mohammed s story is that he 

and it card bearing the number and it was he who was pon 
went with his photographs to the interview committee . At the 

soic at Sl. No. 83 and included in the list of candidates to 
medical examination , on the other hand , photographs were 

he interviewed by the Rajur Colliery on 16th March , 1981. 
necded , on the back of which the doctor was to write the 

No call in the name of Wali Mohammed was issued nor was 
name and sign . It is here that Dr. Munjc scoms to have been 

Wuli Mohamme:I registered as an unemployed person in the 
persuaded by Wali Mohammed, who admittedly appeared for 

emisloyment exchange . 
the mielical cxamination , to think that the name Ali Moham 
med in the list was a mistake in writing or otherwisc , He 81. On the basis of the evidence of Chatterjee during the 
does not annear to have taken a close look at the employ enquiry and the evidence of Barve , both during the enquiry 
ment caching curd and going by appearance without check and before me, I am also inclined to conclude that at the 
ing the l egistration number, caine to the conclusion that time of the interview , Ali Mohammed appeared with his 
there wijs i mistake and the selected person s real name was card standing in his name and the interview letter . He was 
Wali Mohammed . This superficial scrutiny for want of ade selected as Chatterjee gays to give him a status of a regular 
quate cure on the part of Dr. Mupie cd to further deceit. employment exchange sponsored cmployce , as he was work 
He accepted the statement for its face value and desisted from 

ing temporarily and as a casual wagon loader, That it seems 
making any further enquiries. Apparently , he refused to be to be thereafter that an attempt to forge and tamper with 
put on guard and erroneously accepted and preferred the the employment exchange card was made. That alone ex 
word of the nerson who appeared hefore him in preference plains the reason why the name of Ali Mohammed appeared 
to the medical examinees list he had received , This made in the selected list. It was really Ali Mohammed who wos 
the trickery possible , 

selected . Against the name of Ali Mohammed , Wali Mohammed 

offered himself for medical examination , used a forged docu 
77. Once having succceded in obtaining clearance from 

ment namely the employment exchange card which was 
thc medical officer, the task in personnel department was 

forged in the meantime and in the process succceded in mis 
rendered casier , The personnel department clerk also did 700 

representing and cheating the medical cfficer in believing 
houier any further. No suspiscions were raised and no fur 

that the selection was of Wall Mohammed and not Ali 
ther cnquiries nadc . This would have remained as it was , 

Mohammed , so that he issued a certificate of fitness to Wali 
and dm - cint would not have heçn exposed , but for sonieone 

Mohemtred . It was on the basis of this fitness certificate , that 
writine to the Manager to expose the mischief. It is that 

Wali Mohammed succeeded with the connvinnce and active 
which led to the making of the enquiry into the matter and 

assistance of Ali Mohammed in securing his employment. The 
subsequently charge - shecting the workmen . 

two brothers. therefore fraudulently and deceiptfully. by 
78 . The only other evidence which was not lest before the 

means of misrepresentation fraudulent use of documents, alter 
erquiry officer and led before me was that of Gajbe ard 

ing them procured employment for Wali Mohammed , and 
the cytricts which he had produced . He has produced an 

thereby committed dishonesty in connection with the busi 
extract of the list of applicants sponsored for this interview , 

ness of thc collicry . The misconduct therefore with which 
Thut again shows that at si. No, 83, the person sponsored was 

they were charged is fully proved against them . They were 
Ali Mohammed . He has also produced two other extracts, 

therefore , promerly held guilty , and must be held guilty of 
one of the registration and the other of renewal. The first 

the misconduct with which they were charged. 
extract of registration goes to show that at Sl. No. 27947. 

82 . A certain number of contentions were raised on hehalf 
one Ali Mohammer Lat was registered as an unemploved 

of the cmployees with regard to the charge with regard to 
Derson and the said Ali Mohammed has renewed his regia 
tration 26h February, 1979 and 4th Febriary, 1980 A9 per 

which , it is neessary to refer and deal with in this context. 

These contentions relate to the self same defines which were 
the second cxtract. 

raised for contending that the enquiry held against the work 
79 . Witness Gaibc was asked in cross -examination about 

men was not fair and proper and was violative of the princi 
the so -calle registration by Wali Mohammed , to which he 

ples of natural justice . The same however , can not be urged 
said " Trto not know any Wali Mohammed . There is no 

and stated or made as a ground when the matter came be 
annlication for registration of Wall Mohammed in 1978 . 

fore the Tribunal. as a reference , and the employer sought 
It is not correct to sav that hecause of the indiscipline and 

to establish the misconduct. The emplovecs were now assisted 
wint of procedure in the office , instead of Woli Mohammed , 

by counsel and a contention that the barge was vague , 
the name of Ali Mohammed was entered in the employment 

can not he sustained . In the circumstances , many of the con 
registerect " . The total denarture from the suggestions and 

tentions ralsed against the enquiry could not be properly 
the evidence of Wali Mohammed shows that it is the position 

raised and were not raised when the matter came to the 
çace of Wali Mohammed that it was he who hail obtained re 

consideration and merits of the misconduct alleged . It is 
ristration and his name was registered as such in 1978 . It 

therefore, not necessary to examine there contentions closely . 
is not missible to accent such a theory that on account of 

Before concluding, however . I shall hriefly refer to somc of 
indispinline and for want of procedure , a person who CAC 

the decisions which were referred . 
in for registration by namn Wali Mohammed was registered 
under a changer name and written differently as Ali Mohim . 

83. In Tata Fngineering and Locomotive Company Lid ., 
mer It is not also nossible to imagine, and in the ordinasy 

and Prasad (SC ) and another ( 1969 - 1I-LLJ- p , 799 ), the non 
COUTSA of rircumstances it would not have hanncned that 

production of the preliminăry ennuiry report to a certain 
The renewal of registration on two occasions in February , 

Ps in whethas discinlinary ncton should be launched or Mot" 
1970 am February . 1980 woull also again be in th name 

was held not to vitiato the enquiry proceedings. . . 
of Wali Mohammed ani not Ali Mohammed , Witness 
Git was subiected to ross-examination , which had to be 

84 . In Dunlop Ruhher Company (India ) Ltd . and thels 
kent in rock , ng It tended to cover various irrelevant mit 

wonymer / 1955-1 -LUJ-D , 426 ) . The charme - sheat was alleged 
ters in ludinn an attempt to show that the conditions in the 

1o he vague, The court, however , found that where the work 
moloy! ( nt exchange offices iele anarchic . Nothing was rea . 

men have tinderstood the charge and thc enquiry, the in 
liset os peinart from such cross - examination and nothing 

quiry was in no way affected . 
Wan roht out in his evidener to hold that the inntoy 

85 11 Northern Rájlwny Co - operative Credit Society Ltd ., 
ment ferhangn record showing the registration and the par . ant Inclutrial Trbiunal. Tainut , and another ( 1967- 11-LL - . 
oon onirist that registration number was different than Ali 
M . ,, 

46 ) . the cout found that of the charge made, 
ed . Gaibe clarly stated that " one Ali Mohammed 

roeptin 
W s tristesart and wasnonsored at Sl. No . 83 – His serial 

charge - 2 . the other areas, were very VAGLIA and it was 
number was noted there itself " He also stated that " Ali 

difficult for the employed to reply to them . They were in 
A fonancil s registration in 1979 was through post ". He 

general terms and it was therefore , found that the employee 
was justified in contending that the charges were vague 10 
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VRIJOS 


that he could not make an anwer to them . As I have pointed 
out, such is not the plea in the present case , much less than 
could It bo made , where in a reference in which the mis 
conduct itself was sought to be proved . Besides the charge 
did not suffer from vagueness as the material allogations of 
fact were clcarly stated . 

86 . In the view which I have taken , the reference must be 
answered in favour of the management and against the work 
mon . It must be held that the action of dispensing the ter 
vice of All Mohammed and Wali Mohammed by the manage 
ment of Rajur Collioric , is fully justifled and the workmen 
are not cntitled to any relief. 

87 . The conduct and the action of the workmen discloses 
that certain offonces have been committed by the two delin 
quent workmen . It would have been perfectly permissible to 
proceed against them in a criminal court and even to direct 
theit progocution , I would however Icave the matter at that 
And leave it to the parties to take any action if they 80 
Choose . 

R . D . TULPULE, Presiding Officer 
[No. L -22012 ( 145 ) |83- D .ITI (B )|D .V ) 

R . K . GUPTA , Desk Officer 


This reference was registored as Industrial Dispute No. 110 
of 1984 and notices were issued to partica . 

2. In the claims statement it is mentioned that the claimant 
Sri B . V . Ramana Rao joined the service of Singareni Col 
lieries during the ycar 1978 and that he was looking after 
the department of welfare canteen , electrical works and Man 
way till December, 1982 . It is mentioned thereafter in Decem 
ber hc was posted in the section of pay sheet and he was 
isgued a charge sheet on 10 - 11 - 1983 alleging three charges , 
It is mentioned that he intontionally paid wages of one A . 
Ramaswaroop after a large of six months on 27 - 8 - 1982 with 
out prior sanction and contrary to the procedure . Tho second 
Charge was that he was fradulently manipulated muster 
particulars of A . Ramaswaroop for the year 1982 in H . 
Regsiter of 1983 and made him eligible for 12 days loave 
with pay causing loss of Rs. 2 , 836 - 00 to the Company. The 
third charge that he was not affixed the revenue stamps 
worth Rs. 35 .60 in the cohl fillers pay sheet. Thc Petitioner 
claimant denied all these charges in the explanation . There 
after a domestic enquiry was conducted and his services 
were terminated with effect from 28- 7 - 1984 . It is contended 
that the charge sheet itself is vitiated as the Management 
indicted the punishment that is likely to be imposed and thu . 
made the enquiry a force . The Management did not grove 
the charge alleged against him nroperly and in a fair manner, 
The findings of the Enquiry Officer arc unreasonable and 
preverse . The charges are not grave in nature and do not 
warrant termination of services. There is no financial loss 
to the Management as the money said to be paid already 
was recovered from Sri A . Ram :18wtoon . The Respondent 
violated the terms of memorandum of Settlement entered 
into with the Union on 13 - 4 - 1984. 


of forcat , 243745TT, 1985 
HT . T . 5077 - fra farate ufufry, 1949 ( 1947 
T 14 ) * r 17 0 # , na rate for patio 
कंपनी लिमिटर, बेगम /पाली के प्रबंधतंस से संबंश नियोजों और उनके 
चर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधि 
करण , हैवगवार के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
8 T, 1985 * 7 9747 398 TT ! 

New Delhi, the 24th October , 1985 
S . O . 5077. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hvderabad , as shown in the Annexure , in the industrial dis 
pute the employers in relation to the management of Singarcni 
Collieries Company Limited , Bellampalli and their workmen , 
which was received by the Central Government on the 8th 
October, 1985. 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD . 
PRESENT ;-- Sri J. Venugopala Rao , Industrial Tribunal, 
INDUSTRIAL DISPUTE NO . 110 OF 1984 . 

BETWEEN 
The Workmen of Singareni CMlijerleg Company Limited, 
Bellampalli , Adilabad District. 

AND 
The Management of Singareni Collierles Company Limited , 

ted , Bellampalli, Adilabad District (A .P .) 
APPEARANCEZ : Sarvasri V . Jagannadha Rao , V . Venkata 
Raman and V . Srinivas, Advicates for the Workmen . 
K . Srinivasa Murthy . H . K . Saighal and Kumari G . Şudha , 
Advocates for the Management. 

AWARD 


3 . In the counter of the Respondent management it is 
mentioned that the petitioner Ramanu RAO Ex - Clerk Grado 
IT was served with the charge sheet listing the misronducts 
committod by him calling for his explanation and after his 
cxplanation was received a domestic enquiry was conducted 
where in the said Ramana Rao participated fully and availed 
opportunity of cross -examining the Managements witness 
and also examined his own witnesses . Finally the Enquiry 
Officer held him guilty of the charges and he was terminatod 
from the Company s services after giving full opportunity . 
Tho job of preparation of pay sheet from December , 1982 
cannot be made an excuse to manipulate the pay of the 
employees including A . Ramaswaroop. The allegation that 
the charge sheet is blaged and vitiated the normal principles 
of natural justice and that it was force otc . are all incorrect. 
The employeo is dismissed for proving the misconduct and 
it cannot be termed as victimisation as claimed in the state 
ment referred to has nothing o do wih he disciplinary acion 
taken against the workman . 

4 . When a Memo is filed by the Management counsel to 
docide the validity of the domestic enquiry as preliminary 
issue and in case the Tribunal comes to a conclusion that 
the domestic enquiry was not confucted properly to permit 
the Management to let in evidence with regard to the above 
matter on 22- 6 - 1985. Sri Ram Linga Reddy apnearing for 
the Worker endorsed that he is not questioning the validity 
of the domestic enquiry and he is questioning the merits 
of the findings The samc was recordod , 

5 . Both particos did not lead any otal evidence . Tho 
domestic enquiry record which jg available in the reference 
is marked as Exs. MI to M22 by congent. 

6 . The adjudication should be based upon the records that 
arc filed in the domestic enouiry as no ornl evidence has 
heen adduced by either side . The said documents are marked 
as Ex. S . Mi to M22 hy consent. The simnle facts of the 
cose are as follows. It is alle pod that A . V . Ramona Rao , 
Clerk 1 of Sreerarypur Division , Pay - Sheet Clerk Arstly 
intentionally paid to one Rama Swaroon Coal Filler was 
naid one day mustor wages on 27 - 8 - 1982 without prior sanction 
after lanse of six months. Secondly he fradulently manipulatod 
the muster particulars of the saint cama Coal Filler for the 
yoar 1982 and made his eligible for 12 days leave with nay 1977 
hik on accord while he was infact declared not eligible for 
leave with 07 and wrongly çanainn lo to the extent of 
Rs. 2836. 00 . Thirdly that the said nav -eheet Clerk did not 
offix Revenue Stamm worth for Rs. 3560 m Trave with pay 
and on the recular nav sheets of Coal Filler for the month 
of March 1983 ind this he violated the Standing Ordors 


Tho Government to India . Ministry of Labour by its Order 
No, L - 22012154184- D . NII ( B ) datod 19 - 12 - 1984 referred the 
following dispute under Section 7A and 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 1947 between the employers in re 
latioin to the management of Singareni Collierics Co., Ltd ., 
Bellampalli and theit Workmen to this Tribunal for ad 
judication 
" Whether having regard to the past record of service 

of Shri B . V . Ramana Rao , Clerk Grade ) and the 
alleged offence , the penalty of dismissal from service 
with effect from 28- 7 -84 imposed on him by the 
management of Singareni Collieries Co. Ltd ., 
Bellampall is justified ? If not, to what relief in the 
Torkman concerned entitled ?" 


{FIT IL - - 19 ( ii) ] 


HT 


FT 13178 


?, i 985/FFF II, 1907 


5767 


8 . It is true now that the burden is heavy on the Manage 
ment that the charged officer dishonestly and fradulently 
macle the entries to help a Coal Filler to have the personal 
gain by causing loss to the Management. The Worheis , 
Counsel Sri V . Srinivas relied upon the Overmen certill ato 
and contended on the basis of the certificate given by the 
Overmen that the said A . Ramaswaroop completed 190 days 
and sanctioned of leave with pay to A . Ramaswaroop by tho 
charged officer should be held that the same was done bonu 
fidely . It is pointed out that the Colliery Manager also sanc 
tioned it and the Puy - Shçe Clerk is not the sanctioning 
authority and thus the allega ion that he committed dishonestly 
and fradulently entrics and manipulated the cntries to help 
A . Ramaswaroop cannot be spelled out. According to the 
learned counsel for the Petitioner the said Overmen who 
issued the certificato was seperately punished by conducting 
an enquiry and this charged oficer who is pay -sheet clerk did 
not commit any wilful disobedience or insubordination ard 
there was no such evidenre in the enquiry to hold that there 
is wilful disobedience . The learned counsel for the charmed 
offlcor Sri V . Srinivas further pointed out that the criminal 
intention to commit dishonest actor fradufent actor to 
commi theft or fraud or dishonesty. According to him there 
is no personal gain to the charged offi er in adding one day 
to a third party and that he bonafidely committed the mis 
take. If it is really a mistake on the basis of overmen certi 
ficate , when Overmen is punished the convenience of mistake 
if any in the said transaction is sufficiently punished and the 
pav -ehmet Clark should not he further min shed . The learned 
counsel further around that there is no allegation of collu 
pion between the Coal Filler A . Ramaswariyod and the charred 
officer and Overmen gtill the Enquiry Offiner erred in romine 
to the conclusion that the charges are proved . 


under Section 16 ( 1 ) , 16 ( 2 ) and 16 ( 9 ) . In the Departmental 
enquiry conducted by the colliery Manager. Srecramput I 
Incline. The charge sheet levelled against him is marked as 
Ex. M2. It is signed by the colliery Manager, Sreerampur I 
Incline . The Enquiry Oficer is one P . Rainakrishna as could 
be seen from Ex. M - 1. One S . Madhav Reddy, Collicry Man 
ager Sreçrampur I Incline and one P Ashok Kumar, who 
worhed previously as Pit Office Assistent, Sreeramus I lac 
line and presently working in Additional Ç . M . E ., Sreerampur 
Sri P . Ranga Rao , Special Grado Clerk were examine on 
deliberately and intentionally paid wages on 27 - 8 - 1982 10 A . 
Ramaswaroop was examined on behalf of the Workmen 
uring the domestic cnquiry to show that the charged officer 
deliberately and intentionally paid wages on 27 - 8 - 1982 to A . 
Ramaswaroop Coal Fillers after alapec of six months time 
along with the wages of March 1983 in the month of April, 
1983 without obtaining prior sanctiuni from thc competent 
authorities as required . It is also mentioned that Sri Ramit 
Rao pasted a slip ni H , Register on the entries already made 
by him and again entered the musters afresh with a clear 
purpose of teck on 15 - 1 - 1982 19 lay off without consulting 
or taking conurrenco from his supperiors for the purpose 
of making A . Ramaswaroop entitled for leave with pay cven 
though that day cannot be considered to be reckoned as per 
the Miney Act as the musters for the purposc of Icave . 
Ultimately it is also contended from tle evidence of record 
as well as these three witnesses during the enquiry that 
Rama Rill did not take the actual lay -off muster on 16 - 9 - 1982 
and that Rama Rao nanjouiated with the muster particulars 
of A . Ramaswaroop for the year 1982 from H . Register of 
1983 in order to make him eligible for leave with pay for 
12 days of his record even though he was aware that Sri 
Rama Swaroon was declared to be not eligible for leave 
with may as shown in the record and thus the sanction of 
Rs. 2 ,836 , 00 towurds leave with pay amounted to dishonestly 
cansing loss to the Company s business which amounted to 
misconduct under Standing Orders 16 ( 2 ) and 16 ( 1 ) . Of 
course they also mentioned that Rama R : 0 , the charged 
officer either affixed the revenue stamns worth of Rs. 36 .60 
pertain to Coal Fill day sbeet : ind leave with pay for the 
month of March 1983 till 28 - 11 - 1983 even though he wils 
served with charge shect. In the explanation dated 14 - 11-1983 
the charged officer mentioned that he did not intentionally 
pay one dav muster wnge after 27- 8 - 1982 to Avasti Rama 
swaroon and also Jenied the fraudulently manipulated 
muster particulars . It is his case that he paid 12 days leave 
with pay on the basis of Man way Register " In and out" and 
on the basis of Overmen report book as per the purctice in 
vogue. He rontioned that there is no such practice of taking 
prior sanction of the authorities and regarding the afixation 
of stamps he admitted that sometimes material or even 
two or three months period they were affixing stampps tlough 
not on the same day and therefore he was not guilty . 

7 . It is found in cross -examination of Madhav Reddy by 
charged officer that the entries in H . Register were noticed 
when internal audit was done by verifying the pay -slicet 
which was done sometime later . The alleged incident is in 
March 1983 and charge sheet was served upon him on 
10 - 11- 1983 basing upon internal audit report . It is the case 
of the Management that the said A , Ramaswaroop comple ed 
189 days and this Clerk added one more day so as to give 
him bencfit of Leave Travel Concession as well as leave 
with pay. The charged oflice. denied that he said it in 
lenitionally and that he did so on the basis of Ovçrmen report 
book and also Man -way Register . According to the Manage 
mçnt under the Rules one who compleled 190 days he gets 
Wie benefit of leave wiht pay for every calendar year. On 
the basis of aynilable record his actual attendance is 187 days, 
the Company was closed due to breakdown on 15 - 1 - 1982 and 
16 - 9 - 1982 and those two days attendance is also given as it 
is a period of lay- off by the Manageinent. Thus tho charged 
officer had actual musier for 189 days by adding this one 
day the coaf, filler Ramaswaroop gets 12 days casual leave 
and Lcave Travcl Concession with pay. The receipts as 
shown by the Management would show that the said A . 
Ramaswaroor availed LT. C . d 12 days Casual Lcave on 
the basis of entries made by the Ovormen concerned Clerk 
including this Clerk chaçe ] officer . The Management contend 
that the Overmen and Pay Sheet Clerk (Charged Officer ) 
were taken into confidence and manipulated the entries of 
course Kumari G . Sudha contended that these concerned 
Overmen and this charged officer were charge shected after 
proper enquiry and dismissed from service . 


9 . Srí V . Srinivas further mentioned that it is clear case 
of victiminatoin also as the retitioner is Secretary of hte Wor 
kers Union he is transferred from nlace to place for five timos 
in the course of two years and finally he was oxed by dismis al 
for his Trade Union activities though there was no criminal 
intention proved in the said transaction of adding one day . 
Incdontally it is argued that one Gole Muniah was paid 
allowance in 1983 as if he completed 194 days though in 
fact he completed only 184 days and no action was taken 
against the said culprit involving said transactions and this 
the very act of dismissal amounted to victimisation and the 
Management did not take into consideration of past reword og 
workmen which is clean . Finally it is argued thta the punish 
ment imposed is very severe and dis- proportionate to the 
alleged charge and the same is liable to be set aside under 
Section 11 - A of the I. D . Act. 


10 . Kumari G . Sudha on the other hand copotnded that the 
domestic enquiry is conccded as done properly and la rly 
and therefore this Tribunal is forbidden to look into the 
records of onquiry with reference to discrimination . Accord 
ing to her the so - called agreement relied upon by the workers 
slated 30 -4 - 1984 as well as the case of Gole Manaiah cannot 
be taken into consideration and cannot apply to the prosent 
tacts of the case . It is her case that the plea of victimisation 
can never be invoked when once the domestic coquiry was 
fair and proper and that the findings of the enquiry officer 
can be questioned in a limited scope . Accordiag to her the 
management reposed confidence on every worker and overy 
staff member and it is not independent individual but a 
juristic personality and everyone must perform his duties 
with confidence and discharge their duties with the utmost 
care without giving any scope for such cntries. It is her 
case that the Pay Sheet Clerk is an educated personal being a 
graduate and experienced person and the entries in H -Regig 
ter if acen are altered to concede the misconduct and he 
pasted one paper a9 could be seen under Ex, M9. A care 
ful peruşal of Ex. M9 would show that there is slin pasted 
with reference to A . Ramaswaroop Coal Filler and there were 
corrections made. It is shown on 15 - 1 - 1982 and 16 - 9 - 1982 
when the Conipany was closed due to power breakdown ard 
lay -off, two days were added . He could not explain why he 
pasted the slip over the entries already made heing a Pay 
Sheet Clerk , But Overmen Register for 27 - 8 - 1982 shows that 
this A . Ramaswaroor was shown as 7th person i. e. last pers ^ n 
said to have entered the Lamp Room . Actually the Pay 
sheet would show only six persons that have worked on that 
day. Under Fx. M7 S . No. 42 it is shown that A . Rama 
swaroop did not attend and not eligible for leave, Ex. M11 
is the form filled by the worker concerned for bonus , correc 
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ted the entries on the reverse side for 10 as 11 and 37 as 38 case the Managerunt clied upon to show that there are 
himself. This would show that when the corrections aro cight such instances 28 marked Ex. M15 where Pay - Sheet 
made the clerk or Pay Sheet Clerk wag passing the bill should Cirk had committed such mistake. It cannot be said that the 
know how these corrections have come in . If it is a genuine Pay- Sheet Clerk committed only in a single instance to be par 
omission or correction it is supposed on the basis of Man doned or cxcused or to modify the punisſiment under Sec. 
way register after verifying them , but it is not donc so , Tho tion 11A of the I. D . Act. Haoing regard to the circumstances 
Pay- sheet Clerk did not follow the procedure to verify the it is clear case where the Insis of confidence is established 
said registers. Finally this was detected after six months in and he became undesirable in service . Hence I hold having 
internal audit , Ex . M - 15 would show that in all cight ins regard to the past record of service of B . V . Ramana Rao and 
tances required procedure was not followed and that he did also the offences, I hold thut the dismissal from service im 
not follow the regular procedure of verifying the entries and posed on him by the Management is jusitfied and the work 
paying the amount. Of course this is not part of the charge man is not enlitled for any reliel. 
but the conduct of the Pay -sheet Clerk ig triçd to he shown 

Award is passed accordingly , 
in the enquiry by marking these documents. When there 
is one day shortage as conceded by tho charge sheetcd officer 

Dictated to the Stenographer , transcribed by liim , corrected 
and when there are corrections made on Ex . M11 he should by me and given under my hand and the seal of this Tri 
have verificd from Lamp Room Register and Manway Regis bunal, this the 6th day of September, 1985, 
ter but he pasted it by making corrections that too after 

INDUSTRIAL TRIBUNAI 
six months. Such entries which are made by him when 
there are so many clerks and staff members whosc salaries 

APPENDIX OF EVIDENCE 
are paid should he gone through it properly and carofully . 
Morcover thig Pav- sheet Clerk is a Graduate Clerk . Even in 

Witnesses examines for the workman . 
the explanation Ex. M3 it is not his case that he is in 

For the Management. 
exnerienced , and B . Ranga Rao who vorified all the records 

- NII 
after tho audit report marked Ex, M15 to show that he had 
dono eight similar instances and that he was also asked not 

— NIL 
to makc alterations , over writing as could he scen under Ex. 

Documents marked for the workmen 
M16 and the loss incurred to the Management by the said 
payment of wages for 12 days casual leave and L . T . C . as 

- NIL 
calculated undor Ex. M - 18 is not disputed . Of course A . 
Ramaswaroop might have repaid the said amounts subse 

Documents marked for thc Manugement 
quently to the Management when these defects were noticed . 

1 . Ex, MI By Consent.-- Enquiry report dt. 10 / 11 -11-83 
Wrn there is no lay -off normally when tho person entrusted 

pertaining to B . V . Ramana Rao . 
to the Lamproom and takes a lanıp it will be cntered in the 
Lamp Room Attendance Register but on 27- 8 - 1982 there is 

2. M2 By Consent. - Charge shect di. 10 / 11 - 1 -83 issued 
no such entry that he attended . In fact it showed that on 

hy the Colliery Manager, Sreerampur 1 Incline , 
27- 8 - 1982 that he came to the Lamproom but left without 

S . C .Co. Ltd . to B . V . Ramana Rao . 
intimation and the entries were scored out, and without 
the Lamp Room Attendance it is not known how the Ovcr 

3. M3 By Concnt. - Explanation dt. 14 -11-83 yubmitted 
man made in the Manway cotry that he attended on 

by B . V . Ramana Rao , to the Colliery Manager . 
27- 8 - 1982. Whatever it is, the records which arc filed and 

Srecrampur No. 1 Incline . 
executed at the time of enquiry were not disputed and that 
the enquiry was fair and proner also was not contested . 

liery Manager, Srecrampur No. 1 Incline to B . V . 
In the said circumstances when the Management reposed 

Ramana Rao . 
confidence in the workers and when they were exnccted to 
discharge their dirties without any irresponsibilities and when 

5 . M5 By Concnt. — Letter dit. 14 - 11-85 addressed by 
there are corrections and incorrect statements affecting the 

B . V . Ranana Rao . to the Colliery Manager , Sre 
finances of the Management and from the statement of A . 

cranpur No . 1 Inclinc, roquesting for cxtension of 
Ramaswaroop record show that the Overman mad - such 

time to submit cxplanation to the chargo sheet dt. 
entries subsequently and when it is established 27 -8 - 1982 of 

11 - 11-83. 
entry day was raid six months later without veritration of 
the rerigter by the Pay -sheet Clerk , it would go a long way 

6 . M6 Bv Consent. – Enquiry proceedings Jt. 26 -11- 83 
to hold that for an emplover It will he impossible to keen 

pertaining to B . V . Ramana R & o , 
a person for such propensities and when the clerk mede 

7. Ex . M7 By Consent.-- Form I with regard to leave 
entries gubsequently and the dishonesty is a ground for 

pay particulars. 
disciplinary action against him is proper and correct. 

8 . Ex. M8 By Conscnt.- - Scrutiny of leave accounts dt. 
11. The question now is whether the dismissal is proner 

31- 10 -83 and 2 -11- 83 . 
punishment in a given caso like this . Sri 1 . Srinival for the 
workmen relied unon the judgment of Modrag High Court The 

9 . Ex. M9 Ry Consent.- Copy of the IT Register , 

10 . Ex.M10 By Conscnt. -- Form C 
ITJ. Pace 2801 and contended that prder Sortion 11 - A 
of the I. D . Act interference by the Tribunal when it comes 

11. Ex. M11 By Consent --- Bonn "X form for the year 
to the conclusion that the dismisal nr discharge is not justi 

1982 . 
fed with effective substance. It was a case where the Peti. 
tioner put in 11 years of services and that he was found 

12 . Fr, M12 By Concnt. - Form N 
muilty for thc time and therefore the Labour Court inter 

13 . Ex . M13 By Consent. - Form 0 . 1 
ferred and defected reinstatement of workman on conditinnis 
that he will loose the continuity of service and hack wages . 

14 . Ex. M14 By Consent. - Form 02 
Sri Srinivas relied upon the decision reported in Manage 

15 . Ex. M15 By Conscnt. - - Bunch of application claiming 
mont, Delhi Transport Corpn , v , Rani Kumar (1982 Seot 

payment of duc musters . 
emher L . I. C ., Page 1378 ) It is held that urder Section 11 - A 
of the ID . Ict the Tribunal has full powers to reanpreciate 

16 . 1116 By Consent. - Leiter dt. 9 -6 -82 addressed by the 
the ruilenc and satisfied itselp whether the evidence is 

Colliery Manager , Sreerampur No . 1 Incline to K , 
justified thr findings of miscorduct and he is under 110 

Venkateswara Rao and 3 others , with regard to 
limitation that if it finds that the cnaniry was proper and 

alterations and over - writinge in form C & E Rcgi 
it cannot act as rourt of ongeal and substituted its own indac 

sters. 
ment that of the management. It is nointeil out for dansinn 
The vindt of irinstatement the emplovers plea cf Jos of 

17 . Ex. M17 By Conscnt. Copy of the leave application 
confidence seems to have motional relation to the facts that 

dt. 1 - 3 - 79 
the workman has must used his nosition of trust and ren 
dered it undesirable to retain him in service and must bo 

18. Tix, M18 By Consent. - Copy of ienve with pay par 

ticulars availedt hy A . Ramswaroon 
established by cogent evidence . Of course in the instant 


mi 
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19 . Ex. M19 By Consent. - Overman s Report Book. 
20 . Ex. M20 By Consent. — C Register for the Month 

of August, 1982 . 
21 . Ex. M21 By Consent. - Muster record from 26 -7 - 82 

maintained by S . C . Co. Ltd . Bellcampalli, 
22 . Ex. M22 By Consent. - - Allotment Record manituined 
by S . C . Co, Lid . Bellampalli, 

J. VENUGOPALA RAO , 

Industrial Tribunal 
[No . L - 22012 (54) 84- D . III (B )] 
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( 5 ) Shri Kamalakanta Serby 
(6 ) Sbri Balram Patra 
( 7 ) Ghanashyam Mallick 
( 8 ) Shri Ramesh Patra 
( 9 ) Shri Kaphu Patra 
( 10 ) Sri Baidbar Patra 
( 11 ) Shri Gayadhar Patra 
( 12 ) Shri Dukha Mallick 
( 13 ) Shri Gopal Giri 
( 14 ) Shri Ramachandra Patra 
( 15 ) Shri Purna Padhuria 
( 16 ) Shri Manglu Patro 

( 17 ) Shri Mathura Tanti. 
2 . Both the parties filed a potition along with a Memo 
rundum of Settlement in Form - H praying to pass an Award 
in terms of the settlement. They admitted thio terms of the 
ettlement before me and stated that they had entered into 
the settlemont without any coercion or durcsa, The settle 
nient appears to be fair . 

3. Hence I pass this Award in terms of the setticnient, and 
the Memorandum of Settlement do form part of the Award , 

K . C . RATH , Presiding Officer 

No. L - 2901122 |79 - D .LII ( B ) ] 
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fil . 31. 51178 .-- - Tufhai fait 34fafiga , 1947 ( 19.17 
45. 14 ) Fr 17 17 379TUT # , Forma 977 23.71 THE 
माइन्स ऑफ भेमन फगे रेलीगंग कारपोरेशन लिमिटेड के प्रबंधन से मंबद्ध 
नियोजकों और उनके कर्भकांग के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद 
में औद्योगिक अधिकरण, भुवनेश्वर के पंचाट को प्रकाशित करता है, जो 
Fra 777217 T 7 379977, 1985 21 THT 3T 

New Delhi, the 5th October , 1985 
S . O . 5078, — in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar, as shown in the Annexure , in the Industrial 
Dispute between the employers in relation to the manage 
ment of Boula Chromite Mines of Messi s Ferro Alloys 
Corporation Limited , and their workmer , which was received 
by the Central Government on llle 7th October, 1985 . 

INDUSTRIAL TRIBUNAL , BEUBANESWAR 
PRESENT : 
Shri K c Rath . B . L .. Presidiny Ollicer, Industrial 

Tribunal, Bhubaneswar. 
Industrial Dispute Case No. 1 of 1980 ( Central ) 
Bhubaneswar , the 28th September, 1985 

BETWEEN 
The cinployer s in relation to the management of Boula 

Chromile Mines of Ms. Terr ) Alloys Corporation 
Itd . -- First-party . 

AND 
Their workmen . - Second -party. 
APPEARANCES : 
Shri R . D . Agulwal, Agent & Superintendent of Mines , 

For the first- party . 
Shri P . C . Gladni, President, Boula Chromite Mincs 
Workers Union .- . For the second -pariy . 

AWARD 
Dispute referred to by the Central Government for adjudi 
cation under Section 7 - A and Clause ( t ) of Sub -sçction ( 1 ) 
of Section 10 of the Industrial Disputes Act , 1947 , vide 
Notification No. L - 29011 /2279 -DJIB. datel 2 -1 -1980 of 
the Ministry of Labour reads tuus : 
" Whether the dismissal of the following piece -rated 

miner s employed at Boula Chromite Mincs, Post 
Office Dhanurjaypur , District Keonjhar (Orissa ); 
by thc management of Messes Ferro Alloys Cor 
poration I td ., Laxmi Bhawan , Kuans , Post Office 
Bhadrak . District Balasore (Orissa ) was lcgal and 
justified ? Tf not, to what relief the workers are 

entitled ? 
( 1 ) Shri Prabhakar Putri 
( 2 ) Shri Purusoitam Patru 
( 3 ) Shri Panchanan Mohrana 
(4 ) Shri Udai Naik 


FORM -H 

(Momorandum of Sciileinent ) 
Name of the Parties : 

Representing Empployer- - Sri R . D . Agarwal. 

Representing Workmen - Sri P . C . Ghadai. 
. This agreement made this 6th day of June, 1984 between . 
the Management of Boula Chroniite Mines of M /s . Ferro 
Alloy , Corporation Ltd ., At P . O . — Bhadrak , Dist. Balasoro 
(hereinafter called " The Company ) of the one part and 
their workmen represented by Boula Chromite Mince Wor 
kery Union bearing Registration No. 952 , P . O . Dadurjay 
pur, Dist. Keonjhar (hereinafter called “ Tho Union " ) . 

1. Whereas at the instunce of the Union a dispute arose , 
between the Company (Employer ) und the Union in res 
pect of the dismissal of 17 workmen namely Sarbagri 1. 
Pravahar Patru , 2 . Purlisottam Patra , 3 . Panchanan Maha 
rana, 4 . Udai Naik , 5 . Kamala Kant Scthi, 6 . Balaram 
Patra , 7 . Ghanshyam Mallik , 8 . Ramesh Patru , 9 . Kanhu 
Patra , 10 . Baidhar Patra , 11. Gayndbar Patra , 12 . Dukha 
Mallick , 13 . Gopal Giri, 14 . Purna Paduria , 15 . Mangulu 
Patra , 16 . Mathura Tanti 17 , Ram Chandra Patra and as 
the guid dispute could not be resolved by conciliation pro 
ccedings the Central Government referred the said dispute 
for adjudication to tho Presiding Officer , Industrial Tribunal 
( C ) , Bhubaticswar under Section 10 of the Industrial Dis 
puto Act, 1947 which is subjudice ils casc I. D . Case No . 1 
of 1980 ( C ) . 

2 . Whereas the Union representing the aforesaid workmen 
and the Company (Employer ) have decided to gettle the 
said dispute amicabiy , it is agrced by both tle parties to 
enter into a compromisc in the aforesaid I. D . Case No . 1 
of 1980) ( C ) on the following terms and conditions as mu 
tually agrecil upon by both the parties in consideration of 
the letter of R . L . C . No. 540179 Cent, dated 27- 12 - 83 calling 
upon both the parties for the disposal of the said case by 
way of compromise for the restoration of good will peaco 
and harmony between the Company ( Employer ) and the 
aforesaid 17 workmen represented by the Union , 
Made part of the Award . 

Presiding Oficer , Industrial Tribunal 
3 . And whereus hle aforesaid 17 workmen have indivi 
Juully submitted letter of apology requesting tho company 
( Employer ) for their appointment with the assurance that 
in future if they indulge in any such unlawful and anti 
management activities , they Til he dismissed from tho 
Servico forthwith . 
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prior to the payment of instalments as per clause 
No, Il of this agreement due to misconduct or 

anti Company activities . 
In witness whereof Sri R . D . Agrewall of the Company 
and Sri P . C . Gharni President of the Boula Chromite Mines 
Workers Union bave hereto respectively signed at the day, 
month and year above written . 

$ d / - illegible 
Fr . 41 . 5079 - -BOTUCIFE fara afuftua , 1947 ( 1917 
AT 14 ) 47 ETT 17 TETOT Ä , ETT FTIT 1 # fruszt 
फैक्ट्री जबलपुर के प्रबंधतंत्र से मंमंच नियोजकों और उनके कर्मकारों के 
बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

, utasiya TTE 7 NWT 9 , TP TH Taip 
* 9 * # ar, 85 at 517 341 471 


S . O . 5079. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Gocromcut 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in The Annexure , in 
the Industrial Dispute between the cmployers in relution to 
thc management of Gun Carriage Factory , Jabalpur and 
their workinen , which was received by the Central Govern 
ment on the 9th October, 1985. 


And it is hereby agreed by and between the parties to 
this Agreement: 
( i) That all the aforesaid 17 workmen will be appointed 

from 7 -6 - 84 on daily rated or on piece rated basis 
in Boula Chromite Mines in consultation between 
the Mines Manager , Boula Chromite Mines and the 
President of Boula Chronite Mines Workers Union 
provided the concerned 17 workmen will present 
themselves before the Medical Officer of the Com 
pany and declared Medically fit for service but 
such workmen who will not be found modically 

fit will not be considered for appointment, 
( ii ) That the Company (Employer ) 29 a gesture of 

good will shall pay to each of the 17 workers 
Rs. 3 ,000 out of which a sum of Rs. 1 ,000 will 
be paid on 6 -6 -84 and the balance amount would 
be paid in the month of September and December, 

1984 in two equal inatalments , 
( iii ) That the President, Omice bearers and members of 

Boula Chromite Mines Workers Union jointly and 
severally assure the Company (Employerj that the 
above 17 workmen appointed under this Agreement 
shall work and perform their duties under the dis 
ciplinary rules of the Company ( Employer ) and 
if they act in contravention of the provisions of the 
Standing Orders of the Company ( Employer ) , the 
Union shall take suitable action against each of 
them or all of them to maintain industrial peace 

and harmony in the mines. 
( iv ) That if the company (employer ) finds the work of 

any of these 17 workmen to be dissatisfactory the 
company ( employer ) at its discretion may terminato 
their services and the Union shall not extend any 
support help in any inanner to such workers who 
would be terminated for aforesaid reasons. 
That the Union undertakes that the workers ar 
pointed under this Agreement shall not involve in 
any activiticg to excite or incite the fellow workers 
to do any unlawful acts which would be prejudi 
cial to the company ( employer ) and the Union 
further undertakes that these 17 workmen will not 
be given any position as office bearers of the 

Union atleast for a period of two years . 
( vi) That neither the Union nor the 17 workmen ap 

pointed under this Agreement shall be entitled to 
have a right to receive any compensation whatso 

ever , 
( vii ) That apart from these 17 workmen concerned in 

I. D . Case No . 1 of 1980 ( C ) 13 other workmen 
concerned in I. D . Misc . Case Nos. 1 to 13 of 1980 
( C ) namely Sarbasri ( 1 ) Naren Ho , ( 2 ) Nora 
Patra, ( 3 ) Kanda Patra , ( 4 ) Adikanda Maddei, 
( 5 ) Chakradhar Patra , 16 ) Mahendra Patra , ( 7 ) 
Natha Patra , ( 8 ) Baidhar Patra , ( 9 ) Ragbunath 
Giri, ( 10 ) Jaladbar Naik , ( 11 ) Gurucharan Patra , 
( 12 ) Raghunath Patra and ( 13 ) Sanatan Patra will 
be considered by the Company, if they woulj bo 
acquitted from the sentence convicting them in the 

criminal case in the Court of S.D .J. M ., Anandpur. 
( viii ) That necessary formalities will be complied by both 

the parties for recording the compromise under the 
aforesaid terms and conditions in I. D , Case No. 1 
of 1980 ( C ) and the same shall be submitted to the 
Presiding Offrer , Industrial Tribunal, Bhubaneswar 
by botb the parties . 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, 1417 , WRIGHT TOWN , 

JABALPUR . 

Case No . CGITLC (R ) (70 ) |1984. 
PARTIES : 


Employers in relation to the management of Gun 

Carriage Featory , Jabalpur and their workman , 
Shri Rajendra Kumar Sen . Fireman Grill, R /o House 

No. 251, Sadar Bazar, Jabalpur ( M . P . ) 
APPEARANCES : 
For workman , Shri Rajendra Menon , Advocate & Shri 

A . K . Shasi, Advocate . 
For management Shri A . K . Chaube, Advocate. 
INDUSTRY : Gun Factory DISTRICT : Jabalpur (M . P .) 

AWARD 
Dated : 30th September, 1985 


In exercise of the powers conferred by Clausc ( d ) of 
Sub -section ( 1 ) of Section 10 of the Industrial Disputes Act 
1947 ( hereinafter referred to as the Act ) the Central Gov 
crament has referred the following dispute to this Tribunal, 
for adjudication , vide Notification No. 1 - 13012 ( 3 ) 84 - D . IT 
( R ) dated 6th September , 1984 : 


" Whether the action of the management of Gun Carri 

age Factory , Jabalpur in terminating the services of 
Sri Rajendra Kumar Sen , Fireman Grill with effect 
from 1 - 7 - 76 (FN ) is justified ? If not, to what 
relief the workman concerned is entitled ?" 


2 . The non - controversial facts of the case aro that the 
workman , Shri Rajendra Kumar Sen , was appointed in Gun 
Carriage Factory , Jabalpur, as a Firenian Grade II on 
6 - 2 - 1973 . He worked till 30th Juno, 1976 on which date 
his services were terminated with effect from 1-7 - 1976 with 
out Assigning any reason . 


( ix ) That as a last chance thic Company has shown their 

large heartedness by appointing these workmen and 
expeot that they will not involve in any activities 
detrimental to the interest of the Company and 
will behave as a sincere and faithful workers . In 
case it is found that any of the workers is acting 
against the spirit of this Agreement, under no 
circumstances Company will continue them in the 
servico . 


3 . The case of the workman is that the order of termina 
tion was not possed by the appointing authority i.e . the 
General Manager but hy the Officer -in - Charge who was not 
empowered to terminate his services. 


(x ) That company shall not pay balance instalments to 

those workers whose services will be terminated 


4 . The order of termination will anvout 10 retrenchment 
as tho workman had put in one vcars continuous service 
before thc date of termination . The termination was not 
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inflicted by way of disciplinary action , voluntary retirement 
or retirement on superannuation or termination on account of 
ill health . Hence it is illegal and void ab initio . The con 
ditions for retrenchment has not been complicd with . As 
such it is hit by Section 2SF of the Act. 


5. Shri Vinul Kumar Dus whose services were also lĘT 
minated along with the workman has been taken back on 
duty and the workman was discriminated . All efforts of 
workman to get redress failed departmentally . The delay 
in approaching this Tribunal was due to the ferment hope 
and belief that the management will consider his reasonable 
request. The plea that the workman s services were ter 
minated because of unsatisfactory service is put up for the 
first time as a new case . 


12 . Learned Counsel for the workman ng relied on various 
rovisions of the Act which would be useful to quote the 
relevant portion here . 

Section 2 (00 ) of the I. D . Act 1947 defines retrenchment 
as under : - - 
" Retronchmeat means the termination by thc cmployer 

of the service of a workman for any reason what 
socver , otherwise than as a punishment inflicted by 

way of disciplinary action , but does not include : 
( 21 ) voluntary retirement of the workman ; 

OR 
(b ) retirement of the workman od reaching the age 

of superannuation if the contract of employment 
between the employer and the workman con 
cerned contains a stipulation in that behalf ; 

OR 


6 . The case of the management is that the workman was 
appointed on probation for two years on 6 - 2 - 1973 . Work 
man s performance was not found satisfactory during tho 
above probationary period so it was extended for a further 
period of six months with a view to afford him one more 
opportunity to improve himself in accordance with the de 
paruncntal instructions, but he failed to do so . 


7 . It was mentioned in the offer of his appointment that 
his services may bc terminated at any time during thc pro 
bationary period by either side without notice . Hence ter 
mination neither amounts to retrenchment nor punishment 
nor provisions of Section 25F of the Act apply . 


8 .Officer - in -Chargc of the Factory is empowered to ter 
minate the services of any Class III and IV employees borne 
on both Non - industrial and industrial establishments. 


( c ) terminaion of the service of a workman on the 

ground of continuous ill -health ." 
Section 25-) of the Act : 
" No workman employed in any industry who has been 

in continuous servicc for not less than one year 
under an employer shall be retrenched by that 

cmployer until 
( a ) the workman has been given one months notice 

in writing indicating the reasons for retrenchment 

and the period of notice has expired , or the work 
man has been paid in lieu of suicl notice , wages 

for the period of the notice ; 
Provided that no such notice shall be necessary if the 

retrenchment is under an agreement which speci 

fics date for thiç termination of service ; 
(b ) the workman hias been paid , at the time of ret 

renchment, compensation which shall be equiva 
lent to fifteen days average pay for every com 
pleted year of ( continuous ) service or any part 
thereof in exccess of six months ; and 


9 . The application before the Assistant Labour Commis 
sioner (Central ) Jabalpur was filed in 1983 after delay of 
more than seven years . 


10 . In support of his case Shri Rajondra Kumar Sen 
( W . W . 1 ) gave his statement and relied on the order of 
termination dated 30 -6 - 1976 ( Ex. W2) thereby the services 
of the workman and Shri Vimal Kumar Das were terminated 
with effect fram 1- 7 - 1976 without any notice or compensa 
tion by an order of the Oflicer - in -Charge which is not dis 
puted by the management or his witness , Shri S . K , Chow 
dhury ( M . W . 1 ) . The case proved by Shri S . K . Chow 
dhury ( M . W . 1 ) that ho was appointed on probation vide 
order Ex, M | 1 for a period of two years extendable upto 
threc months with the following condition incorporated in 
Clause ( c ) which is as under : 


" Your services may be terminated at any time during 

the probationary period by cither side without any 

notice . " 
Vide order dated 10 - 2 - 1975 ( Ex . M2) thc probationary 
period of both the workmen was further extended for a 
period of one year . In the case of the workman concerned 
the period of probation was extended lipto 6 - 2 - 1975 . Accord 
ing to Shri S . K . Chowdhury ( M . W . 1 ) his period of pro 
bation was again extended for a further period of six months 
i.e . upto 6 - 8 - 1976 . During his probationary period he was 
censured for gross misconduct i.e . absenting from Quly with 
out prior sanction etc . For the same rcason again on 
26 -4 - 1976 his one increment was wifi- held . These minor 
punishments are proved by his service Card (Ex, M / 3 ) . In 
this connection Civil Services Regulation Vol. I regarding 
Probationers ( copy Ex. M16 ) is relied wherein it has been 
stated that a probationer shoull be givon an opportunity to 
work under more than one oficer . In suitable cases pro 
bation period may be extended but it is not desirable to 
keep an employee on probation for years. If on screening 
their services are found unsatisfactory They are liable to be 
discharged in accordance with the original condition of his 
cmolovment. It has lecn admitted by Shri S . K . Chowdhury 
( M . W . 1 ) that workman s services were terminated without 
charne -sheet or enquiry , without notire and without any com 
pensation . He, however, has no knowledge whether Shri 
Vimal Kumar Dus was reinstated . 


(c ) notice in the prescribed manner is served on the 

appropriate Government ( or such authority as 
may be specified by the appropriate Government 

by notification in tho Official Gazette )." 
Section 25 -B delines continuous service 
" ( 1 ) a workman shall be said to be in continuous servicc 

for a period if he is , for that period , in uninterrup 
ted service , including service which may be unter 
fupted on account of sickness or authorised leave 
or an accident or a strike which is not illcgal, or a 
lock - out or a cessation of work which is not duc 
to any fault on the part of the workman ; 
where a workman is not in continuous service with 
in the meaning of clause ( 1 ) for a period of ono 
year or six months , he shall be deemed to be ju 

continuous servico under the employer 
( a ) for a period of one year , if the workman, during 

a period of twelve calendar months preceding the 
date with referenco to which calculation is to be 
made, has actually worked under the employer 

for not less than 
( i) one hundred and ninety days in the case of a 

workman employed below ground in a mine ; 


ind 


( ii ) two hundred and forty days in any other case ." 
Section 25 -J provides that the provisions of this Chapter 
shall have effect notwithstanding anything in any other law 
( including Standing Orders made udncr thc Industrial Em 
ployment ( Standing Orders ) Act , 1946 (XX of 1946 ) " , 
Provided that where under the provision of any other 
Act or rules, orders or notifications issued thereunder or under 
any standing orders or under any award , contract of service 
or otherwise , a workman is entitled to benefits in respect of 
any matter which are more favourable to him than those 10 
which he would be entitled under this Act , the workman 


11. On these facts I propose to examine the law to see 
whether the departmental instructions quoted above would 
prevail or came are to be ignored in view of the provisions 
of the Act. 
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shall continue to be entilled to thc more favourable benefits 

stipulation in that behalf, and termination of the 
in respect of that matter , notwithstanding that he receives 

service of a workman on the ground of continued 
benefits in respect of other matters liode: this Act . ) 

il1 - health . " 
(2 ) For the icmoval of doubts, it is hereby declared that 

" In the instant case termination of servico of the an 
nothing contained in this chapter shall be deemed to affect 

pellant does not fall within any of the exceptions 
provisions of any other law for the time being in forco in 

or to be precisc , excluded catcgories, Undoubteuly 
any Statc in so far as that law provides for the settlement of 

therefore the termination would constitute retrench 
industrial disputes , but the rights and liabilities of employers 

ment. It is well settled that where prerequisite for 
and workmen in so far as they relate to lay off and retrench 

valid retrenchment as laid down in Section 25 - F has 
nient shall be determined in accordance with the provisions 

not been complied with , retrenchment bringing about 
uf this Chapter." 

termination of service is ab initio void ." 

" Before a workman can complain retrenchmcut being 
13 . In the instant case admittedly the workman was ap 

not in consonance with Section 25 - F , he has to 
pointed on 6 - 2 - 1973 and his services were terminated on 

show that he has been in continuous service for not 
1 - 7 - 1976, after more than three years during the probationary 

less than one year under that employer who has 
period cxtended upto 6 - 8 - 1976 . He had thus put in service 

retrenched him from service. Section 25- B is the 
for more than a period of onc year and during a period of 

dictionary claltsc for the expression continuous 
12 calendar months preceding the date of termination he had 

sorvice ." 
workçıl for more than 240 days. Thus he will be deemed 
to have been io continuous service. Section 2 (00 ) of thio 

18 . Relying on the above authorities Madhya Pradesh 
Act provides that retrenchment means the termination by 

High Court in a recent case Factory Manager, Central 
the employer of the services of a workman for any reason 

India Machinery Mfg . Co . Ltd . Gwalior and anothor Vs. 
wirascever otherwise thall as a punishment inflicted by way 

Naresh Chandra Saxena ( 1985 LIC p . 941) held that termi 
or disciplinary action but does not include four classes of 

nation of services of workman under Standing Orders 11 of 
cases mentioned therein . Admittedly, the cuse of the work 

M . P . Industrial Employment ( Ştanding Orders ) Rules, 1963 , 
mian cloes not fall under those four categories so his services 

for incflicient and unsatisfactory work amounts to retrench 
would have been terminated only by way of disciplinary ment within the meaning of Section 2 ( 00 ). Failure to pay 
action and punishment. 

retreachment compensation as required by Section 25 - F 

renders retrenchment void . 
14 . On behalf of the management it has been contended 
thul during this probationary period he was punished twice 

19 . Leared Counsel for the manageincat conlended that 
for gross misconduct on account of unauthorised absence 

workman was only a probationer so his services could be 
first by censure , sccond time by with holding his increment. 

terpinated without notice as per condition of his employ 
This wounts to termination of services as punishment in 

ment mentioned above. This contention is repelled by the 
Nicted by way of disciplinary action . I am unable to agree. 

pronouncement made by the Supreme Court in the casc of 
Thosc penislıments were already inflicted and the same cannot 

management of Karnataka State Road Transport Corpora 
he made the basis for termination . In other words inflict 

tion , Bangalore Vs. H . Boraial ( AIR 1983 SC p . 1320 ) where 
ing punishment twice , same facts anounts to double jeopary , in it has been held that cven discharge from employment or 
For termination there should have been ufresh culise of 

termination of service of a probationcr is retrenchiment within 
action or at least commulative effect of all bis misconduct 

the meaning of Sec . 2 (00 ) and S . 25- F . 
found proved after due notice and domestic enquiry . It has 
not been done in the instant casa 

20 . In the case of Robert D Souza Vs . The Exccutive En 

gincer , Southern Railway and another ( AIR 1982 SC p . 854 ) 
15 . On bchalf of the management it has been contended 

llie protection of Sec . 2 (00 ) was ufforded even to casual 
that in vicw of his service condition which was accepted by and scasonal labourer who had acquired the status of tem 
him on notice or domestic enquiry was necessary . This 

porary Railway servant. In the circumstances , I need not 
contention to my mind is without any force . 

consider whether his services were terminated by competent 

authority or not. 
16 . In the case of State Bank of India Vs. N . S. Money 
LAIR 1976 SC 1111) it has held that " termination for any 

21. In vicw of the above pronouncements of the higest 
reason whatsoever in Scc . 2 (00 ) are the key words . What Court of tlic land and of the Madhya Pradesh High Court 
cver the reason , cvery termination spells retrenchment other I am of the opinion that termination of the workman amounts 
wise than by way of punishment inilicted by the disciplinary to retrenchment within the meaning of Sec. 2 ( 00 ) of the 
action . It has been further held that if tho workman swims Act and his termination being not in accordance with the pro 
into the harbour of Section 25 - F he cannot be retrenched visions of Sec . 2 ( 00 ) and S . 25- F of the Act is void ab initio . 
without payment, at the time of retrcachment , coinpensation In other words, in the wordings of the referonce I answer 
computed as prescribed therein read with Section 25- B ( 2 ) . the first part of the reference as under : 
Sunie view was expressed in the casc of Hindustan Steel Ltd . 
Vs. State of Orissa and others ( 1977 - I-LLJ p . 1 ) . 

The action of thc management of Gun Carriage Factory , 

Jabalpur in terminating the services of Shri Rajendra 
17 . In the culc of Siuntosh Gupta Vs . State Bank of Patiala 

Kumar Sen , Fireman Gr. II with effect from 1- 7 - 1976 
TAIR 1580 SC p . 1219 ) which was the case of dischargo 

( FN ) is unjustified . 
of a workman on the ground that she did not pass the test 

The question remains now to what relief the workmun con 
which would enable her to be confirmed . It was held that 

cerned is entitled . 
she was retrenched within the meaning of Sec . 2 ( 00 ) und 
1lierefore the requirement of Section 25 - F of the Act had 

22. It seems to me that the nortual order when dismissal 
to be complied with . It will be liscful here to reproduçc is set aside is reinstatement with continuity of service , he is 
in extenso the reasoning given in this regard in the case of entitled for the payment of full back wages from the state 
Mohan Lal Vs. The Management of Ms. Bharat Electronics of dismissal held to bc wrongful to the date of reinstate 
Ltd ., ( AIR 1981 SC p . 1253 ) . This was a casc wherc it ment. But if the employer in a enquiry of this kind wishes 
was illeged that his services were terminated for unsatis that normal order to be departed from is to prove some 
factory work . 

circunstances to show that he is disentitled to back wages 

and other benefits. In this regard two circumstances are 
" Niceties and semantics apurt, termination by the en 

pointed out that during this period of unemployment the 
ployer of the service of a workman for any reason 

workman did not get himself employed to minimise the 
whatsoever would constitute retrenchment except compensation . To my mind , the burden was on the manage 
in cases in the section itself . The excepted or ex ment to prove this aspect of the matter , but they failed to 
cluced cases are where tcrmination is by way of do so . No doubt workman also did not state anything on 
punishment inflicted by way of disciplinary action , 

tlus aspect of the matter . 
voluntary retirement of the workman , retirement 
of the workman on reaching the age of superannua 

23. Second ground urged is that the services of the work 
lion if the contract of employment between the 

man wore terminated on 30th June 1976 but he filed the 
employer and the workman concerned containg 1 application before the Agstt . Labour Commissioner (Central ) 
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Jabalpur only in the year 1983 i.c . after lapse of nearly 
even years . These latches on his part disentltles him to 
luck wages from the date of termination of his services . 
To my mind , there is substance in this contention and spen 
cially looking to his previous record he disentitles himself 10 
back wages from the date of termination . The plea of worh 
man is that for all this period he has been making efforts 
in Vuin to get redress from the department. He neither 
aduced any evidence nor filed copies of his representation 
10 the department to justify tlie delay of seven years in 
Taising the industrial dispute , I am of the opinion that it 
will serve the end of justice if he is allowed wages from 
the date of reference i. c , 6th September , 1984 . Second rart 
or the reference is thus answered that the workman is cn 
litled to be reinstated forthwith from the date of termination 
but back wages with all orher benelits incidental thereto he 
granted to him from 6th September , 1984 onwards. The 
b .ich waces and all other benefits incidental thercon to he 
naid to him within three months of this order. On default, 
froni tho dute of default till the date of payment the work 
man will be entitled to interest @ 90% per annum , The 
management will hear their own costs and pay to the work 
man costs which I asseg at Rs. 300 . 


adjudication, vide Notification No. 1 -40012 (22) /83 -D . III ) 
datel 7th June, 1984 : 
" Whether the action of the managenient of Divisional 

Engincer , Telegraph Daktar Department kuyalay : , 
Dewas , Gate Ujjain in terminating the employment 
of Shri Gapulal Sharma, S / o Shri Mansukhlal 
Sharma w . e. f. 1st December . 1982 without issue of 
notice or without payment of retrenchment compen 
sation and without observing the principles of lust 
come first go " is justified ? If not, to what relief 

the workman is entitled ? " 
2 , Non -controversial facts of the case are that Shri Gopulal 
Sharmil was engaged by Shri Krishna Sharma, Store Line 
man , Ujjain for working in the Stores and subsequently in 
the Workshop . He was not sponsored by thic Employment 
Fxchange. Therefore he was retrenched on 1st Decemher , 
1982 . 


I recorded my award accordingly . 


3 . The case of the workman is that he was appointed 
on 12th November , 1979 and thereafter he was working 
continuously , therefore he acquired the permanent status, 
At the time of retrenchment he was getting wages 
Rs. 6 . 75 P . per day. In every calendar year he had worked 
for more than 240 days . He was neither given any retrench 
ment notico or compensation . 

4 . The persons appointed after him are still in service. 
Therefore the last come first go principle has not been 
followed in his case . 


Date : 30 - 9 - 1985. 


V . S . YADAV , Presiding Officer 

No . 1.- 13012 / 3 /84- D . II ( B ) ) 


fr . 341 . 5080 — patform forarta spruiruth , 1947 ( 1947 
FET 11 ) 07 RT 17 3497Top H , esta 974T*, HIT soforzo, 
उज्जैन के प्रबंधतंत्र से मबद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबंध में निर्विष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधि 
करण, जबलपुर के पंचाट को प्रकाशित करती है , जो केन्द्रीय मरकार को 
7 7H4 , 19 8 5 * TCH 49 I 1 . 


S . O . 5080 . - - In Duursuance of section 17 of the Industria ) 
Disputes Act. 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government In 
dustriul Tribunal, Tabalnur as shown in the Annexure in the 
indutrial diynule betwcen the employers in relation to the 
Divisional Engineer , Telegranhs, Ujjain and their workmen , 
which was received lyy the Central Government on the 9th 
( ctober , 1985 


5 The case of the management is that the workman was 
appointed as a casual labour (who was over aged being 
28 ycars . 10 months and 23 days of age , his date of birth 
being 3rd May. 1951) on the muster roll with effect from 
26th March , 1980. As per existing rule of the department 
age limit for a mazdoor is 25 years. He was not also spon 

ored hy the Employment Exchange as required by the 
kules. He was not on the regular establishment. As required 
by the Rules as well as the General Manager , Tclecommuni 
cation , M . P . Circle , Bhopal vide No. RE- 12 - 11 - 11 dated 
11th November , 1982 those casual labourers who were not 
recruitect through the Emnloyment Exchange were to he 

traight away retrenched , This S . D . O . (Phones ) Ujjain 
observed that he is not in a position to work efficiently , 
Besides. his services were no longer requirert in the stores 
for which he was engaged on muster roll. As such he was 
jetrenched as aforesaid . 

6 . I will first take up the two impodiments against liis 
initial cmployment. The first impediment alleged is that 
he was not snonsored by the Employment Exchange . l he 
Fmployment Exchange ( Compulsory Notification of Vacan 
cies) Act 1959 , hereinafter called the Employment Exchange 
Acl. defines establishment meaning , 


ANNEXURE 


BEFORE SHRI V . S . YADAV , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, 1417 WRIGHT TOWN . 

JABALPUR (M . P .) 
Case No. COIT / I C (R ) (39 ) / 1984 


(2 ) Any office ; or 
(b ) Any place , where any industry , trade, business or 

occupation is carried on , 


PARTES : 


Employers in relation to the management of Divisional 

Engineer Telegraph Department Karyalaya ) Dewus 
Gate , Ujjain and their workman Shri Gapulal 
Sharma S / o Shri Mansukhlalli Sharma House No . 

52 , Jat Ka Mandir , Avantipura Ujjain ( M . P .) , 
APPFARANCES : 


The " unskilled office work " has also been defined in Clausc 
2 ( i) in which category the case of the workman falls . 
Clause ( d ) of Sec. 3 lays down that this Act shall not apply 
in relation to vacancies in any employment to do unskilled 
office work. Looking to this provision it appears that his 
vacancy was not required to he sponsored hy the Employ 
ment Exchange. 


For workman _ Shri Brij Mohan Gablod , Advocate . 
For management - Shri G . Ki Pathan , Junior Accounts 

Ollicer . 
DISTRICT: Ujjain (M .P .) INDUSTRY . Post & Telegraph 


7 . Next impediment is his being over are at the time of 
his oprointment. In this regard the workman himself luas 
given an Alfidavit that in his School his date of birth i.e . 
3rd May, 1951 was wrongly recorded . In fact his date of 
birth is 3rd May , 1957 . The workman has not filed the 
Afidavit of his parents. Therefore his Affidavit about his 
own date of birth is worthless . But his own Affidavit shows 
that in his School his date of birth recorded is 3rd May, 
1951, It is thus established that he was over age i,e , above 
25 years of age at the time of his appointment, Article 51 
of the C . S . R , Vol. I is as under - 
" A person whose age exceeds 25 years may not ordi 

narily be admitted into pensionable services of the 
Ştate without sanction of the Head of Department 
of Commissioner of the Division ." 


AWARD 
Dated , Scptember 30 , 1985 


In exercise of the powers conferred by Clause ( d ) of Sub 
section ( 1 ) of Section 10 of the Industrial Disputes Act, 1947 
(Horcinafter referred to as the said Act) the Central Govern 
ment has referred the following dispute to this Tribunal, for 
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" In the instant case termination of service of the appel 

lant does not fall within any of thic exceptions or 
to be precise , excluded categories. Undoubtedly 
Thereforc the termination would constitute rciien 
chment. It is well settled that where prerequsito 
for valid retrenchment as laid down in Section 25- F 
has not been complied with , retrenchment bringing 
about termination of service is ab initio void ." 


“ Bclore workman can complain retrenchment being 

not in consonance with Section 25F , he has to show 
that he has been in continuous service for not less 
than one year under that employer who has retren 
ched him from service . Section 25 - B is the dic 
tionary cluse for the expression continuous 
service ." 


The same view has been reiterated in Factory Manager , 
Central India Machinery Mfg , Co. Ltd ., Gwalior and another 
Vs . Naresh Chandra Saxena ( 1985 LIC p . 1941) ; Karnataka 
Statc Road Transport Cornoration , Bangalore Vs. H . Boraiah 
(AIR 1983 SC 1320 ); Robert D Souza Vs. The Executive 
Fngineer, Southem Railway and another (AR 1982 SC p . 


834). 


It further gives powers to Head of the Department subject 
to certain conditions to condone the over -uge. In the instant 
curse it is not the case of the Volkmill that his Over -ave 
was cundone by the Head of the Department. It is thus 
proved that the workman wis over-aged at the time of his 
anpointmçnt. 

8 . Now I proceed to examino Wiether his rotrenchment 
THS thc Assistant General Manager ( Administration ) M . P , 
Telecum Circle Bhional in his letter dated 11th November , 
1982 bimself termed it ) is justified or not ? 

9. Section 2(00 ) of the Act defines retrenchment as 
under : 
" Retrenchment" means the termination by the employer 

of the service of a workman for any reason what 
suever , oflerwisc than as a punishment inflicted by 

way of disciplinary action , but does not include 
(a ) voluntary retirement of the workman ; or 
(h ) rctirement of thc workman on reaching the age 

of superannuation if the contract of employment 
between the cmpluver and the workman concern 

ed contains a stipulation in that hehalf; or 
(c ) termination of the service of a workman on the 

ground of continucd ill-health ." 
The words for any reason whatsoever are the key words 
as has been held in the case of State Bank of India Vs. 
N , Sundramoney ( AIR 1976 SC p . 1111 ) . 

10 . Srction 23F of the Act lays down No workman cm 
played in any industry who has been in continuous service 
for not less than onc ycar under an employer sha )] he te . 
trenched by that employcer unless he has been given one 
month s notice of wages in lieu of notice for the period 
of notice . 

11 . Section 25B of the Act defines Continuous Service 
in Sub -section ( 1 ) . But if he does not have continuous srs 
vice for a period of onc year or six months he shall be decm 
od to be in continuous service under the employer 
" ( xl ) for a period of one ycar , if the workman , during 

a period of twelve calendar months, preceding the 
clate with reference to which calculation is to be 
mude, hay actually work under the employer for 

not less than 
( i ) one hundred and ninety days in the case of a 

workmun employed below ground in a mine; 

and 
( ii) two hundred and forty clays in any other case ." 
12. Section 25 -J of the Act provides that " the provisions 
of this Chapter shall have , effect notwithstanding anything 
in any other law (including Stunding Orders etc .) . 

13 , In the instant case in their rejoinder the management 
has stated that from the year 1979 - 80 to 1982-83 he was 
respectively working for 6 , 362 , 3 .13 . and 154 days. The work 
man las filed a certificd copy of his attendance register 
( Ex.W1) for the relevant period which goes to show that 
in the preceding year before his termination he had worked 
fur 347 days i.e . more than 240 days. Thus his service wj}} 
be deemed to have been continuous service and is entitled 
to the protection of Sec . 2 ( 00 ) and Sec , 251 of the Act. 

14 . In the case of Mohan Lul Vs . Management of Ms 
Bharat Electronocis Ltd . (ATR 1981 SC 1253) the Supreme 
Court held as under : 
" Nicctics and semantics apart, termination by the 

employer of the service of a workman for any 
reason whatsoever would constitute retrenchment 
excent in cases in the section itself . The excepted 
or excluded cases are where termination is by way 
of punishment inflicted by way of disciplinary 
action , voluntary retirement of the workman , 
retirement of the workman on reaching the age of 
Sunerannuation if the contract of employment 
helween the employer and the workman concerned 
contains a stipulation in that behalf and termination 
of the service of a workman on the ground of con 
tinued ill -health . " 


15 . On behalf of the management it has been contended 
that Shri Gonulal Sharma was a casual worker therefore hijs 
services could be terminated without notice and the neces 
sary Chinipensation without compliance of Sec . 25F of the 
Act. This contention is without any substance. 

16 . In the case of Karnataka State Road Transnart 
Corporation , Bangalore Vs. H . Boralah ( AIR 1983 SC 1320 ) 
discharge of a probationer was held to hc retrenchment 
within the meaning of Sec . 2 ( 00 ) and Sec . 25F of the Act. 
In the case of Robert D Souza V ;. The Executive Engineer , 

Touthern Railway and another (AIR 1982 SC n . 854 ) work 
man was casual labour like the present workman who bad 
acquired the status of temporal y servant ( in the instant case 
tic workman had put in more than thrce years deemed to 
ben continuous service ) was held to be entitled to the protec 
tion of Sec . 2 ( 00 ) of the Act. 

17. For the reasons discussed above. I 2m of the opinion 
that termination of the workman on the direction of the 
Assistant General Manager dated 11- 11- 1982 amounts to 
retrenchment within the meaning of Sec 2 ( 00 ) of thc Act 
and his termination being not in accordance with tho provi 
sions of Sec. 2 (00 ) and 25F of the Act is void ab initio . 

18 . It seems to me that normal order when the termina 
tion is held lo le unilistified (as in the instant case ) reinstate 
ment with continuity of service and nayment of full wages 
from the date of dismissal to the date of reinstatement is 
normal rule . 

19 . On behalf of the management it has been contendai 
that the workman was over agod and it lie is to he reinstated 
in service the workers who are over- age and have or will 
not been taken in service will clain anpointment is a matter 
of rig !it. The managements of public -sector will then be 
put to embarrasment and there will be dissatisfaction amongst 
the proper aged employees . It has been further contended 
that it will give a licence to the authorities of public sectors 
understandings to appoint over -aged nersons and get their 
services regularised in this manner . To my mind these con 
tentions cannot said to be without any substancc . I am , 
therefore , of the opinion that instead of ordering reinstate 
ment the applicant be paid compensation for unjustifled 
retrenchment. I accordingly answer first part of the schechile 
to the reference as under : 
That the action of the management of Divisional 

Engineer. Telegraph Daktar Department Karyulaya , 
Dewas, Gate Ujjain in terminating the employment 
of Shri Gopulal Sharma S /o Shri Mansukhlal 
Sharma w . e . f, 1 - 12 - 82 without issuc of notice of 
without payment of retrenchment compensation 
is unjustified . Principles of " last come first go " 
is not applicable in the instant casc . Firstly no 
positive incident is proved by the workman and 
secondly the workman is found to be over- aged at 
the time of employment. Therefore he is not 
entitled to reinstatement. 
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Kerarding the icliof clause I have already pointed out ibat This jcference wos registered as Judustrial Dispulo No. 9 
thic appliant work an is not entitled to reinstatement. of 1983 1114 notices were issued in the parties. 
Therefore the second part of the Schedule is answered as 
under : 

2 . In the claims statement it is mentioned that the Engi 

ncerity Workers consisting of Electricians , Fitters and Lamp 
Instead of workinan being reinstated he be paid back 

Room Stall come under the esscntial and statutory staff of 
Wages with all other benefits from the date of his 

the Singareni Collieries Company and their services are 
retrenchment i.e . 1 -12-82 till this award is confirmed . 

indispensible at all times for the maintenance of the machinery 
He will be further pa d one month s wages in lieu 

and other installarlons which in turn hecn the mine in func 
of notice and one year s wages its compensation for 

lioning. It is contended that hy virtue of the job , the 
reinstatement . Ilcse amounts be paid to the work 

engineerine staff deserve a prominent place in the industry 
man within three mon ls of this order. On default 

in is much as their services are required cven when the 
of payment workman wil he entitled to the interest 

mine is cfosed temnorarily or otherwise . It is pointed out 
(19 per cent per unum on the above amounts 

that it has become youline affairs that whenever some workers 
from the date of defauilt till the above amounts are : 

in it section to on strike, the said Engineering Staff though . 
Mil. No order as to Cox s. 

readily available and come to attend the work they are dis 
V . S. Yadav, Presiding Ollicer. 

placed on account of any strike by the mine workers affect 

ing their service conditions. According to the workmen they 
INO, L - 400122283 - 0 . ( B ) 

were not given full zusters in any event of any illegal strike 
d . 30 -9 - 1985. 

or otherwise by the other workers of the industry while 

Overmcn , Mining Sirders and Shot Firers who cause no 
7 . 31. 5081, - TT Fira 3tfarfarh, 1947 

production on the relevant day and whose necessity ccases 
( 1447 

29 soon as the nincs are explored are not laid off and they 
1411 111 ) 4 yr 17 sati zaroon # 

74T , fariat are being allowed fult musters, According to the workers 
कोलज कंपनी लिमिटेड के प्रबंधतंद में सबद्ध नियोजकों और उनके 

Union , the Engineering Staff ruined the subject matter beforo 

the Conciliation Officer and it is agree in principle that 
कर्मकारो के न अनबंध में निदिष्ट अंधोगिक विवाद में औद्योगिक अधि . they shall be no discrimination between the lay - off of diffe 
70, AC VETE FIT STOTRITT 7a , 

174 ,I ET 

rent sections of workinen and the same was also signed by 

the Division:)) Personnel Officer representing the Management 
8PCT, 85 Ft 977 - FI 

and the workers representative of the Engincering Depart 

nant on 4 - 2 - 1980 , 
S . O . 5081, — In pursuance of the Sec . 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Cential Government 

3 . While so it is pointed out that Engincering workers of 
hc . eby publishes the award of Industrial I ribunal, Hyderabad , Ramigun « lam ) were not allowed to work from 8th first 
Els shown in the annexure in the industrial disputo between 

shift and the General Secretary of the Petitioner sent a tele 
the employers in relation to the management of Singareni gruri dated 8 - 7 - 1982 and the Asst. Labour Commissioner 
Colliery Company Limited ind their workman , which received ( Centro ] ) called the particg for liscision and the manage 
hy the Central Government on the 8th October , 1985 , ment ultimately realisert their responsibility under the Settle 

ment dated 4 - 3 - 1980 and paid ful] muster for the period 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

for the perint the workers were on illegally stopped . Simi 
AT RYDERABAD 

14rly when there was illegul stupnage repeated in Kalyani 

Khand 5 Incline of Mondamari Division and when the matter 
PRESENT : 

anain raised before the Assistant Commissioner of Lahoir 

Central ) the Manacement suggesied that the dispute can 
Si J. Venugapala Rao , Industrial Tribunal he settled mutually for which the union agreed . 
SHRI J. VENUGOPALA RAO , Induistrial Tribunal 

4 . When the matter stood like that the same issue hac 
Industrial Disputes No. 9 of 1983 

prisen of illegal sternage at Ramakrishnupuram I Incline of 

R . K . Division - T and the issue had spread all over 
BETWEEN 

Ramakrishnanuram I 100 T Divisions. The Regional Com 

missioner ( Centr. ) Hvilerahad held conciliation proceedings 
The Workmen of Singateni Collieries Company Limited , on 19 - 2 - 1982 and 20 -2 -1982. It was suggested that the 
Adilabad District. ( A . P . ) . 

Management wouldsurvey employment to the maximum 

number of Engineering workers whenever their nccurga 
AND 

Strike by other veciions of workers . But contrary to the 
The Management of Singareni Collieries Company Limit 

understanding, the stiff was tocked out at K . K . 5 Division 
ed , Adilabad District, ( A . P . ) . 

which itself is violutive of Section 33 ( 1 ) of the I. D . Act . 

Asrikin the staff was illegally stopped from 24 - 8 - 1982 and 
APPEARANCES : 

this was hrought to the notice of the Assistant Labour Com . 

missioner ( Central ) Mancherial by the President of the Union 
Sri Naushad Ali , Advocate for the Workmen . 

and the discussion were held on 28- 8 - 1982 with no success . 

So the Petitioner contends that the action of the Manage 
Sri K . Srinivasa Murthy and Miss G . Sudha, Advocates 

ment in preventing the Fngineering staff froni attending to 
-- for the Management, 

tfieir work is illegal and contrary to law . The Workers 

Union wanted the Settlement date 1 ? - 1980 should be im 
AWARD 

plemented at all places and it cannot be discriminated bet 

ween the workers of the game class while implemorting it at 
The Government of India , Ministry of Labour by its Order 

other places and also pointed out by virtue of the legal 
No. L - 220111104182 - D . III ( B ) dated 21 - 6 - 1983 referred the 

stornare and non - payment of muster, the service conditions 
following dispute under Section 74 and 10 ( 1 ) ( d ) of the 

of the workers are changed without notice and is such the 
Industrial Disputes Act, 1947 between the employers in re 

sime it contrary to Section 94 of the ID . Act. 
lution to the management of Singareni Collieries Company 
I imited , and their Workmen to this Tribunal for adjudica 

5 . On the other hand , the Management contendent on tho 

huisin of the reference alone. as it in pursuance of the illegal 
tion : 

strike the workers are not entitled to any henefits whatsoever 
" Whether the action of the manugement of Messrs 

since illegal strike can never he justified . Hence it is 
Singreni Collielies Company Limited , in not allow 

suggested that thc Tribunal shoutil reject the referenre . It 
ing full Mustery to Trudesmen rike 

in deni , that the Fngineering Workers consisting of Electri 

Electricians, 
Fitters and ) amp Room Staff . in a mine conscquent 

cians . Fitters. Lamn Room Staff arc indispensible at all times 
to an illegal Strike by other workers is justified ? 

for the milintenance of machinery and installation which in 

furn keen the mine functioning . It is further mentioned that 
If not, to what relief they are entitled ? " 

when other cilegories of workers go on strike all the staff 
9 5 GT/8512 
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recruited as Electricians, Fitters and I am Room Stalf illo on 7 - 8 - 1982 the Mitnagement duciarcal a lochoui and Engineer 
not l equired for the purpose of maintenance and only skele ing Stall dressed a letter to the Assistant Commissioner of 
ton staf is required so as the Minc will not get inundated Lahour against the said lockout for mot giving them full 
with water and to see that the machinery do not get spoiled muisters , and the Management refused to settle the dispute 
due to 0011 - 115e . Hence during such periods one person in (luring the lochout period illy has done previously . Then 
cach shift at each mine would be sufficient to l alie lamps ! ticy give strike notice 113 the nutier is thus now referred 
repair the lamps. Similarly to attend to the pump and is il dispute , Ex, W5 is the cony of the failure report und 
other machinus limited staf ( Fitiers Electricijing ) will be Fi. W6 is the copy of the notice . According to him the 
necded . The Filters . Electricians and Lomp Room Staff Management have not declared lock out to Sirdars , Shut 
necded for such workers are employed during such periods liireis Pumir Drivers even though theic was a strike by the 
of lock out declarej consequent upon ilegal strike by the other workers in the Mine, He mirked as extract under 
worhers. The whole staff of Fitters . Electricians and Lamp 

x . W7 showing the dules and responsibility of the Engineer 
Room Stuff is not indispensible staff as niontioned by the 

ing Staf According to him even if the Mine di not work , 
Union . 

the Enginecring Staff is bound to work and the water in 

Ilie Minc llius to he dewatered every day as the pump in 
6 . It is denied that the Engineering Staff play {1 pivotal the mine or otherwise the Mine would be kuded with 
role in industry and subjected to discrimination . The job water and the equipment cet spoiled . According to him the 
of engineering staff is inter -linked with that of other workers Flectricions hils to check the s vitches in every shiſt so that 
of mines and whenever other workers go on strike the fuſil there may not be any lack or shot circuit. Fitters are re 
combliment of the Engineering Staff necl not be necessarily 

quired to maintain the pumps and other appliance ; for Icepin 
cmployed . 

the pumps fit ind ne denie ,l that only one person is sufficient 

to look after the work of the Enginecring Workers during 
7 . On 14 - 8 - 1982 in the second shift the Coal Fillers went 

the strike period in the mine. According to him they raised 
on illegal lightening strike atR K 1 Ocline and conscquenty the dispute cenranding the wages for the days of lockout for 
lock out was declared, "The tradesment struck work de . 

the Engincering workers and the same should be allowed. 
manding that all the Fitters, Electricians and Lamp Room [11 the cross cxamination , he nientioned that when there is 
Staff should be provided with virk during the lochout period . 

a strike there would he no work for the workers and that 
Again from second shift un 32 - 8 - 1982 the coal Gillers re during the holidays and play clays full number of workers 
Norted to illegal lighiening strike at K K 5 Incline and will not work in the Mine hut Engineering Staff work in 
the Fillers. Fiectricians and Lamp Room Stall also did 

full, He Imitted that shot firer are in Can <1 D Grade 
not attend to duly and they strike work from 24 - 8 - 1982 . It 170 Flectrician , Filter ure in JV and V Category and all 
14 they who struck illegal stuke without complying the pro 

are daily ratest emplovces nai:t monthly . According to him 
visions of Section 22 or the J. D . Act, 

IV and V Categories of Flectricians ani Fitters are equal 

to Shot Firers und Shot Firers D Grade equallo VI category 
8 . There is no obligation on the part of the Manacoment of Fitters ind Flectricians. He inentioned that in the re 
to cmploy any person during the period of lockout on the Terence the strike is nntioned as illegal strike . He also 
ground of security of men and property when there is an mentioned that the ( verme und Mining Sirdars are stirer 
illegal strike . It is the discrelion of the management whom visory posts but Electricians. Fitters and Lamp Room Staff 
to call the particular individual when only certuin persons are not supervisory rusts. But the witness maintains that 
are required to keep the michinc in running conclition and thev nie starlitosy posts. He denied the suggestion that 
wee do not get wpoiled due to non -use during the lockout their work dependinu uron the workers voing in to thc Mine. 
or strike period , 

According to hini doring the strike perinat also the muster 

rolls have to hp minin tainel marking the workers absent 
9 . It is conied that there is any settlement regarding the and the inin Room Staff will he having the same work 
lockout and the lockout will he governed by the provisions na Fngineel Supervises Electrical staff work . He serted 
of the J. D . Act. In case of lockout the workers have no that the change of ervice condition are out of the lockout 
right to enter the premises of the Minc . The Management 

IS the management did not save full ministers to the Invincer 
never violnted the Settlement dated 1 - 7 - 1980 referred in ing still 
Para 10 of the claims statement. But Overnien , Mining 
Sirdary and Firers ur required cven if the Mines are not 12 On behalf of the Management M .Wi TV. S . Rao is 
functioning to carry on the works connected to safety . The erainined . He is the Deputy Chief Mining Engineer in 
relief sought for is contrary to the reference and they are K .K . 5 and K . K . SA inclines 1 Mandamuri Division . Accord 
not entitled to any relief. 

in to hin the Singureni Collieries Comrany is declared as 
10 . On behalf of the Workers on witness was elimined 

nubiis litility service. According to him wherever there 

in illcenl livhtening strike 11 one section of workers except 
us W . W . 1 and Exs. W1 to W7 Were marked . On the other 

thic cssential staff to maintain the Mine in safe condition or 
hand the Management examined one witness as M .W1 and 

to project the Company s property hy vther workmen who 
Fx MIL MIO) were marked . 

were not essential are locked out. According to him Fitters 
JI W .WI is one Si T. Narayana , Electrical Chargemen . 

inil Flectricians normally attend to the maintenance and 
He deposed that he is the General Secretary of the Singir 

bre: k down workris of the Mines anii Janip Room staff 
reni Collicries Enyincering Workers and that their Union 

work when the Minc in wishing in full strength and they 
represented Electricians, Fitter s Lamn Room Stall, Pump 

are not required when the Mine is not working in full strength . 
Drivers , Tauler Drivers , Rope Slicer, Tub Koprisers in the 

According to him whenever there is lirhieninę strike they 
workshop . Aucurding to him their Union represents at the 

tri 10 plinlov ? or 3 persons per shift in Tamir Room Start 
Divisions . He mentioned that when there was discrimination 

; uming thind the strika is likely to he lled for after 2 or 3 
in giving lay - off between the Mining Staff and Engineering 

days and if the strike in prolonned the employed one person 
Staff , they ruiscd a dispute and the Management entered into 

ner shift hewas the Tam Room Start in charrc . He 
a settlement not to discriminate the workers to lay -off . Je 

oncetrat that ther employ Fitle " s and Flectricians depending 
marked Ex W1 18 the said copy of the agreement. Accord 

non the quaninn . rf work insicle during the lochout period , 
ing to him . so fur this Godavari Khani Division is concerned 

A convins to him thev einlov 1500 neynle is workers in 
the Managemen implemented the said agreement . Accord 

17 in the three sluifts in the prunlar coile or Mining when 
ing to him on 6 - 7 - 1982 when there was a lack out declared 

1he work is in progress ind hut of than 25 ur 30 ore 
in Ramagundam Division , the Flectricians , Fitters , Lamp 

Fletricians an : Fitters in a normal workino sav . He conced 
Room Staff mixed a dispute before the Assistant Commissioner 

nd thost in the normal lourie 1110 inhof rnoincpline Staff 
of Labour for full musters and the matter was referred 

inter-linked with other work with the other workers to 

to 
Assistant Commissioner of Labout Central under Er. W2, and 

maintain the machinery . Arconline in loin there were twi) 
the conciliation roceedings was recorded and marked as Ex. 

tiimins of workers , one is monih ), patrol Workers and the other 
W3 showing that both the Unions and the Management agreed 

in Honov rated workers . The Flectrinians Tittory, Lamn Room 
to settle the dispute mutually . 

So come under the category of daily rate 
He maintained after 

white Shut 
the 
discussion the Management give full musters during those 

Firer und vermen mnit Minina Sirvitse are monthly ratail. 
1hrcę days luckout period to all the Engincering 

The concertet when the Vine in lcrint out 1hint he wouli 

Staff due 
to strike in the Mining Section . 

pnnlove Shot Finere and Mining Sirdars and also urteed 
Again he mentioned that that all the monthly ratest staff are not on lockot includ 
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ing the monthly rated Engineering Stath and the same is a full musters on those days of lochout as they are not essen 
Jony punctice and it is also in Raghunath Reddy s Award tial persons, M . W . 1 conceded that the number of employees 
tha ! Shot firers ure 101 being locked out. Henched Ex. MI lo he employed as Filters , Electricians , Lamp Room Stull 
ay Raghunath Reddy s Award . According to him in the nor depend upon the quantum of work and necessity during the 
may working days there will be 13 plus 1 Electricians, lockout period. 
14 plus I Fitters and 9 plus 1 lamp Room Stuff and durinu 
the lochout days 6 plus 1 Electricians, 6 plus 1 Filters und 14 . It is not the case of ihe Management at any l ute 
6 plus 1 Lamp Room Staff are taken on duty . He conceded that they were not comploying uny Electrick + 18 , titluis Oi 
that if the Mine is left un - inanned there is risk involved Lamp Room Staff during the period ul lochult. It is the 
from shift to shilt. He conceded that he was not party specitic cun of the Management that they dy employ these 
to the Raghunuth Reddy Award on behall of the Manage Engjueening Siuft namely l-leci ! l hrey and lanp Uom 
ment. According to him the essentiality of x worker dependi Stall during the lochout period for keeping the machine s 111 
ed upon the adequacy. Lletrician and Hillers do the essen running conditions and that they were infact heeping halt 
tral work and he also conceded that he did not file the assess or roughly on average these lingineering Skull during the 
ment which they made for employing the essential stall on period of lockouts 48 part of the essential stafl lor the 
the play day when the Mine is not working . He marked maintenance of machinery and other installations in order 
the Altendance Register naintained for November 1983 15 to keep the mine functioning . M . W . ) in the chief exami 
Ex. M2 for K .K . 2 Incline , He conccded thal on the day nation itself mentioned that in normal woulso the job uf 
incntioned the shot-lirer s did not work . I le agreed that Engineering stall is inter -linked with the other workers who 
the total strength putting all the categories together there nyintain the machinery. According to the Management, 
will be 300 workers in the Mine upproximately . He con therefore two types of workers , namely , monthly rated and 
ceded ihat the Attendance Register showing lightening strikes daily rated , and Shot Firers and Overmeni ule monthly rated 
ille no produced before the Tribunal. He also conceded after employees and that these tnyincering Staft namely Fillers , 
seeing the Attentance Register of hk . 5 with reference to Electricians and Lotnip Rool Stufi are ruly rated . According 
4 - 11- 1983 , 7 - 11 - 1983 and 21- 11- 1983 that no shut lirer work . to himn Wien the Nulis 1101 locked out, the Nuugchuh. 
ed as could be seen under Ex. M7 where the Flectricians employees Shol Fimis und Mining Sirdars for the twential 
and Fitters work . He conceded that there is work for esnea maintenance uf iho runding of the unite as they are required 
tial people even on strike days jumt us play- days . Though for the salchy of the Mins. He conceded that all the tºonthly 
he denied that the Electricians, Fitters ille essen Tuled stall and having full inusuars and they are not under 
tial services. He conceded under Ex. M9 and M10 that Fleur lockout including some of the Engineering Stall and that 
tricians and Hitters were paid full muster s when others went is due to long practice. 
on strike. 

15 . The Mine is divided into district and every district 
13. The Management counsel Kumari G . Sudha raised 

has its own machinery and they maintain one Huular and one 
technical objection that so long as the strike is illegal the Pump and one or two drilling machines and there will be 
worekrs are not entitled for any benefits whatsoever and Electrical switch as in a district , and the Mine works in three 
contended that the reference itself is bad . As per the refer • shifts without any gap . He conceded that if the Mine is 
ence , the action of the Mangement of Singaleni Collieries allowed unmanned there 19 Tisk involved from shilt to 
is not allowing full musters to tradesmen like Electricians , shilt and that in 1984 there were about JO times lighteniny 
Fitters and Lamp Room Statt in i Mine consequent to " an strikes by the employees and it is clear that those strike us 
illegal strike" by other workers " is the matter in instie . illegal strikes. According to him they were not adjudicated 
According to the Management theso workers namely Elec is illegal strikes by a Court of law or any authority but 
tricians , Fitters and Lamp Room Staff are not essential staff under the Coal Mines and Coul Industry Regulations it 
in the sence that their services are indispensible at all times being essentially a public utility concern , the lightening 
for the maintenance of machinery and thus they are not strikes becomes automatically illegal. While explaining M . W . 
required is essential. It is the case of the Management that Imentioned that the essentiality of a workmen depended 
the beur minimum required is one person ut orch shift ilt por the adequacy and the electricians and Fitters do the 
each minc would be yufficient to issue lamps and one fitter 

essential work and they made assessment for employing es 
and electrician will be required to attend to the pumps and sential staff on the ray days when the ining is not working 
other machines and therefore the whole staff of Electricians, but he did not file the same in the Tribunal. He concelled 
Fitters and Lamp Room Staff are not indispensible Stult . ilter seeing the Attendance Register for November , 1983 
Ultimately when we go into the fucts it is found from the under Ex. M12 that during the period i.c ., 41h , 9th , 6th , 23rd 
cvidence of M . W . 1 that the Manyeinent employed at Mun 

November , 1983 the Shot Filcr » did not work and all these 
damarri Division about 1500 people of workers in all cate days are play- days . He could not say by sçcing the Atten 
gories in three shifts and out of this 1500 workers 25 ur 

dance Register what duties these Shot Friers have done 
30 arc Electricians and Fitters . Finally he mentioned that in on those days though some of them were shown 10 have 
the inclines where the disputes rose on rolls there were worked on those days. Similarly after sceing E » M2 the 
13 plus 1 Electriciany, 14 plus 1 Fitters and 19 plus 1 K . K . Incline 1 * Relay attendance Register for the Shot 
Lamp Room Staff . Out of which the Management is hecping Firers und now Ex. M3 is with reference to same period 
on duty 6 plus 1 Electricians , 6 plus 1 Fitters and 6 plus I with reference to shot firers and it is admitted by him that 
Lamp Room Staff on lock out days. It is also his case that no single shot fires worked during the period 7th , 141h 2160, 
there will be inore than 300 workers working in a Mine in 28th November , 1983 in K . K . 5 and K . K . 5 ,1 inclines ay 
4 given shift and the lockout is declared due to the result per the records . Finally he conceded ihat the Attendance 
of lightening strike of various categories of workers . So in Registers produced by him in the Court do not show whether 
a way the question broadly put in a different form would the Enqincering Staff are marked present or absent on those 
show whether remaining 7 Electricians and 8 Fitters and days of strike by others. He also conceded that the Fitters , 
3 Lamp Room staff are entitled to be viven benefit treating Flectricians and Lamp Room Staff arc to some extent con 
them As also essential staff in the given circumstances or cerned with the maintance of power and machinery and also 
not. The reference perlains to the Engineering Flecvicians, cntrusted with the work when there is lightening strike. He 
Fitters and Lamp Room Staft and it is admitted that when saw Fxs . M4 and M5 with reference to the Standing Orders 
even thero is a lockout that nearly half or more than half and jeports and mentioned that they did not show any 
of this Engineering Staff are continued for the purpose of Shot Firer assisted them on the dates mentioned with refe . 
the maintenance of the Mine as essential staff. This is found rence to K . K , No . 5 Incline or K . K . ? Incline. But at the 
from the evidence of M . W . 1 who is the Deputy Chief same time on those dates be found that one Filter and onc 
Mining Engincer for K . K . 5 and K . K . 5A Incline, The Sin Electrician worked on 4 - 11 - 1983 , 7 - 11 - 1983 and three Elec 
gareni Colieries Company is a public utility service. When tricians and two Fitters worked on 14 - 11 - 1983 and che 
there is illecal lightening strike by a section of workers , Fitter and one Flectrician worked on 21-11- 1983 and two 
it is found from the evidence of M . W . 1 that to maintain Fitters and two Electricians worked on 28 - 11- 1983. It is 
the mine in safe conditions and to protect the company s pro suggested to him that on the dates when the Shot Firer did 
perty as per the provisions of the Mines Act and circulars not work. Flectrician and i itters also notice to have work 
issued there under that they employed the required persons ed and therefore they are essential services. He denicd that 
on the days of lockout and it is his case that all the Fitters . they are essential services . Fx M8 is the Attendance Rezi 
Lamp Room Stuff and Electricians are not employed with ster of Fitters and Electricians and it showed that the pay 
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munt ui Wages will done to Engineering cupluyees rum as per LX$ . M13 and M4 for the periods as shown therein in 
0 - 1 - 190 . LU Tu - / - 1702 ugn IL DOPPILU 1 JULY Inclines k ,k , Sind K . K . 54 they were paid wages . But on 
duys when lie vineIs More un sline . H . MY Cyber bullid those days there is evidence that sone Shol-fireis worked 
rcicreace lo v .m . + dnening is well as El. Nu Tor din even if they happened to be Play -days. It is Pertinent 10 
3 incline would show wille uuring me periods ( 0 - 1 -108 . 10 noc ihat the Management though was in possession of 
10 - 1982) and 7 - 0 - 1981 especially wages Wholu palu 10 Orn Atteadunce Registers showing the persons who worc on light 
ces Or Luguleering Sleutline LIVLI llas, Illers and Leup ening strike with the dates cic ., the management. Witness 
koom Syll when the ulucr workers wec Slika, HUIL IN 

could not produce and could not say whether thic Engineering 
concedco wy we management witness that when other wult Siaff were marked present or abseul ou those days wf strikes 
crs were on ligutuig stilhe though these Eig11118 Slulf 

by others . It is no body s case or it is not the care of the 
Dumcıy ; Electricas , l Il .Ci) Lamp Room S1u11 were being 

Manageinent that these Engineering Stall purtivirated in thic 
engaged and they were paid Salaries 15 Show wkler EXy, 

lightening strike done by other workers during these duys 
MI 10 MIU 00 incre are number OL instances where these 

which are subject matter of dispute . If it is so they could 
Engincering statil were employed due tiey were paid lut 

have produced the relevant records to show that these Engi 
wuges u Oiher Mine of the same Company, 

neoring Staff also participupted in the strike and therefore 

they are not entitled for full inunters . It is also meresting 
10 . LX , W4 would show that muştels were malhed for 

to note that though as a technically qualified man M . W . 1 
workers TOT The periods lley worked and salaries WCIC puld 

could have assessed the requirenient of essential Siuif requi 
und Ex . My woulu show that on 8 - 1 - 1982, - 7 - 1982, 10 - 1 - 1984 

led when a lightening xtriho vok place in the prescut CaSC 
these Engineering Statt weld paid wages though there was luy 

he could not file any recond to that cifect how he arrived 
Olt . 1110 Work in Telcd upon EX. WI wbica ls the settle 

ut and that only half of the strength of the Ergineering 
ment Tived at betwcen the General Secretary , Shigareru 

Staff were to be on duty while the remaining weic not to 
collleries Engineering Workers Unn, holhaguclun and the 

be on duty and thus they were not entitled for full musters . 
Managenient. it was settlement arrived at under Sauliun 

Ho conceded that the Fitters and Electricians are concerned 
12 ( 3 ) of thc IV . Act during ILO CONation proclcuings held 

with the power und machinery and when Engineering Stult 
by tac Assistant Labour Commissioner (Leutral) Caled 

are present for work while other worker s were on strike , it 
4 - 4 - 1900 ind it is a cud o principle 10 .1t niet will be no 

is the case of M . W . 1 that they could not give employment 
discretion 111 the maler oluy -ul lictween diferent sec 

or work and added that the essentiality of the work and 
tions of workmen . The workers witness W . W . I who is wie 

quuntum of work that existed in relevant. Blit he could not 
General Secretary mentioned that the said agreement is 

justify how he urrived at the essentiality of the work or 
implemented in Godavarikoani and the disputes uruse unc 

quantum of work . No data is filed to say that only 6 plus I 
again as per Ex. W and resulting in concion procucings 

Eloctrician , 6 plus 1 Fitters and 6 plus i Lainp kvom Staff 
upder Ex. 93 where thc wlunagement suggested that the 

are required during the period of lightcoing strike or Play 
matter would be discussed and settled mutually 

day depending upon the 4000 un of work . It is admitted that 
us the same is in violation of Memorandum of Settlemcrit 
dated 4 - 2 - 1980 . xx. W4 would show that the Assistant Con 

the Mine work without gap from one shift to another as 

per law . M . W . I could not say on the date of stirke there is 
mission of Labour was asked to interfcre with rclerence to 

no work . Ho conceded that there is somo work for some 
the present dispute when there was such lightening striko iti 

essential people and also conceded that the Fitters, Electri 
the Mine violating thc memorandum of settlement dated 

cians and Lamp Room attendants were to somc extent 
4 - 2 - 1980 and Ex . W5 would show the fuilure of conciliation 

required and they are concerned with the power and 
proceedings. So on the available evidence it is clear that 

macbincry and it is the admitted case that at least half of 
on Play -days Mine nut work being a rest day and the evi-, 

them are lined ay essentially required enquiring staff over 
dence of the workers corroborated by M . W . I would show 

the maintenance of machinery and for running of the machi 
that these Engineering Staff were used as assential stall and 

nery. He conceded that depending upon the laying of workers 
also employed when there is lightening strike by other work 

in the Mines and depending upon the essentiality of work , 
ers and the said agreement datci 4 - 2 - 1980 under Ex. WI. 

Electricians and Fitters are taken on duty after issuing 
is inplemented in the Godavari Khani and the saing was 

Exs . M7 to M10 . As per Exs, M7 and M18 indicated musters 
not denied by any tangible evidence . It is also admilied by 

for November, 1983 that Engincering employees were paid 
the Managements witness that by long practice the Engine 

on 8 - 7 - 1982 to 10 - 7 - 1982 . Ex, M9 also would show that 
ering Stat which are essential for the maintenanucc of the 

Muster roll was maintainod for K . K . No. 3 on 7 - 8 - 1982 wages: 
machinery were also kept on duty during the period of light 

were paid to the workers of Engineering Staff of Filters of 
ening strikes, as a matter of fact. . 

the Mines. The relevant entries are marked as Ex , M10 . 

Therefore paying some of the daily rated workmen who are 
17, Ex, M1 is the Arbitration Award given by Srih . Engineering Staff in the category of Electricians and Fitters 
Raghunath Reddy , under Item 24 of the said Award . It is and Lamp Room Staff without any necessary data to show 
mentioned that the Unions contentions that Shot Firers who that the necessity of work or essentiality of work required 
are monthly rated employees should not be laid off as other only that much of the establislument of the Engincering Stafl 
monthly rated employees are not being laid off in any event and not more and when any Attendance Register if main 
of the strike by other workmen in the Collieries, Sri Ragunath tained during the strike period is pot produced in the Tri 
Reddy in the interest of uniformity recommended that the bunal, though they could have assessed the requirement of 
practice that is in existence at Kothagudem and Yellandu 

the essential stuff required in a systematic manner they did 
Collieries should be adopted in Bellampalli, Ramagundam 

not produce the same if they have assessed already; thus 
Collieries also . It is found in the same award in Item No. it must be held that limiting to some of the Flectricians arct 
24 that the said Ragunath Reddy s award found that the Fitters and Lamp Room Staff only as part of the essontial 
Collieries at Kothagudern and Yellandu ihe Shut- firery were staff amounts to arbitrary decision of the Management: 
laid off but are shown on alternative jobs. In other words he Diven under the Raghunath Redly s award Ex. M1 for Shot 
recommended with reference to the lay- off pertaining to Firers alternative jobs were directed to be provided and now 
Shot- firers that they should be given alternative jobs and it is found from M . W . 1 that all the monthly rated stall 
they should not he laid off. Now in the instant case Shot are kept on full mustery irrespective of the strike or no 
firer s are monthly rated and they are pilid full muster roll strike, So Shot-firers are also paid full wages irregmective of 
wages during the lockout period , it is not in disputs . The the strike. It is admitted and conceded that half of the 
purpose of filing Ex. M1 in not properly explained how it Fngineering Staff are being used as essentially required per . 
is relevant. It showed that originally the Shot-firct s were Sons of the maintenance of the machinery . Further it is 
also láid off in two places i.c . at Bellampali and Ramugudam interesting to note that when the Management was directed 
without alternative jobs while they were given alternative to produce documents M . W . 1 admitted that he did not 
jobs at Kothagudem and Yellandu and he recommended that file records för , shot- fiters for KK , No. 5 and 5A Inclincs 
they should not be laid off and they should be provided with with reference to 7 - 11- 1983. 14 - 11 - 1983. 21- 11 - 1983 and 
alternative jobs in case of lay- off. In the instant cise it is 28 - 11 - 1983 . Similarly the Log Books of Sirdars , Overman 
admitted that the strikes are not adjudicated in the Court und Shotfirere ol KK No . 1 and 2 . 5 and SA for 7 - 10 - 1983, 
of Law or any other authoritics as the strike done by othci 10 - 1987 00 9 - 10 . 10183 ucro not produceel. Though Kumari 
workers is illegal and the Mines sliould be admittedly run 6 . Sucha asserted that the clorunients are produced when the 
without any gap and if the Mine left un - nanned and risk same was directed to be shown before the Tribunal from 
involved from shift to shift. When shot- firers did not work 

the documents which arc filed in the Tribunal, it is found 
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ultunately that these documents which are referred to by which had led the petitioner to impose lockout. Ultimatay 
the Workers Couusel were not lucd iſ the Tubulal . Of the Court held that substantial justice was done wnd the 
course on this score Sri Naushad Ali for the Workers con petitioner employers rights also were considered . In the in 
lended that adversc mulcrience should be drawn for noi hiltig stant case it is not the Managements case the present trades 
ilie same. When the crucial 195lle whether the agrcenen men participated or tliey were parties to the said illegal strike. 
dated 4 - 2 - 1980 Luder Ex. WI 5 implemented or put and Ilicy were definitely prescnt but some of them only were 
when the full musters during the relevant period of sockout given musters during the relevant period and that there is 
with roterence to Sirdus, Overclun and Snot- Fil ers for the in igreement under Section 1213 ) of the 1. D . Act holding 
Mhes 4s mentioned above are not liled , it cannot be guld that no discrimination would be shown in the matters of 
iha . payment of wages LU sectivn of the same Logincering luy -off between diferent sections of workmen . The meaning 
Stall without any valid basis while holding them to bc es of Lay - off and Luckout is not a point in issue heid . It is 
sentul services purity and not paying to the remaining staff il case where Iridesmen of the same Engincering Statf were 
of the same is not discrimination . It is cicarly discriminatory puid full mustery during the relevant period and others who 
and the saule is also nor in accordance with the agreement werc also present were not paid muister without substantiating 
dated 4 - 2 - 1980 under Ex , WI, The Management having i c how only part of them arc required as essential sorvices or 
ceived petition in M . P , No. 9184 expressed no objection for producing any Attendance Register during the strike period 
marking the copies of the docunients available with the work by the Management. So the judgement had no application , 
ers and thus the agreement dated 4 - 2 - 1980 which is il sct 
tlement luuer Se . tion 12 (3 ) of the 1. D . Ac beconies re 
levant document and Ex . W1 is very relevant and important 

19 . On the other hand the Worker s counsel ielied upon 
document conceded by the Management without producing 
the original, Thus they cannot fall back and conteud that 

llie decision reported in The Management of Express News 
they were not aware of such a Settlement. 

paper v. Workers (AIR 1963 Supreme Court tage 569 ) and 
contended that in the reference it should have been made 

clearly wheher thc lockout is justificd whenever there is any 
18 . ku, G . Sudha while referring to the definition of illegal strike if what the managernent wanted to argue is 
Section 2 (kkk ) of the I. D . Act with reference to the word correct. He muintuned the workers cannot be found fully 
"Lay -oll and the definition of Section 211) of the 1. D . Alt for not training the issule , whether the lockout is justified 
Lockout contended that the workers are claiming wages now whenever thoie is illegal strike. So accordingly the words 
for the period of lay- off and therefore they are not entitled l.uckuut Lay olf which are not the reference had litile 
for full musters . She relief upon thc decision reported in significance to establish when these tradesmen are not par 
Finc knitting Company Vs. lndustrial Court ( 1962 (1) LLJ, ties to the illegal strike. I find justification for the suid con 
Page 275 and contended that if there is uniformity of employ . nection of the Workers Counsel and uphold his contention . 
ment and uniformity of puropse and design it is inconcie Incidentally in Priya Laxmi Milly, Mazdoor Mandal (AIR 
vab . c that the employees engaged in two departments integ 1976 S . C . page 2584 ) where the mill was working in three 
rally connected with each other and constituțing one unit shifts, the Manageinent notified lay-oil from the first shift 
would be paid different minimum wages. In that content il of April, 14th 1975 till further notice and the said lay- oul 
is held that Section 11 ( 1 ) dues not perinit the recognition Wis in the depustnicnt of Spinning , wcaving etc , and the 
of several undertakings carried on by the sume company names of workman and the member of the staff connected 
separtely and it is further mentioned that it all depends upon therewith other department however were allowed to con 
whether the undei tahings are separate and distinct and inde tinue to work as usual, Naturally the workmen who were 
pendent of each other are functional integral ur inter dc laid - off , they had to attend the Mill attendance for being 
pendant, Hal the said judgment has no relevance . It will marked present in the cominencement of the shift in order 
a case where the spinning section of the estublishment and to claiin lay-off coinpensation . Ultimatcly the state of affairs 
the Hosiery Section of the establishment were considered deteriorated and the Company declared a fuck ut from first 
different and an argument that they are functional integrated shift of April 23rd 1975. The Labour Cout guys findings 
was replaced . This is not a case like that . Here though the that the said 10 :hout is illegal and the Supreme Court found 
inonthly rnied workerswekept in service during the periods of hit the said findings are not perverse or even aguinst the 
lightening strike : by the other workers , though part of the weight of evidence on record . The Supreme Court held that 
Engineering stall are treated asentially required staff being 

the words " Lay -off " under Section 2 ( kkk ) of the I. D . Act 
daily rated staff, the question is whether they are entiiled nicans failure , refusal or inability of an employer on account 
for full muters or not due to illegal strike by other workers of shortage of coal , power or raw materials or accumulation 
is the point in issue. It is not the case whether the strike of stocks or the break down of the machinery or for any 
is justified or not which is the issue before this Tribunal. It 

other reason to give employment to a workman whose name 
is a strike donc by some other workers and definitely not 

is torne on the muster rolls of the Industrial establishment 
by the Tradesmen like Electricians , Fitters, Lamp Room and who has been ietrenched . It is held such an un - employ 
Staff. If these Tradesmen are participants in the said striko ment will clearly come under Item 6 ( ii ) of Schedule III of 
they are not entitled . No citation is required when once 

the Act . It is not disputed that ull -entployment is an indus 
the strike is illegal to say that they are not entitled for wages , trial matter as defined under Section 3 ( 18 ) of the Act . Since 
the question here is while some of their own tradesmen and 

un -employment is an industrial matter under ſten : 6 ( ll ) of 
other monthly rated persons are given full musters and when the Schedule III to the Act tho lockout which has been found 
other workers are on illegal strikc whether these Tradesmen 

hy the Labour Court to have direction connection with the 
should not be given full nuisters or not ? Similarly Kum . G . 

lay-off is clearly illegal under Section 1911 ) ( 8 ) of the Act. 
Sudha relied upon the decision reported in Indian Hume 

In the result the Managements contentions were repelled and 
Pipe . Co. Vs. Industrial Court 1984 ( I) LLJ, Page 46 ). It is 

rejected . So it is clear that simply because the strike is Diegul 
a single judge udsment of Bomhay . There the question was 

when it is done by other workers it cannot be said that there 
whether the lockout was avulable to the employer as a 

is 110 industrial dispute as this is only lockout or lay -off as 
weapon only against those empolyees who are required to 

the case may be . 
he nursuadert hy a coercive process and not against other 
worknien . While deciding that point the Court observed 
in Para 9 of the judgment thut the lockout could be des 
cribed as antithesis of a strike , just as a trike was a wea 

20. I therefore held on a careful consideration of the en 
pon ivailable for the employees for enſorcing their indus 

tire matter that the action of the Management of Singareni 
trial demands, A lockout was a wcanon availate to the 

Collinsies Company I td . in not allowing full mixtes to the 
cmuloyer to resunde by a coercive process the cmployees 

Trademen like Electricians, Fitters and Lamp Rour Staff 
to kee his roint of view and accept his demands . In that 

in the Minc conscquent to an illegal strike by other workers 
particular roso the memhers of the serond respondent had 

is not justified and they are cntitled for full musters and 
not hec britating and did not participate in the lockout. 

willes as are raid to same Tradesmen in similar circuins 
The learne juge further observed in rara in that it is 

tances i. e ., Flectricians, Fitters and Lamp Room Staff . The 
open to the cmplovi- r to lockulit his employees if his inten 

reference is answerel in favour of the Workers an ] against 
tion 14 to persinde hy that coercive process not all but a the Management. 
number of them . In that case it is further obs? rved that 
the second Repsondent members are not innocent of that 

Award is passed accordingly . 
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- Dictated to the Stenographer, transcribed by him corrected 

7 . Ex. M7. - Attendance Register with rolerence to 
hy me and given under my hand and the scal of this Tribu 

K , k . S permining to shot firers of S . C . Co Ltd . 
Dal, this the 19th clay of August , 1985. 

8 . Ex . 118 . — Aliendance register of litters and Electri 
Page No . 426 

cians for the month of November 1983 in Ex . M7. 
Sul 

9. Ex. M9.- - Pay sheet for daily rated Enirloyees for 
( Illegible ) 

the month of July , 1982 . 
INDUSTRIAL TRIBUNAL 

10 . Ex. M10 . – Pay Sheet for daily lilcu Einployucs of 

RK 3 for the month of July , 1982 . 
APPENDIX OF EVIDENCE 

J . VENUGOPALA RIO . Industrial Tribunal 
Witnesses examined . 

(No. L -220111104 ,82- 1) . 111 ( B ) 1 
for the workmen . For the Management 

HARI SINGH , Desk Officer 
J. W . W .1. - 1. Nuruyun : I. M . W . 1 : - T . V . S . Rall 

My faridi, 17 4Ffar, 1945 
Documents marked for the workosen 

HiT . OT 5082 - 3178117a, faca suf744 , 1 847 (167 
1 . Ex. W . 1.-- - Truc copy of the Settlement arrived at 

4711) TETIST 17 7 34-TIST À fora T . 9714 TOTATI 
under Section 12 ( 3 ) of 1. D . Act , 1947 during the 

बैंक के प्रबचतन्त्र में संबद्ध नियोजना और उनका कर्मशाग के कच, अनवर 
conciliation proceedings liell by the Assistant Labour 
Commissioner ( C ) at Hyderabad on 4 - 2 - 80 between में निविष्ट औद्योगिक विवाद में केन्द्र य मग्मा र औद्योगिक अधिकरण , 
tlie Manugement of S . C . Co , Ltd . and Engineciing 

A777 # 52 PT ffilfora 711 , 31T FF4 FTIT UT 7 -10)-:5 5 
Worker s Union . 

# TICT 347 Pol 
2 . Ex . W . 2 - Tile copy of letter dt , 8 - 7 - 82 addressed by 
T . Narayanin General Secretary, Singarcri Collieries 

New Delhi, the 14th October, 1985 
Enginecring Worker s Utton to (he Regional Labour 
Commissioner ( 0 ) Hyderabud , with regard to illegal 

S .O . 5082. - In pulsunce of section 17 of the Industrial 
Stoppage of Engineering worker s at Ramakrishnapur 

Disputes Act , 1947 114 of 1947 ), the Central Government 
Division - l. 

hereby publishes the award of the Central Government Indus 
3 . Ex. W .3 .- - True copy of the Minutes of discussions trini Tribunal, Kanpur as shown in the Annexure in the 

heid on 19 - 7 -82 in the office of the Assistant Labool industrial dispute between the employers in relation to the 
Commissioner ( C ) - 11 Hyderabad in the Industrial Punjab National Bank and their workmen , which was re 
Dispute between the Management of Ms. S . C . ceived by the Central Government on the 71h October, 1985. 
Co . I td ., Ramakrishnapur, Division - and their work 
men repicvented ! y the Sincarcni Collieries lingincer 

BEFORE SHRI R . B . SRIVASTAVA, PRESIDING 
ing Workers Union , Ramakrishnapur Over alleged 

OFFICER , CENTRII, GOVERNMENT INDUSTRIAL 
illegal stoppage of Engincering Worker s at Ruma 

TRIBUNAL CUM LABOUR COURT , KANPUR 
kristinapur Division -I. 

Industrial Dispute No. 53 , 1983 
4 . Ex, W . 1. - - Truc copy of the letter dt. 7 -8 -82 addrcys 

ed by the General Secretary , S . ( Engineering Reference No. 1 - 2012 / 286 /81- D .IIIA ) Jated 29th July , 
Workers Union , to the Assistant Lirbour Commis 

1482 
Nioner ( C ) Mancheral with regard to illegal stoppage 
of Engineering workorn at K . K . 5 incline, Man 

APPEARANCE : 
dansuri Division . 

Shri O . P . Nigum representative for workin: un & 
5 . Ex. W . 5 , -- True copy of the letter dt. 17 - 11 - 82 

* Shri A . h . Dubey representative for the management. 
addressed C . H . Sivaramakrishna, Assistant Labour 
Cominissioner ( 0 ) Mancherial, to the Secretary to In the maller of Jispute 
Government of India , Ministry of Labour, New 

BETWEEN 
Delhi with regard to strike notice dt . 12 - 8 - 82 hy 
Singareni Collieries Engincering Worker s Union 

Shri Dhirendr ; Prasad Mishra , C / o Shri () . P . Niguni 
( H . M . S . ) over it charter vi 12 demands failure of 

295 / 387, Deen Dayal Roul. Asharfaubad , Lucknow . 
conciliation (in demnand No. 1. ( Lock -out of Engineer 

AND 
ing Workers ) . 
6 . Ex. W6. -- Intimation dt. 30 - 1 - 8 -4 of the Colliery 

The Regional Manager, Punjab National Bank , The 
Manager K 2 Incline of S . C . Co. Ltd ., 

Mall, Kanpur , 
Kothagudem . 

AWARD 
7 . Ex . 17.- Duties and Resnonsibilities of Engineers . 

1. The Centrul Government, Ministry of Labour, vide its 

nolilication No. L - 12012 / 286 / 81 / D -I ( A ) duted 29th July , 
DOCUMENTS MARKED FOR THE MANAGEMENT 1982, has referred the following dispute (or adjudication : 

Whether the action of the Punjab National Bank in ter 
1 . Ex. N11 . The copy of tho Arbitration Award given 

minating the wervices of Shri Dhirendra Prasad 
by Srik , V . Raghunatha Reddy, Union labour 

Mishra , Mini Denositor, Azanigarh Branch with 
Minister, in the dispute between the Management of 

eflect fron : 31 - 12 - 78 is justified ? If not to what 
SC Co . Ltd . and their workmen . 

relief is the workman concerned entitfcd ? 
2 . Ex. M2. - Alandance Register from November, 1983 

2 . It is common ground that the workman Shri D . 
maintained hy the Management, 

P . 

Mishra was appointed by the management bank as Mini 
3 . Ex. M3. - Attendance Register for the Month of Deposit Collector on commission basis . The workman was 

Novembe : 1983 with reference to F Relay maintain isslied lciler of identity cun letter of authority in terms of 
ed by the Management. 

mini deposit scheme introduced by the bank vide Deposit 

Mobilisation Circular dated 18 - 9 - 76 . According to the work 
4. Ex. 114 .- Shol- Firers Report book . 

man hiç was asked by the branch manager to perforin other 
5 . Ex, M15 -- Sirlar s Report of Juily cximinution of clerical work alongwith work of the mini deposit collector 
the Mine, 

in the branch which the marrigenent has denied . Only this 
6 . Ex. M ().-- Shat fire report hook pertaining to K . K . 

much is admitted that he was required to perform the duties 
2 Incline. 

in connection with his agency is nini deposit collector . The 
management has adımitted that the workman was perform 
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mg all duties Connected with cheme. 115 denie .I that he cffective fin llib Sul 77 in which ShiiR . S , Mishra allegedly 
Was required to post hill amount of voucher in mini deposit brother of the workmun was allotted duties of mini deposit 
wilgos to cut and ally the balance of mini çeposit ledger also . The appointinent of Shri N . P . Mishra was inade on 
001 Wols called upon ly the bank manager to do any other 20 - 4 -77 . The agreement may be oral or in writing but in 
work rather these lulics were performed by Shri R . S . the instant case no written agreement has becii filed . Tlie 
Mishrit his brother who was also working in the branches offer will there as per deposit mobilisation scheme for which 
regular employec) in the bank which duty has en rusted 10 the applicant ppiled and was appointed as Midi Deposit 
Shri Mishra vide ellice order dated 9 - 7 - 77 . The workman Collector on 20 - 4 - 77. 
has enumerated that he was required tax do manual work 
Ol going to holle to holine and collecting the inoney deposit 6 . The workon himself his filed annexure I whereby 
boxes to do clerical work and slipervisory work hy filling per letter of the management hark daten 1 -4 -77 he was in 
upening forms and cheque entries in the relative pays books , formed that his application for appointment is Mini De 
The management in its witten statement stuled that thesc posit Collector on commission basis as per toring and con 
duties which were rever performed by the workman or being dition formulated by hunk hal been approved and that he 
clone (inder leims ind condition of mini leposit scheme. should cull upon the bank to uderstand its working ctc . , 
It is denied by the management ihut the workman Shri D . and also deposit Rs. 1,(100) : secuity . In rursuance of 
P Mishra was a workman under the ID . Act and under the that letter he was appointed on 20 -4 -77 vide annexure B flled 
terms of inini deposit se ! ! nc. Shri Mishrit Wes entitled to und Annexure ( 2 ) filed hy the workman alongwith his atti 
yet commission at the rate of } per cent on the deposit Javit was issued to him as an identity card to act as mini 
collected by him in il month . He was not cntilled 10 salary . deposit collector for the management bank w . c . f. 20 - 4 -77 , 
The applicant alleges that he way tcrnrinated on 31- 12 - 78 The workman las Gled annexure 3 letter of tho manager 
in has claimed full wages from 20 -4 - 77 , the date of initial of the management hank dated 30th October, 77 , showing 
appointment to 31 - 12 - 78 which is denied by the manage 

that the managen nt was satisfied with the work done by 

the workman . 
imeni. 

7. During the 
3 . The workman diren heen defined under Section 2 (s ) of 

joint inspection report of which dated 

11- 9 84 is on the record shows that there were four Mini 
the 1. D . Ict which runs as follows . 

Deposit Account cuger with the workman when services 
Workman mean any person employed in an Industry to do were terminatcu but only one register coulil bc inspected . 
uy skilled or unskillest manual supervisory clerical and 

Un all four registcis there were 1014 accounts onened by the 
technical work for hire or reward whether the terms of workman in his lwn hand writing and duly checked by cfli 
cmployment he expressed or implied and for the purposes of cers during the period 11 - 4 -77 to 23- 12 - 78 and account open 

ny proceedings under this act in relation to an industrial ing forms were filled by Shri Mishra and their signatures 
dispute , include ally such reison who has heen dismissed , dis 

were also attested by him . Form NO. 13 .4 account closing 
charge, 1 retrenched in connection with or as il conse and opening register from 1600 to 16295 and 302 to 809 
quence of that, dispute or thosc cismissal, discharge or re was in hand writing of the workon, all reccint vouchers 
trenchment has led to that dispute, but does not include any 

1110 cash denosit voucliers were in the hand wsiting of the 
Nuch retson . 

workman . It is almitted that all the duties enumerated and 

written in type on the luty of mini deposit work is added 
4 . 11 is argued that even a mini deposit collector is cmp in hand writing in the duty allocation 10 Shri R . S . Mishra 
loyed in banking industry to do all work connected therewith lated 9 - 7 -77. It is further admitteil that mini deposit work 
for commission which is included in the definition of hire wns cntrusted tu ShixM . I . Gujrati clerk in addition to his 
or reward and think he is the workman within the meaning 

own work vide this unice oder clated 1 - 7 - 78 . 
01 T. D . Act vis-2 - vis the management bank , 

8 . On behalf of the management ane Shri S . K . Srivastava , 
5. On the other hand , it is argued that the mini deposit nager Azamgarh Branch who worked from 25 - 2 - 78 to 
Collector is appointed under a contract with the bank to do 28 - 6 -83 has given his :iffidavit he his denied that in no case 
certain work enuncrated therein and thus is :11 independen ! the rosting of the ledger was entrusted to mini deposit 
contractor who has no relationship of master and servant collector. He has further averred that the workman Way 
hetween the workman and the unngentent bank and that only performing the duties laid down in mini deposit scheme, 
the bintik has no authority to control his working herides that when it came to the notice of the management that 
those covered under the agreement, In support of their con Shri D . P . Mishra was also working as an agent of LIO 
tention the management his referred me an Award of 11111 is real brother of Shri R . S . Misra who was clerk in 
CGJ. T ., Madras dated 18th January . 1985 , wherein it was the same hranch of the management bink the avency of 
helt that there was no relationship of master and servant the workman Shri P . P . Mishra was cancelled on 27 - 12 -78 , 
between the parties and his termination was done hy the In cross examination he has denied that the workman was 
management on the basis of agreement signed by the work working as clerk in the bank and doing mini denosit work . 
man . The minagement has filecl Deposit Mohilisition Cir He studied that to his knowledge the workman was never 
cular No . 88 regarding Mini Deposit Scheme dated 8 - 9 - 76 given work of the clerical care nor he ever worked as 
annayur 1 of the written statement. In para 21 of the such . He has however , aclmitted that some work of the 
Sitid Scheme appointment of Mini Deposit Collector is given . neriort of Shri R . S . Misra own tornihci of the workmon 
In pirat 22 heining Safeguards it is mentioned that he will Chri D . P . Misra and M . I . Guinn.iti was got done by 
hiivc to deposit RN 1,000 as seciuity and shall be required the workmiin . He further stated that he gave one month s 
to enter into iti agiecent with the bank for Jue and Culth notice to the workman for termination of his services He 
ful discharge of his duties and that he shall not perform has further derosed that a mini denosit collector failed to 
sinuilar duty for any inancial institution till he is performing lend bank for making deposit regular he was dealt record 
this duty for the bank . It is argued that this is the control ing to mini deposit scheme rule 27. 
Cilise saying that the management had the control over the 
workman No doubt it is he control clause but not to 9 . The workmani has also filed his affidavit setting out 
control his working but simply that after having entered his ac of the statement of claim . The workman hag ad 
in apreement with the maningement bank he will not enter mitted that he refused original of Annexure B filcd along : 
in similor ngreement for sinilar work with any other with wiitten statement. He has admitted that the manager 
hunk or financial institution . This clause Joe not control has not given him in writing to work as clerk or in perform 
thut he will not do any other type of work /business or clerical duty but had verbally ordered him to do clerical 
control his workniv in any other way. As the definition of work in respect of mini venosil scheme. In the alisence of 
wurkman includes wand reward and 3 per cent nimission any written oriler tlic armiments of the maragement COD 

llowed 10 a Mini Depositor will he reward for work but not loc casily brushed aside that when he entered in bank 
the only 412estion is whether he will he deemel to te emp in connection with making mini deposit made by him he 
loved in the industry or he is simply en loved for the in nude entries in the mini deposit leluer also at the instance 
custry . The manncement has filet annointment offer an of luis own hrother Shri R . S . Mishrn of Shri M . T., Gujrati 
nexule B and also authorisation letter. The management has one of his collegems of the same branch , Ti is not dis 
fileit sinceure D with the writian statement regarding allo nutel that during the joint insnertion it was found that 
cation of duties amongst varjulis clerks of the branch lodger entry was in his hand beside youcher entries and the 
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account opening and closing register. The workman has 
odnutied that he was required to sign attendance register 
and for him there was no tinie fixed for coming and leave 
Wits granted to him by Siri Lal Ji Sharoa accountant and 
brunch munager . In the end he stated that the manager had 
told verbally to get him absorbed permanently . That stute 
ment even of true hus 10 bearing with the merit of the 
сне. 


10 . Tt is argued that commission is wage within 
finition of section wage given in section 2 ( IT ) of the J. D . 
Act which lays down " Wage means all remuneration capable 
to have been expressed in terms of inuncy which would in 
the terms of employment expressed or implied were fulfilled 
to be payable to a workman in respect of his cinployment or 
Of work done in such employment and includes any com 
mission payable on the promotion of sale or business . The 
argument of the representative for the managentnt that the 
workman was not controlled by the management hence ho 
was no workman of the management concerned . I this 
connection reference may be made M G , Bedi Works Vs . 
Union of India 1974 LLJ 367 AIR 1974 S . C , 1832 wherein 
it was held ; 

During the last two decades the emphasis in the field has 
shifted and no longer rest 80 strongly upon the question of 
control, control is obviously an important fuctor and many 
cases it may still be the decisive factor. But it is wrong to 
say that in every case it is decisive, it is now more than a 
factor although an important onc " , 

In the above said ruling heside the question of control 
the relevant factor considered was if the employer provides 
the cquipment this is some indication that the contract is 
a contruct of service . If the other party provides some 
equipment this is evidence that he is an independent con 
tractor. Noi sensible inference can be drawn from the factor 
of equipment where it is clytomory for servants to provide 
for their own equipment Little weight can today be put 
upon the provisions of tools of minor character as opposed 
to plant and equipment on a large scale . In tho instant 
case all the papers and mini deposit box and books etc. wag 
to be supplied by bank but it was observed that little weight 
can today be put upon the provision of 100ls of rinor 
character is beside to planned equipment in large scale anıl 
independent contractor can he cmployed under employer but 
in the instant case undertaking in the similar nature of work 
was prohibited . 


the driver was its employee at all - Tribunal over 
ruling banks objection and Awardinc instatement 
bank appcaling- held , there is no naxugat all bet 

wcen the driver and bank , 
14 . The counsel for the workian has drawn my attention 
10 an award of CG . I. T ., Tamilnadu , published in Gazetio 
of Indit, Junc 1982 , wherein it was held that a tinny deposit 
agent under the management bank would certainly come 
within the scope of workman within the meaning of section 
2 (9 ) of the I. D . Act consequently tho award was given iti 
favour of the workmin and the termination was illegal" . I 
do not agres with the reasoning that the mihi deposit collec 
tor would be a workman . It is further conceded in view 
of the l aw discussed above that control by the management 
over the alleged workman would be simply a factor and not 
the considering factor and it was on that count that he 
was not required to mark attcnclance or to do about 8 hours 
work Jaily hut what ever work he did was under the terms 
and condition of the scheme which he had uaccepted and 
for which his appointment was mxide in persuance to that 
order his wages is remnuerution he was required to deposit 
collection and to do other work to attest opening form , 
make entries in the pass book and all other work enumerat 
ed to be done by the Mini Deposit Collector in the Schome. 
Thus he was simply 11 workman employ d for the benefit of 
the banking industry on commission basis but he was not 
a workman employed in the hanking industry , as there is 
a set rule and procedure for enploying persons in the 
banking industry and particularly so aftor the nationalisa 
tion of the bank. Even if he made certain entries in the 
ledger (Minideposit ) or in other account books when he 
visited the bank ir connection with hinking deposit of his 
collection , in the absence of any express writing by the 
management to that effect that will not make him 
workman of the management concerned There is evidence 
to show that the connivance of his own brother Shri R . S . 
Mistra , who was interested with the work of mini deposit 
scheme, and the workman had been doing that. Mercly sub 
mitting mini deposit collection with orening forms and pas 
hook and other necessary papers will not co to show that 
the management liad heen supplyin ” him with the regards 
which are necessary in the industry for heavy mchinery and 
100ls etc . If a workman work in an industry on commis 
sion hasis on the richine stirntiedt hv ( nacrint ind in 
the premises of the management such person though neist 
on commission would be a workman as he will ha decmca 
to 65 cmployect in the instry but in the instant case the 
entire employment of the workmin is in consonance with 
the mini drposit scheme Annexure which he crente , 1 and 
that as such he worked for some time and was water found 
1hat he was working for the LIC 140 . I accordingly hrid 
14 :40 he Shri D . P . Mish ) je nat workron convert in 
the hanking intussy and foes not come wihtin the defini 
tion of the workin uniler se iton 2 / s ) of the ct and 
hence if it is norenov terminated hy the manncement hy 
riving him notice wef. 31 - 12 -78. it can not he said that 
l re was not just red . 

15 T accoringly hold that the action or the mun: rement 
of Punty Navional Rank in terminatina the “ rvices of 
Shri D . P . Mishra from 31 - 12 - 78 is justified . 
16 . I, there ore. give my award accordingly . 

No. L -12012 /286 / 81-D . II( A ) ] 
R . B . SRIVASTAVA , Presiding Officer 

forrf 15 247TT, 1985 
FIT . T. 5083 . Tutfit PETIT arfefTCH , 1947 ( 1917 

14 ) OTTT 17 37 777 # Free M7 af 
बैंक के प्रबंधतंत्र से सर्व नियोजकों और उनके कर्मकरों के बेच, अनुबंध 
# fire stifina forate Prentar Tere shefa tffimet, 
Fi[ATT # 12 # 1 Tifina 777777 , T EIT 7 -10 -05 
प्राप्त हुआ था । 

New Delhi, the 15th October, 1985 
S .O . 5083 ,- In pliralance or section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . The Central Government 
hereby publishes the award of the Centr : Government In 
Lustrial Tribunal, Kanpur as shown in the Annexure in the 


11. Admittedly argument of the managemnet bank s repre 
sentative took the plea that under section 10 of the Bank 
nie Regulation Act 199 bank was prohibited to engage any 
person whose remuneration torks the form of commission 
hut the share in the profit of the bank but the act however , 
permitted the bank to appoint persons on payment of 
commission under a contract otherwise than as the regular 
number of the staff of the bank . 


12 . The counsch for the workman raised objcction that 
this ples should have been taken in the written statement 
and the management should not be allowed to raise this 
point at this stagc and in support of his contention referred 
ruling regarding JA Kedar Vs. Juhib Chandra 1975 ( 2 
SCWR ) page 307 wherein it was held ; 
Court will not countenance the belated attempts of the 

parties to put forward a new case which the other 
sic had no clcar notice of . Therefore , I hold that 
the objection that jurisdiction question was not 
raised in due tine is well founded and the explana 

tion offered to overcome it, not satisfactory . 
13 . I agree with the objection and the case will be con 
sidered on merit and not on the point of section 10 of the 
Companies Act. in public sector banks all employment 
after nationalisation has to he done from the BSRB Board , 
and not as model employee. The employer in relation to 
Punjab National Bank Vs. Gulab Dasji 1978 ( 1 ) LLI, pago 
312 held ; 
Nationalised hank paving personat allowance to its area 

manager to employ a driver to his vehicle - - such 
driver . on termination , taking his case hefore tri 
bunal on reſerenco . - bank contesting the fact that 
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industrial dispute between the employers in relation to the 
State Bank of India and their workmon , which was received 
hy The Central Government on the 7th October , 1985. 

BEFORE SHRI R . B , SRIVASTAVA , PRESIDINO 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAI, 

TRIBUNAL -CUM -LABOUR , COURT, KANPUR 
Industrial dispute No. 23085 
Reference No. 1.- 12012/213184 ) |D - II ( A ) dt. 20th Feb ., 1985 
In the matter of dispute hetween : 
Shri Raj Kumar, " Temporary Messenger, Deoband 

Brunch Cc The Deputy General Secretary State 
Bank of India Staff Association 7 1184 Naiwala 
Karol Bagh , Nerv Delhi, 


Ş. accordingly give my award holding that the action 
of the management of State Bank of India , Meerut Region 
in terminating the services of Shri Raj kumat Tenisorasy 
Messangei , Deoband Branch w .c .f. July 74 is not justified ? 
The workman is entitled to be reinstated in service wilh ſulli 
back wagęs subject to deduction of Rs. 200 per month from 
th esame which had been his carning per month afler his 
termination , 

R . S . SRIVASTAVA , Presiding Officer 
Let six copies of this award he sent to the Government 
for publication . 

R . B . SRIVASTAVA , Presiding Officer 
30 - 9 - 85 

[No . 1.- 12012 /213 /84 - D . II ( A ) ] 


Vorsus 


The Regional Manager , State Bank of India , Region III 

Garh Rozd , Meerut . 


II. 31. 5081 - turfari fram fuffTA . 1947 (1947 
1 1.1) TTT 17 qaro # 4781/7 , 7 30th 
इंडिया के प्रबंधतन मे मे निपोजको और उनके कर्मकारों के मंच, 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में प्रौद्योगिक अधिकरण , अहमदाबाद 
# tre Terfor 4 *7 , À ET TETT 3- 10 -85 
ca ar 1 


APPEARANCE ; 

Shri S. L . Garg — or the management. 
Shri P . P . Trikha--- for the workman . 

AWARD 
1 . The Central Government Ministry of Labour , vide its 
notification no . L - 12012 /213184 - D - I ( A ) dated 20th Febru 
ary . 1985 bas referred the following dispute for adjulica 
tion : 


S . O . 5084 .-- - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby publishes the award of the In 
dustrial Tribunal, Ahmedabad as shown in the An 
nexure in the industrial dispute between the emplo 
vers in relation to the Central Bank of India 17 
their workmen , which was received by the Central 
Government on 3 - 10 -85 . 


Whether the action of the management of State Bank 

of India , Mecrut Region in terminating the service 
of Shri Raj Kumar Temporary Messanger , Deo 
band Branch w . c. f. July 74 is justified ? If not, 
to what relief is " he workman concerned entitled ? 


BEFORE SHRI G : S. BAROT, PRESIDING OFFI 
CER , INDUSTRIAL TRIBUNAL ( CENTRAL ) AT 
AHMEDABAD . 


Reference (ITC ) No. 7 of 1975 
Adjudication 
BETWEEN : 
The Central Bank of India , Rajkot 

AND 


2 . 1. is car . 7 :11 filling that the workman Shri Raj Kumar 
was laually you as temporary messanger and worked 
tor a sullicient number of days from July 1970 to 1974 and 
in all he worked for 758 Jays and his sorviccs were termina 
ied in July 74 when the same was no longer , tequired by the 
bank management. The management, bas however, raised 
preliminary objection that the claim preferred by the work 
inan is stayed as he brought his claim after 9 years and has 
lost his right of reinstatement. That even after Supreme 
Court s Judgment thc workman did not bring his claim . 
carliei except in 1983 . 

3 . The namnagement s annexure M - 1 filed alongwith 
writen statement shows that in the year 1973 workinan 
worked for more than 240 days. It is further adigitted that 
no appointment letter, no termination letter or any retrench 
then compensation was paid to the workman . According to 
the management he was a temporary niessanger in leave 
arrangement duty . " The management has agreed that for y 
years he did not make any representation for absorption or 
to be made regular and thus his claim being belated bio is 
stopped by conduct. The management bas further argued 
Hiat in view of the fact that he completed 240 days and was 
thus protected employee in view of agreement dated 22 
August, 77 between the manageinent and State Bank of 
Indist Staff Federation , he is cotitle 10 iake wages from the 
Joic of Sunder Money s Judgment dated 16 - 1- 76 and not 
chrlier. It may be mentioned here that the agreement det 
rimental to the interest of the workman hampering the natu 
ral flew of justice cannot be accepied . Further he is 
only entitlc to the difference of pay and earning what ever 
he made during the period he will out of employment. 

4 . Un the point of Jelay the workman argued that there 
is 10 limitation for bringing such cases and the Central 
GOVCenneut its Wisdam has referred the dispute for 
adjudication and not with held the same trcaling it belated , 
It being not disputed that no notice under para 522 ( 4 ) of 
Sustri award was given to the workman und no appointment 
or termination letter having been given , the termination of 
thic workman was void ab initio , The result is that he is 
entitled to reinstatement with full back wages subject to 
adjustincot of his oarping admittedly about Rs. 200 per 
month from a shop wbich he tried after the termination 
of his services . 
98.5 GI 85 


The workmen employed under it. 
In the matter of termination of the services of 

Shri J . N . Doshi, Typist. 
APPEARANCES : 
Shri P . S . Chari, Advocate - - for the Central 

Bank of India . 
Shri M . K . Paul, Advocate with Shri K . V . 
Gadhia -- for the workmen . 

AWARD 
This industrial dispute between the Central Bank 
of India ( " The Bank ” to be hrief ) and the workmen 
employed under it , has been referred for adjudications 
under the provisions of Section 7A , read with Sec. 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 
(" The Act " to he bricf ) by the Govt. of India , 
Ministry of Labour , Order No . L . 12012113885 , DITA 
dated 20 - 11 - 1975. Originally , the reference was made 
to the Industrial Tribunal consisting of Shri M . U , 
Shah , but it was thereafter transferred to the Tribunal 
consisting of Shri R . C . Israni, through appropriate 
orders of the Government. The dispute referred for 
adjudication was as under : - 


Istansferred to Shri M . 


adjudicat the Gover 
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" Whether the action of the management of the 

Central Bank of India in terminating the 
services of Shri R . J . N . Doshi, Typist in 
the Bhaktinagar Branch of the said Bank 
after the working hours on the 31st May 
1974 is justificd ? If not, to what relief is 
the said workman entitled to ?" 


The Learned Tribunal, Shri R . C . Israni, aftor 
consideration of the evidence produced before him and 
after hearing the parties , made his Award on 4th 
January , 1979 giving inter alia the folowing directions; 


inal Manager:6/20ncerned anche in whiteni a vacation 


( i) The action of the management of the Central 

Bank of India in terminating the services of 
Shri J. N . Doshi, a typist in the Bhakti 
nagar Branch of the bank , after the working 
hours on 31st May , 1974 , is absolutely 
unjustified and illegal, As such the order 
in the nature of memo. ( Ex. 14 ) dated 
31 -5 - 1974 , terminating his services with 
effect from 31 -5 - 1974 , is hereby directed 

to be set aside. 
( ii ) It is further directed that the said workman , 

Shri J. N . Doshi, be reinstated in his 
original position on which he was working 
under the bank on 31- 5 - 1974, the date on 

which his services were illegally terminated . 
(iii) It is further directed that the said workman 

shall be paid his full back wages, minus the 
amount which he carned during the period 
of his employment under the bank , by ser 
ing H . J. Steel Company, Rajkot, as a time 
kecpc , for a prinod of about 4 months, re 
ceiving a monthly remuneration of Rs, 250 . 


ledge, English and Arithmetic . The applicants who 
were successful at the written test were called for 
oral interview and typing test. The workman concam 
cd having been successful at the written test was also 
interviewed and his typing test taken . Then , a wait 
ing list of 11 candidates in order of merit was preparcd 
from amongst the candidates who were successful at 
the inícrview and typing test. In the said list, the work 
man concerned stood at No. 4 having secured 42 
. marks. It was the practice of the Bank to appoint 
candidates from this waiting list , as and when a va 
cancy of typist arises in any of the branches of the 
Bank in the Division . Accordingly , when a vacancy 
arose in the Jagnath Plot Branch an offer was made 
to the workman concerned through letter Jated 
23 - 8 - 1973 (Ex.62) asking him to call on the Divi 
sional Manager s Olfice , Rajkot on or before 29 -8 -73 
if he was agreeable to accept the offer . Accordingly , 
the workman concerned called on the Divisional 
Manager s office. As he accepted the offer, he was 
issued an order (Memo) dated 30 - 8 -1973 taking him 
up on probation for six months to work as a Typist. 
As a token of his acceptance , the wojknan concerned 
has signed on the office copy of this order. According 
to the Bank , however, his work as Typist was not 
found to be satisfactory . He was thereupon shifted to 
the Bhaktinagar Industrial Arca Branch , Rajkot to 
give him a chance to show better performance in his 
work as a Typist. However , there also , according to the 
Bank , his typing work was not found to be satisfac 
tory . Several Memos wero therefore isued to him to 
improve his work and his probation period was ex 
tended by 3 months . However , as according to the 
Bank , no improvment was shown , by an order dated 
31 - 5 - 74 his services were terminated after office 
hours of that date . An industrial dispute was then 
raised with regard to his termination and ultimately 
the reference was made to the Tribunal as mentioned 
hereinbefore . The Learned Tribunal Shri R . C . Israni, 
made his award , as stated in para 1 above, and on 
2 Special Civil Application being made to the Hon ble 
High Court, the Hon ble High Court made the order 
as reproduced above . 


It appears that the matter was thereafter carried to 
the Hon ble High Court of Gujarat and the Hon ble 
High Court passed the following order in the relevant 
Special civil Application No . 2460 of 1979 : - - 


" After hearing both the sides , the order of the 

Tribunal is set aside . The matter to go back 
to the Tribunal for deciding the question ; 
" Whether in fact the work of first respon 
dent - Jitendra Nathalal Doshi, as typist was 
unsatisfactory from the point of view of the 
employer during the period that he was 
working with the petitioner" Liberty to the 
parties to agitate their contentions before 
the Tribunal. Special Civil Application to be 
treated as disposed of No order as to 
costs " 


On remand , the matter came up beforç this Tribu 
n al for deciding the question posed in the order of 
the Hon ble High Court . 


3 . After the matter came back to this. Tribunal , 
some oral evidence was led on behalf of the Bank . 
However, on behalf of the workman concerned , an 
application , Ex, 30 , was filed stating that he did not 
want to lead any fresh evidence and shall rely on the 
evidence which is alrcady led previously . The Bank 
examined Shri Jestaram Prabhula ) ( Ex. 34 ) who at 
the material time was the Agent of the Bhaktinagar 
Branch . He has deposed that the typing work of the 
workman concerned was found to be shahby , uneven , 
and full of mistakes . So much so that it was always 
required to be rotyped . He has further stated that in 
his opinion it cannot be said to he typing work at all, 
He has then stated that he ( the Asunt used to guide 
the workman concerned about his typing work as he 
( the Agent) himself knew typing work very well , In 
snits of all these , the workman concerned did not 
show any improvement in his work . In his cross 
examination he has stated that the shabby typing work 
done by the workman concerned used to he torn off. 
He has further stated that Shri M . M . Raval, the 
Superintendent, was his survaring officer , and he had 
normal relations with him as could have been during 
the banking service . In his cross - samination , he has 
further stated that he did not know that the brother 


ork his womanby typinorn 
off 


2 . Before dealing with the question to be decided 
by this Tribunal, it would be necessary to set out the 
facts in brief . The Bank gave an advertisement in the 
local newspaper " phulchhab " inviting anplications for 
the posts of Typists. In response, Shri Jitendra Natha 
lal Doshi ( the workman concerned " to he brief) an 
plied for the post. It appears that show 364 candidates 
were called for written test regarding General Know 
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in -law of the son of Shri Raval was on the wating ing test and his priority number in the waiting list of 
list for le posts of typists. The Bank has also exa Il candidates was as nigh as 4 . However, according 
minci Shri M . M . Rawal, the Superintendent in the to Shri taul, the only reason for termination of ser 
Divisional Olice of the Bank, to which we shall ro Vice of the workinail concerned was that name of a 
Vert latcr. 

relative ( Shri Trivedi) of the Superintendent in the 

Divisional Ulfice of the Bank ( viz . Slui M . M , Rawal) 
4 . Now , the only question to be decided by this 

stood at No. 6 in the waiting list, and in order that 
Tribunal ut this stage is the one posed by the Hon ble 

Shri Trivudi could get an appointocnt a lalsc case of 
High Court in their Order viz , whether in fact the 

unsatisfactory work of the workman concerned was 
work of the workman concerned was unsatisfactory 

created at the instance of Shri M . M . Rawal. This is 
from the point of view of the employer during the 

a very serious allegation and it will have to be consi 
period that he was working with the Bank , As direct 

dered with great care whether there were enough 
ed by the Hon ble High Court, I have allowed the 

materials on the record of the case to prove it. As 
parties to agitate thcir respective contentions, In order 

against that, the stand of the Bank is that no sooner 
to decide this point, we shall first have to go 

the workman concerned came to the Bhaktinagar 
through the events in the chronological order . The 

Branch , it was found that he possessed very meagre 
workınan concerned , admittedly , joined the service of 

knowledge of typing. Nevertheloss, in order to help 
the Bank on probation for 6 months as a typist. Ho 

him to acquire sufficient knowledge of typing , not only 
was first posted at the Jaguath Plor Branch vide the 

was he guided by the superior officers from time tu 
Memo ( order ) dated 30th August , 1973 , where he 

time but his sobrtcoming was also brought to his notice 
worked for about two months. Then he was transfer 

by way of written memos issued . Further, to enable 
red to the Bhaktinagar Industrial Estate Branch . It 

him to improve , his probationary period was also ex 
is not very clear from the evidence whether at Jag 

tended by 3 months which was the maximum limit 
nath Plot Branch there was much typing work for 

permissible under the Shastri Award , However, as no 
him . However , after he worked for about a month in 

improvement was shown , the management had no 
the Bhaktinagar Branch , a memo dated 29 - 11 - 73 ( Ex . 

other go but to terminate his services on the expiry 

of the extended period of probation . The Bank has 
9 ) was served on him stating that he is not taking his 

strongly denied the allegations regarding malafidcs on 
duties seriously so inuch so that he commits mistakes 

its part, implicating Shri M . M . Rawal, the Superin 
often and that his typing work is not found satisfac 

tendent, at the Divisional Office . Shri Chari, the leam 
tory as it is inaccurate and fuil of mistakes. He was 

ed advocate for the Bank vehemently argued that this 
therefore asked to improve his working. Thereafter , 
another memo dated 23 - 2 - 74 ( Ex . 10 ) was also issued 

is a case , pure and simple , of a probationer not found 

fit for the post and hence termination of his service on 
to him stating more or less the same thing. More 
over , it was stated that the matter was referred to 

the expiry of the extended period of probation . 
the Divisional Office and his confirmation to the post 
will solely rest on their instructions being received . 6 . In the light of the above contentions , let us now 
Then , a further meno dated 26 - 2 - 74 (Ex. 11 ) was scrutinise the evidence . It is not disputed that the 
issued stating that his work as a typist was not found workman concerned was appointed on the post of a 
to be satisfactory and as such his services stood termi Typist and though some small clencal work might 
nated on the expiry of the probationary period viz. have been entrusted to him in the beginning, he was 
on 28 - 2 - 74 . However, to give him further time to essentially a typist and he was expected to carry out 
improve and comc upto expectation , his probationary the typing work satisfactorily . However, in regard to 
period will stand extended upto 31 - 3 - 74 . Then , by a the controversy about his typing work , no specimen 
memo dated 28 - 3 - 74 , ( Ex. 12 ) he was referred to the of the work donc by him is on record , and naturally 
previous memos and informed that he has neither so , since no office would keep on file the originally 
learnt accurate typing work nor has he conie up to the typed letters which may be shabby and full of mis 
expectations of the Bank . It was then stated therein takes, after they are re -typed . Therefore , in order to 
that he was given a last chance to equip hiniself as a decide whether bis work was , in fact, unsatisfactory 
Typist and his probationary period accordingly stands or not, we shall have to look to circumstantial evi 
extended by further two months from 1 - 4 - 1974 . It dence only . The first circumstance which comes to 
was made clear in this memo that if he fails to ac notice is that although the workman concerned was 
complish and equip himself as a Typist during that being served with memos from time to time stating 
period of two months, he will automatically ceasc to categorically that his work was shabby and full of 
be in the employment of the Bank from 31 - 5 - 74 . UI mistakes , etc. he has not once put on record that what 
timately , through the last mcmo dated 14 . 5 - 74 ( Ex . the memos stated was not correct and in fact his work 
13 ) he was informed that he had failed to show any was upto the mark . Of course , by the memos he was 
improvement in his typing work and therefore his not required to furish his explanation but at the 
services will stand terminated as on 31- 5 - 1974 . AC same time if, as he says, his work was quite satisfac 
cordinglv, his services were terminated from 31 -5 - 74 tory , it would have beon natural for him to put on re 
aftor office hours vide the memo order ( Ex . 14 ) of cord his reply . He knew very well that he was on pro 
the samo date. 

bation for 6 months and his further continuation and 

confirmation could be marred by such memos . Still , 
5 . Before scrutinising the documentary as well as he kept silerice. Further, the workman concerned has 
oral cvidence , I would set out the respective conten deposed that he was dirven out in order to accommo 
tions of the parties on the point at issue . It is the con date the relative of Shri Raval. He has, at the same 
tention of Shri M . K . Paul the learned advocate for time, stated that he had no personal knowledge about 
the workman concerned that the work of tho work this and he came to know about it from the move 
man concerned was not, in fact, unsatisfactory He ments in the Bank . This would go to show that at 
was selected after written test, oral interview and typ least on the day of the termination of his service. if 
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not carlier, le know thai Shri Rawal was al the back read with the previous one leaves no doubt that the 
of his being driven out. But it is clear from the evi workman concerned was , if fact, unsatisfactory . It is 
dence boili of the workman concernca and Shri Raval true that he was selected from amongst a large num 
tiat on the next day after his tcrmination viz , on ber of candidates but looking to the facts and circu 
1 -6 - 74 , the workman concerned had met Shri Raval mstances of this case , grave suspicion arises in regard 
to inquire as to why he was terounaled and Shri to the mothod of sclection , atleast so far as the typ 
Kaval advised him to file an appeal and he did til ing test is concerned ( because we are concerned only 
an appeal as per the guidance of Shri Raval. This with the typing knowledge of the workman concern 
conduct of the workman concerned does not lend sup 

ed ) . 
port 10 the allegation that he was wrongfully terminat 
ed at the instance of Shri Raval. However , Shri Doshi, 

7 . When the work of the workman concerned , as 
the workman concerned , further says in his deposi 

a Typist, is established to have been unsatisfactory , 
tion that Shri Raval drafted an appeal for him on 

the allegation about malafides on the part of the Bank 
which he signed but he was not permitted to read the 

would lose its force and it may not be necessary to 
contents of the appeal. Now the workman concerend 

consider the samo. Nevertheless, I have gone througi 
is an educated person working in a Bank and it is not 

the cvidence in this connection and I find oo sub 
at all believeable that he would sign any paper with 

stance in this allegation also . The allegation is that 
out reading its contents. But let us sed the contents 

in order to accommodate a relative Shri J. J . Trivedi 
of this appeal, Ex. 6 / 10 . The following are some ex 

of Shri Raval, the Superintendent in the Divisional 
tracts from that appeal 

Office , it was decided to get rid of the workman con 

cerned and all the memos were issued in furherence 
" My present circumstances arc such that I could of his motive and ultimately his services were termi 

not get the time to join the classos of typing naed . Now . Shri Raval has been examiend twice . 
as my old father, mother, younger brother First time, prior to the making of the award of the 
and sister are dependent on me as I am the learned tribunal Shri R . C . Istani ( at Ex. 22 ) and 
only earning member and due to their sick second time ( at Ex . 35 ) after receipt of the Hon ble 
ness and other internal family problem I High Court s order. In Ex . 22 , he has stated that his 
was so much worried which has put me in son was bethrothed to the sister of Shri J . J . Trivedi 
awkward situation , further the security of on 13 - 8 -74 . In his cross -examination , be stated that 
service was also in danger so my mind was the talks for the said bethrothal had started 2 to 4 
disturbed and could not find any way to days prior to the date of the bethrothal. He then cm 
solve the problems. 

phathetically denied a suggestion that the talks were 

going on for about 5 to 6 months prior to the date of 
Therefore I have to request you to con the bathrothal, In his second cxamination no question 
tinue me as typist in your Bank further for about this timc facts has been put to him . This moans 
two months and give mo the last opportunity that the case of the workman concerned is that 5 to 
to improve me. I assure you that within 6 months prior to the date of bethrothal Shri Raval 
these two months I will try utmost to satisfy knew the family of Shri Trivedi. However, if we look 
you about my work and conduct, come to to the evidence, it is scen that as back as on 17 - 11 - 73 , 
the expectation of typing speed and accuracy the Agent of the Bhaktinagar Branch wrote as under 
as required by the Bank . If 1 fail to fulfil to the Divisional Manager ( Ex . 23 ( 3 ) : - - 
all the assurances , you are at liberty to ter 
minate my service from the Bank for which 

" With reference to your letter of the 8th instant, 
I will not raise any dispute ” . 

we beg to inform you that he is not at all 

accurate in typing. He is committing mis 
Reading this letter of appeal, there remains no doubt 

takes often . Moreover, he has completed 
that this appeal was drafted not by Shri Raval, as 

about one month at this Branch and although 
allcged , but by the workman concerend himself , When 

officers are guiding him , he is not able to 
that is so , the contents of this appeal itself are clear 

pick up BC work . We are watching his work 
admissions of his unsatisfactory work . However , this 

and are also pointing out the mistakes etc ., 
is not all. The workman concerned has also writter 

done by him in day -to -day work . However , 
another letter of appcal to the Bank, (Ex. 16 /11) 

if there is any change for the better, we 
after about 6 months from his termination , Only the 

shall report it to you ." 
following portion in this letter is relevant to the point 
at issue : 

Clearly, this letter dated 17th November , 1973 could 

not have been ongincered by Shri Raval. Then , it is 
" My termination had given me a great lesson on record that by the memo dated 26 - 2 - 74 ( Ex . 14 ) , 

and I have improved my working a lot and though the work of the workman concerned was not 
if I will be favoured with one and only onc satisfactory , in order to give him further time to im 
chance to rejoin your institution I assure prove, and his probationary period was extended by 
you that one of my superior or my fellow 

one months viz , upto 31 - 3 -74 . Again , by the letter 
workers will have any chance to complaint 

dated 15 - 3 - 74 ( Ex . 1715 ) , the Divisional Office wrote 
about my working and all of them will be 

to the Bhaktinagar Branch to extend the period of 
satisfied . Please , therefore, favour me with 

probation by further two months in order to give a 
giving a chance to serve and oblige " . 

last chance to quip himself as a Typist. It is note 

worthy that this letter, Ex. 1715 . Is signod by Shri 
Signature of the workman concerned on the copy of M , M . Raval as Superintendent. All these documents 
this appeal is on record ( EX. 6 /11 ). It is not allegedl lçavo no doubt that although the work of the work 
here that somebody has drafted this appcal for him and man concerend was found out upto the mark from 
ho does not know its contents . This letter of appeal the beginning , enogh opportunity was given to hin 
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- 
to improve and it is only when the workman con dated 24 /27th November, 1978 , has referred the 
cerned failed to improve inspite of his probationary following dispute for adjudication ; 
period having been extended twice , that his servcies 
were terminated on the expiry of the extended period 

Whether the action of the Management of 
of probation . To my mind, therefore , there is no sub 

Union Bank Of India in terminating the 
stance whatsoever in the allegation regarding malafides 

services of Shri Suresh Chand clerk cum 
on the part of the Bank . 

Godown keeper Saharanpur Branch , of ibo 

bank with effect from 7 - 3 - 71 is legal and 
8 . For the reasons stated above , it is held that the 

justified ? If not, to what relief is the work 
work of the workman concerned viz. Jitendra Nathalai 

man entitled ? 
Doshi, as Typist, was in fact unsatisfactury from the 
point of view of the employer during the period that 

2 . It is common ground that the workman Shri 
he was working with the Bank . In this vicw of the 

Suresh Chand was cmployed by the management 
matter, termination of his services on the expiry of 

from time to time on temporary basis as Godown 
the extended period of his probation was quite justi 

Keeper on the godowns of parties, who had pledged 
ficd and he would not be entitled to any relief. No 

their goods to the bank as security against the 
order as to costs . 

loans given to them . For the first time Shri Suresh 
Dated 30 -4 - 1985 . 

Chand was employed at the Godown of U . P . Textile 
G . S . BAROT, Industrial Tribunal 

Corporation Etawah , vide appointment letter dated 

1st March , 1972 . The first spell of the teniporary 
[No. L - 12012 /138175 -D . 11 ( A ) ] 

employment of the workman came to an end 
1 . 21. 5085 - tanta fatta afufiqh , 1947 (1947 

on 27th June , 72 , subsequently the workman was 

employed at the aforesaid godwon and finally his 
ET 14 ) i A77 17 7470 R 97, Ree 

temporary service at the said godown came to an 
बैंक के प्रबंधन से मेवर नियोजकों और उनके कर्मकारों के य. च , अनुबंध 

end on 6 - 2 - 73 . Again the workman was employed 
में निर्दिष्ट औद्योगिक विवाद में केनीय सरकार औद्योगिक , अधिकरण , at the godown of Lord Krishna Textile Mills at 
Frage of ITE IT serfira Tot op i 1917 YEP 9-10-85 Saharanpur with effect from 30 -5 - 73 , and conti 
TUTTI 

nued with breaks and continued to work as go 
down keeper in the godowns of the aforesaid party 

till his services were terminated on 7 - 3 -77. It is 
S . O . 5085 . — In pursuance of section 17 of the In 

also not disputed that at the time of termination of 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cent 

the services the workman was paid notice pay and 
ral Government hereby publishes the award of the 

retrenchment compensation amounting to 31 months 
Central Government Industrial Tribunal, Kanpur 

salary in compliance with section 25F of the ID 
as shown in the Annexure in the industrial dispute 

Act 1947 , treating the termination as retrenchment 
between the employers in relation to the Union 

and reckonning his service as continuous from 28th 
Bank of India and their workmen , which was re 

March 72 to 7 - 3 - 77 , i.e. 5 years service . The tem 
ceived by the Contral Government on the 9th Octo 

porary servie of the workman had to be dispensed 
ber, 1985 . 

with because the management had decided to post 

a permanent godown kecper cum clerk at the go 
BEFORE SHRI R . B . SRIVASTAVA PRESIDING 

down of Mis Lord Krishna Textile Mills Ltd ., 
OFFICER CENTRAL GOVERNMENT INDUST . 

Saharanpur. The workman Suresh Chand was ad 
RIAL TRIBUNAL CUM LABOUR COURT, 

vised to undergo written test and interview in ac 
KANPUR 

cordance with the recruitment policy of the bank 

for regular cmployment. Shri Suresh Chand did 
Industrial Dispute No. 106 of 1978 

not avail the repeated opportunity of appearing in 
Reforence No . L - 12012154178 -D . II ( A ) : dated 241 the test or interview . The workman contended that 
27 - 11 - 1978 

he should be made permanent on the basis of his 

temporary employment within his undergoing the 
In the matter of dispute between Shri Suresh 

written test and interview . It has not been disputed 
Chand Clo The Sate Vice President 

that the Bank has not recruited any temporary go 
U . P . Bank Employees Union , 31410 Lekh 

down keeper after the termination of service of the 
raj Nagar, Aligarh . 

workman . It is further not disputed that Shri Suresh 
AND 

Chand is gainfully employed in Ms. Star Paper 

Mills , Saharanpur , w . e .f . 1 -4 -77 , where he started 
The Assistant General Manager , Union Bank with a salary of Rs. 550 and on the date of his deposi 

Of India 26 - 28 - D Cannaught Circus New tion i. e. 13 -4 - 85 , the workman was getting Rs, 7501 
Dolhi. 

p .m . My attention was drawn to para 499 of the 

Sastri Award . It is further not disputed that the work 
APPEARANCES : 

man was posted at the godown not of the manage 
Shri Brijendra Singh for the Workman & 

ment bank but at the godowns of tho party whose 
Shri S . S . Sethi for the Management. 

goods were pledged with the bank for loan advances. 

Para 499 of the Sastri Award lays down as under ; 
AWARD : 

“ With regard to godown keepers the workman de 
1. The Central Government, Ministry of Labour mand that they should be made permanent after 
vide its notification no . L -1201254 (78 ) - D - II ( A ) , 

continuous service of one year or total service of 
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two years 41 there is a preak : We Luccalau luat permanent vacuncies and if the temporary workmca 
the gudowie keepers can be classwed 10 (WO Calu working on that post is finaliy selected for uiling up 
gories ; ( 1) those wcharge of goduwiis Wüllitained by such vacancies period of temporary cup.oyment wil 
the banks generady in large cities for coing youus be taken into account as part of his porbauonary 
belonguig 10 several parties to whom advances are period . 
made ; ( u ) those who are required to JOUK atier une 
or inore godwons belonging generally 10 One party 5 . Ile managenicnt wanted the workman to up 
to whom advances are made accordingly for a sholl pear in writion test and crVIcw for the 
period s against the goods stored in the borrowers usorption in the bank service but when ine WURA 
godown , such as in the case of godowns or sugar man did not avail or thic sainc tacy lerhand dis 
mills, ginning actories, grain merchants ctc ., In the services giving lien retrenchment corüpc . satiói ris 
case of godown keepers coming under the first cate 
gory we dircct that the period of temporary service 
should not exceed one year after the expiry of whichi 

suiviil, at his UU WAUUUU wil www UA Curs vryen 
they should be placed on the permanent list unless 
the vacancy itself is temporary one. In the case of Valluw vi on 1 ) OLU . P . Dhe whici Llavuusuvun 
persons coming under the scond category whose ACL. 110 lormaluu uf worruida Weds hul wj 
work is of a temporary nature and whose salary and 

In dilagewone in uis Uwil iegau Cuiyug with the 
allowances are generally borne by the parties who provision of section 25 - F and cudpler VA UI in l. u . 
are owners of the godowns goods, we do not think 

Act. There is no denial that the woihinhud Own 
it proper to insist upon their confirmation even after 

112 witmuous Service of the nianagement UL UIT 
the expiry of any definite period , particularly is we 

one year and termination dcuig retrencament me 
understand that their employment are not generally 

workmau was onutled to ono nonas noticu pay anu 
different from those of the permanent employees . retrenchment cumpensation , Sccion 25 - ii lays Uuwa ; 
We however, reconimend that as far as possiblc such 
Godown keeper para 20 . 13 of first bipartite settle 

The provision of this chapter siall liave wicct iui 
tory and whose services can be utilised to look after 

withstanding anyining ilicoasistent tiivrowiu con 
other godowns in thc same place or place ncarby 

launcu in any other iaw ( including stanung orders ) 
or in the clerical establishment of the banks should 

made under the industriai omployiment ( standing 
be made permanent after the expiry of one year ." 

Orders ) Act 1946 . 
3 . Para 20 . 13 of the Bipartile Settlement lays 
down that other than being equal temporary work 

For the removal of doubts it is provided that 
man other than Godown keeper will be given pre 

where under the provisions of any uniter aci or quics , 
ference for filling permanent vacancies and after 

orders or notilications isucd tuercunver or under 
selection they have to under go on probation . For 

any standing orders or under any award contract of 
Godown - keeper para 20 . 13 of first bipartite settle 

service or otherwise a workman is endled to 
ment lays thus; 

benclits which are more favourable to him 

than those to which he would be entitled undur 
" Temporary godown keepers and godown watch this act the workman shall continue to be 
men who are required to look after one or more go 

cotilled to the more benefits in respeci of that water 
down belonging generally to one party and whose 

notwithstanding that he received benefits in respect 
salary and allowances are generally borne by the of other matters. Under the shop act the workmati 
parties who are owners of the goods in the godowns, shall be cotitled to ono month s advance notice . The 
shall, if their work has been found satisfactory and workman was given one month s wages in lieu of 
if their services can be utilised to look after other notice , thus there was no question of workman being 
godowns in the same place or other places or in the enutled to more beneficial benefits besides he has 
clerical establishment of the bank , on completion of been given retrenchment compensation amounting to 
one year s service , be given preførence for absorp pay 3 months as required under section 25F . Thus 
tion in the permanent service of the bank , subject there is no question of allowing him any extra 
to the bank s recuritment rules, if any " . 

benefits for non compliance of sec . 19 of the Shop 

Act. Thus there is no question of adopting a law which 
4 . It is arguod by the representative for the work is more beneficial to the workman and the law re 
man that this para relates to the absorption of the ferred by the workman MS LIPTON INDIA LIMI 
workman in perinanont service if work found satis TED VS GOKUL CHANDRA wherein it was 
factory . He has further argued that absorption ineans held : " In a welfare legislation Jike the one with 
permanency with continuity of temporary service as which we are concerned , if any, patricular provision 
is evident from the recital in para 20 .8 of the aforc is capable of two interpretation , thc one that is more 
said bipartite settlement I do not agree with this favourable to the persons for whose benefit the logi 
argument. The question of para 20 .8 of the bipartite lation has been mado shall be adopted , does not 
settlement would arise if the management decides to 

apply ." 
fill up particular post of Godown Keeper by a per 
manent appointment. If after such declaration or 6 . Under para 20 . 13 wlierein it is given that the 
the post being permanent, the temporary workman godown keepers can be given preference for absorp 
is appointed that appointment should not continue tion in the permanent service of the bauk subject to 
for more than three months within which the bank the recruitment rules and that the contention that 
management will make grangement for filling up the work of godown keeper was satisficatory does 
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not do away with the recruitment procedure . Slari Their workman and another II LL ) pige 91, 1999 , 
G . S Baweja the then branch manager has testified In this case the services of certain cmployees were 
that the godown keeper was required to keep the terminated who has failed to pass the wireman s 
record of all transactions since the party had to permit examination conduced by the Govt: Depart 
operate the godown by keeping the goods in the ment Supreme Court held termination justified in 
godowns and withdrawing the same from it. In para the folowing words; . . 
4 of his affidavit he has mentioned about the re 

" therefore , it is clear that the appcliant had 
cruitment policy of the bank . He has proved that 

acted bonafide and in the interest of the 
the eligible candidates are required to undergo in 

official work in that it had ( lischarged all 
written test and to appear for an interview lied by 

the wiremen who failed to obtain the 
Central Office of the Bank . He further proved that 

necessary permit. 
the workman was not cligible for recruitment as re 
gular in the bank as per norms of the recruitment . 10 . But the workman has raised the point that 
Yet the bank in view of the temporary serviccs of the temination of the workman had been effected 
Shir Suresh Chand, had agreed to give an opport by a person lower in rank than the person who ap 
unity 10 Shri Suresh Chand to take a written test pointe him . According to the workman he was 
and also to appcar for the interview at Bombay for appcitnted by the Deputy General Manager and he 
his regular absorption for the category of clerk . He was terminated by the order of the Branch Manager, 
has averred that he himself spoke the workman and Saharanpur. 
advised him to go through the procedure and re 
quirements of regular employment, to which he re 11. A persual of the written statement filed by 
plied that he was working satisfactorily for all those 

the workman show any such plea that his termina 
years and therefore , there was no need for him to 

nation was by a person lower in rank and on that ac 
appear in the written test and interview and further 

count the termination is illegal. The question of ter 
rcmarked as to what was the guarantee that he 

mination by a person subordinate by which he was 
would not be declared unsuccessful in the test| in 

appointed has been considered under article 311 of 
tervicw . On this point Mr. Baweja was not cross 

the Constitution of India . No doubt the nationalised 

bank have leen dealt to be stayed within the mcan 
etamined at all. Even if he was not cross examined 
on the point, the facts remain that he did not appear 

ing of article 12 of the Constitution of India i.e . for 

the limit: d purposes of applving the fundamental 
for any written tes, or interview and insister! his 

rights mention id in part III of the Constitution and 
right to be made regular on the hasis of his past 

not applying the provision of chapler 14 under which 
services, 

article 311 com s into play . It is ny that account 
7 . The rcpresentative for the management has 

attrached in termination made by the ranks. In para 
referred me the ruling Janardhana ( S ) Vs Addi 

522 ( 5 ) of the Sustri Award it is laid down that in 
tional Commissioner for workmans compensation 

case of discharge or termination of an employce 
and another 1964 ILLJ page 209 (Madras ) High 

whether permanent or temporary as the case may 
Court, wherein it was held ; 

be . in view of suh paras 1 to 4 , the order relating to 

discharge or tarmination or services shall be in writ 
" When the employee was specifically told that his ing and sho l ha sinned by the manager with a cony 
serviccs were liable to be terminated without notice of such order which shall be supplied to the work 
and that he was only an emergency employec and man concerned . It was under this provision that the 
that he was not qualified for the post to which he order rilating to termination of thi workman was 
was appointed , the dispensing with of the services sioned hy marapr. The workmin dirt ont raise anv 
of such employees could be said for reasonable 

such obicction even in his affidavit or letters dated 
cause when as a measure of regular eninloyment 

9 - 3 -77 or 21 - 3 -77. The represintative for the work 
qualified cmployees are selected for such post." 

man has ruferred to the letter of appointuicnt dt. 

30 - 5 -73 simed hy Deputy General Manager and 
8 . It was observed later as follow : 

contended that only D .G . M . can pass the order of 

termination . On this point the counsel for the man 
The employees services in the instant care were 

agement argued that the latter d . 30 -5 - 73 came to 
dispensed with in making room for a hetter 

an end after the chis working hours of 14 - 7 -73 
qualificd person . When the discharge is 

which document has been file: t hy thic workman 
on the basis of policy viz. that of recruit 

liimself by list dated 12 - 9 - 79 rnd after that day the 
ing qualified personnels in replacement of 

workman wils appoint d by the branch manager him 

sell which annoiniment stood 
ungnalificd persons such discharge would 

terminated by ter 

mination for sent by the mango ment and com 
he for a rcasonable cause . 

ing into effent from 7 - 3 77. The branch manager 
9 . In para 20 .13 of the bipartite settlemnent it was 

was comnatınıf to annuninnt temporary rodown ke 
prcifically laid down that permanent ahossation in 

pers . No doçu zent lie , in ſiled that after 14 -7 - 73 , 

he is an inted lay 
service has to be made subject to the hank s sorruit 

M . tuns concedino the 

termination Flequel hinn bin minle by a personi not 
ment rules, this if the management wanted him to 

Torrer in rin tia " tv . lppointing, zuthority the 
annear for test and interview it can not hop said 11yone 

Torkman was appointer the luanchm ager and 
opportunity was not given to the workmin and that was termin 1 : 1 by t po kra! ch manager , 
he has right for Abonention in nerminent cervire pf 
the management without arenaring in try our inter 12 . It is argued that tire workman though desig 
view . I m Orissa Cement Limited . Rrigannur Vr . 

nato as Godwal keeper, lc :13 Going all clerical 
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test workmananagement 


board. Thappear for inter opportunity ": 


work and for all intend and purpose was a clerk 
and should have been absorbed in the clerical cadre . 
The word godown keeper and godown watchman 
as defined in para 20 . 13 of the Bipartite settlement 
are self evidence . A godowii watchmail may only be 
in the nature of crowkidar to keep watch with the 
goods of the godown which may not be taken out 
without the consent and knowledge of parties where 
as godown keeper as to keep a record of the incom 
ing goods and the goods which are taken out. The 
management witness has admitted that the workman 
used to maintain a register regarding incoming and 
outgoing of the goods, and use to make entries 
therein . Such godown keepers were to be litcrate 
persons and it was on this count that in that very 
para it is inentioned that thcir services could be uti 
lised in the clearical establishment in the bank on 
completion of one year. Probably it was on that 
count that the management required the workman 
to appcar in written test and interview as deposed 
by the management witness no 2 Mr. Baweja . 

13 . It is argued by the counsel for the manage 
ment that the termination letter docs not give any 
reason for termination and simply mentions that the 
services of the workman is terminated as no longer 
requir : d . It has been shown by the management that 
they did not appoint any temporary hand after ter 
mination of the workman and the purpose of the 
termination was to appoint a permanent godowni 
keeper in place of the workman subject to the banks 
recruitment policy and rules i.c, by taking wsitten 
test and interview . 

14 . Coming to the point whether provision of 
section 25H of the I D Act is attracted in the ins 
tant case . There is no such question as in place of 
workman no other temporary godown keeper was 
appointed by the management after the termination 
of the service of the workman , The workman could 
have a preferential right if a temporary godown kec 
per was appointed by the bank management. The 
recruitment of permanent godown keepers would 
not give right of there employment to ex temporty 
employees as the two employment stood on two 
different footings . In this connection my attention 
was drawn to the ruling Krishna Kuty and Others 
Versus Kerala State Road Transport Corporation , 
1982 I LLN at page 369, wherein it was held ; 

Nor could these temporary hands be equated to the 
regular recruits selected by the Putlic Service Com 
mission , while the Public Service Commission re 
cruits are permanent appointees unlike the peti 
tioners who arc only the temporary hands appointed 
through the emplovment exchange belonging to a 
different category their rights stands purely on diffc 
rent footings and can not he counted . 

15. Provision of section 25 - G & H of the ID 
Act would further not apply to the cases whero tem 
porary hands are terminated and in their places 
after test and interview suitable persons are selected 
than the persons who were terminatel for want of 
suitability on the post and those persons $0 
terminated had right to ppear in interview and 
written test and after selection they could say that 
they were suitable and should he selected in the 
case of Hutchiah and others Vs. Kerala State Road 
Transport Corporation 1983 J LIN page 205 where . 
in it was observed : 


That being the true meaning of soction 256 of 
the act it follows that Soc . 25H which provides dat 
the retrenched workman should be prcferred for 
employment against a future vacancy would also not 
be applicable to and could not be invoked by a 
workman probationary discharged on grounds on 
unsuitability . The said section also applies only to 
persons retrenched on the ground of want of posts 
and not for want of suitability . 

16 . The management even after termination - of 
the workman offered an opportunity to him to take 
test and appear for interview before the recruitment 
board . The management witness Shri M , K . Dave in 
his affidavit evidence prove that on 19th December , 
78 he received a Telegram from the Recruitment 
Section of the Head Oflice Bohrubay , advising him 
to instruct tlic workman Shri Suresh Chandra to 
appear in written test being held at Bombay on 
22 - 12 -78 , for recruitment in clerical cadre . He also 
received a letter for Shri Suresh Chand , the copies 
of the two letters are on the record . He did not 
know the address of Shri Suresh Chand as he was no 
more in the bank s servic . He has further proved 
therein that he tried to contact the worman at his 
last known address where he was informed that he 
was living with his brother in law Sri N . D . Sharma 
and was staying at Bajauriya Niwas Saharanpur. He 
personally went to contract Shri S .C Sharma on 19th 
and 20th December, and conveyed the massage re 
ceived from the Central Office Bombay but he could 
not meet the workman and left the letter at the 
house of Shri N . D . Sharma. The letter was received 
by Shri A . K . Sharma son of Shri Suresh Chand s 
sister , and after the expiry of the date of interview 
the workman met him and told him that he had gone 
to Bombay for test as he did not sce any purpose 
in that, 

17. In cross cxamination he admitted that no 
letter or telegram was sent by post to the workman 
as telegram was received on 19th and the test was 
to be held at Bombay on 22nd December, 78 . He 
further admitted in cross examination that personal 
delivery of the letters is made by sub staff in impor 
tant cases other can do as in this case , he personally 
went to serve it. The second management witness 
Shri S . K . Baweja in his affidavit has a verred that a 
godown keeper was required to be posted at the 
godowns to keep record of all transaction of placing 
goods therein and withdrawing the same. He further 
mentioned that as per the recruitment policy of the 
bank for permanent absorption the eligible candidates 
were required to undergo for a written test and to 
apocar for an interview . He has further depose that 
on advice of the Regional Office be terminat d the 
services of the workman hy offering him the drafts 
towards the notice pay and retrenchment compensa 
tion and thercaſter posted on one of the regular clerks 
at the place where the workman was working. In 
cross examinatio ;l he has admitted that delirgs made 
from godown is recorded same day in the godown 
register. The witness was not cross examine on point 
of recruitment policy . 

18 . The workman examined himself as W - W - 1 
and depised his case of the claim statement, In 
cmss cxamination he has admitted that !7 starteri 
wurk in Star Paper Mills Saharanpur is clerk on 
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1 - 4 - 77 on a monthly salary of Rs, 550 ,- and was 
now geting Rs. 750 /- per month . 


goodwill of the management. Furthes I see no 
reason to disbelieve the testimoncy of Shri G . S . 
Baweja who himself spoke the workman to go 
through the procedure required for regular einploy 
ment. It was for the workman to have found as to 
when recruitinent test for permanent appointment of 
godown keepers was going to be made after his ter 
mination as he was one of the eligible candidates 
having worked on that post for more than year and 
was in all respect cligible in view of provision of 
20 . 13 of the Bipartito Settlement , 


21. Thus in any view of the matter, the termina 
tion of the workman can not be called to be illegal 
and unjust. His services being temporary and ter 
mination having been brought about in a legal 
manner by paying notice pay and retrenchment com 
pensation and as there was no occasion of sec , 25 - H 
of the 1.D . Act as no fresh temporary apointment was 
made after his termination , the workman is not en 
titled to any relief. 


19 . Management s third witness is Shri N . K . 
Agarwal, In his affidavit he averred that since Sliri 
Suresh Chand had not availed the opportunity of 
taking test and interview for absorption in banks 
clerical cadre his services can no longer be uti 
lised under the circumstances . The Regional Man 
ager s decision to terminate the service of the work 
man and I was deputed to Saharanpur with a draſt 
letter of termination of his service and at that time 
Shri Baweja was the manager of Saharanpur Branch . 
The letter was issued undei the signatures of Shri 
Baweja Branch Manager . In his cross examination he 
has admitted that D .G .M , of branch is higher in rank 
to R - M , The question of issuing appointment letter 
by D .G . M . in favour of the workman to work at Lord 
Krishna Textile Miles Sat appui but after the expiry 
of the period of appointment the subsequent appoin 
mnant letter was issued by Branch Manager Sal. aranpur 
and the termination letter was filed under the signa 
tures of Branch Manager , Saharanpur as rcquired 
under para 522 ( 5 ) of the Sastri Award . He las de 
posed that the workman was given opportunity for 
test and interview for his permanent absorption thrice 
one in 76 and then in 79 und lastly in the year 81 but 
the workman did not avail the opportunity . In 1978 
Banking Service Recruitment Board came into exis 
tence but the workman never appeared in the written 
test or interview . The workman had given a suppli 
mentary affidavit on 16 - 8 - 84 on which he was cross 
examined wherein he stated that he does not reniem 
ber that after 12 - 3 - 80 he has given any application 
to the management regarding employment. When his 
attention was drawn to last para of his earlier appli 
cation alongwith affidavit he admitted that he had 
made aplication for employment in April, 1980 . He 
however, voluntarily adinitted that was subject to 
his right sas case was pending with the Labour Tri 
bunal. He had applied on the information given 
by Mr. N , K . Pande State Vice President of the 
Union Bank . He never enquired about that appli 
cation nor rcccived . He declined that he had no 
information about Mr. Dave s visit at Bajauriya 
Niwas on 19th of 20th December . The worknian 
examined Third Witness Shri A , K . Sharma, who 
gave his affidavit on 31 - 1 - 1985 . 


22 . I, therefore, give my award holding that the 
action of the management of Union Bank of India 
in terminating the services of Sluri Suresh Chand 
clerk - cum - godown keeper Sahararinur branch of the 
bank w .e.f. 7 -3 -77 is legal and justificd . 
23 . I, thereforc , give my award accordingly . 
R . B . SRIVASTAVA , Presiding Officer 

(No. L -12012154178 - D . II ( A ) 


47 . a . 5086 --- for faar afirfata , 1917 ( 1947 
फा ! 4 ) को धारा ! 7 के अनुसरण में केन्द्रीय सरकार, भारतीय स्टेट बैंक 
के प्रबंधनत्र मे सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 
में निर्दिष्ट प्रौद्योगिक विवाद में औद्योगिक प्राधिकरण , हैदराबाद ने पंचाट 
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S . O . 5086 . - - In pursuance of section 17 of the indu 
strial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the award of the Indu 
strial Tribunal, Hyderabad as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the State Bank of India and their workmen , 
which was received by the Central Government on the 
9th October, 1985 . 


BEFORE THE INDUSTRIAL TRIBUNAL (CEN 

TRAL ) AT HYDERABAD 


20 . In cross examination he admits that workman 
was his maternal uncle and that the workman riever 
lived with him at Bajauriya Niwas Saharanpur . He 
stated that before February , 79 he was in service at 
Gurgaon and during this period he visited his 
parents in the above said kothi for Saharanpur for 
only thirce or twice . He has further admitted that be 
fore signing the affidavit he had seen photo copy of 
document which did not contain his signatures. In 
December, 78 no one of the name of Shri A . K . 
Sharma was there in Bajauriya Kothi, Even conceded 
for the sake of argument that Mr. Dave did not or 
could not convey information that the workman was 
required for test and interview at Bombay on 22nd 
December , 78, that will not give the workman any 
right of re - employment or app : intment in permanent 
cadre , but could only be said to be a gesture of 
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retired at the age of 58 years. The employee was 
given two extersions one extension at the beginning of 
1981 and the final extension at the begining of 1982 . 
He has no right to continue after 58 years. The Bank 
has given him two extention of one year each after he 
has completed 58 years as per the records submitted 
by him . So his contention is that his service should 
further be extender has no force nor is there any pro 
visions of any law for which he can claim it as a 
mater of right. It is on the basis of ilic record sub 
mitted by the employee, the date of birth is incorpo 
rated and he failed there was a mistake, it is his duty 
to see that it is rectified as early as possible not to 
wait till he reached the age of superannuation . The 
Bank has not acted in any arbitrary manner. It is 
not correct to allege that the claimant is entitled to 
continue his service till he attains the age of 60 years 
on par with other workers, there is no necessity to give 
any notice of retirement. It is not contemplated urder 
low . The question of reinstating the claimant did not 
arise and the refcrence should be rejected . 


Thabilitation 


February 


The Government of India , Ministry of Labour & 
Rehabilitation by iis Order No . L - 1201227083 - D . JI 
( A ) dated 9th February, 1984 referred the following 
dispute under Section 7A and 10 ( 1 )( d ) of the Indust 
rial Disputes Act, 1947 between the employers in ra 
lation to the management of State Bank of India ard 
their workmen to this Tribunal for adjudication , 


" Whether the action of the Management of Statc 

Bank of India , ilyderabad in relation to 
their Secunderabad Branch in retiring Shri 
Mohd . Ahmedullah , Watchman from service 
with effect from 31 - 12 - 1982 is justified ? 
If not, to what relief is the workman co ?. 
cerned entitled ? " 


4 . On behalf of the Workmen , thret witnesses were 
examined and marked Exs. W1 and 1 . 2 . On behalf 
of the Management one witness was waamined and 
marked Exs . MI to M12 . 


This reference was registered as Irdustrial Di- putu 
No. 5 of 1984 and notices were issued to the partics . 

2 . The claims statement fild , the l resident of 
the State Bank of India Star \s : . Hyterabad 
Circle on behali of the Waikmin it is 14 : : oned by 
Sri Mohd . Almalullah that tos rei from sei. 
vice with effect from 31- 12 - 1932 ! ! soirs of only 
one day and the retirement age in je smis 60 ye : rs 
in practice , subject to the conditions rif goori service 
rucord and physical fitness . According to in the 
Bank retired him on completion of only 58 years at : 
though he had a good servico record and has her ! 
physically fit. According to him the filitry D : 
charge Certificate contained to a different columns fra 
for date of birth and another for age ord as there ( 1 ) 
colunms entries made by the Mili ary andhorities were 
mutually centradictory , the Bank frst proferred to rel: 
011 one column and subsequently wlien te workıyın 
made a written request , the Bonk wrote trit Military 
authorities enquiring independenily on ire ambiguity 
and the military authorities clstind tince : C 
of birth and the age. He asted that the cl. viera 
tion was given to the Bank well in advance by ain 
four months and the Bank had no valid reasors :) 
prefer or rely on the date of birih originally mentioned 
which was obviously ambiguous. Therefore it is con 
tended that the retirement with orly a day s rotice is 
premature and discriminating ard amounts to trrm 
nation of service for no valid reasons ard hence is 
illegal and unlawful. He prayed for reinstatement 
with back wages and attendant benefits . 


5. W . W . 1 is Mohd . Ahmedullah , According to him 
he joined State Bank of India , Secunderabad Branch 
on temporary basis in the year 1969 and was made 
permanent in the year 1971. He was retired from 
service with effect from 31 - 12 - 1982 originally . He 
menioned that he was recruited into the Military Ser 
vice in the year 1943 at the age of 18 years. Accord 
irg to him when there was discrepancy regarding the 
age the Branch Manager sought clarification from the 

Tilitary record at Belgaum and recommended his 
ca je to the Head Office but he was retired from ser 
so from 31- 12 - 1982 . According to him in the vear 
1980 the Management itsclt brought to his notice 
alicut ITcrence of two years found in his age certifi 
cate . He admitted in Ex. M1 that he made represen 
tations in the year 1980 to the Management request 
ing Cor extension of service for one year and under Ex , 
752 is the. Doctors certificate enclosed to that . Again 

od : r Ex. M3 application in 1981 he requested the 
Management to extend his service for ore more year . 
C ountered to say that Exs . M1 and M2 got typed 
by ile Management and he was asked to sign in those 
Silica , inns. According to hi.n in 1981 he orally in 
insiedlu Branch Manager that there was difference 
c " *wo tears and there upon the Branch Manager 
granted b m leave to obtain service certificate from 
the Vltary and that during the leave period he went 
to Belgaum to bring service certificate from the Mili 
cary authorities . 


3 . In the counter the Management contended that 
the employee was appointed as a Watchman as per 
manent basis at Secunderabad Branch in 1978 on the 
basis of Miliary Dischargr ( ertificate produced by 
him in which the date of birth was recorded as ist 
January 1923 . The employee was given extension of 
service for two years and he was retired from Banks 
service on attaining the age of 60 years on 31- 12 - 82 
as per By -partite Agreement , the workman will be 


6 . W . W . 2 is one K . Ramakrishnan . He deposed 
that thd order of retirement was passed by the then 
General Manager, (Operations ) Sri A . P . Mathai on 
the Workman Mohd . Ahmedulla on 22 - 12 - 1982 . Ac 
cording to him under Desai Award the members of 
the Award Staff are normally allowed to continue in 
Bank service till he attains the age of 58 years as a 
result of the Bipartite agreement with the All India 
Sta r Bank of India Employees Staff Federation , the 
Bank has agreed to raise the age of retirement to 60 
years provided the employee concerned continued to 


Bank haank of Thartite agrethe age wed to 
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be physically fit and efficieni co render satisfactory 
service . According to him as per the normal practice 
the Chief Regional Manager liad the powers to rciir 
award stafi or extend the service. But in the instant 
case ilie General Manager exercised the relcvant 
powers as there was no permanent Chief Regional 
Manager on the date of issuing thie retirement order, 
10 Mohd . Almedulla . According to lin the Chief 
General Manager is vested wiil powers under Rogu 
lations 71 ( 1 ) of the State Bank of India Regulations 
to retire a worker . Ho meniioned that no notice of 
retirement is necessary for retiring a person and that 
normally every employee is aware of leave at his 
credit and there is no compulsion on the Management 
sidd to avail the benefits and to retire earlier than the 
date of retirement. 


It is Exhithen me clarification issucd by the Record 
suciion oil. Belgaum Military authorities dated 

Isi Augusi 1982 showed that his date of birth works 
ült to 1 - 1 - 195 ci the basis that he was 18 years 
olú at the time oi enrolment, it is Ex.M9. Ex.M10 
given by the p ioner dated 15 -5 - 1982 stating that 
the duti : : birti muld be treated as 1 - 1 - 1925 and 
Ex .vill abihor er datud 21 - 10 - 1982 to the same 
effeci. According obim ihu Management had 
alisady ali a cision by the Eank to retire the 
Pecitionier 0 31 - 4: 32 basing on the original date 
if birth submit d w bim at the time of joining the 
survica. The Bens Circular is marked as Ex.M12 . 
baccording to V . Kajaran , Branch Manager recom 
mended both extensions and he is no more in service. 
He admitted that the Banks on consideration of 
physical fitness and capacity to serve efficiently may 
grant one or two extensions at the request of the 
employee . According to him as the date of birth 
is mentioned 1 - 1 - 1923 under Ex .M6 there is no 
ambiguity as suggested that the person should have 
been born on 1- 1 - 1925 to complete 18 years when 
he is shown to be 18 years as on 1 - 1 - 1943. Accord 
ing to him the Arithematic calculation will not arise 
when the date of birth is given and he admitted that 
the Secunderabad Branch Manager is superior to him 
in his cadre , and that he suggested for clarification 
on the basis of ambiguity . 


7. WW .3 is the Regional Manager , Hyderabad . 
He admitted the counter signed by him which is filed 
on behalf of the Management, State Bank of India , 
Hyderabad . He admitted that here is 10 general 
policy wherein the Bank had followed the Govern 
ment Service conditions that one who joins the service 
should giv : about change of date of birth within one 
year of his joining service . He also admitied thai 
jhe did not admit Ex.M8. According to him ho 
mentioned about the Governments policy as an 
anology and he did not state that the Bank ha : 
adopted it and gave instructious in that regard. 


on the ind as Otica 
per the with 


his one ne 


8 . On the other hand MW . 1 Sri T . V . L . N . Chary 
who is working as Officer in Regional Office sinca 
July 1983 deposed that as per the Military discharge 
certificate issued to Mohd . Ahmedulla his date o 
birth is entered as 1 - 1 - 1923 in the register when he 
was taken into service and he complet: d 58 years 
on 31- 12 - 1980 as per the said regard . According 
to him on the basis of Ex .M1 letter having been 
satisfied about his good health , they allowed him 
to serve the Bank for one more year on the basis 
o the medical certificate Ex.M2 and undr Ex.M 
the Branch Manager also recommended for favour 
able consideration . Again it is his case that the said 
Mohd. Ahmcdulla sought for one more year exten 
sion on similar grounds under Fx.M3 and the same 
was also sanctioned under Ex, M5. 


10 . The admiticd facts are that Mohd . Ahmedulla 
was a Military personnel when hc was appointed 
prmanently as Watchman on the State Bank of India , 
So underabad Branch in 1978 . His service particulars 
Tere hown in Ex.M6 which is given by the Military 
authorities. It i, produced by him . It showed the 
ditc cirolinent es 1 - 1 - 1943 and age on cnrolment 

i 18 years and cute of birth as 1 - 1 - 1923. Regarding 
the waie o cnrolment and date of discharge as shown 
in Ex .M6 th : Zill . Sainik Board record also tallied 

i course ce date of birth is not mentioned in Ex.M7. 
I the date of birh is 1 - 1 -1923 then hy should 
normally retire afior completion of 58 years on 
31 -12 - 1980 and it is not in dispute that he was given 
to extensions on his request under Exs .M1 and M3 

asing upon the medical report and also recommanda 
Fior of the Branch Manager that he is physically fit, 
hal? and healthy and efficient. So if the date of 
biria is 1 - 1 - 1923 as per the Desai Award and By 

po prej ? ? Saitlmení arrived at between thc Banks 
cniplovces and maragement, there is no dispute that 
he would normally retira on 31 - 12 - 1982 . Now all 
the problem arose when the person represented that 
ther is discrepancy and ambiguity in the date of 
birih 9 ; that was wrongly stated as 1 - 1 - 1923 instead 

! - 1 . 1995 20 : icntioned that he obtained a certi 
fin - from Marcino Light Tufantry Regiment, Belgaum , 
in hind his age siater as 18 vears old on 1 - 1 - 1943 
inn i enterer service and thus his date of birth 
in 1 - 1 -1975 . Henter the Management to get the 
lao son lirih, altcrrd as 1 - 1 -1925 . This is shown 
3 .do . F * M10 , which is the better written by him 
in t ., Panth Mornger. He also enclosed the other 
Irter adr rassed to the Branch Manager dated 
21 :12- 1982 marleri as Ex.M11 in this record Thu 


Sari 


A -1923 1924 efficient.at he is phy 


9 . While so , when he is seeking for second exten 
sion , the Paíitioner represented to the Branch Manager 
on 15th June 1982 stating that there is discrepancy 
in the discharge certificate issued to him 17 the con 
cerned authorities and he obtained the reviscol certi 
ficate froin the record office of Belgaum ar a : sin ? 
he should be given an opportunity to serve the oi fiir 
two more years as he world he attaining the ? 
of 58 years by 31 - 12 - 1982 . Originally discharge 
certificate showing the data of birth as 1 - 1 - 1923 is 
marked as Ex,M6. The petitioner produced the cap 
of the particulars attested by the Secretary , Zilla 
Sainik Board that on the rate of enrolment his ar ? 
was 18 vears as per Ex.M7. The Branch Maracer 
then wrote to the Chief Regional Manager seeking 
clarification as to which date of birth should be takon 
in the said circumstances mentioned by the Petitioner . 
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the Management instead of saying that it is all un old at the time of cnrolment and thus they worked 
necessary and that they banked upon the particulars out the date of birth as 1 - 1 - 1925 . So in ino official 
in Ex .MO showing date of birth us 1 - 1 - 1923 as final Ieword his date of birth is only 1 - 1 - 1925 . The 
they wrote to the Maratha Light Inlantry Regiment, Military authorities who maintained the records are 
Balgaum by their letter reference No . 26 BMS|19 boud to give the correct extract of the date of birth 
dated 11 - 8 - 1982 for which a reply was sent by the either worked out by themselves or found from the 
Assistant Record Officer which is the document marked record . The records as adinitted under Ex .M9 
as Ex .M9. It mentioned that the Medical authoritics contained the date of birth worked to be 1 - 1 - 1925 . 
assessed the said Mohd. Ahmedulla at the time of So if thcy have given by mistake a wrong entry in 
enrolment on 1 - 1 - 1943 and stated that he was Ex.M6, M8 and M9 show the correct facts required 
18 years old at the time of enrolment and accordingly to arrive at what is the correct date of birth main 
his date of birth was worked out to bo 1 - 1 - 1925 and tained in the records. It is admitted that he had 
the same reflected in the discharge certificate record 

no dale of birth of his own from the Registration of 
issued by the Headquarters Andhra Independeni 

Birth and Death office . It is not the case of the 
Sub -Area , Secunderabad . Without further verifying Management for a moment that 1 - 1 - 1923 is given 
that the duplicato copy of the said substitute discharge 

by him in any of his letters Ex.M1 and M3 Basing 
certificate which was held by the individual might 

upon Ex.M6 entered that his date of birth was 
have mis -lead the Bank to note the date of birth as 

1 - 1 - 1923 which was evidently wrong he was seeking 
1 - 1 - 1923 instead of 1 - 1 - 1925 , they further clarificd 

cxtension under Exs,M1 and M3 and he also men 
that the duplicate copy of the substitute discharge 

tioned that he wrote those letters for getting extension 
certificate issued by Headquarters , Sub - Arca , Secun 

as typed by the Manager. Even in Exs.ml and M3 
drabad had been withdrawn by tho Office on 28 -5 - 1982 

it is not mentioned by him that his date of birth 
at the time of issuing fresh certificate particulars and 

was 1 - 1 - 1923 . This date of birth 1 - 1 - 1923 is the 
thcy inentioned that they regreted the mistake. They 

basis given by the substitutc discharge certificate to 
maintained that as per the records of the office Mohi , 

him and it is admitted to be a mistaken record given 
Ahmedulla date of birth works out to 1 - 1 - 1925 . On 

by the Military authorities who maintained the 
this the then Branch Manager Sri Nukaraju wanted 

Otlicial records. But they worked out on the basis 
advice from the Chief Regional Officer whether the 

of medical assessment as he was 18 years of old and 
date of birth to be changed 1 - 1 - 1925 as per the 

certified that his date of birth was 1 - 1 - 1925 . So 
service particulars certificate issued by his letter dated 

the employee Mohd . Ahmedulla had no hand in saying 
16 - 9 - 1982 . The same is marked as Ex , M8. 

that his date of birth is 1 - 1 - 1923 and now seeking 
Exs.M8 and M9 and M10 and MIl are furnished 

to be correct as 1 -1 - 1925 . It is a mistake that has 
by the Management themselves . It is clear that the 

crept in an under Ex.M9 thc Military authorities who 
Management wrote a letter on 11 - 8 -1982 (Sce 

maintained the records currccted it and also they 
Ex.M9) and sought the clarification and the Martha 

certificd to note that Mohd . Ahmedulla s date of 
Light Infantry records oflice, Belgaum mentioned 

birth is 1 - 1 - 1925 and not 1 - 1 - 1923. Therefore when 
that he was medically assessed by the authorities when 

the employce had no hand in the date of birth mainte 
he was 18 years old at the time of enrolment and 

nance or preparation of duplicate discharge certificate 
worked out his date of birth as 1 - 1 - 1925 and ther: 

M6 which is produced under Ex.M6 he cannot be 
is no other documentary evidence contra to it and 

bound under a wrong cntry that his date of birth 
it there is a mistake in issuing a duplicate copy of 

was only 1 - 1 - 1923 when the Military Authorities who 
the substitute discharge certificate they regretted very 

issued a discharge certificate themselves committed 
much for the inconvenence . So the employee Mohd . 

mistake and clarification was also sought by the 
Ahmedulla had no access to the records of the 

Management after the employce addressed Exs.M10 
Maratha Light Infantry Regiment maintained by the 

and M11 letters. The Management could have 
Record Officer and when Ex. M6 is produced by him 

stopped rejccting Exs.M10 and Mii letters but they 
which contain the duplicate copy of the substitute 

pursued the matter by writing a letter to the Military 
discharge certificate which admittedly contained wrong 

authorities as they could also evidently see that thers 
date of birth noted as 1 - 1 - 1923, the said Mohd . 

is embiguity when he produced the correct informa 
Ahmedulla cannot be found fault or cannot be said 

tion . So this is an error apparent on the record 
to be an author of thc said date of birth , He never 

and the employee had no hand in thc maintaining the 
gave date of birth as 1 - 1 - 1923 il Mohd . Ahmedulla 

records or any assessment of his age on 1 - 1 -1943 
gave date of birth in his own hand -writing on 1 - 1 - 1923 

when he was 18 years old at 1 - 1 - 1925 . Therefore 
at any time at the time of entering his service parti 

for all practical purposes Ex.M8 and M9 would show 
culars, he can be cornered and it can be said that 

that the Management in all their seriousness wanted 
he himself gave the date of birth as 1 - 1 - 1923 and 

to know the correct fact about the contents of Exs. 
he cannot go back that too after two extentions on 

MIO and Mul given by the Military though at a latc 
the basis of his own date of birth given hy him . One hour. It is not an ignorance of law in the instant 
should not forget that the date of birth under Ex.M6 casc . It is a mistaken date acted upon by all con 
is not the date of hirth given by Mohd. Ahmedulla . cerned and that mistake was typed mistakc as could 
It is a date of birth found wrongly worked out as be spelled out from the substance of Exs . M8 and 
ultimately found from Exs , M8 and M9 from the 
Military records which is self-explanatory . Ex.MO 

M9 for which the employce is not an author. So 
clinches further to show when he was enrolled on 

on a careful consideration of the entire evidence it 
1 - 1 - 1943 in thc Military service , the medical autho 

must be held that his actual date of birth worked 
rities assessed him physically and medically as 18 years out will be 1 - 1 - 1925 and not 1 - 1 - 1923 and it cannot 
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be interpretted that the employee gave date of birth the age of 60 years on ihe basis that his date of 
as 1 - 1 - 1923 at any moment. 

birth is 1 - 1 - 1925 . Therefor the Management is not 

justified in retiring Sri Mohd. Ahmedulla , Watchman 
11 . Thus on a careful consideration , the action of 

irom service with effcct from 31- 12 - 1982 having 
the Managemeni of the State Bank of India in relu 

received such clarification four months before such 
tion to Sri Mohd . Ahmedulla , Watchman in retiring 

retirement. 
him from 31 - 12 - 1982 is not justified having received 
such clarification four months in advance of his 12 . As on today Sri Mohd . Ahnedulla even if the 
retirement when in the normal circumstances he is two years period is added stands retired by 31- 12 - 1984 
entitled under the Desai Award and By partite Settle by virtue of this date of birth . Therefore he is en 
ment for two more years extension as a matter of titled to only all back wages and other attendant 
course i.e . upto 31- 12 - 1984. The Management them benefits from 1 - 1 - 1983 to 31 - 12 - 1984 for a period 
selves had given him extension thinking that his date of two years. The Management cannot work out 
of birth is 1 - 1 - 1923 for two times, each time for a typical typographical mistakc wlich was regretted 
one year as borne out by the records. Unless he is by the Record Office of the Military authorities to 
physically disabled and unless he is stated to be in the dis -advantage of the workmen and say that he 
efficient. These two years extensions is a matter of had no matter of right to continue till the age of 
course . It is not the Managements casc even now 60 years . Having given him the benefits of extention 
and it is not whispered in the argunients also that of years on the mistaken date of birth following the 
he was physically unfit or that he was inefficient to Deasi Award and Bypartitc Settlement it aniounds to 
be given two years extension as per the Standing discrimination and also amounts to termination of 
Orders. The Management greatly relied upon Ex. service for no valid rcasons and the same is illegal 
M12 to say that they followed the guidelines issued and unlawful. The Management had reccived clari 
by the Indian Banks Association . It is mentioned fication from the Military authorities from the original 
that an affidavit signed before the Magistrate cannot records maintained by them by a letter Ex.M9 dated 
be a substitite for the certificate of birth issued by 31- 8 - 1982 and the Branch Manager sought for 
the competent authority . In the instant casc the clarification from the Chief Regional Officer on 
competent luthority who issued a discharge certificato 16 - 9 - 1982 under Ex.M8. Of course the General 
on whose certificate the appointment is given to the Manager is superior to the Chief Regional Officer 
croployee , itself admitted and regretted that they gav , but he did not apply his mind when he passed the 
a wrong date of birth as could be seen under Ex .MY. order one day before 31- 12 - 1982 that the date of 
Therefore Ex .M12 had no application to the present birth was 1- 1 - 1925 fixed by the Military authorities 
facts. Even the circular stated once a date of birth and that is the only date of birth on which their 
funished by an employe . at the time of appointinent original appointment arose and that the date 1 - 1 - 1923 
is accepted and entered into service record by the was only a mistake committed in typing. Therefore 
appropriate authority it shall not be subject to any the cmployce is entitled to continue in service till hc 
alteration . The very authority who issued a certi attains 60 years of age as any other workman and 
ficate worked out ihe date of birth on the basis of hc is entitled for all the benefits and back wages. 
medical assessment of the person and the original 
records maintained by the Military authoritics at 

13. Incidentally it is pointed out by the Workmen 
Bugaum showed that the date of birth given by them 

Representative Sri P . Venkateswara Rao, in his Memo 
Omroneously given . So it is not a date of birth 

Kated 9 - 9 - 1985 that the period of his abscnce from 
furnished by the employce from his knowledge which 

the Bank while appearing for the aggrieved workman 
is binding upon him . It is a record of service entries 

on all the dates when he was present before the 
furnished by some recognised puthority and thev 

Tribunal as on duty and the same should be treated 
wrongly typed the date of birth and it will not come 

as duty leave for the purpose of his cmoluments and 
under the meaning attributed to the date of birth 

service conditions. I find that the said request is 
furnished by an employee . In the instant case that justified and reasonable and when he is representing 
Ex.M6 contained various particulars given by the the employce being a Representative . I therefore 
Military authorities while discharging him and in that hold that on all dates when he appeared before this 
they gave the date of birth as 1 - 1 - 1923 instead of 

"Tribunal on behalf of the worker should be treated 
giving it as 1 - 1 - 1925 as admitted by him . The 
furnishing authority of such information is not the 

as authorised leave and the Management adjust his 
employee and it is somebody clse . Therefore when 

leave account appropriately and he should not be 
there is such a clear record maintained by the military treated as an employee being on unauthorised leave 
authorities and the ambiguity in retiring the Bank for those dates of appearance before this Tribunal. 
cmployee is clarified by their certificate under Ex.M9 
and when Ex.M6 certificate contained two different 

Dictated to the Stenographer, transcribed by him , 
columns one for the date of birth and another for corrected by me and given under my hand and the 
age and when the Military authorities themselves seal of this Tribunal, this the 10th day of September, 
accepted that therc is mutual contradiction and gave 1985 . 
correct statement of the date of birth and regretted 
for the mistake it is not correct to say that the claimant 

$ d !- Illcgible 
is not entitled to continue in service till he attains 
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9 . Ex. v9. - Lutter No. 55362 HLTB44 NE 

lj dt. 31- 8 - 82 addressed by Rajendra Singh 
2jicut Assistant record officer to the Branch 
Nlanager , State Bank of India , Securdera 
bad ( A . P .) with regard to Service particulars 

Ciricaie oi Mohd . Ahmedullah . 
10 . Ex.M10 . -- Letter addressed by Mohd . 

Almoduliah Watchman to the Branch 
Ivíanager , State Bank of India , Secunderabad 

with regard to correction of date of birth . 
1 . Ex.M11. Roriesentation made by Mohd . 

Alimedullah to the Branch Managor, State 

Bank of India , Secunderabad . 
12 . Ex.M12 .-- Staff circular No. 69 dt. 3 -5 -87 

issued by General Manager , (Operations) 
State Bank of India , Personnel Department 
Local Head Office , Hyderabad , to all 
Ofices in Hyderabad circle with regard to 
capsule of previous instructions. 

J. VENUGOPALA RAO , 

Industrial Tribuna ). 
[No. L -12012270183- DII (A ) ] 


APPINDIX OF EVDENCE . 
Witnusse . Camincd or tie workm : n . 

1. W .W . 1 Mohd. Ahmedulu . 
2 . W . V . 2 K . Ramakrishna. 

3 . W . N . 3 N . V . Naidu . 
For the iTanagement. 

1. MV , 1 T . V . L . N . Chari. 

Documents inarked for the workmen . 
1 . Ex . V .1 By Concent. Photo Stat copy of the 

1 : 0! 2r di. 29 - 12 - 32 addressed by the Branc i 
Manager , Stat : Bank of lodia , Sccunde ahad 
to Moilanincd Ahmedaiah , Wat: iman witir 
regard to his retirement from the bank s 

Service with eñect from 1- 1 - 83 . 
2 . Ex , . W . 2 By Conseni - - Photo Siat copy of 

the telegram dated 30 - 12 - 1982 issued by 
State Bank of India Secunderabad to 

Mohd. Alimedullah . 
Documents marked for the Maagvinent. 
1 . Ex . . 1 . - Representatica dt. 24 - 12 -30 marc 

by Md. Ahmedullah , Watchman , to to 
Branch Manager , State Bank of India , 

Sacunderabad . 
2 . Ex .M . 2 . - Medical Certificato dt. 24 -12 -80 

issued hv Dr. M . S . Acharya to Md. 

Ahmedhah . 
3 . Ex . 4 . 3. - Ropresentation dt. 22 -8 - 81 made 

ty Mohd. Ahmcdullah , to the Rgional 
Manager, Region -1, State Bank of India , 

Hiderabad Local Head Office . 
4 . Ex .M4. - Lotter f . 24 - 12 - 80 addressad by 

Branch Manager , State Bank of India , 

cunderabad ( 916 ) to the Reginal 
Vanager, State Bank of India , Renir " - 1. 
Hudoraba: Lie in view of the represen . 

tion submitted by Mohd . Ahmedullah . 
5 . E : M5.- -- Lciicr dt. 19 - 9 81 addressed ho 

French Manager . State Bank of India , 
Cy?trabad to the Pegional Manager , 
Regioi I Stal Bank o India . Kegional 
Onice , Iycoisaad with regard to subordi 

nates staff. 
6 . F : MG.----- True copy of the letter No . 7 - 33 . 

233 HSF171 di. 31 - 7 -71 addressed - 

* . A . Jasinppa contain , Andhra ( Inderen . 
dont ) Sub area Secunderabadl -x10 to Re- ord : 
the Mornia. T Belraum with regard to 
jscu ? ni suhstitute discharge certificata to 
CI -No. 55362 Sepoy Mohd . Ahmedulla ! 

2 RT. 
7 . F .M47 - Trưs cop n the Service parti ulars 

No . 55362 Sepoy Mohd . Ahmedullah of 

? H . 
8 . Ex.M8.- - Letian dt. 16 - 9 - 198 ? addressed by 

Brar ch Manager State Bank of India , 
Secunderalar to the Chief Regional Mara 
ger, State Bank of India , P .cgional Office , 
Hyderabad with regard to Staff subordinates . 


Ti farms, 1h 47 . : 985 
Fi. 31. 5037 - - atii fara sizf97a , 19.47 ( 1947 87 
14 )P arty 7 777TT Ë FEATT, DE QF 
जाफराबाद के यंत्र से सजद्ध नियोजनों और उनके कर्मकारों के बीच . 
तवंत्र में विदि मोनिक विवाद में प्रौद्योगिक अधिक रण, बंगलौर 

TITT TETT FRA? A sit formant 75777 $ T 7- 10-85 
Titten 


New Delhi, the 16th October, 1985 
S . O . 50 $ 7 . - in pursuance of section 17 of the 
Industrial Disputes Act, 19 .17 ( 14 of 1947) , the Cen 
tral Government hereby publishes the award of the 
Industrial Tribunal, Bangalore as shown in the An 
nexure in the industrial dispuie between the emplo 
yers in relation to ihe State Bank of Hyderabad and 
their workmen , which has received by the Central 
Government on the 7th October, 1985 . 
BEFORE THE INDUSTRIAL TRIPUNAL IN 

KARNATAKA , BANGALORE 
Dated this the 23rd day of September, 1985 . 
PRESENT : 
Shri R . Ramakris! ına . BA , P .L ., - Presiding 

Oficer. 

Central Reference No. 2111934 
I PARTY 

Siiri Mehh : ob Patel, 
H . No. 1111866 , 
Vidyanagar, 
Gulbarga. 


Vs. 


II PARTY 
( a ) The Managing Director & Chairman , 

State Bank of Hyderabad , 
Gunfundry , Hyderabad . 


ATT 
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( b ) The Regional Manager , 

Region VIII , 
State Bank of Hyderabad , 
Super Market, Gulbarga . 


ment and apprivied their owi: FC: S :ns eve ullivugh 
they have no worked up ! , SO days in 1 :6 Dank . 
This Ac? ; violativo ilie Hon bla Supreme Court 
directives on the action 25G and 25H of the Act, 
this am yurt s to wai; la yo !! ,1 ?ctice .by the mana 
gement. 


APPEARANCES : 


For the I Party : Sri Avanti Soog : nna, Deputy 

General Secretary , State Bank of Hydera 

bad Employees Association , 
For the II Party : Si K . Kasturi, Advocate , 

Bangalore . 


REFERENCE 
(Government Order No L - 12012 15 : 31- D . LA 

Dt. 4- 6- 1984 ) 


5 . He has further contenid nat in 10 this he 
10 raised a distill before the conciliatiin authori 
iies and during the penco. y the Regions Manager 
Othered à tcaporany 209 0 :1 Ralf Wagu basis for a 
period of 3 months, which he is 1104 accepied as 
to requerit through out is for reinstatement on per 
Daneni bacis . It is rather cuntended that the Il Party 
is not continuously puriisipiled in the proccedings 
dience an ex -paric order was made and referred this 
dispilte for adjudicatior , li is further contended that 
ha had the capacity of fulfille norms and conditions 
for the cadre prior , terminie ?? Ic was 
also medically fit an ! " . ihe filost satisfac 
tion of the superiors 

c h : : . is cmploy 
ment. Here he prayed for 1911 ?... . e ? ia perma 
ni services of fail scales in the cadre of Peon 
free the date of OCT: gorien ?nd payment of back 
WET and coʻt of its litigation , 


AWARD 


The Government of India having satisfied that 
an Industrial Dispute exists between the above partie ; 
exercising the powers conferred by Section 7A and 
clause ( d ) of sub -section ( 1 ) of Section 10 of the 
Industrial Disputes Act 1947 has referred this matter 
for adjudication on the following schedule : 


SCHEDULE 


5 . The li ? ! 12 : eir counter starcipant have 
Cried the avermenis 18 Je in the chain statement and 
X pdc + 3 he ! Mrty V ? , working at Super 
grar ſinnhd S :? ? ? ? DOY Near Branch 

. ; ti ? year : 1979 1 . 1902. 


“ Whether the action of the management of 

State Bank of Hyderabad in relation in 
its Gulbarga Branch in not absorbing in 
Banks service Shri Mehboob Paiel, Sub 
staff and terminating his services from 
31 - 1 -82 is justified ? If not, to what relief 
is the workman concerned entitled ? " 


2 . The I Party workman being represented by the 
Deputy General Secretary of State Bank of Hydr 
rabad Employees Associr; ion bas field this claim 
statement contending that the workman has served 
in the institution as a peon for a period of 74. clay . 
from 4 - 10 - 1979 to 17 - 3 - 1980 at Super Marl et 
Branch , Gulbarga and 406 days from 12 - 3 - 1980 19 
31- 1 - 1982 as a Peon at Sangameshwar Nagar Branch 
Gulbarga . He has further contended from 1 - 1 - 1981 
1 31 - 12 - 193 ! without any break except 15 days he 
has worked continuously and he has heen assurer 
that he will be absorbed in regular services . Leavina 
their assurance. he has been terminated with : ut any 
notice on 1 -2 - 1982 and in this regard he has no pa 
the management at several times orally and in prising 
without any success . 


by : : Cara fine counter geleent they have 
come ; that after pxamining the case of the I 

indemi is from that l.c had worked for a period 
ri inre than 240 days curing the year 1992 , and in 
ris circuntance of this temporary employee he had 
Facej cherei iipoiitrcent on bely ? !! scile wages at 

The first insi.? e which he had erred to accept and 
in the meanwhile stiarra concilliation proceedings 
? ? d he was chiitled ny C - ringlovinent only on half 
vages inview of this particular case and accordingly 
he was offered the said appoinment. They have 
friher contended that the I Party had refused to 
au en va minynont on half scale wages, bence 
ti: ; digite is not r :21 nable and he is not en 
1 :40 na rogular onglourint ( f::11 yang nor back 
ponas o the reris le ore rajastierent . 


31- 12 - 193 , has further gameshivar n 


8 . Afier the caro was riocecded to record the 
e , danse , the Il Pourly lave filed an ap !1. ation for 
19 amendmeni ce their counier (121eni which 
was allowed after a ir the consant of the I Porty 
rensesentative and the counter stalement vas amen 
med at para number of as herunder , 


3 . He has further contended that the wages ara 
paid to him as per the scales applicable to his care 
including bonus as per Annexure -II, though there 
was clear vacancies in the hranches , the inanag -mant 
without taking those things into account have termi 
nated him without complying Section 2 ( 00 ) of the 
Act which amounts to illegal termination . 


9 . The Respondent Bank after examinaing its 
records , found that he had worked for full days 
and 14 half days in the roar 1982 and not 240 days 
as mentioned in para o tipo counter statement. 
The I Party has vinricit for ? dove from 1980 
+ 3 1982 and not worked continuously , the break - up 
figures are given as follows : 

1 . Annointe .? intro : ly oo 12th March , 

1980 . 


4 . He has further contended insrits ci Circulars 
No. PF 581976 and PER 12 of 1977 , they were not 
implemented in his case and they have also not 
maintained seniority for eligibility to the appoint 


2 . In 1980 he worked for 57 full days and 67 

half days . 


- - - - - 
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3 . In 1981 he worked for 89 full days and thercin are working on scale wages in the place of 
173 half days , 

permanent scale wages and is not aware whether 

those unployces have worked for more than 240 days 
4. In 1982 he worked for 6 full days and 14 

as casual employees before their selection. It is 
half days. 

further elicited that he is not aware that this appoint 

ment is direct or through Employment Exchange , 
10 . On these pleadings there is only one additional 

He is not aware that the employees appointed under 
issue has been framed for determination to consider 

1 !3 wage scale basis were appointed directly by the 
along with the points of dispute : 

Bank are sponsored by the Employment Exchange . 
ADDITIONAL ISSUE 

He has further deposed that they have not maintained 

the seniority list of temporary cmployees as per the 
Whether the II Party proves that they have 

circular P . R . 1277 marked as Ext. W - 2 . He has 
offered the work to the I Party workman 

further stated that the Bank has offered a teinporary 
on half scale wages and hence this dispute 

job for a period of 3 months on half scale wages 
is not maintainable ? 

as per Ext, W - 3 , 


11 . To prove the respccrive stands taken by the 
partics the JI Party have examined the Desk Officer 
and on behalf of the workman he has leen examined 
by himself and the cvidences are closed . The parties 
also relied on some of the documents which have 
been marked as Exhibits. 


16 . Against this evidence, the workman has deposed 
that after he has been stopped from work he made 
representations and he has raised a dispute and II 
Party has not appcared before concilliation . On 
17 -12 - 1983 the management have offered a temporary 
job for 3 months on half wage basis which he has 
not accepted . Though he has worked full day on 
some times the management have calculated as hall 
day , hence he requested for reinstatement with back 
wages and consequential benefits . 


12 . MW - 1 he witness foi th - Il Party haz deposed 
that he knows Mahahcob Patel who was working at 
Sangameshwar Branch from 12 - 3 - 1989 to 31 - 1 - 1982 
as a temporary peon , He has further deposed the 
working of the Mahaboob Patel was not a continu 
ous one and he has not been worked from 12 - 3 - 1980 
to 31 - 1 - 1982 continuously . In the first instance 
from 12 - 3 - 1930 to 30 -12 -1980 he has worked 57 
full days and 66 half days. ( 2 ) from 1 - 1 - 1981 to 
31 - 12 - 1981 he has worked 89 full days , 173 half 
days . ( 3 ) from 5 - 1 -1982 to 31- 1 - 1982 he has 
Wrked 6 full days and 14 half days, 


13 . He has further deposed that the workman has 
asked bank to absorb him as a permanent employee 
which they have not able to offer and on 9 - 12 - 1983 
they have offered temporary appointment as a Peon , 
on half pay basis for a period of 3 months but the 
workman has refused to accept . He has further 
doposed Half Scale Wages means offering a person 
to work half of the daily working hours. Mahaboob 
Patel was appointed on a temporary basis against 
the leave vacancy by the Manager on the powers 
vested to him . He has further deposed that on 
1 - 6 -1985 the management have taken a decision to 
offer permanent employment on half scale wages, 
provided he joins immediately and no back wages 
be paid . 


17 . It is elicited in the cross-examination that he 
was working as casual worker and the work used to 
be offered to him whenever there is work . No ap 
pointment order issued and he was not getting the 
Icave and other benefits , not signing the attendance 
register nicant for permanent employces. It is 
further elccited the remuneration used to be paid to 
him against vouchers and some times that payment 
used to be made once in a week . He has signed in the 
payment register and he has worked as per Ext. M - 1 . 
On last working day he worked on half pay basis 
and used to get on an average of Rs. 9 . 20 paise on 
half pay scale hasis . He has denied the suggestion 
that he has not worked 240 full days in any year . 
The Bank has offered him last month the appointment 
on perinanent basis on half scale basis which he has 
not accepted . As the Bank was not agrecable to 
pay back wages. 


14. The witness further deposed that he has pre 
pared a statement as per Ext. M - 1 showing the number 
of working days by the I Party . The half wage paid 
to the I Party on the last working day was Rs. 9 . 22 
paise. In view of the workman working as a casual 
labourer, the bank has not maintained any muster 
roll for taking his attendance , 


18 . What cmerges from the above evidence is that 
the I Party workman was offered to work as a 
temporary peon from 12 - 3 - 1980 to 31 - 1 - 1982 with 
some breaks in the continuity of service . It is an 
undisputed fact that in the year 1980 he worked for 
57 full days and 67 half days , in 1981 he worked 
for 89 full days and 173 half davs and in 1982 he 
worked for 6 full days and 14 half days . It is also 
not in dispute that after his stoppage from the work 
he has referred the matter to conciliation and during 
the course of concilliation the II Party has offered 
the I Party 3 months temporary employment on half 
scale wages which was not accepted by the workman . 
The witness for the TI Party has stated in his evidence 
that on 1 - 6 - 85 the management have taken a decision 
to offer nermanant employment on half scale wages 
without back wages. When this was offered to the 
workman ho has refused to accept as he want a 
nismanent cmployment with full scale wages and 
Irrears of back wages . It is also come in evidence 


that com 1-6-85 "title II Party ac 


15 . In the cross - examination of this witness it is 
elicited that he is not aware how many casual cm 
ployecs appointed at different branches after 31- 1 -82, 
he was also not aware how many permanent em 
ployces have been appointed from that date . He has 
accepted the fact that a letter Ext . W - 1 has been 
issued from their office and the names mentioned 
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e 
that after termination of this workman the Bank has 
appointed Onc Viswanath Ambusa , Srihari , Ananth 
Joshi, and Smt. Revamma on scale wages in the placa 
of permanent scale wages and he is not aware whether 
they have worked more than 240 days as casual 
cmployecs before the present selection . 

19 . The above facts goes to show after termination 
of the I Party workman the Bank did appointed several 
persons in the cadre of sub - staff ignoring the service 
rendered by this employee as a temporary peon . 

20 . With regard to tie continuous service of 240 
days in a year this work man worked for 89 full days 
and 173 half days during the year 1981. The learned 
counsel for thc II Party has maintained that hali 
working days should not be taken as full day for the 
purpose of computation and hence the workman has 
not worked 240 days in any year . Against this sub 
mission the authorised representative for the I Party 
has contended that for the purpose of computation 
half day should be taken as full day as the workman 
will not be aware , whether this half day work relates 
to the work in the forenoon or afternoon . 

21. Section 25B of the Industrial Disputes Act, 
for the purpose of lay -off and retrenchment defines 
the term continuous service in the first instance that 
he shall be deem to be in a continuous service under 
an employer for a period of 12 calendar months 
proceeding the date with refcrence to which calcula 
tion is to be made has actually worked under employer 
for not less than 240 days. In Ext. W -2 which is a 
circular connected to absorption of existing temporary 
employees , it is defincat that a workman would be 
deemed to have completed one year s continuous 
service if ; 


have not produced the original offer of appointment 
dated 12 - 3 - 1980 , what is meant by half scale wage 
basis . The subscquent appointment order Ext. M - 2 
dated 9 - 12 - 1983 also does not define what is meant 
by half scale wages. Since this workman has staied 
in his evidence that the Il Party use to offer him 
work whenever there is work , clearly shows that the 
workman should present before the Bank to get his 
work on every working days before starting of the 
Bank hours . This analogy goes to show that the 
workman used to be present before the Bank on 
each working day and in the absence of the work 
offered to him relates to forenoon or afternoon . We 
have to compute that each half working day as full 
day for the purpose of defining the term continuous 
service . Since the Act not prohibited that half day 
work should not be computed as one day for the 
purpose of calculation , I find no reason to accept 
the contentions put ſorth by the counsel for the Il Party 
that 2 working half days should be computed as one 
day. Hence in 1981 the total number of working 
days of this workman is more than 240 days. 

23 . Since the term workman define in Section 2 ( s) 
of the Act does not exclude a temporary employee as 
not a workman , there is also violation of Chapter 
V A and V B of the Industrial Disputes Act. Since 
the condition of employment of a Bank employce is 
governed by various award and bipartite settlement , 
I find it not necessary to go into the question of 
deciding the violation of Section V A and V B . 

24 . The 1st, 2nd and 3rd bipartite settlements , 
where the Il Party Bank is also a party , dealt with 
temporary cmployecs under Chapter XX clause 20 . 7 
and 20 . 8 as follows : 
20 .7 . In supersession of paragraph 21.20 and 

sub -clause ( c ) of paragraph 23. 15 of the 
Desai Award , “ Temporary Employee " will 
mean a workman who has been appointed 
for a limited period for work which is of 
an essentially temporary nature or who is 
cmployed temporarily as an additional work 
man in connection with a temporary increase 
in work of a permanent nature and includes 
a workman other than a permanent work 
man who is appointed in a temporary 
vacancy caused by the absence of a parti 

cular permanent workman , 
20 . 8 . A temporary workman may also be ap 

pointed to fill a permanent vacancy provided 
that such temporary appointment shall not 
excccd a period of three months during 
which the bank shall make arrangements 
for filling up the vacancy permanently . If 
such a temporary workman is eventually 
selected for filling up the vacancy , the period 
of such temporary employment will be taken 
into account as part of his probationary 
period. 


( a ) the period between the date of initial ap . 

pointment and date on which his services 
were last terminated is atleast 12 calendar 

months, and 
( b ) during this period , he has worked for more 

than 240 days in any 12 calendar months, 
It is further stated that for the purpose of calculating 
the number of days no distinction should be made 
betwen temporary and daily wage appointments . 
The witness for the II Party has stated in his evidence 
that half scale wagcs means offering a person to work 
half of the daily working hours , this fact has not 
bcen denied by the I Party workman . 


22. The Act for purpose of computation of working 
days does not define that working of 2 half days 
in 2 days shall be computed as one day for the 
purpose of this calculation . This fact find support 
in the pleadings of the JI Turty at para No. 4 before 
its amendment by a subsequent application that the 
I Party has worked for a period of more than 240 
days during the year 1982 . Though in the amend 
ment the II Party has prayed this Court to amend 
the counter statement incorporating the number 
of half days and full days worked by this workman 
during his service , they never able to convince this 
Court that 2 half working days should be computed 
as one day for purpose of calculation . The II Party 

985 G1/85 - 15 


25. This settlement also suggested certain remedial 
measures under clause 20 .9 to 20 .12 as follows : 
20 .9 . Any temporary workman ( other than a 

godown -keeper or godown -watchman ) , who 
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appointed on temporary basis should be given appoint 
ments from time to time till they arc permanently 
absorbed and no breaks in service would , however, 
be necessary . It also suggested for the extension of 
lemporary service until such time recruitment tests 
are held and list of suitable candidates are drawn up . 


pe 


d and images to elimbasis showt 


I list of until sucested for would , 


was in the employment of a bank on or 
after 1st June , 1965 and ceased to be in 
the service before the date of this Seltlement 
will on his applying to the bank for employ 
inent within a period of three months from 
the date of this Settlement be taken up as 
a confirmed workman irrespective of his 
qualifications. if he satisfies the following 

two conditions : 
(i) that he did not fall within the definition 
of " temporary employec " as above , 

AND 
( i ) that he had on thc date hç ceased to be 

in the bank s scrvice already worked for 
a continuous period ( ignoring breaks in 
service not exceeding 15 days at a timc ) 

aggregating 240 working days. 
20. 10 . Any temporary workman ( other than a 

godown -kecpcr or godown -watchman ) who 
is on the date of this Settlement in a Bark s 
service will be treated as a confirmed work 
man irrespective of his qualifications if he 

satisfies the following two conditions : 
(i) that he does not fall within the definition 
of “ temporary employec " as above . 

AND 
( ii) that he had already worked for a conti 

nuous period ( ignoring breaks in service 
not exceeding 15 days at a time) aggre 
gating 240 working days. 


27. By reading this cricular in the back - ground of 
bipartite settlements the I Party workman is entitled 
to be considered for a permanent vacancy by making 
proper tests when such vacancies arises , 
There is also evidence that after termination of this 
workman 4 appointments were given to his category 
of work , who appears to have not put in 240 days 
of continuous service in a temporary category before 
such appointments . There is also no evidence by the 
II Party , whether the I Party workman has taken 
under clause 20 . 7 or 20 . 8 . Since the further appoint 
ments of four persons was subsequent to the termina 
tion of this workman it should be presumed that he 
has been taken under clause 20 . 8 . In view of the 
above facts the non - acceptance of the I Party workman 
for a temporary period of 3 months appointment on 
half wage basis does not render this dispute has not 
maintainable . Hence the additional issuc is answered 
accordingly. 


20 . 11 . Any temporary workman ( other than 

godown -keeper or godown -watchman ) who 
is, on the date of this Settlemen : in a bank s 
service will if he is not covercd by the 
preceding clause be taken up on rrobation 
if he satisfies the following three condi 
tions : 
(i) that he does not fall within the definition 
of temporary employee as abovc . 

AND 
( ii ) that, if in the clerical cadre he is at Icast 

a matriculate or its equivalent. 


28 . With regard to back wages claimed by the 
T Party workman it scems to be a difficult task for 
computation , In view of the fact that the IT Party 
used to offer him the work some times full day and 
some times half a day. It is in the evidence that 
on 31 - 1 - 1982 the last day of his working he has 
worked on half wage basis and his remuneration on 
that day was Rs. 9 . 20 paise . Even if we take 240 
half wage basis day works out to Rs. 2 , 208 .00 per 
year. Since the workman has been deprived his 
work from 31 - 1 - 1982 it works out to more than 
31 vcars. Hence in all fairness a sum of Rs. 5 , 000 
can be awarded towards back wages. Since I cannot 
order for continuity of service , I hold that the action 
of the management in not absorbing Mahahoob Patel 
from 31 - 1 - 1982 is not justified . The Tribunal has 
not considered the decisions cited by the learned 
advocates in vicw of the express provisions contained 
under bipartite settlcments , 


AWARD 


AND 


The services of Mahaboob Patel should be restored 
on a permanent basis in the category in which he 
was working on ful! wag scalc basis from the date 
nif publication of this award and he should be paid 
a suin of Rs. 5 ,000 towards his hack wages . There 
is no order as to cost . 


(iii ) that he has alrcady worked for a continu 

ous period ( ignored brcaks in service not 
exceeding 15 days at a time ) aggregating 

120 days. 
20 . 12 . Other things being equal temporary work 

man ( other than godown -keeper ) will be 
given preference for filling permanent vacan 
cies and if selected they may have to undergo 

probation 
26 . The Bank also issued a circular Ext. W - 2 
indicating thereon , the methods to follow for absorp 
tion of existing temporary cmployzes. In this circular 
it was particularly suggested that all eligible employees 


(Dictated to the Stenographer , transcribed and 

typed by her and corrected by mc.) 


R . RAMA KRISHNA , 

Presiding Officer 
No.: 1.- 12012 /45/84-DJI ( A ) ] 
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Fit 91 5088 , -- TUTTA faara intattan , 1947 ( 1447 Award aid if for Wunt of the same, the termination 
Fil 17! ET MITT 17 474 COT # art # ar , rata de is illegal and viod abinitio . It is further not dispuicd 
बैंक के प्रबंधन से सम्बद नियोजकों और उनके कर्मकारी भ बोच , 

that one! Shri Haidar Ali was appoin ! ed as guard after 

the termination of the services of the workman , Rule 
अनुमध में निर्दिष्ट मोसोगिक विवाद में केन्द्रीय सरकार, प्रायोगिक प्रधिकरण , 

78 of tuu I D Act on the point of re -employment of 
Fragt 4TT 4 Airfixta Pitit B , TOUT CITT 85 7 - 10 -35 

retrenched workman lays down ; 
प्राप्त हुआ था । 

Allvast 10 days before the date on which the 
S .O . 5088 . -- lo pursuance of section 17 of the 

vacancy are to be filled the employer shall 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

arrange for the display on the notice in a 
Government hereby publishes the award of the Central 

conspicuous place in premises of the indus 
Government Industrial Tribunal Kanpur as shown in 

trial establishment, details of those vacan 
the Annexure in the industrial dispute between the 

cies alid shall also give intimation of those 
employers in relation to the State Bank of India and 

vacancies by regis ! ered post to every one of 
their workmen , which was received by the Central 

thic retrenched workman eligible to be consi 
Government on the 7th October , 1985 . 

dered therefore , 
BEFORS SHRI R . B . SRIVASTAVA , PRESIDING 4 . It is not disputed that no intimation by regis 
OFFICER CENTRAL GOVERNMENT INDUS 1 ered post was given . The management however averrs 

thut the workman was intinzated through a telegram 
TRAIL TRIBUNAL CUM LABOUR COURT 

al the address given by the workman . A perusal of the 
Industrial Dispute No. 237 |1985 

telegram filed by the management shows that the ad 

dress of the worknian given therein is wrong in as 
Reference No. L - 120121191 /84 - D -II ( A ) dt. 

much as post ollice has not been mentioned and 
Kanpur, the 13th March , 1985 

Tehsil has wrongly been given . In the reference order 
In the matter of dispute : 

the address of the workman is P O . Karkhaunda , and 

in the statement of claim the same is writien by mun 
BETWEEN 

agenient and in the letter dated 26 - 6 - 82 written by 
Shri Parbhu Singh Sio Shri Fatch Singh resident of 

the management itself and filed as Annexure M - 2 to 
Village Milak Mandhaiya P . O . Kharkhauda District the written statement also shows that in the address 
Meerut ; 

of workman post office as Karkhaunda , The letter 

dated 23rd July , 1985 sent by the management to the 
AND 

workman to appear for interview for selection on 

27th July , 1985 also sent at the WTO !ig address of 
The Regional Manager State Bank of India Regional 

Tehsil Sardhana . It was not enquired from the work 
Office, Garh Road , Meerut. 

man if his tehsil was Sardhana , The management has 
APPEARANCES : 

failed to substantiate that the address of the work 

man in which Tahsil Sardhana is written was correct 
Shri S . L . Garg for the management & 

address or by filing any of the document giving his 
Shri R . P . Sharma for the workman . 

address only post as mentioned as karkhaunda . The 
AWARD 

letter ext . M - 2 shows that the appointment of the 

workman was temporary initially for 5 days which was 
1. The Central Government, Ministry of Labour, later continued after brcaks till 1st January 1984 ard 
videl its notification No . L -12012 / 191/ 84 - D - II ( A ) 

in this he worked in all for 206 days . Even if the work 
dated 13th March 1985 , has referred the following man was in the leave vacancies his temporary status 
dispute for adjudication ; 

is not disputed , in any eventuality he was entitled to 

14 days notice in vicw of para 522( 4 ) of Ve Sastri 
Whether the action of the management of the State 

award . 
Bank of India Meerut Region , in terminating the ser 
vices of Shri Prabhu Singh as Guard at Begum Bridg 

5 . In cross examination the workman has admit 
Branch wef 2 - 1 - 1984 and not considering him for 

ted that he was given work when ever some one was 
further employment while engaging fresh hands is 

on leave or ill. This shows that he was employed in 
justified ? If not, to what relief is the workman con 

leave vacancics Bipartite settlement of 1966 docs 
cerned entitled ? 

not apply to State Bank as it was not a party to that 
2 . It is common ground that the workman worked 

agreement 
as Guard in one of the branches of the management 

6 . It is argued that para 20 .6 of the Desai Award 
bank and worked for a total period of 206 days and 

workman was only a casual worker cmployed in leave 
was terminated with effect from 2 - 1 - 1984 . 

vacancies only was not a temporary workman and 
3 The whole question is whether this termination 

hence he was not entitled to 14 days notice . It may 

be mentioned here that in the letter of appointment 
was justified with engaging fresla hands in view of the 

Annexure M - 2 to written statement in para 4 it is 
provision of sec . 25H of the ID Act. It is fur!her not 

mentioned that the temporary employment will not 
disputed that no notice for 14 days was given to the 

confer any right or claim on Prabhu Sirgh for absor 
workman before terminalion and pay in lieu of notice, 

ption in banks services permanently and if he wishes 
It is argued on behalf of the workman that appoint 

to leave the services he sliould give 14 days notice. 
ment of the workman being temporary , he was entitled 

except the admission of workmull that he was given 
to 14 days notice in view of para 522 ( 4 ) of the Sastri 

appointment when some one was on leave or was ill , 


78 . 
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there is nothing on record to show that the workman Bank and their workmen , which was received by the 
was appointed on the same terms and condition . Rule Central Government on the 7th October, 1985 . 
76 of the I. D . Act docs not speak of any distinction 
between casual workman or temporary workman . It 

BEFORE SHRI R B . SRIVASTAVA , PRESIDING 
speaks of only retrenched workman . 

OFFICER CENTRAL GOVERNMENT INDUST 

- RIAL TRIBUNAL CUM LABOUR COURT. 
7 . Thus in the absence of proof that the manage 

KANPUR . 
ment informed the workman by registered post or put 

Industrial Dispute No. 55 |1984 
a notice of employment on the notice board and also 
there being proof that the telegram or letter reached Reference No. L -12012 (33 ) 84 - D - II ( A ), dated 4th 
the workman , I hold that the workman was not inti June , 1984. 
mated about re - employnient as required under rule 

In the matter of dispute between : 
8 . In Muller Philips Versus Union of India 1966 Shri Naval Kishore Clo Shri Nem Singh , Asstt. 
I LLJ Delhi High Court, it was held ; 

General Secretary U . P . Bank Employees Union , Dena 

Bank , Moradabad . 
It is enough to say that the management failed 
in the duty , the failure to re - employ is more 

AND 
serious mistakc , than that mistake of re 

The Regional Manager , Allahabad Bank 55 The 
trenchment . The workmen were got reemp 
loyed with full back wages . 

Mall, Meerut Cantt. 
9 . If the workman having been appointed in leave 

Appearance Shri B . D . Tewari, representative for 
vacancy ceased to work when person at wliose place 

the workman and Shri Arun Verma representative 
ho was engaged as casual workmen to work came on 

for thc management. 
duty , the workman had a right to recmployment 

AWARD 
whenever further temporary or permanent vacancies of 
that nature arose in the bank . None compliance of 1. The Central Government, Ministry of Labour , 
provision of section 25H I.D . Act and rule 78 of the vide ils notification No . L - 12012 ( 33) |84 - D . Il ( A ) dated 
I. D . Act (Central Rules) the workman was entitled 41h June 1984 , has referred the following dispute for 
to be reemployment with full back wages . 

adjudication ; " whether the action of the management 

Allahabad Bank in relation to their Amroha Gate 
10 . I accordingly hold that the action of the mana Branch , Moradabad , in not absorbing in bank s ser 
gement State Bank of India Meerut Region intermi vice Shri Naval Kishore , sub staff and terminating his 
nating the service of Shri Prabhu Singlı as Guard services from March , 1983, is justified ? If not, to 
w . e.f. 2 - 1 - 1984 being in the nature of casual workman what relief is the workman concerned is entitled ? 
in leave vacancies was not justified when other man 
Haidar Ali was given temporary appointment without 

2 . The case of the workman is that he was entrus 
considering workman which shows that there was ted with the duties of the sub staff in the bank mana 
sufficient work and the workman should have been gement of its city office branch at Moradabad on 30th 
retained in service or reemployed in place of Hai April , 1982 to 30th March , 1983 , continuously . That 
dar Ali. The result is that the workman is entitled to he was paid Rs. 10 per day in lieu of the work of the 
be reinstated with full back wages with effect from Sub staff discharged by him through out the day . He 
2nd January , 1984, 

was engaged against a permanent vacancy during the 

said period . Though he was working discharging all 
11 . I, therefore , give my award accordingly . the duties of sub staff but he was not allowed to sign 

attendance register by the then branch manager and 
Let six copies of this award be sent to the Govern 

thus he was deprived of legitimated right. The work 
ment. For publication . 

man was not paid salary according to the prescribed 

manner but was paid in strictly through vouchers pre 
30 . 9 - 1985 . 

pared in the name of Shri Ram Dass hcad peon (jama 
R . B . SRIVASTAVA , Presiding Officer. 

dar. That beside the office work the workman used 
[No, L - 12012| 19184 D .II ( A )] 

to discharge domestic duties at the residence of the 

branch manager under the circumstances for the sake 
$ 1. 96. 51939. - -ATTE T117 FATA , 1947 119.47 of his lively hood before and after the prescribed 
£14 ) FT 1 17 * 274 U TÁIT AIR, FEAR 14 duty hours , The workman was given duties of taking 
के प्रबंधन से मम्बद नियोगका पोर उनने कर्मचारों के बीच , अनबंध 

letters and telegrams to the post office and letters for 

posting under registered post charges of stationcry 
में निविष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण , 

items. That the workman had opened a saving banks 
कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

account in which his designation was written tempo 
7- 1 (4-85 $17 EST TI 

rary service Allahabad Bank City office which was duly 

siened and confirmed by the branch manager , That 
S . O . 5089, - In pursuance of section 17 of the In on 30 - 3 -83 the services of the workman were termi 
dustrial Disputes Act, 1947 ( 14 of 1947), the Cen 

rated illegally without issuing any notice, without as 
tral Government hereby publishes the award of the 

signing any reason or notice pay , that the workman 
Central Government Industrial Tribunal Kanpur as ras entitled for full pay and allowance as permanent 
shown in the Annexure in the industrial dispute bet 

sub staff having worked from period mentioned in the 
ween the employers , in relation to the Allahabad claim statement. That his representation with bank 


staff buite then braf right . 


sulary 
trictly 
Dass 
hework 


= 


- . _ 


_ - - 


. 
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being made with no result and in the end the work noted in the joint inspection report Ext.- W - 1. It has 
Man has a verred that the termination is bad for Wall 

been pointed out by lile counsel for the management 
of notice or notice pay for fun -payment of retrench that the two withdrawls made by Shri Naval Kishore 
meni compensalion , or termination without lollow 

under his signatures are on Withdrawl forms and 
ing the provision of section 25 F or 25 G of the 1. D . 

wherças all the amount withdrawn are on loose che 
Act, that the terminalon is a colouraole exercise vi 

ques. He has argued that touse cheques are given to 
managerial powers and hence the workman is entitle 

bank employees and not 10 lic outsiders and that 
ed to be reinstated with full back wages and bene 

the debit voucher for 305 . 94 was 10 be paid to 
fits . 

Shri Gurmukh Dass and not to Ram Dass wirich was 
3 . The management has contested the claim on 

actually paid to him after obtaining signaiure of 
the grounds that the workman never made any demand 

Gurmukh Dass on the reverse of the voucher on re 
and that the inatter referred was not an industrial 

Venue receipt on 30 - 3 -83. Applicant Naval Kishore 
dispute and the court has no jurisdiction . The mawar 

supported his claim statement on affidavit dated 21st 
geinent has denied that he was ever employed as sub 

May, 1985 where as on belialf of the management 
stad or entrusted with the duties of the same. That he 

une Shri B . N , Seth has given his aflidavit and testi 
was never appointed agaiust any permanent vacancy of 

fied that the workman never worked continuously 
sub staff . That as he was not in the bank staff there 

from 30th April 82 to 30th March , 83 and that dur 
was no question of signing the attendance register 

ing that period one Ram Chandra was paid Daftari 
and also there is no question of termination as he 

allowance and he was performing the duties of daf 
was never employed and also on that count there is 

tari, 
no question of notice , consequently the reference has 

6 . In cross examination ho las admitted that though 
to be answered in negative . 

he was not working at Amroha Gate Branch of 
4 . The workman summoned Dak Register, payment 

Moradabad City from 1 - 4 - 82 to 30 - 3 - 83 but accord 
register , and Saving Bank Account ledger of the work 

ing lo the records he did not work during that period , 
inan from period 30 -4 - 82 to 30 - 3 -83 on which the 

Only Daftari is paid dak allowance . He has denied 
management was required top produce paper nos. 1 

that the workman was appointed to work in place of 
and 2 file details of saying banks account number 

Kanhiya Lal Daftari who had died and thut to his 
of the said period . 

knowledge worknian was not paid Rs. 10 per day 

through voucher . On the other hand workman has ex 
5 . The workman has filed report of the ALC (Cen amined himself and has deposed that he entered in 
tral) resulting in failure report which is signed by the the scrvice of the bank on 30th April, 1982 and work 
workman and Shri S . P . Chaturvedi of the bank . The ed upto 31st March , 1983 i.e . in all eleven montlis . 
applicant has also filed photo copy of the application He has denied the managements suggestion that dur 
under section 2 - A before the ALC and the claim of ing that span he was in service with others. To a 
the applicant made before ALC on 14th May, 1983 court question he has stated that he has signed des 
The management filed the account opening form cum patch register when he used to have dak for posting 
specimen signaturc card of the workman . It is mark . and signed tclegram voucher and stationery vouchers. 
ed ext. M -2 and in this account opening form the If all this was the fact the workman should have in 
occupation of Shri Naval Kishore mentioned us ser sisted on their production and proved his signatures 
vice and there is no mentioned that he was tempo on them . He has no knowledge whether post of daf 
rary peon of management bank, it is a matter of com tari carries special allowance , he has, however , admit 
mon knowledge that this account opening form bcar tcd later that Rain Chand working as Daftari . This 
ing his signature is kept in safe custody for compari siatement is in consonence to the avernents of the 
sion of signatures at the time of withdrawals. The management witness that Ram Chandra was paid as 
management has however , filed the extract of 7 copy daftari during that period . He has further admitted 
of the folio ledger of the workman in which under that in the bank salary of the employees is deposited 
neath staffs name of applicant and before his address in their account. In the cross of himself he has depo 
as resident of Chao Wali Basti Lain Paar Moradabd , it sed that he used to get salary through Ram Dass . He 
is written temporary service peon Allahabad Bank Ciy has admitted that all amount deposited in his account 
Office Moradabad . It is argued by the management were cash and were not by vouchers as is evident 
that this temporary service peon Allahabad branch from the lcdgør entrics. He has denied that Mr. 
City Office Moradabad is a subsequent addition in the Saxena Accountant of the bank was known to him 
ledger and he has argued that as the workman has as his wife worked as mateservant at his place and 
excess to the bank and the ledger folio kept are open , on that account he was interested in him and got false 
the workman with the assistance of some interested entrics made in ledger after his name as temporary 
person get this additional entries made in the ledger . peon Allahabad Bank . He has admitted that in his 
If it is really so end true it must have been mention account opening form Exi. M - 2 his designation is 
ed in account opening form having speciinon signa not written as Peon . 
turcs. He has further drawn my attention to the de . 
posit dated 1st July; 1982 whereby Rs. 2000 was de 7 . Thus the workman nas utterly failed to substan 
posited in cash . None of the Deposite voucher were tiate his case in any way that he was working in the 
by way of transfer credit . There had been a joint ins bank in any capacity for any period what to say of 
pection of the payment register for the period March 11 months during span 10 - 1- 82 to 30 - 3 - 83 . It is 
82 to March 1983 and 7 entries were noted therein admitted that Ram Chandra was working as Daftari 
but of which two were in the name of the workman in the vacancy caused by the death of daftari Kanhiya 
and five were in the name of Ram Dass . The managc Lal. Even in joint inspection nothing could be find 
ment has filed photo copies of the six withdrawls out to show that the workman was paid by voucher and 


made before the copy of the bank." the 
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that pay through Ram Das. There were only few Luuuu uvement m the Moustry of Labour ias 
withdrawals which withdrawals were same as grant 

Tuitied wo Ilowing uspule viue Nocation No . 
ed . Even the A .L .C . report also does not help the 

L - 12012113103 - V . 

HA ) ulcd 30 . 11 May, 1964 , lur 

adjudication : 
workman in any way. Thus there is no question of 
termination or any right accruing in favour of the ap 

" Whether the punishinunt of discussal impuscd 
plicant, Conselqucntly on the other hand I liold that 

by the managemcat of State bank of 
the workman was never in service of the management 

ndore , Kogio Ollicer , Inuure , ou SCI 
bank as alleged hence there was no question of ter 

vice of Sur Laxni Narayal Danubaiva , 
mination of his service w . e. f. 30th March , 1983, or 

Head Cashier in iirla branch , Distt . Dhar , 
absorbing him . 

M . P . With erlcct from 27 - 1- 62 is dispro 
8 . I, therefore, given my award according holding 

portionale Lu the misconduct adegeuly com 

mitted by him ? it so , to whac reuef IS 
that the workman is not entitled to any relief as the 

îne workman concerned entitled ? 
action of the management bank in not absorbing the 
workman in service and terminating him w .e .f. 30th 

2 . On receipt of the reference order dated Julh 
March , 1983 is found legal and justified . 

May , 1984 parties were noticed to file their state 

ments of claims and documents etc . The manage 
9. Let six copies of this award be sent to the Govt. 

meut suomated their written statunnit on 23 - 10 - 1704 
for publication . 

along with documents . The workman neither put 
Dated 30 - 9 - 1985 . 

Jus appearance vor nlcd any - statement of clam or 
R . B . SRIVASTAVA, Presiding Officer documents so far. Therefore , there is nothing on 
[No. L - 12012 |33 84 - D . II ( A ) ] 

record on behalf of the workman concerned . 

3 . I he facts of the casc in short as plcaded by the 
HT, 915090 - stufe ferare afufawn , 1917 ( 1947 

management are that Shri Laxmi Narayan Gandharva 
FIT 14 ) 474T 174 TLAKOT # FTT ATT TT 4 .TH. 

Was employed in the State Bank of Indore, Garoth 
इंदौर के प्रबंधतंत्र से सम्बद्ध नियामकों और उनके फर्मकारों के बीच , branch as clerk -cum - cashier on 12 - 4 -1975 . He was 
अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक on probation uplo 12 - 1 - 1976 . Luring his proba 
पधिकरण, जबलपुर के पचाट को प्रकाशित करती है, जो केन्द्रीय सरकार tionary period bis work and conduct was not good 

for which ho was warned and punished with the can 
4-10-85 URTEA UT : 

cellation or two increments . In March 1979 be 

was transterred and posted as Head Cashier at Tirla 
S .O . 5090 . - In pursuance of section 17 of the 

Branch of the Bank District Dhar . At Tirla Branch 
Industrial Disputes Act , 1947 (14 of 1947) , the 

also he repeated the same incidents as at Garoth . He 
Central Government hereby publishes the award of 

refused to comply with the reasonable orders of his 
the Central Government Industrial Tribunal, Jabal 

superiors and threatened to break the heads by stones . 
pur as shown in the Annexurc in the industrial dis 

Therefore he was charge -sheeted on 
pute between the employers in relatiou to the State 

20 - 12 - 1980 . 

Shri O . P . Sharma was appointed the Enquiry Offi 
Bank of Indore , Indore and their workinen , which 

cer. He proceeded with the enquiry in which the 
was received by the Central Government on the 4th 

workman concerned participated . Enquiry Officer 
October, 1985 . 

submitted his report and the competent authority 
BEFORE SHRI V . S . YADAV, PRESIDING OFFI found him guilty of gross misconduct within the 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

meaning of para 19 .51c ) , 195 . ( e ) and 19 .5 (i) or 
TRIBUNAL - CUM -LABOUR COURT , 1417 , 

the First Bipartite Settlement dated 19 - 10 - 1960. He 

was therefore dismissed with effect from 27th July , 
WRIGHT TOWN , JABALPUR 

1982. The workinan concerned challenged his dis 
Case No. CGIT /LC (R ) ( 35 )| 1984 . 

missal, hence the present reference , 
PARTIES : 

4 . On 28 - 8 - 1985 when the case was fixed for evi 
Employers in relation to the management of 

dence the workman again absented , but his father, 
State Bank of Indore, M .P . and their work 

wife and two ininor children appeared before me and 
man , Shri Laxminarayan Gandharva , 18 /11, 

and submitted a Certificate from Sabhapati , Nagar 
Jampura , P . O . Rampura Village Rampura , 

Palika , Rampura stating that Shri Laxmi Narayan 
District Mandsaur ( M .P .) . 

Gandharva is absconding for thc last one year, 
APPEARANCES : 

5 . I have gone through the pleadings and the 
For workman . - Nono . 

documents submitted by the management which ap 

pear to be against the workman . There is nothing 
For management. - - Shri V . K . Kulshrestha, 

on record to rebut the written statement and the 
Asstt. Law Officer. documentary evidence submitted by the management, 
INDUSTRY : Banking . DISTRICT : Mandsaur 

Therefore , in the absence of any evidence , oral or 
( M . P .) 

documentary, on behalf of the workman , I answer 

the Schedule to the reference in negative and the 
AWARD 

workman is not entitled to any relief. 
Dated September 12 , 1985 

Dt. 12 - 9 - 85. 
In exercise of the powers conferred under Section 

[No. L - 120121253183 - D .II ( A ) ] 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947, the 

V . S . YADAV , Presiding Officer . 
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T 14) 47arts 17 # 4 i Hit 777, DIT 
कामशियल बैंक के प्रबंधन से सम्बद्ध नियोजको प्रर उनके काकारों 

7, 8 # faffrı aletfire fara glutfia fato , 
हैदराबाद के पाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
9- 10-85 * * gran afl . 


New Delhi, the 18th October, 1985 
$ . O . 5091. -- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the avard of 
the Industrial Tribunal, Hyderabad as shown in the 
Annexure in the industrial dispute between the emp 
loyers in relation to the United Commercial Bank 
and their workmen , which was received by the 
Central Government on the 9th October, 1985 . 
BEFORE THE INDUSTRIAL TRIBUNAL 

(CENTRAL ) AT HYDERABAD 
PRESENT : 
Sri J . Venugopala Rao , Industrial Tribunal. 

Industrial Dispute No. 38 of 1984 . 
BETWEEN : 
The Workmen of United Commercial Bank , 
Hyderabad 

AND 
The Management of United Commercial Bank , 

Hyderabad . 
APPEARANCES : 


United Commercial Bank , Hindustan Ship - Yard 
Colony , Visakhapatnam Branch and the Divisional 
Manager United Commercial Bank , Hyderabad con 
ducted the promotional test for the subordinate staff 
to the clerical cadra und selected 17 candidates for 
promotion as Despatch - Filing Clerk in December , 
1982 and that he is also one of the persons in the 
said list . He mentioned that as per the practice and 
procedure regarding placement of persons for promo 
tion from sub -staff to the clerical cadre , the senior 
most shall be retained in the same Centre from where 
he was promoted in case of vacancy available there 
and the junior should be posted outside . He men 
tioned that he is one of the most senior empanneled 
candidate but he was posted to Nellore Branch des 
pite the fact that there is vacancies in Visakhapat 
nam . According to him he made representation even 
before the said posting was issued about thc vacan 
cies at Visakhapatnam and that it was obligatory on 
the part of the Management considering before issu 
ing the orders of promotion and transfer . According 
to him the Management deliberately posted the pro 
motional staff and transfer order to the office address 
by a registered post fully knowing that he is on leave 
and that it was incorrect to say that he refused to 
accept the registered cover and forfeited his right to 
promotion. He mentioned that the United Commer 
cial Bank is a nationalised Bank and it is no longer 
contractual and it is one of status and the work 
enjoyed protection of Article 14 , 16 and 21 of the 
Constitution of India . According to him the Mana 
gement by interpretting Clause 4 . 10 of the Chapter 
II he is playing the game of hide and seek with the 
employees indulging in unfair labour practice . He 
therefore wanted his promotion to clerical cadre 
with effect from 25 - 2 - 1983 and posting as Visakha 
patnam with all benefits incuding pay, allowances and 
increments which he is entitled on promotion should 
be granted . 

3. The Management filed a counter stating that 
Sri S . Appa Rao , Daftry was not denied promtion by 
the Management and cn the other hand when he was 
promoted from Daftry to Clerical cadre and posted 
to Nellore Branch he refused the promotion order in 
person and also subsequently when it was sent hy 
post found with ulterior motive to stay at Visakha 
patnam he refused the registered cover sent to him . 
Sri Apna Rao is fully aware that hc was promoted 
from Daftry to Clerical Cadre and as such the re 
ference itself is had in law . Sri Apna Rao being one 
of the subordinate cadre pot promoted on 25 - 2 -1983 
to the clerical cadre as Despatch . cum - filing Clerk 
and posted to Nellore Branch . But he refused to 
receive the registered post or 9 - 3 - 1983. It is perti. 
nent to state that no promotee in any cadre should 
he retained at a place from where he is promoted . 
If by any reason if any senior was retained at the 
samo nlace it might have been done as the vacancy 
wis in the same place and it is a co - incidence and 
is moro an excention than the rule. It is pointed 
out that aromotion basing on two separate entities 
and the posting is done by the Administrative reasons 
and convenience . It is not Ohligatory on the part of 
the Management to consider his representation and 
past him in the same place . It is not correct to 
state that the management did not follow the pro 
resure required while issuing the promotion order . 
. When the Branch Manager offered the same on two 


it from 25. ., promotio labout pract with the 


Sri L . $ . R . Murthy, President, United Commer 

cial Bank Employees Association for the 

Workmen , 
Sri A . S . Rowe, Manager, United Commercial 

Bank , Divisional Office , Hyderabad for the 
Management. 

AWARD 
The Government of India , Ministry of Labour and 
Rehabilitation by its Order No. L - 120121324183- D . 
II. A dated 4th July , 1984 referred the following dis 
pute under Sections 7A and 10 ( 1 ) ( d ) of the Indus 
trial Disputes Act, 1947 between the cmployers in 
relation to the management of United Comnercial 
Bank , Hyderabad and their Workmen to this Tribu 
nal for adjudication . 
" Whether the action of the Management of 

United Commercial Bank , Hyderabad in 
relation to their H . S . Colony, Visakhapat 
nam Branch in denying promotion to Shri 
S . Appa Rao , Daftri, to clerical cadre is 
justified ? If not, to what relief is the 
workmen concerned entitled " ? 


This reference was registered as Industrial Dispute 
No. 38 of 1984 and noticc was issued to the parties. 

2 . The claims statement filed hy the Petitioner 
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lre to Clerical promotion from to Despa 


for three occasions he refused to receive the promo 
tion order and finally he posted by registered post 
and he abtsained from coming to office in order to 
avoid receiving the said registered letter of promotion 
and later it was endorsed as “ Refused " on 9 -3 - 1983. 
It is incorrect that mere empannel amounts to pro 
motion to a post if any employee refuses promotional 
order it means that he is declining the promotion . 
As such the entire policy of promotion was mis 
understood by the Petitioner . The petitioner is put 
to strict proof of allegation that the Management is 
interfrotting Clause 4 . 10 by playing hide and seek 
game. The Manageinent mentioned that the said 
S . Appa Rao having refused to receive the Promotion 
order forfieted his right by his own actions and ano 
ther employee was alreally posted in the said vacan 
cy and therefore the petition is liable to be dismissed . 

4 . On behalf of the Workmen no witnesses were 
examined but Exs . W1 to W17 were inarked by con 
sent on behalf of the Management M . W . 1 is examines 
and Exs, Mi to M13 were marked , Exs. W1 to W12 
wero marked by consent as seen from the endorse 
ment on Ex , W1 where in M , V . Manohar, Personal 
Management, Divisional Office on 24- 1 - 1985 stat 
ing that " these docuineats may be marked by 
consent" after receiving copies of them . Again on 
27 - 6 - 85 Exs, W13 to W17 were marked by consent 
as the Management representative A . S . Rowe en 
dorsed that he had no obicction for marking those 
documents also by consent . 

5 . The oral evidence of M . W . 1 is to the following 
effect. Sri A . G . K . Rao deposed that he is Manager 
of United Commercial Bank , Hindustan - Ship Yard , 
Visakhapatnam Branch . According to him he re 
ceived a communication from the Divisional Office 
promoting Sri S . Appa Rao as Despatch - Filling Clerk 
on 28 - 2 -1983 and he handed over the said letter on 
1 - 3 - 1983 morning. According to him the said Sri 
$ . Appa Rao , received the entire said proceedings and 
promised to return the accepted conies in a day or 
two and action on 3 - 3 -1983 when he asked Sri 
S . Appa Rao while giving acknowledvenient, Sri S 
Appa Rao to d him thnt he is still thinking about 
it and it hardened to the same effect on 6 - 3 - 1983 
also . According to him Sri $ . Appa Rao told him 
that he was going to Hyderabad on 7 - 3 - 1983 and 
that he wanted to settle the issue and come hnc : 
from Hyderabad to accent or communicate otherwise 
So ho told him that he cannot keep the order pending 
as it was already four days over and told him that 
he was sending it hy registered post to his office 
address so that he could do whatever he wanted after 
returning from Hyderabad . The witness Osoduced 
the return cover and the said cover is opened and 
marked as Exs, M1, M2 and M3. According to hirr 
he posted the promotion order hv registered rost in 
the usual course without any mala fide intention and 
that the Branch is at a distance of 11 kilometers 
from the Main Branch He admited that he did not 
write the address on the cover on Frs M ? and 117 
bears the stann as Visakhapatnam Nicht Port Office 
and that - 3 -1983 in n Saturdav and that the Branch 
closed at 230 P .M . He could not « zy to which Peon 
the cover was given to post it in the Tow Post 
Office . According to him Ex . M3 acknowledgement 


might havo boen filled in by the Peon and he ad 
mitted that he wrote Ex. W4 to the Divisional Office 
and he did not mention all these facts in Ex. W4 . 

6 . The admitted facts of the case are workman 
namely S . Appa Rao who was working as Daftry a 
Peon with the said designation of Daſtry had qualifi 
cation on 7th Class with 17 years of service in the 
Bank . He appeared for the written test on 1 - 8 - 1982 
having entitled under Clause 2 .2 and having been 
orally interviewed on 30 - 10 - 1982 succeeded in both 
as such empanelled for promotion to Despatch cum 
filing Clerk . For promotion from the subordinate 
cadre to Clerical cadre a minimum of 10 years of con 
tinuous service in the Bank irrespective of educ 
tional qualification is sufficient. In the instant case he 
had the required qualification of continuous service 
having put in 17 years and also passed 7th Class that 
he became eligible for written as well as oral inter 
view and also came out successful. 

7. According to the agreement between the 
Management and the staff as per Clause 1 - 1 promo 
tion shall mean a transposition of an employce from 
a lower cadre to a higher cadre , involving a higher 
scale of pay, and promotion from the subordinate 
cadre to the clerical cadre is also a promotion . 

8 . The Management contend that the reference is 
illegal on the simple ground that the Central Govern 
ment assumed that the employee denied promotion 
which is not correct. According to them the em 
ployee was made offer of promotion and he was infact 
promoted from Daftry to Clerical cadre which 
resulted for the reasons best known to him . Therefore 
it is the case of the Management that it is not open 
to the Central Government to make a reference as if 
the Management is denying him promotion which is 
not correct. To substantiate this they relied upon the 
decision reported in Sitaram Vishno Shirdekar v. 
Administrative Officer (1985 ( I ) LLJ, page 480 ] and 
contended that when it was the case of the Manage 
ment that the workman absented from duty and 
abandoned the job , the reference made as if the 
Management terminated the services of the workman 
is an illegal reference and it was held that the Tribunal 
had no jurisdiction . On the other hand the Represen 
tative of the Workman contended that under Section 
4 .5 of the Agreement the intimation to the employee 
when his turn comes in the panel with attendant terms 
and promotional post which doncs rot include trans 
fer is an offer of promotion , According to him pro 
motion is an offer requiring the consent through 
accentance by thc Petitioner and postinn " tansfer" 
of an order to be obeyed by the employee He con 
tended that in respect of Ex . M1 it is defective and 
pointed out Exs . W10 , W11. W14 to W17 to amply 
substantiate the above facts . Ex. W10 it is mentioned 
in the case of Sri L . S . R . Murthy as per the agree 
ment regarding the policy and procedurc concoming 
promotion which has come into force with effect from 
1 - 9 - 1981 he was offered promotion on the following 
terms as an officer specified therein . Fxtract of nro 
motion nolicy is also snecified therein . Ex W11 
would show the proforma in case of transfer Whorr 
in it is said that in case ona is decided to be trome 
ferred , that was shown it was decided to effect his 
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Chain him at the 15 in the saan offer of 


transfer with the details mentioned therein . Ex. W14 
would show that in the case of D . K . Shaw , Cash 
Peon that he was informed after his written examina 
tion that he was selected to the Clerical cadre and 
it will come into effect with such an such date 
with emoluments and other conditions and that in 
case of undue delay or offer of promotion is rejected 
within 30 days from the date of offer it will be 
deemed that he forfieted his claim for promotion but 
he will have second and final chance for promotion 
as per Clause 3 .1 . 2 of the conditions of agreement. 
In the instance case the employees Representative 
relied upon Ex . W15 to how hat in the case of 
same Vimal K . Shaw on promotion to the Filing 
Clerk from the subordinate staff it was decided to 
retain him at the same Branch in the Deposit Depart 
ment and Ex. W15 in the case of tanster of S . P . 
Sapkota similarly there was an offer of promotion 
with conditions of service and Ex . W16 it is shown 
it was decided to be retained him in the same Branch 
and under Ex. W17 in the case of Lahari who was 
Daftry also similar offer of promotion with conditions 
as shown in Ex. W10 was first given but they were 
trying to make an exception by transfer outside the 
Division in the case of S . Appa Rao . The Exs. W10 , 
W11, W14 and W17 would definitely show the policy 
makers follow the spirit and legalities of offer of pro 
motions and posting and they have applied it in the 
case of others in its true spirit . Thus averments in 
the counter of the Management in Paras 8 to 10 is not 
correct. Though promotion and posting are inter 
linked , it cannot be said that in the light of Exs . 
W10 , W11 , W14 to W17 that they were not separate 
and that there is no case for reference. Infact in the 
agreement Chapter I 3. 1 . 2 . service to empanellment 
and review of panel it is said that after the interview 
the employee will be empanelled in the order of 
aggregate marks secured by them , including the marks 
awarded at the interview and that the number of 
such employees empanelled will not exceed the 
number of vacancies notified . In Clause 2 it is said 
that the employee will be given notional weightage of 
seniority and notional fitment at par with other candi 
dates who had appeared along with him at the written 
test and had been empanelled and promoted . So the 
contention of the Petitioner that there is a practice 
and procedure with regard to the placement of person 
on promotion from the Sub - staff to he Clerical cadre 
and that seniorman shall be retained at the same 
Centre from where he was promoted in case of 
vacancy available there and junior should be posted 
outside is matter of evidence and practice and pro 
cedure and it is to be considered whether such proce 
dure and practice is there or not. The conditions of 
the Agreement would show clearly that the 
empanellment in the order of aggregate marks secured 
by them after interview including the marks awarded 
and all the employees empannelled will not exceed 
the number of vacancies notified and they will be 
given notional weightage of seniority and notional 
fitment on rar with other candidates who appeared 
along with him , thus the inter - se seniority and notional 
fitment is already there . In the instant case the 
employee filed documents Exs . W10 , W11 , W14 to 
W17 substantially to prove his case that there is such 
a practire and procedure regarding the placement of 

985 G1/85 - 16 


person on promotion from Sub -staff to the Clerical 
cadre retaining the senior inost man at the same 
Centre from where he was promoted in case of 
vacancy is available there while juniors being trans 
ferred outside . The Management had not denied that 
such transfers are not affected retaining the seniors 
at the same place of promotion while transferring 
the juniors outside as in the case of M . Lahiri, S . P . 
Supkota , Vimal, K , Shaw and B . K . Shaw who were 
all promotees from Sub - staff and the were also re 
tained in the same place on promotion . i iwe instant 
case all the documents including Exs. W10 , W11 , 
W14 to W17 were marked by consent and therefore 
S . Appa Rao was lit examined . The na wagement s 
contention that Exs. W1 to W17 are not to l . looked 
into as not proved etc ., is a belated plea having 
endorsed no obectio ," for marking those docum _ its 
as could be seen f; or record . Infact the evidence 
of M . W . 1 would show ihat S . Appa Rao told M . 1 . 1 
that he was going o yderabad as he gited to 
settle the issue about his posting . It is the case of the 
Management that Anpa Rin told the Manager that: 
the worker wanted to settle the issue after having 
consultation at Hydera ad and thus postponed taking 
the order whereby he was rromoted to issue a regis 
tered letter nothing preveni d the officer from noting 
down that so and so refuxi even whz . Liirice offered 
such promotional letter in the presence of X , Y or 
Z . The funniest part is , a big issue is made by sending 
a registered letter which was said to be posted at 
Night Post Office at Visakhapatnam after informing 
to that effect as could be seen from Exs. M1 to M3, 
though Appa Rao told him that he would return back 
on 8 - 3 - 1983 after consultation at Hyderabad regard 
ing the issue of taking the transfer. So the very 
purpose of sending a registered letter is nothing but 
make up evidence for the purpose of refusal though 
the party even according to the Management made 
known about promotion and he was seeking time to 
take the transfer order knowing the promotion on 
the ground of procedures and practice observed by 
the Management in the previous instances as could 
be seen from Exs. W10 , W11 and W14 to W17 . 
Therefore Exs . MI to M3 had little significance about 
refusal. It is only a make believe story of refusal. 
Since from 3rd March 1983 till 7th March 1983. It 
is admitted case of the Management thai Apna Rao 
was still thinking of giving the acknowledgement on 
the ground that he was tansferred out side . If the 
question of out right refusal, the Management witness 
whenever it was said so he could have put it in black 
and while in clear terms. It is clear from the under 
lving facts of the evidence of M . W . 1 that the em 
ployee was seeking time to decide to go outside and 
he was not refusing to accept the promotion . It was 
a case of thinking and taking time as he was sinoled 
out from the normal practice and procedure and to 
make it to come under the “ refusal" the Management 
witness tried to send it hy registered nost. Nothing 
prevented M . W . 1 by writing on the records that he 
nersonally offered the order to the employee and he 
refused taking two witnesses as attestors for evidence 
in the office. What I mean to say ultimately , is that 
Exs. M1 to M3 did not throw any weight to make 
it a " refusal" by posting it through a person with 
some address partly written by him and partly by 
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ship travel unfair ment to come il is suited to proste te the 


given to serious 
M .W 


and wice after I way from by the 


the Peon on the cover about his House address whicu 
it is adınitted case and when he promised to co 
back from Hyderabad on 8 - 3 - 1983 ler consultation 
from the Hyderabad Office . So Exs. Mi to M3 will 
not serve any purpose to say that indicales " refusal 
of promotion " as is tried to be done. The purpose 
of seeking time is very clear as he wanted to have the 
Proper advice as he was shifted out hy offering a pro 
motion and it is asserted that there is a vacancy at the 
same place and it is asserted that he was one of the 
senior most empannellod candidates eligible for the ex 
isting vacancy at Visakhapatnamn itself. The Managco 
ment did not say that there is no vacancy at 
Visakhapatnam . The Management did not say 
that he is not the senior most among 
the cmpannelled persons of his hatch . The mana 
gement contend that he had no matter of right and he 
is bound to go to the place of promotion as prono 
tional postings are inter- linked with transfers and can 
not be seperated. According to the Management re 
presentative it is not obligatory on the part of the 
Management to consider his representation and post 
him in the same place. If there are administrative 
reasons as tried to he argued out, the Management 
should make out the so called administrative reasons 
which come in the way of keeping him at Visakhapat 
nam or it must also show how it is more convenient 
to transfer him outside especially wlien there is va 
cancy at Visakliapatnam involving lesser fingncial 
commitment unless there is sopra administrative hin 
derance in keeping him there which is not spelt out. 
It is evident froni Exs , W - 14 to W - 17 that in case of 
other Sub -statſ who were also similarly senior in the 
batches of selection of cmpannelled they were . IC 
tained at the same place of course in different bran 
ches . Even here the cmployee wanted that he should 
be kept at Visakhapatnam but not at the same parti 
cular branch where he was working as Daftry . When 
there is no denial of vacancy at Visakhapatnam and 
when the Management as a policy and procedure ap 
plied retention of senior most einpannellod persons and 
shifted the junior most outside the place while giving 
promotion and when they could not as a matter of 
policy ponit out administrative hinderance for re 
taining him at the same place at Vizag , it cannot be 
said that the petitioner is given fair opportunity and 
that he refused to accept the right of promotion and 
that he forfeited the same. Jo The State of Assam v . 
Rangamuhammed and Others ( AIR 1967 S . C ., page 
903) it is clearly specified about the meaning of the 
words “ appointment, promotion and transfer " . The 
transfers are given separately after the promotion is 
unconditionally accepted . A careful perual of these 
documents would show that the cmployce was only 
refusing to he posted to Nellore on promotion but not 
refusing to accept the promotion itself . The very offer 
of promotion is not unconditional in the case of S . 
Arda Rao . It is conditional that he should go to 
Nellore in the light of instances as shown under Exs. 
W10 , W11, W14 to W17 and also the ineaning under 
Ex , M1 as the Management tried to take protection 
under Clausc 4 , 10 of Ex . M7 to deprive the promotion 
of the employce , it must be held that the employce 
only refused posting at Nellore but not the offer of 
promotion as Despatch -cum - Filing Clerk . There is no 
question of evasion or refusal hy the employee in the 


instant case of rocciving the promotional offer . When 
compared to the others who were similarly siluated 
when he custom or practice regarding the placement 
of these promotions observing the senior and junior 
empunellment was accepted by the Management and 
when the same principle is not followed causing hard 
ship to the Petitioner it must be held that there is 
calculated unfair and victimisation done to the Petition 
er by the Management to cover up the wrong posting 
given to him under Ex M1. It is surprising that in 
such a serious matter when they wanted to put up to 
show of refusal M . W . 1 was ignorant who wrote the 
very address on Ex. M2 and who posted the lettur by 
registered post at night post office after 7 . 00 p .m . when 
the main post office is 11 kilometers away from the 
Branch Office where they were working . Finally the 
letter is posted to his branch office address and not to 
his house address also . All these would show tliat they 
were trying to put up some kind of refusal of offer of 
promotion which is not correct. The very evidence 
of MW. 1 comes in the way . The Petitioner inade 
known his views when he was shown the promotion 
cum - transfer posting . According to MW . 1 OR 
3 - 3 - 1983 itself, the employce having conle to know 
about the promotion was secking time upto 7 - 3 - 1983 
and finally said that he would cone back from Hyde 
rabad and decided about giving the acknowledgement. 
So in the meanwhile a refusal story is set up by post 
ing the said letter to his office address , having talked 
to him in the branch office after the closure of the 
offico hours at 11 kilometers away from the main 
branch office to the Bank address which is not warrant 
cd . The Management infact accepted Exs, Wil and 
W12 to be proper and correct and also accepted what 
is mentioned in Exs . W10 , W11, W14 to W17 but 
caly contended that they are not playing hide and 
seck with the Petitioner . In the ligh of Para 4 .5 of 
the promotional policy , morcover any such matters the 
benevolent Management should understand the offer 
of difficulties of the employee and the question of 
prestige is not the criteria The promotion policy 
agrcement envisage that the senior most person em 
panclled being kept in the same place while the 
junior most in the same empanelled list is given outside 
posting if there is vacancy in the same place of promo 
tion . The Management tried to say in typed arguments 
that they objected the documents Ex . W14 to W17 on 
the ground that they are not autbenticated by their 
office for the first time having given consent for mark 
jg of those documents in the beginning . This is still 
Worse . Atleast hy the time of arguments nothing pre 
vented them from saying hy verifying the records that 
Ex. W14 to W17 are not there in the records and that 
by mistake they gave consent for marking them . It is 
surprising that the representative takes such a stand 
that they are not officially authenticated as if sone 
body has to authenticate them . They could have dc 
nicd saying that it is a mistake that they gave the con 
sent. If such documents are not there showing prono 
tional procedures regarding the seniority and keeping 
the seniors at the same place while the juniors being 
transferred outside when there are vacancies at the 
place of promotion . They cagnot say that there is no 
similarity in Exs . W14 to W17, M9 and M14 , 


retilising to old spred 


9 . Though Sastry Award , Desai Award or Bipar 
tite Settlement did not provide that an employce who 
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1. Ex. WI True copy of the pancli of despatch 

clerks and their postings übter jiomotion 

from subordinate staff since 1974 . 
2 . Ex. W2 Copy of the Telugrum given by 

S . Lukshmanan , General Secretary , All 
India United Commercial Bank Employees 
Federation , Madras, to the Divisional 
Manager , United Commercial Bank 
Secunderabad on the representation of the 
petitioner dt . 1 - 2 -83 and the definition of 
Koster , 


is prumoled should be retained in the same place , ji 
cannot be said that the place of work on promotion 
is not a matter which is negotiable , li there is Vacau 
cy at the place of working after all it is a question of 
retaining him if there are no adverse circumstance 
and it cannot be said that the same is not negotiable . 
If it is not negotiable how those persons L xs. W14 to 
W17 wer : retained ? It is not a matter of right thal 
the employees is insisting for a place of posting . By 
chance there is a vacancy at Visakhapatnam which 
is not denicd and in the empanelment list that he is 
senior-most is out denied and thus it did not amount 
lo interference with tlie managerial function , especially 
it involves finances by trusfer and when there are no 
adverse circumstances or administrative minderances 
for retaining him . While keeping sonuebody junior to 
him at the same place and transfer this person outsid 
cannot be said that there is no sirailarity in documents 
Exs , W14 to W17 , M9 while the same managerial 
function are done, In the very argume is though il 
is mentioned that Exs. W10 , W1l, W14 10 W17 are 
not authenticated by their Head Ojöce . It is inen 
tioned that even admitting them as ex ! li vits for the 
purpose of arguments that they would only 
show thc promoting authorities aru different from 
the posting authorities whereas in the present case 
promoting authority and posting authority are one 
and the same and the promotions and postings are 
given in single order . The court records clearly show 
that Exs. W1 to W17 were marked by consent and 
the management is not right in saying that they are 
not authenticated . They can not escape the truth . 
The power of transfer is not questioned in the instant 
case . The power of transfer is used as a matter of 
procedure when such procedure is not applied in 
similar instances and when practice and procedure is 
developed to retain the seniormost at the same Centre 
in case of vacancy is available while junior in the 
cmpanelled list is transferred outside . Therefore I 
hold that the Management of United Commercial 
Bank , Hyderabad in denying promotion to S. Appa 
Rao , Daftry to clerical cadre to their H . S . Colony, 
Visakhapatnam is not justified and that the Peti 
tioner -employee is entitled for the post as Despatch 
cum - Filing Clerk at H . S . Colony , Visakhapatnam 
where the vacancy existed or in any Branch in 
Visakhapatnam by shifting any of his juniors from 
25 - 2 - 1983 with all attendant benefits including pay, 
allowances and increments and other benefits . 


3 . Ex. W3 lrue copy of the clause No . 4 . 10 of 

promotion policy agreement , Para 500 and 
519 of Sastry Award and telex message dt. 
25 - 2 -83 by the union to the A . G . M . PAD 

Head Quarters Calcutta , 
4 . Ex . W4 frue copy of the letter No. DO 18 ) 

96 /83 di, 7 -5 - 83 incidressed to the Manager , 
H , S . Colony Branch , Vizakhapatnam and 
the Reply oj" the Branch Manager to D .M . 

dt. 23 - 5 - 83. 
5 . Ex. W5 Truc copy of the Extract of letter 

No . SF 753, 1500183 di. 2 - 8 - 83 9ddressed 
to Blo . Hyderabad by the Divisional Office , 
with regard to how to serve a letter on the 

Employee 
6 . Ex. W6 Photo Stat copy of tlie letter No . 

DO 51| 38 83 dt. 4 - 4 - 83 addressed by Divi 
sional Manager, United Commercial Bank , 
Divisional Office , Hyderabad, to the Secre 
tary United Commercial Bank Employees 
Association , A . P . State Committee , 62 M . G . 
Road , Secunderabad with regard to posting 
of Sub -Staff promotees as Despatcl - cum 

filing clerks. 
7. Ex , W7 Photo Stat copy of the letter No . 

CDM 283 dt. 5 - 2 - 83 addressed by Prakash 
Pande, President, United Coinmercial Bank 
Employees Association , to the Divisional 
Manager , United Cominercial Bank , 
Hyderabad with regard to postings of 

Subordinate Staff promotees cmpanelled , 
8 . Ex. W8 Photo Stat copy of the letter No . 

CDM 3183 dt. 25 - 2 -83 addressed by Stato 
Secretary , United Commercial Bank Em 
ployces Association , A . P . State Committee , 
to the Divisional Manager , United Com 
mercial Bank , Hyderabad with regard to 
postings of Sub -Staff promotees as Despatch 

Clerks. 
9 . Ex. W9 True copy of the Staff circular 

Letter No . 58175 dt. 1 - 7 -75 with regard to 

Procedure for seeking redress of grievances . 
10 . Ex. W10 Photo Stat copy of the letter Roll 

No . SE - 32 dt. 14 -6 -82 addressed by Dy . 
General Manager, Personnel, United Com 
mercial Bank , Calcutta , to I,. S . R . Murty , 
United Commercial Bank , Secunderabud 
with regard to policy and procedure con 
cerning promotion from clerical to officer 
cadro . 


Award passed accordingly . 


Dictated to the Stenographer, transcribed by him , 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 17th day of September 
1985 . 


INDUSTRIAL TRIBUNAL 
APPENDIX OF EVIDENCE 
Witnesses examined 
for the workmen , 

For the Management. 
NIL 

1. M . W . 1 A . G . K . RAM , 
Documents marked for the workmen by consent. 
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11 . Ex. W11 Photo Stat copy of the format 

transfer orders issued by the Divisional 
Manager, United Commercial Bank , 

Calcutta , 
12 . Ex . WI2 Format of offer of promotion to Sub 

stail as Despatch Clerk . 
13. Ex . W13 Truc copy of the Tolex message 

from , S . Rowe to the Divisional Manager 

over the service of order to S . Appa Rao . 
14 . Ex . W14 True copy of the letter Roll No. 

FC - 126 dt. 29 - 1 - 83 addressed by Chief 
Officer Münpower Planning, Recruitment 
and training Department United Commer 
cial Bank , Head Office Calcutta , to B . K . 
Shaw ( cash peon ) Clo United Commercial 
Bank , Calcutta main Branch Office with 

regard to offer of promotion , 
15. Ex. WI5 [ rue copy of the letter Roll No . 

FC -127 dt. 29 - 4 -83 addressed by the Chief 
Officer , Manpower Planning, Recruit 
ment and Training Department, United 
Commercial Bank , Head Office , Calcutta iv 
S . P , Sapkota (Driver ) Co United Cominer 
cial Bank , Calcutta Main Branch (Oſlice 

with regard to offer of promotion . 
16 . Ex. W16 True copy of the letter dt. 19 - 7 - 83 

addrossed by Chief Manager United Com 
mercial Bank , Head Office , Calcutta to 
S. P . Sapkota , P . F . No. 16889 Security 
Department with regard to posting him as 

Filing clerk . 
17 . Ex. W17 True copy of the letter dt. 29 - 4 -83 

addressed by the Chief Ollicer Manpower 
Planning, Recruitment and training Depart 
ment, United Commercial Bank , Head 
Office Calcutta to M . Lahiri (Daftari) Clo 
United Commercial Bank , Uttarpara 

Branch with regard to offer of promotion . 
Documents marked for the Management, 
1. Ex . M1 Letter No. SF 2131395 83 dt. 

25 - 2 -83 addresscd by the Divisional Mana 
ger, United Comercial Bank Hyderabad 
to S . Appa Rao with regard to offer of 
promotion (5 letters ) . 


6 . Ex . M6 By Consent.-- True copy of the ex 

tract of paragraph 5 . 1 .4 of Award Staff 
promotion policy Agrcenient which defines 

" Region " as mentioned in paragraph 4 .5 . 
7 . Ex. M7 By Consent. — True copy of the cx 

tract of paragraph 4 . 10 of the promotion 
policy Agreement regarding forfeiture of 
promotion under the panel and the 2 years 
bar for participating in the next promotion 

process, 
8 . Ex . M8 By Consent.- - Truc copy of the text 

of Shastri Award paragraph 500 und 519 . 
9 . Ex . M9 By Consent.--- Enıployees Unions 

letter dt. 21-5 - 83 to prove that Appa Rao 
was physically present in the Bank and that 

the letter was actually offered to him . 
10 . Ex. M10 By Consent.- Photo Stat copy of 

the proforma of promotion order as Assis 

tant Cashier- cum -Godown keeper. 
11. Ex . M11 By Consent.-- Photo Stat copy of 

the proforma of promotion order as Dos 

patch -cum - Filling clerk . 
12 . Ex. M12 By Consent. - Photo Stat copy of 

the proforma of posting order as Special 

Assistant. 
13 . Ex. M13 By Consent. _ Photo Stat copy of 

the Extract of circular regarding promotion 

and posting 
J . VANUGOPALA RAO , Industrial Tribunal 

No. L - 12012| 324183- D . II ( A ) ] 


fit. . 5092-.- lutfota fara afuf17a , 1947 ( 1947 4.1 
14 ) ART 17 57720 B 4 . Sam , & : 3719 
बडोदा और सिंद्रीकेट बैंक के प्रबहातंत्र से सम्बनियोजकों और उनके कर्मकारो 
के बोच अनुबंध में निर्दिष्ट प्राधाक्ति विवाद म प्रायोगिक प्रधिकरण, भूवनेश्वर 

CATE 477f97aat si trat4 HTETT # 1 9- 10 -85 at 
प्राप्त हुआ था । 


2 . Ex. M2 Registered cover from United Con 

mercial Bank , Hindustan Shop Yard Colony 

V .S .P .S . to S . Appa Rao. 
3 . Ex , M3 Postal acknowledgement card ad 

dressed to S. Appa Rao . 
4 . Ex . M4 By Consent. - Photo Stat copy of the 

Approved panel for Recruitment of Des 
patch Filing clerks and written test held or 
1 - 8 - 82 and interview held on 30 - 10 - 82 a 

Hyderabad . 
5 . Ex . M5 By Consent. - - Photo Stat copy o 

page 22 of the Award Staff promotio : 
policy agreement with Management. 


S. O . 5092 . - In pursuance of scction 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , tho 
Central Government hereby publishes the award of 
the Industrial Tribunal, Bhubaneswar its shown in the 
Annexure in the industrial dispute between the em 
ployers in relation to the Allahabad Bank , Bank of 
Baroda and Syndicate Bank and their workmen , 
which was received by the Central Government on 
the 9th October, 1985 . 

INDUSTRIAL TRIBUNAL, BHUBANESWAR 
PRESENT : 
Shri K . C . Rath , B .L ., Presiding Officer, Indus 

trial Tribunal, Bhubaneswar. 
Industrial Dispute Case No. 10 of 1982 ( Central) 

Dated , Bhubaneswar, the 
BETWEEN : 


The employers in relation to the management of 

Alahabad Bank , Bokaro Steel City Branch , 


- 


2. on 


2- 12anagement 
of ind tiled 


pute outting that the ppcared Syndicate 2 


Shri R 


Employees 
Bank Emplo 
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Bank of Baroda , Bokaro Steel City Branch 2 . On 2 - 12 - 1982 the Management of Bank of 
and Syndicate Bank , Bokaro Steel City baruda , the inanagement of Syndicate Bank and the 
Branch , 

First-Party respective Unions appeared and liled separate peti 

tions stating that they had amicably settled their dis 
AND 

pute out of court and that there did not exist any 
Their workmen 

dispute between them for adjudication by this Tri 
Second Party 

bunal. They prayed for passing -dispute Award 
APPEARANCES : 

concerning them . The case was then posted for hea 

ring of the dispute relating to Allahabad Bank . But 
Shri Pradeep Kumar Mukherjee, an oificer of 

both the sides did not get rcady for hicaring and took 
Allahabad Bank 

For the Allahabad 

several adjournments from time to time on some plea 
Bank . 

or other. Finally , on 2 - 9 - 1985 , when the Union did 
None for the Allahabad Bank Employees Union . 

not take any steps to get rcady for the hearing, it was 

set ex - parte . The management of Allahabad Bank 
Shri R . R . Kudesia , Manager ( Persounei ) , Bank 

too filed a Memo stating that they were not interes 
of Baroda For the Bank on Baroda tid to contest the case . In these circumstances, I 

pass the no- dispute Award in this case . 
Shri L . N . Basak , Personnel oficer Bank of 
Baroda . 

B . C . RATH , Preiding Officer 
Shri K . K . Senguptų Authorised representative 

[No. L - 12011 43 81-D -II ( A ) ] 
For Bank of Baroda Employees ASSO 
ciation . 

att fint, 25 ., taat, 
Shri Şurji Patnaik Divisional Officer Syndi 

# 1. 171 . 5193- --- TITf15 fcitit 14 11 , 1947 ( 1947 
catc Bank ... For Syndicate Bank 

457 11) 771175 1179 ? ITT ! Film, raz do 515 
Shri R K . Sharma, Unit Secretary . Syndicate 14:17 : & ITT, 1779 .7 it tot 17 - 55 test 17 
Bank Employees Union , ... For Syndicate या दीन , अनबंध में निदिष्ट प्रौद्योगिक विवाद ने केन्द्रीय सरकार प्रयो 

Bank Employees Union . fitti Tf -74701, 7 , 97213 4F11 F1 STAT H1T torat , 71 
AWARD 

Frátu Fort itt 9- 10 -$ 5 FT AL T I 
Disputes referred to by the Central Government 
for adjudication under Section 7 - A of Clause ( d ) 

New Delhi, the 25th October, 1985 
of Sub -section ( 1 ) of Section 10 of the Industrial 

S . O , 5093. - In pursuance of section 17 of the In 
Disputes Act, 1947 , vide Notification No. L - 12011 

dustrial Disputes Act, 1947 ( 14 of 1947) , the Cen 
( 43 ) /81- D .II ( A ) dated 11- 8 - 1982 rcad thus : 

tral Government hereby publishes the award of tho 
" I. Allahabad Bank , Bokaro Steel City Branch : Central Government Industrial Tribunal No. 2 , Dhan 

bad as shown in the Annexure in the industrial dis 
Whether the action of the management of Alla 

pute betwecn the employers in relation to the Stato 
habad Bank in relation to their Bokaro 

Bank of Bikaner & Jaipur and their workmen , which 
Steel City Branch in stopping the payment 

was received by the Central Governm .:11 on the 8th 
of house rent compensation with effect froni 
1 -8 - 1981 to non - subordinate and subordi 

October, 1985 . 
nate workmen @ Rs. 1501- p .m . and w BEFORE THE CENTRAL GOVERNMENT INDUS 
Rs, 100 - p .m . respectively , is justified ? If 

TRIAL, TRIBUNAL (NO . 2 ) AT DHANBAD 
not, to what relief are the workinen concer 
ned entitled ? 

PRESENT : 
2 . Bank of Baroda , Bokaro Steel City Branch : 

Shri I. N . Sinha , Presiding Officer. 
Whether the action of the management of Bank 

Reference No . 39 of 1983 
of Baroda , Bokaro Steel City Branch in In the matter of Industrial Disputes under Sec 
withdrawing the house rent allowance faci 

tion 10 ( 1 ) ( d ) of the I. D . Act , 1947 . 
lities @ Rs. 300 /- p .m . and Rs. 200 /- p . in . 

PARTIES : 
to clerical and subordinate staff respectively 
with effect from 1 - 6 - 1981 without providing 

Employers in relation to the management of 
residential accommodation to them , is jus 

State Bank of Bikaner & Jaipur and their 
fied ? If not, to what relief are the work 

workmen . 
men concerned entitled ? 

APPEARANCES : 
3 . Syndiiate Bank , Bokaro Steel City Branch. 

On behalf of the employers : Miss Mithilesh 
Whether the action of the Syndicate Bank of 

Singhal, Addi, Law Officer. 
Bokaro Steel City withdrawing the house 
rent allowance subsidy with cffect from 

On behalf of the workmen : None . 
1 -6 - 1981 being paid to its employees @ STATE : Bihar 

INDUSTRY : Banking 
Rs. 150 , - per month is justified ? If not, 
what relief the workmen are entitled to ?" 

Dhanbad , the 27th September, 1985 
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the claim of the concerned workinan may be rejei 
ted . The concerned worknien has filed his W . S . 
and had attended for sometime but left taking step 
in the reference and as such the case was taken up 
exparte for hearing. 


ile managedent examund two witucsses and lias 
exbibited 3 documents in support of their case . 


AWARD 
The Government of India , Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on 
them under Section 10 ( 1 ) ( d ) of the I. D . Act., 1947 
has referred the following dispute to this Tribunal for 
adjudication under Order No . L - 12012 ( 94 ) 82- D . 
I ( A ), dated , the April, 1983 . 

SCHEDULE 
" Whether the action of the managenient of State 

Bank of Bikaner & Jaipur in relation to its 
Patna Branch in teripinating the services of 
Shri Uday Prakash Gupta , Clerk -cum -cash 
ier with effect from 20 -6 -81 is justified ? If 
not, to what relief is the workman concer 
ned cntitled ?" 


It will appear from Ext. M - 1 dated 8 - 4 -81, M -2 
dt, 20 -4 - 81 and Ext. M - 3 dated 30 - 5 -81 that the con 
cerned workman was first appointed for 20 days from 
1 - 4 -81 on purely temporary basis and his services 
were to be automatically terminated on the expiry 
of 20 days without giving him any notice . Through 
Ext, M -2 the temporary appointment of the concer 
ncd workman was extended by 30 days on the pre 
vious terms and conditions and the services was to be 
automatically terminated at the close of business after 
30 days. Through Ext. M - 3 his services was further 
extended by 30 days with cffcct from 20 - 5 -81 and was 
to be automatically terminated on 19- 6 -81. These 
three letters of appoinuncnt show that the appoint 
ment of the concerned workinan was purely temporary 
for a limited period and that the said letters wero 
appointment-cum -termination letters. The cntire 
period of the services of the concerned workman was 
admittedly 80 days with the Bank . 


The case of the workmen is that the concerned 
workman was appointed as Clerk - cum - Cashier purely 
for 80 duys from 1 -4 -81. He was allowed to con 
tinue upto 19 -6 -81 when his services were teinporarily 
terminated by the management after he had comple 
ted 80 days of service . The said act of thie manage 
ment was unjust illegal and in violtation of the pro 
visions of Section 25E and 25F of the J. D . Act. He 
falls under the category of the retrenchcd hand anai 
under the law he was cntitled to be posted in the 
same vacancy against which Smt. Puslipa Sinha lias 
been posted with effect from 15 - 6 - 81 . It is prayed 
that the concerned workman be reinstated with effect 
from 20 - 6 - 81 with full back wages and to treat him 
as probationer. 

The case of the management is that tic concerned 
workman was appointed purely on a temporary capa 
city as Clerk - cum - Cashier for a period not exceeding 
80 days with effect from 1 - 4 - 81 to 19 -6 -81. His 
appointment automatically came to an end on the 
expiry of the period mentioned in the letter of ap 
pointincnt- cum -notice of termination . The appoint 
ment was only for a fixed period and as such after 
expiry of that period by efflux of time the services 
of the concerned workman automatically terminated 
and no further notice was required for terminating 
his services . He had not completed 240 days of : er 
vice in one calendar year within the meaning of Sec 
tion 25B of the I . D . Act and as such the question 
of termination of his services does not contravene 
the provision of Section 25F . As the appointment 
letter was appoint- cum - terinination notice there was 
no question of giving him any notice pay or retrench 
ment compensation as there was no question of ret 
renchment involved in his case. The concerned work 
man had voluntarily accepted the terms and condi 
tions of his appointment and now he is cstopped 
from raising any plea in this regard against the terms 
and conditions of his appointment accepted by him , 
For the absorption in permanent service in the Bank 
there is a prescribed procedure of passing the recruit 
ment test but the concerned workman has not been 
appointed in accordance with the recruitment proce 
dure . He is free to apply after observing the pres 
cribed procedure for the appointment on the basis of 
writton test and interview when vacancies are spon . 
sored by the Bank . The concerned workman is not 
entitled to reinstatement with back wages and as such 


MW -1 is the Chief Law Officer and MW -2 is the 
Manager , Personnel of tho manugeinent. It will ap 
pear from their evidence that the concerned workinan 
had worked for 80 days in Patna Branch of the Bank 
from 4 - 1 -81 to 19 -6 -81. According to then the 
appointment was purely temporary . They have also 

ared that there is a prescribed proceduro for penna 
11: 11 cupkyment in the Bank and that no direct re 
cruitment for permanent absorption is made by the 
Bank and the sane has to be made through National 
Institute of Bank Management and ito Regional Re 
cruitment Board . The concerned workian had not 
appeared for permanent absorption according to the 
procedure . They have stated that the appointment 
1- f the concerned workman was purely temporary and 
112 was not on permanent basis and liad not ac 
cuired any lien on the post. They have further stated 
that as the concerned worknian had not completed 
240 days of att ridarce in a year l:is ternination of 
services after 80 days cannot be covered under 

unent " . They have also stated that the 
concord wurk ki vas been employed in the FCI 
at Patna , 

From the documents and oral evidence it will ar 
pcar that the concerned workman had only put in 
80 days of scrvice. He was purely a temporary hand 
arid according to the terms and conditions of his 
appointment the appointment letter contain order of 
termination of his scrvices as well. As he had not 
completed 240 days of service the provisions of In 
dustrial Disputes Act regarding retrenchment are not 
applicable and he is not entitled to any reljef what 
soever . The concerned workman a accepted the 
terms and condition . (of appointinent rid on the samo 
torms his services has beer teripinntal and there 
tas been no vinlation in respect of the terins and 
conditions of his services, 
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utas 


In view of the above I hold that the action of the 
management of State Bank of Bikaner and Jaipur in 
terminating the services of the concerned workman 
Shri Uday Prakash Gupta Clerk - c :!m2 -Casheir witli 
effect from 0 -6 -81 is justified and that the concer 
ned workman is not entitled to any relief whatsoever . 
This is my Award . 

I. N . SINHA , Presiding Officer 

[No. L . 1201219482 -DJI( A )] 
N . K . VERMA, Desk Officer 


July, 1982 referred the following dispute under Sec 
Lions 7A and 10 ( 1 ) ( d ) of the industrial Dispute 
Act, 1947 between the employers in relation to the 
management of Visakhapatnam Port Trust and their 
workmen to this Tribunal for adjucation 
“ Whether the action of the manage nent of the 

Visakhapatnam Port Trust in dispensing 
with the work of joint exaniination of trains 
by the TXR Staff at Ore Exchlarıge Yard 
with effect from 00 .00 hrs. On 1 - 1 - 1982 is 
justified ? If not, to what relief are the 
workmen concerned entitied to 


7 farcit , * * *977, 1955 
AT GT 5094. 12.17.; faqatt pfaf77a . 1947 | 1947 
FT 14 ) 7.7 U : FT 17 e 1117771 start Tefta . Fa TTE TORTE 
पतन न्यास के प्रवं तन से सब योजना और उसके कारों के बीच , 
अनुबंध में निर्दिट प्रायोगिक विवाद में प्रौद्योकि अधिकरण, हैदराबाद 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को ९ । क्तूबर , 
1935 * stea ar 2T I 


New Delhi, the 18th October, 1985 
S . O . 5094 . - In pursuance of section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 19 .17) , the Central 
Government hereby publishes the award of the Indus 
trial Tribunal, Hyderabad , as shown in the Annexure 
in the industrial dispute between the employers in 
relation to the Visakhapatnam Port Trust and their 
workmen , which war seceived by the Central Govern 
ment on the 8th October , 1985 . 


BEFORE THE INDUSTRIAL TRIBUNAL 

( CENTRAL ) AT HYDERABAD 


PRESENT : 
Sri J. Venugopala Rao , Industrial Tribunal. 
Industrial dispute No. 31 of 1982 

BETWEEN 
The Workmen of Visakhapatnam Port Trust , 
Visakhapatnam . 

AND 
The Management of Visakhapatnam Port Trust , 

Visakhapatnam . 
APPEARANCES : 
Sri G . Bikshapathi, Advocate for Port and 

Dock Employees Association . 
Sri D . Bhushana Rao - for Harbour and Port 

Workers Union . 
Sri D . S . Prakash Rao , Vice President, A . V . 

Samabasiv Rao , P . Sri Venkateshwar and 
M . V . S . N . Ramana. Ailvocates- -- for the 

National Port Trust Employees Union . 
Sarvasri K . Srinivasa Murthy and K . Satyanara 
yana Rao . Advocate - - for the Management. 

AWARD 
" The Government of India , Ministry of Labour by 
its Order No. L - 34011 ( 1 ) 182 - D . TV ( A ) dated 22nd 


This reference was registered as Industrial Dispute 
No. 31 of 1982 and notices were issued to parties . 

2 . There are three claims staternents filed by the 
three respective Unions of Visakhapatnam Port Trust 
Visakhapatnam against the Respondent Management 
questioning the dispensation work of joint examina 
tion of trains by the TXR staff at Ore Exchange Yard 
with effect from 00 .00 hours on 1 - 1 1982 by the 
Management of Visakhapatnam Port Trust and with 
a request that the same should be restored . 

3 . To be more specific in the said clain ) ; - tatements 
are dealt with separately . Visakhapatnam Harbour 
and Port Workers Union , Port Area represented by 
its General Secretary to the following effect . The 
Management of Visakhapatnam Port Trust created 
mechanical facilities to export iron ore to Japan . The 
Visakhapatnam Port Trust is connected with the 
South Eastern Railways and all the in coming and 
out- going wagons are linked up with South Eastern 
Railways . The Management for over a period deve 
loped its own railway system mannned by its own 
staff . The TXR Section is part of the railway system 
of Port Trust. This section was divided into three 
zones ( 1 ) Ore Exchange Yard , ( hereinafter referred 
to as 0 . E . Y .) ( 2 ) Dumper Yard and ( 3 ) Receipt 
and Despatch Yard ( hereinafter referred to R & D 
Yard ) . All the ore wagons received by the Port Trust 
in the . E . Yard which is a junction point between 
South Eastern Railways and the Port Trust . The 
other railway wagons are received and despatched 
( R & D ) Yard all the incoming and out- going 
wagons are to be examined by the TXR staff. The 
said staff are posted in all the three yards. The total 
of the said staff was about 131 and they are posted 
in duty in all the three shifts in all the three places 
and their duties are rotated every six months. The 
staff posted at OE Yard were allotted ore wagons 
are handed over to the Port Trust by the South 
Eastern Railways examined wagons along with the 
TXR staff on the South Eastern Railways The joint 
examination was in existence over since the begin 
ning of the export of iron ore through conveyor 
system . 


4 . The outer harbour was constructed to accommo 
date vessels of greater tonnage upto 1 , 00 ,000 DWT 
and more ore was exported resulting in a more 
number of iron ore wagons coming into the Port. 
Thus the work load on the existing staff increased 
conseguently the claimant Union on behalf of the 
Staff demanded either to increase the staff or to pay 
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extra wages for the work done in excess of normal 
working hours. The Management instead of conceding 
the just demand of workers resorted to unfair labour 
practice by dispensing with the joint inspection result 
ing in withdrawal of both TXR stall from O . E . Yard 
and entrusted the work solely to the South Easterii 
Railways, This was done by way of agreement bet 
ween the Management and the South Eastern Rail 
ways and therefore the said action is a malafide one . 
The Management failed to observe the statutory obli 
gations incorporated in a fundamental rules and 
supplemental rules. The Management issued a notice 
dated 31 - 12 - 1981 stating that all thc TXR staff 
working in O . E . Yard were required to report 11) 
duty in Dump Yard as joint examination of OEC 
yard was dispensed with . This claimant Union is re 
cognised by the Management since 1942 but this 
problein was not discussed with it . By this change 
about 10 staff of the TXR became surplus and they 
were asked to do the job of Fitter which is not the 
job of TXR . Further this change did not result in 
any economy loss as the Management is paying huge 
amount to the Railways. This dispensing with the 
existing pattern was done with a vengence for the 
sole fault of demanding additional staff and extra 
Wagcs. 


claims statement stating that their Association is a 
registered Trade Union and that TXR staff employed 
at the 0 . Ę . Yard aro members of their Union , AC 
cording to them the Ore Handling Staff was commis 
sioned in 1965 and the workmen were employed for 
examining the trains called as TXR Staff are there in 
three Yards and the TXR Staff jointly conduct the 
inspection of incoming and out going wagons and not 
the defects along with the missing parts . According 
to him in the 0 . E . Yard two assistant Forcmen , four 
Charge hands and three Fitters of Grade 1 and 8 Fit 
ters of Grade IIl. This Fitter Grade III and 15 Kha 
Jasis are employed and these employees work in three 
shifts round the clock and attend to inspection about 
400 to 500 wagons daily and reduced the amount of 
demurrage charge paid to the Railways. According 
to him even in the Dumper Yard the work of TXR 
Staff increased abnormally after the Outer Harbour 
was commissioned and they wanted increase of staff 
and cmoluments and this Union raised a dispute on 
4 - 1- 1982 before the Assistant Labour Commissioner 
questioning the total of deductions of TXR Staff and 
conciliation proceedings ultimately resulted in failure 
loading to this reference . 


any economyhe 
Railwayse 
with a vengeant and ex 


7 . While so by an order dated 18 - 5 - 1982 the Visa 
khapatnam Port Trust mentioned that 38 workmen 
concerned in the dispute were re -deployed for attend 
ing to the Plant work relating to the carriers repairs , 
replacement and relagging of pullcys from 19 -5 - 1982 . 
The Workers Union filcd a Writ also in this connec 
tion . The work of O . E , Yard is of a regular and 
perennial nature and such a work cannot be entrusted 
to ouside agency including the railways . The action 
of the Management is unjust and unwarranted und 
the joint inspection should not have been dispensed 
with and the same is unjustified and illegal. The 
Management is now paying to the Railway towards 
demurrage charges ranging froin one lakli to two lakhs 
of runce per month while the expenditure incurred 
for TXR Staff is only Rs. 45 ,000 .00 and the average 
demurrage charges at Rs, 20 , 000 . 00 thus it would not 
exceed in all Rs. 70 ,000 .00 , 


5. In the counter filed by the Management it is 
contended that there is no justification for creation 
of any additional posts in the TXR Section as existing 
staff are more than adequate for normal functioning 
of the TXR of the Mechanical Department of 
Visakhapatnam Port Trust . It is stated that the staff 
with an avowed object for demanding for creation 
of additional post and to claim over time, rurpose 
fully and intentionally created problem to thc Res 
pondent -Management. They refused even to go to the 
other Yards whenever it is necessary . There is no 
agrecment with the Railways entrusting the job ex 
clusively to them . The joint examination by the Port 
TXR and South Eastern Railways in the OE Yard 
was found not important who are necessary in the 
light of the closed circuit operation betwcen Krendal 
and Waltair. It is true that after discussing with the 
railways and dispensed with the joint examination of 
wagons at 0 . E . Yarıi but TXR staff and their service 
conditions arc not affected in any way by closure 
of O . E . Yard as they are continuously engaged , the 
same scrvice conditions which they used to enjoy 
previously . Thus there is no unfair labour practice 
or no malafide action by the Management. The 
Visakharatnam Port Trust is observing the funda 
mental rules and supplementary rules in addition to 
its own regulations which are aproved hy the 
Government. There are no change in the service con 
dition of the cmnloyecs or workmen . Hence the 
question of discussing the matter with the claimant 
Union did not arise . The re - distribution of 38 staff 
of orc exchange Yard to other Yards of the Resnon 
dent is only an internal change of allocation of duties 
and their servicc conditions are not affected in any 
wav Hence the reference should be reiected with 
costs . 


menne 
are in ine Mencen 
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8 . In the counter of the Management it is denied 
that the Visakhapatnam Port Trust is paying heavy 
amount as demursage charges . In fact the payment 
of damages or demurrage charges to the Railways have 
been increased due to delaying tactics of the em 
ployecs for some reason or other and refusal to go to 
the other yards. The allegations that the demurrage 
charges or damage charges are less when TXR inspec 
tion was done jointly by the railways was not correct. 
The staff of the O . E . Yard have been distributed to 
oiler Yards of the plant in the samc section and 
non nf their service conditions were altered as it is 
only an internal change of duty and there are no 
changes in the " crvice conditions of the employees 
affected . There is no mala fide action of the Mana 
gemint and the", is no victimisation or unfair labour 
practice as alleged . Infact 38 staff of the 0 . E . Yard 
have been rr - distributed in the same complex to avoid 
retrenchment. The present reference is not main 
tainablc . 


6 . Sri A . Rahaman , General Secretary of Port 
and Dock Employeees Association filed a separate 
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Dumper Yard and the other at Receipt and Despatch 
Yard . According to him there are five sections i,e , 
Operations , Maintenance , Locos, Electrical and TXR 
in the entire Ore Handling Complex . Seniority of 
the staff for each section is as per Section sepiority 
only and the promotion is also in the same section 
and that they are not interchangeable or inter - trans 
ferable . The TXR workers and the railway workers 
will do joint examination of the trains when the iron 
ore is brought to the Ore Handling Yard and note 
down the deficiences of the parts of the wagons and 
then the train is brought into the Dumper Yard and 
tripping will be done . Again the Railways and Port 
Trust Workers jointly examine about the damages 
and deficiencies of the wagons after estimating the 
cost of these damages and deficiencies the Port Trust 
authority will reimburse to the railways . 


9 . The National Port Trust Employees Union re 
presented by its President B . Ch . Sanyasi Rao filed a 
claims statement stating that their Union is a registei 
ed Union and that all the incoming and outgoing wa 
gons are to be examined by the TXR Stall which are 
posted in three Yards as mentioned already. The joint 
examination of the said wagons by the TXR Staff of 
the Port Trust and South Eastern Railways staff is in 
existence ever since the export of iron ore through 
conveyer system and the same is bencficial to the 
Port Administration for re - conciliation of accounts 
and movements of materials in the Port. This Union 
demanded to increase the staff or to pay over time 
extra wages as the export increased after the construc 
tion of the Outer Harbour resulting in coming of 
iron ore wagons into the Port. The Management 
failed to observe the application in regard to Section 
9A of the I. D . Act . The O . E . Yard is being closed 
and the Yard is being given to the South Eastern 
Railways on contract basis with a lumpsum with bene 
fit to the Railway management and at the same time 
to the detriment of the staff working. The Manage 
ment entering into an agreement with the railways on 
31 -12 - 1981 is in violation of Section 9A of the I. D . 
Act and therefore it is liable to be set aside . 

10 . The Management agreed in its counter that 
there is a joint practice of cxaminatio nof the trains 
ever since beginning of the iron ore through conveyor 
system . According to them it is normally taking 1 .40 
hours to make it possible to tipple more number of 
wagons. Therefore to have quick turn round of 
trains after discussion with the railways a decision 
was taken to dispense with the joint examination of 
wagons at O . E . Yard . The allegations contrary to 
the same are not true and not correct . The staff with 
an avowed object of demanding creation of addition 
al posts and to claim over time wages purposefully 
intentionally created problem and they refused to go 
to other Yard whencver it is necessary . The allcga 
tion that Section 9A of the I. D . Act is attracted with 
this matter is not correct. There is no violation of 
tho said Section . It is further mentioned that then 
are no additional claims by the Railways from Janu 
ary 1982 , to May 1982 of the Yard inspection entru 
sted to the Railways ; The Management did not enter 
into agreements with the Railways as alleged. This 
petition is liable to be dismissed . 


13 . According to him there are 38 TXR Staff 
working in Ore Handling Yard in different categories 
work in three shifts . It is his case that after TXR 
Staff took initiation the damages were reduced to 
20 ,000 to 25 , 000 per month after the outer Harbour 
was constructed . It is his case that the work load 
of wagons checking was increased by nearly 400 to 
500 wagons per day. Thus the necessity to increase 
the staff arose. It is his case that the workers agita 
ted for the incrcase of the staff from 1981 and the 
Management closed the Ore Handling Yard from 
1 - 1 - 1982 and those workers in the Orc Exchange 
Yard were asked to work elsewhere as there was 
failure of proceedings , the matter was referred to th¢ 
Tribunal, Ex, W1 is the letter from the Managernent 
directing the TXR staff to go to various other sec 
tions , Ex, W2 is the minutes in the conciliation pro 
ceedings . Ex . W3 is the failure report sent to the 
Government. According to him these 38 staff mem 
hers are from the maintenance section and thereforc 
they should be merged into staff of maintenance Sec 
tion for common seniority and promotion and the 
same was rejected . He admitted that 16 posts were 
abolished in the maintenance section from 1 - 1 - 1982 . 
The Port Trust is an autonomous body controlled by 
the Board of Trustees . He admitted that the TXR 
staff are inter changeable between the throc yards but 
that is once in four months . He admitted that the 
pay and service conditions are not affected . He also 
admitted that the seniority of the TXR are not affec 
ted and the promotional changes are not affected . 
According to him the service conditions are altered 
when they were asked to go to other units even other 
conditions are not affected . 


affected 
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11. The workers examined three witnesses W . W . 1 
to W . W . 3 and marked Ex . W1 to W14 . The Mana 
gement examined two witnesses M . W . 1 and MW . 2 
and marked Exs , M1 to M6 in support of their case . 


14 . W . W . 2 who is the person working in Dumper 
Yard . According to him the nature of work of TXR 
arc quite different and the work is different and they 
are not Aven seniority in the maintenance section , 
that he is aorointed only as TXR , He conceded that 
he is working in Dumper Yard of TXR Section as 
Grade IIT Fitter. He conceded that there is no change 
of ray or hours of work and his conditions or seni.. 
oritv or promotion are not affected . 


12 . W . W . 1 deposed that he is the General Secre 
tary of the Port and Dock Employees Association and 
that the Union is recognised by the Trade Unions Act 
and that he was party to the reference. According 
to him in the O . H . Yard which was started in the 
Outer Harbour in support of the iron ore is under 
taken and iron ore is brought from various mines by 
train to Visakhapatnain and handed over to Port 
Trust Exchange Yarn Tt is his case that from their 
the trains were brought to the ( H . C . and iron ore is 
tipped in the stacks and whenever the Ship comes the 
said iron ore will be loaded from the stacks . Accord 
ing to him th . Train Examiner staff work in three 
sub -divisions one at Ore Handling Yard , second at 

985 G1/85 - 17 
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15 . W . W . 3 is a chargemen in TXR . Section , AC 
cording to him Ex, W4 is the copy of the notice put 
un that the Ore Exchange Yard was closed from 
11. 00 P . M . and Ex, W5 communication was given by 
the Port Trist to our Union President. According 
to him the Port Trust authorities have paid Rs. 45 
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lakhs to the Railways after the closure of the Ore 
Exchange Yard . Ex. W6 is the communication sent 
to the Secretary on this aspect. Exs, W7 and WS 
are photo -stat copies of the letters addressed by the 
Chief Mechanical Engineer as well as the records and 
D . O . written regarding their grievances . He admit 
ted that the seniority of NXR is not allected and the 
pay is also not affected and pronioiional chances also 
not affected . 

16 . On bvhalf of the Management M . W . 1 
K . Kamcswara Rao who is Executive Engineer , Orc 
Handling Complex Visakhapatnam Port Trust cxa 
mined . According to him CXR Suction comprises 
of Foremen , Assistani Foreme , Charge hand , Filters 
of Grades l, ll and ill and Khalasis . He deposed 
about the inanner of duties assiyned to these workers 
when the train is received in 0 . E . Yard till it is left 
back . According to him Ore Handling Plant com 
prises of 400 staff of various categories and the Plant 
was started in 1965 and the Outer Harbour , come 
into existence in 1976 . He admitted that the loading 
capacity of the plant was 3000 tonnes per hour. and 
afterwords its cpacity was raised to 8 ,000 tonne per 
hour . But the total export from thesc plants is not 
changed and it is at six milion tons per anuni. Tlius it 
is his case that there is no increase in the workload as 
far * Ore Excharged Yard is concerned . } le filed Er. 
Mi to prove the same. He admiticd that from 1 - 1 - 82 
the Ore Exchange Yard was closcd and the wagons 
that are received moving in a closed circuit betwcen 
Kirendal and Waltair. Since this particular type of 
wagon was not moving in any of the trunk railways . 
So the same wagons are subjected to repeated checks 
once in almost every 48 hours and the wagons cone 
in a block and go in a block and they were able to 
save time and also improve out turn of checking . 
According to him the Supervisory Staff and the Staff 
working in the TXR stated non - cooperation due to 
which several trains were drawn out without joint 
examination and thus joint examination was given up 
from 1 - 1 - 1982 . According to him the claim of the 
railways on average was Rs. 30 ,000 to Rs. 40 , 000 
per month . The said charges includes the deficiencies 
and damages , and they paid full vill as claimed by 
the Railways , He maintained that there is no change 
in service conditions or the bencfits cnioved by the 
TXR hy closure of the Ore Exchange Yard (ind that 
they are allocated to other work after the closure of 
the same. He mentioned that W . W . ? is still in the 
TXR Unit working in the Dumper Yard . According 
to him there is an oral undertanding between the 
Railways and Port Trust for examination of the wa 
gons by the Railway Staff only and there is no such 
written agreement. He marked Ex, M2 as the special 
bill for damage incurred to distributorv valves. The 
statement shown about the payment of damages by 
the workers Counsel is marked as Ex. W10 . Accord 
ing to him though there is Ex. W6 letter as appoint 
ments were filed up . He mentioned that after the 
closure of the Ore Exchange Yard the TXR cniployees 
are not deployed to any other sections. 

17 . MW . 2 is one Executive Engineer. Mechani 
cal in the Port Trust. According to him the staff 
. working in TXR having been experienced in their 

jobs adopted tactics and hecame controllable and 
the work turned out by them decreased by their go 
slow tactics . He marked these documents Fys. M3 
to M6 to substantiate his case , Ex. M5 is the state 
ment prepared by him after verifying damages and 


deficiencies bill raised by the Railways, He admitted 
that joint examination in Ore Exchange Yard was 
colmenced in the year 1967 and the same was dis 
pensed with from 1 - 1 - 1982 after issuing Ex . W13 . 
Ile said that by virtue of transfer of TXR people to 
maintenance section there is any violation of the 
conditions under Section 25 ( e ) of the I. D , Act. After 
seeing Ex . W14 he mentioned that He wagons was 
reduced from year to year from 1981 to 1984 . He 
denied the suggestion that the charges relating to the 
damages and deficiencies increas . d from the time of 
dispensation of the TXR Staff . 

18 . The witness for the Management was cross 
examined by the representatives of Harbour and Port 
Workers Union and Port Dock Employees Associa 
tion Advocate. The other Union filed a Memo ado 
pting the arguments of the Counsel Sri G . Bikshapathi 
for Port Dock Employcos Association . 

19 . Admittedly the Visakhapatnamn Port Trust is 
handling the transport of iron ord that was rece ved 
fioni the wagons till the same was handed over to 
the Ships. The Ore Exchange Yard (OEY) was 
there since a long time and from 1967 the joint exa 
mination of wagons by TXR staff along with the 
Railways Staff with reference to demurrages and de 
ficiencies was being done . The same was dispensed 
with from the early hours commencing from 1 - 1 - 1982 
on the ground by closing the Ore. Exchange Yard 
and the wagons that were received are moving in a 
closed circuit between Kirendal and Waltajr at repat 
cd intervals and the said particular wagons was not 
moving in any of the trunk railways also . It is ad 
mitted that Ore Handling Complex consist of three 
different yards, Ore Exchange Yard , Dumper Yard 
and R & D Yard . The three yards where these train 
examinations are done and the staff connected with 
them are known as TXR and they consist of Fore 
men , Assistant Foreren , Charge -hands Fitters Grades 
L. II and III and Khalasis . They work in three shifts 
in the three yards. It is admitted that the TXR staff 
which is the subject matter of this case a re 38 in 
number and after the closure of this Ore Exchange 
Yard they are working in the Maintenance Section and 
other sections. It is conceded by the workers that there 
is no change of time of hours of work ser 
vicc conditions promotions or seniority and the 
benefits and that pay is also not affected . 
not affected . According to the workers the duties and 
under the provisions of Sections 9A and 25 ( 0 ) of the 
I. D . Act . On the other hand the Management conten 
ded that the total export of iron ore from he Plant is 
not changed an dit is six million tons per annum 
and that they are also to save time and improve the 
out turn of trains by dispensing with the joint exami 
nation and that the staff of the TXR themselves were 
responsible for non - cooperation by dem 
manding for higher wages and more num 
ber of staff and that the expenses if any , 
incurred as could be shown under Ex. M2 during the 
months of January and February 1982 cannot be a 
criteria on the ground the hills of expenditure en 
trusted it to the railways was more . They filed the 
relevant documents to show that the demurrages and 
dcficiencies are not increased and Ex, M2 bills can 
not be taken into consideration for deciding that the 
Port Trust is spending more amounts . He filed the 
other relevant documents Ex, Mi to M6 to substan 
tiate their point of view . 
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20. Under Section 25 ( 0 ) of the I.D . Act the 
employer who intends to close down an undertaking 
of the industrial establishment has to follow certain 
procedures. First of all the closeure of Ore Exchange 
Yard cannot be said to be a closure of the Ore 
Handling Complex . The iron ore that is received 
at the Ore Exchange Yard which was jointly inspected 
by the railways and the TXR is only entrusted to the 
Railways with an understanding to dispense with 
the joint examination of the TXR staif which is 
a time consuming procedure and also involving 
certain demands and heavy expenditure . The rail 
way authorities found that wagons are coming in 
a closed circuit and such wagons are not employed 
in the regular routes and that this is time saving 
also . These 38 employees who are working in Ore 
Exchange Yard are transferred to the Maintenance 
Section without altering their service conditions 
regardring pay, seniority and promotion . So Sec 
tion 25 ( 0 ) of the I. D . Act is not attracted . 


21 . Under Section 9A of the I.D . Act if an em 
ployer proposed to affect any change in the condi 
tions of service applicable to any workman in respect 
of the matters specified in the fourth Schedule then 
employer should give notice . The fourth Schedule 
mentioned about the wages , contribution , compen 
satory allowances , hours of work , Icave with wages, 
classification of grades etc . It is nowhere stated 
by the witnesses for the Workmen that their service 
conditions were affected by their transfer to the 
Maintenance Section except stating that there is 
difference in nature of work and that they are dis 
advantages in Maintenance Section and that duties 
and responsibilities are also changed . So they could 
not specify the nature of the change of duties and 
responsibilities and the disadvantage which come 
under fourth Schedule so as to attract Section 9A 
of the I. D . Act. So long as their service conditions 
as mentioned under fourth Schedule which are 
admittedly pretected and safeguarded when they 
work in the other Sections of the Ore Handling 
Complex, to say that the same comes under Section 
9A of I. D . Act, if they work in the Maintenance 
Section or any Dumper Yard is not correct. It 
cannot be said that the same is to their disadvantage 
and if amounts to difference in nature of work and 
responsibilities . They are doing the same work of 
TXR even in the Dumper Yard except verifying the 
vehicle with reference to demurrage and deficiencies . 
In fact their work is made lighter as they are not 
doing the inspection of the wagons as TXR staff , 
in these yards while wagons come and go . If the 
demurrage payable by the Port Trust have increased 
it is for the Management to think about their pro 
blems in a wider perspective to increase or decrease 
the staff in the light of finances . But it is not a 
service condition protected under fourth schedule . 
So the arguments that the demurrages and deficien 
cies incerased instead of decreasing by this new 
policy is not an arguable point for the workers. The 
workers W . W . 1 to W . W . 3 conceded that TXR staff 
are interchangeable between the three Yards i. e . Ore 
Exchange Yard , Dumper Yard and R & D Yard once 
in four months, and now when these 38 TXR staff 
are working in the maintenance Section of the same 
Ore Handling Complex , they cannot have any 


grievances especially W . W .1 to 3 conceded that did 
not affect the service conditions regarding seniority , 
pay, promotion , concessions and benefits as could 
be seen which are protected under fourth Schedule 
Section 9A of the I. D . Act as well as Section 25 ( 0 ) 
of the I. D . Act are not attracted to this case . After 
considering the documents also I do not find that 
the workers had made out a casa to say that the 
dispensation of the work of joint examination of 
trains by TXR staff at Ore Exchange Yard with 
effect from 1 - 1 -1982 is tiot justifiable infact the 
action of the Management of the Visakhapatnam 
Pot Trust in dispensing with the work of such joint 
inspection of the trains by TXR staff at Ore Exchange 
Yard is perfectly within the powers of the Manage 
ment and the same did not come in the purview of 
Section 9A or Section 25 ( 0 ) of the I.D) . Act and 
the workmen have no concern about the dispensation 
of the work of joint examination of the trains if it 
is given up to be done by the TXR staff of early 
hours from 1 - 1 - 1982. I therefore , held that there 
is no relief which the workers are entitled . In other 
works the reference is answered against the work 
men and in favour of the Management. 

Dictated to the Stenographer, transcribed by him , 
corrected by me and given under my hand and the 
seal of this Tribunal , this the 4th day of September , 
1985 . 

Sd - Illegible 
INDUSTRIAL TRIBUNAL 
APPENDIX OF EVIDENCE 
Witness examined for the Workinen 
( 1) W .W . 1. --- A . Rahaman 
( 2 ) W . W . ? - -- iv . V . Ramuana Murtiny , 
Port and Dock employees Association and 

National Port Trust Ernployees Union . 
(3) W .W . 3. - P . Krishna 
For Harbour aná Port Workers Union . 

Witnesses examined for the Management 
1 . M . W . 1 ... - K . Kameswara Rao . 
2 . M . W . 2.- - R . V . R . Prasad , 

Documents marked for the Workmen 

Port and Dock Employees Association 
Ex . W . 1. --- rue cupy of the order No. CME ) 

OHCM ;5134 dated 18 - 5 - 1982 issued by the 
plant Superintendenz (MR) regaiding re 
lagging of pulleys and idler repair replace 

ment works. 
Ex . W . 2 .- - - True copy of the Mir utes of concilia 

tion proceedings held on 16 - 1 -1982 before 
til ALC ( 6 ) Visakhapatnam in the dispute 
between the Management and their work 
men represented by Port & Dock employees 
Association ever closing of ore exchange 

yard of TXR Staff. 
Ex . W .3 .- Copy of the letter No. 1611182 -ALC 

dated 30 - 1 - 1982 addressed by the Assistant 
Labour Commissioner ( C ) Visak hapatnam 
to the Secretary to the Government of India , 
Ministr of Labour New Delhi, regarding 
closure of work at Ore Exchange Yard of 
TXR secrion of the Visakhapatnamn Port 
Trust. 
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Ex . M . 2 . - Special Bills duc to damage of 

Distributor valves Angle cocks , and Air 

hoses . 
Ex. M .3. - Statemcnt indicating the number of 

Employees working in permanent, Tempo 
rary and up - gradation in view of stagnation 

in TXR Section . 
Ex . M .4 . Statement showing the number of 

trains wagons from January, 1983 to Octo 

bor, 1984 handled at dumper Yard . 
Ex. M .5 . - Statemcut showing the damages and 

deficiences bill paid to the Railways, from 

January 1983 to June 1984 . 
Ex. M .6 . - Letler dated 18 - 12 - 1981 addressed 

by Traffic Manager , Traflic department, to 
Secretary , regarding the working of Port 
TXRs at dumper yard , R & D yard and Ore 

Exchange Yard . 
J. K . VENUGAPALA RAO , Industrial Tribunal 

(No. L - 3401111182 -D . IV ( A ) ] 

af fertit, 25 g , 1945 
$ 1. T. 5095.- - uifita fara afuf7274, 1947 ( 1947 
47 14 ) 47 art 17 CU Ħ , Gorante Tritt, 4791277T * * 
के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध 
में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रायोगिक प्रधिकरण , 
कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 7 
THAT, 1995 tot 3173 AT TI 

New Delhi, the 25th October, 1985 


<. VENUGAPALA RAO, Industrial Tribunal 


Documents marked for the Harbour and Port 

Workers Union 
Ex . W .4 . - Photo Stat copy of the leier dated 

31 - 12 - 1981 addressed by Chief mechanical 
Engineer , Visakhapapani Port Trust to all 
the T . M . R . Stati working in Oro Exchange 
Yard are required to report at Dunber 
Yard for duty on the Joint examination , in 

Ore Exchange Yard is dispensed with . 
Ex . W .5 , - - Photo Ştat copy of the lelier No. 

F |8389 /82 dated 14 -12- 1982 addressed by 
the Chuirm .in , Visakhapatnam Port Trust, 
to M . V . Bhadram , trusice , VPPT Board 
and Hony . President, Visakhapatnam Har 
bour and Port Worke s Union Visakhapat 
nam , regarding Railway claims for nijssing 
and damaged parts data for the montlis of 

January 1982 and February , 1982 . 
Ex , W .6 . - Photo Stat copy of the letter No. F 

20631/31 dated 21- 6 - 1982 addressed by the 
Secretary , Visakhapatnam Port Trust, to 
the General Secretary, Visakhapatnam Har 
bour & Port Workers Union , Visakha 

patnam . 
Ex. W . 7 By Cuisent - - Photostat copy of the re 

cord of discussions held in the Chambers of 
Chief Mechanical Engineer on 2nd Novem 
ber 1981 with the Rcpresentatives of 
Visakhapatnam Harbour and port workers 
union , regarding the grievances of OHIC ( M ) 
Section for creation of additional Staff for 

relagging. 
Ex . W .8 By Consent.- - Photostat copy of the 

D . O . letter No . CME|PA |82 dated 10 - 3 -82 
addressed by Chief Mechanical Engineer 
Visakhapatnam Port Trust to M , V . Bha 
dram with regard to creation of 4 temporary 
posts . . 
Ex. W . 9 . - Particulars of iron orc train 
movement within port control gathered 
from Administrative reports and monthly 
traffic figures of the Visakhapatnam Port 

Trust. 
Ex . W . 10 .- - Extract of Railway Claims paid by 

port Trust to S . E . Railway against damages 
and missing parts of the Calendar year 

1981 . 
Ex . W . 11.- Comparative Statenent of Recruit 

ment Rules of OHC ( M ) & TXR Scc 

tions. 
Ex . W . 12 . – Panels for promtional posts . 
Ex. W . 13 .- --Allocation of TXR Staff General 

Shift to attend for pulley relagging, carrier 
repair replaccizent groups as per the order 

of C . M . E . date : 17 -5 - 1982 . 
Ex . W . 14 .--- Extract from the administrative 

report for the years 1981-82 to 1983-84 

dated 4 - 12- 1984. 
Documents marked for the Managen .ent 
Ex . M . 1 . - - Statement showing the number of 

trains and wagons tipples from 1965 to 
1983. 


S . O . 5095. — In pursuance of section 17 of thc Industrial 
Disputes Act, 1947 (14 of 1947) , the Central Government 
hereby publishes the award of the Central Government 
industrial dispute between the employers in relation to the 
Industrial Tribunal Kanpur as shown in the Annexure in the 
Corporation Bank and their workmen , which was received 
by the Central Government on the 7th October, 1985. 


BEFORĘ SHRI R . B , SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CUM LABOUR COURT KANPUR . 
INDUSTRIAL DISPUTE NO : 246 of 1983 
Reference No. L - 12012115183- D ( IV ) (A ), dated 9th 

December, 1983 
In the matter of disp :1to between ; 
Shri Ram Prakash Sharma Clo Shri V . K . Gupta 2 |363 
Nabiar , Agra . 

AND 
The Regional Manager, Corporation Bank, 41, 

Connaught Cuinis, New Delhi-11.10 . 
APPEARANCE : 

Shri V . N . Sekhari-representative for the workman . 
Shri A . K . Şinha -representative for the bank manage 
ment. 

AWARD 
1 . The Central Governinent, Ministry of Labour, vide it : 
notification no . L - 12012 1583 IV ( A ) dated 9th Decembor 
1983. las referred the following dispute for adjudication 
Whether the action of the management of Corporatior. 

Bank in relation to their Belanganj Branch , Agra 
in terminating the services of Shri Ram Prakash 
Sharma ex-ncon w . c. f. 26 -2 -82 is justified ? 1 
not, to what relief is thc workman concerned 
entitled ? 


- 


- 


- 
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2 . The case of the applicant shri Ram Prakash Sharma sland release on 26th June, 1982 after office hours. He may 
is that he worked in Karolbagh Branch of the management be informed accordingly . He has further deposed that for 

s temporary pcon from 8th Janaury , 81 till 31st Jan , 81 leniporury appointment he takes permission from the head 
That now branch of the management was opened at Belan office and only after permission he appoints. Regarding accept 
ganj Igra on 30th November, 81, and he was as a sub ance of resignation letter he stated that they accept resig 
siail aguinst regular and permanent vacancy where he worked nation of temporary employees in consultance with our officers 
uplo 26th June 82, that the managernent illegally terrnicated from the Head office or Regional Office . Thero is nothing 
the services of the workman on 26th Junc 82 , without rea on iecord to show thut on 22nd june, 1932 when he accept 
sons after obtaining the signatures on somç blank papers by cd the resignation and endorsed as Slicli on Ext - 2 , he had re 
taking advantage of this innocence with faith which blank ceived in truction in writing to accept the resignation letter. 
signed papers were later misused as his resignation and the Further in cross- examinntion he stated that he had consulted 
branch manager appointed some one of his choice afer ter the regional oflice and on being told to relieve him on the 
minating his service and thus the termination or the workman lilit dite of his tcmporary cmploynient, he ordered so , If it 
was unfair . The workman hus therefore , requested for 

was so he could have written on the resignation letter of the 
reinstalenant with all back wages and continuity of scrvice . workman Ext. R - 2 itsell thut the resignation is accepted as 

per telephonic talk front the Regional Office. 
3 . Thic managcmnct in their written statement admitted 
to llave opend a new branch at Belunganj, Agra and on 

8 . It does not appeal to reason as to why a man would 
enquiry from the employment exchange for recruitment on tenir his own resignation with his own free will when thero 
regular basis was told that the same would take some time, 

were on !y four days to go for his temporary appointment to 
lience the workman was appointed as sub staff on temporary come to an end . The reason given in the application that 
basis for a limited period. That the workman knew at the 

he has becn selected in a very good organisation . The man 
xirne of his appointment that the sanie was temporary agertjent has failed to substantiate that the workman had 
untill a regular appointment is made through the Employ becn sclccied in a very good organisation by filing any docu 
ment Exchange. The workman s first appoiniment was from 

ment thereof, and as such to my mind , the genuiness of 
30th November , 81 to 30th January , 82 and as recruitment 

eri. R - 2 resignation letter Ext. R - 2 is not proved by the 
were through employment exchange had not utilised , lic was management bank . 
again employed for a limited period of one month from 
2 - 2 -82 to 1 - 3 -82 and as the regular appointment was not 10 . Workman Ram Prakash when enquired in cross exami 
utilised he further required to work from 3 - 3 - 82 to 26 -6 -82. mation as to why he did not lodged a police report when his 
The workman was also interviewed but he failed in interview signatures werç forcibly obtained on blank paper . Tho 
and could not be selected and on 22 -6 -82 the workman counsel for the workman argued that had he raised any hue 
Shri Ram Prakash Sharma tendered his resignation and the and cry or lodged police report his services which was going 
bank management accepted his resignation but relieved him to come to an end on 26 - 6 -82 . he would have lost hope of 
w .e .f 26 -6 - 82 as per terms of his appointment. Thus his getting any future appointment even if in a temporary capa 
appointment is purely temporary and he never acquired the city with the management employer. The workınan soon 
status of temporary workman and in these ciruinstances , the ufier stated that he again tricd for employment and was 
workman is not entitled to any relief clained . 

interviewed but was not given any cniployment. This was 

obviously reason why he did not raiso objection or lodged 
4 . "The management has filcd first two appointment letters 

the police report as that post was to be filled up by a perma 
Annexure A and Annexure B with its written statement and 

nen incumbant for which he too was a candidate and was 
invornorating the specific period for which he was appointed 

so really interviewed . It is admitted by the management 
temporarily . 

that soon after the termination of the workman ono Shri 

Vijai Singh was appointed who was known to the then mana 
5 . In the rcjoinder the workman admitted that he attended 

ges . The management document no . 2 which is list of peons 
the inierview but the management selected their own man 

appointed during the period 1982 , shows that the workman 
and placed him in the next interview sheet. 

Shri Ram Prakash was terminated on 26 - 6 -82 whereas Vijai 

Singh was appointed from 28 -6 - 82 i.e. just after a gap of 
6 . On being summoned by the workman the management 

one day . 
filed all the four appointment letters all of which bears the 
signatures of the workman . Even in the last letters dt. 

11. Further it is common ground that the workman WAS 
6 - 5 . 82 it was mentioned that the appointment was temporary 

interviewed for appointment but he was not given appoint 
and will not be entitled him to get regular appointment. 

nient. The circumstances that the workman was likely 10 

get permanent appointment having worked temporarily at 
7 . The management hus filed the so called termination 

Delhi and then at the management branch at Agra . Ho had 
letter er!. 7 and two others which bears the signatures of 
the workman Shri Ram Prakash which is the acknowledge 

a good chance of getting permanent appointment and this 

wa : the reason why he did not complain about obtaining 
ment of fact that as per appointment Datter as per terms 

signatures on blank paper and giving it to the manager as 
101 condition your service stands terminated from today. 

clesired by him . There does not appcar any justifying 
All this acknowledgement of termination are on paper sur 

reagon wlay a workman whose tenurc was likely to completo, 
plicd by the bank but the so called resignation letter dt. 

according to the terms and condition of the appointment 
27 - 61 - 8 ? is on plain paper signed by the applicant Shri Ram 

letter , on 26 -6 - 82 would resign . There could obviously be 
Prakash Sharma. The reasons of resignation in that letter 

ono reason mentioned in the olleged termination letter that 
is that he has been selected in a very good organisation 
therefore , his accounts he sctteld immediately and resignation 

he was getting aprointment else where . The management 

had failed to show that he was really appointed some where 
be accepted on that very day . On this the branch manager 

else which was a inutive for giving resignation letter. In 
endorsed that the resignation accepted and he shall he stand 

the absence of any cxpress denjal for further appointment 
relieved on 26 - 6 - 82 after offlor hours. Despite endorsing 

beyind 25 - 6 - 82 , Vijai Singh could not have been appointed 
explanation on the application itself the management infor 

115 provision of section 25 -H would have come into play . 
nied the workman about explanation and that he will be 

It oceais that the branch manager wanted to appoint Vijal 
reliavert on 26 - 6 - 82 , only by letter on that very day lie. 

Sinzh , and it was for that reason that he considered the 
22- 6 - 82 and duly signed by the workman . The management 

resignaiion Icties on the paper obtained from the workman 
has also fled aſlidavit of Shri Vilai Gupta who also appearest 

cluly signed by him so as to be justification and denial for 
in the witness box for cross As M - W -2 and he has justified 

further employment. As in the case of Shri Ram Prakash 
that the resignation that thr workman has submitted his out 

Shorina , Vijai Singh was also given appointment for month 
resignation with free will . The management has further filed 

to month and continued lastly till 13 - 9 -82 . 
letter dated 271h June, 1982 sent by the workman that he 
has no claim for any further appointment for any nature . 
In cross examination he has deposed that he did not accept 12 . The workman was given last two pages of list 13 - 11 - 84 
his resignation and asked him to continue till 26th June ilent by the management on which he admitted his signatures , 
1987 . This averment is not wholely true as on the alleged this signatures shows that the workman was paid bonus on 
resignation letter of the workman dated 22nd June, 1982 , 

10 -8 - 84, 27 - 9 - 84 and 15 - 9 - 83 . The resignation letter was 
Fxt. R - 2 , the witness Vijai Gupta , Branch Manager , of the very material document particularly in vicw of the fact 
management bank endorsed resignation accepted and he shall that the service of the workman was going to come to an 
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15 . In vicw of the observations made above , thc workman 
is entitled to be reinstated with full back wages . 

16 . I, therefore, hold that the action of the management 
of Corporation Bank in relation of its Bçlanganj, Branch 
Agia in terminating the services of Shri Ram Prakash Sharma 
Is that he is entitled to be reinstated in service with full 
back wuges . 


end by afflux of time only four days latler i.e , on 26 - 6 - 82 , 
If really it was resignation letter, the management should 
have taken precautions as icquired under para 519 , of thic 
Şas li Award and ask him to give the resignation letter in 
Hindi as hc normally signed in Hindi expressing his intention 
therein . The possibility can not be ruled out as suggested 
by the workman that his signatures was obtained and matter 
was typed out on it and the manager endorsed acceptance 
On that very day mcntioning thereon that liis service will 
come to an end on last day of agreed term i. e. 26 - 6 -82 . As 
opined above had this acceptance of this resignation letter 
taken place even on telephone, consent from the regional 
manager, the Branch manager inust have written that he 
was accepting the resignation of the workman under the 
instruction from the Regional Manager and should have filed 
confirmatory lelter later on . Thus thc circumstances of the 
case suggests that the testimony given by the workman Ram 
Pruhash is more probale and conscquently I accept the testi 
many of the workman . The management has filed all the 
four appointment letters for four specific terms last being 
from 6 -5 - 82 to 26 - 6 -82. All theso appointment letters bears 
the signatures of Shri Ram Prakash and all these appoint 
nient letters were temporary and even if temporary workman 
was terminated he should have been reappointed if vacancy 
was there in view of provision 25- H of the I. D . Act, which 
is evident from the fact that one Shri Vijai Singh was 
appointed soon after the termination of the workman . 


17. I, therefore , give my award accordingly . 

RB SRIVASTAVA , Presiding Officer 
18. Let six copies of this award be scat to the Govt. for 
publication . 
Dated : 30- 9 - 85 

RB SRIVASTAVA , Presiding Officer. 

[No. L - 12012| 15 |83- D - IV ( A )] 
T. . 5096 - Fifitai facta . fafiga , 1947 ( 1947 
PT 14 ) FT FTT 17 OTVÅ, ATT 7T* 17, 2017 
पत्तन न्याग के प्रबंधन से सम्बद्ध नियोगको और उनके कर्मकारों के बीच , 
अनुबंध में निविाट प्रौद्योगिक विवाद में श्रीयोगिक प्रधिकरण, हैदराबाद 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय गरकार को 8 अक्तूबर , 
1935 1977 557 41 

S . O . 5096 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes tbc award of the Industrial Tribunal, Hyde 
rabad , as shown in the Annexure in the industrial dispute 
between the comployers in relation to the Visakhapatnam 
Port Trust and their workmcn , which was received by the 
Central Government on the 8th October, 1985 . 


BEFORE THE INDUSTRIAL TRIBUNAL , CENTRAL, 

HYDERABAD 


13 . It has been argued beforc me thut the four appoint 
ment of the workman being for specific period can not te 
called actrenchment as the service came to an end by etilux 
of time under the stipulation contained in the appointment 
letters itself. My attention was drawn to the addition of 
sub-para BB9(i) in the definition of the management given 
under section 2 (00 ) of the Act. This amendment was insti 
tuted by ct 49184 w . e .f. 18 - 8 -84 . It is argued that the 
amendment will relate back and will apply to ull pending 
casus. The principal is well settled iliat a retrospective 
Operation is not to be givon to a statuto so as to impair an 
existing right and if it was an intention of the legislature 
that it ever since any cooperation of the application initiated 
to have that meaning, intention should have been examined 
clearly and thus the amendment was being made with retros 
rective operation , meaning thereby that it would be deemed 
that it existed from the very beginning. No such express 
intention has been laid down by unending the definition of 
retrenchment under paru ( bb ) . Thus it would simply mean 
that the operation of the act is prospective and hence forth 
termination of the service of the workman on the expiry of 
the contract under stipulation contained in the appointment 
letters mentioning it that the termination would be deemed 
to be retrenchment will come into operation from 18 - 8 -84 . 


PRESENT : 
Sri J. Venugopala Rao, Industrial Tribunal. 

INDUSTRIAL DISPUTES No. 54 of 1984 


BETWEEN 


The Workmen of Visakhapatnam 

patnam . 


Port Trust, Visakha 


AND 


The Management of Visakhapatnan Port Trust, Visa 

khapatnam . 


On the other hand it is arglicd by the workman reprc 

sentative that as the fact of taking away some right 
from the workman which they were trying to let 
fron law course particularly after the judgment in 
the case of Sundermony s Case in 1976 . 


APPEARANCES : 

Sui G . Bikshapathi, advocate - - for the Workmen , 
Sarvasri K . Srinivasa Murthy, H . r Saigal and Kumari 
G . Sudha, Advocates - -for the Management. 

AWARD 


In the instant case the last termination is of 26 -6 - 82 . In 
sunported in my view by law laid down in Workmen of MIS 
Fire Stone Tyre and Rubber Company versus Management 
1973 I LLJ page 278 wherein it was observed : 


" It was well settled that in construing the provision of a 
welfare Jagislation , court should adopt what is decide as a 
beneficient rule of construction . If two constructions are 
tellounablc possible to he placed on the scction , it follows 
that the construction which furthere the policy and object of 
the act and is more beneficial to the cmploycos" . 


The Government of India , Ministry of Labour & Reha 
bilitation by its Order No. L - 34012583 D - IV ( A ) dated 2ud 
August , 1984 referred the follqwing dispute under Sections 
7 . 1 and 10 ( 1 ) ( d ) of the Industrial Disputes Act , 1947 
between the employers in relation to the Management of 
Visakhapatnami Port Trust , Visakhapatnam and their 
workmen to this Tribunal for adjudication . 
" Whether the action of the management of Visa kha 

patnam Port Trust in not filling up the 13 Gr. III 
skilled posts in Electrical Overhauling Section of 
Elcotrical Maintenance of Chief Mechanical Engi 
neer Department with Senior most Khalasis of the 
said department as per the agreed ratio of 1 : 1 
between Gr. III and Gr. IT skilled categories is 
justified ? If not, to what relief the Khalasis arc 
entitled to ? " 


14 . I consequently hold that on this count also it can not 
he said that the termination of the workman on 26 - 6 - 82 , 
V not rerrenchiment. The workman having worked in 
Cour rrans about 61 months was entitled to notice pay and 
retrenchnicnt comnensation in vicw of para 522 (4 ) of the 
Sa tri Award . Thus the workman was entitled to 14 days 
PH " . in lieu of notice further he had a prefential right of 
appointment and should have been appointed a fresh from 
28- 6 - 82 on thię dole when Shri Vijai Kumar Singh 
appoinicd a $ temporary pcon , Thus llic Workman was 
cutitled to reinstatement. 


Tliis rcference is registered as Industrinl Disrupic No . 54 
of 1984 and notices were issucd to parties . 
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2 . This is a retition filed by the General Secretary , Port 
and Dock Empoyees Association , Visakhapatnam seeking ad 
judication on the acuon of the Management of Visakha 
patnam Port Trust in not filling up 13 Grade III scale post 
in Electrical Overhauling Section of Electrical Maintenance 
of Chief Mechanical Engineer Department of the senior 
most Khalasis of the said Department as per agreed ratio 
1 : 1 between Grade ] [ and Gr: de III skilled categories , 
stating that they are entitled for the same. It is mentioned 
that there was heavy stagnation of khalasis level and no 
promoional opportunities were provided . According to him 
to create promotional avenues for the Khalasis having suffi 
cient service it was agreed to maintain certain ratio of posts 
of Grade I to Grade III posts so that the lower categories 
employees can secure promotion . It is mentioned that an 
agreement was entered in to between the Management and 
the Union on this aspect on 11 - 4 - 1979 and it was decided to 
maintain the ratio 1 : 1 between Grade II and Grade UI 
posts skilled , ratio between Grade II and Grade I was fixed 
at 3 : 1 . t is also mentioned as per the agrcement the 
strength of the post always be in the above ratio , and that 
the said ratio was implemented in all categories of posts 
in the Port Trust. It is pointed out that in 191 when the 
issue was raised about the Electricians, Fitters and Welders 
of Ore Handling Complex the same was implemented was 
between Grade II and Grade III Posts by upgrading the 
Khalasis posts but in respect of Ore Handling Section 


The sanctioned strength of the Fitters in the Electrical Main - . 
ienance Section of the Mechanical Department is as follows: 

titter Grade 1 - 7 . 
Filter Grade II- 22 
Fitter Grade II 

According to the Management, certain number of posts 
were created and functioning in all the sections with these 
posts was found satisfactory . It is pointed out that though 
there 9 posts of Fitter Grade III, no difficulty has been ex 
perienced so far and there is no obligation to increase the 
number of Grade III when the strength of Grade II is more . 
As per the instructions of the Government of India (Minist 
ry of Shipping and Trunsport ) creation of new posts was 
restricted and the posts were being created only on the 


( b ) In 193 in consultation with the recognised Urion , the 
Management de ided to prromote the employees appointed 
in the initial categorius on or before 1 -11- 1973 ind the 
employees pointed out in the promotional posts on or 


was not implemented for the reasons best known to the 
Management. The Union made a representation to the 
Management on several occasion for the implementation of 
the agreement and finally represented the conciliation 
Officer which ended in failure and thus the matter was refer 
red to the Tribunal. It is contended that the Management 
not only followed the agreement but denied the promotion 
to 13 Khalasis without any reasons and therefore requested 
to this Tribunal- 1 to hold that the action of the Management 
in not filling up the 13 Grade III posts skilled of Electrical 
Overhauling Section of Electrical Maintenance of Chief 
Mechanical Engineering Department as unjustified and to 
direct the Management to permit them to Grade III from 
the seniormost Khalasis with cffect from 1 -4 - 1979 and also 
to pay the arrears of pay . 


3. The Management filed a counter denying the averments 
in the claims statement as true , valid and binding on the 
Rospodent. It is mentioned that the Port and Dock Emp 
loyces Association formed in the year 1970 and the Mem 
bership of the asid Association is negligible as it represent 
ed only some staff in the Porst Trust mainly belonging 
to the Ore Handling Compplex of the Board . According to 
them it is not a recognised union and therefore cannot raise 
this dispute . It is pointed out after the implementation of 
the Wage Recommendation Committee in the year 1977 rep 
resentations were made by the recognised union to review 
promotional opportunities to the employees . The Manage 
ment reviewed the promotional opportunities of the emp 
loyees and as a result of this the ratios between different 
grades which was earlier in the year 1971 were revised and 
the revised ratios were implemented with effect from 
1 - 4 - 1979. In this review the ratio for skilled categories were 
also revised . The revised ratios are 1 : 1 between Grade . 
III and Grade II and 3 : 1 between Grade II and Grade 
I. But there is no such ratig at all between the Khalasis 
and Grade III categories. The revised ratios were imple 
mented wherever there is short fall in the higher categories 
by creating them to satisfy the ratios. There is no obliga 
tion whatsover ta increase the strength in the lower catego 
ries when the strength in the higher caegories is higher 
than the lower caegories. 


promotion to avoid stagnation of employee in the existing 
categories. As a result of this 3 , 200 e . ployees have been 
promoted to the next higher pist in the monih of Decem 
ber, 1983 and January , 1984 . The 13 th losii in question 
did not compplete the required service for promotion in 
the next higher categories in the line of promotion . It is 
further mentioned that after this review the earlier decisions 
of ratios have become redundant, cbsolete and no longer 
in force and binding on the Respondent -Management. It is 
denied that there is violation of agreement as alleged . It is 
asserted that the 13 Khalasis have no claim for promotion 
in Grade III categories . 

4 . Workmen examined one witness who is the General 
Secretary of the Post and Dock Employees Association as 
W . W . 1 and marked Exs. W 1 to W6. On the other hand 
the Management examined one witness who is the Senior 
Personnel Officer as M . W . 1 and marked Exs. M 1 to M 3. 

5 . W . W . 1 stated that he is working as Operator in Grade 
I in Ore Handling Compplex and this reference relates to 
Ratio between Grade III and II Fitters in Ore Handling 
Complex of Electrical Maintenance in Chief Mechanical 
Engineering Department. He asserted that all the workers 
in the Electrical Section of Ore Handling Complex are 
their Members and in 1979 the Management accepted the 
ratio of promotional opportunities for the workers , and 
the same was also implemented in some sections except this 
Ore Handling Section of the Electrified Maintenance Section . 
He marked Ex, W1 copy of the agreement dated 10 - 4 - 1979 
and 11 - 4 - 1979 . The conciliation proceedings failed and the 
letter addressed by the General Secretary in that context, he 
marked as Ex. W 2 . The Management filed their com 
ments before the Assistant Commissioner of Labour as 
could be seen under Exs. W 3 and W 4 . He marked Ex . W 5 
minutes of failure of conciliation proceedings and Ex . W 6 
as the copy of the failure report made by the Assistant 
Commissioner of Labour. 

(a ) According to aim as per the Agreement the ratio 
between Grade JII and Grade II for promotional puprppse 
is 1 : 1 and there are 22 employees in Grade II Fitters post 
and 9 Grade IJI Fitters in Ore Handling Section of Electri 
cian Maintenance. If this agreement is implemented still 13 
Khalasis will get promotion as Grade IJT Fitters to make 
the ratio 1 : 1 maintain . Accorriling to him the senior most 
Khalasi will be promoted to Grade II Fitter after trade 
test and from 1979 onwards this ratio was not maintained 
and the consequential promotion of Khalasis was not 
maintained and the consequential promotion of Khalasis 
was not done. So it is requested that the senior most 13 
khalasis in order of seniority he promoted as Grade III 
after passing the trade test from 1 - 4 - 1971 and it is also 
requested consequential arrears of emoluments and other 
benefits be given from 1 - 4 - 1979. In the cross examination 
he mentioned that an Union of the Port is recognised by 
the Management as Code of Conduct was not accepted by 
the Government and Federation of Unions. He mentioed 
that his Union consist of 3.000 members in the Port Trust 
and expressed that other Visakharatnam Harbour and Port 
Workers Uninn and Visakhapatnam Port Emplovees Union 
renresent 8 , 000 workers. According to him except Fore 
men working in the Electrician Maintenance of Ore Hand 


( a ) The Kha sis are recruited in the Port Trust for un 
skilled work and the strength is based on the actual re 
quirement of the work . The Khalasis after acquiring 
necessary skill will be considered for promotion on their 
suitability fo different Grade III skilled categories like 
Fitters, Welder Electricians, Linemın Carpenters , Revitters, 
Motor Mechanic . The Khalasi have to choose the trade 
for which the want promotion and they have to ansear for 
Trade test an 1 pass the same trade for promotion . There 
fore no ratios can be fixed between the Khalasis and the 
Grade III skilled categories which are varied in number , 
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ling Complex all other Members of the Orc Handling 
Complex are members of this Union . He accepted the 
proposition that Grade IL s semi- skilled and Grade 11 skilled 
and Grade I is highly skilled and that Khalasi ; arc unskilled 
workers as 3rd forin 28 minimun qualifications. He also 
accepted that Khalasis after passing the trade tcst in the 
requued branch will be cligible for Grude of respective 
posts of Fitters, Weldery , Electricians, Line sen etc . He 
agroed that those Khalasis have not comploted 10 yea s 
of service in the existing post of Khalaşıs as per the pro 
motional policy of 1 - 11- 1983 but under the Settlement Ex. 

W 1 executed on 1 - 4 - 1979 the ratio of 1 : 1 between Grade 
JIII and Grade II should b maintained . He conceded 
that there is no ratiu under kr. W with regard to Khalasig 
to Grade 111. He dçined the suggestion that under Ex, 
W 1 that there is no obligation to creato Grade Il posts for 
maintaining the ratio , He admited that he was not party to 
Ex . M 2 settloment. According to him irrogpective of the 
workload the promotion was given as mentioned in Ex. M 3 
ratio 1 : 1 : 3 . According to him the dispute is filed even 
before the promotional policy dated 21 -11- 1983 under Ex. 
M 3 was evolved , 


Employees Union with a membership of 1, 200 and Port 
Khaiasis Union with a membership of 800 to 900 . It is 
The Management case that a Şottlement was entered into with 
the four rocognised unions after the recommendations of tho 
Wage Revision Committee in 1977 and thug ratios of 1 : 1 
botween Urade II and Grade Il an . 3 : 1 between Grade 
II and Grade II were impplemented with effect from 1 - 4 - 1979 . 
It is admitted that in the normal way of promotion to 
Klialasis of different Grade II semi skilled posts depend 
upon the work load of Grade III posts and also passing 
the Trade test in the concerned by the Khalasis. It is ad 
mitted case that Grade III posts are semi skilled category 
otherwise called basic tradesmen Grade II being skilled 
categories and Grade I being highly skilled . According 
to thc Management as there was no recommendations in 
the Wage Revision Committee regarding the promotional 
avenues for kbalasis when the four recognised unions ren 
resented to the Management to provide promotional avc 
nues at which the present Union is not a party , after dis 
cussions with them finalised the promotional opportunities 
by evolving these ratios which wero implemented with cffect 
from 1 -4 - 1979 and it has nothing to do with promotions from 
Khalasis to Grade III tradesman posts . 


6 . On the other Hand M . WI mentioned that the Port 
and Dock Employees Association is not a recognised onic 
and the recognised Union normally enter into agreemont 
with the Management and that there are 12 ,000 workers in 
the Visakhapatnam Port Trust. According to him the pro 
motion ratio is 1 : 1 : 3 agreed upon with the management 
with four recognised unions but not with this unrecognised 
union . He adintied that as on 1 - 4 - 1979 with the date of 
implementation of the ratio the semi- skilled Fitters Grade 
HI arc 9 and Grade II aro 22 and Grade I are 7 and because 
of the fact that there are 22 posts of Grade Il on account 
of the implementation of ratios of Grade I posts are being 
made 7 and that no ratio was recognised between Khalasis 
and Grade III posts. According to him the present union 
never gave the names of Khalasis for being promoted to 
Grade ITT posts . 


(a ) Ho maintained that fron 1 - 11- 1983 as a new scheme 
promotion came, this Scheme of ratios is not in vogue or 
practice of the said commencement of new Scheme of 
promotion . Ho admitted in the cross examination that the 
present union was not called for discussion at the time 
of the finalisation of ratios on the ground that it is not a roog. 
Dised Union . He conceded that the Management did not issue 
2 prorcedings or orders to any that the four Minions were 
recognised. He also conceded that after 1 - 4 - 1979 Grade 1 
posts were increased to 7 as the Grade TI posta were 22 . 
It is his case that as there are already 22 Grade IT posts as 
there is commitment with the recognised union that excess 
incumbente shold not be reverted Grade I posts were made 
7 . According to him Grade III posts were not illed 48 
there is no workload warranting any additional noste . He 
contended that on the question when thero aro 22 Grade 
II Posts that it is not necessary to maintain couation by 
creating 13 Grode III poste more as there are only 9 posts 
of Grade III. 


9 . This reference relates to not filling up the Grade III 
semi- skilled posts in Electrical Section of Orc Handling 
Complex of Chief Mechanical Engineering Department with 
the senior most Khalasis of the said Department as agrecul 
to in the ratio of 1 : 1 between Grade III and Grade II 
skilled categories. It is admitted by the Management that 
the sanctioned strength of Fitters in Electrical Maintenance 
Section of Chief Mechanicnl Engineering Department wert 
as follows : 

Fiters Grade 1 -7 
Fitters Grade II — 22 

Fitters Grade II - I 
Following the Settlement which were implemented from 
1 - 4 - 1979 the ratios of 3 : 1 betwcen Grade II and Grade 
I Fitters in the Electrical Maintenance Section of Chief 
Mochanical Engineering Department is kept in tactic when 
there are 7 Grade I Fitters in relation to 22 Grade II 
Fitters ( 1 : 3 ) Now applying the same principle with refe 
rence to Grade II Fitters and Grade II Fitters when the 
agreed ratio is 1 : 1 when there are only 9 Grade II Fitters , 
the workers casc is that 13 more Grade III Fitters should 
be there to implement the Settlement dated 1- 4 - 1979 ( in 
order to cqualise the ratio of 1 : 1) (Grade III 22 and Grade II 
22 posts ) . The Management on the other hand contend 
that there is ratio fixed between Khalasis and Grade JTL 
semi-skilled categories and that 9 rosts of Grade JII Fitters 
the Management is not experiencing any difficulty and fur 
ther contended that the posts were being created only on 
the basis of work load and that the demand of wholesalo 
promotion cannot be subiect matter of a demand or a re 
ference since promotion is a managerial function . It is also 
contended that tho Khalasis who were all unskilled category 
to claim promotion to the posts of Grade II basic tradeg 
men must have acquired sufficient knowledge and also passed the 
Trade tost in the concerned branch and there must be l a 
cancies in Grade III posts und Management should be in A 
position to award 8 hours to tach of these persons. Finally 
the Management contended knowing fwly well the condi 
tions prevailing and the requirements the four recognised 
unions which are reprekenting the entire labor force of 
the Port Trust did not raise this dispute . It is further con 
tended that the scheme of ratio is not in varie or practice 
with effect from 1 - 11- 1983 in View of the implementation 
of the new scheme. It is “ xplained that even on the date 
of implementation of the ralios wher 22 posts of Grade II 
were already there to maintain the ratio of 1 : 3 hetween 
Grade I and Grede II, 13 Grade I incumbents should have 
been reverted back to Grade IIT hut on an understanding 
with the four recognised unions such a revertion should not 
he contemplated that they are allowed to continue in 
Grade I posts only . Thug the situation was as existed 
namely 7 Grade 1 Fitters, 22 Grade II Fitters and 9 
Grade II Fitters is justified by the management. 

10 . Before going further, the Manngement also raised a 
contention that this union has no representative character 
and it cannot raise any riepute and the dispute even if it 
is raised by it will not be an Industrial Dispute and the 


7. The admitted focts of the case are that there is an 
Agreement entered into between the Marngement and the 
Unions to maintain certain ratios between Grade from Grade 
to Grade III post which were fixed earlier in 1971. when 
they were imiplemented from 1- 4 - 1979 . In this review the 
ratios for killed categories were also revised . The revised 
ratios are 1 : 1 between Grade III and Grade TT annt 3 : 1 
betwoch Grade II and Grade I is accepted. The Khalaris 
are recruited in the Port Trust for unskilled works and the 
Khalasta after acquiring nocee9rv scales will be considered 
for promotion on their suitability hy different Grade UI 
skilled categories semi-skilled catceories like Fitters. Weld 
ery , Mechanics . Electricians, Lineman , Carrenters, Sawers , 
Revitters , Motor Merbanir etc . Thi Khalasis choose the 
trade for which they want promotion and they appeared 
for the trade test and when the nossed the same became 
eligible for promotion to that grade. 


8 . According to the Manazement there were four unlong 
namely Visakhapatnam Port Pimplovecs Union with a mem 
bexhip of 5. 000 Visakhapatnam Harbour and Port Workers 
Union with membership of 4 . 500 , National Port Trust . 
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Industrial Tribunal will not have jurisdiction to decide the 
reference even if such a dispute is referred for adjudica 
tion . Therefore it is contended that the reference should 
he rejected on this plea . 


diffeied rcverting 13 incumbents from Grade II to Grade III 
falls to the ground. If the same is done the ratio between 
Grade 1 and Grade li will not re maintained and that will 
be a grievance for Grade 11 Fitters . So the Management 
could not think of such untepable arguments as a possible 
explanation for this inequal ratio between Crade 1 and 
Grace III as is admittedly existed in the Electrical Main 
tenance Section of Mechanical Department. 


11 . Admittedly the Management entered into an agree. 
ment which came into effect from 1- 4 - 1979 after recommen 
dations of the Wage Revision Committee of 1977. Accord 
ing to them a ratio of 1 : 3 between Grade I and Grade 11 
posts and 1 : 1 between Grade II and Grade III posts is ac 
cepted by the Management. It is also asserted by the 
present union that the said ratios between these grades is 
uniformly implemented in all branches of Visakhapatnam 
Port Trust except in the Ore Handling Complex of Electri 
cal Maintenance in Chief Mechanical Engineering Depart 
ment. This is not rebutted or challenged by the Manage 
ment. It is found from their very counter that on the date 
of the said agreement which was implemented there were 22 
Grade II Fitters in the Electrical Maintenance Section of 
Chief Mechanical Engineer Department and 7 Grade I 
Fitters and 9 Grade II Fitters. If so if the ratios were 
strictly implemented from 1 - 4 -1979 in the normal course 
when there are 7 Grade I Fitters and 22 Grade II Fitters 
maintained in the ratio of 1 : 3 in between them necessarily 
it followed that there should have been 22 Grade III Fitters 
at the ratio of 1 : 1 instead of 9 Grade III Fitters. It is 
said that the Management came to an understanding with 
the four recognised unions on the ground that the recog 
nised union did not question this lacuna . Surprisingly none 
of the four recognised union Leaders or their recognised 
President or Secretaries as the case may be were examined 
to show that they were parties for such an understanding 
to keep Grade Il posts at lesser ratio or inequal ratio than 
agreed ratio when the same was implemented in all the 
Departments of the Visakhapatnam Port Trust. There must 
be legal evidence from responsible union leaders that such 
inequal ratio was accepted ind it would justify only in 
Electrical Overhauling Section of Electrical Maintenance of 
Chief Mechanical Engineering Department. No such record 
is produced showing such an agreement or understanding 
between the four recognised unions and the Management. 
Further no witness worth mentioning from such four recog 
nised unions was examined to support this contention of the 
Management. The basic question is whether the ratio in 
Grade III Fitters being shown at 9 after implementing the 
agreenient from 1 -4 - 1979 with reference to all grades in 
Visakhapatnam Port Trust is really justific if so and on 
what basis it should he justified . The Management ulti 
mately came forward as shown in the written arguments 
that apart from knowing that the Khalasis who were un - : 
skilled with experience after passing traile test are avail. 
able , there must be adequate semi-skilled work for giving 
such promotion and thus as promotion is a managerial func 
tion which requires many things to be taken into account 
for determining promotions, no one can claim it as a matter 
of right. This is the essence of the Managements conten 
tion . In other words the Management accepted and con 
ceded that there is a ratio 1 : 1 between Grade TI and 
Grade II Fitters and it was not maintained in the Elec 
trical Maintenance Section of Mechanical Department . They 
have gone to a further extent by examining M . W . 1 to say 
that in order to avoid reversion of 13 Grade II Fitters into 
Grade III they came with an understanding with the four 
recognised unions that such a reversion should not be done 
and therefore they allowed 22 Grade II Fitters though 9 
Garde II Fitters would have been in the normal course by . 
iniplementing the scheme. There is no proof of such under 
standing arrived at between the four recognised unions. with 
reference to non - reversion of 13 Grade II Fitters to Grade IIT 
Fitters. Further when there is an agreement implemented 
from 1 - 4 - 1979 with reference to all sections in all categories 
it cannot be said that such it difficulty had come only in 
this Branch namely Electrical Maintenance Section of 
Mechanical Department. Even by chance if such a pro 
position is to be accepted for the purpose of argument by 
making Grade II Dosts 9 reverting 13 Grade I posts to 
Grade III posts , there will be 9 already existing plus 13 
which are said to be reverted which becomes 22 and the 
ratio of 1 : 3 between rode I and Grade I will not be 
there . When the Grade I posts are ĩ necessarily Grade II 
posts must be 22 so as to arrive at ratio 1 : 3 . So this so 
called arguments set un in the evidence of M . W . 1 that by 
virtue of understanding by four recognised unions that they 
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12 . The Manjoemenis case is very much rested upon the 
saying that the reference should be rejected S the upion 
has no representative character . First of all when there is 
an agreement with the recognised unions which is admitted 
by the Management to have been implemented in all sec 
tions till they have revised the Scheme from 1 - 11 - 1983, Non 
implementation of the agreement till 1 - 11- 1987 or even 
subsequently as per the Agreement entered with the Unions 
, can be a matter of disrite and any individual worker can 
also if he is aggrieved question the non - implementation of 
the agreement if it affecis him . In the instant case the 
Management came with figures that Visakhapatnam Port 
Employees Union has 5,111 members ; but it is not men 
tioned how many ni them are the members who are work 
ing in Ore Handling Complex of the Elortrical Maintepance 
Section of Mechanical Deportinent. This is relevant. It is 
not given by the Management. Similarly the Management 
mentioned that Visakhapatnam Ilarbour and Port Workers 
Union has 4 , 500 members . It is not known how many out 
of those members are employees working in the Electrical 
Maintenance Section of Chic ? Mchanic:11 Engineering De 
partnient. Similarly it is 1 1 ; cntione . pywhere in the 
oral evidence of MB .W1 or in the written arguments or in 
the counter of the Management that so many of them are 
the employces from Ore Handling Complex of Electrical 
Maintenance Section of Mechanical Department from the 
National Port Trust Fmployees Union consisting of 1 . 200 
or Port Khalasis Union having 800 to 900 members. But 
W .WI on the other hand why is the General Secretary of 
the Port and Dock Employees Association who is also an 
employee as Operator Grade I in Ore Handling Complex 
mentioned that the total working employees in the Electrical 
Maintenance Section are their members . He mentioned that 
their Union consist of 3 ,000 members in the Port Trust and 
that the Port Trust had 9 Unions operating in Port Trust . 
Finally W .WI asserted in the cross examination except 
Foreman working in the Electrical Maintenance Section all 
other Ore Handling Section employees are members of his 
union . He also explained that he did not file any statement 
to support the same as the Management did not raise any 
objection on this aspect. Atleast to cast doubt on this as 
*sertion of W .Wi that all the emplovees in the Electrical 
Maintenance Section of Mechanical Department are mem 
bers of his Union , the Management should have examined 
one of the recognised union or atleast given the figures of 
the workers in the Electrical Maintenance Sectiou of Ore 
Handling who are members of the other four recognised 
unions . This is not done and M . W . 1 could not say from 
what date these four Unions were recognised and could not 
remember the strength of the recognised four Unions which 
were recognised . According to him the present union 
which is fighting the cause of Electrical Maintenance Section 
employees of Chief Mechanical Engineering Department has 
got only 300 members. But he did not say that these 300 
members are employees in other departments and that the 
assertion of W .W1 that except Foreman the rest are the 
employees of the Flectrical Maintenance Section of Ore 
Handling Complex is not correct and there are other sec 
tion members in his union . So it is established that the 
present union has a right to represent the cause of the 
workmen of Electrical Maintenance Section in a represen 
tative character having majority of the employees of Ore 
Handling Complex as its Members . So it is not correct to 
say that this Union has no renresentative character and thus 
it should not be allowed to raise a dispute . This is factually 
incorrect on the available evidence . Further when the Man 
arement rlieciissent with the unions for a settlement and the 
< me was implemented with reference to promotion aspects in 
the light of the reports of the Wage Revision Committee of 
1977 any violation pf the said settlement becomes an Indus 
trial Dispute if it is not followed and any nerson or union re 
presenting them who is aggrieved by it will get a right. So 
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the arguments that the Union han form reprgentati ( pp. 
city to review dispute and that it is not an Industial Dis 
pute and the Industrial Tribunal will not have jurisdiction 
to adjudicate the reference are all innovations for the pur 
pose of argunient but they do 01 stand the test of legal 
scrutiny. The said arguments that the reference hould be 
rejected is held not correci. On the other hand it is huld 
that this union which has gut mujority of its members from 
Electrical Maintenance Section vi Ore Handling Complex of 
the Chief Mechanical Engineering Department has got re 
presetative character and they are only raising a dispute 
within the four corners of definition of Industrial Disputes 
as enacted under the Industrial Dispuies Act to be decided 
by the competent Industrial Triminal with reference to inter 
pretation of the agreement entered iotu by the Management. 
Even if they are unrecognised if the Management entered 
in to an agreement or settlement with them which were 
implemented from 1 - 4 - 1979 the Union which was admittedly 
not called for discussion can question the Manager ent for 
non - implementation of the agreement. Ex. M2 is the said 
minutes of agreement showing the ratio . Ex. W - 1 is part of 
Ex. M2. In Ex. M2 it is mentioned that the said Settle 
ment is in respect of literent categories of stat: in con 
sultation with the recrignised linions and tho same were 
implemented . M .W1 # mitted that the pre -eni Union was 
not called for discussion at the time of finalisation of ratio 
on the ground that it is not a recognised one . 11 is stig! 
gested to M .WI that he cannot produce any riacuments to 
show that the four unions were recomised lry the Manage 
ment. The witness asserted that he can produce to show 
that the Management had vorresponderce and discussions 
with the four recornised unions thereby indicated that they 
obtained the status of the reunignition . Finally the witness 
explained that no separate preceerlings or orders werr issued 
by the Management in token of recognition of the so called 
four unions mentioned by him . It is his case that the 
Management entered into correspondence and held discury 
sion: so as to recognise them and the witness could not 
ansver if such correspondence is maintained by this Union 
also with the Management and also if they hold Tiscus 
sions with them , whethei i could be it recognised iion 
according to his conception . The witness could not directly 
answer the sune and ultimately accerted that there are no 
proceedings or orders to show that these four unions were 
recognised by the Management. So on the face of this 
evidence and admissions and Hvailable material when W .WI 
represents the majority of the employees in the Flestrical 
Maintenance Section in Chief Mechanical Fngineering De . 
partment and when agreements or settlcments which was 
implemented with reference to all grades of employees in 
other deparimients of Visakhapatrom Pori Trust and when 
it is clearly established 1 his wio ! is representing a 
particular section of empi vous pericved for non - imple . 
mentation of the astrument is man ha heil hat this Union 
has representative chinctes and that it is also in the nature 
of Industrial Dispute te re social or in Industrial Tri 
bunal having jurisdiction in 2017 ; he refe « ence is within 
the comnetence of the Croverannt for reference and is 
also within the powers of I strin ! Tribunal to adjudicate 
upon the reference 


are not ruplours of the Jinete employers were held net 
interested and their support cannot be conferred individual 
disputes into an Industrial Dispilte . Those facts are not at 
all applicable to the present facts . The Management relief 
upon decision in Ahmad Ali Ansari vs. Libour Court ( 1962 
III. ), pugot 99 ) . It was case where 34 out of 108 
wurkmen in the establishment wer dismissed for misconi 
duct and heir cause was not taken by the fellow work 
men who were members of the Trd Union or 1 appre 
riable number of fellow vorkmen in the establishnicni and 
further the evidence on record shoheil that the rest of the 
workmin was not in crested in the cause of the distincd 
workmen . In that context it in held that it is not in the 
Character of Industrial Disputs within the meaning of 
Cection 2 (ks. It is not so W .Wi represents the nisjoritt 
of the employees and he is also workman in the ine Ois 
Handling Section and they confitte mjerity : cirke m ]) 
hers of the Union . They are all inte ew li ile si le 
of the non - implementation of the agremout hic d eyes 
is inplemented in all other vctions. So it assumes the 
character of Industrial Dispute under Section 20 ). The 
Management relied upon another decision in State vt Punjab 
V . Gondhara Transport (AIR 1975 S . C ., Dige 531) . It was 
a case where when an umployee was dismissed it rispute 
vas espoused by only 1 : 12th of the vokmen actually in the 
{"mployment of the Company ind it tas held there being 
no Industrial Dispute the reference is incompcient. On 
facts out 60 workmen emploved in thi. Com 
pany only 18 werkinen sponsriel i use of 
the dismissed and retrenched employees and it include 
13 dismissed worters of the Company. Their Lordshi s 
observed that the cause was e poused in onis five work 
men who were at the relevant time isti aliy in the eni 
ploynient of the Company and such proportion was five to 
sixty could not be considered to be an appreciable or substan 
tial body of working on 24 to constitute an industrial dis 
pute . First of all it is not with a reference to the dismissal 
ad further when there is clear evidence asserted that 
in the Electrical Maintenance Section of Ore Handling 
Complex of Visakhapatnam Fort Trust except the Foreman 
all the other enibloyees are members of this union . It is 
100 much to say that this Union did not represent these em 
ployees who are aggrieved by the non - implementation of 
the said agreemen ! entered into hy the Management with 
the Union which is implemented in all departments with 
reference to the same grades. It has no application to this 
dispute . In Indian Cable Co . Ltd , Calcutta y . Their workmen 
( Indian Factories Journal Vol. 2 1962 -63 page 262 ) . It 
was held that no hard and fast tiile can he laid down as 
to the number of worknen whosé Association will convert 
an individual into an industrial dispute and that depends 
upon the facts of cach case and the oture of ths dispus . 
It is also said the group might even he a mincrity but it 
must be such as to lead to an inference that the dispute is 
one which affects workmen as a class . In the instant case 
W .Wi justify by his svidence that he represents the majority 
of the emploveas in the Electrical Maintenance Section of Ore 
handling romplex and that the rispute affects Flectrical 
Maintenance Section as a class of workmen hy non -imple 
mantation of the agreement from 1- 4 - 1979 . Hence the 
reference is maintainable The Managen : ent relied upon 
the decisions reported in Associated Cenleni Companies Lid . 

Wokpan emnlover! in Komore limestona Juarry Indian 
Factories Tournal Vol. XXII page 489 ) . 11 was case 
willere ou of 201 daily rated employees in of concern of 
who ; dispute was raixal regarding the rope" categorisa 
ticity of 155 workoin the remaining reing unskilled workmen 
0 " porkniet of highest grade , it was held that the demand 
me the winrkmen for the resille promotion or workers into 
higher grade which we not matter within the jurisdiction 
Los th Tribunal 77 ). } the fure the reference of the dispute 
should b - invalid . First of it is not a deman, for 
utoliv,te promovi : of atkers into higher grildes. Whether 
izan zein of 1 : 3 in Between hide 1 and ( iraile TI . and ! . 1 
t . + 3! en firade o r wile ! etinlovers is innlemented in 
ple Dre Tandling (unles of the Chief Mechanical Engineer 
ing Department or ri What is the effect of it if the 
rati , is not maintciti ? S it cannot be argucd so as to 
82y that there is not jusi, lic ion for the Industrial Tribuna ). 

for over in the con loop , the phraseology was changed 
und a se , ond tirre reference vs made which was held to 
fost not silid , it is not so in the instant case Thus, on at 
Bareful consideration of hs pontire material placed hofore we, 
? 


13 . The learned Counsel for he Management relied upon 
the decision repairtrd in Vazir Sultan Tobacco Co . 
Vs. State of 1 , P . 1962 ( T ) ILI. page 622 ). That was 
a case where disposal of an coinlerce after 4 - 1 /2 years was 
referred for adjustication ind the case of such dismissed 
employee vas espoused by 101 Coworkmen cut of 2 . 700 
workmon in the establishment. In that context His Lord 
ship observe that the ohe : workmn in the other estab 
lishment tough engigel in the same line of business couli 
not the said to have a lir.. ! U substantial interest in the 
caris . r auch dismissed amploveus . iis not in in the 
instant case . There is Ot 12: ? rial evidenc . osnou that 
these four workers T nions per resignigad ost of all and 
that they constituie mniori : rî the empleo porking in 
the Electrical Maintenan : Seinn er Chief Mechanica ! 
Engineering Department. In ilie insit Cace the workme: } 
as a hody or a crnsiderahle cec:ion of them making a com 
mon cause of the grievinces of employees of the Electrical 
Maintenance Section of Medical Department raised the 
disnuts the non - imolementation the agreement to them , It 
had all the characteristics of Industrial dispuie supported 
by a Union of employees. In that case the persons who 
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I held that the telerile conts under we Indust laj Dispute 
it s defined under Section 2 ( k ) und this Tribunal is pertectly 
Harbin its power 0 ljudicate poil „ d the reference in 
maintainable and contention of the Manakalent in this 
aspect is rejected not lepable . 


6 . The llanagement contended hul piomuliun bossen . 
tially a lanagerul function wou that under his refer nad 
the Unwb is seeking promotion of khulasis in the cause oi 
impicment . tion of th : chilenost by asking the Management 
to fill in Grade 1 posts by qualifit d trady test passed 
experienced Khalasis to a exlil all 13 Nuple into Grade 
10 and thut the same should not he donc u justify the 
$ 20e be relied upon the decision reported in Brouke bund 
India ( Private ) Lid . ¥ . Their Workmen ( Indian Factories 
Journal. Vol. XXVIII , page 136 ) . It is laid down that 
normal primotion of workmen is management function but 
the ! ITMust be occasion when industial dju lication may 
have to interfere with promotions made by the Maliagement 
where it is felt thºt persons supers : did have been so supersed 
ed on actuuni di mala fides or vistimisation ( n facts in 
that case there is no evidence to support to findings of 
the Tribaial that the impugnait promoti. Wiero joala tide 
or that the employers have been victimist (* as jusıity 
the ritural to interiere . But [ 0 :1] put ut nude it cleaj 
that there mus: hy ocrins Inu sirial Triunals may hirve 
to interfere with prodotions made by t ie Monagement where 
It felt that persons sur .. Peded have it supervded ufi 

evount of mala fides , ciimisation . I on the date of 
The agreement in the inst . nl ! vitse when it 1. ts implemented on 
1 - 1 - 9979 the ratio betucet Grade 1, Giade II and Grade II 
setriement is maitinod at 3 : 1 : 1 . This ag ecine: t is effec . 
tive from 1- * - 1979 , "This ratio was entorced and inplement 
en in all the sections except Electrical Maintenance Section 
af Chief Mechanical Engineering Departinent There were 
29 Grade i Fitters in that Department. According to 
the ratio which was implemented in all sections the same 
number has to be maintained in Grade III also but there 
3re Ouly 9 Grade Fitters . Hence , the strength of the 
Grado III hits to be enhanced by 13 . "The Management ought 
to have promoted 13 eligiblc unskilled workmcn to the 
rost of Gracle 111 Pitters provided they had experience and 
also passed the Tracie test. W . W . I maintained and deposed 
that there are senior Khalasis having requisite experience , 
kinowiedge and having passed the Trade test awaiting promo 
tion to Grade Ill Fitters posts, when there is an agreement 
to maintain certain ratios and when there is emphasis there 
are Khalasis who are experienced with knowledge and train 
ing and also having pas al trade test without mentioning 
XYZ : the party for whom the Union is fighting when such 
ratios is not maintained between Grade I and Grade III the 
inaction of the Management should be held mala fizie . The 
argunents of the Management that they experienceal on 
difficulty by not promoting qualified Trade tost passed ex 
perienced Khalusis jato Cirildje I amounted to nulifying the 
agreement and the same is oor permissible under the I. D . 
Act. Having entered into I agreement it is bound to im 
plement the sapl . 11 is een that the Port Trusi implemented 
the same in various sections without so - called economy grea 
sures as per the Circulars of the Government of India , More . 
over the Government of India is pol party to ile agreement. 
The circulars have to application . The Port Trust juthorities : 
cannot withdrair. The impiementation of the ratios with res 
ference to this Darticular Ore Handling Section anticipation 
of some instructions from the Copti al Government. It is 
sbsurd to say that when the Port authorities permitted the 
employees to inaintain the ratios between Grade I and Grade 
I hy implied understanding thev dici not revert Grade II. 
Fitters to Grade im Fitters This contention is abnoxious 
in the evidence let in this regard is done to defeat the 
claims of the employces of the Ore Handling Complex who 
are eligible for such promotions. The Managements counsel 
relicd upon the decision reported in Indian General Navigation 
and Railay Company ( 11 r . its Fmployees at Rajabagan 
Dockyard ( 1961 ( II ) LLJ, pilge 372 ) . It was a case where 
à complaini by the workmen against the policy of the 
management ins gunting promotions and non - grant of promo 
tions was referred for adjudication with other demands. The 
Industrial Tribuna ) while recognisiug the position that pro 
motion in m :nagemont function constituted as Board of 
tiree girers to coratinise th : $ 21.1 pro potions . The Supremo 
Corrt while suggesting FDOTE practical scheme as evolved 
in the a rt of the Vam pripirsering Trihupat published 


the ( alcuts Vrietie 0: 31 Nuvemies 1958 (para 14 of 
ilie aid Waru ) ski lilci ! woulu h . (minently reasonable 

in the wW die and the cor: crms shesado de made in that 
Cine. This jud Mill would be show that thous promotion 
i i managemurit tunce 101 lit. there a right to interfere 
Treg the sams f 

trpedy done when there is an agree 
101 . 511 or settlement ou only support the case of the 
Werkers . When itic Visak apatnam Port Trust authorities 
ramited the wok .. to main in the litios between the 
Glass I and Orade ther , should iw he any difficulty in 
nusinta .ning the silenguh in ( iradeo d Cirade III also on 
11 ratio . The contention that the management has to 
Tune into considersiin both the malte " of demanzad or work 
load etc .. «tre 11! 101 hased on curicat facis It is not 
11. ir case that among the concerned i halasis there are no 
pusons iith suicizni knockige havir passes the trade 
test and therefore they did not fill thu pocis fium them to 
(radi lll Its cilitended vagnly tut there inay not be 

leuate emi-skilled work in uinployers in the nanagement 
niile prrooiing 18k te consider the prevailing conditions and 
il quirements. They could hive stated ha ! are those prevail 
ing conditions by legal evidence either before the Concilia 

ist autioiitics or refore this Tribunal that they have no 
Willient knowledge a halasis did ont pub s the trade test 
in the concerned Brunch Th . ) should have placed before 
this Tribunal ine called conditions prevailills abg praye 
that the tequiremeni § of the Poit were satisfied op all as 
puts without the xic atio and herefore that have justified 
tie aid non stop : !4 ! . But tler : Vis 10 such material. 
Fidence is uie , ir kimy this angewi. First of all if 
the ratios . as agreed wx ire to le maintained there must 
te necessitrily 22 Giracle Ul . The Management has 
no direcț recruitment of Glisie II) dosis till 1 - 11 - 1983 when 
they imporikk new scheme of promotions. Even under Ex . 
M3 the employdt s who were appointed in the initial categories 
on or before 1 - 11 -1973 would be considered for promotion 
to the next higher category in the line of promotion in 
accordance with the existing recruiting rules subject to their 
passing the Trade Test and tbe employees who were promoted 
( appuinied to the promotion post on or before 1 - 11- 1975 
would also he considered for promotion to the next higher 
promotion post subject to the passing of the Trade test 
and the above decisions would be implemented with effect 
from 1 -11- 1983 . It is clearly established that equation 
( 1 : 1 of Grale Il and Grade III posts are not rnaintained 
when there are 22 Grade Il posts . There should have been 
necessarily 22 Grade ] Il posts So it cannot be argued that 
the agreement had no application with reference to the ratio 
between the Khalasis and Grade II posts. The question is 
whether equatija heincon Grade 11 and Grade IIT has 
been maintain : d or not. Für maintainirg the said equation 
the only way is that Khalasis who had sufficient experience 
and having paysel triide test in that concerned Branch of 
Fitters its in the instant case if available should be promoted 
to Grade II Post, Thers is no other way of implementing 
the said agreement. Thus on a careful consideration I hold 
that the action of the Management of Visakhapatnam Port 
Trust in pot filling up 13 Grade III Semi-skilled posts in 
Electrical Overhanling Section of Electrical Maintenance of 
Chief Mechanical Engineering Department with the senior 
most Khalasis of the said Department who had passed the 
required in de test riid having experience as per the agreed 
ratio of 1 : 1 hefweer Grace II and Grade IT skilled categories 
is not justified . It cannot he said that the 13 Khalasis who 
are qualified and exrerienced have no claim for promotion 
to Gratie III posts. Moreover the promotional review policy 
as indicatei in Fx. 73 1 . another step for removing stagna 
tion for 1073 . 75 . It cannot he said that by virtue of the 
said revised implementation of promotion from 1 - 11 - 1983 
as per Ex . M3 comes in the way of those promotions of 
Khalasis to Grada III. This agreement which was imple . 
mented from 1- 4 - 1979 was not put an end to this promotional 
policy it indicated in Ex, M3. It has nothing to do with 
the agreement dated 1 -4 - 1979 under Ex . M2 the employees 
who were promoted in the year 1979 are given henefit of 
1983 promotion policy also . Therefore the Visakharatnani 
Port Trusi authorities as cannot say that by virtue of Ex. M3 
revised promotional policy the previous policv larsed or 
discontinued . Looked from any angle there are no merits on 
the decisions of the Management on this aspect. The cvi . 
dence 1st MI. W tal there is no idditional workload 
warranung for additional nost in raite IT is only an after 
thonght. When there is qpecified igreement which is imple 
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mented for giving promotional opportunirics to the existing 
Woihren ia all cracaw, if li je lui inpleinented in G . H . C . 
In order to implement ihe ratio the Management is bound 
to create suflicient Grade III posts . In other words they have 
to be filled in rom the quanties and experienced Khalasis 
who are seniors ilaving put in the required eligibility tests . 
The lists of the same must be prepared and promoted . On 
a careful consideration I gold that the reference is properly 
made and that from the seniormost Khalasis of the Electrical 
Overhauling Section of Electrical Maintenance of Chief 
Mechanical Engineer Department who passed the trade test 
must be given promotion for filling up 13 more Grade jll 
posts Fitter to maintain the agreed ratio 1 : 1 of Grade II 
and Grade III categories with other benefits from 1 - 4 - 1979 . 
The issue is answered in favour of the yoikmen . 


of the V .H . & P .R . Union , V .P .E . Union and 

N . P . T . E , Union held on 20 -7 - 1978 
Ex. M3- - True Copy of Minutes of the meeting of the 

Dy. Chairman , V .P . T . held ivith the representatives 
of V . P . S . Union , V . R . & P . W . Union and the 

M . P . T . E . Union on 21- 11-83 and 23 - 11 -83. 
Dated : 19 -9 -85 . 

J . VENUGOPAL RAO , Presiding Officer. 

(No. L -340125 / 83-D .IV( A )] 
K . J. DYVA PRASAD , Desk Officer 


ficcit, 10 Faal ., 1985 
31 . 1. 5097.- - RETT FET?", aro TID atal difufirma 
19- 18 ( 1915 FT 34) at art 16 ( 1 ) a: 974791 H , YIT T . 
एम . माथुर के स्थान पर थी एस डी . भट्टाचार्या, आई . ए . एण्ड 
§ . 5 . . ; 8 ( 977, 985 à Tara HT 517 JYTET 
होने तक विल्लीय सलाहकार एवं मुख्य लेखा अधिकारी , कर्मचारी राज्य 
बीमा निगम के कप में नियक्त करती है । 

(TIERT MT 12021, / 1 / 85-94 . g . 1 ] 

चिता चोपड़ा, निदेशक 


Award is passed accordingly . 
Dictated to the Stenographer , tianscribed by him , correct 
cd by me and given under my hand and the seal of this 
Tribunal, ihis the 30th day of August , 1985. 

Sd /- Illegibic , 

Indusirial Tribunal 
Appendix of Evidence 
Witnesses Examined 

Witnssses Examined 
for the Workinen : 

for the Management : 
W .W . 1-- A . Rabanun 

11.W . 1 - Y . Bhadrachalam 
Documents marked for the Workmen : 
Lx. WI -- True Cory of the Minutes of meeting of the 

Chairman , Visakhapatnam Puri Tuust with the 
representatives of Visakhapatnam Harbour and Port 
Workers Union , Visakhapatnam Port Employees 
Union and National Port Trust Employees Union 

held on 10 - 4 - 79 and 11 -4 -79 . 
Ex . W2 - Representation dt. 19 - 11- 82 made by A . 

Rahaman , General Secretary, Port and Dock Emp 
loyees Association to the Assistant Labour Com 
missioner ( C ) Government of India , Port Area, 
Visakhapatnam with regard to implementation of 
Ratio s in Electrical Maintenance Section of Chief 
Mechanical Engineer Department in Visakhapatnam 
Port Trust. 


New Delhi, the 16th October , 1985 


S .V . 5097, - p pursuance of section 16 ( 1 ) of the Employees 
State Insurance Act, 1948 ( 34 of 1948) , the Cential Govern 
ment appoints Shri S . D . Bhattacharya , IA & AS as Financial 
Adviser and Chief Accounts Officer , Employees State Insur 
ance Corporation , with effect from the forenoon of the 18th 
September , 1985, until further orders vice Shri M . M . Mathur . 

[No. A - 12026 / 1 /85-SS. I] 
CHITRA CHOPRA , Director 


Ex . W3 - Letter dt. 20 - 12 - 82 addressed by the Asstt. 

Labour Commissioner (C ) , Visakhapatnam , to the 
General Secretary Port and Dock Employees Asso 
ciation , Visakhapatnam - 2 with regard to implement 
tation of ratios in Electrical Maintenance Section 
of Mechanical Department of Visakhapatnam Port 
Trust. 


75 sati , 16 7177 , 1935 
$ 1. 21. 5099:- - 479TT FT TE tata carat foto 
मैसर्स लोक नाथ शीपिग एण्ड क्लीयरिंग एजेन्सी , क्लाईव धाट स्ट्रीट 
( थर्ड फ्लोर रूम नं . 2 ) कलकत्ता -1 नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की वहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
# faca fafar 17 TaTui 37971 Hafn , 1959 ( 1952 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा - को उपधारा - 4ट 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
स्थापन को लागू करती है । 

(# . Ta - 350 : 7 / 92 /85TH . TH . - 2] 


Ex. W4- - Truc Copy of the further comments of the 

Port Trust in the dispute relating to implementation 
of Ratios in Electrical Maintenance Section of 
Mechanical Deparunent of Visakhapatnam Port 
Trust. 


New Delhi, the 16th August, 1985 


Ex. W5- Minutes of ( tlure of Conciliation Proceedings 

held on 5 - 7 - 83 before the ALC (C ) , Visakhapatnam 
between the Management of VPT and Port and 
Dock Epiployees Issociation over alleged non - im 
plementation of Ratios in Electrical Maintenance 

Section . 
Ex. W5 - Failure of Conciliation Report dt. 30 - 7 - 83 bet 

ween the Management of Visakhapatnam Port Trust 
and their Workmen represented by Port and Dock 
Employees Association over implementation of 
ratios in electrical Maintenance Section of C .MD .. 
Department. 

Documents marked for the Management 
Ex . M1- D . O . No. PW PEC -45 /60 , dt. 28 - 1 -81 from 

Government of India , Ministry of Shipping and 
Transport, New Delhi to Sri T . 1 . Prasad Chair 
man , Visakhapatnam Port Trust, with regard to re 

stricting the promotional cadres in 1981. 
Ex. M2 – Minutes of the Meeting of the Chairman , 

Visakhapatnam Port Trust with the renresentatives 


S . O . 5098. - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Loknath Shipping and Clearing Agency- 2 , 
Clive Ghat Street (3rd Floor , Room No . 2 ) Cal 
cutta - 1 have agreed that the Provisions of the 
Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section (4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[No. S - 35017 ( 92 ) 85 - SS . II ] 
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का . आ . 5099. - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
परफैक्ट डाईज एण्ड टूल्ज , परफैक्ट भवन , जंगल मंगल रोड, भन्दुक , 
बम्बई- गक नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत : केन्द्रीय सरकार अक्त अधिनियम की धाग ! की उपधारा 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ म . एरा - 35018 / 14/ 85 एम . स .- 2] 


S. O . 5099 . - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Perfect Dies and Tools , Perfect Bhavan , 
Jungal Mangal Road , Bhandup , Bombay - 78 have 
agreed that the Provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act , 1952 
(10 of 1952 ) , should be made applicable to the said 
establishment ; : 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

___ [ No . S- 35018 |14/85- SS. II)] 
का . आ . 5100. --- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स फेयर ताग प्रिटिन्ग ईन्करा ( प्रा . ) लि .. पी . ओ ., आर गोपाल 
पुर, मोन्डालगन्थी , वि . पाई . पी . रोड, 24, परगना, वैस्ट बंगाल . और 
141 / 1 सी , लेनिन सारणी , कलकत्ता- 13 में स्थित सिटी आफिस नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 1 1952 का 19) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 

यत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की उपधारा- 4 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[सं . एस- 35017/ 93 / 85- एस . एस-2] 
S. O . 5100. ---- Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Fair Tag Printing Inks ( P ) Ltd ., P . O .R . 
Gopalpur Mondalganthi V .I. P. Road , 24 - Parganas , 
West Bengal including its City Office at 141/1CLenin 
Sarani , Calcutta -13 have agreed that the Provisions 
of the Employees Provident Funds and Miscellane 
ous Provisions Act , 1952 (10 of 1952 ) , should be 
made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

[ No . S- 35017/ 93 / 85 - SS. II ] 
का . प्रा . 5101.-- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स पोलीटेक इंजीनियर्स मोना वाला कास रोड , गोरेगांव ( ईस्ट ) , 
बम्बई- 63 नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों को 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
भीर प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1954 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 


सा केली नकार, उमा अधिनियम : बारा-1 की धारा - 1 
द्वारा प्रदल शक्तियों का प्रयोग को हुए उक्न पविनियम के. उपबन्ध 
उक्त स्थान को लार करती है । 

[ म . गम- 3505/ 15 / 85- म . एस-11 ] 
S . O . 5101 . --- Whereas it appears to the Central 
Government that the employer andi the majority of 
the employees in relation to the establishment known 
as Messrs Polytek Engineers, Sonawala Cross Road , 
Goregaon ( East ) , Bombay - 03 have agreed that the 
Provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act , 1952 (10 of 1952 ) , 
should be made applicable to the said establishment ; 

Now , therefore, in frercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Governincat hereby applies the Provisions of 
the said Act to the said csiahlishment. 

INo. S- 35018|15185!-SS . II] 
का . प्रा . 5102. - - केन्द्रीय सरकार को यह पतीत होता है कि 
मैसर्म सरामक सोरवेन्पस. 46. कलाकचा रोड , थागल पाट्टाएं , मद्रास 
6000.3 : नमक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा-1 की उपधारा- 4 
द्वारा प्रदरत शक्तियों का प्रयोग करते हा उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ म . एम - 350 : 9/ 377 / 55- 7 . म .- 2] 
S . O . 5102 .- -Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Seramec Solvents , 46 , Kalakshetral Road , 
Thangal Pattai , Madras - 600041 have agreed that the 
Provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act. 1952 (10 of 1952 ) , 
should be made applicable in the said establishment ; 

Now , therefore , in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applie : the Provisions of 
the said Act to the said establishment, 

[ No . S- 35019 377185 - SS. II ] 


का . प्रा 5103. ~ ~ केन्द्रीय सरकार को यह प्रतीत होता है कि 
मेसर्स दा लाजे साइज्ड प्राईमरी एग्रीकल्चर क्रेडिट को - आपरेपिव सोसाइटी 
लिमिटेड , माईया कस्वा , कर्नाटक नामक स्थापन के सम्बद्ध नियोजक, 

ओर कर्मचारियों की बहुसंख्या इम बान पर सहमत हो गई है कि कम 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम . 1952 ( 1952 
का 12) के उपवन्ध उक्त स्थापन को लागू किए जाने चाहिए । 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की उपधारा- 4 
द्वारा प्रद्धत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ सं एम - 35019/ 378/ 35- एस . एम .- 2] 
S. O . 5103 . - - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs The Large Sized Primary Agricultural 
Credit Co -operative Society Ltd ., Mandya. Kasaba, 
Karnataka have agreed that the Provisions of the 
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Awtoard 


Central Government here s applies the Provisions of 
the said Act to the said establishment, 

___ INo. S - 35019 : 380 85- SS. III 


Employees Provident Fundx and Miscellancous Pro 
visions Act, 1952 (10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , therefore , in exercis : of the power, conferred 
by Sub -Scction ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Ací to the said establishment. 

INo. S .35019; 378385 - SS . 
क 514: . - केन्द्रीय सरकार का यह प्रतीत होता है कि मंगन 
आरसीकेर काबा व्यवसाय मंत्रा महकारी राप नियमित पर करे 57310 . 
भर्नाटा नमक स्थापन के गंगध नियोजक और कर्मचारियों की बहुसंन्य 
हुम बन पर सहमत हो गई है कर्मचारी भविष्य निधि और प्रकाश 
उपबंध धिनिया , 1152 (15 : का 3 ) के उपबन्ध उक्त स्थान 
को लगा किए जाने चाहिए । 


4 " : {hn. ... द्रीय ?? को यह प्रतीत होता है कि मेमर्स 
द्र " .यम. .. . . पिलायार कापल ट्रीट , मद्रास- 600050 
नमक स्थापन के गबन नियोज५. और कर्मचारियों की बहुत ज्या इम 
बान पर महमन हा मई .मचारी भविष्य निधि और प्रकीर्ण 

वन्ध अधिनियम, .: : { 5 : का 14 ) के उपबन्ध उक्त स्थापन 
। नाग किए जाने का । 

मत : वन्द्रीय सर. उबर थ्रिलिम की धारा- 1 को उपधारा 
दाग प्रदता शक्तियों का ग करतं हार का अधिनियम के उपबन्ध 
37 स्थापन को नाग लान करता है । 

म. म . -56019 .58 1165- . . एस.- II ) 


. अन केन्द्रीय सरकार. उक्त अधिनियम की धारा- 1 की उपधारा 
द्वारा प्रदत्त शक्तियों का प्रयाग को हराकर अधिनियम के उपबः 
उका स्थापन को लाग करती है । 

[ संख्या राम ...5 .919/ 379 mr . TR -I!! 


S. O . 5106...... Wiltereas it appears to the Central 
Government that the mployer and the inajority of 
the employees in relation to the establishinent known 
as Mesrs Tab Steels and Tubes . 203, Pillayar Koil 
Street. Madras -60005 have agreed that the Provisions 
of the Employces Provident Funds and Miscellane 
ous Provisions Act, 1952 (10 of 1952 ) , should be 
made applicable to the said establishment : 


S .O . 5104 . - -.Whereas it appears to the Central 
Government that the employer and the majority of 
the employecs in relation to the establisbment known 
as Messrs Arsikera Kasba Vyayasaya Seva Sahakar : 
Sangh Nivanitha Arsikere - 573103-Karnataka have 
agreed that the Provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act. 1952 
( 10 of 1952 ) , should be made applicable to thin 
said establishment : 


Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ; of Section 1 of the said Act, the 
Central Government herzby upplies the Provisions of 
the said Act to the said establislıment, 

___ INo. 35019381185- SS. In 


नई दिल्ली 

1 


45 


Now , therefore , in cxercise of the powers conferred 
hy Sub -Section ( 1 ) of Section 1 of the said Act , the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

INo. S- 35019/ 379185 - SS . II 


क.. . 117 - -- केन्द्रीय सरकार का यह प्रतीत होता है कि . 
मैसस माह राजमनः शाप कॉटन मर्चेन्ट . 51 , राजेन्द्रगंज 
गयचूर, कर्नाटकः नामक स्थापन के मंत्र नियोजक और कमचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और पकीर्ण उपबार पियम 13: ( 195 का 19 ) उपबन्ध 
जान स्थापन को लाने चादि । 

अतः केन्द्रीय सहकार . ३ नियम की धारा । क . पत्रारारा 
प्रदत्त शक्तियों का प्रया : उरते हा 47 36 नियम के उपबार गलत 
थापा को लाग रात । 

गया पा... 5019: 368/ 5 एफ - 1 ] 


New Delhi, live 111n Oloher. 1985 


का . अ ) 5 ---- केन्द्रीय सरकार को यह प्रतीत होता है. कि. मंगमं 
सवव पब्लिकेशन ( प्रिन्टिग डिवीजन न . 25, नायं मादा गर्न. निस्वान 
मयूर मद्रास - 41 और इसका पानीय वासालय है न . 27, बेगम साहिब 
तीसरी गली माउन्ट रोड , मदस- 2 नामक स्थापन के संबद्ध नियोजक और 
कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई है कि. व मंचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1951 ( 195: का 19 ) 
के उपबन्ध वन मापन को लाग किए जाने चाहिएं । 

ल : केन्द्रीय सरकार का अधिनियम की धार की उपधार . .. 
द्वारा प्रदत्त शक्तियों का प्रयोग ३. ग्ने हुए उक्त अधिनियम के उपबंध 
उम्त स्थापन को लाग करती है । 

[ संख्या एम - 5019/ 38935 एस . TH -II ] 
S. O . 5105. -~~ Whereas it appears to the Central 
Government that the employer and the piajority of 
the employees in relation to the establishment known 
as Messrs Sevak Publications ( Printing Division ) 
No . 25 , North Mada Street, Thiruvanmiyur Madras- 41 
including its Adm. office a . No. 27 . Begum Sahib . 
3rd Street, Mount Road , Madras- 2 hur : agreed that 
the Provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 10 of 
1952 ) , should be made aprlicable to the said estah . 
lishment : 


Sation plusarears to 


S . O . 5107.-- Whercast appears to the Central 
Government that he wiposer and the majority of 
the employees in rala :1 ) o the establishulent known 
as Messrs Sha Ramul fushalra : Bhandari, Cotton 
Merchants . 51, Rajendra ? unj, Ririchur, Karnataka 
have agreed that th : Pre . isions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 
1952 ( 10 et 1952) , should he made applicable to 
the said establishment : 


Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) o Sction 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the sizid establishmeit. 

No. S- 3501913681851A. IN 


Now , therefore , in exercise of the porcis conitried 
by Sub -Srction ( 4 ) of Section 1 of the said ict, the 


5829 


[ भाग 


- 


3 iii 


. . भारत का सजपत : नवम्बर - 2 . } 985 / कातिक - 1, 1907 


. 


. 


. 


- 


m 


- 


. . . mum- 

ms 


: 


: 


: 


- - 


R ement - memes - 
intenamentation 


का 50 - केन्द्रीय कब १६ जीन हप्ता के वि. मेमम 
गुरुराजा इंजीनियर्स - 

पं . गटान , मक्क 
कस्बा, पिन -500 : 4 मोर नामाव :544. दिन 
शाखा नामक पन है मत निया : मंछी नहर 
इस बात पर म०मा हो गई है कि 

विष्य निधि और पके गं 
उपबंध अधिनियम, 1952 { ! ; ! 1 2 उपनामास्थापन 
को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त मिनियम की धार । को पाना- ! : 
द्वारा प्रदत्त शक्तियों का प्रयोग है । नामिनिमम 
Tत स्थापन को ला रही है । 

म " : 1 -11603133; 85-TE; TIER -11 ] 


S . O . 5108 . . .Whereas it appears to the Central 
Government that the employer ind the majority of 
the employees in relation in the establishment 110WII 
as Messrs Gururaja Engineering Works , 6 - A , I. D . A . 
Phase - I, Patancheru . Viedad Distt . Pin - 502319 
including branch at Vilyanagar, Hyderabad -5001344 
have agreed that the provisions of the Emplovecs 
Provident Funds and Niissellaneous Provisions Act . 
1952 ( 10 of 1952) , should be made upplicable to 
the said establishment ; 


Now ,therion ( ) hereby applime 


Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 1 ) of Section Toolt soid Act , the 
Central Government hereby applies the Provisions of 
the said Act to the siti establish }} ent . . 

INo . S351019133571685 - SS. Im 


की बहुगंध्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकगं आवंध अधिनियम 1932 1 10124 ) के पथ उक्न 
शासन को लारा किए जाने पहिए । 
पत. ग्री । म 

नियम की प . । । । ( 4 ) 
द्वार . प्रदन्त शकिगीका प्रयोग करने का अधिनियम के, " पबंध बन 
ग्थापन को लाग करती है । 

से गम - 3518181 5. 35-7 म . . . ] 
S .O . 5110 .- - -Whereas it appears to the Central 
Government that the employer and the initjority of 
the employees in relation in the establishment knowll 
as Messrs XLO -GWB Cardon Shafts Ltd . Plot 
No . C -12, Additional Nasik Industrial Area , Ambitd 
Nasik , including its re:gd. office in Bombay has 
agreed that the provisions of the Employees Provin 
dent Funds and Miscellancous Provisions Act , 1952 
( 10 of 1952 ) , should be made applicable to the < 3 
establishment ; 

Now , therefore , in exercice of the nuwers conferred 
by Sub- Sectioll ( 4 ) of Section } of the stijl Act , the 
Central Government hereby applia: the provisions of 
the said Act to the said establishment. 

No . S - 35018713785.55 . II ] 
का . प्रा . 5111.-- - केन्द्रीय सरकार का यह प्रती है कि मैमर्स 
गोपी नाथ कन्सट्रकशन , केयर आप श्रीमति चन्द्रप्रभा । पाराडे उपल 
फालिया , मदान जम्पारोड , बडादर ! नामक स्थापन के संबद्ध नियोजक 
और कर्मचारियों की बहुमंःया इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि र प्रकीर्ण उपबंध अधिनियम , 1952 
{ 45.52 का 19 ) के उगध उचन स्थापन को लगा किए जाने चाहिए । 

प्रत. केन्द्रीय सरकार, उक्त अधिनियम की धारा । की उपधारा 
14) द्वारा प्रदत्त शक्तियों का प्रयोग करने उक्त अधिनियम के उपबंध 
उक्त स्थापन को काम कारती है । 

[म . एम • 35019/ 375/ 85-7 . एग-2 ) 
S . O . 5111 . - Whereas it appears to the Central 
Government that the employer and the majority or 
the employees in relation to the establislımen : known 
as Messrs Gopinath Construction Co. Smt . Chandra 
prabha 1, Pandya Upla Falita , Madan Zama Road , 
Vadodara - I have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , therefore, in cxercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the provisions and 
the said Act to the said establishment. 

No. S- 350398375, 85. SS. II] 
का . प्रा . 5312 - ~ केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
मावली गैस काम्पनी 53/ 57. लक्ष्मी इनायोरेन्म बिल्डिग , मर पी . एम . 
गे , बम्बई- 1 और इसकी कटमः और नन्दद में स्थित शाखाए, नामक 
स्थापन के मंबद्ध नियोजक और कर्मचारियों की वहसंख्या इस बात पर 
महमत हो गई है कि कर्मनारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का ] 9 ) के नपबंध रक्त स्थापन को लाग किए जाने 
चाहिए । 


का . आ . 5100 -- - केन्द्रीय सरकार को यह पतीत होता है, विः मैगन 
करोफता इंजीनियरिंग ( प्रा . ) लिमिटेड. एम . मी . ओ . 5 . मध्या मार्ग 
सैक्टर- 26, चण्डीगढ नामक स्थापन के, मंबद्ध नियोजन और कर्मचारियों 
की बहुसंख्या इस बात पर महमन हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 195.! { { ५६2 Fa ) उपबंध 
उक्न स्थापन को लाग, नि माने चाहिए । 


अतः केन्द्रीय सरकार , अत अधिनियम को पाग - 1 को उपधारा- 14 
द्वारा प्रदत्त शक्तियों का प्रयोग करने : "Tarधिनियम के पर 
उक्त स्थापन को लाग ली है । 

मन्या म- 45 1931 -रस , एमा - IT ] 


S. O . 5109 . ---- Whereas it appears to the Celltral 
Government that the employer and the majority of 
the employees in relation to the cstablislunent known 
as Messrs Krofta Engg . Private Limited SCO , 55 , 
Madhya Marg, Sector - 26. Chandigarh huve agreed 
that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions A .. . 1952 ( 10 ot 
1952 ) , should he made applicable to the said 
establishment : 


Now , therefore , in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act , the 
Central Goverinent hereby implies the pluma uf 
the said Act to the said establishment . 

No. S - 35 : 19: 365 55 - SS II] 


का . प्रा . 5110. -~-केन्द्रीय सरकार को यह प्रतीत होता है कि मसर्म 
एक्स एल ओ . जी मुल्य बी . ईन माफटम लिमिटेड प्लाट नं 
मी . - 12 एडिशनल नामिक इन्डस्ट्रियल एरिया अमबाद, गानिक रजि 
आफिस बम्बई स्थित ग्राम सभापन के मुंबद्ध नियोजा और कर्मचारियों 


अनः केन्द्रीय सरकार, कन अधिनियम की भाग - 1 की उपवारा- ( A ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए लक्त अधिनियम के उपबंध उक्त 
स्थापन को लाग करती है । 

[ सं , एस- 35018/ 12/ 85-एस , एस . - 2] 
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S . O . 5112. - - Whereas it appears to the Central 
Government that the cmployer and the majority of 
the employees in relation to the establishment known 
Eas Messrs Savli Gas Company . 5357 , Laxmi Insu 
ranee Bldg ., Sir P . M . Road , Bombay- 1 including 
its branches at Cuttack and Nanded have agreed 
that the Provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 10 
of 1952 ) , Should be made applicable to the said 
establishment. 


Now, therefore, in exercisc of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Aut to the said establishment. 

INo . S- 35019/ 376, 85 -SS. II ] 


का . मा , 5115 - - केन्द्रीय मुरकार को यह प्रतीत होता है कि मेसर्स 
ओफ सेल्न एपड़ मविमिस प्रा . लि . नं . 8, 18 वीं मंमिल 33-ए, पौरंगी रोड , 
कलकत्ता - 71 पार धमकी बम्बई , न्यू दिनी मौर मद्राम में स्थित शामाएं 
नामक स्थापन के सबळ नियोजक मार कर्मपारियों को यह संख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकार्ण उपबंध 
अधिनियम, 1952 ( 1952 का 19 ) के उपबंध अधिनियम, उपस स्मापन 
को लागु किए जाने चाहिए । 


अलः केन्द्रीय मरकार, उमत अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रयत्त शक्तियों का प्रयोग करते हए, उम्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं . एस .- 35017/ 01/ 8 5-एस , एम .- 2] 


S . O . 5115. - - Whereas it appears to the Central 
Government that the enıployer and the najority of 
the employees in relation to the establishment known 
as Meists Arkay Sales and Services Private Ltd . 
No. 8 , 18th Floor 33A , Chowringhee Road , Cal 
cutta - 71 including its branches in Bombay , New 
New Delhi and Madras have agreed that the provi 
sions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 (10 of 1952 ) , should 
be made applicable to the said establishment ; 


Now , therefore , in excrcise of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the provisions of 
the said Act 10 the said establishment . 

INo. S- 35018|12 | 85 -SS . II ] 
___ या . " . 5113 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
वी म्फोटि । नमाम ( इन्डिया ) लि . 20, त्रिदिम इन्डियन स्ट्रीट , 
फलकसा- 6 , नामक स्थापन के संबद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्न 
म्थापन फो लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 फी उपधारा 
( 1 ) धारा प्रदत्त शक्तियों का प्रयोग करते दए उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[म . एम .-35017/ 90/ 85-एस-एम- 2] 
S. O . 5113. - Whereas it appears to the Central 
Government that the cmployer and the majority of 
the cmployees in relation to the establishment known 
as Messrs The Scottish Assam (India ) Ltd ., 20 , 
British Indian Street , Calcuttit - 6 ) have ageed that 
the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act , 1952 ( 10 of 
1952 ) , slivuld be made applicable to tho said estab 
lishment ; 

Now , therefore , in exercise of thie powers conferred 
by Sub - Section ( 4 ) of Sction 1 of the said Act. the 
Central Government hereby applies the provisions of 
the said Act to the cuid establishment, 

__ ENo . S-35017 90 / 85 -SS. III 
प्रा . प्रा . 5114 ~ - केन्द्रीय सरकार का यह प्रतीत होता है कि ममर्स 
शिष गन -1 ! .T; माता मोमाइटी , निजामपुरा , बड़ीवा 
(गुजरात ) नामक स्थान के मयद्ध नियोजक पौर कर्मचारियों की बहुसंख्या 
इस बात पर मटमल हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 18 ) के उपबंध को उक्त 
स्थापन को किए जाने चाहिए । 
___ अतः कन्द्राय सरकार , उपम अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा गाया का प्रयोग करते हुए उम्त अधिनियम के उपबंध उसम 
स्थापन को लाग करती है । 


Now , thercfore, in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment , 

[ No . S -35017/ 91185 - SS . II] 
का . प्रा . 5116.-.--केन्द्रीय सरकार को यह प्रतीत होता है कि मेमर्म 
इन्टरनेशनल ट्रेडिंग एन्द्रप्राईभिम 280, बिपिन बिहारी गांगुली स्ट्रीट , 
कलकप्ता-12 नामक म्यापन के संबद्ध नियोजक और कर्मचारियों की पहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पार 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 141 ) के उपबन्ध उक्स 
ग्यापन को लाग किए जाने भाशि । । 

अत: केन्द्रीय सरकार , उक्न अधिनियम की धारा 1 को उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनिगम के उपबंध 
उक्त म्यापम को लाग करती है । 

[ म . एम .- 35017/ 80/ 85- एम . एस . 2 ] 


S . O . 5116 .--- Whereas it appeurs to the Central 
Government that the einployer and the ipajority of 
the employees in relation to tho establishment known 
as Messrs International Trading Enterprises 280 , 
Bipin Behary Ganguly Strect, Calcutta - 12 have 
agreed that the provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act , 1952 
( 10 of 1952 ) , should be made applicable to the said 
establislıment ; 


Bipin 


pers Internatiollon to the end , the major entral 


[ स एम . - 851010 370/ 85भएस. एम . - 2] 
S . O . 5114 . - Whereas it appears to the Central 
Government that the emplover ana the majority of 
the employees in relation to the establishment known 
as Messrs Shiy Construction Cc ., 16 - C , Mehsana 
Nagar Society , Nizampurna . Baroda have agreed that 
the provisions of the Employees Provident Funds 
and Miscellancous Provisious Act , 1952 (10 of 
1952 ) , should be made applicable to the said estab 
lishment ; 


Now, therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

INo . S - 35017/ 89 / 85 -SS. II ] 
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- - - 


- - - - - 


प्रत. केन्द्रीय सरकार , सक्त अधिनियम की धारा । को उपधारा 
( 4 ).ारा प्रवस्त प्रक्रियों का प्रयोग करते हुए उक्त अधिनियम के उपराध 
उक्त स्थापन को लागू करती है । 

[ संख्या एस .-35019/ 371/ 85-एसएम . ] 


का प्रा . 5117.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मंसर्स 
दी मेंन्ट्रल रेलवे इम्प्लाईज होल सेल कन्ज्यूमर्स कापरेटिव स्टोर लि . , 
अबलपुर और इसकी कटनी में स्थित शाखा नामक स्थापन के संबद्ध 
नियोजक और कर्मचारियो की बहुसंख्या इस रात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि मार प्रकीर्ण उपपंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लाग किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धाग 1 उपधारा ( 4 ) 
द्वारा प्रदन्म सियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन को पाग, करता है । 

[ ग एम . - 35010/ 369/ 5 5-एस . एम .- 2] 
S . O . 5117.-- -- Whereas it appears to the Central 
Government that the employer and the majority o 
the employees in relation to the establishment known 
as Messrs The Central Railway Employees Wholesale 
Consumer s Co - operative Store Ltd ., Jabalpur includ 
ing its branch at Katrii have agreed that the provi 
sions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 10 of 1952 ) 
should be made applicable to the said establishment 


$ . O . 5119 . - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment brown 
as Messrs Swastick Wheelers, 12B, Arcot Road , 
Madras- 602104 have agreed that the provisions of 
the Employees Provident Funds and Miscellancous 
Provisions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment : 

Now , therefore, in exercise of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

INo. S- 35019/ 37185- SS . II] 


Now , therefore, in exercise of the powers conferred 
by Sub- Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the provisions of 
the said Act to the said establishment. 

No. S- 35019/ 36985 -SS. II] 
का . मा 5118.- केन्द्रीय सरकार का यह प्रतीत होता है कि मैसर्स 
ग्राफेन्स र कम्पनिके गन्न या गारेशम, 186, सिडको इंडस्ट्रीयल इस्टेट 
अंबातूर , मास- 6(100 ) नाक म्यापन के सबंब नियोजक पौर फर्म 
पारियों की बहमन्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि मीर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्स नापन को लाग किए जाने चाहिए । 


का , मा . . . केनीय मरकार को यह प्रतीत होता है कि मैससे 
ट्रेडर्स इंजीनियरस ( सविर्स सैटर ) 30, नजफगढ़ रोड़, नई दिल्ली- 15, 
मामक स्थापन के संबंध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण उपबंध 
प्रधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को माग 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदरत भक्तियों का प्रयोग करते हुए उक्त अधिनियम के 
उपबन्ध उपस स्थापन को लागू करती है । 

[स . एस- 35019/ 372/ 85-एस . एस . -2 ] 


अत: केन्द्रीय गरकार, जक्त अधिनियम की धारा 1 की नपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयो । करते हुए उक्त अधिनियम के उपबंध 
उक्त स्थापन को माग. करती है । 

[ . एस . - 35019/ 370/ 85-एस . एस - 2 ) 


S .O . 5120 . - Whercas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the cstablishment known 
as Messrs Trading Engincers ( Service Centre ) , 30 , 
Najafgarh Road , New Delhi- 15 have agreed that 
the provisions of the Emplovces have agreed that 
and Miscellaneous Provisions Act , 1952 ( 10 of 
1952 ) , should be made applicable to the said estab 
lishment ; 


Amipora . 


ployees Presagreed tha, Estate, 


S.O . 5118. — Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Graphics and Communications Corpora 
tion , 186 . Sidco Industrial Estate, Ambattur . 
Madras-600098 have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 10 of 1952 ) , should be made 
applicable to the said establishment ; 

Now , thercfore , in cxcrcise of the powers conferred 
by Suh -Section ( 4 ) of Section 1 of the said Act , the 

Central Government hereby applies the provisions of 
• the said Act to the said establishment . 

[ No. S - 35019370 / 85 -SS. II] 


Now , therefore , in exercise of the powers conferred 
by Sub - Section ( 4 ) of Section 1 of the said Act, the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment . 

[ No. S- 35019/ 372/ 85-SS. In 


__ का . मा , 5121 -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैससे 
विम्मि मोर्या एण्ड छोऊ भाई , पोस्ट बाक्स नं . 1056, घावनी चौक , 
दिल्ली -8, मामक स्थापन के सबंध नियोजक पार कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 10 ) के उपबंध उपत स्थापन 
को माग किए जाने चाहिए । 


क . प्रा . 5 ! 19. ---फेम्द्रीय सरकार को यह प्रतीत होता है कि ममर्म 
ग्वास्तिक होलस , 12-बी ., अकोट रोड़, मद्राम-6(12104 नामक स्थापन 
के मध नियोजक पार कर्मचारियों की बहुमण्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 10) के उपबन्ध उक्त म्यापन को लागू किग मागे 
साहिए । 
985 GI - 19 


प्रन फेन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोम करते हुए उन अधिनियम के उपबंध 
उमस स्पापम को लाग, करती है । 

[सं एम- 35019/ 373/ 85-एस . एस .. ] 
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खनुसती 


1. उजत स्थापन के संबंध में नियोजन प्रादेशिक स्वविय निधि रात 
याम्ध्र प्रदेश को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
ममत्र पर निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास मी समाप्ति 
के 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उपप्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) ये खंड ( क ) के अधीन गमय- मगय 
पर निर्दिष्ट करे । 

3. सामूहिक यामा स्कीम के प्रशारान में , जिसके अन्तर्गत लेखाओं 
का रखा जाना विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 
संदाय, लेखामों का अतरण , निरीक्षण प्रभारों संदाय मादि भी है , होने 
वाले मभी ग्ययों का वहम नियोजक द्वारा किया जाएगा । 

4. नियोजक , फेन्द्रीय सरकार द्वारा अनुमोदित बीमा ग्झीम के नियमों 
की प्रति , और अब कभी उनमें संशोधन किया जाए , सब उस मंगोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
फा अनुवाद, स्थापन के सूचमा-पट्ट पर प्रदर्णिन करेगा । 


S . O . 5121. - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Bilimoria and Chhotu Bahi, Post Box 
No . 1056 , Chandni Chowk , Delhi-6 have agreed 
that the Provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 10 
of 1952 ) , should be made applicable to the said 
establishment ; 

Now , therefore, in exercise of the powers conferred 
by Sub -Section ( 4 ) of Section 1 of the said Act , the 
Central Government hereby applies the Provisions of 
the said Act to the said establishment. 

No. S - 35019/ 373185- SS II] 
का . भा . 5122: -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसम 
विद्युत अग्नि मार्केटिंग एण्ड इंजीनियरिंग सर्विसस , सैकण एवंम्प, ब्लाक 
ए - 8 ( पुराना न . 3197 ) अग्मा नगर, मद्रास- 600102 नामक स्थापन 
के संबद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी ..विष्य निधि और प्रकीर्ण उपमंध अधिनियम , 
1952 ( 1952 का 19) के उपबन्ध उक्त स्थापन को लाग किए जाने 
चाहिए । 

मत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) धारा प्रदत्त शक्तियों का प्रयोग करते हुए उम्त अधिनियम के उपबंध 
उक्त स्थापन को लाग करती है । 

[ सं . एस - 35019 / 374/ 8 5 एस . एम - 2] 
S . O . 5122. - Whereas it appears to the Central 
Government that the employer and the majority of 
the employees in relation to the establishment known 
as Messrs Vidyut Agni Marketing and Engg . Service , 
2nd Avenue Block A -8 , ( Old No . 3197) Anna 
Nagar , Madras- 600102 have agreed that the Provi 
sions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 10 of 1952) . 
should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred 
by Sub - Section ( 1 ) of Section 1 of the said Act, the 
Central Governinent hereby applies the provisions 
of the said Act to the said establishicent. " 

ENo. S - 35019374185 - SS. II ] 
का प्रा . 5123:-- मैसर्स मिश्रा धातु निगम लिमिटेर, सुपरअलाय 
प्रोजेक्ट , डाकघर कंचन बाग , हैदराबाद- 500258 ( . पी ./ 3986 ) 
(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) मे कर्मचारी 
•विष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छूट दिए आने के लिए मावेवन किया 


5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छुट प्राप्त किसी स्यापम की माविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम ारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


600102 h Provident 
( 10 ofis 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो, नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो 
को उपलग्ध फायदों में समुचित रूप से पति की जाने को व्यवस्था करेगा 
जिसे कि कर्मचारियों के लिए सामूहिफ बीमा स्कीम के अधीन स्पसम्ध 
फायदे उन फायदों से अधिक अनुकूस हो , जो उफन स्कीम के अधीन अनुझे य 


applicaAchrovidenced ina 


7. सामूहिक पीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारों की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्न स्कीम के 
बधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की 
प्रतिकर के रूप मे पोनों रकमों के अन्तर के बराबर रकम का सम्वाग 
करेगा । 

8. सामूहिक बीमा काम के उपबन्धों में कोई भी समोधन, प्रादेशिक 
भविष्य निधि आयुक्त आप्र प्रदेश के पूर्व अनुमोदन थे. विदा नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की मंज . वना हो वहाँ , प्रादेशिक । विष्य निधि मायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
पारने मा यमित कप अवमर देगा । 


और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पपक अभिवाय या प्रीमियम का सम्दाय किए बिना 
ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जीवन श्रीम के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए 
पे फायदे उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहपस 
पीमा स्कीम , 1978 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय हैं ; 
___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधार! 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावन 
अनुसूची में विनिर्विष्ट मतों के अधीन रहते हुए उक्त स्थापन को सीम 
पर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 


५. यदि किसी कारणवण , स्थापन के पर्मचारी , भारतीय जीवन बीमा 
निगम को उस मामूहिक वीमा स्कीम के , जिसे स्थापन पहले अपमा पुका 
है, अधीन नहीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति मे फम हो जाते हैं, तो यह घट 
ग की जा सकती है । 

10. यदि किसी कारणवश, मियोजक भारतं य जीवन बीमा निगम 
वारा नियत तारीख के भीतर प्रीमियम का मंदाय पाने में असफल रहता 
है, सो पालिसी हो ग्यपगत हो जाने दिया जाता है तो छूट रद की मा 
सकती है । 
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11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी म्पतिकम 
मी दशा में , जन मस सवस्यों के नामनिर्देशितियों या विधिक पारिसों 
को जो पदि यह, छूट न दी गई होती तो उस स्कीम के अन्तर्गत होते , 
मीमा फायदों के सदाय का सरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन माने वाले किसी सदस्य को मुत्य होने पर 
. सीय जीवन बीमा निगम. भीमाश्त राशि के हकदार नामनिर्देशिती / 
विधिक धारिसों को उस राशि का संदाय तत्परता से और प्रत्येक घशा 
म हर प्रकार से पूर्ण बाध का प्राप्ति के एक स के भीतर सुनिश्चित 


[ H . ( H -350 14/219/ 85- 98 . g .- 4 ) 


S .O . 5123 . — Whereas Messrs Mishra Dhiatu Nigain 
Limited , Superalloys Project, P .O . Kanchan Bagh , 
Hyderabad -500258 ( AP 3986 ) ( hereinafter referred 
to as the said establishment ) have applied for exemp 
tion under sub -section (2A ) of Section 17 of the 
Employees Provident Funds & Miscellaneous Provi 
sions Act , 1952 ( 19 of 1952 ) (hereinafter referred 
to as the said Act ) ; 


5 . Whereas an employee , who is already a member 
of the Employees provident Fund or the Provident 
Fund of an establishment exeinpted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the 
benefits available to the employees under the Group 
Insurance Scheme appropriarely, if the benelits avail 
able to the employees under the said Scheme are 
enhanced , so that the benefits available under the 
Group Insurance Scneme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the 
Group Insurance Scheme, it on the death of an 
cmployee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir 
nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Cominis 
sioner, Andhra Pradesh and where any amendment is 
likely to affcct adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of 
view . 

9. Where, for any reason , the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by thic said 
establishment, or the benefits to the çmployees under 
this Scheme are reduced in any manner , the exenip 
tion shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to 
pay the premium etc . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the excmption is liable 


what the cming any sopojnient 
he Life 


And whereas , the Central Government is satisfied 
that the employees of the said establishment are , 
without making any separate contribution on pay 
ment of premium , in enjoynient or benefits under the 
Group Insurance Scheme of the Life Insurancc 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employces than 
the bencfits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme) ; 


Group Insu Of Indigourable 
Ehe Empinafter 
Comment are su admissischeme 


Now , therefore, ia cxercise of the powers con 
ferred by sub - section ( 2A ) of section 17 of the said 
Act and subject to ille conditions spccified in the 
Schedule annexed hereto , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years . 


SCHEDULE 


polite cancelled 
of default, itthe respondomir 


1 . The employer in relation to the said establish 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Andhra Pradesh , maintain 
such accounts and provide such facilities for inspec . 
tion , as the Central Governnien : may direct from 
time to time. 


2 . The cmployer shall pay such inspection charges 
as the Central Governmnet may , from time to time, 
direct under clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
close of every month . 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts, submission of returns, payment of insu 
rance premia , transfer of accounts, payment of 
inspection charges ctc . shall be borne by the employer. 

4 . The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Goy 
cinment and , as and when amended , alongwith a 
translation of the salient features thereof, in the 
language of the majority of the employees. 


11. In case of default, if any inade by the employer 
in payment of premiun the responsibility for pay 
ment of assurance benefits to the dominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this cxemption , shall be that of the employer. 

12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the surn assured 
to the nomineellegal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

(No. $ -35014219185 - SS . IV ) 
17. a . 5124:— * TATT format 493 ftit 
097 fe , fat eft T1978 , 1797 - 4747 TTC, FT-FEITET 
(47 A / 11 ) ( feat * 4917 341 F1977 FBT Tart 

tifoon fufer att startuf g4274 affefauh , 1952 ( 1952 
* T 19 ) fruit 

T ata Ipar safef744 FT TUT ) 
धारा 17 की उपमारा ( 21 ) के मधीन छूट दिए जाने के लिए पाये । 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मकारी, किसी पृषक अदाय या प्रीमियम का संदाय किए बिना ही , 
. राय भीषम बीमा निगम की सामूहिक बीमा स्कीम के अधीम जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मपारियों के लिए ये 
फायदे उन फाययों से अधिक अन फूल हैं, जो कर्मचारी निक्षेप सहाय 
बीमा स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुमेय है 

मत : केन्द्रीय सरकार, उपत अधिनियम की धारा 17 की उपधारा 
( 29 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिर्दिष्ट मतों के अधीन रहते हुए उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्खों के प्रवर्तन से फूट 
देती है । 


अनुसूची 


1. उपत स्थापन के संबंध में नियोक प्रारंशिक भविष्य निधि 
मायुक्त हरियाणा को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
गिरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करें । 

2. नियोगक , ऐसे निरीक्षण प्रारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 को उपधारा ( 30 ) के षण ( क ) के अधीन समय-समय 
पर निर्विष्ट करें । 

3. सामूहिक मीमा स्कीम के प्रशासन में , जिसके मम्समंत सेवाओं 
का रखा पाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय , सेखाओं का अन्तरण, मिरीक्षण प्रभारों सदाय मादि भी है, होने 
पासे सभी व्ययों का बहन नियोजक द्वारा किया जाएमा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के 
नियमों की एक प्रति, और मब कभी उममें संशोधन किया पाए, तब 
उस संसोधन की प्रति तथा कर्मचारियों की बहुसंख्या की नाषा में उसकी 
मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्मित करेमा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापम की भविष्य निधि का 
पहसे ही सबस्म है , उसके स्थापम में नियोजित किया जाता है तो , 
नियोगक , सामूहिक बोमा स्कीम के सदस्य के रूप में उसका नाम तुरगत 
वर्ग करेगा और उसकी बाबत मावस्यक प्रीमियम भारतीय जीवन बीमा 
नियम का संदत करेगा । 


9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक भीमा स्कीम के , जिसे स्थापन पहले प्रपमा पका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रह 
की जा सकती है । 
____ 10. यदि किसी कारणवम , मियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है , तो पालिसी को व्ययगत हो जाने विन. ना तो छूटर की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यक्तिक्रम 
की बसा में , उन मृत सदस्यों के नाम निर्देशतियों या विधिक वारिसों 
को नो यदि यह, छूट म दी गई होती तो उफ्त स्कीम के अन्तर्गत होते , 
बामा फायदों के संदाय का उत्तरवायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मुत्य होने पर 
भारतीय जीवन बीमा निमम , बीमाकृत राशि के हकवार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का सवाय तत्परता से मोर प्रत्येक दशा में 
हर प्रकार से पूर्ण राय की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[सं . एस- 35014/ 216/ 85 -एस . एस- 4] 
S . O . 5124 . — Whereas Messrs Ballarpur Industries 
Limited , Paper Division , Paper Mills, Unit Shree 
Gopal, P . O . Yamuna Nagar, District - Ambala ( PN| 11) 
( hercinafter roferred to as the said establishment) 
have applied for exemption under sub -section ( 2A ) 
of Section 17 of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) ( hereinafter refrred to as the said Act) ; 

And whereas, the Central Government is satisfied 
that the employees of the said cstablishment are , 
without making any separate contribution on pay 
ment of premium , in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred 
to as the said Scheme ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
पाते हैं तो , नियोमा सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन मनु श्रेय 


Now , therefore , in exercise of the powers con 
ferred by sub - section (2A) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years . 

SCHEDULE 
1. The employer in relation to the said establish 
ment shall submit such roturns to the Regional Provi. 
dent Fund Commissioner , Haryana, maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time. 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से कम 
है जो कर्मचारी को उस दमा में संदेय होतो जब यह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक बारिस नामनिषिती की प्रतिकर 
के रूप में दोनों रकमों के मम्वर के बराबर रकम का संवाय करेगा । 


5. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि भायुक्त हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
माएगा और अहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायुक्त, 
अपना अनुमोबन देने से पूर्व कर्मपारियों को अपना पिकोष सप करने 
का पुस्तियुक्त नपसर देगा । 


2 . The employer shall pay such inspection chargos 
as the Central Governmet nay, from time to time , 
direct under clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
close of overy month . 


3. All oxponses involved in the administration of 
the Group Insurance Schemo, including maintenanco 
of accounts, submission of returns, payment of insu 


भारत का राजपत . नवम्बर 2. 1485/ कातिफ 11 , 1907 


[ भाग II - --सर । ( ii ) ] 


5835 


- 


- 


- 


- 


- - 


- 


- - 


- - 


- 


- - 


-- 


- 


- 


- - - - 


- 


entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

No . S- 35014/ 216/ 85 -SS . IV ] 


rance premia , transfer of accounts, payment of 
inspection chuigcs etc , shall be borne by the epiployer, 

4 . The employer shall Jisplay on the Notice Board 
of the establishingni , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov 
ernment and , as sind when amended , alongwith a 
translation of the salient features thercof, in the 
language of the majority of the employecs. 


5 . Whereas an employce , who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment excmpted under the said 
Act , is employed in his establishment , the employer 
shall immcdiately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the 
benefits available to the employee ; under the Group 
Insurance Scheme appropriately , if the benefits avail 
ablo to the employees under the said Schemc are 
enhanced , so that the benclits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 


का . पा . 5125 --- मससे मैजेन्टिनः आटी लिमिटेड, कास्टिंग टिव जन , 
730, इन्द्रियल एरिया छ , मुत्रियाना ( प . एन. / 10215 ) 
( जिसे इममें इसके पश्चात् उक्म म्यापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम 1952 ( 1952 का 19) पिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधाग ( एक ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 

मौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृयक अभिदाय या प्रीमियम का मंदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
वीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं , जो फर्मचारी निक्षेप सहमत 
वीमा स्कीम , 1976 (जिसे इमक पष्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें मनुज्ञेय है ; 


प्रतः केन्द्रीय सरकार , उन मधिनियम की धारा 17 को उपधारा 
( 20 ) दारा प्रदत शक्तियों का प्रयोम करते हुए मोर सस उपबद 
अनुसूची में विनिर्दिष्ट शो के अधीन रहते हुए सात स्थापन को सान 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों में प्रवर्तन से छूट 
देती है । 

मनसूनी 


____ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 
पंजाब को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय 
पर निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Schiene, the 
employer shall pay the difference to the legal heir 
nominee of the employce as compensation 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner , Haryana and where any amendment is 
likely to affect adversely the interest of the employees , 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable uppor 
tunity to the employees to explain their point of 
view . 


2. नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समापिन 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, समत अधिनियम 
की धारा 17 की उपधारा ( 30 ) के पण्ड ( क ) के अधीन समय-समय 
पर निर्दिष्ट करे । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखापों 
फा रखा जामा विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 
संदाय, लखामों का अन्तरण , निरीक्षण प्रभारों संदाय मादि भी है, होने 
वामे मभी व्ययों का वहन नियोमक द्वारा किया जाएगा । 


9 . Where, for any reason, the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as alreóidy adopted by the said 

establishment , or the benefits to the employees under 
this Scheme are reduced in any manner, the exemp 
tion shall bo liable to be cancelled . 


4. मियोजक , केन्द्रीय सरकार द्वारा अनुमोदित कीमा स्कीम के नियमों 
की एक प्रति , और अब कभी उनमें संशोधन किया जाए, तब पस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 


10 . Whore , for any reason , the employer fails to 
pay the premium eic . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is bablo 
to be cancelled . 


5. यदि कोई ऐसा कर्मचारी, ओ कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्यामम की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम धरम्त 
धज करेगा और उसको बाबत प्रावायफ प्रीमियम भारतीय जीवन बीमा 
निपम को संवत्त करेगा । 


__ 11 . In case of .lefault , in any made by the employer 
in payment of promium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been coverod under the said Scheme but for grant of 
this exemption , shall be that of the employer . 


6. यदि उक्त स्कीम के अधीम कर्मचारियों को उपलब्ध फायदे बड़ाए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलश्च फायदों में समुचित रूप से वृद्धि की माने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन पिसम्ध 
फायदे उन फायदों से अधिक मनुकूल हो , तो उस्त स्कीम मे प्रधीन अनुशेय 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall en gure prompt payment of the sum assured 
to the nomineellegal heirs of the deceased member 
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SCHEDULE 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मुत्य पर इस स्कीम के अधीन संवेय रफम उस रकम से 
कम है जो निवारी को अवमा में संदेय होती, अब वह बात स्कीम 
के प्रवीन होता सो , नियामक कर्मचारी के विधिक पारिस /म . मनिर्देशिती 
के प्रतिकर के रूप में दोगी रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


1 . The employer in relation to the said establish 
ment shall submit such returns to the Rcgional Provi 
dent Fund Commissioner, Punjab , maintain 
such accounts and provide such facilities (or inspec 
tion , as the Contral Government may direct from 
time to time. 


2. The cmployer shall pay such inspection charges 
as the Central Goveromaet may , from time to tine, 
direct under clause ( a ) of sub -section ( 3A ) of 

section 17 of the said Aut, within 15 days from the 
" close of every month. 


___ 8. सामूहिक वोमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसा साधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहा, प्रादेशिक भविष्य निधि मायुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दुष्टिकोण स्पष्ट करने का युक्तियुक्स 
मवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम को उस सामूहिक बीमा म्कीम के , जिसे स्थापन पहले अपना 
घुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
रह की जा सकती है । 


10. यदि किसी कारणवश , नियोमक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रोमियम का संदाय करने में असफल रहता 
है , तो पालिसी को ध्ययगत हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संशय में किए गए किसी व्यक्तिकम 
की दशा में , उन मस सदस्यों के नामनि शातियों या विधिम वारिसों 
को जो यदि यह, छूट न दी गई होती तो उस स्कीम के अन्तर्गत होते , 
बीमा फायदो के संवाय का उत्तरदायित्व नियोजक पर होगा । 


12. इस स्कीम के अधीन माने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकस राशि के हकदार नामनिर्देशित / 
विधिक कारिसो को जस राशि का संदाय सत्परता से भीर प्रत्येक दमा 
में हर प्रकार से पूर्ण बाये की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ सं . एस - 35014/ 217/ 85 - एम . एस - 4] 
S .O . 5125 . — Whereas Messrs Majestic Auto Limi 
ted , Casting Division, 730 , Industrial Area - B, 
Ludhiana ( PN ! 10216 ) (hereinafter refcrred to as 
the said establishment ) have applied for exemption 
under sub - section (2A ) of Section 17 of the Em 
ployees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) ( hereinafter referred 
to as the said Act ) : 


3 . All expenses involved in the administration of 
the Group Insurance Schema, including maintenance 
of accounts , submission of returns , payment of insu 
rance premia , transfer of accounts , payment of 
inspection charges et . shall be borne by the employer. 

4 . The employer shall display on the Notice Board 
Cf the establishment , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov 
ernment and, as and when amended, alongwith a 
translation of the salient features thereof , in the 
language of the majority of the employees. 

5 . Whereas an employes , who is already a member 
of the Employees Provident Find or the Provident 
Fund of an establishment exempted under the said 
Act , is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the 
benefits available to the employees under the Group 
Insurance Scheme appropriately , iſ the benefits avail 
able to the employces undei iho said Schenre are 
enlianced , so that the bencfits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benetits admissible under the said 
Scheme . 

7. Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheme be 
less than the amount that would be payable had 
employee been covered under the said Scheme, the 
employer shall pay the difference to the legal heir 
nominee of the employee as compensation , 

8 . No amendment of the provisions of thc Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Coinnis 
sioner , Punjab and where any amendment is 
likely to affect adversely the interest of the employees , 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a rcasonable oppor 
tunity to the cmployces to explain their point of 
view . 

9 . Where, for . arry reason , the emplovees of the 
srid establishment do not remain covered under tho 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as alreadly adopted hy thc said 
establishment, or the benefits to the employees under 
this Scheme gre reduced in any manner , the eremp 
tion shall be liable to be cancelled . . 


And whereas, the Central Government is satisfied 
that thc omployees of the said establishment aro. 
without making any separate contribution or pay 
mont of premium , in enjoynient of benefits under the 
Group Insurance Schenic of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employces tha? 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( heroinafter referred 
to as the said Scheme ) ; 

Now , therefore, in exercise of the powers con 
ferred by sub- section ( 2A) of section 17 of the said 
Act and subject to the conditions specified in the 
Schedule annexed hereto , the Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years . 


ance schemerealisatie 
toplog 
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5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी प्रविष्य निधि का या उका 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन को भविष्य निधि का पहले 
हो सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोनक , 
मामहिक बीमा रकम के गदस्य के रूप में उगः नान तुरन्त दर्ज करेगा 
और उमको बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मन्दत्त करेगा । 


10 . Where, for any reason , the employer fails to 
pay the premium ctc . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is liable 
to be cancelled . 

11. In case of default , if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption , shall be that of the employer. 

12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sunt assured 
to the nomineejlegal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

No. S - 350141217185 - SS. IV ) 


6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध फायदे बढ़ाए 
आते हैं तो, नियोजय गामूहिक बीमा स्कीम के अधीन कालारियों को 
उपलब्ध फायदों मे गमुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों ने लिए मामूहिक बीमा रकम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अकाल हों , जो उका स्कीम के अधीन अनु 
ज्ञेय हैं । 


का . आ . 5126 . -~~-मैसर्स एन . जी . ई . एफ . लिमिटेड, कलकत्ता 
सेल्स आफिस , 7-बी , मिडिलटोन स्ट्रीट, कलकत्ता ( डब्ल्यू . बी / 15731 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध मधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 30 ) के अधीन छूट दिए जाने के लिए आवेदन किया है । । 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिदाय प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फारदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहमद बीमा 
स्कीम , 1976 (जिमे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनुज्ञेय हैं ; 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करके हुए और इसे उपाबद्ध अनु 
सूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट देती 


7. सामूहिका बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मत्य पर इस स्कीम के धौन सन्देन रकम उम रकम से 
मे काम है जो कर्मचारी को उस दशा में सन्देय होत , जब वह उक्त स्कीम 
के अधीन होता तो, नियोजक कर्मचारी के विधिक वारिस नामनिर्देशितो 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का मन्दाय 
करेगा । 

8. सामूहिका बीना स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 
भविष्य निधि आयुक्न पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामहिक बं. मा स्कंग , स्थापन को अपना चुका 
है , धीन नहीं रहा हैं , या इस स्कीम के धन मंच रयों को प्राप्त 
होने वाले फायदे किमी कम हो जाते हैं. तो यह छूट रदद की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक . रतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियन का सन्दाय करने में असफल रहता 
है, तो पालिमो को व्यया हो जाने दिया जाना है तो छूट रदद की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के मन्दाय से किा गर किसी व्यकिाम 
को दमामे, उन मृत महस्यों के नाम निर्देशिनियों या विधिक वारिसों को 
जो यदि यह , छूट न दी गई होती तो उन स्कीम के अन्तर्गत होने, बीमा 
फायदों के नन्दाय का उत्तरदायिय नियोषक पर होगा । 
____ 12. इस स्कीम के धं आने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा , निगम , बमन मणि के हकदार नामनिर्देशितः/ 
विधिक वारिसों को उस राशि का नशा त्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दा का प्राधिन के एक माभ के भीतर सुनिश्चित 
करेगा 

[ गंदना ए - 350 161122 12/ ४ 5- एस . एम- 4 ] 


पधारा 


हुए और इसे 


ता के अधीन 


की अवधि के 


अनुसूची 
1. का स्थापन के गंबंध में नियोजक प्रादेशिक भविष्य निधि आय क्तः 
पश्चिम बंगाल को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माय की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उत अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय- समय 
पर निर्दिष्ट करें । 


0 . 5126.-- Orlice , 23 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके कन्तर्गत लेखाओं का 
रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्दाय, 
लेखाओं का अन्तरण , निरीक्षण प्रभारों सन्दाय हादि भी है . होने वाले 
सभी व्ययों का वहन नियोजकः द्वारा किया जाएगा । 


.Ferrexemptionplo 


S . O . 5126 .- Whereas Messrs N .G .EF. Limited 
Calcutta Sales Oilice , 7B Middletone Street , Cal 
cutta -71 (WB | 15731) (horster refe . red to as the 
said establishment) have appicil for exemption under 
sub -section ( 2A) of Section 17 of the Employees 
Provident Funds and Miscella : leous Provisions Act , 
1952 ( 19 of 1952 ) (hereinal. cr referred to as the 
said Act ) ; 

And whereas, the Courtial Government is satisfied 
that the employees of the sai ! establishment are , 


4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एक प्रति , और जब कभी उनमें संशोधन किया जाए , तब उम संशोधन 
की प्रति तथा कर्मचारियों बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना पटट पर अमित जोगा । 


I 
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- 
without making any scpvate intitular on pat 

8 . No amendment of the provisions of the Group 
ment of premium , in enjoyinent of henefits under the Insurance Scheme, shall be made without the prior 
Group Insurance Scheme of the Life Insurance approval of the Regional Provident Fund Commis 
Corporation of India in the nature of Life Insurance sioner, West Bengal and where any amendment is 
which are more favourable to such employees than likely to affoct adversely the interest of the employees 
the benefits admissible under the Employees Deposit the Regional Provident Fund Commissioner shall 
Linked Insurance Sche.ne, 1976 ( hereinafter referred before giving his approval, give a reasonable oppor 
to as thic said Scheme) ; 

tunity to the employees to explain their point of 

view . 
Now , therefore , in exercise of the powers con 
ferrod by sub - section ( 2A ) of section 17 of the said 9 . Where , for any reason , the employees of the 
Act and subject to the conditions specilied in the said establishment do not remain covered under the 
Schedule annexed hcreto , the Central Government Group Insurance Scheme of the Life Insurance Cor 
hereby excmpts the said establishment from the poration of India as alrcady adopted by the said 
operation of all the provisions of the soid Scheme for establishment, or the benefits to the employees under 
a period of three years . 

this Scheme are reduced in any manner , the excinp 

tion shall be liable to be cancelled , 
SCHEDULE 

10 . Where, for any reason , the employer fails to 
1 . The employer in relation to the said cstablish 

pay the premium etc , within the due date , as fixed 
ment shall submit sach returns to the Regional Provi 

by the Life Insurance Corporation of India , and the 
dent Fund Commissioner, West Bengal, maintain 

policy is allowed to lapse , the exemption is liable 
such accounts and provide such facilities for inspec 

to be cancelled , 
tion , as the Central Government may direct from 
time to time. 

11. In case of slefault, if any made by the employer 

in payment of premium the responsibility for pay 
2 . The employer shall pay such inspection charges 

ment of assurance benclits to the nominees or the 
as the Central Governmnet may , from time to time, 

legal heirs of deceased members who would have 
direct under clause ( a ) of sub -section ( 3A ) of 

been covered under the said Scheme but for grant of 
section 17 of the said Act , within 15 days from the 

this exemption , shall be that of the einployer . 
close of every month . 
3 . All expenses involved in the adminisation of 

12 . Upon the death of the members covered 

under the Scheme the Life Insurance Corporation of 
the Group Insurance Scheme, including maiätenance 

India shall ensure prompt payment of the sum assured 
of accounts , submission of returns, payment of jusu 

to the nomineellegal heirs of the deceased member 
rance premia , transfer of accounts , payment of 
inspection charges atc . shall be borne by the employer. 

cntitled for it and in any case within one month from 

the receipt of claim complete in all respects. 
4 . The employer shall display on the Notice Board 

[No. S-35014 /212/85 -SS . IV ? 
of the establishment, a copy of the rules of the sou 
Insurance Scheme as approved by the Contral Cov 
ernment and , as and when amended , alongwith a 

# T. KT. 5137 . - - fa TA4 . g HETATE HEART 
translation of the salient features thereof. in the Fulfat, 7 am CT PICTA , Trigt, at . . m , 1414 
language of the majority of the employees. 

( # . # . / 3477 ) ( frh H 19 MWKT 3F FAITH FET TUT ) 
5 . Whereas an employee , who is already a member 

ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
of the Employees Provident Fund or the Provident ( 1952 97 19 ) (fret merit the 91 34a afufry fint ut 
Fund of an establishment exempted undir the said ) OTT 17 39877.7 ( 24 ) T C PET AT Han 
Act , is employed in his establishnient, the emplover 

Hrant for ut ti 
shall immediately crrol him as a member of the 
Group Insurance Sclienic and pay necessary preinium 
in respect of him to the Life Insurance Corporation 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
of India . 

कर्मचारी, किसी पृथफ मभिदाय या प्रीमियम का सम्दाय किए बिना ही , 

भारतीय जीवन बीमा निगम की सामूहिक बीमा म्फीम के अधीन जीवन 
6 . The employer shall arrange to enhance the 
henefits available to the emplovees under the Groun 

बीमा के रूप में फायदे उठा रहे हैं और ऐम कर्मचारियों के लिए ये 
Insurance Scheme appropriately , if the benefits avail 

फायदे उन फापदो से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप महमम बीमा 
able to the employecs under the said Scheme are FATH , 1976 (ft TTK WAT HA FATA TETTO ) 
enhanced , so hat the bencfit ; available under the hat , 
Group Insurance Schcmc are more favourable to the 
employees than the henefits admissible under the said ___ अत: बेनीग सरकार , उक्स अधिनियम की धारा 17 को उपधारा 
Schemo. 

( 27 ) द्वारा प्रदस्त शक्तियों का प्रयोग करते हुए और इगमे उपाबर अनु 

सूची में विनिर्दिष्ट शतों के अधीन रहते हुए उक्त स्थापन को मीन वर्ष 
7 . Notwithstanding anything contained in the 

की अवधि के लिए उक्त फीम के ममी उपबन्धों के प्रवर्तन मे छट देनी 
Group Insurance Scheme, if on the death of an 
employco the amount pavabl. under this scheme be 
less than the amount that would he pavabls had 

अनुमूनी 
employee been covered under the said Sch : 7 ? . the 
employer shell pay the difference in the legal lyrir 

1 . उषः स्थापन के संबंध में नियोजक, प्रादेशिक भविष्य निधि आयमत 
nominee of the emplovec as compensation , 

मध्य प्रदेश को रोम विधणिया भगंगा # 7 से लेखा रणेगा तथा 


[ भाग II -- 3 ( ii )] भारत का राजपम मयम्बर 2, 1985/ फातिक 11 , 1907 

5839 

- - - - : " - - - 
निरीक्षण के लिए ऐसी सुमिध एं प्रदान करेगा जो फैन्द्रीय सरकार, समय- ममय 

12. हम स्वीम के अधीन आने वाले किसा मदस्य को मृत्यु होने पर 
पर निर्दिष्ट करें । 

भारतीय जवन बीमा निगम भोमानुन राशि के हकदार नामनिर्देशित । 

विधिक वारिसों को उम राणि क मंदाय तत्परता से और प्रत्येक दशा में 
2 . नियोजक , ऐमें निरःभण प्रभारी का प्रत्येक माम की समारित के 

हर प्रकार से पूर्ण वावे की प्राप्ति के एक माम के भीतर गुनिश्चित करेगा । 
15 दिन के भीतर मादाय करेगा जो केन्द्रीय सरकार , उफन अधिनियम की 
धारा 17 की उपधारा ( 30 ) के नए ( क ) के अधं न ममय- समय पर 

[मख्या एस -35014/ 21 3/ 85- एम . एस-4 ] 
निविष्ट करे । 

S. O , 5127 . - -Whereas Messrs The M , P . Dugdha 
र सामुहिक बीमा स्कीम के प्रणामन में , जिसमें अन्नाम लेखाओं का Mahasangha Sahakari Maryadit, Guru Teg Bahadur 
स्था जाना , विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मन्वाय , 

Complex , Roshanpura , T . T . Nagar, Bhopal ( M . P .|| 

3477 ) ( hereinafter referred to as the said establish 
सेवाओं का असारण, निरंक्षण प्रमाणु सन्वाय आदि भी है, होने वाले सभी 

ment) have applied for exemption under sub -section 
पयों का वहन नियोजक डारा किया जाएगा । 

( 2A) of Section 17 of the Employees Provident 

Funds and Miscellaneours Provisions Act, 1952 ( 19 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों of 1952) ( herein.atter referred to as the said Act ) ; 
को एक प्रति, और जब कमी उनमें मंशोधन किया जाए, तब उम संयोधन 

And whereas, the Central Government is satisfied 
को प्रति दबा कर्मचारियों को बहुमंग्या की भाषा में उसकी मुख्य बातों 

that the employees of the said establishment are, 
का अनुवाद, स्थापन के सूचनापट्ट पर प्रदर्शित करेगा । 

without making any separate contribution on pay 
5. यदि कोई गेमा कर्मचार , जो कार्मचारी भविष्य निधि झा या उक्त 

ment of premium , in enjovinent of benefits under the 

Group Insurance Scheme of the Life Insuranco 
अधिनियम के अर्धन छूट प्राप्त किसी म्बापन की भविष्य निधि का पहले 

Corporation of India in the nature of Life Insurance 
के मदम्प है उसके स्थापन में नियोजित किया जाना है तो , नियोजक , which are more favourable to such employees than 
सामुहिक भीमा स्कीम के मवम्म में माप में उसका नाम तुरम्न the benefits admissible under the Employees Deposit 
दर्ज करेगा और उसकी बाबत आवश्यमा प्रीमियम भारतीय जीवन बीमा Linked Insurance Scheme, 1976 ( hereinafter referred 
निगम मो मदान करेगा । 

to as the sald Scheme ) ; 


6. यदि उपस स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोगका मामूहिक बीमा कीम के अधीन कर्मचारियों को 
अपलब्ध फायदों में समुचित रूप से वृठि की जाने की म्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए माभूहिक बीमा स्कीम के मीन उपपग्ध 
फायदे इन फायदों से अधिक अनुकूल ही , जी उस स्कीम के अधीन अनु 
मेव है । 

7. मामूहिक बीमा स्कीम में किसी बाम के होते हुए भी , यदि किमी 
कर्मचारी की मृत्यु पर हम स्कीम के अधीन सम्देय रकम स रकम से कम 
है जो कर्मचारी को उस दशा में मन्देय होती , जब यह उमत स्कीम के 
भधीन होता तो , नियोभक कर्मचारी के विधिक पारिम नामनिर्देशितः की 
प्रतिकर के रूप में दोनों रफमों के लिर बराबर रकम मा मन्दाय 
करेगा । 


Now, therefore, in exercise of the powers con 
ferred by sub - section ( 2A) of section 17 of the said 
Act and subject to the conditions specificd in the 
Schedule annexed hereto , th Central Government 
hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for 
a period of three years. 

SCHEDULE 
1. The employer in relation to the said establish 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Madhya Pradesh , maintain 
such accounts and provide such facilities for inspec 
tion , as the Central Government may direct from 
time to time. 


8. सामूहिक बीमा कीम के उपबन्धों में कोई भी संधोधन , प्रादेशिक 
भविष्य निधि आयुक्न मध्य प्रदेश के पूर्व अनुमोदन के बिना महीं किया 
जाएगा और जहां किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की भावना हो यहां , प्रादेशिक पविष्य निधि आयुक्त , अपना 
अनुमोवन देने से पूर्व कर्मचारियों को अपना दृष्टि कोण स्पष्ट करने का 
युक्तियुक्त अवसर वेगा । 

___ 9. यदि फिर्म का रणवण , म्यापन के कर्ममारी, भारतीय जीवन बीमा 
निगम को उम महिक बीमा स्क . म के , जिसे स्थापन पहले अपना चुका 
है , अर्धन नाहीं रह जाते है, या म झम के अधीन कर्मचारियों को प्राप्त 
होमे वाले फायदे किसी रनि से कम हो जाने हैं , तो यह छूट रव की जा 
सकती है । 


2 . The employer shall pay such inspection charges 
as the Central Governmnet nay, from time to time, 
direct undor clause ( a ) of sub - section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
closo of every month . 

3 . All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts , submission of returns, payment of insu 
rance premia , transfer of accounts, payment of 
inspection charges etc , shall be borne by the employer . 

4 . The empicyer shall display on the Notice Board 
of the establishmen , a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov 
ernment and, as and when amended , alongwith a 
translation of the salient features thereof. in the 
language of the majority of the employees. 

5 . Whereas an employee, who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his estahlishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 


10. यदि किसी कारणवश, नियामक भारतीय जवन बीमा निगम द्वारा 
नियन तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता है, 
तो पानिमी को व्ययगत हो जाने दिया जाना है तो छूट रद की जा 
मकती है । 


11 . नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यनियम 
की दशा में , उन मत सदस्यों के नामनिमितियों या विधिक गरिमों को 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, घीमा 
फायदों के सन्दाय हा उपकारस्व निग्रीजम पर होगा । 


985 GI /85 - 20 
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6 . The employer shall arrange to enhance the 
bonefits available to the employecs under the Group 
Insurance Scheme appropriately , if the bencfits avail 
able to the employees under the said Scheme are 
cnhanced , so that the benefits available under the 
Group Insuranco Scheine are more favourable to the 
employees than the benefits admissible under the said 
Schemo . 


___ और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किमी पथक अभिदाय या प्रीमियम का गन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की मामूहिक बीमा म्फोम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों मे अधिक अनुकल हैं, जो कर्मचारी निक्षेप महमस 
मीमा स्कीम , 1976 ( भिमें इसके पश्चात् उक्त फोम बहा गया है ) 
के अधीन उन्हे अमय है । 

अप्तः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 22 ) द्वारा प्रात्त अक्तियों का प्रयोग करते हुए और इमने उपायन 
अनुसूनी में विनिदिष्ट शनों के अधीन रहने हुए उन म्यापन को सीन 
वर्ष की अवधि के लिए उन स्कीम के ममी पबन्धों ने प्रवर्तन मे छूट 
देती है । 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employce the amount payable under this scheme be 
less than tho amount that would be payable had 
employee been covered unde : the saic ? Scheme, the 
employer shall pay the difference to the legal heir 
nominee of the employce as compensation , 


अनुसूची 
1 अक्स स्थापन के संबंध में नियोग प्रादेशिक भविष्य निधि आयुक्त 
हरियाणा को ऐमी विवरणिया मेजेगा और ऐसे लेखा रखेगा तथा निरक्षण 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर 
निर्दिष्ट फरें । 


8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Madhya Pradesh and where any amendment is 
likely to affect adversely the interest of the einployees, 
the Regional Provident Fund Commissioner shall 
before giving his aprroval , give a reasonable appror 
tiaity to the cmployees to explain their point of 
view . 


2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक पास की समाप्ति के 
15 दिन के भीतर मन्नाय करेगा जो फेन्द्रीय गरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन भमय-समय 
पर निर्दिष्ट करें । 


9 . Where , for any rcason , the cmployces of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
establishment, or the benefits to the employecs under 
this Scheme are reduced in any manner, the exemp 
tion shall be liable to be cancelled . 


3. मामूहिक मीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
फा रखा जाना (विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम फा 
मन्दाय , लेखाओं का मन्तरण , निरीक्षण प्रभारी मन्वाय आदि भी है।. 
छोने वाले मभी व्ययों का वहन नियोजफ द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय मरकार द्वारा अनुमोदित मीमा स्कीम के नियमों 
को एक प्रति, और अब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उमकी मगम बाती 
का अनुवाद , स्थापन के सूचनापट्ट पर प्रदर्शित करेगा । 


10 . Wherc, for any reason , the employer fails to 
pay the premium etc , within the due date , as fixed 
by the Life Insurance Corporation of India and the 
policy is allowed to lapse, the exemption is liable 
to be cancelled . 


11. In case of default, if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance henefits to the nominees or the 
lcgal heirs of deceased members who would have 
been covered umder the sail Schcrne but for grant of 
this cxcmption , shall he that of the employer. 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nomineellegal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects , 


5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि या या 
उम्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , माम् हिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्स 
वर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत्त फरेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोमक सामूहिक मीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुषित रूप से पति को जाने की व्यवस्था करेगा 
जिमसे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुफल हों, जो उपत्त स्कीम के अधीन 
अनुशय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किमो 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उम वसा में मवेय होती , जब वह उम्त स्कीम 
के अधीन होता तो , नियोजक फर्मचारी के विधिम वारिस /नामनिर्देशिती 
की प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सवाय 
करेगा । 

8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयक्त हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो यहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


No. S -35014/ 213785-SS. IV ] 


का . आ . 5128 , - --मैसर्स एस्कोर्टम ट्रोममिणन लिमिटेड, 45 
उपस्ट्रियल एरिया, फरीदाबाद ( हरियाणा ) ( पी . एन ./ 1750- बी ) 
(जिमे इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने फमचारी भविष्य 
निषि और प्रकोण उपबन्ध अधिनियम, 1952 ( 52 का 19) जिस 
इसमें इसके पश्चात् उमत अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 


-- - 


- 
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9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीयन 

3. All expenses involved in the adıninistration of 
बीमा निगम को उम माम् हिप बीमा स्पाम के , जिसे स्थापन पहले अपना 

the Group Insurance Scheme, including maintenance 

of accounts , submission of returns, payınent of insu 
चुका है, अधीन नहीं रह जाते है, या इस स्कीम के अधीन कर्मचारियों 

rance premia , ilanister of accounts , payment of 
को प्राप्त होने वाले फायदे किसी राप्ति से कम हो जाते हैं , तो यह छूट inspection charges ele , shall be borne by the employer. 
रद की जा सकती है । 

4 . The employer shall display on the Notice Board 
10. यदि किसी कारणषश, नियामक मारतीय जीवन बीमा निगम of the establishment, a copy of the rules of ilic Group 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता lusurance Scheme as approved by the Central Gov . 
है, तो पालिसी को ग्यपगत हो जाने दिया जाता है तो छूट रद्द का 

crnment and , as and when amended , alongwith 

translation of the salient features thereof, in the 
जा सकती है । 

language of the majority or the employecs . . 
11. नियोजक मारा प्रीमियम में सम्दाय में किए गए किसी व्यतिक्रम 

5 . Whereas an employce , who is already a nember 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 

of the Employees Provident Fund or the Provident 
को जो यदि यह, छूट न दी गई हाती तो उक्त स्माम के अन्तर्गत होते , 

Fund of an establishment exempted under the said 
बीमा फायदों के सन्दाय का उसरदायित्व नियोजक पर होगा । 

Act, is employed in his establishment, the employer 

shall immediately enrol him as a member of the 
12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु छान Group Insurance Scheme and pay necessary premium 
पर भारतीय जीवन बीमा निगम , नामाकृत राशि के हकदार नामनिर्देशिती in respect of him to the Life Insurance Corporation 
विधिक धारिसों को उस राशि का संवाय तत्परता से और प्रत्येक दशा of India . 
में हर प्रकार से पूर्ण यार की प्राप्ति या एफ मास के भीतर सुनिश्चित 

0 . The employer shall arrange to enhance the 
* *TTI 

benefits available to the employees under the Group 
{a gu . 35014/215/85-68 . T .-4 ] 

Insurance Scheme appropriately , if the benefits avail 
able to the employees under the said Scheme arc 

cnhanced , so that the benefits available under the 
S . O . 5128 . - -Whereas Messrs Escorts Transmission 

Group Insurance Scheme are more favourable to the 
Limited , 45 , Industrial Area , Faridabud ( Haryana ) 

employees than the benefits admissible under the said 
(PN | 1750 - B ) ( hereinafter referred to as the said Scheme. 
establishment) have applied for exemption under 
sub -section (2A ) of Section 17 of the Employees 7 . Notwithstanding anything contained in the 
Provident Funds and Miscellanecus Provisions Act, Group Insurance Scheme, if on the death of an 
1952 ( 19 of 1952) (hereinafter rcferred to as the employee the amount payable under this scheme be 
said Act) ; 

less than the amount that would be payable häd 

employee been covered under the said Scheme, the 
Anu whereas, the Central Government is satisfied 

employer shall pay the difference to the legal heir 
that the employees of the said establishment are , 

nominee of the employce as compensation . 
without making any separate contribution or pay 
ment of premium , in enjoyinent of benefits under the 8 . No amendment of the provisions of the Group 
Group Insurance Scheme of the Lite Insurance Insurance Scheme, shall be made without the prior 
Corporation of India in the nature of Life Insurance approval of the Regional Provident Fund Commis 
which are more favourable to such employces than sioner, Haryana and whcre any amendment is 
the benefits admissible under the Employees Deposit likely to atfect adversely the interest of the employees , 
Linked Insurance Scheine, 1976 (hereinafter referred the Regional Provident Fund Commissioner shall 
to as the said Scheme ) ; 

before giving his approval, give a reasonable oppor 

tunity to the employecs to explain their point of 
Now , therefore , in exercise of the powers con view . 
ferred by sub -section (2A ) of section 17 of the said 
Act and subject to the conditions specified in the 

9 . Wherc , for any reason , the cmployee of the 
Schedule annexed hereto , the Central Governinent 

said establishment do not remain covered under the 
hereby exempts the said establishment from the 

Group Insurance Scheme of thc Life Insurance Cor 
operation of all the provisions of the said Schemc for 

poration of India as already adopted by the said 
a period of three years. 

establishment, or the benefits to the cmployees under 

this Schemc are reduced in any manner , the excmp 
SCHEDULE 

tion shall be liable to be cancelled . 
1 . The employer in relation to tlie said establişli 
ment shall submit such: returns to the Regional Provi 

10 . Where , for any reason , the cmployer fails to 
dent Fund Commissioner, Haryana, maintain 

pay thc premium etc . within the duc , date , as fixed 
Such accounts and provide such facilities for inspec . 

by the Life Insuranc Corporation of India , and the 
tion , as the Central Government may direct from 

policy is allowed to lapse , thc exemption is liable 
time to time. . . 

to be cancelled . 


of Indian Schemot remathe emple 


2. The employer shail pay such inspection charges 
as the Central Government may , from time to time, 
direct under claurie ( 1) of sub - section ( 3A ) of 
section 17 of the said Act, within 15 days from the 
close of every month . 


11. In case of default, if any made by the employer 
in payment of preinium the responsibility for pay 
ment of assurance benefits to the noininees or the 
legal heirs of lezeased inembers who would have 
been covered under the sail Scheine but for grant of 
this exemption , shall be that of the cmployer . 
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12 . Upon the death of the members covered 
· under the Scheme th , Life Insurance Corporation of 

India shall ensure prompt payment of the sum assured 
to the nomincellegal heirs or the deceased meinber 
entitled for it and in any case within one month froin 
the receipt of daim complete in all respects . 

[ No. S- 350141215. 85 - SS. IV ] 
फा . आ . 5129 : - मैसर्स क्लमन पोसलेनज लिमिष्टर, 1- 11 
251/ 21 ए, प्रकाशम नंगर, हैदराबाद - 500016 ( आ . प्र ./ 13408 ) 
( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है की धारा 17 
की उपधाग ( 25 ) के अधोम छूट विए जाने के लिए आवेदन किया 


उपलब्ध फायवे उन फायदों से अधिक मनुकूल हों , जो उमस स्कीम के 
अधीन अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होने हए. मी , यदि 
किसी कर्मचारी की मूल्य पर इस स्कीम के अधीम सम्वेय रकम उस 
रफम से कम है जो कर्मचारी को उस दशा में सम्वेय होती, जय बह 
उमत स्कीम के अधीन होता सो नियोजक कर्मचारी के विधिक पारिम 
नामनिर्देशितः को प्रतिकर के रूप में दोनों रफमों के असर के बराबर 
रकम का सन्याय करेमा । 


2 


. 


८ 


और केन्द्रीय सरकार का समाधान हो गया है कि उमत स्थापन के 
कार्मचारी , पिसी पृथक मभिवाय या प्रीमियम का मन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम को मामूहिक भीमा म्कीम के अधीम जीवम 
बीमा के मप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप साहमय 
भीमा स्कीम , 1976 ( जिसे इसके पश्चात् उपस स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेय है । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इसमे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हए उक्त स्थापन को नीम 
वर्ष की अवधि के लिए उम्त स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 


8. मामूहिक बीमा सीम के उपबन्धों में कोई भी संशोधम, प्रादेशिक 
भविष्य निधि आमुक्त आय प्रदेश के पूर्व अनुमोदन के मिला- नहीं किया 
पाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो बहा, प्रादेशिफः भविष्य निधि आयुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 
___ 9. यदि किमी कारणयम, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कोमा के , जिसे स्थापन पहले अपना 
चुका है, प्रधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियो 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट 
रह की जा सकती है । 

10. यदि किसी कारणवम, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीच के भीतर प्रीमियम का मदाय करने में असफल 
रहता है, तो पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द 
की जा सकती है । 

11. नियोषक द्वारा प्रीमियम के सन्याय में किए गए किसी म्पत्तिक्रम 
की दशा में , उन मत सदस्यों के माममि मितियों या विधिक मारिसों 
को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के प्रम्सगत होते , 
बीमा फायवों के सम्दाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के मधीम मामे वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम, नीमाकृत राशि के हमादार नाममि . 
हिती/विधिक बारिसो को उम रामि का संदाय तत्परता से और प्रत्येक 
घसा में हर प्रकार से पूर्ण दाधे की प्राप्ति के एक मास के भीतर सुनि 
वित करेगा । 

[ संख्या एस , 35014/ 21 8/ 85 -एम . एस .- 4] 


अनुसूत्री 
1. उक्त स्थापन के संबंध में मिमोषक प्रादेशिक भविष्य निधि आयुक्त 
मारा प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करें । 


2. नियोजक, ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 
15दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 क . उपधारा ( 30 ) के सण्ड ( क ) के अधीन ममय - समय पर 
निविष्ट करें । 


S . O . 5129. – Whereas Messrs Klayman Procelains , 
Limited , 1 -11 - 251/ 21a , Prakasham Nagar, Hydera 
bad - 500016 ( AP| 13408 ) ( hereinatfer referred to as 
the said establishnient) have applicd for exemption 
under sub - section (2A ) of Section 17 of the Em 
ployees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) ( hereinafter referred 
to as the said Act ) ; 


3. सामूहिक योमा स्कीम के प्रशासम में , जिसके अन्तर्गत लेखामों 
का रखा जाना, विवणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 
सम्दाय , लेखाओं का अन्तरण, निरीक्षण प्रभारों मन्दाय आदि भी है , 
होने वाले सभी व्ययों का वहम मियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार. arm अनुमोदित बीमा स्कीम के 
निपभो की एक प्रति, और जब कभी उनमें संशोधन किया जाए, तब 
उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सवस्य है, उसके स्थापन में नियोजित किया आता है तो , 
मियोजक, सामूहिक बीमा स्कीम के सदस्य के मप में उसका नाम तुरन्त 
दर्ज करेगा और उसकी पाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सम्दत्त करेगा । 

6. यदि उक्त स्कीम के अधीम कर्मचारियों को उपलब्ध फायदे 
पाए जाते हैं तो, नियोजन सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलन्च फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि नर्मचारियों के लिए सामूहिक बीमा स्कीम के मधीन 


And whereas , the Central Government is satisfied 
that the employees of the said establishment are , 
without making any separate contribution on puy 
ment of premium , in enjoyment of benefits under the 
Group Insurance Scheme of the Life Insurance 
Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than 
the benefits admissible under the Employees Deposit 
Linked Insurance Scheine , 1976 ( hereinafter referred 
to as tho said Scheme) ; 


Now , therefore , in oxercise of the powers con 
forred by sub -section ( 2A ) of sóction 17 of the said 
Act and subject to the conditions specified in the 
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9 . Where, for any reason , the employees of the 
said establishment du nou remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
ostablishment, or the benefits to the employees under 
this Scheme are reduced in any manner the cxemp 
tion shall be liable to be cancelled , 


[ II - 3 ( ii ) 1 

HT 4T 149 : 

I SS- - - - - - - 
Schedule annexed hercto , the Central Government 
hereby exempts the said establishment from the 
opcration of all the provisions of the said Scheme for 
u period of three years. 

SCHEDULE 
1 . The employer in relation to the said establish 
ment shall submit such returns to the Regional Provi 
dent Fund Commissioner, Andhrit Pradesh , maintain 
Such accounts and provide such facilities for inspec 
tion , as the Central Government muy direct from 
time to time. 

2. The employer sball pay such inspection charges 
as the Central Governmnct may, from time to time, 
direct under clause (a ) of sub -section (3A ) of 
section 17 of the said Act, within 15 days from the 
close of every month . 


10 . Where, for any reason , the employer, fails to 
pay the premium ctc. within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the cxemption is liable 
to be cancelled . 


11. In case of clefault, if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this exemption , shall be that of the cmployer. 


3. All expenses involved in the administration of 
the Group Insurance Schems, including maintenance 
of accounts , submission of returns, payment of insu 
rance premia , transfer of accounts, payment of 
inspection charges etc . shall be borne by the employer. 


12 . Upon the death of the members covered 
under the Scheme the Life Insurance Corporation of 
India shall ensure prompt payment of the sum assured 
to the nominee legal heirs of the deceased member 
entitled for it and in any case within one month from 
the receipt of claim complete in all respects. 

(No. S-35014/218/85- SS . IV 


4 . The employer su display on the Notice Board 
of the establishment, a copy of the rules of the Group 
Insurance Schenie as appioved ty the Central Gov 
ernment and, as and when amended , alongwith a 
translation of the salient features thercof, in ibu 
language of the majority of the employees. 


5 . Whereas an employeo , who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment cxempted under the said 
Act, is employed in lis establishinent, the cmployer 
shall immediately unrol him as a member of the 
Group Insurance Scheme and pay necessary premium 
in respect of him to the Life Insurance Corporation 
of India . 


fir . . 5190:- -TUTI 709 AT fufyu , 1948 
( 1948 PT 34 ) M 1 39817 ( 3 ) ark7 onat 
FT TUT mid , # TA TATT OPETTT 16 44907 , 1985 
को उस तारीख के मप में नियप्त करती है, जिसको उक्त अधिनियम के 
AGITT 4 ( 91 41 77 45 faTT TEST oft 

* T ) AT 46474 3 077 ( EUTET 76 of 3401 ( 1 ) 
ATT ETT 77, 78 , 79 T 81 # fHTI HT nr 7 
जा चुकी है ) के उपबन्ध तमिलनाडु राज्य में निम्नलिखित क्षेत्र में प्रवृत्त 
CIT , VT - - 


6 . The employer shall arrange to cnhancc thic 
benefits available the employees under the Group 
Insuranco Scheme appropriately , if the benefits avail 
able to the employees under the said Scheme are 
cnhanced , so that the benefits available under the 
Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said 
Scheme. 


उत्तरी पाकोट जिले के गडियाटम तालुक में पेर्नम 
मुट , क्षेत्र जिसमें पेर्नमबुट जोदीकाम्मावारापल्ली घिनादामालथे मनु और 
first & THT TH Mathi . 

[ sun 7 .- 38013/19/85 - 5 . ter . I] 


7 . Notwithstanding anything contained in the 
Group Insurance Scheme, if on the death of an 
employee the amount payable under this scheine be 
less than the amouut that would be payable had 
employee been covered under the said Scheme. the 
employer shall pay the difference to the lcgal heirl 
nomince of the employee as compensation . : 


8 . No amendment of the provisions of the Group 
insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Andhra Pradesh and where any amendment is 
likely to affect adversely the interest of the cmployecs . 
the Regional Provident Fund Commissioner shall 
before , giving his approval, give a reasonable oppor 
tunity to the employees to explain their point of 
view . 


S . O . 5130 . - In cxcrcise of the powers coferred 
by sub -section ( 3 ) nf section l of the Employees 
State Insurance Act, 1948 ( 34 of 1948 ) , the Central 
Government hereby appoints the 15th October, 
1985 as the date on which thc provisions of Chapter 
IV ( except sections 44 and 45 which have already 
been brought into force ) and Chapters V and VI 
( except sub -section ( 1 ) of sections 76 and sections 
77 , 78 , 79 and 81 whici have already beon brought 
into force ) of the said Açt shall come into force 
in the following areas in the Staty of Tamil Nadu , 
namely : 
The area of Pernambut comprising the revenue 

villages of Pernambut, Judikammavarapalli 
Chinnadamalcheruvu and Erikutti in Gudi 
yattam Taluk in North Arcot District. 

[No. S - 380131985-SS . I] 
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नई दिल्ली , 16 अक्तूबर , 1985 

कम है जो कर्मचारी को उस पणा में सन्येय होती, जब वह उक्त स्कीम 

के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशित 
अधिसूचना 

को प्रतिफर के रूप में दोनी रकमों के अन्तर के बरामर रफम का 
मा . भा . 5131 : - - मैसम जिन्दल एल्यूमिनियम लिमिटेड, 16 सन्वाय करेगा । 
के . एम . तुमकर रोड , मंगलौर ---- ( के . एन , / 3666) (जिमे इममें 

____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि पौर 

भविष्य निधि भायुक्त कर्नाटक के पूर्व मनुमोदन के बिना नहीं किया 
प्रकीर्ण उपमन्ध अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके 

जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 25 ) 

प्रभाव पड़ने की संभावना हो यहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 

अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के का युक्तियुक्त अवसर देगा । 
कर्मधारी , किसी पृषक अभिदाय या प्रीमियम का सन्वाय किए बिना ही , भार 

9. यदि किसी कारणवग, स्थापना के कर्मचारी, भारतीय जीवन 
तीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

बीमा निगम को उस सामूहिक बीमा स्कीम के जिसे स्थापम पहले 
भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियो के लिए ये 

अपना चुका है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन 
फायवे उन फायदों से अधिक अनुकूल हैं , जो फर्मचारी निक्षेप सहपब 

कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है, 
बीमा स्कीम, 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) 

तो यह छूट रद्द की जा सकती है । 
के मधीम उन्हे अनुज्ञेय हैं ; 

___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 

द्वारा नियत तारोष के भीतर प्रोमियम का सन्दाय करने में असफल 
( 26 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए मौर इससे उपावर 

रहता है, तो पालिसी को ध्यपगत हो जाने दिया जाता है तो छूट रह 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 

की जा सकती है । 
वर्ष की अवधि के लिए उक्त स्कीम के मुभी उपमन्धों के प्रवर्तन से 
छूट देती है । 

___ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
अनुसूची 

को दशा में , उन मृत सदस्यों के नामनिर्दशितियों या विधिक पारिसों 

को जो यदि यह, छूट न दी गई हो तो उक्त स्कीम के अन्तर्गत होते , 
____ 1. जपत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 

बीमा फायदों के सन्याय का उत्तरदायित्व नियोजक पर होगा । 
मार्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय 

__ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की गुत्यु होने 
पर निर्विष्ट करें । 

पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नानिर्दे 

णिती/विधिक वारिसों को उस राशा का संवाय सत्परता से मार प्रत्येक 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

दशा मे हर प्रकार से पूर्ण दार्य की प्राप्ति के एक मास के भीतर सुनि 
15 दिन के भीतर सन्दाय फरेगा जो फेन्द्रीय सरकार, उक्त अधिनियम की 

पिचत करेगा । 
धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करें । 

[ संख्या एस- 35014/ 221/ 85- एस . एस . - 4] 
3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गम लेखामों 

New Delhi, the 16th October , 1985 
का रखा जाना विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का 

S .O . 5131 . — Whereas Messrs Jindal Aluminium 
सदाय , लेखामों का अन्तरण , निरीक्षण प्रभारों सन्दाय प्रादि भी है , 

Limited , 16th K . M . Tumkur Road , - Bangalore- 73 
होने वाले सभी म्ययों का बहन नियोजक द्वारा पिया अ. एगा । 

( KN | 3666 ) (hereinafter referred to as the said 

establishment ) have applied for exemption under 
4. नियोजक , केन्द्रीय सरकार वारा अनुमोवित बीमा स्कीम के 

sub - section ( 2A ) of Section 17 of the Employees 
नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए, मब Provident Funds & Miscellaneous Provisions Act , 
उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 1952 ( 19 of 1952 ) (hereinafter referred to as the 
मुख्य बातों का अनुमाव, स्थापन के सूचनापट्ट पर प्रवशित करेगा । said Act ) ; 

____ 5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या And whereas, the Central Government is satisfied 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन . की भविष्य निधि 

that the omployees of the said establishment are , 
का पहले हो मवस्य है , उसके स्थापन में नियोजित किया जाता है तो , 

without making any separate contribution or payment 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में जमका तुरन्त 

of premium , in enjoyment of benefits under the Group 

Insurance Scheme of the Life Insurance Corporation 
नाम दर्ज करेगा मौर उसकी बाबत मावश्यक प्रीमियम भारतीय जीवन 

of India in the nature of Life Insurance which are 
बीमा निगम को सन्दन करेगा । 

more favourable to such employees than the benefits 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 

admissible under the Employecs Deposit Linked 

Insurance Scheme, 1976 (hereinafter referred to as 
बढ़ाए जाते है तो , नियोजक मामूहिक बीमा स्फीम के अधीन कर्मचारियों the said Scheme) ; 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 

Now , therefore , in cxcrcise of the powers conferred 
फायदे उन फाययों से अधिक अनुकूल हों , जो उफ्त स्कीम के अधीन 

by sub - section ( 2A ) of setcion 17 of the said Act and 

subject to the conditions specified in the Schedule 
अनुज्ञेय है । 

annexed hereto , the Central Government hereby 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

exempts the said establishment from the operation of 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से 

all the provisions of the said Scheme for a period of 
three years. 


-- - - - - - - 
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SCHEDULE 

10 . Where, for any reason , the einployer fails to 

pay the premium etc . within the due date, as fixed by 
1 . The employer in relation to the said establish 

the Life Insurance Corporation of India , and the 
ment shall subnit such returns to the Regional Pro policy is allowed to lapse, the exemption is liable to 
vident Fund Commissioner, Karnataka , maintain such be cancelled . 
accounts and provide such facilities for inspection , as 
the Central Government may direct from time to 11. In case of default , if any made by the employer 
time. 

in payment of premium the responsibility for payment 
2 . The cmployer shall pay such inspection charges 

of assurance bencfits to the nominees or the legal 
as the Central Government may, from time to time, 

heirs of deccased mernhers who would have been 
direct under clause (a ) of sub - section ( 3A ) of section 

covered under the said Schemc but for grant of this 
17 of the said Act, within 15 days from the close of 

cxeniption , shall be that of the employer . 
cvery month . 

12 . Upon the death of the members covered under 
3 . All expenses involved in the administration of the Scheme the Life Insurance Corporation of India 
the Group Insurance Scheme, including maintenance 

shall ensure prompt payment of the sum assured to 
of accounts, submission of returns, payinent of in 

the nominec legal heirs of the deceased member en 
surance premia, transfer of accounts, payment of titled for it and in any case within one inonth from 
inspection charges etc. shall be borne by the employer. the receipt of claim complete in all respects . 
4 . The employer shall dispay on the Notice Board 

[ No . S -35014 22185-SS. IV ] 
of the estabishment, a copy of the rules of the Group 
Insurance Scheme as approved by the Central Gov ___ का . आ . 5 1 32 :-... मैमर्म श्री गमाकृष्ण मिन्स ( कोयम्बतूर ) 
ernment and , as and when amended , alongwith a लिमिटेड, पी . बी . न . 2007, गंणापप्ति पोस्ट , कोयम्बतूर - - 641006 
translation of the salient features thereof, in the ( टी . एन . / 298 ) ( जिमे इसमें इसके पश्चात उक्त स्थापन कहा गया 
language of the majority of the employees. 

है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
5 . Whereas an employce, who is already a inember 

( 1952 का 19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
of the Employees Provident Fund or the Provident 

है ) की धाग 17 को उपधारा ( 2 ) के अधीन छूट दिए जाने के 
Fund of an establishment exempted under the said लिए आवेदन किया है ; 
Act, is employed in his establishment, the employer 

___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
shall immediately enrol him as a member of the 
Group Insurance Scheme and pay necessary premium 

कर्मचारी, किणी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 
in respect of him to the Life Insurance Corporation 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
of India , 

बीमा के रूप में फायदे उठा रहे हैं भोर ऐसे कर्मचारियों के लिए ये 
6 . The employer shall arrange to enhance the bene 

फायदे उन फायदों से अधिक अनुकूल है, जो कर्मचारी निक्षेप सहमत 
fits available to the employces under the Group In 

बीमा स्कीम 1976 ( जिसे इसके पश्चचात् उमत म्फोम कहा गया है ) 
surance Scheme appropriately, if the benefits available 

के अधीन उन्हें अनुशेय है ; 
to the employees under the said Schemc are enhanced . 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
so that the benefits available under the Group In 
surance Scheme are more favourable to the employees 

( 2क ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए और इसमे उपाय 
than the benefits admissible under the said Scheme. 

अनुसूची में विनिविष्ट शतों के अधीन रहते हुए उमान स्थापन को तीन 

वर्ष की अवधि के लिये दमत स्कीम के सभी उपबन्धों के प्रवर्तन से 
7 . Notwithstanding anything contained in the छूट देती है । 
Group Insurance Scheme, if on the death of an em 

अनुसूची 
ployee the amount payable under this scheme be less 
than the amount that would be payable had 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
employee been covered under the said Scheme, the 

ममिलनाडू ऐसी विवरणि भेजेगा और ऐसे लेखा गयेणा तथा निरीक्षण 
employer shall pay the difference to the legal heirl 
nomince of the employee as compensation . 

के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 

निर्दिष्ट करें । 
8 . No amendment of the provisions of the Group 
Insurance Scheme, shall he made without the prior 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
approval of the Regional Provident Fund Commis 

15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार उक्न , अधिनियम 
sioner, Karnataka and where any amendment is 
likely to affect adversely the interest of the employees , 

की धारा 17 की उपधारा ( क ) मे खण्ड ( क ) के अधीन समय -समय 
the Regional Provident Fund Commissioner shall be पर निर्विष्ट करें । 
fore giving his approval, give a reasonable orportunity 

3. सामूहिक बीमा स्कीम के प्रशामन मे, जिसके अन्तर्गत लेखामों 
to the employees to explain their point of view . 

का रखा जामा विवरणियों का प्रस्तुत किया जाना , मीमा प्रीमियम का 

सन्वाय, लेखामों का अन्तरण , निरीक्षण प्रभारों सन्वाय प्रादि भी है , होने 
9 . Where , for any reason , the emplovece of the 

पाले सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 
said establishment do not remain covered under the 
Groun Insurance Scheme of the Life Insurance Cor 

1. नियोजक , केन्द्रीय सरकारद्वारा अनुमोदित सीमा स्कीम के नियमों 
poration of India as already adopted hv the said 

की एक प्रति , और जब कभी उनमें संशोधन दिया जाए, तब उम , मंशोधम 
establishment, or the henefits to the employees under 

की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य मासों 
this Scheme are reduced in anv manner , the 

का अनुवाद, स्थापन के सूचना पट्ट पर प्रशित करेगा । 
exemption shall be liable to be cancelled . 


. 
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___ 5. यदि कोई ऐमा कर्ममारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 
का पहले ही सबम्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक नीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
पर्ज करेगा और उसकी मापन प्रावण्यक प्रीमियम भारतीय जीवन बीमा 
निगम को सन्दत्त करेगा । 


6. यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जास हैं तो नियोजक मामहिक मीमा स्कीम के अधीन कर्मचारियों को 
सपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे इन फायदों मे अधिक अनफूल हो , जो उक्त स्कीम के अधीन 


And whereas , the Central Government is satisfied 
that the cmployees of the said establishment are , 
without making any separate contribution or payment 
of premium , in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Corporation 
of India in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme ) ; 

Now , therefore, in exercise of the powers conferred 
by sub - section ( 2A ) of section 17 of the said Act and 
subject to the conditions specified in the Schedule 
annexed hereto , the Central Government hereby 
exempts the said establishment from the operation of 
all the provisions of the said Scheme for a period of 
three years . 


SCHEDULE 


7. सामूहिक बीमा स्कीम में किमी जास. के होते हुए भी यदि 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उस दशा में सन्देय देती, अब वह उक्त स्कीम 
के अधीन होता तो , निमोजक कर्मचारी विधिक वारिस /नामनिर्देशित 
की प्रतिकर के रूप में दोनों रझमों के पन्नर के बराबर रकम का 
मम्दाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त तामिलनार के पूर्व अनुमोदन के बिना महीं किया 
जाएगा और जहां मिमी मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाग 
पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , प्रपना मनु 
मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
यक्त प्रषभर देगा । 

9 यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को जम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना अका 
है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह घट 
रह की जा सकती है । 
____ 10, यदि किसी कारणपश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियन तारीख के भीतर प्रीमियम का सन्दाय करने में असफल 
रहता है , तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह 
की जा सकती है । 


1. The employer in relation to the said establish 
ment shall submit such returns to the Regional Pro 
vident Fund Commissioner, Tamil Nadu , maintain 
such accounts and provide such facilities for inspec 
tion as the Central Government may direct from time 
to time. 

2 . The employer shall pay such inspection charges 
as the Central Goverment may , from time to time, 
direct under clause ( a ) of sub -section ( 3A) of section 
17 of the said Act , within 15 days from the close of 
every month . 


11. नियोजक द्वारा प्रीमियम के मुन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक पारिसों 
को मो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होसे , 
बीमा फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 


____ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती 
विधिक बारिमों को उस राशि का संदाय तत्परता में और प्रत्येक दशा 
में हर प्रकार से पूर्ण वार्य की प्राप्ति के एक मास के भीतर सुनिश्चित 
कांगा । 


the Group Insurance Scheme, including maintenance 
of accounts , submission of returns, payment of in 
surance premia , transfer of accounts, payment of 
inspection charges etc. shall be borne by the employer . 

4 . The employer shall display on the Notice Board 
of the establishment, a copy of the rules of the 
Group Insurance Scheme as approved by the Central 
Government and , as and when amended , alongwith 
a translation of the salient features thereof, in the 
language of the majority of the employees , 

5 . Whercas an employee, who is already a member 
of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the Group 
Insurance Scheme and pay necessary premium in 
respect of him to the Life Insurance Corporation of 
India . 

6 . The employer shall arrange to enhance the bene 
fits available to the employees under the Group In 
surance Scheme appropriately , if the benefits availablo 
to tho employees under the said Scheme are enhanced , 
so that the benefits available under the Group In 
surance Scheme are more favourable to the employees 
than the henefits admissible under the said Schemo. 

7. Notwithstanding anything contained in the 
Group Insurance Schemo, if on the death of an em 
ployee the amount payable under this scheme he less 
than the amount that would be payable had employee 


[ संख्या एस . - 35014/ 220/ 85- एम . एस . - 4] 


S. O . 5132 . Whereas Messrs Sri Ramakrishna Mills 
( Coimbatore ) Limited , P . B . No. 2007, Ganapathy 
Post , Coimbatore - 641006 ( TN/ 298 ) ( hereinafter re 
ferred to as the said establishment ) have applied for 
exemption under sub -section ( 2A ) of Section 17 of 
the Employees Provident Funds & Miscellaneous 
Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter re 
ferred to as the said Act ) ; 
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been covered , under the said Scheme, the employer 
shall pay the difference to the legal heir nominee of 
the employeo as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, Tamil Nadu and whero any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall be 
fore giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

9 . Where , for any reason , the cmployces of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme aro reduced in any manner, the cxemption 
shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to 
pay the premium etc . within the due date , as fixed 
by the Life Insurance Corporation of India , and the 
policy is allowed to lapse , the exemption is liable to 
be cancelled. 
___ 11. In case of default , if any made by the employer 
in payment of premium the responsibility for payment 
of assurance benefits to the nominees or the legal 
heirs of deceased members who would have heen 
covered under the said Scheme but for grant of this 
exemption, shall be that of the employer . 

12 . Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nomineelegal hcirs of the deceased member en 
titled for it and in any case within one month from 
the receipt of claim complete in all respects. 

INo. S - 35014| 220/ 85 -SS . IV ]. 
New Delhi, the 16th October, 1985 

CORRIGENDUM 
S .O , 5133 . — In the notification of the Government 
of India in the late Ministry of Labour and Rehabili 
tation ( Department of Labour) No. S . O . 59 , dated 
the 20th December , 1984 published in the Gazetto 
of India, Part II , Section 3 , Sub -section (ii ) , dated 
the 5th January, 1985, in para 3, in line 2 of the 
Schedule for " Group Insurance Scheme" read “ Life 
Cover Scheme" . 

[ No . S - 35014| 159184- SS. IV] 


कर्मचारियों को उन फायवों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम, 1976 (जिसे हममें इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन अमुज्ञेय हैं ; 

अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . आ . 3931 तारीख 6- 11- 1982 
के अनुसरण में और इससे उपामय अनुसूची मे विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को , 27- 11- 1985 से तीन वर्ष की अवधि के 
लिए जिसमें 26- 11- 1988 भी मम्मिलित है , उक्त स्कीम के मभी उप 
बन्धों के प्रवर्तन में छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
___ आयुक्त, हरियाणा को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट पारे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक माम की ममाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उप - धारा ( क ) के खण्ड ( क ) के अधीन समय - समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जामा , बीमा प्रीमियम का सन्वाय , 
लेखामों का अन्तरण , निरीक्षण प्रभारों का मन्दाय मादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
____ . नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और कब कभी उनमें सशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 


in payurance 
benentembers 
whº but for & 


5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उनके स्थापन में नियोजित किया जाता है तो , नियोजक 
मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंवत्त करेगा । 

6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक उम्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप में वृद्धि की जाने की व्यवस्था करेगा 
जिमसे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उम फायदों से अधिक अनुकूल हों , जो उन स्कीम के अधीन 
अनुशेय हैं । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मत्यु पर हम स्कीम के अधीन सन्देय रकम उम रकम से 
कम है जो कर्मचारी को उम यणा में मन्देय होती जब वह उक्त स्कीम के 
अधीन होता सो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के अगवर रकम का सन्दाय 
करेगा । 


.. का . आ . 513-4. -- मैमर्म एमोगिएटेर सीमेण्ट कंपनी लिमिटेड , 
भूपेन्द्र सीमेंट दर्स, डाकघर- गी . मी . धन्यू . सूरपुर ( 133301 ) , 
जिला अम्बाला ( पी . यू . 1 ) (गिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952. ( 195 :) का 19 ) (जिसे इममें इसके पश्चात उक्त अधिनियम. कहां 
गया है ) को धारा 17 को उपधारा ( क ) के अधीन सृट दिए जाने के 
लिए आवेदन किया है 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम का जीवन बीमा स्कीम को सामूहिक बीमा . 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे 
985 Gi - 21 


8. सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , हरियाणा के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किसी मंशोधन में कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियक्त अवसर देगा । 


B .C .Winafter 
For exemployect 
. 1952 
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___ 9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 17 of the said Act within 15 days from the close of 
निगम को उस सामूहिक गीमा स्कीम के , जिसे स्थापन पहले अपमा चुका every month . 
है, अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को 3 . All expenses involved in the administration of 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह the Group Insurance Scheme, including maintenance 
A ar 44077 

of accounts , submission of returns, payment of in 

suranco premia , transfer of accounts, payment of 
10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 

inspection charges etc , shall be borne by the employer. 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में मसफल रहना 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 

4 . The employer shall display on the Notice of the 
haft 

establishments , a copy of the rules of the Group In 

surance Scheme as approved by the Central Govern 
___ 11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए किस। व्यतिक्रम ment and, as and when amended , alongwith a trans 
को बया में , उन मृत सदस्यों के नाम निर्देशिसियों या विधिक वारिसों को जो lation of the salient features thereof, in the language 
यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बोमा 

of the majority of the employees. 
फायदों के मन्दाय का उत्तरदायित्व नियोजक पर होगा । 

5 . Whereas an employee, who is already a member 

of the Employees Provident Fund or the Provident 
__ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मुस्प होने पर 

Fund of an establishment exempted under the said 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशित / 

Act, is employed in his establishment, the employer 
विधिः वारिसों को उस राशि का सम्दाय तत्परता से और प्रत्येक दशा में shall immediately enrol him as a member of the 
हर प्रकार से पूर्ण कार्य की प्राप्ति के एफ मास के भीतर सुनिश्चित Group Insurance Scheme and pay necessary premium 
FT 1 

in respect of him to the Life Insurance Corporation 

of India . 
[ 149 TH -35014/235/82 470. - II/F# ( - 4) 

6 . The employer shall arrange to onhance the 
S . O . 5134 . - Whereas Messrs Associated Cement 

benefits available to the employees under the Group 
Companies Limited Bhupendra Cement Works, P . O . Insurance Scheme appropriately, if the benefits avail 
B .C .W .- Surajpur ( 133301) District Ambala (PU (1 ) able to the employces under the said Scheme are 
(hereinafter referred to as the said establishment) enhanced so that the benefits available under the 
bave applied for exemption under sub - section (2A ) Group Insurance Scheme are more favourable to the 
of section 17 of the Employees Provident Funds and 

employees than the benefits admissible under the said 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) 

Schemo. 
(hereinafter referred to as the said Act) ; 

7 . Notwithstanding anything contained in the 
And whereas, the Central Government is satisfied 

Group Insurance Scheme, if on the death of an cm 
that the employees of the said establishment are , ployee the amount payable under this scheme be less 
without making any separate contribution or payment than the amount that would be payable had employec 
of premium , in enjoyment of benefits under the Group been covered under the said Scheme, the employer 
Insurance Scheme of the Life Insurance Corporation shall pay the difference to the legal heir (nomince of 
of India in the nature of life insurance which are the employee as compensation . 
more favourable to such employees than the benefits 

8 . No amendment of the provisions of the Group 
admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as 

Insurance Scheme, shall be made without the prior 
the said Schemo) ; 

approval of the Regional Provident Fund Commis 

sioner, Haryana and where any amendment is likely 
Now , therefore , in exercise of the powers conferred 

to affect adversely the interest of the employees, the 
by sub -section ( 2A ) of section 17 of the said Act and Regional Provident Fund Commissioner shall before 
in continuation of the notification of the Government giving his approval, give a reasonable opportunity to 
of India in the Ministry of Labour, S . O . 3901 dated the employees to explain their point of view . 
the 6 - 11 - 1982 and subject to the conditions specified 

9 . Where , for any rcason , the employees of the 
in the Schedule annexed hereto the Central Govem 

said establishment do not remain covered under the 
ment hereby exempts the said establishment from the 

Group Insurance Scheme of the Life Insurance Cor 
operation of all the provisions of the said Scheme for 

poration of India as already adopted by the said 
a further poriod of three years with effect from 

establishment, or the benefits to the employees under 
27 - 11- 1985 upto and inclusive of the 26 -11 - 1988 . 

this Scheme are reduced in any manner , the exemption 
SCHEDULE 

shall be liable to be cancelled . 
1 . The employer in relation to the said establish 

10 . Where , for any reason , the employer fails to 
ment shall submit such returns to the Regional Pro 

pay the premium etc , within the due date , as fixed by 
vident Fund Commissioner, Haryana and maintain 

the Life Insurance Corporation of India , and the 
such accounts and provide such facilities for inspec 

policy is allowed to lapse , the exemption is liable to 
tion as the Central Government may direct from time 

be cancelled . 
to time. 

11 . In case of default, if any mado by the employer 

in payment of premium the responsibility for payment 
2 . The employer shall pay such inspection charges of assurance benefits to the nominees or the legal 
as the Central Government may , from time to time, helrs of doceased members who would have been 
direct under clause ( a ) of sub -section (3A ) of section covered under the said Scheme but for grant of this 


such 


tho sa ince Schoder 


[ भाग II -- खंस 


( ii) ] 
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exemption, shall be that of the employer . 

12 . Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominer or the Legal heirs of the deceased 
member enttiled for it and in any case within one 
month from the receipt of claim complete in all 
respects . 

[ No . S - 35014/ 235/ 82 .PF.IISS , IV | 


का डा . 515. -- केन्द्रीय सरकार, कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्त अधिनियम , 1952 ( 1952 का 19 ) की धाग 17 को 
उपधारा ( 4 ) के खण्ड ( ग ) द्वारा प्रवन शक्तियों का प्रयोग माग्ने हुए . 
मैसम मध्य प्रदेश स्टेट टैक्सटाईल कारपोरेशन लिमिटेड , भोपाल और 
इमकी शाखाओं को , भारत सरकार के नकालीन श्रम और पुमर्वाम 
मंत्रालय ( श्रम विभाग ) की अधिसूचना संख्या या . . . 2080 तारीख 
18 अप्रैल , 1983 द्वारा उक्त अधिनियम की धारा 17 को उपधारा 
( क ) के अधीन प्रदान की गई छूट को तत्काल प्रभाव से रद्द करनी है । 

[मण्या एम-35014/ 71 / 83-आफपीजी/ एमएस -IV] 
S.O . 5135 . - In exercise of the power conferred by 
clause ( c ) of sub -section ( 4 ) of section 17 of the 
Employoos Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) , the Central Govern 
ment hereby rescinds with immediate effect the 
exemption granted to Messrs Madhya Pradesh State 
Textile Corporatoin Limited , Bhopal and its branches 
under sub - section (2A ) of Section 17 of the said Act 
by the notification of the Government of India in the 
late Ministry of Labour and Rehabilitation , (Depart 
ment of Labour ) No. S. O . 2080 dated the , 18th April, 


तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय- समय पर निर्विष्ट करे । 

2. नियोजफ, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की ममाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरकार, उमत अधिनियम को 
धारा 17 की उप-धारा ( 30 ) के खण्ड ( क ) के अधीन ममय -समय पर 
निर्दिष्ट करे । 

3. मामहिक बीमा स्कीम के प्रशासन में , जिसमें सर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जामा , मामा प्रीमियम का मन्दाय , 
लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय आदि भी है, होने वाले 
मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

. 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
काम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए, 
तब उम मंशोधन को प्रति कर्मचारियों की बहुसंख्या का भाषा में 
उसकी मुमय बातों का अनुबाद, स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसो स्थापन को भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक , 
सामूहिक कोमा स्कीम के सदस्य के मप में उसका नाम तुरन्त दर्ज फरेगा 
और उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा निगम को 
मन्दन करेगा । 

6. यदि नामूहिक बोमा स्कोम के अपान कर्मचारियों को उपलब्ध 
फायवे बढ़ाए जाते हैं तो , मियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलग्घ फायदों में समुचित रूप से वृद्धि को जाने को व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में :धिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में फिसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम मे 
कम है जो कर्मचारी को उम दगा में सन्देय होती जब वह उम्स स्कीम के 
अधान होता तो , नियोजक कर्मचारी के विधिक वारिम/नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमो के इलर के बराबर रकम का सम्वाय 
करेगा । 


1983 . 


[ No S- 35014/ 71/ 83- FPG| SS. IV ] 
का , मा . 5136. -.- मससं णा वालेम एण्ड कम्पनी लिमिटेड ( पश्चिम 
मंगाल/ 5027 ) और उसकी सहयोगः कम्पनिर्या, 4- कशाम म्ट्रीट-कलकत्ता 
( प. बंगाल/ 1645 ) ( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 
है ) की धारा 17 को उपधाग ( 21 ) के अधीन छुट दिए जाने के लिए 
आवेदन किया है । 


8. सामूहिक स्कीम के उपबन्धो मे कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त पश्चिम बंगाल के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोवन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्न अवमर देगा । 


और केन्द्रीय सरकार का ममाधान हो गया है कि उस स्थापन के 
कर्मचारी किसी पृथक अभिदाय या . प्रीमियम का सन्दाय किए बिना ही 
भारतीय जीवन बीमा निगम की जीवन बीमा म्कीम की मामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
कर्मचारियों को उन फायदों मे अधिक अन कूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबर बीमा स्कीम, 1976 ( जिसे इममें इसके पश्चात उक्त म्कीम कहा 
गया है ) के मघोन अनुशेय है , 


9. यदि किसी कारणवश , स्थापन के फर्मचार्गः, भारतीय जीवन बीमा 
निगम क उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना पका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी गति में कम हो जाते हैं , तो यह छूट रद्द की । 
सकती है । 


अमः, केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भाग्न सरकार के 
श्रम मंत्रालय की अधिसूचना मनमा का . आ . 73 4 तारीख 17- 12-1983 
के अनुभरण में और इससे उपाषद अन सूची में विनिर्दिष्ट शर्ती के 3: घीन 

पते हुए , उक्त स्थापन को , 29- 1- 1986 से सीन वर्ष की अवधि के लिए 
जिसमें 28-1-1989 भी सम्मिलित है, उक्त म्कीम के सभी उपबन्धों के 
प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त , पश्चिम बंगाल को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 


10. यदि किसी कारणवश , नियोगः भारतीय जीवन बोमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मन्दाय करने में असफल रहता 
है, और पालिमी को व्यपगत हो जाने दिया जाता है तो छूट रह की जा 
मकती है । 


11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए फियों व्यतिक्रम 
को दशा में , उन मत नदम्यों के नामनिर्देशितियों मा विधिक पारिसो को 
जो यवि यह छूट म वी गई होती तो उक्त म्झीम के अन्तर्गत होने 
बीमा फायदों का मन्दाय का उत्तरवायित्व नियोंजक पर होगा । 
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5 . Whereas an employee , who is already a mem 
ber of the Employees Provident Fund or the Provident 
Fund of an establishment exempted under the said . 
Act, is employed in his establishment, the employer 
shall immediately enrol him as a member of the 
Group Insurance Schemo and pay necessary premium 
in respect of him to the Lifo Insurance Corporation 
of India . 


12. इस स्कीम के अधीन आने वाले किसी सदस्य की मत्यु होने पर 
भारतीय जीवन बीमा निगम, मीमाकन राशि के हकबार नामनिर्देशिती/ 
विधिक बारिसों को उस राशि झा सन्दाय सत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दाये का प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 
(FGCT TA -360 11/237/82-92.09 .-11 /49 . 99 .- 4] 

T . # . HET , 45 fra 
S . O , 5136 . - - Whereas Messrs Shaw Wallace and 
Company Limited , (WB 5027 ) and its Associated 
Companies, 4 , Bankshall Street, Calcutta (WB|1645 ) 
( hereinafter referred to as the said establishment) 
have applied for exemption under sub -section ( 2A ) 
of section 17 of tho Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
( hereinafter referred to as the said Act ) . 

And whereas, the Central Government is satisfied 
that the employees of the said establishment are , 
without making any separate contribution or payment 
of premium , in enjoyment of benefits under the Group 
Insurance Scheme of the Life Insurance Scheme 
of the Life Insurance Corporation of India 
in the nature of Life Insurance which are 
more favourable to such employees than the benefits 
admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as 
the said Scheme) ; 


6 . The employer shall arrange to enhance the bene 
fits available to the employees under the Group 
Insurance Scheme appropriately , if the benefits 
available to the employees under the said Scheme are 
enhanced so that the benefits available under the 
Group Insurance Scheme are more favourable to tho 
employees than the benefits admissible under the said 
Scheme. 


7 . Notwithstanding anything contained in the 
Group Insurance Siheme, if on the death of an em 
ployee the amount payable under this shceme be less 
than the amount that would be payable had employee 
been covered under the said Scheme, the employer 
shall pay the difference to the legal heir nominee of 
the employee as compensation . 

8 . No amendment of the provisions of the Group 
Insurance Scheme, shall be made without the prior 
approval of the Regional Provident Fund Commis 
sioner, West Bengal and where any amendment is 
likely to affect adversely the interest of the employees, 
the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable oppor 
tunity to the employees to explain their point or view . 


Now , therefore , in exercise of the powers conferred 
by sub - section (2A ) of section 17 of the said Acl . 
and in continuation of the notification of the Govern 
ment of India in the Ministry of Labour, S . O . 734 
dated the 17 - 12 - 1982 and subject to the conditions 
specified in the Schedule annexed . heiets the Central 
Government hereby exempts the said establishment 
from the operation of all the provisions of the said 
Scheme for a further period of three years with 
cffect from 29 - 1 - 1986 upto and inclusive of the 
28 - 1 - 1989 . 


from the cont hereby cdule annebject to t 


9 . Where , for any reason , the employees of the 
said establishment do not remain covered under the 
Group Insurance Scheme of the Life Insurance Cor 
poration of India as already adopted by the said 
establishment, or the benefits to the employees under 
this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled , 


SCHEDULE 


exemptioneme arethe benefits y adopte 


· 10 . Where , for any reason , the employer fails to 
pay the premium etc. within the due date , as fixed by 
the Life Insurance Corporation of India , and the 
policy is allowed to lapse, the exemption is liable to 
be cancelled. 


1 . The employer in relation to the said establish 
ment shall submit such returns to the Regional Pro 
vident Fund Commisioner , West Bengal and maintain 
such accounts and provide such facilities for inspec 
tion as the Central Government may direct from 
time to time. 

2 . The employer shall pay such inspection charges 
as the Central Government may, from time to time, 
direct under clause ( a ) of sub - section ( 3A ) of section 
17 of the said Act within 15 days from the close of 
every month . 

3. All expenses involved in the administration of 
the Group Insurance Scheme, including maintenance 
of accounts , submission of returns, payment of in 
surance premia , transfer of accounts , payment of 
inspection charges etc. shall be borne by the employer . 

4. The employer shall display on the Notice Board 
of the establishments , a copy of the rules of the 
Group Insurance Scheme as approved by the Central 
Government and , as and when amended , alongwith 
a translation of the salient features thereof, in the 
language or the majority of the employees. 


11. In case of default, if any made by the employer 
in payment of premium the responsibility for pay 
ment of assurance benefits to the nominees or the 
legal heirs of deceased members who would have 
been covered under the said Scheme but for grant of 
this cxemption , shall be that of the employer. 


12 . Upon the death of the members covered under 
the Scheme the Life Insurance Corporation of India 
shall ensure prompt payment of the sum assured to 
the nominee or the Legal heirs of the deceased 
member entitled for it and in any case within one 
month from the receipt of claim complete in all 
respects . 

(No. S-35014357182- PF . IIISS.IV ] 
A . K . BHATTARAI, Undor Secy. 
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